SMITH & LOWNEY, P.L.L.C.
2217 E. JuHn ST.

SEATTLE, WASHINGTON 98122
{206) BeO-2976, Fax (206) 860-4187

May 13, 2014. e

O

Monica Martinez Simmons, City Clerk ' -
600 Fourth Ave. 3rd Floor Q bt
Seattle, WA 98104 m =
X _

=

Subject: Signature Submission Initiative 107 o

Dear City Clerk:

On behalf of the sponsors of Seattle Initiative 107 ("I-107"), we hereby request that you
transfer our 26,209 signatures on 1-107 to King County for validation. Pursuant to our letter dated
May 7%, 2014, we request that you make this transfer within 24 hours.

If you have any questions, you can reach me at knoll@ige.org or 206-650-1044.
Very Truly Yours,

SBMITH & LLOowNEY, P.L.L.C.

By %/&,/,_ﬂ P

Knoll D. Lowney
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May 28, 201411 Y OLERK SENT VIA U.S. MAIL AND EMAIL

Monica Martinez Simmons
Seattle City Clerk

City Hall, Floor 3

600 4" Avenue

Seattle, WA 98104-1859

RE: Cityof Seattle Proposed Initiative Measure Number 107

Dear Ms. Simmons:

Effective Monday, June 2, at 9AM, King County Elections will begin the
determination of sufficiency on the additional signatures for the City of Seattle
Proposed Initiative Measure Number 107. We will incorporate the new pages into
the pages initially submitted and process the two submissions concurrently.

As prescribed by RCW 35A.01.040(4), the foregoing date is certified as the
terminal date for the petition. No signer may withdraw his or her signature

- hereafter nor may any further signatures be added to the petition, unless otherWlse
- determined by City Charter of the City of Seattle.

As referenced in your letter dated May 23, 2014, a total of 20,638 valid signatures
.- of City of Seattle registered voters are needed to meet the sufficiency requirement
- of the law.

If you have questions, please feel free to contact Julie Wise at 206-477-4176.

~ Sincerely,

".-l_.SherriI Huff, Director

S et Julie Wise, Program Manager of Voter Services
File Copy

ELO]OO | 919 SW Grady Way, Renton, WA 98057-2906 | 206-296-1540 TTY Relay: 711 | www. kingcounty.gov/elections



Early Care fur ALL Seattle Kids

Please Return Your Initiative or Contact Us At:
Yes for Early Success
PO Box 30005, Seattle, WA 98113
206.322.3010 | yes4earlysuccess@gmail.com | www.yesforearlysuccess,.com

INITIATIVE 107

INITIATIVE PETITION FOR SUBMISSION TO THE SEATTLE CITY COUNCIL. To the City Council of The City of Seattle:

We, the undersigned registered voters of The City of Seattle, State of Washington, propose and ask for the enactment as an ordinance of the measure known as
Initiative Measure No, 107. entitled:

THE CITY OF SEATTLE INITIATIVE MEASURE NUMBER 107 CONCERNS SUPPORT AND
STANDARDS FOR EARLY LEARNING AND CHILD CARE.

If enacted, the measure would establish a $15 minimum wage for childcare workers (phased in over three years for employers with
under 250 employees); seek to reduce childcare costs to 10% or less of family income; prohibit violent felons from providing professional
childcare; require enhanced training and certification through a training institute; create a workforce board and establish a fund to help
providers meet standards; and hire an organization to facilitate communication between the City and childcare workers. :

Should this measure be enacted into law?

Yes

No

A full, true and correct copy of which is included herein, and we petition the Council to enact said measure as an ordinance; and, if not enacted within forty-
five (45) days from the time of receipt thereof by the City Council, then to be submitted to the qualified electors of The City of Seattle for approval or rejection
at the next regular election or at a special election in accordance with Article IV, Section 1 of the City Charter; and each of us for himself or herself says: I have
personally signed this petition; 1 am a registered voter of The City of Seattle, State of Washington, and my residence address is correctly stated.

WARNING: “Ordinance 94289 provides as follows: “Section 1. It is unlawful for any person: 1. To sign or decline to sign any petition for a City initiative, refer-
endum, or Charter amendment, in exchange for any consideration or gratuity or promise thereof; or 2, To give or offer any consideration or gratuity to anyone
to induce him or her to sign or not to sign a petition for-a City initiative, referendum, or Charter amendment; or 3. To interfere with or attempt to interfere
with the right of any voter to sign or not to sign a petition for a City initiative, referendum, or Charter amendment by threat, intimidation or any other corrupt
means or practice; or 4. To sign a petition for a City initiative, referendum, or Charter amendment with any other than his or her true name, or to knowingly
sign more than one (1) petition for the same initiative, referendum or Charter amendment measure, or to sign any such petition knowing that he or she is
not a registered voter of The City of Seattle.” The provisions of this ordinance shall be printed as a warning on every petition for a City initiative, referendum,
or Charter amendment. “Section 2. Any person violating any of the provisions of this ordinance shall upon conviction thereof be punishable by a fine of not
more than Five Hundred Dollars ($500) or by imprisonment in the City Jail for a period not to exceed six {6) months, or by both such fine and imprisonment.-

( * Only Registered Seattle Voters Can Sign This Petition *)

Petitioner’s Petitioner’s " Residence Address Date
Signature Printed Name Street and Number Signed
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AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:

PART |
. INTENT.
NEW SECTION: Sec. 101.

It is the intent of the People of Seattle to increase the quality, affordability, and safety of the
City's early education and child care system through: (a) establishing a $15 minimum wage for child
care teachers and staff, with support for small businesses; (b) establishing city policy that families
should pay no more than ten percent of family income on child care; (c) prohibiting violent felons
from being child care teachers and staff, even in a non-licensed facility; (d) requiring enhanced
training for child care teachers and staff, to be provided through a training partnership between the
City and workers, and (e) giving child care teachers and staff a formal role in establishing work force
standards for their profession.

PART I

ESTABI.ISHING A $15 MINIMUM WAGE FOR CHILD CARE TEACHERS AND STAFF,
WITH SUPPORT FOR SMALL BUSINESS.

NEW SECTION: Sec. 201.

A.  All child care teachers and staff in the City of Seattle shall be entitled to a minimum wage of not
less than fifteen dollars ($15.00) per hour worked within the geographic boundaries in the City.

B. Beginning on January 1, 2015, the minimum wage for child care teachers and staff shall be an
hourly rate of $15.00. Beginning on January 1, 2016, and each year thereafter, this minimum wage
shall increase by an amount corresponding to the prior year's increase, if any, in the Consumer
Price Index for urban wage earners and clerical workers for the greater Seattle-Tacoma-Bremerton
metropolitan area,

C.  The minimum wage for child care teachers and staff employed by smail child care providers
shall phase in over a three year period in order to afford such small businesses time to adjust. For a
transition period beginning February 1, 2015 and ending December 31, 2015, the minimum wage for
child care teachers and staff employed by a small child care provider shall be an hourly rate of $11.00,
Beginning January 1, 2016, the minimum wage for such employees shall increase to $12.50, Beginning
January 1, 2017, the minimum wage for such employees shall increase to $14.00. Beginning January
1, 2018, the minimum wage for such employees shall be the regular minimum wage established
pursuant to Section 201(b) of this Ordinance.

D. Should there be a conflict between the minimum wage adopted in this Ordinance and a
minimum wage adopted by the City Council or another initiative, childcare teachers and staff shall be
entitled to the highest applicable minimum wage.

E. The minimum wage enacted in this section shall be enforceable through all mechanisms in City
or State law for enforcing a City or State minimum wage, as currently existing or as may be enacted.
In addition, an employer's failure to pay the minimum wage set by this section constitutes an “unfair
employment practice” enforceable through the provisions of SMC chapter 14.04.

PART il

ESTABLISHING CITY POLICY THAT NO FAMILY SHOULD PAY MORE THAN 10% OF INCOME
ON CHILD CARE.

NEW SECTION: Sec. 301

A. It shall be the policy of the City of Seattle that early childhood education should be affordable
and that no family should have to pay more than ten percent (10%) of gross family income on early
education and child care. This policy is intended to increase affordability of child care in conformance
with federal and expert recommendations on affordability.

B. The City shall, within twelve months of the effective date of this Ordinance, adopt goals,
timelines, and milestones for implementing this affordability standard. In adopting these standards,
the City shall consult with stakeholders, who at a minimum must include parents, communities of
colar, child advocates, low income advocates, and the provider organization,

PART IV

PROHIBITING VIOLENT FELONS FROM PROVIDING PROFESSIONAL
CHILD CARE, EVEN IN UNLICENSED FACILITIES,

NEW SECTION: Sec, 401,

A. The People hereby declare that it is of paramount importance to protect the safety of all children
in care - whether they are cared for in a licensed or unlicensed facility. Children in unlicensed care
are placed at unacceptable dangers by a lack of safety regulations. This section extends one of the
most basic protections of licensed care to children being cared for in unlicensed facilities.

B, Itshall be a gross misdemeanor for any violent felon to provide professional child care services,
whether in a licensed or unlicensed facility.

C. For the purpose of this section, “violent felon” means a person convicted of one or more of the
following criminal felonies:

(1) Child abuse or neglect, or both;

(2) Spousal abuse;

(3) A crime against a child, including child pornography;

(4) The following crimes involving violence: Rape, sexual assault, homicide, assault in

the first degree, assault in the second degree, or assault in the third degree involving
domestic violence;

(5) Any other crime that constitutes a disqualification from child care licensure under
state law; or

(6) Any federal or out-of-state conviction for an offense equivalent to those enumerated
in (1) through (5) of this subsection.

D.  For the purpose of this section, to “provide professional child care services” means to receive payment
for providing child care for one or more children who are unrelated to the person providing the care.

PART V

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND STAFF,
TO BE PROVIDED THROUGH A TRAINING PARTNERSHIP.

NEW SECTION. Section 501.

A. Child care teachers and staff must obtain enhanced training and certification through the
Professional Development Institute. The enhanced training requirements shall be set by the City
Council in consultation with the City of Seattle Early Care and Education Workforce Board,

B. The City, acting through the Mayor, shali cooperate with the provider organization to establish
the Professional Development institute, which shall be a training partnership jointly controlled and
operated by the City of Seattle and the provider organization.

C. The Professional Development institute shall be charged with performing the following
functions in the early learning and care system: (1) securing and leveraging resources for workforce
development and training; and (2) delivering and/or coordinating delivery of: (a) enhanced training
required under this Ordinance or by later enactment; (b) continuing education requirements; (c)
new hire orientation, which shall be required for all new child care teachers and staff in child care
facilities receiving public support; (d) apprenticeship and mentoring programs; (3) developing and
maintaining an early learning and care substitute teachers pool; and (4) verifying that child care
teachers and staff have satisfied applicable training and professional development requirements.
D. The Professional Development Institute must ensure the efficient and effective use of city
funds by leveraging state, federal and other funding, incentivizing employer participation, and
subcontracting with existing professional development providers where appropriate. The City shall
fund the Professional Development Institute to provide the services set forth in this section.

E.  The Professional Development Institute must verify that child care teachers and staff have
met all applicable training and professional development requirements before such teacher or staff
member may deliver services in the City's Universal Pre-Kindergarten Program.

NEW SECTION. Section 502.

A. The City of Seattle Early Care and Education Workforce Board shall be created to recommend
policy and investment priorities regarding workforce development and training for child care teachers
and staff and to oversee the Professional Development institute. The City shall convene and support
the Board to serve the functions set forth in this section,

B. The Mayor and the provider organization shall each appoint fifty percent of the members of
the Board and may make new appointments at will. In making the appointments, the City and the
provider organization shall seek to appoint persons who have a demonstrated commitment to early
education and care, who reflect the ethnic, racial, and economic diversity of the City’s children, and
who reflect the interests of stakeholders, including parents, communities of color, child advocates,

- and low income communities.

