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Green Jobs vs. Green Careers
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Challenges & Opportunities

Our Challenges Are Opportunities Too!




Industry Clusters & Career Sectors
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Public Sector
*Federal Government
*State Government
*Local Government
Private Sector
*Corporations
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*Consulting Firms
*Sole Proprietors
Nonprofit Sector

*Research
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*Community Dev’t

Volunteering, Internships & Mentors
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Lab Work

Field Work

Planning & Design
Policy Making
Regulatory Compliance
Public Information
Research

Information Mgmt
Public Relations



1. Discovery

Identify, define &
prioritize new
opportunities for
green economy

Green Economic Development = Jobs

2. Concept
Development

Define customer &
partner value props,
architect business &
tech. models

3. Proof of
Concept

Validate value props,
business & technical
feasibility in multiple
locations (9)

City Wide
Beta Test

Collect
Results/ROI

Identify
Challenges

Best Practices

Grow Industry

Create Jobs

Workforce
Development




Green Education & Training
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{2 years)

Pl community college &
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high scho"‘él'." | s constmcuon managor

architect
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Apprentice, Journeyman, & Master-level



Social Equity & Carbon Neutrality
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Recommendations

1) Conduct Comprehensive Green Industry Cluster & Green Career Market Analysis

2) Establish Specific Hiring Requirements Per Cluster (who, what, where, how long)

3) Foster Lifelong Educational & Training Pathways Per Cluster (2-yr, 4-yr, post-graduate)
4) Create Coordination & Collaboration Taskforce (< redundancy & > innovation)

5) Involve ALL Stakeholder Groups (public, private, NGO, schools, community, etc)

6) Measure Economic Impact For Social Return on Investment (SROI)




Thank you
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