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Mark McDermott/David.Bracilano
PERS Local 117 Admissions 2005-07RES

October 17,2006
Version # |

RESOLUTION 29129

A RESOLUTION authorizing the Mayor to sign and/or execute a collective bargaining
agreement by and between the City of Seattle and the International Brotherhood of
Teamsters, Local 117 Admissions Personnel unit to be effective through December 31,
2007. :

WHEREAS, a collective bargaining agreement between the City of Seattle and the International
Brotherhood of Teamsters, Local 117, as the representative of the Admissions Personnel
unit, expired as of December 31, 2004; and

WHEREAS, collective bargaining between the City of Seattle and the International Brotherhood
of Teamsters, Local 117 Admissions Personnel unit has led to an agreement concerning
wages, healthcare benefits, retirement benefits and other conditions of employment as
specified in the Collective Bargaining Agreement; and

WHEREAS, Ordinance No. 121888 conditionally authorized the Mayor to sign and/or execute
collective bargaining agreements that are consistent with the Coordinated Bargaining
Tentative Agreement attached to that ordinance, and Ordinance No. 121885 authorized

the Personnel Director to provide a wage supplement for employees mobilized by the
United States Armed Forces for active military service; NOW THEREFORE,

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SEATTLE, THE
MAYOR CONCURRING, THAT:

Section 1. As requested by the Personnel Director and recommended by the Mayor, the |
Mayor is hereby authorized for and on behalf of the City of Seattle to sign and/or eXecute an
Agreement By and Between the City of Seattle and Teamsters Local Union No. 117 for the

Seattle Center Admissions Personnel to be effective through December 31, 2007, substantially in
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Mark McDermott/David Bracilano I '
PERS Local 117 Admissions 2005-07RES

October 17, 2006
Version # 1

the form attached hereto as Attachment 1, provided that the Collective Bargaining Agreement has .

been ratified by the Union which is a party to the agreement being signed.

G
Adopted by the City Council the 303'/day of O xebeq, 2006, and signed by me in
open session in authentication of its adoption this 3 b*“’day’of gdev 2006.

_Prés{;efegt -~ . of the City Council

THE MAYOR CONCURRING:

BA_QC)

Gre /gﬁry Ewkels , Mayor
by me-this- é dayo

(Seal)

Attachments:

Attachment 1: Agreement By and Between the City of Seattle and Teamsters Local Union No.
117 for the Seattle Center Admissions Personnel




AGREEMENT
By and Between
THE CITY OF SEATTLE
AND

TEAMSTERSSERVICE-EMPLOYEES-INTERNATIONAL-UNION; LOCAL_UNION NO.
92511

FOR THE SEATTLE CENTER

ADMISSIONS PERSONNEL

Effective through December 31, 20042007

Attachment 1 T
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AGREEMENT

BY AND BETWEEN
THE CITY OF SEATTLE
AND
SERVICE EMPLOYEES INTERNATIONAL-UNION; LOCAL 925TEAMSTERS LOCAL
UNION NO. 117

FOR THE SEATTLE CENTER
ADMISSIONS PERSONNEL

THIS AGREEMENT is between the City of Seattle (hereinafter referred to as the City) and
the Service-EmployeesinternationalUnienTeamsters, Local Union No. 925-117 (hereinafter
referred to as the Union) for the purpose of setting forth the mutual understanding of the
parties as to wages, hours and other conditions of employment of those employees for

whom the City has recognized -the Union as the exclusive collective bargaining
representative.

PREAMBLE

The City and the Union agree that the efficient and uninterrupted performance of municipal
functions is a primary purpose of this Agreement, as well as the establishment of fair and
reasonable compensation and working conditions as enumerated in this agreement for
employees of the City. This Agreement has been reached through the process of collective
bargaining with the objective of serving the aforementioned purposes and with the further
objective of fostering effective cooperation between the City and its employees. Therefore,
this Agreement and the procedures which it establishes for the resolution of differences is
intended to contribute to the continuation of good employee relations and to be in all
respects in the public interest.

SEIU-Local 925-Admissions-Persennel !
{ ; Teamsters Local Union No. 117 - Admissions Personne!

Attachment 1



NONDISCRIMINATION

The City and the Union shall not unlawfully discriminate against any employee by reason of

race, creed, age, color, sex, national origin, religious belief, marital status, sexual

orientation, political ideology, ancestry or the presence of any sensory, mental or physical

handicap unless based on a bona fide occupational qualification reasonably necessary to

the operations of the City. Wherever words denoting a specific gender are used in this
Agreement, they are intended and shall be construed so as to apply equally to either

gender. The parties agree nothing in this contract shall serve to prevent a job placement or

other reasonable accommodation as may be made pursuant to state or federal law for

prevention of discrimination on the basis of disability.

ii
SElU—LeeaLQZS—Adm;es;ens—Perennel
Teamsters Local Union No. 117 — Admissions Personnel
* Effective through December, 20071

Attachment 1 %S
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ARTICLE 1 - RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Union as the exclusive collective bargaining
representative for the purposes stated in Chapter 108, Extra Session, Laws of

1967 of the State of Washington of all employees employed within the bargaining
unit defined in Appendix A to this Agreement.

s 506 Adresions P 1

Attachment 1



ARTICLE 2 - RIGHTS OF MANAGEMENT

The right to hire, promote, discipline and/or discharge for just cause, improve
efficiency, determine the work schedules and location of Department headquarters
are examples of management prerogatives. However, it-is understood that the

City retains its right to manage and operate its Departments except as may be .

limited by an express provision of this Agreement.

Seattle Center shall have the sole discretion to determine how many employees it
will recruit or maintain on its employment lists. Such lists may be reduced or added
to at the sole discretion of the Center. Before the Center reduces the number of
employees (by layoff), it shall provide written notice to the Union at least thirty (30)
calendar days before the reduction and shall agree to meet with the Union, upon
its written request, to bargain the effects of the layoff.

Delivery of municipal services in the most efficient, effective and courteous manner
is of paramount importance to the City, and as such, maximized performance is
recognized to be an obligation of employees covered by this Agreement. In order
to achieve this goal, the parties hereby recognize the City's right to determine the
methods, processes and means of providing municipal services, to increase,
diminish or change municipal equipment, including the introduction of any and all
new, improved or automated methods or equipment, the assignment of employees
to specific jobs within the bargaining unit, in accordance with their job classification
or title.__Staff who choose not to work the post assigned to them at an event will be
released from the shift and will not be compensated for any time on that shift

beyond the time actually worked—. Further, such refusal will be the basis for

disciplinary action.

The. Union recognizes the City's right to establish and/or revise performance

_standards. Such standards may be used to determine acceptable performance

levels, prepare work schedules, and measure the performance of employees.

In establishing new and/or revising existing performance standards, the City shall

meet, prior to implementation, with Union and employee representatives in a labor-"

management committee meeting to jointly discuss such performance standards.
The City also agrees that perfformance standards shall be reasonable.

Effective through December 20072

Attachment 1



ARTICLE 3 - EMPLOYEE RIGHTS

3.1 Discipline - Employees shall not be disciplined or discharged without just cause.
Discipline shall be progressive up to and including discharge preceded by oral and
written wamning and suspension, except the seriousness of the offense will
determine the level of discipline imposed. '

3.2 Personnel Files - Employees shall have the right to inspect their personnel files per
the terms and conditions of RCW 49.12.240 and .250.

Subject to the employee’s consent and knowledge, a specified authorized
representative may review his/her file(s). These: files consist of multiple parts
which are not maintained in a single location. Specifically, a Personnel Record is
maintained in Human Resources, as is a separate, confidential Health and Safety
Record. Additionally, a Supervisor's file is maintained by the unit supervisor.

Typically, the Personnel Record maintained in HR will contain job application(s),
performance evaluations, disciplinary documents, and such additional communica-
tions as are needed to track and record an individual's employment with the City.

The contents of the Health and Safety record will include records of any on-the-job
injury and claims, records of examination by medical authority related to pre-
employment and inquiry into injury on the job, and any other information which
might be regarded as medical in nature in conformance with federal statute.

The Supervisor's file is maintained in the unit by the supervisor and may contain
scheduling information, requests for release from scheduled shifts, notices of
minor performance/attendance infractions, responses to such notices, coaching
memos, performance notations provided by Head and Assistant Head Ushers,
ESR, the public, and clients, and any other memoranda which may aid in the daily
management of the unit.

All three files are maintained in a confidential manner, consistent with the require-
ments of state statutes regarding disclosure of public records. Some duplication of
contents may occur between files, but removal of a document from one will result
in removal from all.

An employee will be provided a copy of positive or adverse material placed in or
removed from his/her Personnel Record. The employee may attach comments to
materials placed in his/her file(s), and request that documents be removed from
his/her file(s).

Effestive-through-December-3%,-2004Teamsters Local Union No. 117 — Admissions Personnel
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Utilization of Contract Services - The City will make every effort to utilize
its employees to perform all work, but the City reserves the right to
contract out for work under the following guidelines: (1) required
expertise is not available within the City work force, or (2) the contract

will result in cost savings to the City, or (3) the occurrence of peak loads
above the work force capability.

Determination as to (1), (2), or (3) above shall be made by the department
head involved, and their determination in such case shall be final, binding and
not subject to the grievance procedure; provided, however, prior to approval by
the department head involved to contract out work under this provision, the
Union shall be notified. The department head involved shall make available to
the Union upon request (1) a description of the services to be so performed,
and (2) the detailed factual basis supporting the reasons for such action.

The Union recognizes that the City may use contracted personnel for search
concerts and festivals; however, the level and use of Admissions Personnel and
contractors will be defined through the Joint Labor-Management Committee. In
the case of search concerts, depending on the nature of the work, the Seattle
Center may use Admissions Personnel for some assignments. In the case of
major festivals, the City and the Union shall define the staffing levels and the uses
of Admissions Personnel and contractors for major festivals through the Joint
Labor-Management Committee.

The Union may grieve contracting out for work as described herein, if such
contract involves work normally performed by employees covered by this
Agreement, and if that contract is the cause of the layoff of employees covered
by this Agreement.

Facility Closures - When a Seattle Center facility closes for repair, renovation, etc.,
Admissions Personnel typically assigned to such facility will be utilized to the fullest
extent possible for the remaining work, consistent with contractual obligations to
clients, contractors and in consideration of the nature of the work to be performed.
The Union and Seattle Center will meet to discuss and resolve issues of
application of seniority in such circumstances.

Employment Security - Labor and management support continuing efforts to pro-
vide the best service delivery and the highest-quality service in the most cost-
effective manner to the citizens of Seattle. Ciritical to achieving this purpose is the
involvement of employees in sharing information and creatively addressing work-
place issues, including administrative and service delivery productivity, eff iciency,
quality controls, and customer service.

SEIU—keeaL%é—Admossm&Persemel 4
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Labor and management agree that, in order to maximize participation and results
from the Employee Involvement Committees (EIC), no one will lose employment or
equivalent rate of pay with the City of Seattle because of efficiencies resulting from
an EIC initiative.

In instances where the implementation of an EIC recommendation does resuit in
the elimination of a position, management and labor will work together to find
suitable altemative employment for the affected employee. An employee who
chooses not to participate in and/or accept a reasonable employment offer, if
qualified, will terminate his/her rights under this Employment Security provision.

Effestive-through-Desember-34-2004T eamsters Local Union No. 117 - Admissions Personne!
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ARTICLE 4 -LABOR-MANAGEMENT COMMITTEE

The City and the Union, recognizing the value of mutual cooperation, hereby agree to
establish a joint committee to enhance labor-management relations ‘within the Seattle
Center. The function of the committee is to discuss methods and means to enhance event
services, promote implementation of this Agreement, as well as to discuss any other
matters pertaining to events services and/or the welfare of Admissions employees covered
by this Agreement.

The Union representatives and/or the City representatives may initiate discussion of any
subject outlined above. An agenda describing the issues in question shall be prepared by
the party presenting topics for discussion and shall be distributed to all committee members
at least three (3) days in advance of each meeting. This committee shall discuss all
problems submitted by representatives of either party in hopes of facilitating a possible
resolution to those problems and shall function in an advisory capacity rather than a final
decision-making capacity; provided, however, it is understood that this committee shall not
be considered a collective bargaining forum nor shall this Article be construed to limit,
restrict or reduce the management's rights outlined in this Agreement.

Said committee shall consist of no more than ten (10) members, five (5) of whom shall be
designated by the Director of Seattle Center and five (5) by the Union. One of the Union's
designees shall be a Business Representative of the Union and the Union's other four (4)
designees shall be members of the Admissions Personnel bargaining unit, one from each
representative area when applicable.

One of the City's designees shall be the City Director of Labor Relations or his/her designee
and the City's other four (4) designees shall be Seattle Center employees appointed by the
Director of Seattle Center.

Bargaining unit members and City management personnel may attend the meetings for
purposes of observation. A reasonable limitation on the number of attendees may be
imposed by mutual agreement of the parties to this contract.

7
8
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ARTICLE 5 - UNION MEMBERSHIP AND DUES

It is recognized that proper negotiations and administration of negotiated
agreements entail expense which is appropriately shared by all employees of the

bargaining unit. To this end each employee shall as a condition of employment pay

to the Union the regular initiation fee and regular monthly dues uniformly required
of members or shall pay equivalent amounts to the Union as agency fees. This
obligation shall commence as of the first calendar month commencing at least
thirty (30) days following the employee's date of hire.

Employees covered by this Agreement who satisfy the religious exemption criteria
of RCW 41.56.122 shall contribute an amount equivalent to regular Union initiation
fees and regular Union dues to a nonreligious charity mutually agreed upon by the
employee affected and the bargaining representative to which such employee
would otherwise pay the regular monthly dues. Employees who so contribute shall
provide the Union with written notice of such payment in the form of a signed
receipt from the charitable organization or such other amrrangement as is
acceptable to the Union.

The City agrees to deduct from the paycheck of each employee who has so
authorized it the regular monthly dues uniformly required of members of the Union.
The amounts deducted shall be transmitted monthly to the Union on behalf of the
employees involved. Authorization by the employee shall be on a form approved
by the parties hereto and may be revoked by the employee upon request. The
performance of this function is recognized as a service to the Union by the City.

Upon receipt of a written authorization form that conforms to legal
requirements, the City shall deduct from the pay of such bargaining unit
employee the amount of contribution the employee voluntarily chooses for
deduction for political purposes and shall transmit the same to the Union on a
check separate from the Union dues transmittal check. The Union shall have
the responsibility to inform employees as required by law concerning the
employee'’s right to revoke the request for said deduction.

Written notice of failure to.comply with this article shall be provided to the
employee by the Union with a copy provided to the Seattle Center Personnel
Manager. Should the employee fail to comply within thirty calendar days of
such notice, the Union shall thereafter notify the Personnel Manager and the
employee in writing if it intends to seek discharge of the employee. Such
notice shall clearly inform the employee that failure to make such payment will
subject the employee to discharge by the City.

Effective through December 20072
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55 The Union will indemnify, defend and hold the City harmless against any
claims made against, and any suit instituted against, the City arising out of the
administration of this article. The Union agrees to refund to the City any
amounts paid to it in error on account of the check-off provisions established

above upon presentation of proper evidence thereof; or correcting adjustments
may be made on the following month’s payroll.

Effective through December 20077
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ARTICLE 6 - GRIEVANCE PROCEDURE

For purposes of this-Agreement, any dispute between the City and the Union or
between the City and any employee concerning the interpretation, application,
claim of breach or violation of the express terms of this Agreement shall be
deemed a contract grievance. :

A contract grievance in the interest of a majority of the employees in the bargaining
unit shall be reduced to writing by the Union and may be introduced at Step 3 of
the contract grievance procedure and be processed within the time limits set forth
herein.