C. The Early Care and Education Workforce Board will recommend and oversee expenditures from
the Small Business Early Childhood Resource Fund, which is hereby created to help small child care
providers and not for profit child care providers meet and maintain standards set by the Board or
otherwise required under law. The City Council shall determine the level of necessary appropriation
for this purpose.

NEW SECTION. Section 503,

A. Successful implementation of a high quality early education and care system including Universal
Pre-Kindergarten will require significant recruitment and training of child care teachers and staff. It is the
intent of the voters to give child care teachers and staff a role in shaping and implementing workforce
development and training programs and to increase coordination within and amang these programs,

B. The City shall hire a single provider organization to facilitate communications between the

City and child care teachers and staff, facilitate the expression of child care teachers and staff's
interests in workforce development and training programs, and to perform other roles as set forth
in this Ordinance. The City shall allow child care teachers and staff to assist in the selection of the
provider organization as follows: If an organization demonstrates by written or electronic means
that it has support of over 30% of child care teachers and staff, and it is the only organization to
demonstrate such support, the City shall select and hire it as the provider organization. |f more than
one organization makes this showing, the City shall hire the organization that has shown the most
support. To qualify as the provider organization, an entity must meet the following criteria or be a
project of one or more entities meeting such criteria: (a) has existed for more than five years; (b) has
successfully negotiated an agreement with the state or city or government agency on behalf of child
care teachers and staff, which has increased wages and benefits; (¢} is not dominated by advocates
for employer or government interests; and (d) gives child care teachers and staff the rights to be
members of the organization and to participate in the democratic control of the organization.

PART VI
DEFINITIONS,
NEW SECTION. Sec. 601,
The definitions in this section apply throughout this act unless the context clearly requires otherwise.

A. “Child care teachers and staff” includes all employees of a child care facility in Seattle who work
on-site, including on-site supervisors and/or sole proprietors providing family child care,

B. “Child care facility” includes (1) licensed family child care homes, (2) licensed child care
centers, (3) school-age programs, and (4) other facilities participating in the Seattle Universal Pre-
Kindergarten Program.

C. "City” means the City of Seattle, including its departmerits and agencies.

D, “Provider organization” means the entity hired by the City under Section 503(B) of this
Ordinance to serve the roles set forth in this Ordinance.

£, “"Small child care provider” means an entity that emplays 250 or fewer full time equivalents,
as defined and calculated under the City of Seattie Paid Sick Time and Safe Time Ordinance, and
operates a child care facility within the City of Seattle.

F. "Universal Pre-Kindergarten Program” means a City-wide pre-school program funded by the
City of Seattle , including any program implementing the City's “preschool for all” initiative.

G. Definitions set forth under section 12A.28.200 of the Seattle Municipal Code apply throughout
this chapter unless otherwise stated.
PART VIl
MISCELLANEOUS.
NEW SECTION. Sec. 701,

A. The provisions of this ordinance may not be waived by agreement between an individual
employee and an employer. All of the provisions of this ordinance may be superseded by a collective
bargaining agreement entered into pursuant to the National Labor Relations Act, 29 U.S.C. Sec.

151 et. seq, but only if the agreement explicitly states in clear and unambiguous terms that specific

provisions of this ordinance are to be superseded.

B.  The facilitative processes authorized by this Ordinance do not constitute collective bargaining
pursuant to RCW 41.56.030(4) or under the National Labor Relations Act, 29 U.5.C, Sec 151 et seq.,
nor in any way impact the rights of employers and employees under that Act. This measure must be
interpreted to be consistent with the National Labor Relations Act and not to limit ar intrude, in ariy
way, upon the rights of employers or employees under federal labor law,

C. Nothing in this act creates or modifies: (a) The parents’ or legal guardians’ right to choose and
terminate the services of any child care provider that provides care for their child or children or (b) the
child care facility’s right to choose, direct, and terminate the services of any child care teacher or staff.

D. Nothing in this ordinance shall require any individual or child care facility to make any payment
to or associate with the provider organization. Nothing in this ordinance shall infringe on any person’s
rights to communicate with the City on matters of interest through all legal means.

E.  The City is directed to engage stakeholders in negotiated rulemaking in implementing this ordinance,
NEW SECTION. Sec, 702,

The requirements contained in this act constitute ministerial, mandatory, and nondiscretionary
duties, the performance of which can be judicially compelied in an action brought by any party with
standing. Should a person be required to bring suit to enforce this ordinance, and the City is found
to be in violation, the City shall be responsible for reimbursement of the costs of such enforcement
action, including reascnable attorneys’ fees and costs.

NEW SECTION, Sec. 703,
if any provision of this act or its application to any person or circumstances is held invalid, the

remainder of the act or the application of the provision to other persons or circumstances is not
affected. Should any provision relating to the selection or role of the provider organization be held

- invalid by a court of law, the City must utilize an alternative selection method if necessary and ensure

the fulfiliment of all valid functions,
NEW SECTION. Sec, 704.

The subject of this initiative is "early learning and child care.”

Initiative Sponsor Information:
Yes for Early Success

PO Box 30005

Seattle, WA 98113

Phone: 206.322.3010

Email: yes4earlysuccess@gmail.com
Web: www.yesforearlysuccess.com



SMITH & LOWNEY, P.L.L.C.
2317 E. JoaHN 5T,

SEATTLE, WASIHINGTON 98122
(Z206) S68-2976, FAX {(206) BED-418BY

March 11, 2014.
Monica Martinez Simmons, City Clerk

600 Fourth Ave. 3rd Floor
Seattle, WA 98104

Subject: Updated petition forms
Initiatives 105-110
Dear City Clerk:

With this letter, I am transmitting, on behalf of the sponsor/petitioner Laura Chandler, updated
petition forms for Initiatives 105-110 and electronic copies thereof.

These petition forms are individually tailored to the six different initiatives. They state the
initiative number you assigned this moming and have the corresponding initiative text on the back.
They are printed out on the legal size paper that we intend to use. Finally, these petition forms show
the campaign’s contact information, as you requested.

If you have any questions, or see any other changes you would like us to make, you can reach
me at knoll@ige.org or 206-860-2976.

Thanks for your attention to details in this important process.
Very Truly Yours,

BMITH & LOWNEY, P.L.L.DO.

N/

“Knoll D. Lowney




: Camp_glg_n;:iégo -
goes here

Please Return Your Initiative or Contact Us At: Yes for Early Success
PO Box XXXX
Seattle, WA XXXX
Phone - 206.322.3010
email- XXXX
web - XXXX

Initiative 107
INITIATIVE PETITION FOR SUBMISSION TO THE SEATTLE CITY COUNCIL. To the City Council of The City of Seattle:

We, the undersigned registered voters of The City of Seattle, State of Washington, propose and ask for the enactment as an ordinance of the measure known as
Initiative Measure No. 107, entitled:

XXX X {established ballot title of the measure) XXXX

a full, true and correct copy of which is included herein, and we petition the Council to enact said measure as an ordinance; and, if not enacted within forty-
five (45) days from the time of receipt thereof by the City Council, then to be submitted to the qualified electors of The City of Seattle for approval or rejection
at the next regular election or at a special election in accordance with Article IV, Section. 1 of the City Charter; and each of us for himself or herself says: L have
personally signed this petition; [ am a registered voter of The City of Seattle, State of Washington, and my residence address is correctly stated.

WARNING: “Ordinance 94289 provides as follows: “Section 1. It is unlawful for any person: 1. To sign or decline to sign any petition for a City initiative, refer-
endum, or Charter amendment, in exchange for any consideration or gratuity or promise thereof; or 2. To give or offer any consideration or gratuity to anyone
to induce him or her to sign or not to sign a petition for a City initiative, referendum, or Charter amendment; or 3. To interfere with or attempt to interfere with
the right of any voter to sign or not to sign a petition for a City initiative, referendum, or Charter amendment petition by threat, intimidation or any other cor-
rupt means or practice; or 4. To sign a petition for a City initiative, referendum, or Charter amendment with any other than his or her true name, or to know-
ingly sign more than one (1) petition for the same initiative, referendum or Charter amendment measure, or to sign any such petition knowing that he or she
is not z registered voter of The City of Seattle” The provisions of this ordinance shall be printed as a warning on every petition for a City initiative, referendum,
or Charter amendment. “Section 2. Any person violating any of the provisions of this ordinance shall upon conviction thereof be punishable by a fine of not
more than Five Hundred Dollars ($500) or by imprisonment in the City Jail for a period not to exceed six (6) months, or by both such fine and imprisenment.

{ * Only Registered Seattle Voters Can Sign This ?etition *)

Petitioner’s Petitioner’s Residence Address Date
Signature Printed Name Street and Number (if any) Signed




AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:

PART1{
INTENT.
NEW SECTION: See, 101,

It is the intent of the People of Seattle to increase the quality, affordability, and safety of the
City's early education and child care system through; {a) establishing a $15 minimum wage for chiid
care teachers and staff, with support for small businesses; (b) establishing city policy that families
should pay no more than ten percent of family income on child care; (¢} prohibiting viotent felons
from being child care teachers and staff, even in a non-licensed facility; (d) requiring enhanced
training for child care teachers and staff, to be provided through a training partnership between the
City and waorkers, and (&) giving child care teachers and staff a formal role Tn establishing work force
standards for their profession.

PART I

ESTABLISHING A $15 MINIMUM WAGE FOR CHILD CARE TEACHERS AND STAFF,
WITH SUPPORT FOR SMALE BUSINESS.

NEW SECTION: Sec. 201.

A.  Allchild care teachers and staff in the City of Seattle shall be entitled to a minimum wage of not
less than fifteen doilars ($15.00) per hour worked within the geographic boundaries in the City.

B. Beginning on January 1, 2015, the minimum wage for child care teachers and staff shall be an
haurly rate of $15.00. Beginning on January 1, 2016, and each year thereafter, this minimum wage
shall Increase by an amount corresponding to the prior year's increase, if any, in the Consumer
Price index for urban wage earners and clerical workers for the greater Seattle-Tacoma-Bremerton
metropaolitan area. .

C.  The minimurm wage for child care teachers and staff employed by small child care providers
shall phase in over a three year period in order to afford such small businesses time ta adjust. Fora
transition period beginning February 1, 2015 and ending Dacember 37, 2015, the minimum wage for
child care teachers and staff emplayed by a small child care provider shall be an hourly rate of $11.00,
Beginning January 1, 2016, the minimum wage for such employees shall increase to $12.50. Beginning
January 1, 2017, the minimum wage for such amployees shall increase to $14.0C. Beginning January

1, 2018, the minimum waga for such employees shail be the regulzr minimum wage established
pursuant to Sectian 201(b) of this Qrdinance.

0. Should thare be a conflict between the minimum wage adopted in this Ordinance and a
minimum wage adopted by the City Council or anather initiative, childcare teachers and staff shall be
entitled to the highest applicable minimum wage. it

E. The minimum wage enacted in this section shall be enforceable through all mechanisms in City
or State law for enforcing a City or State minimum wage, as currently &xisting or as may be enactad.
In addition, an employer's failure to pay the minimum wage set by this sactien constitutes an "unfair
employment practice” enforceable through the provisions of SMC chapter 14.04.

PART Il

ESTABLISHING CITY POLICY THAT NO FAMILY SHOULD PAY MORE THAN 10% OF INCOME
ON CHILD CARE.

NEWY SECTION: Sec. 301,

A, 1t shall ba the policy of the Clty of Seattle that early childhood education should be affordable
and that no family should have to pay more than ten percent (10%) of gross family income on early
education and child care. This policy is intended to increase affordability of child care in conformance
with federal and expert recemmendations on affordability.

