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CITY OF SEATTLE
ORDINANCE

counciLBiLL L BOSD

AN ORDINANCE relating to City employment commonly referred to as the Fourth Quarter
2013 Employment Ordinance; establishing new titles and/or salaries; designating
positions as exempt from Civil Service status; amending Seattle Municipal Code
4.13.010; amending Seattle Municipal Code Sections 4,04.230 F, 4.04.240, 4.04.260; and
ratifying and confirming prior acts; and all by a 2/3 vote of the City Council.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Establishing New Titles and/or Salaries. As recommended by the

Personnel Director, the following title and salary rates are established as displayed

below, effective as of the date shown and pay is authorized as of the effective date:

Department; - A Seattle City Light Department

New Title: Technical Writer

New Salary Range: $25.77 - $26.79 - $27.78 - $28.84 - $29.99
Report: ‘ #13-13014

Effective Date: ' May 16, 2013

Section 2. Designating Nine Positions as Exempt from Civil Service Status. As

recommended by the Personnel Director in the Classification Determlnatlon specified, these
positions are de31gnated as exempt from Civil Serv1ce as noted below, pursuant to SMC

4.13.010(1):

-~ 1 position (#10002642) in the Seattle Public Utilities Department; IT Professional B,

designated to [T Professional A, Exempt (Report #13-13320).
-- 1 position (#06024208) in the Seattle Public Utilities Department: Labor Relations
- Coordinator, designated to Strategic Advisor 2, Exempt (Report #13-13518). |
-- 1 position (#00025085) in the Seattle Police‘Department; IT Professional B
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designated to IT Professional A, Exempt (Report #13-13438).
=1 position (#10003654) in the Seattle Police Departmeﬁt; IT Proféssional B

.designaﬁed to IT Professional A, Exempt {Report #13-13562).

- 1 position (#00025944) in the Seattle Retirement System; Retirement Specialist
Assistant designated to Stvrategic Advisor 2, Exempt (Report #13-13440).

- 1 position.(#Q0020183) in thé Seattle Retirement System; Accounting Technician I
designated to Executive 3 (Report #13-1368 8). .

- 1 position (#00025615) in the Department of Finance and Administrative Services;
IT Professional B designated to IT Professional A, Exempt (Reﬁort #13-13495).

-~ 1 position (#00014104) in the Seattle City Light bepartment; Manager 3,
Engineering & Plans Review designated to Executive 2 (Report #13-13546).

-- 1 position (#00009831) in the Seattle Parks and Recreation Department: Manager 3,
CSPI&P, designated to Manager 3, Exempt (Report #13-13672). |

Section 3, Amending Seattle Municipal Code Section 4.13.010. Seattle Municipal Code
Section 4.13.010, last amended by Ordinance 124319, is amended as follows: S

L

Emplbyment Unit . Titles of Exempt Positions

* %k &

Immigrant and Refugees  ((Planning-€

28.  Affairs, Office of
None

Section 4. Seattle Municiﬁal Code Subsection 4.04.230 F, tast-amended by Ordinance
121234, is amended as follows: |

4.04.230 Progressive Discipline

* % &
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F. An appointing authority who takes a disciplinary act_io.nAthat is subject to appeal to the Civil

|| Service Commission shall inform the employee in writing that ((+3+—He)) he or she has the right

to file a grievance, followed by an appeal to the Civil Service Commission, in accordance with

subsections 4.04.240 D and 4.04.260 B.((;))

mailed,))
Section 5. Seattle Municipal Code Section 4.04.240, last amenc_led by Ordinance 120936,

is amended as follows:
4.04.240 Employee Grievance Procedure.

& & &

D. The head of the department shall informn the employee, in writing, of the cutcome of the
grievance, Such communication shall include notice of the employee’s right to appeal to the
Civil Service Cf)mmissi‘on within 20 days in acchdance with section 4.04.260,

Section 6. Seattle Municipal Code Section 4.04.260, last amended by Ordinance 114267,

is amended as follows:
4.04.260 Appeals to Civil Service Commission.
A. A regular employee who is aggrieved thereby may appeal to the Civil Service Commission

his/her demotion, suspension, termination of employment, or violation of this chapter or rules

passed pursuant thereto, ((;) provided that the employee first exhausts ((histher)) the

intradepartmental grievance remedies under section 4.04.240 and the Personnel Rules.