Removal of an employee from a list on which the employee has provisional
placement pursuant to Section 15.15 of Article 15 shall not be a proper subject for
this grievance procedure. Removal for a newly hired employee under the terms of
that provision shall be deemed a termination of employment and shall also not be
a subject for this grievance procedure. '

Because it is mutually beneficial to resolve disputes at the lowest possible level,
thereby avoiding the filing of grievances, employees and their shop stewards are
encouraged to discuss issues with an immediate supervisor in a timely manner
prior to filing a grievance hereunder, but in no event does this informal discussion
extend the time limits for filing a grievance set forth in Section 6.4, Step 1.

A contract grievance shall be processed in accordance with the following
procedure:

Step1 A contract grievance shall be presented in writing by the Union
Representative to the Admissions Personnel Supervisor or his/her designee and_or
the Seattle Center Director's designee within fifteen (15) business days of the
alleged contract violation. The written grievance shall include: 1) a description of
the facts and circumstances of the grievance, 2) identification of the Section(s) of
the Agreement allegedly violated, and 3) the proposed remedy. The Admissions
Personnel Supervisor, his/her designee and/or the Seattle Center Director's
designee shall consult and/or arrange a meeting within five (5) business days with
the Union Representative to resolve the contract grievance. The parties shall
make every effort to settle the contract grievance at this stage promptly. The
grievance shall be answered in writing within ten (10) business days after
discussion of the alleged contract grievance with the Union Representative.

SEHYLoeal-925-Admissions-Persennel 9
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Step 2 If the contract grievance is not resolved as provided in Step 1, it shall be
forwarded in writing together with a written statement as to the Union's reason for
non-acceptance of the Step 1 response, by the Union's Representative, to the City
Director of Labor Relations with a copy to the Seattle Center Director within ten
(10) business days after the Step 1 answer is received by the Union.

Mediation

At the time the aggrieved employee and/or the Union submits the grievance to the
Seattle Center Director and the City Director of Labor Relations, the Union
Representative or his/her designee or the aggrieved employee or the Seattle
Center Director may submit a written request for voluntary mediation assistance,
with a copy to the Alternative Dispute Resolution (ADR) Coordinator, the City
Director of Labor Relations and the Union Representative or his/her designee. If
the ADR Coordinator determines that the case is in line with the protocols and
procedures of the ADR process, within fifteen (15) working days from receipt of the
request for voluntary mediation assistance, the ADR Coordinator or his/her
designee will schedule a mediation conference and make the necessary
arrangements for the selection of a mediator(s). The mediator(s) will serve as an
impartial third party who will encourage and facilitate a resolution to the dispute.
The mediation conference(s) will be confidential and will include the parties. The
Union Representative or his/her designee and a Labor Negotiator from City Labor
Relations may attend the mediation conference(s). Other persons may attend with
the permission of the mediator(s) and both parties. [f the parties agree to settle the
matter, the mediator(s) will assist in drafting a settliement agreement, which the
parties shall sign. An executed copy of the settlement agreement shall be
provided to the parties, with either a copy or a signed statement of the disposition
of the grievance submitted to the City Director of Labor Relations and the Union.
The relevant terms of the settliement agreement shall be provided by the parties to
the Seattle Centers’ designated officials who need to assist in implementing the
agreement. If the grievance is not settled within ten (10) working days of the initial
mediation conference date, the City Director of Labor Relations, the appropriate
division head and the appropriate Union Representative or his/her designee shall
be so informed by the ADR Coordinator.

The parties to mediation shall have no power through a settiement agreement to
add to, subtract from, alter, change, or modify the terms of the collective bargaining

* agreement or to create a precedent regarding the interpretation of the collective

bargaining agreement or to apply the settlement agreement to any circumstance
beyond the explicit dispute applicable to said settlement agreement.

If the grievance is not resolved through mediation or mediation is not pursued, the
Director of Labor Relations or his/her designee shall investigate the alleged
contract grievance and, if deemed appropriate, shall convene a meeting between
the appropriate parties. He/She shall thereafter make a confidential

SEi6-Loot 65, Ao | 10
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recommendation to the Seattle Center Director who shall, in turn, provide the
Union with an answer ten (10) business days after receipt of the contract grievance
or the meeting between the parties.

As part of its submission of the grievance as provided for above, the Union
Representative may propose to the Director of Labor Relations an alternative
process for resolution at Step 2. Upon concurrence of the Director of Labor
Relations, the Seattle Center Director, and the Union, the parties may agree to
refer the matter to a committee made up of two representatives designated by the
Employer and two representatives designated by the Union who shall meet at a
mutually agreeable time for the purpose of resolving the grievance. The Union
shall name its committee members in the letter in which the Union pursues the
grievance to Step 2 and the alternative process is proposed. The committee shall,
within ten business days of having met, provide a written finding as to its
recommendations for resolving the matter or a notice of impasse to the Union, the
Director of Labor Relations, and the Seattle Center Director.

If the Seattle Center Director, the Director of Labor Relations, and the Union are
not agreeable to the proposed resolution, the matter will be considered unresolved.

(Bargaining unit employees who may be designated by the Union to participate as
a committee member shall not be on paid City time for this process as with all
other grievance meetings.)

Step 3 If the contract grievance is not settled in Step 2, it may be referred to the
American-Arbitration-Asseciation-Federal Mediation and Conciliation Services by
the Union or the Employer for arbitration to be conducted under its voluntary labor
arbitration regulations. Such reference to arbitration will be made within thirty (30)
calendar days after receipt of the decision in Step 2.

Mediation can be requested at Step 3 in the same manner as outlined in Step 2. If
the grievance is to be submitted to binding arbitration following mediation, it must
be submitted within the time frame specified in Step 3 and processed within the
time frame specified in Step 3 after receipt of notification from the ADR
Coordinator that the grievance was not resolved in mediation.

The parties agree to abide by the award made in connection with any arbitrable
grievance. There will be no suspension of work, slowdown or curtailment of
services while any grievance is in process of adjustment or arbitration..

In connection with any arbitration proceeding held pursuant to this Agreement, it is
understood as follows:

a. The arbitrator shall have no power to render a decision that will add to,
subtract from or alter, change, or modify the terms of this Agreement, and
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his/her power shall be limited to interpretation or application of the express
terms of this Agreement, and all other matters shall be excluded from arbitra-
tion.

b.  The decision of the arbitrator regarding any arbitrable difference shall be final,
conclusive and binding upon the City, the Union and the employees involved.

c.  The cost of the arbitrator shall be borne equally by the City and the Union,

and each party shall bear the cost of presenting its own case.

d. The arbitrator's decision shall be made in writing and shall be issued to the
parties within thirty (30) calendar days after the case is submitted to the
arbitrator.

In no event shall this Agreement alter or interfere with disciplinary procedures
followed by the City or provided for by City Charter, Ordinance or Law.

If at any step in the contract grievance procedure, management's answer in writing
is unsatisfactory, the Union's reason for non-acceptance must be presented in
writing.

Failure by an employee or the Union to comply with any time limitation of the
procedure in this Article shall constitute withdrawal of the grievance. Failure of the
Seattle Center management and/or Seattle City Personnel to properly comply with
the time limits herein shall have the effect of automatically allowing the Union to
advance the grievance to the next step.

Provided, however, any time limits stipulated in the grievance procedure may be
extended for stated periods of time by the appropriate parties by mutual agreement
in writing.

Arbitration awards and grievance settlements shall not be made retroactive beyond
the date of occurrence or nonoccurrence upon which the. grievance is based, that
date being sixty (60) calendar days or less prior to the initial filing of the contract
grievance.

Peer Review - The parties have agreed through a Memorandum of Agreement that

-either party may request that grievances submitted to arbitration be subjected to a

confidential Peer Review by a committee of peers from management or labor,
respectively, in which case the time lines of the grievance procedure will be held in
abeyance pending the completion of the Peer Review process.

Offer of Settlement - The parties have agreed through a Memorandum of
Agreement that either party may make an Offer of Settlement to encourage
settlement of a grievance in advance of a scheduled arbitration hearing, with the

Effestive-through-December-31,-2004T eamsters Local Union No. 117 - Admissions Personnel
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potential consequence that the party rersing to accept an Offer of Settlement may
be required to bear all of the costs of arbitration, excluding attorney and witness
fees, contrary to Section 6.4c.

Attachment 1



ARTICLE 7 - WORK STOPPAGE

71 The City and the Union signatory to this Agreement agree that the public interest
requires the efficient and uninterrupted performance of all City services, and to this
end pledge their best effort to avoid or eliminate any conduct contrary to this objec-
tive. During the term of this Agreement, the Union and/or the employees covered
by this Agreement who engage in any of the foregoing actions shall be subject to
such disciplinary actions as may be determined by the City; including but not
limited to the recovery of any financial losses suffered by the City.

7.2 In the event, however, that there is a work stoppage or any other interference with
. City functions which is not authorized by the Union, the City agrees that there shall
be no liability on the part of the Union, its officers or representatives; provided that

in the event of such unauthorized action, they first meet the following conditions:

a.  Within not more than eight (8) hours after notification by the City of the
occurrence of any such unauthorized action, the Union shall publicly disavow

the same by posting a notice on the bulletin boards available, stating that
such action is unauthorized by the Union;

b.  The Union, its officers and representatives shall promptly order its members
to return to work notwithstanding the existence of any wildcat picketline;

c. The Union, its officers and representatives will, in good faith, use every
reasonable effort to terminate such unauthorized action;

d. The Union shall not question the unqualified right of the City to discipline or
discharge employees engaged in or encouraging such action. It is understood
that such action on the part of the City shall be final and binding upon the
Union and its members and shall in no case be construed as a violation by
the City of any provisions in this Agreement.

Effective-through-Becember-31,-2004Teamsters Local Union No. 117 - Admissions Personne!
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ARTICLE 8 - CLASSIFICATIONS AND RATES OF PAY

8.1 The classifications of employees covered by this agreement and the corresponding

rates of pay are set forth in Appendix A attached hereto and made a part of this
agreement.

Effective January-December -29, 2002,2004 wages will be increased, -by two
and one-half percent; (2.5%).-3-5%-

Effective January-December 428, 20032005, wages will be increased by 100%
of the annual average growth rate of the bi-monthly increase-in-the-2002-June-
Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage
Earners and Clerical Workers (CPIUJ-W) for the period August 2003 through
June 2004 to the period August 2004 -through June 2005.
overthe-2001-same-June-thdex:

Effective December 27, 200320076, wages will be increased by 100%-% of the
annual average growth rate of the bi-monthly efthe-increase-in-the-2003-June-
Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage
Earners and Clerical Workers (CPIJ_

-W) everthe-2002-same-June-lndex: for the period August 2004 through June
2005 to the period August 2005 through June 2006.-

For 2003-2006 and 20042007, the percentage increases shall be at least two
percent (2%) and not more than seven percent (7%).

Intermittent employees performing work of the bargaining unit covered by this
agreement shall be eligible for premium pay and other benefit options as provided
in Appendix B.

|9°
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Intermittent employees are temporary employees as that term is defined by City
ordinance for purposes of eligibility for benefits as provided for in Appendix B.

|.°°
w

Regular employees in positions covered by this agreement shall be eligible for
benefits as provided in Articles 17 and 18 and shall be paid the rates of pay as
provided for in the section so designated in Appendix A

Effective through December 20071
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ARTICLE 9 - LEAVES OF ABSENCE

9.1 Leave of absence may be granted provided:

a.
b.

C.

The employee requests the leave in writing.

The request is received by the Admissions Supervisor ten (10) business days
prior to the date requested except in an emergency or as in Section 9.2(a).
The reason for the leave is consistent with Section 9.2.

9.2 Duration of leave of absence will be in accordance with the following:

a.

e.

Disability--for the period of time of disability up to twelve (12) months. In
cases of such disability, the employee must submit a request for a leave of
absence within two (2) weeks from the day he or she was off the job or
released from a hospital if the disability was unanticipated. The Admissions
Personnel Supervisor may require reasonable proof sufficient to verify the
employee's need for a medical leave of absence and the employee's ability to
return to work.

Military Service—for the period of time necessary to serve in the Armed
Forces of the United States.

Business Reasons--for up to a total of ninety (90) days in a twelve- (12)
month period.

Other reasons including, but not limited to, family circumstances, travel,
education and other reasons that the Admissions Personnel Supervisor or
his/her designee considers valid—for up to a total of ninety (90) days in a
twelve- (12) month period.

The minimum period for a leave of absence shall be one (1) week.

The combination of leave for ¢. and d. above may not exceed one hundred twenty
(120) days in the same twelve- (12) month period.

9.3 The employee will be given a written response within seven (7) business days of
his/her request for a leave of absence. If the leave is granted, the duration of the
leave will be stated in the response. All extensions, if granted, shall be authorized in

writing.

9.4  The employee shall notify the Admissions Personnel Supervisor in writing of his/her
availability for work by the date of the expiration of an authorized leave of absence,
or whenever the employee is available for work, whichever occurs first. The
employee who does not make contact with the Admissions Personnel Supervisor

CENI-Looe §75. Adissions P 16
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per this section of the Agreement will be notified of this noncompliance by a certified
letter requiring the employee to respond within ten (10) business days of the notice

mailing date. Should the employee fail to be available for or accept work thereafter,
he/she will be considered to have quit his/her employment.

9.5 The employee will be reactivated on the call list(s) within five (5) days business after
the Admissions Personnel Supervisor or his/her designee is notified by the employee
that he/she is ready to retum to work and shall be eligible for assignments to be
made after that date.

Effective through December 20077.
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ARTICLE 10 - SUBORDINATION OF AGREEMENT

It is understood that the parties hereto and the employees of the City are govemed by the
provisions of applicable federal and state-laws and the City Charter. When any provisions
thereof are in conflict with or are different from the provisions of this Agreement, the
provisions of said federal or state law or City Charter are paramount and shall prevail.

It is also understood that.the parties hereto and the employees of the City are govemed by
applicable City ordinances and said ordinances are paramount except where they conflict
with the express provisions of this Agreement.

18
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ARTICLE 11 - UNION REPRESENTATIVES

Authorized representatives of the Union may, after notifying the Admissions
Personnel Supervisor during normal business hours, visit the work location of
employees covered by this Agreement at any reasonable time for the purpose of
investigating grievances_or other matters relating to this Agreement.: Only in those
cases where the timely investigation of grievances relating to this Agreement would
be seriously jeopardized will notification to the Admissions Personnel Supervisor
be circumvented. However, in no case will a visit to the work location occur without
notification to the City official in charge at that work location. Such representatives
shall limit their activities during such irvestigatiens-visits to matters relating to this
Agreement. City work hours shall not be used by employees or Union
Representatives for the conduct of Union business or the promotion of Union
affairs.

The City agrees to recognize employees appointed as shop stewards by the
Union. The Union shall make available to the City a complete list of stewards and
shall update such list when changes occur.

The Union will be allowed access to and use of bulletin board space solely for the
purpose of posting Union notices relating to general Union activities. All such
notices, prior to posting, will be signed by a shop steward or the business agent or
elected officer of the Union and cleared with the Director of Seattle Center or
his/her designee. The designee for the Admissions Unit shall be the Admissions
Personnel Supervisor, the Manager to whom he/she reports, or the Seattle Center
Personnel Manager. ’

The Employer shall make available annually during the month of September a
complete listing of employees in the bargaining unit by facility list in seniority order.
The list of Admissions Guards shall also be in seniority order. Seniority order shall
mean the seniority placement on the facility list or Admissions Guard list. Changes
in status shall be forwarded to the Union as these changes occur.

Union representatives and/or members of the bargaining unit not assigned to an
event in progress shall not attempt to gain access to the Employer's premises
during such event for purposes other than stated in Section 1 of this Article.

