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NName:
___Executive Appointment (X) Reappointment
Michael Hatzenbeler | Legislative Appointment
[ ] Agency Appointment
[TPDA Council D PDA Constltuency
Residential Zip Code: Contact Phone No.:
Neighborhood: : ‘
© Olympic Hills 98125 206-826-1044
Appointed to: : Date of Appointment:
Burke-Gilman Place Public Development '
Authority (User Representatlve) October 15% 2014
Autherity (Ord., Res.): Term of Office: 3-year Term
: * . | From: Confirmation
SMC 3.110 To: 09/30/2017
Comments:

Michael Hatzenbeler has been with PROVAIL since 1995, when the agency was still known as
United Cerebral Palsy of King & Snohomish Counties. He has been PROVAIL’s Director of
Development, became Executive Vice President in 1999 and CEO in 2002. He has over 25 years
of non-profit experience in administration, fundraising, public relations, advocacy and
community organizing. In addition to his work at PROVAIL, Mike is a member of the
Coordinating Committee of the Governor’s Committee on Disability Issues and Employment and
served as President of the Community Employment Alliance from 2010-2012. Mike was also
one of the founders of the Directors of Disabilities Organization, an informal network of
agencies that support people with disabilities and is the current chair of the Burke-Gilman Public
Development Authority. Mike lives in North Seattle with his wife and three children who attend
Seattle Public Schools.

Thisis a re~app0intmént for a fourth term to the Board of the Burke-Gilman Place Public
Development Authority.

Authorizing Signature; Name and Title of Officer Making
Appointments;

Edward B. Murray
Mayor of Seattle

Revised 5/12
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Michael J, Hatzenbeler .

PROFESSIONAT, EXPERIINCE

4/02 to Prcscnt President & Chiaf Bxecutive O_ﬂ“cer, PROVAIL, Respotisible for day-to-day management

100 —4/02

11795 ~1/00
9/92 895

5190 —8/92

5/88 —2/90

of multi-service non-profit serving children end zdults with disabilitfes; 300 cmployees and a
$12 million snnual budget, Direction of nine mernber seniot manggersent ea responsible
for oaperations of three distinet business units providing direct service along with a

B manufactumg social enterprise, Suppoxt for the Board of Directors responsible for overall

governancs and long~term stratsgic planning, Led thxc&year recovery frozn mult-million
dollar financial losses, Managed and settled several pxeces of complex lmgatmn. Oversight of

multiple real gstate purchase, sale and development projects,

Executive Vice Prasident, Community & Corporate Affairs, PROVAIL (farmer{p known
its Unsited Cerebral Palsy of King & Snohomish Connties). Petformed roles of Deputy
CEQ, CFO, and Senior Developmcnt Officer during time of major transition. Managed rolle
out of new nams and branding campaign. Secured tax-exempt hond financmg for $10 xm’ﬂmn

real estafe dévelopment.

Director of Desre!apmem, Ustited Cerebral Palsy of King & Suchomish Countles, Sﬁzﬂ#e, '
WA, Managed all fundraising, marketmg and public relations efforts,

- Dirvector of Developmeent and Public Relations, Acadesny of the Pavific, Honoluln, HI,

Managed all fimdraising, ahumnd relations and publie relations for this private school,.

Program Coovdinator, Brem eftan/}{ztsqp Cownty DT Task Force, Bremerton, WA,
Created a new publicly-funded, community-health and law enforcemant program conducung .

DWI prevention, enforcement & publio cducation progremns,

Campaign Director, Washington Public Im‘erest Research Group (WashPIRG), Sedtfle, A,
Managed grassroots sdvacacy cimpatgn and door-to-door canvasy operation. Served as fleld
organizer for a successfinl statewide hatlot camopaign.

4

EDUCATION & PROFESSIONAL DEVELOPMENT

Ustiverity of Washington, Political Science Honars Program, 1984-1988

'\ The Grantmianship Center, Bive-day Intensive Grantsmanship Training Prograrn, Novetber, 1991

United Way of King County/The Evaluation Forum, Qutcornes Based Evaluation, 1998-2000
Univ. of Wash., Evams Schoal of Public Affatrs, Nonprofr Execurive Leaders.&ip Insti:u:e, 2011

COMMUNITY INVOLVEMENT
Govemnor’s Committee on Disability Issues and Empioymmf, 2007—prcsent :

“ - Community Fraployment Alliance, President, 2010-2012; Board of Dizectars, 2009-Eresent

Rehabilitatian Enterprises of Washington, Board of Directors, 2008-2009

Burke-Gilman Publc Development Authority, Board of Directors, Chaly, 2006-present

Directors of Disability Organizations, Co-Rounder; Coordinating Committes, zuos-pmsam

Little Bit Therapeutic Riding Ceriter, Board of Ditectots, 2007-2008 .

Association of Fundratsing Professionals, Wash. Chapter, Board of Dutcwm, Treasurer, 19963002
Kiwanis Club of North Central Seatfle, 2001-present

United Way of King County, Volunteer Traincr, 1999-2000

Raoseyelt-University-Green Lake (RUG) Litfle Leagtie, Board of Directors & Ceach, ZﬂGS-preseni
Bitter Lake Commumty Canter, Basehall Coach, 2001-2004 ,



Burke Gilman Place Public Development Authority

September 2014

9 members: Per RCW 35.21.730 and Seattle Municipal Code (SMC) 3.110.010; all appomted by
the Mayor, subject to City Council confirmation, 3-year terms

» 5 (one each year) At-large community representatives
* 4 (one each year) PDA user group representatives®

" * Provail, Children’s Hospital, Ronald McDonald House, and The Children’s Center.

First Current Prop esed Proposed | Represents/ Appointed
Appointed | Term Ends Pasition by
. . User -
6 | M | Mike Hatzenbeler | 10/15/14} 09/30/14 | 09/30/17 4th Group/Chair | Mayor
‘ _ : Member-at- 7
6 | M Dan Bernard . | 10/15/14| 06/01/14 06/01/17 Znd large Mayor

6 | F Jennifer Kelty 10/15/14| 06/01/14 | 06/01/17 3nd User Group Mayor

Suzanne Petersen.

6| F Tanneberg 08/11/051 09/30/16 5th - User Group Mayor
_ Member-at- Mayor
6| F Kathryn Gardow 06/01/13} 06/30/16 - 1st large
6 F Ruthann Martin 10/15/14| 09/30/14 09/30/17 4th User Group Mayor
Member-at- E
3 F Liz Rankin 07/15/13| 07/15/16 1st large Mayor
' ' : Member-at-
F Rhea Lahiri 1 10/01/14 | 10/01/17 1st large Mayor
- ' Member-at-
VACANT : : : large Mayor
. Diversity:

Mavor 3 5 1 1 1

Total |3 5 1 1 ' 1
* Other includes diversity in any of the following: race, gender and/or ability