Form Last Revised: January 16, 2013 . 3
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B. An appeal must meet the following requirements:

((she

days-of the-action-appealedfrom.))
2. ((An)) The employee must file the appeal with the Civil Service Commission ((frema

diseiplinary-action-must-be-filed)) within ((twenty-(20)) 20 days of the appointing authority’s
final written response to the employee’s grievance under subsection 4.04.240 D. ((giving-to-the

3. The ((twenty(20))) 20 day limit for filing appeals begins to run on the date of delivery of the

notice provided by subsection 4.04.240 D, "Date of delivery” means the date the notice is
personally delivered to the employee or the third day after the date of mailing if the notice is
mailed to the address shown on departmental records as the employee's most recent residence

address or as the address supplied by the erhployee for receiving notices.

Section 7. Any act consistent with the authority of this ordinance taken after its passage

and prior to its effective date is hereby ratified and confirmed.

Section 8. This ordinance shall take effeét-and be in force 30 days after its approval by
the Mayor, but if not aﬁpfoved and returned by the Mayor within ten days after presentation, it

shall take effect as provided by Seattle Municipal Code Section 1.04.020.
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Passed by a 2/3 vote of all the members of the City Council the day of

, 2014, and signed by me in open session in authentication of its |

passage this

day of 2014,

President of the City Council

Approved by me this day of _ | , 2014,

Edward B. Murray, Mayor

Filed by me this ___ day of | , 2014,

‘Monica Martinez Simmons, City Clerk

(Seal)
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FISCAL NOTE FOR NON-CAPITAL PROJECTS
Department: Contact Person/Phone: CBO Analyst/Phone:
| Personnel Department | Joan Matheson / 386-9081 | Forrest Longman / 684-0331 |
Leglslatwn Title:

AN ORDINANCE relating to City employment commonly referred to as the Fourth Quarter
2013 Employment Ordinance; establishing new titles and/or salaries; designating
positions as exempt from Civil Service status; amending Seattle Municipal Code
4.13.010; amending Seattle Municipal Code Sections 4.04.230 F, 4.04.240, 4.04.260; and
ratifying and confirming prior acts; all by a 2/3 vote of the City Council.

Summary of the Legislation: .

This legislation seeks to 1) establish a new title and salary, 2) designate nine positions as exempt
from Civil Service status, 3) amend Seattle Municipal Code Sections 4.04.230 F, 4.04.240, and
4.04.260, and 4) amend Seattle Municipal Code Section 4.13.010; all by a 2/3 vote of the City

Council.
Background:

1. This ordinance seeks to establish a new title and corresponding rate of pay.

2. This ordinance seeks to establish nine positions as exempt from Civil Service status. The

nature of the work to be performed by the positions is consistent with the exemption
criteria set forth in Section 4.13.010 and Personnel Rule 2.2. These position changes

create a minor cost increase for the affected departments, which will be funded within the -

existing budget authority.

3. This legislation aufho:izes amending the Seattle Municipal Code Section 4.13.01 0,
Exemptions from the Civil Service and Public Safety Civil Service Systems; Subsection
4.04.230 F, Progressive Discipline; Section 4.04.240, Employee Grievance Procedure;
and Section 4.04.260, Appeals to Civil Service Commission.

Please check one of the foiIoWing:

X This legislation has financial implications.

Other Implications:

a) Does the legislation have indirect financial implications, or long-term implications?
The estimated costs associated with this legislation are summarized in Fiscal Note

o1

e
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Attachment 1 and will be funded through departments’ existing budgets.

b} What is the financial cost of not implementing the legislation?
NA '

¢) Does this legislation affect any departments besides the originating department?
This legislation will affect the Seattle City Light Department, the Seattle Public Utilities
Department, the Seattle Police Department, the Seattle Retirement System, the
Department of Finance and Admlmstratlve Services, and the Seattle Parks and Recreation

Department.
d) What are the possible alternatives to the legislation that could achieve the same or

similar objectives?
" There are no alternatives available at this time.