The City agrees to supply the Union with a copy of each letter, memorandum, or
other written notice of a disciplinary nature given to individuals of the bargaining
unit or notices made available to all members of the bargaining unit._However, the
City will ask the employee, and if the employee says “no,” then a copy of the
written notice of a disciplinary nature will not be sent to the Union.

SEW; Loca 525, Admisions 19
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The City agrees to notify the Union in writing at least ten (10) business days prior to

‘the proposed date of implementation of any changes in rules, regulations,

procedures, and practices which affect negotiable wages, hours, and working
conditions. This shall not prevent the City from implementation if such notice has

not been given, nor shall it limit the City's obligation to negotiate with the Union as
required by law.

The parties to this agreement recognize the value to both the Union and the
City of having employees express their perspective(s) as part of the
negotiations process. Fherefore—effective-July-14,-2004-Eemployees who
participate in bargaining as part of the Union’s bargaining team during the
respective employee’s work hours shall remain on paid status, without the
Union having to reimburse the City for the cost of their time, PROVIDED the
following conditions are met:following-conditions-are-met:

~1-«»~——Ne—mere~—than~twe~62—) employees-per-negetiations-session-shall-be-authorized

under-this-provision;

21. Bargaining preparation and meetings of the Union’s bargaining team other
than actual negotiations shall not be applicable to this provision;

" 32. No more than an aggregate of one hundred fifty fifty (150) hours of paid

time for the negotiation sessions resulting in a labor agreement, including
any associated overtime costs, shall be authorized under this provision.

empleyee—s~werk—hews—er— If the aggregate of one hundred fift (150)
hours is exceeded, the Union shall reimburse the City for the cost of said
employee(s) time, including any associated overtime costs.

the—eelleetwe—baarg&n mg—agreeme nt —sha# netmeenstﬂut&the-st—atus—q uewand
shall-net-become—a—part-of-any-successor-agreement-unless-it-is-explicitly
ted byl o5, ‘

SEI, Lo 025, Adricsions A 20

=

fostive-through-Decernber-31-2004
Effective through December 20077

Teamsters Local Union No. 117 - Admissions Personnel

Attachment 1

Gty
CLER



ARTICLE 12 - WORK OUTSIDE OF CLASSIFICATION

An intermittent employee who has not met his/her annual minimum hours quota, as

_ defined in the Dispatch Procedure Memorandum of Understanding, and remains on the
seniority list will not be given seniority priority for out of classification assignments until
he/she has completed the minimum hours requirement. At that time, he/she will be
returned to his/her normal seniority position for out of classification work.

Employees on out of classification lists need to demonstrate a willingness to work in
such position(s). Employees who do not demonstrate such willingness will be notified
in accordance with the notification procedures in the Dispatch Procedure Memorandum
of Agreement. The parties agree that all cases will be considered on a case-by-case
basis, but acknowledge that demonstrated unwillingness to work may result in an
employee being dropped from an out-of-class list(s).

Whenever an employee is assigned by proper authority to perform all of the duties and
accept all of the responsibility of an employee at a higher-paid classification for at least one
hour or longer, he/she shall be paid at the rate established for such classification while
performing such duties and accepting such responsibility. Proper authority shall be a
supervisory employee in the line of organization which shall normally be the Head Usher or
an Events Service Representative. In the event a supervisor's position is to be filled, proper
authority shall be the Admissions Personnel Supervisor or Event Service Representative.
In the absence of both, a line of progression shall be as established by policy of the

Admissions Personnel Supervisor; provided, however, the Seattle Center Director or his/her

designee shall have the sole authority to direct Supervisors or Events Service
Representatives as to when to assign employees to a higher classification.

i 5 Teamsters Local Union No. 117 - Admissions Personnel
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ARTICLE 13 - SAFETY STANDARDS

All work shall be done in a competent and safe manner and in accordance with the State of
Washington Safety Codes and safety procedures and regulations of Seattle Center and the
City of Seattle.

22
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ARTICLE 14 - HOURS OF WORK AND OVERTIME

-
EaN
Y

The work week is to be Wednesday through Tuesday.‘

—
N
N

All time worked by an intermittent employee in excess of eight (8) consecutive
hours shall be compensated at the overtime rate of one and one-half (1 %) times
the established regular straight-time rate of pay. “Consecutive hours” shall be
defined to include circumstances where there is a break of one (1) hour or less
between work times. It is agreed that an employee need not be assigned to work if
overtime pay would be required.

N
<N
w

Employees who work in excess of forty (40) hours in any one (1) work week shall
receive one and one-half (1 1/2) times the regular straight-time rate of pay for all
hours worked in excess of forty (40). It is agreed that the City has the right to
monitor all overtime and that, should an employee be scheduled to work an event
that would result in the employee working beyond forty (40) hours in a work week
the Clty will determine if such employee will work the event.

Y
B
1Y

The base rate from which the overtime rate shall be computed is the rate of the
position to which the employee is assigned while working on an overtime basis.

Intermittent employees called to work an event shall be paid a minimum of four (4)
hours at the straight-time rate of pay and shall remain on duty for the number of
hours as determined by the Admissions Personnel Supervisor. Seattle Center
management shall determine the hours of a shift, the length of a shift, and may
add to or reduce the number of hours of a shift. When shift hours are
unexpectedly extended, employees may request they be relieved from duty and
not required to work the extra hours if the hours will conflict with other employment
or cause other personal hardship. It shall be the determination of the Admissions
Supervisor or Admissions Personnel Supervisor as to whether the request will be
approved. An employee shall be paid only one four-(4) hour minimum in one day
from a single promoter or licensee, regardless of the number of performances,
unless a break without pay exceeding two (2) hours is required between
performances.

-
i
(8]

A call for one (1) exhibition, trade show, festival, meeting, or convention shall not
be considered more than one (1) call for which one (1) four (4) hour minimum is
due unless a required break exceeds two (2) hours. Separate four (4) hour
minimums are due for work at separate performances sponsored by separate
promoters on a single day.

e 025 Adrmiscions P 23 .
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For any day's schedule of events, the employer shall schedule an employee for at
least one event or performance, assuming events are scheduled, and based on
his/her seniority and availability and the needs of the lessee. A second event may
be scheduled for any one employee, but only after consideration has been given to
other employees who have signed up for work that day.

Employees who are scheduled to work and report for work but are not assigned
when they report shall be paid a minimum of four (4) hours at the regular straight-
time rate of pay, unless the event is canceled for any reason. If an event is
canceled, employees shall be paid two (2) hours at the regular straight-time rate of

pay.

Empleyees wherepert for- werk~ but-leave fer persenal Feasons- pner to- cempletmg

Employees may be released from work prior to the four (4) hour minimum due to
event staffing needs. Determination as to how many staff will be released early is
at the discretion of management.

Senior employees have first right of refusal.

If the employee requests to be released prior to working four (4) hours, the four (4)
hour minimum payment shall not apply.

If the Eemployer directs the release of an employee prior to the employee working
four (4) hours, the employee shall receive the minimum four (4) hours payment.

An employee assigned to work may be reassigned to work a second facility/event/
performance during the scheduled hours of work of the original assignment without
an additional four (4) hour minimum. If reassignment results in assignment to a
lower-paid job title than in the original assignment, the employee will be paid at the
higher rate for the reassignment even though not performing work at that level. For
example, this means that an employee originally scheduled to work a Sonics game
who would have been assigned to a Door Attendant position, will be paid as a Door
Attendant if reassigned to another building or client as an Usher.

| 146  Effective upon the execution of this Agreement, when an intermnittent-temporary
employee exceeds the threshold for overtime pay as defined in subsection 14.2 of
this Article by at least two (2) hours, the employee shall be paid a maximum of six
dollars ($6.00) as allowance for a meal.
In lieu of any meal compensation as set forth within this Section, the City may, at
its discretion, provide a meal. ~
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Any employee assigned the sbheduling function or related administrative work, or
wardrobe functions, shall be paid only for the actual hours worked. The same shall
apply to hearing tests required by the Employer.

Any employee assigned to attend employee meetings or required training shall be
paid a minimum of two (2) hours unless the work/meeting is scheduled immedi-
ately prior to an event at which the employee is working, in which case the em-
ployee shall be paid only for the actual hours worked.

Employees who are required by the City to work at least four (4) consecutive hours
and are required to remain visibly on duty at all times shall be entitled to one 15-
minute break for each such four- (4) hour period.

Time worked beyond the time paid for by the minimum call pay will be rounded
upward to the next higher quarter hour and the pay for such work will reflect such
rounding. For example, if an employee works 12 minutes beyond the four (4) hour
minimum, he/she will be paid for 4.25 hours; if he/she works forty (40) minutes
beyond the four (4) hour minimum, he/she will be paid for 4.75 hours.

Anemployee injured on the job and required to leave the job site due to the injury
shall be compensated for a four (4) hour minimum call, or for the number of hours
specifically scheduled for the employee for that assignment. In no event shall the
employee be compensated for more than eight (8) hours.

There shall be no pyramiding of overtime pay.

SENLosat 525, Adrissions P ' 25
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ARTICLE 15 - GENERAL CONDITIONS

Failure to attend required training may be subject to progressive discipline. When
feasible, Seattle Center will schedule multiple training sessions.

The City shall provide and clean uniforms on a reasonable basis when employees
are required to wear uniforms. The uniforms shall be the property of the City and
shall be stored on the City's premises at the end of each employee's shift. The
Center shall have the right to replace or revise any uniforms provided.

The Union and the City hereby agree that a proper visual image of Seattle Center
employees to the public is essential, and, as such, employees are required to wear
~ the appropriate uniforms and/or specific garments provided and other specified
apparel.

The Center shall specify certain types and colors of garments employees are
required to provide and wear with the uniforms which are provided by the Center.
These garments shall be provided by employees at their own expense. Current
specified garments are: white shirt/blouse, black slacks/skirt, and black shoes. The
City recognizes the requirement to negotiate with the Union should the City choose
to make changes in the gamments employees are required to provide outside of the
basic garments and colors aiready described herein. The Center shall determine
whether the garments provided by the employee are presentable._ Staff shall
adhere to the guidelines relating to uniforms, clothing and personal appearance as
outlined in the Seattle Center's Admissions Operational Guidelines after approval
of the Labor Management Committee

Storage space for wearing apparel shall be provided by the City on the City's
premises; in addition, the City shall, where appropriate, provide an attendant to
check out and in all wearing apparel provided by the City. The person performing
these duties may also work an event in some other capacity. Personal effects may
be stored in the area provided by the City for the storage of City-furnished wearing
apparel.

Employee name plates shall identify employees by first name and last name initial
and employee number only or as otherwise agreed by the parties. Identification
cards shall not be used to gain access to a paid event unless the employee is:
assigned to work that event. Personnel who misuse their cards will be subject to
disciplinary action that may include dismissal.

Picture Identification cards may be issued and, if so issued, shall be worn in a
conspicuous place by all employees within the bargaining unit.

; Teamsters Local Union No. 117 — Admissions Personnel
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Employees shall pay the published rates for parking at Seattle Center lots but shall
be eligible for parking discount privileges consistent with those offered to other
Seattle Center employees who pay for parking.

Seattle Center employees shall be permitted to continue to ride the Monorail
without charge provided such use is now limited to travel to start the employee's
work shift; travel on City business; travel on meal breaks or between split shifts;
and/or travel from work at the end of the employee's work shift. Seattle Center
employees may be required to provide proper identification and shall be required to
yield space to paying passengers.

Paychecks shall be mailed to the employee's designated address.

The Employer shall make available to employees working alone in a closed facility
a two-way radio which shall remain the property of the City. The Employer shall
make necessary rules and procedures for check-out and retumn of radios.

This agreement shall represent all employee rights, privileges, and benefits
granted by the City to its employees. Unless specifically and expressly set forth in
this Agreement, all rules, regulations, practices and benefits previously granted are
not in effect.

The Union and the City hereby agree that the City of Seattle Affirmative Action

‘program will be adhered to in relation to the employees covered by this

Agreement.

Where those duties covered by this Agreement are assigned to a different or new
classification, the Union will continue to be recognized as exclusive bargaining
representative for those duties.

A Door Attendant is one who controls the movement of people through doors or
gates, but is not required to prevent unauthorized entry into buildings or designated
areas through doors not designated as authorized entrances.

With respect to filling positions, the Center shall post opening notices for Usher
positions for seven (7) business days and all other position openings shall be
posted for the period designated by the Personnel Department for such postings
for regular City positions. Postings shall be made in each room normally used by
Admissions Personnel in the Key Arena, Mercer-Arts-Arena—and-its—successor
McCaw Hall, as well as other locations as determined by the Seattle Center
Personnel Manager. Qualifications for acceptance of application, if any, shall be
included in the opening notice.

Employees must be specifically qualified by Seattle Center to work as Head Usher,
Assistant Head Usher, Door Attendant, Admissions Guard and Ticket Seller.
27 '
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Current Head and Assistant Head Ushers, Admissions Guard and Ticket Sellers
shall remain on separate lists for each job title in the seniority order in which they
were placed at the time of the signing of this agreement. Employees added to
these lists after November 14, 1992, shall be placed on the lists with a seniority
date reflective of such placement. Employees shall be notified within thirty (30)
calendar days of their selection for placement on these lists once the selection has
been made, or the Admissions Personnel Supervisor shall post a notice on bulletin
boards identifying those employees selected.

Ihe—cﬂteﬁa%e—quamy#er—DeePAﬁendanPshalLb&develeped—}einﬂwn~a—4aber—
management-meecting:

15.15 Provisional Placement: Newly hired intermittent employees and current employees
who apply and are determined to be qualified for placement on a seniority list for
any job title shall be placed on the seniority list on a provisional basis pending a fi-
nal review and determination of acceptable work performance. Such determination
shall be made by the Admissions Personnel Supervisor within one calendar year of
placement on a list or after completion of twenty (20) assignments, whichever oc-
curs first. Removal from a list within this provisional placement period shall not be
a proper subject for the grievance procedure herein.

15.15.1 Removal for a newly hired employee under this provision shall be deemed a
termination of employment. Newly hired intermittent employees terminated from
employment within the first 500 hours of employment shall not have the right to
grieve such action under the grievance and arbitration provisions herein. '

15.16 References in this Agreement to time lines use the term “business days,” which
shall be defined as Monday through Friday except for City-designated holidays
normally observed on those days by City offices. A deadline which falls on such a
holiday will be extended to the next business day.

15.17 An employee who fails to retum a uniform, badge, and/or keys when required to do
so, including resignation or termination from employment, shall have the
replacement cost deducted from his/her next paycheck.

15.18 Prior to and/or following an employee’s shift, and/or during an employee's
breaks during a shift, an employee may make purchases at concession and
souvenir stands at all venues other than the Seattle Sonics and Seattle Storm.
-Such purchases shall not be made by an employee during work time. Further,
delays caused by an employee who is engaging in a purchase during
authorized time shall not be accepted as a valid reason for an employee not
being able to begin work on time or extending an employee’s break beyond the
authorized time.

Eﬁee&vﬁhmug
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- 15.20

The City and the Union each reserve the right to re-open for negotiations the terms

applicable to physically operating the new faciliies where technological
advancements and permanent employee staffing of the facility may necessitate

changes to this contract. Sueh-terms-specifically-apply-to-the-yetio-be-constructed
MeGaw-Hall-and-the-future-utilization-of-the-Merecer-Arts-Arena;-as-well-as-the-still

underconstruction-FisherRavilion:

The Stage Door position at the McCaw Hall shall be staffed by members of Public

15.21

Service and Industrial Employees, Local 1239, Security Officers. The interior
(bBack sStage - {house entrance, }-shall be staffed by Admissions staff.

Transfer of Business or Business Interest - Prior to any sale or transfer of business

or_business interest in Seattle Center, the City agrees to meet with the Union to
bargain the effects and/or impacts that such transfer may have on the bargaining
unit members. The City shall notify the Union in as far in advance as possible so
as to permit full discourse in the matter.