B.  Thae City shall, within twelve months of the effective date of this Ordirance, adopt goals,
timelines, and milestonas for implementing this affordability standard. in adopting these standards,
the City shall consult with stakeholders, who at a2 minimum must include parents, communities of
color, child advocates, low income advacates, and the provider organization,

PART IV

PROHIBITING VIDLENT FELONS FROM PROVIDING PROFESSIONAL
CHILD CARE, EVEN IN UNLICENSED FACILITIES.

NEW SECTION: Sec. 401,

A. The People hereby declara that it is of paramount importance to protect the safety of ali children
in care - whether they are cared for in a icensed or unlicensed facility, Children in unlicensed care
are placed at unacceptable dangers by a lack of safety regulations. This section extends one of the
maost basic protactions of licensed care to children being cared for in unlicensed facilities.

B. It shall be a gross misdemeancr for any violent falon to provide professional child care services,
whether in a licensed or unficensed facility.

C.  Ferthe purpose of this section, "violent felon” means a person convicted of one or more of the
following criminal felonies:

(i} Child abuse or neglect, or both;
(2) Spousal abuse;
(3} A crime against a child, including child pornography;

(4) The following crimes involving violence: Rape, sexual assault, hemicide, assault in
the first degree, assault in the second degree, ar assault In the third degree involving
domestic violence;

(5) Any other crime that constitutes a disqualification from child care licensure under
state law; or

(&) Any federal or out-of-state conviction for an offense equivalent to those enumerated
in {1) through (5) of this subsection.

D.  forthe purpose of this section, to "provide professional child care services” means ta receive payment
for providing child care for one ar morg children who are unvelated to the person praviding the care.

PARTV

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND STAFF,
TO BE PROVIDED THROUGH A TRAINING PARTNERSHIP,

NEW SECTION. Section 501,

A. Child care teachers and staff must obtain enhanced training and certification through the
Professional Development Institute. The enhanced training reguirements shall be set by the City
Council in consultation with the City of Seattle Early Care and Education Woriforce Board.

B. The City, acting through the Mayor, shall cooperate with the provider organization to establish
the Professional Develapment Institute, which shall be a training partnership jointly contrellsd and
operated by the City of Seattle and the provider organization.

C. The Professional Development Institute shall be charged with performing the following
functions in the early learning and care system: (1) securing and leveraging resources for workforce
development and training; and (2) delivering and/or coardinating delivery of: () enhanced training
required under this Ordinance ar by later enactment; (b) continuing educatien requirements; (¢}
new hire orientation, which shall be required for all new child care teachers and staff in child care
facilities receiving public support; (d) apprenticeship and mentoring programs; (3) develaping and
maintaining an early leamning and care substitute teachers pool; and (4) verifying that child care
teachers and staff have satisfied applicable training and professional development requiramants.

D.  The Professional Development Institute must ensure the efficient and effective use of city
funds by leveraging state, federal and other funding, incentivizing employer participation, and
subcontracting with existing professional development providers where appropriate. The City shall
fund the Professionzl Develapment Institute to provide the services set forth in this section.

£ The Professional Davelopment Institute must verfy that child care teachers and staff have
met ali applicable training and professional development requirements befare such teacher or staff
member may deliver services in the City's Universal Pra-Kindergarten Program.

NEW SECTION. Section 502.

A. The City of Seattle Early Care and Educatlen Workferce Board shall be created to recommend
policy and investment priorities regarding workforce development and training for child care teachers
and staff and to overses the Profassional Development Institute, The City shall convena and support
the Board to serve the functions set forth in this section.

B. The Mayor and the provider arganization shafl each appoint fifty percent of the members of
the Board and may make new appointments at will. In making the appointments, the City and the
provider arganization shail seek to appoint persons who have a demonstrated commitment to early
education and care, who reflect the ethnic, racial, and economic diversity of the City's children, and
who reflect the interests of stakeholders, including parents, communities of color, child advocates,
and low income communities.

C. The Early Care and Education Workforce Board will recommend and oversee expenditures from
the Small Business Early Childhood Resource Fund, which is hereby created te help small child care
providers and not for profit child care providers meet and maintain standards set by the Board or
otherwise required under law. The City Council shall determine the level of necessary appropriation
for this purpose.

NEW SECTION. Section 503,

A, Successful implementation of a high quality early education and care system including Universal
Pre-Kindergarten will requira significant recruitment and training of child care teachers and staff. It is the
intent of the voters to give child care teachers and staff a role in shaping and implementing warkforce
development and training programs and to increase coordination within and among these programs.

B. The City shall hire a single provider organization to facilitate communications between the

City and child care teachers and staff, facilitate the expression of child care teachers and staff's
interests In workforce development and training programs, and to perform other rojes as set forth
in this Ordinance. The City shall allow child care teachers and staff to assist in the selection of the
provider organization as follows: If an organization demonstrates by written or electronic means
that it has support of over 30% of child care teachers and staff, and it is the only organization to
demonstrate such support, the City shall select and hire it as the provider organization. If more than
one organization makes this showing, the City shall hive the organization that has shown the most
support. To qualify as the provider organization, an entity must meet the following criteriaorbe a
praject of ene or more entities meeting such criteria: {a) has existed for more than five years; (b} has
successfully negotiated an agreement with the state or city or government agency on behalf of child
care teachers and staff, which has increased wages and benefits; (c) is not dominated by advocates
for employer or government interests; and (d) gives child care teachers and staff the rights to be
mermbers of the organization and to participate in the democratic contrel of the organization.

PART VI
DEFINITIONS.
NEW SECTION, Sec. 601,
The definitions in this section apply throughout this act unless the context clearly requires otherwise.

A, “Child care teachers and staff” includes all employees of a child care facility in Seattle who work
on-site, including on-site supervisors and/or sole propristors providing family child care.

B, “Child care facllity” includes Q1) licensed family child care homes, (2) licensed child care
centers, {3) school-age programs, and (4) other facilities participating in the Seattle Universal Pre-
Kindergarten Program.

C. "City" means the City of Seattle, Tncluding its departments and agencies.

B "Provider crganization” means the entity hired by the City under Section 503(B) of this
Ordinance to serve the roles set forth in this Crdinance.

E. “Small child care provider” means an entity that employs 250 or fewer full time equivalents,
as defined and calculated under the City of Seattie Paid Sick Time and Safe Time Ordinance, and
operates a child care facility within the City of Seattle.

F. "Universal Pre-Kindergarten Program” means a City-wide pre-school pregram funded by the
City of Seattle, including any program implementing the City's “preschoo! for all” inltiative.

G.  Definitions set forth under section 124.28.200 of the Seattle Municipal Code apply throughout
this chapter unless otherwise stated.

PART Vil
MISCELLANEOUS,
NEW SECTIQN, Sec. 701,

A.  The provisions of this ordinance may not be waived by agreemeant between an individual
employee and an employer. All of the provisions of this ordinance may be superseded by a collactive
bargaining agreerment entered into pursuant to the National Labor Relations Act, 29 U.5.C. Sec.

151 et. seq, but only if the agreement explicitly states in clear and unambiguous terms that specific
provisions of this ordinance are to be superseded.

B. The facilitative processes authorized by this Ordinance do not constitute collective bargaining
pursuant to RCW 41.56.030(4) or under the National Labar Relations Act, 29 U.5.C. Sec 15] et seq.,
nor in any way impact the rights of employers and employees under that Act. This measure must be
interpreted to be consistent with the National Labor Relations Act and not.to limit or intrude, in any
way, upon the rights of employers or employees under federal labor law.

; |
C. Nothing in this act creates or modifies: (a) The parents' or legal guardians' right to choose and
terminate the services of any child care provider that provides care for their child or children or (b) the
child care facility's right to choose, direct, and terminate the services of any child care teacher or staff.

D. Nothing in this erdinance shall require any individual or child care facility to make any payment
to or associate with the provider organization. Nothing in this ordinance shall Infringe on any persen’s
tights to communicate with the City on matters of interest through all legal means.

E. The City is directed to engage stakeholders in negotiated rulemaking in implementing this ordinance.
NEW SECT|ON. Sec. 702,

The reguirements contained in this act constitute ministerial, mandatory, and nondiscretionary
duties, the performance of which can be judicially compelied in an action brought by any party with
standing. Should a person be required to bring suit to enforce this ordinance, and the Clty is found
to be in violation, the City shall be responsible for reimbursemant of the costs of such enforcement
action, including reasonable attorneys’ fees and costs.

NEW SECTIQN. Sec. 703,

i any provision of this act or its application to any person or circumstances is held invalid, the
remainder of tha act or the application of the provision te ather persons or circumstances is not
affected. Should any provision relating to the selection or role of the provider organization be held
invalid by a court of law, the City must utilize an alternative selection method if necessary and ensure
the fuifiilment of all valid functions.

NEW SECTION. Sec. 704.

The subject of this initiative is “early learning and child care”

Initiative Sponsor information:

Yes for Early Success
PO Box XXXX

Seattle, WA XXXX
Phone - 206.322.3010
email - XXXX

web - XXXX




Please Return Your Initiative or Contact Us At: Yes for Early Success
PO Box XXXX
Seattle, WA XXXX
Phone - 206.322.3010
email-XXXX
web - XXXX

: Initiative 107
INITIATIVE PETITION FOR SUBMISSION TO THE SEATTLE CITY COUNCIL. To the City Council of The City of Seattle:

We, the undersigned registered voters of The City of Seattle, State of Washington, propose and ask for the enactment as an ordinance of the measure known as
Initiative Measure No. 107, entitled: :

XXX {established ballot title of the measure) XXXX

a full, true and correct copy of which is included herein, and we petition the Council to enact said measure s an ordinance; and, if not enacted within forty-
five (45) days from the time of receipt thereof by the City Council, then to be submitted to the gqualified electors of The City of Seattle for approval or rejection
at the next regular election or at a special election in accordance with Article IV, Section 1 of the City Charter; and each of us for himself or herself says: 1 have
personally signed this petition; I am a registered voter of The City of Seattle, State of Washington, and my residence address is correctly stated.

WARNING: “Ordinance 94289 provides as follows: “Section 1. Tt is unlawfut for any person: 1. To sign or decline to sign any petition for a City initiative, refer-
endum, or Charter amendment, in exchange for any consideration or gratuity or promise thereof; or 2. To give or offer any consideration or gratuity to anyone
to induce him or her to sign or not to sign a petition for a City initiative, referendum, or Charter amendment; or 3. To interfere with or attempt to interfere with
the right of any voter to sign: or not to sign a petition for a City initiative, referendum, or Chatter amendment petition by threat, intimidation or any other cor-
rupt means or practice; or 4. To sign a petition for a City initiative, referendum, or Charter amendment with any other than his or her true name, or to know-
ingly sign more than one {1) petition for the same initiative, referendum or Charter amendment measure, or to sign any such petition knowing that he or she
is not a registered voter of The City of Seattle” The provisions of this ordinance shall be printed as a warning on every petition for a City initiative, referendurm,
ot Charter amendment. “Section 2. Any person violating any of the provisions of this ordinance shall upon conviction thereof be punishable by = fine of not
more than Five Hundred Dollars ($500) or by imprisonment in the City Jail for a period not to exceed six (6) months, or by both such fine and imprisonment.

( * Only Registered Seattle Voters Can Sign This Petition *)

Petitioner’s Petitionet’s Residence Address Date
Signature Printed Name Street and Number (if any) Signed
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AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:

PARTI
INTENT.
NEW SECTION: Sec. 101,

Itis the intent of the Pecple of Seattle to increase the guality, affordability, and safety of the
City's early aducation and child care system through: (a) establishing & $15 minimurm wage for child
care teachers and staff, with support for small businesses; (b) establishing city policy that familias -
should pay ne more than ten percent of family income on child care; {c} prohibiting violent felons
from baing child care teachers and staff, even in a non-licensed facility; (d) requiring enhanced
training far child care teachers and staff, to be provided through a training partnership between the
City and warkers, and (e} giving child care teachers and staff a formal role in establishing work force
standards for their profession.