¢) Is a public hearing required for this legislation?
A No ’

f) Is publication of notice with The Datly Journal of Commerce and/or T he Seattle
Times required for this legislation?
No

g} Does this legislation affect a piece of property?
No

h) Other Issues:
List atfachments to the fiscal note below:

Attachment: PERS 4Q13 Employment FISC Attach 1




DS usAordwy ¢1OF YA 0} 1 WAUIeny

‘s19Bpnq Juaung suswedsp Ul pagiosqe aq |[IM SIS02 ¥1.0Z SUle

“gjeJ JO/pPUB 9)}i} Mau pue plo au jo deys doy o) deys doy woly paisod ale weiboud deys ay) u) suoyisod,

"5Ye1 JO/pUE 8 MSU PUE PJo U1 JO JUIOUPILT OF JUICApIW Widl} Pe)S05 1€ SWelboid Aed AJBUCRRIISIP Ul SUOHISOd,
, ‘SUORAIUNSSyY Bunson

9L¥'LZLs | clEoL e - R R o .
owv'ler$ : reopqns e e e e,
........ 0 wrm_omm%zﬁom;ﬁm%
v eoNinoskIToyeeLEl# 108
..... 02228 i b pMdwexg 'y Jeuoissojoid LT SBYEL-EL# i SVd
..888888 i b e e zicominosx3i  ggocl-el# i Sd.
--.-E.m,.mmm.-,m ......... b e e - 1 )dWexXT g Josinpy oibSleNS! T OvFELELE 1 1 |
LLAvbss o L R e \Jdwexy 'y [euoissejoid 11 c9SEL-El# ..ads,
LLoekis o b e _.1}dwex3 'y [euoissejoid LI:  8evelEl# 1 4dS
< S S e .“,...m.,.mmfmmm_...m.%m_%« olbsjens! glGel-cl# v dS,

200'6$ 1 . o T dwiexy 'y jeuoissejoid 1i  0ZESl-ClE# nds
R R N -..-”.uuHHHHHHHHHHuHHHmm@mﬁmﬁm

: Aoocm:__u.__o juswAojdwiz m_.dv ayy jo uogjejuswalduwy)

| yoepy Osid uswhojdw3 ¢LOY SH3ad

1# UOISIOA
P10T ¥ U2Iey

Tygeny DS wemdopduy €10 SIad
OSSR HRO[/A0)SOD) UBSNS



§)

City of Seattle
Edward B. Murray
Mayor

March 18, 2014

. Honorable Tim Burgess
President
* Seattle City Council . : 7 .
City Hali, 2™ Floor . . B

Dear Council President Burgess:

I am pleased to transmit the attached proposed Council Bill related to City employment that establishes
new titles and corresponding salary rates, designates positions as exempt from Civil Service status, and
amends sections 4.13.010, 4.04.230, 4.04.240, and 4.04.260 of the Seattle Municipal Code.

Specifically, this legislation will establish the title of Technical Writer and corresponding salary rates,

The proposed Council Bill will also establish the following positions as exempt from Civil Service: one IT.
Professional A and one Strateglc Advisor 2 position, both in the Seattle Public Utilities Departiment, two IT
Professional A positions in the Seattle Police Department, one Strategic Advisor 2 position and one
Executive 3 position, both in the Seattle Retirement System, one IT Professional A position in the
Department of Finance and Administrative Services, one Executive 2 position in the Seattle City Light
Department, and one Manager 3 position in the Seattle Parks and Recreation Department. The nine
positions proposed for exempt status meet the exemption criteria of a particularly high degree of
professional responsiveness and individual accountablhty, a confidential or fiduciary relationship with the
.appointing authority, or judicial positions requlrmg insulation as a third branch of government.

This legislation will amend Seattle Mun1c1pal Code Section 4.13.010 relating to exemptions from -
the civilian Civil Service. These pesitions have already been established by various ordinances as
Civil Service exempt. It will also amend Seattle Municipal Code Sections 4.04.230, 4.04.240,
4.04.260 relating to progressive discipline, the employee gnevance procedure and appeals to the
Civil Service Comm1ssmn :

Thank you for your consideration of this legislation. Should you have any questlons please contact Joan
Matheson at (206) 386-9081.

Sincerely,

ey

Edward B. Murray
dyor of Seattle™

cc: Honorable Members of the Seattle City Council

" Office of the Mayor )
Seattle City Hall, 7% Floor . ‘ : Tel (206) 684-4000
600 Fourth Avenue ‘ Fax: (206) 684-5360
PO Box 94749 : : Hearing lmpalred use the Washington Relay Service (7-1-1)

Seattle, Washington 98124-4749 A © www.seattlegov/mayor