Effee%we&h;
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ARTICLE 16 - DISPATCH PROCEDURES

16.1 Dispatch procedure issues shall be addressed by the parties in a Memorandum of
Agreement signed by the Seattle Center Director and a designated official of Leeal
925-the Union.

Disputes as to interpretation or allegations of violation of this memorandum shall
be raised for resolution in the labor-management process as provided for in the
collective bargaining agreement and shall not be a proper subject for consideration
under the grievance and arbitration provisions of the agreement. Issues left
unresolved may be referred by the parties to a mediation process.

Neither the procedures for dispatching and work assignments nor any provisions of
this Agreement shall serve to limit or define when the Center may assign work to
regular, part-time employees or when the Center may assign work to intermittent
employees. Seattle Center will not cancel a confirmed intermittent employee’s shift
for purposes of making an assignment to a regular, part-time employee unless
such cancellation is made on or before the second day prior to the day of the
scheduled shift. For example, a shift scheduled on a Friday must be canceled on
or before Wednesday. The Center will call the intermittent employee to cancel the
shift and will follow up the same day with a letter in the mail with a copy sent to the
Union. Should Seattle Center cancel a confirmed intermittent employee’s shift for
purposes of meeting the minimum weekly hours requirement of a regular
employee to the shift within two_(2) days of the event, the intermittent employee so
canceled will be entitled to two (2) hours “show time” pay for that event.

Employees may apply to voluntarily transfer from one facility seniority list to |

another as openings occur. There will be no involuntary transfers.

In_emergent situations in lieu of contracting out bargaining unit work the parties
agree to waive the facilities dispatch list procedure to allow for adequate staffing at
another Seattle Center venue.,

Attachment 1



The Employer will first ask for volunteers prior to making any mandatory
assignments.

Mandatory assignments will be done in reverse seniority order.

The dispatching function and job assignments will be made as outlined in Seattle
Center Work Assignment and Dispatching Procedures. Seattle Center or the
Union may propose changes in the procedures as deemed appropriate to assure
staffing needs are fulfilled in an efficient manner. The City will notify the Union of
proposed changes. The Union may call a labor-management meeting to discuss
those changes and may request that the changes be delayed until the parties have
met. :
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ARTICLE 17 - TERMS AND CONDITIONS OF EMPLOYMENT FOR REGULARLY
APPOINTED, PART-HIME-POSITIONS

NOTE: Articles 17 and 18 are applicable to regularly appointed; part-time
positions only._The City reserves the right to hire employees into a
regular full-time or part-time positions.

171 Work Schedules - Work schedules shall be set forth in advance to the extent
' possible. It is recognized, however, that given such hours are associated with
events at Seattle Center, changes may occur. Nothing herein shall be construed
to guarantee any employee a number of hours of work. -

| 17.1.2 4742 Hours of Work - For regular, part-time employees, an average work day
shall be four (4) or more hours and an average work week shall be twenty (20) or
more hours. Employees will be paid a minimum of four (4) hours, for any day on
which they are scheduled to work. The Seattle Center will endeavor to equitably
distribute hours of work among regular appointed part-time-employees with the
understanding that variances may occur due to the availability and skills of the
respective employees._ Part-time-Reqgular_appointed scheduled hours shall be
posted a minimum of two (2) days prior to scheduling intermittent employees work
hours.

142411713 - Regqular part-time-employees shall have first priority to schedule up
to forty (40) hours per week.

17.1.3 +~2—Overtime -All time worked by an employee for one promoter in excess of
eight (8) hours in one (1) day shall be compensated at the overtime rate of one and
one-half (1 72) times the straight-time rate of pay, provided that the City has required
that the same employee(s) work the performances which take place in one_(1)
calendar day. :

All-time-worked-in-excess-of-forty-(40)-hours-in-one-(1)-week-shall-be-paid-at-the
rate-of-one-and-one-half-(1-4)-times-the-straight-time-rate-of pay-Employees who
work in excess of forty (40) hours in any one (1) workweek shall receive one and
one-half (1 %) times the regular straight-time rate of pay for all hours worked in
excess of forty (40). It is agreed that the City has the right to monitor all overtime
and that, should an employee be scheduled to work an event that would result in
the employee working beyond: forty (40) hours in a work—week, the City will
determine if such employee will work the event.

17.2.2
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17.23.2

Overtime shall be paid at the overtime rate, or by mutual consent between the
employee and his/her supervisor, in compensatory time at the rate of one and one-
half (1 2) hours for each hour worked.

A “workweek”, -for purposes of determining whether an employee exceeds forty
(40) hours per workweek,-_shall be a seven (7) consecutive day period of time
beginning on Wednesday and ending on Tuesday except when expressly
designated by Seattle Center to begin and end on different days and times from
- the normal Wednesday through Tuesday workweek.

Under normal operating circumstances, regular employees shall be offered

17.34

scheduled overtime hours of work prior to temporary employees. However, in
emergency or short- time-frame circumstances (thirty-six (36) hours or less), the
City reserves the right to schedule employees from either of the seniority pools in
order to meet business needs.

Meal Period - Employees scheduled to work at least an eight (8) hour shift shall

17.45

receive a meal period which shall normally commence no less than two (2) hours
nor more than five (5) hours from the beginning of the employee’s shift. The meal
period shall be no less than one-half (1/2) hour nor more than one (1) hour in
duration and shall be without compensation.

Upon request of an employee and agreement by the Supervisor, the shift may be
scheduled without a meal period.

Should an employee be required to work through the scheduled meal period. and
unable to reschedule the meal period some other time during the shift, all hours
worked shall be compensated In no event will meal periods be scheduled at the
end of a shift.

Rest Breaks - Employees who work at least a seven (7) hour shift shall receive a

17.56

fifteen (15) minute rest break during the first four (4) hour period of their workday,
and a second fifteen (15) minute rest break during the second portion of their
workday. Employees shall be compensated at their prevailing wage rate for time
spent while on rest breaks.

Employees who work at least a four (4) hour but less than seven (7) hour shift shall
receive at least one fifteen (15) minute rest break during the shift.

Where work conditions require continuous staffing throughout a work shift the City
may, in lieu of the meal period and rest periods set forth within Sections 17.3 and
17.4, provide a working meal period and working rest periods during working hours
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| 17.67

without a loss in pay so that such periods do not interfere with ongo.ing work
requirements.

Meal Reimbursement - Effective—January—6,—1999—wWhen an employee is

specifically directed by the City to work two (2) hours or longer at the end of his/her

normal work shift of at least eight (8) hours, the employee shall be paid a

maximum of six dollars ($6.00) as allowance for a meal.

In lieu of any meal compensation as set forth within this Section, the City may, at

its discretion, provide a meal.

| 17.8  Compensatory Time Off In Lieu Of Overtime Pay

I (1) Compensation for overtime work, by mutual agreement of the Supervisor and
the employee, may be in compensatory time off in an amount equal to one
and one-half (1 1/2) times the number of hours worked.

(2) Eamed compensatory time may be scheduled off by mutual agreement of the
employee and his/her Supervisor.

(3) The Department will develop a policy to determine the maximum amount of
compensatory time that may be accumulated. Such policy may also set a
date or time period by which compensatory time will be used and if not used
that it will be paid for at the prescribed rate.

| 17.89 Employees in regularly funded positions shall be due all benefits as provided by

City personnel and benefit ordinances as cited in the Seattle Municipal Code

(SMC), Chapter 4, as now and hereafter amended to include:

(1) Vacation, SMC Section 4.34

| Up to forty (40) hours of accrued vacatlon may be compensated in one work
week.

(2) Sick Leave, SMC Section 4.24
No more than thirty (30) hours of sick leave may be compensated per week.
An employee unable to work a scheduled event due to illness will be allowed
to choose whether to be compensated with sick leave or to accept other work
to make up the hours or to be compensated only for the hours worked.
However, if the hours will be less than twenty (20) in the week, the employee
must cover iliness absence with accrued sick leave in order to maintain
insurance benefits.

(3) Funeral Leave, SMC Section 4.28

Effeetwe%h ermber-3+-2004Teamsters Local Union No. 117 - Admissions Personnel
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(4) Holidays, SMC Section 4.20.190, .200 and .210

The following days shall be recognized as paid holidays:

New Year's Day January 1%

Martin Luther King'’s Birthday 3™ Monday in January
President's Day 3" Monday in February
Memorial Day Last Monday in May
Independence Day July 4"

Labor Day 1% Monday in September
Veteran's Day November 11"
Thanksgiving Day 4" Thursday in November
Day After Thanksgiving Day . Day after Thanksgiving Day
Christmas Day December 25th

First Personal Holiday
Second Personal Holiday

Whenever any paid holiday falls upon a Sunday, the following Monday shall
be recognized as the paid holiday. Whenever any paid holiday falls upon a
Saturday, the preceding Friday shall be recognized as the paid holiday;
provided, however, paid holidays falling on Saturday or Sunday shall be
recognized and paid on those actual days (Saturday or Sunday) for .
employees who are regularly scheduled to work those days. Payment shall
be made only once per affected employee for any one holiday.

An employee who is required to work on a holiday shall be paid for the
holiday at his/her regular straight-time rate of pay - prorated based on the
hours worked in the pay period preceding the pay period of the holiday - and,
in addition, he/she shall receive one and one-half (1 '2) times his/her regular
straight-time hourly rate of pay for those hours worked on the holiday; or by
mutual agreement between the employee and the City, the employee may
receive one and one-half (1 /1/2) times those hours worked in the form of
compensatory time off to be taken at another mutually agreed-upon date.

To qualify for holiday pay, City employees shall have been on pay status their
normal workday before or their normal workday following the holiday;
provided, however, employees returning from non-pay leave who start work
the day after a holiday shall not be entitled to pay for the holiday preceding
their first day of work.

Employees on pay status on or prior to February 12" shall be entitled to use
the First Personal Holiday referenced above during that calendar year.
Employees on pay status on or prior to October 1% shall be entitled to use the
Second Personal Holiday referenced above during that calendar year.

Eftective through December 20077
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(5)

(6)

the-originally-scheduled-Personal-Heliday: A Personal Holiday shall be used
during the calendar year as a regular holiday. Use of the Personal Holiday
shall be requested in advance. When the Personal Holiday has been
approved in advance and is later canceled by the City with less than a thirty
(30) day advance notice, the employee shall have the option of rescheduling
the day or receiving holiday premium pay which is the same rate as defined
above for all time worked on the originally scheduled Personal Holiday.

Medical/Dental/Life Insurance, SMC Sections 4.56 and 4.60

Employees shall be eligible for benefits in the same manner as other City
employees except that such eligibility will not be established or continued

-unless the employee is compensated for at least eighty (80) hours in a

calendar month.

The parties agree to enter into the Memorandum of Agreement,— dated
May 25, 2005,— associated with the Tentative Agreement established
between the City and the Coalition of City Unions, which by reference is
incorporated herein.

The City shall provide medical, dental and vision plans (initially Group
Health, Aetna Traditional and Aetna Preventive as self-insured plans,
Washington Dental Service, Columbia Dental Service and Vision Services
Plan) for all regular employees represented by unions that are a party to
the Memorandum of Agreement established to govern the plans. Said
plans, changes thereto and premiums shall be established through the
Joint Labor-Management Health Care Committee in accordance with the
provisions of the Memorandum of Agreement established by the parties to
govern the functioning of said Committee.

Retirement, SMC Section 4.36

_In addition to the above referenced Seattle Municipal Code provision, the

parties agree to those provisions associated with retirement contained in
the Tentative Agreement established between the City and the Coalition
of City Unions, which by reference are incorporated herein.

; Teamsters Local Union No. 117 ~ Admissions Personnel
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(7) Industrial Injury and Insurance Benefits, SMC Section 4.44, as interpreted
and amended per the labor-management task force on Industrial Insurance.

- (8) Leaves of Absence shall be requested and considered and approved (or not)
in the same manner as with other regular employees of Seattle Center.
Guidelines shall include state law and regulations and the City's Personnel
Rules.

(9) Layoff, SMC Section 4.04.220, and including eligibility to interview for vacant
positions in the same and other departments for which a laid-off employee is
qualified under the terms of the Project Hire Program. '

| 17.810 Suspension and/or termination actions may be processed through the grievance
procedure for employees in regularly appointed positions. A regularly appointed
employee covered by this Agreement must, upon initiating objections relating to
disciplinary action, use either the grievance procedure contained herein (with the
Union processing the grievance) or pertinent procedures regarding disciplinary
appeals under the City Personnel Ordinance including Civil Service procedures.
Under no circumstances may an employee use both the grievance procedure and
- Personnel Ordinance procedures, including Civil Service procedures, relative to the
same disciplinary action. In the event both a contract grievance and a Civil Service
Commission appeal have been filed regarding the same disciplinary action, only
upon withdrawal of the Civil Service Commission appeal may the grievance be
pursued under this contract grievance procedure. Such withdrawal must be made
within a timely manner so as to meet the grievance filing deadline herein.

| 17.4011 A fund equivalent to thirty-four dollars ($34) {thirty-fourdoliars)-per employee per
year shall be established. Such fund shall be administered by a bargaining unit
labor-management committee for unbudgeted training, equipment and/or other
job-related needs.
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ARTICLE 18 - PROBATIONARY PERIOD AND TRIAL SERVICE PERIOD (APPLICABLE

TO EMPLOYEES IN REGULARLY APPOINTED POSITIONS ONLY)

NOTE: Articles 17 and 18 are applicable to regularly appointed; part-time-positions

18.1

18.2

only._The City reserves the right to hire employees into a reqular full-time or
part-time positions.

The following shall define terms used in this Article:

Probationary Period - A twelve .(12) month period of employment following an

- employee's initial regular appointment within the Civil Service to a position.

Redular Appointment - The authorized appointment of an individual to a position in
the Civil Service.

Trial Service Period/Regular Subsequent Appointment - A twelve (12) month trial
period of employment of a regular employee beginning with the effective date of a
subsequent, regular appointment from one classification to a different classification
through promotion or transfer to a classification in which the employee has not
successfully completed a probationary or trial service period or rehire from a
Reinstatement Recall List to a department other than that from which the
employee was laid off.

Regular Employee - An employee who has successfully completed a twelve (12)
month probationary period and has had no subsequent break in service as
occasioned by quit, resignation, discharge for just cause or retirement.

Revert - To return an employee who has not successfully completed a trial service
period to a vacant position in the same class and former department (if applicable)
from which the employee was appointed.

Reversion Recall List - If no such vacancy exists to which the employee may
revert, he/she will be removed from the payroll and his/her name placed on a
Reversion Recall List for the class/department from which he/she was removed.

Probationary Period/Status of Employee - Employees who are initially appointed to

a position shall serve a probationary period of twelve (12) months.

A.  The probationary period shall provide the department with the opportunity to
observe a new employee's work, to train and aid the new employee in
adjustment to the position, and to terminate any employee whose work
performance fails to meet the required standards.
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. B. An employee shall become regular after having completed his/her

probationary period unless the individual is dismissed under provisions. of
Section 18.3 and 18.3.1-below-.

C—An-employee's-probationary-period-may-be-extended-up-to-six-(6)-additional
months-by-written-mutual-agreement-between-the-department; ployee;
a O atalda\¥is nnel-PNire a a¥a

)
-

18.4

Probationary Period/Dismissal - An employee may be dismissed during his/her

- probationary period after having been given written notice five (5) working days

prior to the effective date of dismissal. However, if the department believes the
best interest of the City requires the immediate dismissal of the probationary
employee, written notice of only one (1) full working day prior to the effective date
of the dismissal shall be required. The reasons for the dismissal shall be filed with

~ the Director of Personnel and a copy sent to the Union.