PART I

ESTABLISHING A $15 MINIMUM WAGE FOR CHILD CARE TEACHERS AND STAFF,
WITH SUPPORT FOR SMALL BUSINESS.

NEW SECTION: Sec. 201.

A, All child care teachers and staff in the City of Seattle shall be entifled to a minimum wage of not
less than fifteen doliars ($15.00) per hour worked within the geographic boundaries in the City.

B.  Beginning on January 1, 2075, the minimum wage for child care teachers and staff shall be an
hourly rate of $15.00. Beginning on January 1, 2016, and each year thereafter, this minimum wage
shall increase by an amount corresponding to the prior year's increase, if any, in the Consumer
Price Index for urban wage earners and clerical workers for the greater Seattle-Tacoma-Bremerton
metropolitan area.

C.  The minimum wage for child care teachers and staff employed by small child care providers
shall phase in over a three year period in erder to affard such small businesses time to adjust, For a
transition period beginning February 1, 2015 and ending December 31, 2015, the minimum wage for
child care teachers and staff employed by a small child care provider shall be an hourly rate of $11.00.
Beginning January 1, 2016, the minimum wage for such employees shalt increase to $12.50. Beginning
January 1, 2017, the minimum wage for such employses shall increase to $14.00. Beginning January

1, 2018, the minimum wage for such employees shall be the regular minimum wage established
pursuant to Section 201(b) of this Ordinance.

. Should there be a conflict between the minimum wage adopted in this Ordinance and a
minimurn wage adopted by the City Council or another initiative, childcare teachers and staff shall be
entitled to the highest applicable minTmurm wage.  *

E. The minimum wage enacted in this section shall be enforceable threugh all mechanisms in City
or State law for enforcing a City or State minimum wage, as currently existing or as may be enacted.
In addition, an employer's faifure to pay the minimum wage set by this section constitutes an *unfair
empleyment practice” enforceable thraugh the provisions of SMC chapter 14,04,

PART Il

ESTABLISHING CITY POLICY THAT NO FAMILY SHOULD PAY MORE THAN 10% OF INCOME
ON CHILD CARE,

NEW SECTION; Sec. 301,

A. It shall be the policy of the City of Seattie that early childhood education should be affordable
and that no family should have to pay mare than ten percent (10%) of gross family income on early
education and child care. This policy is ntended to increase affordabllity of child care in conformance
with federal and expert recommendations on afferdability.

B.  The City shall, within twelve months of the effective date of this Ordinance, adopt goals,
timelines, and milestones for implementing this affordability standard. In adopting these standards,
the City shall consuit with stakeholders, who at a minfmum must include parents, communities of
color, child advocates, low Income advocates, and the pravider organization,

PART IV

PROHIBITING VIOLENT FELONS FROM PROVIDING PROFESSIONAL
CHILD CARE, EVEN 1IN UNLICENSED FACELITIES,

NEW SECTION: Sec. 401,

A, The People hereby declare that it is of paramount importance to protect the safety of all children
ir care - whether they are cared for in a2 licensed or unlicensed facility. Children Tn unlicensed care
are placed at unacceptable dangers by a lack of safety regulations. This section extends one of the
most basic protections of licensed care to children being cared for in unlicensed facilities.

B. It shall be & gross misdemeanor for any violant felon to provide professionat child care services,
whether in a licensed or unlicensed facility.

C.  For the purpose of this section, “violent felon” means a person convicted of one or mare of the.
following criminal felonies:

(13 Child abuse or neglect, or both;
(2} Spousal abuse;
(3) A crime against a child, including child parnography;

(4) The following crimes Invoiving violence: Rape, sexual assault, homicide, assault in
the first degree, assault in the second degree, or assault in the third degrae involving
domastic viclence;

(5) Any other crime that constitutes a disgualification from child care licensure under
state law; or

(6} Any federal or cut-of-state conviction for an offense equivalent {a those enumerated
in (1) through (5) of this subsection.

D.  For the purpose of this section, to “provide professional child care services™ means to recaive payment
for providing child care for one or more children who are unrelated to the person providing the care.

PART V

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND STAFF,
T0 BE PROVIDED THROUGH A TRAINING PARTNERSHIP.

NEW SECTION. Section 501,

A. Child cara teachers and staff must obtain enhanced training and certification through the
Professional Development Institute. The enhanced training requirements shall be set by the City
Councif In consultation with the City of Seattle Farly Care and Education Workforce Beard.

B. The City, acting through the Mayor, shall cooperate with the provider organization to establish
the Professionat Development Institute, which shall be a training partnership jointly controfled and
operated by the City of Seattle and the provider organization.

C.  The Professional Development Institute shall be charged with performing the following
functions in the early learning and care system: (1) securing and leveraging resources for workforce
developmant and training and (2) delivering and/or coordinating delivery of: (a) enhanced training
required under this Crdinance or by later enactment; (b) continuing education requirements; (c)
new hire orientation, which shall be required for all new child cara teachers and staff in child care
facilities receiving public support; (d) apprenticeship and mentoring programs; (3} developing and
malntaining an early learning and care substitute teachers poal; and (4) verifying that child care
teachers and staff have satisfied applicable training and professianal development requirements.

D. The Professional Development Institute must ensure the efficient and effective use of city
funds by leveraging state, federal and other funding, incentivizing emplover participation, and
subcontracting with existing professional development providers where appropriate, The City shall
fund the Professionat Development Institute to provide the services set forth in this section.

£ The Professional Development Institute must verify that child care teachers and staff have
met all applicable training and professional development requirements before such teacher or staff
member may deliver services in the City's Universal Pre-Kindergarten Program.

NEW SECTION, Section 502,

A, The City of Seattie Early Care and Education Workforce Board shall be created to recommend
poticy and investment priorities regarding workforce developmant and training for child care teachers
and staff and to oversee the Professional Development Institute. The City shall convene and support
the Board to serve the functions set forth in this section.

B.  The Mayor and the provider organization shall each appaint fifty percent of the members of
the Board and may make new appointments at will. In making the appointments, the City and the
provider organization shali seek to appeint persons who have a demonstrated commitment to early
education and care, who raflect the ethnic, racizl, and economic diversity of the City’s children, and
wha reflect the interests of stakeholders, Tncluding parents, communities of color, child advocates,
and low ncome communities,

C.  The Early Care and Education Warkforce Board wiil recommend and oversee expenditures from
the Small Business Early Childhood Resourca Fund, which is hereby created to help smali child care
providers and not for profit child care providers meet and maintain standards set by the Board or
otherwise required under law. The City Council shall determine the level of necessary appropriation
for this purpose.

NEW SECTION. Section 503,

A, Successful implementation of a high quality early education and care system including Universal
Fre-Kindergarten will require significant recruitment and training of child care teachers and staff, it is the
intent of the voters to give child care teachers and staff a role in shaping and implementing workforce
development and tralning programs and to increase coordination within and among these programs,

8. The City shall hire a single provider organization to facilitate communications between the
Clty and child care teachers and staff, facilitate the expression of child care teachers and staff's
interasts in workforce development and training programs, and to perform other roles as set forth
in this Ordinance. The City shall allow child care teachers and staff to assist in the selection of the
provider organization as fellows: If an organization demonstrates by written or electronic means
that it has support of over 30% of child care teachers and staff, and it is the only organization to
demonstrate such support, the City shall select and hire it as the provider erganization. If more than
one organization makes this showing, the City shall hire the organization that has shown the most
support. To qualify as the provider organization, an entity must meet the following criteriz orbe a
project of one or mere entities meeting such criteria: (a) has existed for more than five years: (b) has
successfully negotiated an agreement with the state or city or government agency on behalf of child
care teachers and staff, which has increased wages and benefits; (c) is not dominated by advocates
tor employer or government interests; and (d) gives child care teachers and staff the rights to be
members of the erganization and to participate in the democratic control of the organization.

PART V1
DEFINITIONS.
NEW SECTION. Sec. 601
The definitions in this section apply threughout this act unless the context clearly requires otherwise.

A, “Child care teachers and staff" includes all employees of 2 child care facility in Seattle who work
on-site, including en-site supervisors and/or sole proprietors praviding family child care.

B. “Child care facility” includes {1) licensed family child care homes, (2) licensed child care
centers, (3) school-age programs, and (4) other facilities participating (n the Seattie Universal Pre-
Kindergarten Program.

C. "City" means the City of Seattle, including its departments and agencies.

D. “Provider organization” means the entity hired by the City under Sectlen 503(B) of this
Qrdinance to serve the roles set forth in this Ordinance.

E “Small child care provider” means an entity that employs 250 or fewer full time equivalents,
as defined and calculzted under the City of Seattle Paid Sick Time and Safe Time QOrdinance, and
operates a child care facility within the City of Seattle.

F. "Universal Pre-Kindergarten Program” means a City-wide pre-school program funded by the
City of Seattle , including any program implementing the City's "preschool for all” initiative.

G, Definitions set forth under section 124,28.200 of the Seattle Municipal Code apply throughout
this chapter unless otherwise stated.

PART VII
MISCELLANEQUS,
NEW SECTION, Sec. 701,

A. The provisions of this ordinance may not be waived by agreement between an individual
employee and an emplayer. All of the provisions of this ordinance may be superseded by a collective
bargaining agreement entered into pursuant to the Mational Labor Relations Act, 29 U.5.C. Sec.

151 et. seq, but only if the agreement explicitly states in clear and unambiguous terms that specific
provisions of this ordinance are to be superseded.

B. The facilitative processes autharized by this Ordinance do not constitute collective bargaining
pursuant to RCW 41.56.030(4) or under the National Labor Reiations Act, 29 U.S.C. Sec 151 et seq.,
ner in any way impact the rights of employers and employees under that Act. This measure must be
interpreted to be consistent with the National Labor Relations Act and not to limit or intrude, in any
way, upon the rights of employers ar employees under federal labor law.

C.  Nothing in this act creates or modifies: (a) The parents' or legal guardians' right tlo choose and
terminate the services of any child care provider that provides care for their chiid or children or (b} the
child care facility's right to choose, direct, and terminate the services of any child care teacher or staff.

D. Nothing in this ordinance shall require any individual or child care facility to make any payment
to or associate with the provider organization. Nothing in this ordinance sha|l infringe on any person’s
rights to communicate with the City on matters of interest through all legal means.

E. The City Is directed to engage stakehoiders in negotiated rulemaking in implemerting this ordinance.
NEW SECTION, Sec. 702, :

The requirements contained in this act constitute ministerfal, mandatory, and nondiscretionary
duties, the performance of which can ba judicially compelled in an action brought by any party with
standing. Should a person be required to bring suit to enforce this ordinance, and the City is found
to be in violation, the City shall be responsible for reimbursement of the costs of such enforcement
action, including reasonable attorneys’ fees and costs.

NEW SECTIGN, Sec. 703,

If any provision of this act or its application te any person or circumstances is held invalid, the
remainder of the act or the application of the provision to other persons ar circumstances is not
affected. Should any provision relating to the selection or role of the provider organization be held.
Tnvalid by a court of law, the City must utilize an alternative selection method if necessary and ensure
the fulfillment of all valid functions,

NEW SECTION. Sec. 704.

The subject of this initiative is "early learning and child care.”