An employee dismissed during his/her probationary period shall not have the right
to grieve or arbitrate the dismissal. When proper advance notice of the dismissal
is not given, the employee may enter an appeal (for payment of up to five (5) days'
salary), which the employee would have otherwise received had proper notice
been given. If such a claim is sustained, the employee shall be entitled to the
appropriate payment of salary but shall not be entitled to reinstatement.

Trial Service Period - An employee who has satisfactorily completed his/her

Effective-throug
Effective through December 20077

probationary period and who is subsequently appointed to a position in another
classification shall serve a twelve (12) month trial service period, in accordance
with Section 18.1.

A. The trial service period shall provide the department with the opportunity to
observe the employee's work and to train and aid the employee in adjustment
to the position, and to revert such an employee whose work performance fails
to meet required standards.

B. An employee who has been appointed from one classification to another
classification within the same or different department and who fails to
satisfactorily complete the trial service period shall be reverted to a vacant
position within that department and classification from which he/she was
appointed.

C. Where no such vacancy exists, such employee shall be given fifteen (15)
calendar days' written notice prior to being placed on a Reversion Recall List
for his/her former department and former classification and being removed
from the payroll.
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D. An employee's trial service périod may be extended up to three (3) additional
months by written mutual agreement between the department, the employee
and the Union, subject to approval by the Personnel Director prior to
expiration of the trial service period.

E. Employees who have been reverted during the trial service period shall not
have the right to appeal the reversion.

F. The names of regular employees who have been reverted for purposes of
reemployment in their former department shall be placed upon a Reversion
Recall List for the same classification from which they were promoted or
transferred for a period of one (1) year from the date of reversion.

G. If avacancy is to be filled in a department and a valid Reversion Recall List
for the classification for that vacancy contains the name(s) of eligible
employees who have been removed from the payroll from that classification
and from that department, such employees shall be reinstated in order of
their length of service. The employee who has the most service shall be the
first reinstated. :

H. An employee whose name is on a valid Reversion Recall List who accepts
employment with the City in the same job classification shall have his/her
name removed from the Reversion Recall List. Refusal to accept placement
from a Reversion Recall List to a position the same, or essentially the same,
as that which the employee previously held shall cause an employee’s name
to be removed from the Reversion Recall List, which shall terminate rights to
reemployment under this Reversion Recall List provision.

. A reverted employee shall be paid at the step of the range that he/she
normally would have received had he/she not been promoted or transferred.

18.5 Subsequent Appointments During Probationary Period or Trial Service Period - If a
probationary employee is subsequently appointed in the same classification from
one department to another, the receiving department may, with approval of the
Personnel Director, require that a complete twelve (12) month probationary period
be served in that department. If a regular employee or an employee who is still

- serving a trial service period is subsequently appointed in the same classification
from one department to another, the receiving department may, with the approval
of the Personnel Director, require that a twelve (12) month trial service period be
served in that department.

A. If a probationary employee is subsequently appointed to a different
classification in the same or different department, the employee shall serve a
complete twelve (12) month probationary period in the new classification. If a
regular employee is subsequently appointed to a different classification in the
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same or different department, the employee shall serve a complete twelve
(12) month trial service period in the new classification.

Within the same department, if a regular employee is appointed to a higher
classification while serving in a trial service period, the trial service period for
the lower classification and the new trial service period for the higher
classification shall overlap, provided that the higher and lower classifications
are in the same or a closely related field. The employee shall complete the
terms of the original trial service period and be given regular status in the
lower classification. Such employee shall also be granted the rights normally

accruing to trial service for the remainder of the trial service period in the

higher classification.

Within the same department, if a probationary employee is regularly
appointed to a higher classification while serving in a probationary period, the
probationary period and the new trial service period for the higher
classification shall overlap provided the higher and the lower classifications
are in the same or a closely related field. The employee shall complete the
term of the original probationary period and be given regular standing in the
lower class. Such employee shall also be granted the rights nommally
accruing to trial service for the remainder of the trial service period in the
higher classification. "

The probationary period shall be equivalent to twelve (12) months of service
following regular appointment. Occasional absences due to iliness, vacations, jury
duty, and military leaves shall not result in an extension of the probationary period,
but upon approval of the Personnel Director, an employee's probationary period
may be extended so as to include the equivalent of a full twelve (12) months of
actual service where there are numerous absences.

Effective-throug
Effective through December 20077
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ARTICLE 19 - AMENDMENTS TO THE AGREEMENT

19.01  The Employer and the Unions may mutually agree to amend this
Agreement.

19.02 Attachments and/or Amendments, Letters of Understanding, Letters of Agreement,
or Memoranda of Understanding or Memoranda of Agreement may be attached to
and shall be incorporated in the Agreement by this reference.
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| ARTICLE 1920 — SAVINGS CLAUSE

| If an Aarticle of this Agreement or any addenda thereto should be held invalid by operation
of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of
any article should be restrained by such tribunal, the remainder of this agreement and
addenda shall not be affected thereby, and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement for
| such Aatticle.
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ARTICLE 20-21 - ENTIRE AGREEMENT

The Agreement expressed herein in writing constitutes the entire Agreement between the
parties, and no oral statement shall add to or supersede any of its provisions.

The parties acknowledge that each has had the unlimited right and opportunity to make
demands and proposals with respect to any matter deemed a proper subject for collective
bargaining. The results of the exercise of that right are set forth in this Agreement.
Therefore, except as otherwise provided in this Agreement, each voluntarily and
unqualifiedly agrees to waive the right to oblige the other party to bargain with respect to
any subject or matter whether or not specifically referred to or covered in this Agreement.

1’
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| ARTICLE 21-22 - TERM OF AGREEMENT

| 2422.1 All terms and provisions of this Agreement shall become effective upon signing by
both parties unless otherwise specified elsewhere in this Agreement and shall

| remain in effect through December 31, 20042007. Upon beginning negotiations
for a successor agreement, any modifications requested by either party shall be
presented at the first date mutually agreed upon to exchange opening proposals
and any modifications requested at a later date shall not be subject to negotiations,
unless mutually agreed upon by both parties.

| 2422.2 In the event that negotiations for a new Agreement extend beyond the anniversary

' date of this Agreement, the terms of this Agreement shall remain in full force and
effect until a new Agreement is consummated or unless either party serves the
other party with ten (10) days' notification of intent to terminate the existing
Agreement.

| Signed this day of , 20022006

| SERVICE-EMPLOYEES-INTERNATONALTeamsters Local Union No. 117, THE CITYy
OF SEATTLE

|UN4@N,—I=OGAL—~—925,—-ADMJSSJQNSAfﬁIiated with the Intemational Brotherhood

' Executed under authority
Of TeamstersPERSONNEL of Ordinance

Resolution

| irene-Eldridgedohn. A. Williams, Secretary-Treasurer  Gregory J. Nickels, Mayor
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APPENDIX A

117

Intermittent/Temporary Employee Hourly Rates of Pay
Effective January-2-2002December 29, 2004

Base Hourly Premium Pay Rates (Refer to Appendix B)

Job Title Rate 5% 10% 15% 20% 25%
Head Usher.......ccoovvvivnvnceeceen, 43:2014.0743-8614.7744:6215.4815.1816.1815-8416.88
........................................................... 46-5017.59
Assistant Head Usher ....................... 41-2512.00H1-8412.6042-3813.2042.9413.8043-5014.40
........................................................... 44.0615.00 4
Ticket Seller - reservedReserved...... 42:45613.2743:0713.9343-7014.6014-3215.2644-9415.92
........................................................... 45:6616.59
Ticket Seller - gereralGeneral .......... 40-0010.6610-5011.1944-0011.7314.5012.2612.0012.79
........................................................... 42:6013.33
UShEr ... FOF7.53 +427.91

Rate effective for new hires for their first 520 hours of employment
USher......coovieeececee e 8-388.94 8809.39 9:229.839.6410.2810.0610.73
40-4811.18 Rate effective after first 520 hours of employment
Door Attendant/Splitter .......................... 9:269.889-7210.3746-4910.8740.6511.36+4+-14111.86
........................................................... +1.5812.35
Admissions Guard..........ccccccevveeuennen. 40:5311.2244-0611.78414-5812.3412.11412.9042.6413.46
........................................................... 43-1614.03

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant
function shall be paid at the rate of Assistant Head Usher while so assigned.

Regular Employee Titles and Hourly Rates of Pay
Effective January2,2002December 29, 2004

Entry 1040 3120 5200 7280

Job Classification hours hours hours _hours __hours
AdMISSIONS EMPIOYEE ......veeoeee e, 44.1011.8444.5312.3044-9912.7842.4613.28
.............................................................................. 412.4613.28
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Head UShEr........ccooovieeeeeeeeeee e, +43:6814.48 _ 44.0915.03
14.6015.57 15.2016.21 45:7516.80
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1.

Intermittent/T emporary Employee Hourly Rates of Pay
Effective December 28, 2005

Base Hourly Premium Pay Rates (Refer to Appendix B)

Job Title Rate 5% 10% 15% 20%  25%
Head Usher........................: ....................... 1439 15.11 1583 16.55 17.27 _ 17.99
Assistant Head USher ........coooocoooooo 12.28 12.89 1351 1412 1474 15.35
Ticket Seller - Reserved..........cccoocoooon. 13.58 14.26 1494 1562 16.30  16.98
Ticket Seller - General ..................co........... 1091  11.46 12.00 1255 13.09  13.64
USher ..........coccoovviieieiiiiiiiiiieiareersee 7.70 8.09
Rate effective for new hires for their first 520 hours of employment

Usher915 9.61 10.07 1052 10.98 11.44
Rate effective after first 520 hours of employment

Door Attendant/Splitter......... ..................... 10.11 10.62 11.12 1163 1213 12.64
Admissions Guard...........c....c.ooeieeeeiienne, 11.48 12.05 1263 13.20 13.78 14.35

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant
function shall be paid at the rate of Assistant Head Usher while so assigned.

Regular Employee Titles and Hourly Rates of Pay
Effective December 28, 2005

Entry 1040 3120 5200 7280

Job Classification hours hours hours hours hours
Admissions Employee................. s 12.11 12.58  13.07 1359  13.59
Head USher...........occcooooiviiiiiiiiiiece 1481 1538 1593 1658 17.19
SEl-Local- 925-Admissions-Personnel 48
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1.3

Intermittent/Temporary Employee Hourly Rates of Pay
Effective December 27, 2006 :

Base Hourly Premium Pay Rates (Refer to Agpendix' B)

Job Title . Rate 5% 10% 15% 20% 25%
HeadUsher.............ooocoovvinieiciiiee, 14.88  15.62 16.37 1711 1786 18.60
Assistant Head Usher ......ooooeeineenciiiieennens 12.70  13.34 13.97 14.61 15.24 15.88
Ticket Seller - ReServed. ... . ... 1404 14.74 1544 1615 16.85 17.55
Ticket Seller - General ............o.oocooevenenen. 11.28 11.84 1241 1297 1354 14.10
Usher ...........ooccoceveeniiininiiiniiiiiiiiciiieen, 7.96 8.36
Rate effective for new hires for their first 520 hours of employment

USher......cocoeirinieieiieiieeieiieee, e 9.46 993 = 1041 10.88 11.35 11.83
Rate effective after first 520 hours of employment

Door Attendant/Splitter........... e 1045  10.97 11.50 12.02 1254 13.06
Admissions Guard..............ccooeeeneenn.. ......... 11.87 12.46 13.06 1365 1424 1484

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant

function shall be paid at the rate of Assistant Head Usher while so assigned.

Reqular Employee Titles and Hourly Rates of Pay

Effective December 27, 2006

Entry 1040 3120 5200 7280

Job Classification

hours hours hours hours _hours

Admissions Employee.........ccceeeeeeceen.

.................. w1252 1301 1351 1405 14.05

Head Usher..........cooceeiiiiiiiiiiieeenn.

........ e 1931 1590 1647 1714 17.77

SEl-Lesal- 926, Admissions-Personnel
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APPENDIX B

All employees covered by this agreement who are "temporary employees" as that term is
defined by City Ordinance are eligible for the following premium pay and benefit options
and are subject to the terms and conditions herein not otherwise conflicting with other
provisions of the Contract. Where the provisions in Personnel Rule 11 do not conflict
with the expressed provisions of this Agreement, the Personnel Rule 11 shall apply

and be subject to the grievance procedure as provided for in Article 6.

1. The terms temporary employee and temporary worker shall be defined to include

both temporary and less than half time employees and means a person who is

employed in:

14

1.2

1.3

RN
=N

An interim assignment(s) of up to one (1) vear to a vacant regular position
to perform work associated with a reqularly budgeted position that is
temporarily vacant and has no incumbent; or

An_interim_assignment for _short-term replacement of a regular employee
of up to one (1) year when the incumbent is temporarily absent; or

A short-term assignment of up to one (1) year, which may be extended
beyond one (1) year only while the assignment is in the process of being
converted to a reqular position, to perform work that is not ongoing reqular
work and for which there is no regularly budgeted position; or

1.4 A less than half-time assignment for seasonal, on-call, intermittent or

regularly scheduled work that normally does not exceed one thousand forty
(1040) hours in a year, but may be extended up to one thousand three
hundred (1300) hours once every three (3) years and may also be
extended while the assignment is in the process of being converted to a
reqular position; or '

1.5 A term-limited assignment for a period of more than one but less than

three (3) years for time-limited work related to a specific project, grant or
other non-routine substantial body of work, or for the replacement of a
reqularly appointed employee when that employee is absent on long-term
disability time loss, medical or military leave of absence.

2. Temporary workers in _the following types of assignments shall cease receiving

premium _pay at the time indicated and begin receiving wage progression and

benefits

as provided in SMC 4.20.055 D:

2.1

Interim and short term assignments after one thousand forty (1,040) reqular

straight time hours for the remainder of the assignment unless the
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Personnel Director determines that the assiqhment will terminate so
imminently that the benefits package would be of minimal value to the
worker.

2.2Term-limited assignments starting with the first day and for the duration of
the assignment.

2.3Any assignment that the appointing authority has proposed be converted to
regular position authority regardless of the number of hours worked.

Premiums Applicable Only to City of Seattle Temporary Employees Who Are Not In
Benefits-Eligible Assignments - Each employee employed in positions covered by
this agreement shall receive premium pay as hereinafter set forth based upon the
corresponding number of cumulative non-overtime hours worked by the employee
unless the employee is in a benefits-eligible assignment: - :

0001st hour through 0520th hour ............c.ovveeemrrrrrrnnn... 5% premium pay
0521st hour through 1,040th hour .................cc..... — 10% premium pay
1,041st hour through 2,080th hour ..o, 15% premium pay (If an employee worked 800 hours or

more in the previous twelve [12] months, they shall
receive twenty percent [20%] premium pay.)

2,081SEHOUr + ... 20% premium pay (If an employee worked eight hundred
[800] hours or more in the previous twelve [12] months,
they shall receive twenty-five percent [25%] premium
pay.)

The appropriate percentage premium payment shall be applied to all gross earnings.

Once an temporary employee reaches a given premium level, the premium shall not
be reduced for that employee as long as the employee continues to work for the City
without a voluntary break in service as set forth within paragraph 9-10 below. Non-
overtime hours already worked by an existing employee shall apply in determining
the applicable premium rate. In view of the escalating and continuing nature of the
premium, the City may require that an employee be available to work for a minimum
number of hours or periods of time during the year.

The premium pay in paragraph 4-3 does not include either increased vacation pay
due to accrual rate increases or the City's share of any retirement contributions. Any
increase in a temporary employee's vacation accrual rate percentage shall be added
on to the premium pay percentages for the employee to whom it applies.
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4-6. Employee-Medical-And-Dental-Eligibility—-Onee-an-employee-has-worked-at-least-one-
theusand—ferty(494@) eumulat+venen~eveﬁ+me~heurs-and~at least elght hundred-

and-dental-insurance-programs-by-agreeing-to-pay-the required-monthly-premiurm-
I&pammpate—the—empleye&mustagree to-a- payrell deductien equaLte the- ameunt

-ameount-equaHo-the-insuranee-premiums.—The-employee-must-continue-to-work-
eneughhe&rs-eaehmenthteaaﬁhe—pmmwms—andmarntam -eligi bilitthS shall- be

his/her-mmd—Aprempleyeeuwhe}eleets~te~pame+pate|mhese~msurancepregmms—
andiaﬂs%emake—thwequweekpaymentsm a- tlmely—fashlen-shall«b&drepped—frem»

msufﬁetentfer—hrslher—payte eevepthe—lnsura nceprenmum—th&tempepapyempleye&
may-on-no-mere-than-one-occasion;-pay-the-difference;-or-self-pay-the-insurance-
premium-for-up-to-three-(3)-consecutive-months:_.....Medical, Dental and Vision
Coverage to Temporary Employees Who are not in Benefits-Eligible Positions —
Once a temporary employee has worked at least one thousand forty (1,040)
cumulative non-overtime hours and at least eight hundred (800) non-overtime
hours or more in the previous twelve (12) months, the employee may within
ninety (90) calendar days thereafter elect to participate in the City’'s medical,
dental and vision insurance programs by agreeing to pay the required monthly
premium. To participate, the temporary employee must agree to a payroll
deduction equal to the amount necessary to pay the monthly health care
premiums, or the City, at its discretion, may reduce the premium pay of the
employee who chooses this option in an amount equal to the insurance
premiums. The temporary.employee must continue to work enough hours each
month to pay the premiums and maintain eligibility. After meeting the
requirements stated in this Section, a temporary employee shall also be allowed
to elect this option during any subsequent open enroliment period allowed
regular employees. An employee who elects to participate in these insurance
programs and fails to make the required payments in a timely fashion shall be
dropped from City medical, dental_and vision coverage and shall not be able to
participate again while employed by the City as temporary unless he or she is
converted from receiving premium pay to receiving benefits. If a temporary
employee’s hours of work are insufficient for their pay to cover the insurance
premium, the temporary employee may, on no more than one occasion, pay the
difference, or self-pay the insurance premium, for up to three (3) consecutive
months.
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74.

fFor Non-Benefits-Eligible Temporary Employees—

-A temporary employee who works on any of the specific calendar days

7.2.

designated by the City as paid holidays shall be paid at the rate of one
and one-half (1-2) times his/her regular straight-time hourly rate of pay
for hours worked during his/her scheduled shift. When a specific
holidays falls on a weekend day and most regular employees honor the
holiday on the preceding Friday or following Monday adjacent to the
holiday, the holiday premium pay of one and one-half (1-'2) times the
employee’s regular straight-time rate of pay shall apply to those

temporary employees who work on the weekend day specified as the
holiday.

Temporary-Benefits-Benefits-Eligible Temporary Employee Holiday Pay .-

- A temporary employee shall be compensated at his or her straight-time
rate of pay for all officially recognized City holidays that occur subsequent

to the employee becoming eligible for fringe benefits, for as long as he or

she remains in such eI|Q|bIe asannment

121 To qualify for a-holiday pay,
the employee must be on active pay status the normally

scheduled workday before or after the holiday as prowded by
Section 6:217.9.4.

71.2.2. b Officially recognized City
holidays that fall on Saturday shall be observed on the A
preceding Friday. Officially recognized City holidays that fall
on Sunday shall be observed on the following Monday. If the
City's observance of a holiday falls on a temporary '
employee’s normal day off, he or she shall be eligible for
another day off, with pay during the same work week.
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W23~ Temporary employees who
work less than eighty (80) hours per pay period shall have
their holiday pay pro-rated based on the number of straight-
time hours compensated during the preceding pay period.

W24 e A temporary employee shall
receive two (2) personal holidays immediately upon becoming

eligible for fringe benefits, provided he or she has not already
received personal holidays in another assignment within the
same calendar year.

VW25 e Personal holidays cannot be
carried over from calendar year to calendar year, nor can they

be cashed out.

T R — A temporary employee must
use any personal holidays before his or her current eligibility
for fringe benefits terminates. If an employee requests and is
denied the opportunity to use his or her personal holidays
during the eligibility assignment, the employing unit must
permit him or her to use and be compensated for the holidays
immediately following the last day worked in the assignment,
prior to termination of the assignment.

A temporary employee who is scheduled to work reqularly or on and off

throughout the year and who has worked two thousand eighty (2080) cumulative
non-overtime hours without a voluntary break in service and who has also
worked eight hundred (800) non-overtime hours or more in the previous twelve
(12) months, may request an unpaid leave of absence not to exceed the amount
of vacation time he/she would have earned in the previous vear if he/she had not
received vacation premium pay in lieu of annual paid vacation. Where such
requests are made, the timing and scheduling of such unpaid leaves must be ,
agreeable to the employing department. The leave shall be handled in a manner
similar to the scheduling of vacation for reqular employees. This provision shall
not be applicable in cases where a temporary employee accrues vacation time
rather than premium pay as set forth within paragraph 10.

Premium pay set forth within paragraph 4-3 shall be in lieu of the base level of
vacation and all other fringe benefits, such as sick leave, holiday pay, funeral leave,
military leave, jury duty pay, disability leave, and medical and dental insurance,

except as otherwise provided in paragraphs-3-4-and-5this appendix.
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| 8:10. The City may, at any time after ninety (90) calendar days' advance notification to and

upon consultation with the Union, provide all fringe benefits covered by the premium
pay set forth within paragraph 4+-3 to all or some groups (departmental or
occupational) of employees to the same extent that they are available to regular
employees within the same group, and in such event the premium pay provision in
paragraph 4-3 shall no longer be applicable to that particular group of employees.
The City, at its discretion, may also after ninety (90) calendar days' advance
notification to and upon consultation with the Union, provide paid vacation and/or
sick leave benefits to all or some groups (departmental or occupational) of
employees to the same extent that they are available to regular employees without
providing other fringe benefits and in such event the premium pay in paragraph 4-3
shall be reduced by a percentage amount equivalent to the value of vacation and/or
sick leave benefits. The applicable amount for base-level vacation shall be
recognized as four point eight one percent (4.81%) which could be higher dependent
upon accrual rate increases. The applicable amount for base-level sick leave shall
be four point six percent (4.6%). The City shall not use this option to change to and
from premiums and benefits on an occasional basis. The City may also continue to
provide benefits in lieu of all or part of the premiums in paragraph 43 where it has
already been doing so and it may in such cases reduce the premium paid to the
affected employees by the applicable percentage.

A temporary employee who is assigned to a benefits eligible assignment will

5

receive fringe benefits in-lieu-of premium pay until the assignment is converted
or terminated. :

The premium pay provisions set forth within paragraph 4-3 shall apply to cumulative
non-overtime hours that occur without a voluntary break in service by the employee.
A voluntary break in service shall be defined as quit, resignation, service retirement
or failure to return from an unpaid leave. If the employee has not worked for at least
one (1) year (12 months or 26 pay periods) it shall be presumed that the employee's
break in service was voluntary.

——A temporary employee who has worked one thousand and forty (1,040)
straight-time hours and is receiving benefits from the City may by mutual
agreement be allowed to accrue compensatory time if the work unit in which the
temporary employee is assigned has a practice/policy of accruing compensatory
time. Scheduling compensatory time shall be by mutual agreement with the
supervisor. If the temporary employee. does not use his or her accrued
compensatory time prior to the termination of the benefits eligible assignment,
the compensatory time will be cashed out upon termination of the assignment.

A temporary employee who receives fringe benefits in-lieu-of premium pay may

be eligible for the sick leave transfer program.
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156. The City may work temporary employee beyond one thousand forty (1,040)
reqular hours within any twelve (12) month period: provided however, the City
shall not use temporary employees to supplant reqular positions. The City shall
not assign or schedule temporary employees (or fail to do so) solely to avoid
accumulation of regular hours that would increase the premium pay provided for
in Section 3, or solely to avoid considering creation of regular positions.

16. In the event that an interim assignment of a temporary employee to a vacant

. reqular position accrues more than one thousand five hundred (1500) hours or
accumulates hours in _eighteen (18) or more consecutive pay periods, the City
shall notify the union that a labor-management meeting shall take place within
two weeks for the purpose of discussing the status of filling the vacant position
prior to one (1) year.

17. A temporary employee who has worked in excess of five hundred twenty (520)
regular_hours and who is appointed to a reqular position without a voluntary
break in service greater than thirty (30) days shall have his/her time worked
counted for purposes of salary step placement (where appropriate) . In addition,
a temporary employee who is in a term-limited assignment shall receive service
credit for layoff purposes if the employee is immediately hired (within thirty (30)
business days without a break in service) into the same job title and position
after the term is completed.

18. Temporary employees covered by this Agreement who have worked for the City
-~ for one thousand forty (1,040) hours, without a break in service are eligible to
apply for all positions advertised internally.
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APPENDIX C

The City of Seattle and Teamsters Local Union No. 117 agree to the following:

If, during the term of the Agreement between the City of Seattle and Teamsters Local

Union No. 117 for the Seattle Center Admissions, effective January 1, 2005 through

December 31, 2007, the Seattle Center successfully completes a contract (which

contains_a provision for revenue sharing) with the Seattle International Film Eestival

(SIFF) for the use of the Nesholm Lecture Hall, the parties shall institute the following

provisions:

Nonprofit events at the Neswholm Lecture Hall shall utilize no less than one (1)

bargaining unit member in the classification of Door Attendant, or a higher
classification. Non-profit promoters shall have the option of utilizing up to four (4)
volunteers per event to staff Nesholm Lecture Hall (in addition to the paid
bargaining unit member(s); and

Eliminate—Tthe thirty-four dollars ($34.00) per year payment for each reqular

employee provided for in Section 17.10 of the Labor Agreement: shall be
eliminated; and

—The City shall provide a fifth (5™) wage step to the job title, Admissions Employee

(RAE), which shall equal four percent (4%) above the fourth (4") step of the RAE
wage scale. Those incumbents at the fourth (4™) step shall be eligible to be
placed at the new fifth step, provided that they have actual service* of two
thousand and eighty eight (-2,088) hours in the fourth (4™) step at the time of
implementation of this provision. Incumbents who have served more than two
thousand and eighty eight (2,088) hours shall be placed into the new fifth (5™
step upon implementation; and

) | icof  thi . hall-be-defined.i
I rcludi i at . .

Sections 14.6 and 17.6 of the Labor Agreement shall be amendéd to reflect that

the meal allowance for overtime work shall be increased to ten dollars ($10.00)
per meal. ' ‘

*Actual service for purposes of this section shall be defined in
terms_of one month’s service for each month of full-time
employment, including paid absences.

SEIU--06al-926- Admissions-Personnel o7
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These provisions shall take effect upon the date that SIFF moves into the facilities at
Nesholm Lecture Hall. All other terms and conditions of the Labor Agreement shall
remain in full force and effect.
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ATTACHMENT A

MEMORANDUM OF AGREEMENT
By and Between the City of Seattle
and
Teamsters Local No. 117, Admissions Personnel
(Seasonal Regular Admissions Employees at Seattle Center)

Consistent with the Glaser settlement and in the interests of Teamsters, Local 117 and
the Seattle Center, the parties agree that certain Regular Admissions Employees
(RAEs) may be placed on “seasonal-leave” due to a reduction of available hours of
work. The “seasonal-leave” may take place sometime on or around mid-April or other
appropriate date to coincide with the end of the Seattle Supersonic’s season.

RAEs who are placed on “seasonal-leave” pursuant to this Memorandum of Agreement:

e Shall be eligible to receive unemployment benefits during their “seasonal-leave”
- in accordance with the law.

e May be brought back to work events at the Seattle Center in their RAE positions
for a limited number of hours during their “seasonal-leave” and in such cases
may become eligible to receive City-paid benefits during the appropriate period
of time only to the extent where their scheduled hours of work meet existing
eligibility thresholds as provided for by the labor agreement and ordinance.

e Shall be scheduled to return to work and therefore end their “seasonal-leave” on
or around early October, or other appropriate date to coincide with the beginning
of their Seattle Supersonic’s season, or other increase in regular work demand;
and best efforts will be made to schedule in such a way as to maximize their

~ eligibility for resuming City-paid benefits as soon as possible.

BEiU;-Leoal- 926, Admissions-Personnel 5 9
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ATTACHMENT B

Letter of Agreement on
On-the-Job Training and Work Out-of-Classification
By and between
The City of Seattle, Seattle Center
And The
International Brotherhood of Teamsters, Local 117

This letter shall serve to document the conversations we have had regarding the
aforementioned subjects. It is understood and agreed as follows:

On the Job Training - The City may establish on-the-job training program(s) in a
different classification and/or within another bargaining unit for the purpose of providing
individuals an opportunity to compete and potentially move laterally and/or upwardly
into new career fields. Prior to implementation of such a program(s) relative to
bargaining unit employees, the City shall discuss the program(s) with the Union. The
issue of bargaining unit jurisdiction and/or salary shall be a proper subject for
negotiations at that time upon the request of either party.

Work Out of Classification - An employee who is worked out of classification or who is
promoted on an interim basis from a classification falling under this bargaining unit to
another bargaining unit shall remain under the jurisdiction of this bargaining unit until
such time as his/her promotion becomes permanent.

SEI-Losal- 926, Admissiens-Personnel 60
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ATTACHMENT C

RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE, SEATTLE CENTER
. AND THE '
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117

Because it is difficult to recruit and employ Ushers for the first 520 hours of employment
at the lower entry rate because of the tight labor market and resulting shortage of
available personnel, the parties hereby agree that Seattle Center Department may
hereby waive the use of the first step and employ current or newly hired ushers at the
higher rate during the first 520 hours of employment and thereafter. Those who are
currently employed at the lower entry raté and have not completed the 520 hours of
employment shall be assigned the higher rate at the beginning of the pay period
immediately following the effective date of this letter.

SEL-0cal-925-Admissiens-Personnel 61
Effective-through-December-31-2004Teamsters Local Union No. 117 - Admissions Personne!

Effective through December 20077




ATTACHMENT D

RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE, SEATTLE CENTER
AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117

The parties agree that Admissions Personnel at the Seattle Center who leave
temporary employee status for regular appointment and later return from regular
appointment to temporary employee status without a break in paid status shall retain
the premium pay level they previously had as a temporary employee.