Initiative Sponsor Information:
Yes for Early Success

PO Box XXXX

Seattle, WA XXXX
Phone - 206.322.3010
email = XXXX

web - XXXX




City of Seattle |
Legislative Department
Office of the City Clerk

Monica Martinez Simmons, City Clerk

- PROPOSED INITIATIVE PETITION SUBMITTAL RECEIPT

Initiative No. { 2 { 3/ QRS raw g)
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electronic copy of a proposed Initiative Petition with the Seattle City Clerk.
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(206} B60O-2976, Fax (206) B60-4187

March 11,2014 CITY CLERK

Monica Martinez Simmons, City Clerk
600 Fourth Ave. 3rd Floor
Seattle, WA 98104

Subject: Transmittal Letter
Early Learning and Child Care Initiative — Version 3

Dear City Clerk:

With this letter, I am transmitting, on behalf of the sponsor/petitioner identified below, the
necessary paperwork to commence the initiative process for a measure on the subject of “Early
Learning and Child Care.”

Since we are submitting several initiatives on this subject, we are designating the attached
initiative as “Version 3.”

The following individual is the sponsor of this initiative:

Laura Chandler

11516 Palatine Ave. N
Seattle, WA 98133
(206) 361-9324
lauraalice@comcast.net

However, please contact me directly on all matters relating to this initiative. 1 am Ms. :
Chandler’s attorney in this matter. If possible, we would appreciate if you could aveid publication of
Ms. Chandler’s personal contact information. If you have any questions, you can reach me at
knoll@igc.org.

Very Truly Yours,

SMITH & LOwNEY, P.L.L.C.

By 2;\ !’Zm

Knoll D. Lowney T
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Please Return Your Initiative or Contact Us At: A
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initiative JO00

INITIATIVE PETITION FOR SUBMISSION TO THE SEATTLE CITY COUNCIL. To the City Council of The City of Seattle:

We, the undersigned registered voters of The City of Seattle, State of Washington, propose and ask for the enactment as an ordinance of the measure known as
Initiative Measure No, XF30. entitled:

& mensure) XHHK

N
ALAS

a falt, true and correct copy of witich is incladed hereirn, and we petition the Cousnreil to entact seid meastire as #n erdinance; and, if not enacted within forty-
five {45} days from the time of receipt thereof by the City Council, then to be submitted to the qualified electors of The City of Seattle for approval or rejection
at the next regular election or at a special election in accordance with Article TV, Section 1 of the City Charter; and each of us for himself or herself says: I have
personally signed this petition; I am a registered voter of The City of Seattle, State of Washington, and ry residence address is correctly stated.

WARNING: “Ordingnce 94289 provides as follows: “Section 1. It is unlawful for any person: 1. To sign or decline to sign any pesition for a City initiative, refer-
endum, or Charter amendment, in exchange for any consideration or gratuity or promise thereof; or 2. To give or offer any consideration or gratuity to anyone
to induce him or her to sign or not to sign a petition for a City initiative, referendum, or Charter amendment; ar 3. To interfere with or attempt to interfere with
the right of any voter to sign or not to sign a petition for a City initiative, referendum, or Charter amendment petition by threat, intimidation or any other cor-
rupl means or practice; or 4. To sign a petition for a City initiative, referendum, or Charter amendment with any other than his or her true name, or to know-
ingly sign more than one (1) petition for the same initjative, referendum or Charter amendment measure, ot to sign any such petition knowing that he or she
is not a registered voter of The City of Seattle” The provisions of this ordinance shall be printed as & warning on every petition for a City initiative, referendurn,
ot Charter amendment. “Section 2. Any person viclating any of the provisions of this ordinance shall upon conviction thereof be punishable by a fine of not
more than Five Hundred Doltars ($500) or by imprisonment in the City Jail for a period not to exceed six (6) months, or by both such fine and imprisonment.

{* Only Registered Seattle Voters Can Sign This Pelition * )

Petitioner’s Petitioner’s Residence Address Date
Signature Printed Name Street and Number (if any) Signed
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AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:

PART |
INTENT.
NEW SECTION: Sec. 101

it is the intent of the People of Seatile o increase the quality, affordability, and safety of the City's
early education and child care system thraugh: (a) establishing a $15 minimurn wage for child

care teachars and staff, with support for small businesses; (&) establishing city policy that famiffes
should pay no mare than ten percent of family income on child care; (¢} prohiGiting violent felons
fram being child care teachers and staff, even In a non-licensed facility; (d) requiring enhanced
trainitg for child care teachers and stzff, to be provided through a training partnership between the
City and workers, and {e) giving child care teachars and staff a formai role in establishing work force
standards for their profession.

PARTH

ESTABLISHING A $15 MINIMUM WAGE FOR CHILE CARE TEACHERS
AND STAFF, WITH SUPPORT FOR SMALL BUSINESS.

NEW SECTION; Sec. 201

A Al child care teachars and stafi in the City of Seattle shall be antitled to s minimum wage of net
less than fifteen dollers ($15.00) per hour worked within the geographic boundaries in the Clty.

B. Beginning an January 3, 2015, the minimum wage for child care tzachers and staff shall be an
hourly rate of $15.00. Beginning on Janugry 1, 2018, and each year thereafter, this minimum wage
shafl increase by an amount cotresponding ta the prior year's increase, if any, inthe Consumer
Price Index for urban wage earners and ¢lericzl workers for the greater Seattle-Tacoma-Bremertan
metropolitan area.

C. The City shali provide support for small child care providers o pay this i
wage for a three year period. For a transition peried beginning lanuary 1, 20
31, 2015, the City shall provide small child care provigers a subsidy equal to two-thigds {2/3) of the /
increased haourly wages mandated by this Ordinance and paid to their staff during
the périod begirning January 1, 2016 and ending December 31, 2016, the City shall
child ¢are praviders 2 substdy equal to ana-third (1/3) of the increased haurly wagks mandated by
this Ordinance and paid to their staff during that period. For the peried beginhing January 1, 2{){7 and
ending Dacember 31, 2017, the City shall provide small child care providers #'subsidy equal to'one-
sixth {1/6) aof the increased haurly wages mandated by this Ordinance and paid to their staﬁ during
this period. The City shall adopt rules ta implerment this subsidy pragram and the City Coxihcil shall
provide adequate funding for this program. To seek a subsidy fram tijs program, smali chiild care
providers must demonstrate the amount of ncressed wages that they paid during the specific period
to bring employees up to the minimum wage established in thi i ¢

ectign. 7
B.  Should there be a conflict between the minimum wage adop this Ordinapée anda
minirnum wage adopted by the City Councii or anather initiztive, childcare teschefs 2nd staff shall be
entitled to the highest applicablz minimum wage. K
& egkable through 3/t mechanisms in City

E. The minimum wage enacted in this section shal
or State law for enforcing @ City or State minimurr wale, as currently existing or as may be enacted.
in addition, an employer's failure to pay the rhaimurm wige set by this saction constitutes an “unfair

employment practice” enforceable througl-!ihe provigions of SMC chapter14.04.

P 1 ra
ESTABLISHING LICY THAT NO FAMII;;SHOULD
PAY MORE THAN 10% OF INCOME ON CI'EILD CARE.
NEW SECTION: Sec. 301, !

A. [t shall be the policy of the Ciif of Segttie that early chiidhogd education should be affordable
and that no family shouid have to mare than ten percent {10%) of gross family income on early
education and child care. Thig palicy is intended to incresse affordabitity of child care iz conformance
with federal and expert recommendbtions or affordzbility, /

B.  The City shall, within twelve mowghs of the effective date of this Ordinance, adopt goals,
timelines, and mitestones for frapfamarting this afordabifity standard. in adopfing these standards,
the Chty shall consult with stakehalders, wha at a minirmum must include parents, communities of
colar, child advocates, low income advocates, and the grbvider stganization.

PART ¥

PROHIBITING VIOLENT FELONS FROM PROVI#INE PROFESSIONA]L CHILD CARE, EVEN IN
UNI.ICENSE?FACII.ITIES.

NEW SECTION: Sec. 401,

A, The People hereby declare that it is of parapount impartance to pratect the safety of all chitdren
in care - whether they are cared for in 2 licensed or unlicensed facility, Chifdren in uriieensed care
are placed at unacceptable dangers by a lack df safety regulations. This section extends one of the
maost basic protections of licensed care to ch)‘r[dren being cared for in unlicensed facilities,

B. it skall be a gross misdemeanar for any’iviclent felon to provide professional child care services,
whether in a licensed or unlicensed facllity:

C. For the purpose of this section, “violgnt felon” means a persen convicted of one of mare of the
following criminal felanies: /

{1} Child abuse or neglect, or bqi[ih;

(2} Spoussl abuse; jf’j

(3) A crime against z child, intluding child pornography;

{4) The following crimes frgblving vioience: Rape, sexual assault, homicide, assault in

tha first degree, assaullfin the second degres, or assault in the third degree involving
domestic violence;

(5} Any other crima tha%nnstl‘tutes a disqualification from child care licensure under
state law; or

(&) Any federal or auftof-state conviction far an offense squivalent ta thoge erumerated
in (1} through 53 of this subsection.

D, Forthe prrpose of thig section, to “provide professional child care services” means to receive payment
far providing child cared@r one or more chitdren wha are unrelated ta the parson providing the care.

PARTV

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND STAFF,
TO BE PROVIDED THROUGH A TRAINING PARTNERSHIP.

NEW SECTION, Section 50%.

A, Child care teachers and staff must obtsin enhanced training and certification through the
Professicnal Development insBtute. The enhanced training requirements shall be set by the City
Council in consultation with the City of Seattle Early Care and Education Workfarce Board,

B.  The City, acting through the Mayor. shall caaperate with the provider organization to establish
the Professionat Development, Institute, which shall be a training partnershin Jalntly controlled and
operated by the City of Seattie and the provider arganization.

C. The Professioral Development Institute shall be charged with performing the foliowing
funtions in the early learming and care system: (1) securing and leveraging resources for workforce
development and training and (2) defivering and/or coordinating defivery of: {a) enhanced training
required under this Ordinance or by later enactment; (b) continuing education requirements; (¢)
ngw hire grientation, which shall be requived for all new child care teachers and swff in child care
facilities receiving public support; (d) apprenticeship and mentoring programs; (3) developing and
mairtaining an exrly learning and Care substitute teachers pood, and (4) verifying that ohild care
teachers and staff have satisfied applicable training and professienal development requirements,

D.  The Professional Development Institute must ensure the efficient and effective use of city
funds by leveraging state, federal and other funding, incentivizing emplayer participation, and
subcontracting with existing professional developrment providers where apprapriate. The Lity shall
fund the Professional Development Institute to,orovide the services set forth in this secton,

E.  The Professianal Developreant Institute must verify that child care teachers and stzff have

rmet alt applicable training and professional development requirements before such teacher or staff
member may deliver services in the City's Universal Pre-Kindergarten Program.

and ending December

NEW SECTION. Section 502,

A, The City of Seattle Early Care and Education Workforce Board shall be created to recommend
policy and Tnvestment priorities regerding workforce development and training for child care teachar.
and staff and {o oversee the ProfessionafDevelopment institute, The City shal! convene and support
the Board o sarve the functions set fopth in this saction.

B.  The Mayor and the provider arganization shall each appelnt fifty parcent of the members of
the Board and rmay rmake new Epg&ntments atwitl. In making the appointments, the City and the
provider organization shall seek fo appoint persons who have a demonstrated commitment to early
educatian and care, wha reflegt the ethnie, racisl, and economiic diversity of the City's children, and
whe reflect the interasts of j’takehulders, including parents, cormshunities of colar, child advocates,

and low income commuities,

/

Ik
C. The Early Care apd Education Warkforce Board will recornmend and oversee expenditures from
the Stnall Business Early Childhoed Resource Fund, which is hereby created to help smail child care
providers and netfor profit child care providers meet and maintain standards set by the Board or
atherwise required under law. The City Council shall determine the fevel of necessary appropriation
for this purposé.

NEW SEC/E OM. Section 503.