Sk -o6al-926-Admissions-Personne! 62
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ATTACHMENT E

RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE, SEATTLE CENTER
AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117
RESIGNATION AND TRANSFER

If at any time an Intermittent Seattle Center Admissions employee chooses to transfer
from the Admissions Unit to another City department or Seattle Center Unit and they
find they would like to return to Seattle Center Admissions, they may retain their
seniority in the Admissions work list if they return within ninety (90) days of their
transfer. If they resign from the City of Seattle or decide to return after ninety (90) days,
they will be required to reapply for employment. If rehired, they will be placed at the
bottom of seniority on the work list. (Application of these provisions has no effect on
retention of premium pay level or beginning again at the first premium pay level.)
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‘Mark McDermott/David ‘Bracﬂan. : . *

October 17, 2006
PERS Local 117 Admissions 2005-07 FISC

Version # |
Form revised April 10, 2006
FISCAL NOTE FOR NON-CAPITAL PROJECTS
Department: Contact Person/Phone: DOF Analyst/Phone:
Personnel | David Bracilano/4-7874 Karen Grove/4-5805
‘ Sarah Butler/4-7929
Legislation Title:

A RESOLUTION authorizing the Mayor to sign and/or execute a collective bargaining
agreement by and between the City of Seattle and the International Brotherhood of Teamsters,
Local 117 Admissions Personnel unit to be effective through December 31, 2007.

e Summary of the Legislation:

The attached resolution authorizes the Mayor to sign and/or execute a collective bargaining
agreement by and between the Clty of Seattle and the International Brotherhood of Teamsters,
Local 117 Admissions Personnel unit. The collective bargaining agreement covers the period
from January 1, 2005 through December 31, 2007. The agreement is consistent with the
financial terms of the Coordinated Bargaining Tentative Agreement between the City of Seattle
and the Coalition of City Unions which was signed on May 25, 2005 and is attached to this
fiscal note as Attachment 1 (Ordinance 121888), or, where the pay for deployed military
provision applies, the City of Seattle’s military wage supplement (Ordinance 121885). The
International Brotherhood of Teamsters, Local 117 represents approximately 13 regular
employees within the Admissions Personnel unit.

e Background: (Include brief description of the purpose and context of legislation and
include record of previous legislation and funding history, if applicable):.
The International Brotherhood of Teamsters, Local 117, which has historically negotiated as part
of the Coalition of City Unions, bargained separately during this round of negotiations. The
Collective Bargaining Agreement between the City of Seattle and the International Brotherhood
of Teamsters, Local 117 expired on December 31, 2004. The City and the International
Brotherhood of Teamsters, Local 117 began negotiations in April of 2005 and came to a
tentative agreement in April of 2006.

e Please check one of the following:

This legjslaﬁon does not have any financial implications. (Stop here and delete the
remainder of this document prior to saving and printing.)

X_ This legislation has financial implications. (Please complete all relevant sections that
Jollow.)




Mark McDermott/David Bracilan’ . .

October 17, 2006
PERS Local 117 Admissions 2005-07 FISC
Version # 1

Teamsters Local 117, Admissions Personnel unit was specifically identified as having
legislative authority along with the Coalition, for wages and employment benefits contained in
their Collective Bargaining Agreement. The financial terms agreed to in the Collective
Bargaining Agreement are reflected in the Coalition of City Unions’ Tentative Agreement
(Ordinance No. 121888), or the City of Seattle’s military pay provision (Ordinance No.
121885).

Cost items associated with the Tentative Agreement include wages and employment benefits for
the Coalition as well as non-represented employees, who have historically received equal
increases in compensation. Coalition members and non-represented employee wages increased
by 2.5 percent in 2005, 2.3 percent in 2006, and will increase by 3.4 percent in 2007. The City
will also incur costs for salary-related benefits such as pension, social security, and medicare.
Given these increases, the aggregate salary and salary-related benefits for Coalition members
and non-represented employees would grow from $454.7 m1111on in 2004 to approximately
$493.0 million in 2007.

Approval of the collective bargaining agreement as recommended in this legislation will require
no further budgetary adjustments for 2005 or 2006, as these costs are already included in the
City’s budget for these years. - Costs for 2007 have been included in the development of the
2007 Proposed Budget.

Attachment 1: Coordinated Bargaining Tentative Agreement Between the C1ty of Seattle and the
Coalition of City Unions
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Coordinated Bargaining

TENTATIVE AGREEMENT
- Between the City of Seattle
And
The Coalition of City Unions

May 25, 2005

WAGES

1. Effective December 29, 2004, wages will be increased 2.5%.

2, Effective December 28, 2005, wages will be increased by 100% of
the annual average growth rate of the bi-monthly Seattle-Tacoma-
Bremerton Area Consumer Price Index for Urban Wage Earners
and Clerical Workers (CPI-W) for the period August 2003 through
June 2004 to the period August 2004 through June 2005.

3. Effective December 27, 2006, wages will be increased by 100% of
the annual average growth rate of the bi-monthly Seattle-Tacoma- -
Bremerton Area Consumer Price Index for Urban Wage Earners
and Clerical Workers (CPI-W) for the period August 2004 through
June 2005 to the period August 2005 through June 2006.

4. For 2006 and 2007, the percentage increases shall be at least two
percent (2%) and not more than seven percent (7%).

'HEALTH CARE

1. For the 2005 contract term, employee premium sharing and the
status of the Rate Stabilization Fund shall be maintained as
determined by the Health Care Committee at the last meeting of the
Committee in September, 2004.  In addition, The City will pay the
equivalent of $1 million, annualized, for enhanced benefits
implemented in 2005, which shall become a part of the “base” for
the future City’s cost obligations. The specific benefit '
enhancements will be determined by HC2. Further, the parties
agree that eleven thousand dollars ($11,000) shall be utilized from
the “Special” Rate Stabilization Fund (RSF) for the purpose of
paying Aon Consulting to complete an analysis of the City's self-
insured claims experience to identify potential Wellness and
Disease Management Programs that would be best targeted to
address the City’s claims experience. Also, the parties commit to
support Wellness and Disease Management Programs identified as

" a result of the Aon study for implementation in 2006, utilizing
“Special” RSF through the Health Care Committee processes.

Attachment 1 to Fiscal Note y
Ty
CLER

1



The parties agree to amend for the 2006 and 2007 contract years
the Memorandum of Agreement previously established by the
parties to govern the Joint Labor-Management Health Care
Committee process (which shall be attached hereto as Exhibit | and
by reference is incorporated herein) as follows:

a) The City shall pay up to one hundred seven percent (107%) of
the City’s previous year’s costs to the extent required to cover
increases in the total health care costs for a given program year
(e.g. 2006 or 2007);

b) The RSF shall be utilized for any given program year until it is
exhausted to cover costs in excess of the C|ty s obligation
identified in 1, above;

c) After the RSF has been exhausted, additional costs shall be
shared by the City paying eighty-five percent (85%) of the
excess costs and employees paying fifteen percent (15%) of the

. excess costs;

d) Intent: Plan designs are to be maintained during this
Contract, not to be diminished. The respective health care
plan benefit designs may only be modified by the Health Care
Committee for either contract year by the written, mutual
agreement of the parties (Coalition of City Unions and the City);

e) Intent: Should the parties agree to reduce premium costs,
the reduction would apply to City as well as employee
premiums. Use of resources from the RSF during either
contract year to reduce projected increase in health care costs
that exceed the resources provided through 1, above, shall be
authorized only if applied to the total, annual premiums of the
respective health care plan(s); and

f) No decision by the Health Care Committee shall be permitted
that modifies the established percentages established in c),
above.

C. VOLUNTARY EMPLOYEE BENEFIT ACCOUNT (VEBA)

1.

Beginning in the 2006 year of the agreement, any ratified collective
bargaining agreement that contractually requires the placement of all
employee sick leave cash-out resources at retirement into a VEBA
account for use by the respective employee for post-retirement health
care costs as allowed under the IRS regulations associated with such
accounts will include an increase in the cash-out value of sick leave at
retirement from twenty-five percent (25%) to thirty-five percent (35%).
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2. In addition to the cash-out of sick leave at retirement as provided
herein, on an annual basis during the month of January, commencing
in January of 2006, any active employee who would have a sick leave
balance of at least 240 hours following the cash-out of accrued sick
leave as described as follows may, by execution of the appropriate
payroll authorization, cash out up to fifty percent (50%) of the unused
sick leave allocation said employee accrued during the prior fiscal year
at the cash-out value of thirty-five percent (35%) for placement in said
employee’s VEBA account in accordance with and for the uses as
provided by applicable IRS regulations associated with such accounts.
For example, if a given employee had a sick leave balance of 288
hours on January 1, 2006, and said employee used two days of sick
leave from January 1, 2005, through December 31, 2005, said
employee could, by execution of the appropriate payroll authorization,
cash out up to 40 hours of sick leave at a cash-out value of 35% for
placement in the employee’s VEBA account. '

SUPPLEMENTAL PENSION PLANS

The City agrees to assess, on the basis of a specific proposal made by a
- Coalition Union either as part of the Coalition coordinated bargaining
process or as part of the individual contract negotiations with a given
‘Union, the acceptability to the City of a given supplemt?ntal pension
proposal as a policy matter and respond promptly to the Union making
such a proposal whether, and/or under what conditions, such a proposal
. would be acceptable.

SICK LEAVE

The definition of “Eligible family member” contained in SMC 4.24.005 shall
be amended by the elimination of the existing phrase “who is (a) under
eighteen (18) years of age; or (b) eighteen (18) years of age or older and
incapable of self care because of a mental or physical disability” and the
addition of the word “sibling.”

The expressed purpose for the proposed modification of said definition
shall be to allow an employee to use sick leave because of an illness,
injury, or health care appointment of an employee’s sibling or adult child,
or the sibling or adult child of an employee’s spouse or domestic partner,
in instances where the absence of the employee from work is required, or
when such absence is recommended by a health care provider.
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PAY FOR DEPLOYED MILITARY

All collective bargaining agreements established as a part of these
negotiations shall be amended to include the following language:

“A bargaining unit member in the Reserves, National Guard, or Air
National Guard who is deployed on extended unpaid military leave of
absence and whose military pay (plus adjustments) is less than ninety
percent (90%) of their base pay as a City employee shall receive the
difference between ninety percent (90%) of their City base pay and their
military pay (plus adjustments).

City base pay shall include every part of wages except overtime.

PERSONAL HOLIDAYS

If the 2005 year-end actuarial study commissioned by the Seattle City
Employees’ Retirement System (hereinafter, “System”) reports that the
amortization period for the System’s unfunded actuarial liability does not
exceed thirty (30) years and, therefore, no increase in the City’s
contribution level is required, the parties to this tentative agreement shall,
upon the written request to the City by the Unions that are a party to this
agreement, enter into negotiations solely and exclusively with respect to
the issue of whether and/or to what extent and/or in what manner the
“number of Personal Holidays available to employees shall be increased.

. EMPLOYEE PARTICIPATION IN CONTRACT NEGOTIATIONS

The following shall be incorporated into each collective bargaining
agreement that is the result of the coordinated bargaining process with the
Coalition of City Unions:

For All Coalition Unions Covered by a Corresponding Provision as
Part of the 2001 Coalition Bargaining Process; and for Teamsters,
Local 117, Evidence Warehouser/CSQ’s; and for WSCCCE, Local 21-

P (PEO’s) :

The parties to this agreement recognize the value to both the Union and
the City of having employees express their perspective(s) as part of the
_negotiations process. Therefore, effective August 18, 2004, employees
who participate in bargaining as part of the Union’s bargaining team during
the respective employee’s work hours shall remain on paid status, without
the Union having to reimburse the City for the cost of their time,
PROVIDED the following conditions are met:
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1. Bargaining preparation and meetings of the Union’s bargaining
team other than actual negotiations shall not be applicable to this
provision;

2. No more than an aggregate of one hundred fifty (150) hours of paid
time for the negotiation sessions resulting in a labor agreement,
including any associated overtime costs, shall be authorized under
this provision.

3. If the aggregate of one hundred fifty (150) hours is exceeded, the

-~ Union shall reimburse the City for the cost of said employee(s)
time, including any associated overtime costs.

For Joint Crafts Council

The parties to this agreement recognize the value to both the Union and
the City of having employees express their perspective(s) as part of the
negotiations process. Therefore, effective August 18, 2004, employees
who participate in bargaining as part of the Union’s bargaining team during
the respective employee's work hours shall remain on paid status, without
the Union having to reimburse the City for the cost of their time,
PROVIDED the following conditions are met:

1. Bargaining preparation and meetings of the Union’s bargaining
team other than actual negotiations shall not be applicable to this
provision;

2. No more than an aggregate of one hundred (100) hours of paid
time for the negotiation sessions resulting in a labor agreement,
including any associated overtime costs, shall be authorized under
this provision for both Coordinated Bargaining with the Coalition of
City Unions and bargaining on the Joint Crafts Council “boilerplate”
language.

3. In addition to the above, no more than an aggregate of one
hundred fifty (150) hours of paid time for the negotiation sessions
resulting in a labor agreement, including any associated overtime
costs, shall be authorized under this provision for bargaining on the
Joint Crafts Council Appendices.

4. If the aggregate of one hundred (150) hours is exceeded, the Union
shall reimburse the City for the cost of said employee(s) time,
including any associated overtime costs.

Established this 25" day of May, 2005.

THE CITY OF SEATTLE

Michael R. Schoeppach ' ‘ Norma McKinney
Director of Labor Relations Personnel Director
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SIGNATORY UNIONS

Scott Best, President
Seattle Police Dispatchers' Guild

George Duncalf, Business Representative
I.B.E.W., Local 46 :

Steve Bloom, Business Representative
.U. Painters and Allied Trades,
District Council #5

Brian Earl, President
G.C.I.U,, Local 767-M

Dennis Conklin, Regional Director
Inlandboatmen’s Union of the Pacific

Marty Fox, Business Representative
Sheet Metal Workers, Local 66

Bill Dennis, Staff Representative .
W.S.C.C.C.E., Council 2 (Locals 2083 and
2083C)

Bruce Heniken, Business Representative
I.U. Operating Engineers, Local 286

Bill Dennis, Staff Representative
W.S.C.C.C.E., Locals 21 and 21P

Natalie Kaminski, Union Representaﬁve
I.LF.P.T.E., Local 17
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John L. Masterjohn, Business Manager
- P.S.LLE., Local 1239

Ken Thompson, Business Representative
Teamsters, Local 763

Robert McCauley, Union Representative
Teamsters, Local 763

Wayne Thueringer, Business
Representative
P.N.W.

Gary Powers, Business Representative
‘Boilermakers Union, Local 104

Beatrice Wells, President
Seattle Municipal Court Marshals’ Guild
I.U.P.A., Local 600

Rick Sawyer, Secretary, Treasurer
H.E.R.E., Local 8

William Wickline, Business Representative

ILAT.S.E., Local 15

Gregg Slaughter, Business Representatlve
Teamsters, Local 117

Marty Yellam, Business Representative
U.A. Plumbers and Pipefitters, Local 32
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Cify of Seattle

Gregory J. Nickels, Mayor

Office of the Mayor

October 17, 2006

Honorable Nick Licata
President

Seattle City Council
City Hall, 2™ Floor

Dear Council President Licata:

I am pleased to transmit to you the attached proposed Resolution which authorizes the execution of a
Collective Bargaining Agreement between the City of Seattle and the International Brotherhood of
Teamsters, Local 117 Admissions Personnel unit (hereafter referred to as Teamsters, Local 117,
Admissions). Teamsters, Local 117, Admissions represents approximately 13 regular City
employees within the Admissions Personnel unit.

The Collective Baragaining Agreement, which covers the period from January 1, 2005 through
December 31, 2007, is consistent with the financial terms of the Tentative Agreement by and
between the City of Seattle and the Coalition of City Unions that was signed on May 25, 2005
(Ordinance No. 121888) or, where the pay for deployed military provision applies, the City of
Seattle’s military wage supplement (Ordinance No. 121885).

Thank you for your consideration of this legislation. Should you have questions, please contact
David Bracilano at extension 4-7874 or Sarah Butler at extension 4-7929.

L]

Sincerely,

ICKELS
Mavor of Seattle

cc: Honorm

of the Sea ity Council |

An equal employment opportunity, affirmative action employer. Accommodations for people with disabilities provided upon requé

600 Fourth Avenue, 7t Floor, P.O. Box 94749, Seattle, WA 98124-4749
Tel: (206) 684-4000, TDD: (206) 684-8811 Fax: (206) 684-5360, Email: mayors.office@seattle.gov
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AGREEMENT
By and Between _ (V
THE CITY OF SEATTLE
AND
TEAMSTERS LOCAL UNION NO. 117

. FOR THE SEATTLE CENTER
ADMISSIONS PERSONNEL

Effective through December 31, 2007
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AGREEMENT

BY AND BETWEEN
THE CITY OF SEATTLE
AND

TEAMSTERS LOCAL UNION NO. 117
FOR THE SEATTLE CENTER
ADMISSIONS PERSONNEL

THIS AGREEMENT is between the City of Seattle (hereinafter referred to as the City) .and
the Teamsters, Local Union No. 117 (hereinafter referred to as the Union) for the purpose
of setting forth the mutual understanding of the parties as to wages, hours and other
conditions of employment of those employees for whom the City has recognized the Un|on
as the exclusive collective bargalmng representative.