A, Successful implementation of a quality early education and care system including Universal Pre-
Kindergarten will require significant recruitment and training of child care teachers and staff, It is the
intent of the voters to give child care teachers and staff a role in shaping and implementing warkfarc:
deyélwnersr angd traiming programs and to ngrease coordingtion within and armong these programs.

B The City shall hire a single provider organization to facilitate communications between the

',,'t'rty and child care teachers and staff, facilitate the expression of child care teachers and staff's

interests in workforce development and training programs, and fo perfarm ather rales as set forth

in this Ordinanee. The City shall allow child care teachers and staff to assist in the selection of the
provider nrganization zs follows: If an organization demonstrates by written or electranic means
that it has support of over 30% of child care teachers and staff, and 1t is the only organization to
demonstrate such support, the City shali select and hire 1t as the provider organization. i more than
one grganization makes this showing, tha City shall hire the organization that hag shown the most
support. To qualify as the provider crganization, an entity must meet the following critetis or be &
project of one or more entities meeting such criteria: (a) has existed for more than five years; (b) has
saecessiolly negatizted an agreement with the state ar ity or government agency on behalf of child
care teachers and staff, which has increased wages and benefits; (c) is not dominated by advocates
for emplayer or governrent interests; and (d} gives child care teachers and staff the rights to be
members of the organization and to participate in the democratic control of the organization.

PART VI
DEFINITICNS.
NEW SECTIHON. Sec. 601,
The definitions tn this <ection apply througholt this act unless the context clearly requires otherwise

A, "Child care teachers znd staff” includes sll employees of z child care facility in Seatile who work
an-site, Including on-site suparvisors andfor sole proptietors providing family child care.

B. “Child care facility” includes {1 licensed family child care hemes, {2) licensed child care
centers, {3) school-age programs, and (4) other facilities participating in the Seattie Universal Pre-
Kindergarten Program.

C. “City” mesns the City of Seattle, ingluding its departments and agercies.

0. "Provider organization” means the enity hired by the City under Section 503(8) of this
Qrdinance ta serve the roles set farth in this Ordinance.

E.  “Small child care provider” means an entity that employs 100 or fewer full time equivalents,
as defined and calculated undar the City of Seattle Paid Sick Time and Safe Time Ordinance, snd
operstes a child care faciity within the City of Seattie.

F. “Universal Pre-Kindergarten Program” means a City-wide pre-schoe! program funded by the
City of Seatife, including any prograrn implementing the City's “preschool for all” initiative.

PART VI
MISCELLANEQUS,
NEW SECTION. S2¢. 701

A. The provisions of this ardinance may not be waived by agreement betwaen an individual
employes and an employer. Afl of the provisions of this erdinance may be superseded by a coliective
bargaining agreement entered into pursuant to the National Labor Relations Act, 2% UL.S.C. Sec,

151 et. seg, but anly if the agreement explicitly states in clear and unambiguous terms that specific
provisiarms of this ondinavice ary fo bé supensaded,

B. The facilitative processes authorized by this Ordinance de not constitute coliective bargaining
pursuant to RCW 41.56.020¢4} or under the Nationa! Labor Relations Act, 29 U.5.C, Sec 151 et seq.,
nor in any way impact the rights of employers and employees under that Act. This measurs must be
interpreted to be consistent with the National Labor Refations Act and not to limit or infrude, in any
way, upan the rights af employers ar emiployees under federal labar law.

. Nothing T this act creates of modifies: (3) The parents’ or legal guardians’ Hght to choase and
terminate the services of any child care provider that provides care for their child or children or (b) the
chitd care facility's right to choose, direct, and termingte the services of any child care teacher or staff.

D Nothing in this ordinance shall requive any individua! or chitd care facility to make any payment
&0 or assodabe with the provider srganizstion. Mothing in this srdinance shall infringe on any peeson’
tights to comimunicate with the City on matters of interest through afi legal means.

E. The City is directed o engage stakehaiders in negotiated rulemaking in implementing this
ardinance.
NEW SECTION. Sec. 762,

The requirernents contained in this act constitute ministerial, mandatory, and nandiscretionary
dutias, the performance of which can be judicially compelled in an action brought by any party with
standing. Should z person be reguired to bring suit to enforce this erdinance, and the City is found
to be in viclation, the ity shall be responsible for reimburserment of the costs of such enforcement:
action, including reasonzble attorneys’ fees and cosis.

NEW SECTION, Sec. 703,

1f any provision of this act or its application to any person or circumstarices is held invalid, the
remsinder of the act or the application of the provision to other persons or circumstances is nat
affected. Should any provision refating to the selection or rofe of the provider organization be held
invalid by z court of law, the City must utilize an alternative selection method it necessary and ensur
he fulitliment of 51! valid functions,

MEW SECTION. Sec. 704,
The subject of this initiative is “early learning and child care.”

[nitiative Sponsor Information:

MNzme
Address:  ¥{XX
Contact Phone Numbers:

HAAOE
Email: K

Weh:
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AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:
PART I
INTENT.

NEW SECTION: Sec. 101,

It is the intent of the People of Seattle to increase the quality, affordability, and
safety of the City’s early education and child care system through: (a) establishing a $15
minimum wage for child care teachers and staff, with support for small businesses; (b)
establishing city policy that families should pay no more than ten percent of family
income on child care; (¢) prohibiting violent felons from being child care teachers and
staff, even in a non-licensed facility; (d) requiring enhanced training for child care
teachers and staff, to be provided through a training partnership between the City and
workers, and (e) giving child care teachers and staff a formal role in establishing work
force standards for their profession.

PART I

ESTABLISHING A $15 MINIMUM WAGE FOR CHILD CARE TEACHERS
AND STAFF, WITH SUPPORT FOR SMALL BUSINESS.

NEW SECTION: Sec. 201.

A. All child care teachers and staff in the City of Seattle shall be entitled to a
minimum wage of not less than fifteen doliars ($15.00) per hour worked within the
geographic boundaries in the City. '

B. Beginning on January 1, 2015, the minimum wage for child care teachers and
staff shall be an hourly rate of $15.00. Beginning on January 1, 2016, and each year
thereafter, this minimum wage shall increase by an amount corresponding to the prior
year’s increase, if any, in the Consumer Price Index for urban wage earners and clerical
workers for the greater Seattle-Tacoma-Bremerton metropolitan area.

C. The minimum wage for child care teachers and staff employed by small child care
providers shall phase in over a three year period in order to afford such small businesses
time to adjust. For a transition period beginning February 1, 2015 and ending December
31, 2015, the minimum wage for child care teachers and staff employed by a small child
care provider shall be an hourly rate of $11.00. Beginning January 1, 2016, the minimum
- wage for such employees shall increase to $12.50. Beginning January 1, 2017, the
minimum wage for such employees shall increase to $14.00. Beginning January 1, 2018,
the minimum wage for such employees shall be the regular minimum wage established
pursuant to Section 201(b) of this Ordinance.
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D. Should there be a conflict between the minimum wage adopted in this Ordinance
and a minimum wage adopted by the City Council or another initiative, childcare teachers
and staff shall be entitled to the highest applicable minimum wage.

E. The minimum wage enacted in this section shall be enforceable through all
mechanisms in City or State law for enforcing a City or State minimum wage, as
currently existing or as may be enacted. In addition, an employer’s failure to pay the
minimum wage set by this section constitutes an “unfair employment practice”
enforceable through the provisions of SMC chapter 14.04.

PART HI

ESTABLISHING CITY POLICY THAT NO FAMILY SHOULD PAY MORE
THAN 10% OF INCOME ON CHILD CARE.

NEW SECTION: Sec. 301,

A, It shall be the policy of the City of Seattle that early childhood education should
be affordable and that no family should have to pay more than ten percent (10%) of gross
family income on early education and child care. This policy is intended to increase
affordability of child care in conformance with federal and expert recommendations on
affordability. '

B. The City shall, within twelve months of the effective date of this Ordinance, adopt
goals, timelines, and milestones for implementing this affordability standard. In adopting
these standards, the City shall consult with stakeholders, who at a minimum must include
parents, communities of color, child advocates, low income advocates, and the provider
organization. o

PART IV

PROHIBITING VIOLENT FELONS FROM PROVIDING PROFESSIONAL
CHILD CARE, EVEN IN UNLICENSED FACILITIES,

NEW SECTION: Sec. 401.

Al The People hereby declare that it is of paramount importance to protect the safety
of all children in care — whether they are cared for in a licensed or unlicensed facility.
Children in unlicensed care are placed at unacceptable dangers by a lack of safety
regulations. This section extends one of the most basic protections of licensed care to
children being cared for in unlicensed facilities.

B. it shall be a gross misdemeanor for any violent felon to provide professional child
care services, whether in a licensed or unlicensed facility.

C. For the purpose of this section, “violent felon” means a person convicted of one
or more of the following criminal felonies:
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(1) Child abuse or neglect, or both;
(2) Spousal abuse;
(3) A crime against a child, including child pornography;

(4) The following crimes involving violence: Rape, sexual assault, homicide,
assault in the first degree, assault in the second degree, or assault in the third degree
involving domestic violence; :

(5) Any other crlme that constitutes a dxsquahﬁcanon from child care licensure
under state law; or

(6) Any federal or out-of-state conviction for an offense equivalent to those
enumerated in (1) through (5) of this subsection.

D. For the purpose of this section, to “provide professional child care services”
means to receive payment for providing child care for one or more children who are
unrelated to the person providing the care.

PART V

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND
STAFF, TO BE PROVIDED THROUGH A TRAINING PARTNERSHIP.

NEW SECTION. Section 501.

A. ~ Child care teachers and staff must obtain enhanced training and certification
through the Professional Development Institute. The enhanced training requirements
shall be set by the City Council in consultation with the City of Seattle Early Care and
Education Workforce Board.

B. The City, acting through the Mayor, shall cooperate with the provider
organization to establish the Professional Development Institate, which shall be a training
partnership jointly controlled and operated by the Clty of Seattle and the provider
organization.

C. The Professional Development Institute shall be charged with performing the
following functions in the early learning and care system: (1) securing and leveraging
resources for workforce development and training; and (2} delivering and/or coordinating
delivery of: (a) enhanced training required under this Ordinance or by later enactment; '
(b) continuing education requirements; (c) new hire orientation, which shall be required
for all new child care teachers and staff in child care facilities receiving public support;

(d) apprenticeship and mentoring programs; {3) developing and maintaining an early
learning and care substitute teachers pool; and (4) verifying that child care teachers and
staff have satisfied applicable training and professional development requirements.
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D. = The Professional Development Institute must ensure the efficient and effective
use of city funds by leveraging state, federal and .other funding, incentivizing employer
participation, and subcontracting with existing professional development providers where
appropnate The City shall fund the Professional Deveiopment Institute to provide the
services set forth in this section.

E, The Professional Development Institute must verify that child care teachers and
staff have met all applicable. training and professional development requirements before
such teacher or staff member may deliver services in the City’s Universal Pre-
Kindergarten Program.

NEW SECTION. Section 502.

A. The City of Seattle Early Care and Education Workforce Board shall be created to
recommend policy and investment priorities regarding workforce development and
training for child care teachers and staff and to oversee the Professional Development
Institute. The City shall convene and support the Board to serve the functions set forth in
this section.

B. The Mayor and the provider organization shall each appoint fifty percent of the
members of the Board and may make new appointments at will. In making the
appointments, the City and the provider organization shall seek to appoint persons who
have a demonstrated commitment to early education and care, who reflect the ethnic,
racial, and economic diversity of the City’s children, and who reflect the interests of
stakeholders, including parents, communities of color, child advocates, and low income
communities.

C. The Early Care and Education Workforce Board will recommend and oversee
expenditures from the Small Business Early Childhood Resource Fund, which is hereby
created to help small child care providers and not for profit child care providers meet and
maintain standards set by the Board or otherwise required under law. The City Council
shall determine the level of necessary appropriation for this purpose.

NEW SECTION. Section 503.

A. Successful implementation of a high quality early education and care system
including Universal Pre-Kindergarten will require significant recruitment and training of
child care teachers and staff. It is the intent of the voters to give child care teachers and
staff a role in shaping and implementing workforce development and training programs
and to increase coordination within and among these programs.

B. The City shall hire a single provider organization to facilitate comtmumnications
between the City and child care teachers and staff, facilitate the expression of child care
teachers and staff’s interests in workforce development and training programs, and to
perform other roles as set forth in this Ordinance. The City shall allow child care
teachers and staff to assist in the selection of the provider organization as follows: If an
organization demonstrates by written or electronic means that it has support of over 30%
of child care teachers and staff, and it is the only organization to demonstrate such
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support, the City shall select and hire it as the provider organization. If more than one
organization makes this showing, the City shall hire the organization that has shown the
most support. To qualify as the provider organization, an entity must meet the following
criteria or be a project of one or more entities meeting such criteria: (a) has existed for
more than five years; (b) has successfully negotiated an agreement with the state or city
or government agency on behalf of child care teachers and staff, which has increased
wages and benefits; (c) is not dominated by advocates for employer or government
interests; and (d) gives child care teachers and staff the rights to be members of the
organization and to participate in the democratic control of the organization.

PART VI
DEFINITIONS.

NEW SECTION. Sec. 601.

The definitions in this section apply throughout this act unless the context clearly requires
otherwise.

A. “Child care teachers and staff” includes all employees of a child care facility in
Seattle who work on-site, including on-site supervisors and/or sole proprietors providing
family child care.

B. “Child care facility” includes (1) licensed family child care homes, (2) licensed
child care centers, (3) school-age programs, and (4) other facilities partlmpatmg in the
Seattle Universal Pre-Kindergarten Program.

C. “City” means the City of Seattle, including its departments and agencies.

D. “Provider organization” means the entity hired by the City under Section 503(B)
of this Ordinance to serve the roles set forth in this Ordinance,

E. “Small child care provider” means an entity that employs 250 or fewer full time
equivalents, as defined and calculated under the City of Seattle Paid Sick Time and Safe
Time Ordinance, and operates a child care facility within the City of Seattle.

F. “Universal Pre-Kindergarten Program® means a City—wide pre-school program
funded by the City of Seattle , including any program implementing the City’s “preschool
for all” initiative,

G, Definitions set forth under section 12A.28.200 of the Seattle Municipal Code
apply throughout this chapter unless otherwise stated.

PART VII
MISCELLANEOUS.

NEW SECTION. Sec. 701.
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A, The provisions of this ordinance may not be waived by agreement between an
individual employee and an employer. All of the provisions of this ordinance may be
superseded by a collective bargaining agreement entered into pursuant to the National
Labor Relations Act, 29 U.8.C. Sec. 151 et. seq, but only if the agreement explicitly
states in clear and unambiguous terms that specific provisions of this ordinance are to be
superseded.

B. The facilitative processes authorized by this Ordinance do not constitute
collective bargaining pursuant to RCW 41.56.030(4) or under the National Labor _
Relations Act, 29 U.S.C. Sec 151 et seq., nor in any way impact the rights of employers
and employees under that Act. This measure must be interpreted to be consistent with the
National Labor Relations Act and not to limit or intrude, in any way, upon the rights of
employers or employees under federal labor law,

C. Nothing in this act creates or modifies: (a) The parents’ or legal guardians’ right
to choose and terminate the services of any child care provider that provides care for their
child or children or (b) the child care facility’s right to choose, direct, and terminate the
services of any child care teacher or staff.

D. Nothing in this ordinance shall require any individual or child care facility to
make any payment to or associate with the provider organization. Nothing in this
ordinance shall infringe on any person’s rights to communicate with the City on matters
of interest through all Jegal means,

E. The City is directed to engage stakeholders in negotiated rulemaking in
implementing this ordinance.

NEW SECTION. Sec. 702.

The requirements contained in this act constitute ministerial, mandatory, and
nondiscretionary duties, the performance of which can be judicially compelled in an
action brought by any party with standing. Should a person be required to bring suit to
entorce this ordinance, and the City is found to be in violation, the City shall be
responsible for reimbursement of the costs of such enforcement action, including
reasonable attorneys’ fees and costs.

NEW SECTION. Sec. 703.

If any provision of this act or its application to any person or circumstances is
held invalid, the remainder of the act or the application of the provision to other persons
or circumstances is not affected. Should any provision relating to the selection or role of
the provider organization be held invalid by a court of law, the City must utilize an
alternative selection method if necessary and ensure the fulfillment of all valid functions.

NEW SECTION. Sec. 704.

The subject of this initiative is “early leaming and child care.”
A ¥y g
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AN ACT Relating to early learning and child care
BE IT ENACTED BY THE PEOPLE OF THE CITY OF SEATTLE:
| PART

INTENT.

NEW SECTION: Sec, 101,

It is the intent of the People of Seattle to increase the quality, affordability, and
safety of the City’s early education and child care system through: (a) establishing a $15
minimum wage for child care teachers and statf, with support for small businesses; (b)
establishing city policy that families should pay no more than ten percent of family
income on child care; (c) prohibiting violent felons from being child care teachers and
staff, even in a non-licensed facility; (d) requiring enhanced training for child care
teachers and staff, to be provided through a training partnership between the City and
workers, and (e) giving child care teachers and staff a formal role in establishing work

‘force standards for their profession.

PART II

ESTABLISHING A $15 MINIMUM WAGE FOR CHILD CARE TEACHERS
AND STAFF, WITH SUPPORT FOR SMALL BUSINESS.

NEW SECTION: Sec. 201.

A. All child care teachers and staff in the City of Seattle shall be entitled to a
minimum wage of not less than fifteen dollars ($15.00) per hour worked within the
geographic boundaries in the City.

B. Beginning on Januvary 1, 2015, the minimum wage for child care teachers and
staff shall be an hourly rate of $15.00. Beginning on Jenuary 1, 2016, and each year
thereafter, this minimum wage shall increase by an amount corresponding to the prior
yeat’s increase, if any, in the Consumer Price Index for urban wage earners and clerical
workers for the greater Seattle-Tacoma-Bremerton metropolitan area.

C. The minimum wage for child care teachers and staff employed by small child care
providers shall phase in over a three year period in order to afford such small businesses
time to adjust. For a transition period beginning February 1, 2015 and ending December
31, 2015, the minimum wage for child care teachers and staff employed by a small child
care provider shall be an hourly rate of $11.00. Beginning January 1, 2016, the minimum
wage for such employees shall increase to $12.50. Beginning January 1, 2017, the
minimum wage for such employees shall increase to $14.00. Beginning January 1, 2018,
the minimum wage for such employees shall be the regular minimum wage established

. pursuant to Section 201(b) of this Ordinance.
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D. ‘Should there be a conflict between the minimum wage adopted in this Ordinance
and a minimum wage adopted by the City Council or another initiative, childcare teachers -
and staff shall be entitled to the highest applicable minimum wage.

E. The minimum wage enacted in this section shall be enforceable through all
mechanisms in City or State law for enforcing a City or State minimum wage, as
currently existing or as may be enacted. In addition, an employer’s failure to pay the
minimum wage set by this section constitutes an “unfair employment practice”
enforceable through the provisions of SMC chapter 14.04.

PART HI

ESTABLISHING CITY POLICY THAT NO FAMILY SHOULD PAY MORE
THAN 10% OF INCOME ON CHILD CARE,

NEW SECTION: Sec. 301.

A, 1t shall be the policy of the City of Seattle that early childhood education should
be affordable and that no family should have to pay more than ten percent (10%) of gross
family income on ¢arly education and child care. This policy is intended to increase
affordability of child care in conformance with federal and expert recommendations on
affordability.

B. The City shall, within twelve months of the effective date of this Ordinance, adopt
goals, timelines, and milestones for implementing this affordability standard. In adopting
these standards, the City shall consult with stakeholders, who at a minimum must include
parents, communities of color, child advocates, low income advocates, and the provider
organization.

PART IV

PROHIBITING VIOLENT FELONS FROM PROVIDING PROFESSIONAL
CHILD CARE, EVEN IN UNLICENSED FACILITIES.

NEW SECTION: Sec. 401.

A. The People hereby declare that it is of paramount importance to protect the safety
of all children in care — whether they are cared for in a licensed or unlicensed facility.
Children in unlicensed care are placed at unacceptable dangers by a lack of safety
regulations. This section extends one of the most basic protections of licensed care to
children being cared for in unlicensed facilities.

B. It shall be a gross misdemeanor for any violent felon to provide professional child
care services, whether in a licensed or unlicensed facility.

C. For the purpose of this section, “vioclent felon” means a person convicted of one
or more of the following criminal felonies: '
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(1) Child abuse or neglect, or both;
(2) Spousal abuse;
(3) A crime against a child, including child pornography;

(4) The following crimes involving violence: Rape, sexual assault, homicide,
assault in the first degree, assault in the second degree, or assault in the third degree
involving domestic violence;

(5) Any other crime that constitutes a disqualification from child care licensure
under state law; or

(6) Any federal or out-of-state conviction for an offense equivalent to those
enumerated in (1) through (5) of this subsection.

D. For the purpose of this section, to “provide professional child care services”
means to receive payment for providing child care for one or more children who are
unrelated to the person providing the care.

PART V

REQUIRING ENHANCED TRAINING FOR CHILD CARE TEACHERS AND
STAFF, TO BE PROVIDED THROUGH A TRAINING PARTNERSHIP.

NEW SECTION. Section 501.

A Child care teachers and staff must obtain enhanced training and certification

through the Professional Development Institute. The enhanced training requirements
shall be set by the City Council in consultation with the City of Seattle Early Care and
Education Workforce Board.

B. The City, acting through the Mayor, shall cooperate with the provider
organization to establish the Professional Development Institute, which shall be a training

partnership jointly controlled and operated by the City of Seattle and the provider

organization.

C. The Professional Development Institute shall be charged with performing the
following functions in the early learning and care system: (1) securing and leveraging
resources for workforce development and training; and (2) delivering and/or coordinating
delivery of: (a) enhanced training required under this Ordinance or by later enactment;
(b) continuing education requirements; (c) new hire orientation, which shall be required
for all new child care teachers and staff in child care facilities receiving public support;
(d) apprenticeship and mentoring programs; (3) developing and maintaining an carly
learning and care substitute teachers pool; and (4) verifying that child care teachers and
staff have satistied applicable training and professional development requirements.
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D. The Professional Development Institute must ensure the efficient and effective
use of city funds by leveraging state, federal and other funding, incentivizing employer
participation, and subcontracting with existing professional development providers where
appropriate. The City shall fund the Professional Development Institute to provide the
services set forth in this section.

E. The Professional Development Institute must verify that child care teachers and
staff have met all applicable. training and professional development requirements before
such teacher or staff member may deliver services in the City’s Universal Pre-
Kindergarten Program.

NEW SECTION. Section 502.

A, The City of Seattle Early Care and Education Workforce Board shall be created to
recommend policy and investment priorities regarding workforce development and
training for child care teachers and staff and to oversee the Professional Development
Institute. The City shall convene and support the Board to serve the functions set forth in
this section.

B. The Mayor and the provider organization shall each appoint fifty percent of the
members of the Board and may make new appointments at will. In making the
appointments, the City and the provider organization shall seek to appoint persons who
have a demonstrated commitment fo early education and care, who reflect the ethnic,
racial, and economic diversity of the City’s children, and who reflect the interests of
stakeholders, including parents, communities of color, child advocates, and low income
communities.

C. The Early Care and Education Workforce Board will recommend and oversee.
- expenditures from the Small Business Early Childhood Resource Fund, which is hereby
created to help small child care providers and not for profit child care providers meet and
maintain standards set by the Board or otherwise required under law. The City Council
shall determine the level of necessary appropriation for this purpose.

NEW SECTION. Section 503.

A, Successful implementation of a high quality early education and care system
including Universal Pre-Kindergarten will require significant recruitment and training of
child care teachers and staff. It is the intent of the voters to give child care teachers and
staff a role in shaping and implementing workforce development and training programs
and to increase coordination within and among these programs. *

B. The City shall hire a single provider organization to facilitate communications
between the City and child care teachers and staff, facilitate the expression of child care
teachers and staff’s interests in workforce development and training programs, and to
perform other roles as set forth in this Ordinance. The City shall allow child care

“teachers and staff to assist in the selection of the provider organization as follows: If an
organization demonstrates by written or electronic means that it has support of over 30%
of child care teachers and staff, and it is the only organization to demonstrate such
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support, the City shall select and hire it as the provider organization. If more than one
organization makes this showing, the City shall hire the organization that has shown the
most support. To qualify as the provider organization, an entity must meet the following
criteria or be a project of one or more entitics meeting such criteria: (a) has existed for
more than five years; (b) has successfully negotiated an agreement with the state or city
or government agency on behalf of child care teachers and staff, which has increased
wages and benefits; (c) is not dominated by advocates for employer or government

- interests; and (d) gives child care teachers and staff the rights to be members of the

organization and to participate in the democratic control of the organization.
* PART VI
DEFINITIONS.

NEW SECTION. Sec. 601.

The definitions in this section apply throughout this act unless the context clearly requires
otherwise.

A, “Child care teachers and staff” includes all employees of a child care facility in
Seattle who work on-site, including on-site supervisors and/or sole proprietors providing
family child care.

B. “Child care facility” includes (1) licensed family child care homes, (2} licensed
child care centers, (3) school-age programs, and (4) other facilities participating in the
Seattle Universal Pre-Kindergarten Program.

C. “City” means the City of Seattle, including its departments and agencies.

D. “Provider organization” means the entity hired by the City under Section 503(B)
of this Ordinance to serve the roles set forth in this Ordinance.

E. “Small child care provider” means an entity that employs 250 or fewer full time
equivalents, as defined and calculated under the City of Seattle Paid Sick Time and Safe

-Time Ordinance, and operates a child care facility within the City of Seattle.

F. “Universal Pre-Kindergarten Program” means a City-wide pre-school program
funded by the City of Seattle , including any program implementing the City’s “preschool
for all” initiative.

G. Definitions set forth under section 12A.28.200 of the Seattle Municipal Code
apply throughout this chapter unless otherwise stated.

PART V11
MISCELLANEOUS.

NEW SECTION. Sec. 701.
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A. The provisions of this ordinance may not be waived by agreement between an
individual employee and an employer. All of the provisions of this ordinance may be
superseded by a collective bargaining agreement entered into pursuant to the National
Labor Relations Act, 29 U.S.C. Sec. 151 et. seq, but only if the agreement explicitly
states in clear and unambiguous terms that specific provisions of this ordinance are to be
superseded.

B. The facilitative processes authorized by this Ordinance do not constitute
collective bargaining pursuant to RCW 41.56.030(4) or under the National Labor
Relations Act, 29 U.S.C. Sec 151 et seq., nor in any way impact the rights of employers
and employees under that Act. This measure must be interpreted to be consistent with the
National Labor Relations Act and not to limit or intrude, in any way, upon the rights of
employers or employees under federal labor law.

C. Nothing in this act creates or modifies: (a) The parents’ or legal guardians’ right
to choose and terminate the services of any child care provider that provides care for their
child or children or (b) the child care facility’s right to choose, direct, and terminate the
services of any child care teacher or staff.

D. Nothing in this ordinance shall require any individual or child care facility to
make any payment to or associate with the provider organization. Nothing in this
ordinance shall infringe on any person’s rights to communicate with the City on matters
of interest through all legal means.

E. The City is directed to engage stakeholders in negotiated rulemaking in
implementing this ordinance.

NEW SECTION. Sec. 702.

The requirements contained in this act constitute ministerial, mandatory, and
nondiscretionary duties, the performance of which can be judicially compelled in an
action brought by any party with standing. Should a person be required to bring suit to
enforce this ordinance, and the City is found to be in violation, the City shall be
responsible for reimbursement of the costs of such enforcement action, including
reasonable attorneys’ fees and costs. '

NEW SECTION. Sec. 703.

If any provision of this act or its application to any person or circumstances is
held invalid, the remainder of the act or the application of the provision to other persons
or circumstances is not affected. Should any provision relating to the selection or role of
the provider organization be held invalid by a court of law, the City must utilize an
alternative selection method if necessary and ensure the fulfillment of all valid functions.

NEW SECTION. Sec. 704.

The subject of this initiative is “carly learning and child care.”
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MEMORANDUM

TO: Monica Marﬁne?‘Simmons, City Clerk

FROM: Jeff Slayton, Assistant City Attorney

SUBJECT: Ballot Title _foi“ Initiative 107 (Clerk File 313661)
DATE: March 18,2014

Via e-mail and hand-delivered

In response to your March 12, 2014 memorandum regarding proposed Initiative Measuré
107, this office has established the following ballot title:

' THE CITY OF SEATTLE
INITIATIVE MEASURE NUMBER 107

The City of Seattle Tnitiative Measure Number 107 concerns public support and
tegulation of early learning and child care.

If enacted, the measure would establish a $15 minimum wage for childcare workers
(phased in over three years for employers with under 250 employees); seek to reduce childcare
costs to 10% or less of family income; prohibit violent felons from providing professional
childcare; require enhanced training and certification through a training institute; create a
workforce board and establish a fund to help providers meet standards; and hire an organization
1o facilitate communication between the City and childcare workers.

Should this measure be enacted info law?
Yes
No

Please file this title with King County Elections. If you have any questions, please
contact me at 233-2154.
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Legislative Department
Office of the City Clerk

. Monica Martinez Simmons, City Clerk

Certified Mail
#£70111150000147890508

|  March 18, 2014
. M, Knoll Lowney
2317 1. Jolin St.
Seattle, WA 98122
Sﬁbj ect: Iniitiative Measure No. 107
Dear Mr. L(')Wney: .
The subject initiative medsure filed with my office on March 11, 2014, designated Tnitiative Measure No,
107, has béen réviewed and approved asto form with the noted edits and filed as Clerk File No. 313661,

The ballot title has beenprepared by the City Attorney's Office in accordance with SMC 2,08.020 and
reads as follows:

THE CITY OF SEATTLE
INITIATIVE MEASURE NUMBER 107

The: City of Seattle Initiative Measure Number 107 concerns public support and regulation of eally
learning and child care.

If enacted, the measure would establish-a $15 minimum wage for childcare wotkers (phased in over three
yeats for employers with imder 250 enﬁﬁloyees} seek 16 reduce childeare costs to 10% or less of faniily
. ingome; prohibit violent felons from providing professional childeare; require enhanced trainingand
certification through a training institute] create a workforce board and estdblish a fund to help providers
“meet statidards; and hire an organization to-facilitate communication between the City and childcare
workers.

Should this measure be enacted into law?
Yes
No

[ind of Title]

600 4 Avenue, Floor 3, PO Box 94728, Seattle, Washington 98124-4728
(200) 684-8344  Fax: (206) 386-9025 TTY: (206) 233-0025
email; clerk@seatile.goy
" Accemimadations for people with disabilities provided upon request, An ¢qual opperluiity employer




“Knall Lowney
March 18, 2014

Page 2

The initiative process is outlined in Article IV, Section 1.B of the City Charter, Seatile Municipal Code
Section 2,08, and the Revised Code of Washington (RCW) 29A.36.071, .080, and 090, Please be
advised the signed petitions for Inifiative Measure No. 107 must be ﬁled with the City Clerk within 180
days from approval notification. The [80-day count begins Wednesday, March 19th; 2014, The number of
signatures required shall be equal to ‘or not less than ten (10) percent of the- tota[ iiimbel of votes cast for
the office of Mayor at the last pi ecedmg municipal election (2013). The iminimum humber of resident
registered voter signatures required is 20,638 and shall be filed with my office no later than the end of the
business day on Monday, Septeniber 15, 2014, 5:00 pm. The appropriate dociinentation and peﬁﬁon '
signatures will then be transmitted to the King County Elections Department for verification ofthe

sufficiency of signatures in accordance with state Iaw,

Shouid you. have any questions, please feel free to contact.me at (206) 684-8361 or via e=mail at
Monica.simmions( seattle_:__ ov

Very tr uly yours,

Momca Ma1 tlnez Simmons
City Clerk

Ce:! Mayoi- Muriay
- City Councilmenibers
Peter Holmés, C'Ify Atforney
Jeff Slayton, Assistant, City Attorney
Wayne Barniett, Director, EEC

600 4™ Avenue, Hoor 3, PO Box 94728, Seatfle, Washington 98124~ 4728
{206) 684-8344  ¥ax: (206) 386-9025 TTY: (206) 233-0625 -
email: clerk@seattle.goy
Accommodations for people with disnbilitics provided upon request, An equal opportunity employer




City of Seattle
Legislative Department
Office of the City Clerk

Monica Martinez Simmons, City Clerk
Certified Mail #70111150000147890515
March 18, 2014

Sherill Huff, Director

King County Elections

919 Southwest Grady Way
Renton, WA 98057-2906

Subject: Initiative Measire No, 107

Dear Ms. Huff:

Please be advised thatthe proposed subject initiative petition was filed as Clerk File No,
313661 on Tuesday, March 11, 2014, This initiative petition has béen designated Initiative
Measure No. 107 and ¢oncerns public support and regulation of early learning and child care.
The Seattle City Attorney's Office has provided the following ballot itle:

LHD: CITY OF SEATTLE

The City of Seattle Initiative Measuie Number 107 concerns public Support-and
regulation of early learning and child-care, .

If enacted, the measure would establish a $15 minimum wage for childeare workers (phased in
over three years for cmp'loyets with under 250 employees); seek to reduce childeate costs to-
10% ot less of famlfy incotie prohibit violent felons from providing professional childcare;
require enhanced training : and certification through a training institute; create a workforce board
and establish a fund to help providers meet standards; and hire an organization to facilitate
communication between the City and childeare workers. '

Should this measute be enacted into law?
Yes
No

[End of Title]

© 600 4™ Avenue Floor 3, PO Box 94728, Seattle, Washington 081244728
(206) 684-83d4  Fax: (200) 386-9025  TTY; (206)233-0025
emgil: clerk@seattle.goy
Acconymodations for people with disabifities provided upon réquest. An equal opportunity employer
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Page 2

' T he 1111t1attve s proponents have been informed ihat tha mmunum numbel of resident registered

Septembel 15 5:00p.m., for subsequent subm:ttal to your office f01 vetification of sufficiency
of si gnatm e8. '

Shaiild you have any questions or if you nieed additional information, please do not hesitate to
contact me at (206) 684-8361 or email monica, sammons@seattie gov,

Sincerely,

L (e ——""""
Monica Martinez Simmons -
City Clerk

ec:  Mayor Murray
City-Councilmembers
Peter Holmes, City Attorney :
Jeff Slayton, Assistant, City Attorney
Wayne Barnett, Executive Director, SEEC

600 4" Avéniie Floor 3, PO Box 94728, Seattle, Washington 98124- 4728
(206) (84-8344  Fax: (296)386-9025 TTY: (206)233-0625
emaili elerk@seattic.goy
Accommodations for people with disabilities provided upon request.  An equal apportunity employer