PREAMBLE

The City and the Union agree that the efficient. and uninterrupted performance of municipal

functions is a primary purpose of this Agreement, as well as the establishment of fair and
~ reasonable compensation and working conditions as enumerated in this agreement for
employees of the City. This Agreement has been reached through the process of collective
bargaining with the objective of serving the aforementioned purposes and with the further
objective of fostering effective cooperation between the City and its employees. Therefore,
this Agreement and the procedures which it establishes for the resolution of differences is
intended to contribute to the continuation of good employee relations and to be in all
- respects in the public interest.

" Teamsters Local Union No. 117 - Admissions Personnel !
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- NONDISCRIMINATION

The City and the Union shall not unlawfully discriminate against any employee by reason of
race, creed, age, color, sex, national origin, religious belief, marital status, sexual
orientation, political ideology, ancestry or the presence of any sensory, mental or physical

handicap unless based on a bona fide occupational qualification reasonably necessary to
the operations of the City. Wherever words denoting a specific gender are used in this
Agreement, they are intended and shall be construed so as to apply equally to either
gender. The parties agree nothing in this contract shall serve to prevent a job placement or

other reasonable accommodation as may be made pursuant to state or federal law for
prevention of discrimination on the basis of disability.
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~ ARTICLE 1 - RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Union as the exclusive collective bargaining
representative for the purposes stated in Chapter 108, Extra Session, Laws of

1967 of the State of Washington of all employees employed within the bargaining
unit defined in Appendix A to this Agreement.

Teamsters Local Union No. 117 — Admissions Personnel 1
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_ARTICLE 2 - RIGHTS OF MANAGEMENT

21 The right to hire, promote, discipline and/or discharge for just cause, improve
efficiency, determine the work schedules and location of Department headquarters
are examples of management prerogatives. However, it is understood that the
City retains its right to manage and operate its Departments except as may be
limited by an express provision of this Agreement.

Seattle Center shall have the sole discretion to determine how many employees it
will recruit or maintain on its employment lists. Such lists may be reduced or added
to at the sole discretion of the Center. Before the Center reduces the number of
employees (by layoff), it shall provide written notice to the Union at least thirty (30)
calendar days before the reduction and shall agree to meet with the Union, upon
its written request, to bargain the effects of the layoff.

2.2 Delivery of municipal services in the most efﬁment, effective and courteous manner
is of paramount importance to the City, and as such, maximized performance is
recognized to be an obligation of employees covered by this Agreement. In order
to achieve this goal, the parties hereby recognize the City's right to determine the
methods, processes and means of providing municipal services, to increase,
diminish or change municipal equipment, including the introduction of any and all
new, improved or automated methods or equipment, the assignment of employees
to specific jobs within the bargaining unit, in accordance with their job classification
or title. Staff who choose not to work the post assigned to them at an event will be
released from the shift and will not be compensated for-any time on that shift
beyond the time actually worked. Further, such refusal will be the basis for
disciplinary action. :

2.3 - The Union recognizes the City's right to establish and/or revise performance
standards. Such standards may be used to determine acceptable performance
levels, prepare work schedules, and measure the performance of employees.

In establishing new and/or revising existing performance standards, the City shall
meet, prior to implementation, with Union and employee representatives in a labor-
management committee meeting to jointly discuss such performance standards.
The City also agrees that performance standards shall be reasonable.

Teamsters Local Union No. 117 - Admlssxons Personnel 2
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ARTICLE 3 - EMPLOYEE RIGHTS

31 Discipline - Employees shall not be disciplined or discharged without just cause.
Discipline shall be progressive up to and including discharge preceded by oral and
written waming and suspension, except the -seriousness of the offense will

- determine the level of dISCIpIIne imposed.

3.2 Personnel Files - Employees shall have the right to inspect their personnel files per
the terms and conditions of RCW 49.12.240 and .250.

Subject to the employee’s- consent and knowledge, a specified authorized
representative may review his/her file(s). These files consist of multiple parts
which are not maintained in a single location. Specifically, a Personnel Record is
maintained in Human Resources, as is a separate, confidential Health and Safety
Record. Additionally, a Supervisor’s file is maintained by the unit supervisor.

Typically, the Pérsonnel Record maintained in HR will contain job application(s), . .
performance evaluations, disciplinary documents, and such additional communica-
tions as are needed to track and record an individual's employment with the City.

The contents of the Health and Safety record will include records of any on-the-job
injury and claims, records of examination by medical authority related to pre-
employment and inquiry into injury on the job, and any other information which
might be regarded as medical in nature in conformance with federal statute.

The Supervisor's file is maintained in the unit by the supervisor and may contain
scheduling information, requests for release from scheduled shifts, notices of
minor performance/attendance infractions, responses to such notices, coaching
memos, performance notations provided by Head and Assistant Head Ushers,
ESR, the public, and clients, and any other memoranda which may aid in the daily
management of the unit. :

All three files are maintained in a confidential mahner, consistent with the require-
ments of state statutes regarding disclosure of public records. Some duplication of

contents may occur between files, but removal of a document from one will result
in removal from all.

An employee will be provided a copy of positive or adverse material placed in or
removed from his/her Personnel Record. The employee may attach comments to
materials placed in his/her file(s), and request that documents be removed from
his/her file(s).
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Utilization of Contract Services - The City will make every effort to utilize
its employees to perform all work, but the City reserves the right to
contract out for work under the following guidelines: (1) required
expertise is not available within the City work force, or (2) the contract

will result in cost savings to the City, or (3) the occurrence of peak loads

above the work force capablllty

Determination as to (1), (2), or (3) above shall be made by the department
head involved, and their determination in such case shall be final, binding and
not subject to the grievance procedure; provided, however, prior to approval by
the department head involved to contract out work under this provision, the
Union shall be notified. The department head involved shall make available to
the Union upon request (1) a description of the services to be so performed,
and (2) the detailed factual basis supporting the reasons for such action.

The Union recognizes that the City may use contracted personnel for search
concerts and festivals; however, the level and use of Admissions Personnel and.
contractors will be defined through the Joint Labor-Management Commiittee. In
the case of search concerts, depending on the nature of the work, the Seattle
Center may use Admissions Personnel for some assignments. In the case of

. major festivals, the City and the Union shall define the staffing levels and the uses

of Admissions Personnel and contractors for major festivals through the -Joint
Labor-Management Committee.

The Union may grieve contracting out for work as described herein, if such
contract involves work normally performed by employees covered by this
Agreement, and if that contract is the cause of the layoff of employees covered
by this Agreement.

Facility Closures - When a Seattle Center facility closes for repair, renovation, etc.,

Admissions Personnel typically assigned to such facility will be utilized to the fullest
extent possible for the remaining work, consistent with contractual obligations to
clients, contractors and in consideration of the nature of the work to be performed.

‘The Union and Seattle Center will meet to discuss and resolve issues of

application of seniority in such circumstances.

Employment Security - Labor and management support continuing efforts to pro-
vide the best service delivery and the. highest-quality service in the most cost-
effective manner to.the citizens of Seattle. Critical to achieving this purpose is the
involvement of employees in sharing information and creatively addressing work-
place issues, including administrative and service dellvery productivity, efficiency,
quahty controls and customer service.
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Labor and management agree that, in order to maximize participation and results
from the Employee Involvement Committees (EIC), no one will lose employment or

equivalent rate of pay with the Clty of Seattle because of efr iciencies resulting from
an EIC initiative.

In instances where the implementation of an EIC recommendation does result in
the elimination of a position, management and labor will work together to find
- suitable alternative employment for the affected employee. An employee who
chooses not to participate in and/or accept a reasonable employment offer, if
qualified, will terminate his/her rights under this Employment Security provision.
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ARTICLE 4 -LABOR-MANAGEMENT COMMITTEE

The City and the Union, recognizing the value of mutual cooperation, hereby agree to
establish a joint committee to enhance labor-management relations within the Seattle
Center. The function of the committee is to discuss methods and means to enhance event
services, promote implementation of this Agreement, as well as to discuss any other
matters pertaining to events services and/or the welfare of Admissions employees covered

by this Agreement. '

The Union representatives and/or the City representatives may initiate discussion of any
subject outlined above. An agenda describing the issues in question shall be prepared by
the party presenting topics for discussion and shall be distributed to all committee members
at least three (3) days in advance of each meeting. This committee shall discuss all
problems submitted by representatives of either party in hopes of facilitating a possible
resolution to those problems and shall function in an advisory capacity rather than a final
decision-making capacity; provided, however, it is understood that this committee shall not
be considered a collective bargaining forum nor shall this Article be construed to limit,
restrict or reduce the management's rights outlined in this Agreement.

Said committee shall consist of no more than ten (10) members, five (5) of whom shall be
designated by the Director of Seattle Center and five (5) by the Union. One of the Union's
designees shall be a Business Representative of the Union and the Union's other four (4)
designees shall be members of the Admissions Personnel bargaining unit, one from each
representative area when applicable.

One of the City's designees shall be the City Direétor of Labor Relations or his/her designee

and the City's other four (4) designees. shall be Seattle Center employees appointed by the
Director of Seattle Center.

Bargaining unit members and City management personnel may attend the meetings for |
purposes of observation. A reasonable limitation on the number of attendees may be
imposed by mutual agreement of the parties to this contract: '
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ARTICLE 5 - UNION MEMBERSHIP AND DUES

It is recognized that proper negotiations and administration of negotiated
agreements entail expense which is appropriately shared by all employees of the
bargaining unit. To this end each employee shall as a condition of employment pay
to the Union the regular initiation fee and regular monthly dues uniformly required
of members or shall pay equivalent amounts to the Union as agency fees. This
obligation shall commence as of the first calendar month commencing at least
thirty (30) days following the employee's date of hire. ' '

Employees covered by this Agreer_nent.who satisfy the religious exemption criteria
of RCW 41.56.122 shall contribute an amount equivalent to regular Union initiation
fees and regular Union dues to a nonreligious charity mutually agreed upon by the

employee- affected and the bargaining representative to which such employee

would otherwise pay the regular monthly dues. Employees who so contribute shall
provide the Union with written notice of such payment in the form of a signed
receipt from the charitable organization or such other arrangement as is
acceptable.to the Union.

The City agrees to deduct from the paycheck of each employee who has so
authorized it the regular monthly dues uniformly required of members of the Union.
The amounts deducted shall be transmitted monthly to the Union on behalf of the
employees involved. Authorization by the employee shall be on a form approved
by the parties hereto and may be revoked by the employee upon request. The
performance of this function is recognized as a service to the Union by the City.

Upon receipt of a written authorization form that conforms to legal
requirements, the City shall deduct from the pay of such bargaining unit
employee the amount of contribution the employee voluntarily chooses for
deduction for political purposes and shall transmit the same to the Union on a
check separate from the Union dues transmittal check. The Union shall have
the responsibility to inform employees as required by law concerning the
employee’s right to revoke the request for said deduction. '

{

Written notice of failure to comply with this article shall be provided to the

“employee by the Union with a copy provided to the Seattie Center Personnel

Manager. Should the employee fail to comply within thirty calendar days of
such notice, the Union shall thereafter notify the Personnel Manager and the
employee in writing if it intends to seek discharge of the employee. Such
notice shall clearly inform the employee that failure to make such payment will
subject the employee to discharge by the City.
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5.5 The Union will indemnify, defend and hold the City harmless against any
claims made against, and any suit instituted against, the City arising out of the
administration of this article. The Union agrees to refund to the City any
amounts paid to it in error on account of the check-off provisions established
above upon presentation of proper evidence thereof; or correcting adjustments
may be made on the following month’s payroll.
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ARTICLE 6 - GRIEVANCE PROCEDURE

For purposes of this Agreement, any dispute between the City and the Union or
between the City and any employee concerning the interpretation, application,
claim of breach or violation of the express terms of this’ Agreement shall be
deemed a contract grievance.

A contract grievance' in the interest of a majority of the employees in the bargaining
unit shall be reduced to writing by the Union and may be introduced at Step 3 of
the contract grievance procedure and be processed within the time limits set forth
herein.

Removal of an employee from a list on which the emp|oyee has provisional
placement pursuant to Section 15.15 of Article 15 shall not be a proper subject for

 this grievance procedure. Removal for a newly hired employee under the terms of

that provision shall be deemed a termination of employment and shall also not be
a subject for this grievance procedure.

Because it is mutually beneficial to resolve disputes at the lowest possible level,
thereby avoiding the filing of grievances, employees and their shop stewards are
encouraged to discuss issues with an immediate supervisor in a timely manner
prior to filing a grievance hereunder, but in no event does this informal discussion
extend the time limits for filing a gnevance set forth in Section 6.4, Step 1.

A contract gnevance shall be processed in accordance with the followung
procedure:

Step1 A contract grievance shall be presented in writing by the Union
Representative to the Admissions Personnel Supervisor or his/her designee and or
the Seattle Center Director's designee within fifteen (15) business days of the

" alleged contract violation. The written grievance shall include: 1) a description of

the facts and circumstances of the grievance, 2) identification of the Section(s) of
the Agreement allegedly violated, and 3) the proposed remedy. The Admissions
Personnel Supervisor, his/her designee and/or the Seattie Center - Director's
designee shall consult and/or arrange a meeting within five (5) business days with
the Union Representative to resolve the contract grievance. The parties shall
make every effort to settle the contract grievance at this stage promptly. The
grievance shall be answered in writing within ten (10) business days after
discussion of the alleged contract grievance with the Union Representative.
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Step 2- If the contract grievance is not resolved as provided in Step 1, it shall be
forwarded in writing together with a written statement as to the Union's reason for
non-acceptance of the Step 1 response, by the Union's Representative, to the City
Director of Labor Relations with a copy to the Seattle Center Director within ten
(10) business days after the Step 1 answeris received by the Union.

Médiation

At the time the aggrieved employee and/or the Union submits the grievance to the
Seattle Center Director and the City Director of Labor Relations, the Union
Representative or histher designee or the aggrieved employee or the Seattle
Center Director may submit a written request for voluntary mediation assistance,
with a copy to the Alternative Dispute Resolution (ADR) Coordinator, the City
Director of Labor Relations and the Union Representative or his/her-designee. If
the ADR Coordinator determines that the case is in line with the protocols and
procedures of the ADR process, within fifteen (15) working. days from receipt of the

" request for voluntary mediation assistance, the ADR Coordinator or his/her
designee will schedule a mediation conference and make the necessary
arrangements for the selection of a mediator(s). The mediator(s) will serve as an
impartial third party who will encourage and facilitate a resolution to the dispute.
The mediation conference(s) will be confidential and will include the parties.” The
Union Representative or his/her designee and a Labor Negotiator from City Labor
Relations may attend the mediation conference(s). Other persons may attend with
the permission of the mediator(s) and both parties. If the parties agree to settle the
matter, the mediator(s) will assist in drafting a settlement agreement, which the
parties shall sign. An executed copy of the settlement agreement shall be
provided to the parties, with either a copy or a signed statement of the disposition
of the grievance submitted to the City Director of Labor Relations and the Union.
The relevant terms of the settiement agreement shall be provided by the parties to
the Seattle Centers’ designated officials who need to assist in implementing the
agreement. If the grievance is not settled within ten (10) working days of the initial
mediation conference date, the City Director of Labor Relations, the appropriate
division head and the appropriate Union Representative or his/her designee shall
be so informed by the ADR Coordinator.

The parties to mediation shall have no power through a settlement agreement to
add to, subtract from, alter, change, or modify the terms of the collective bargaining
agreement or to create a precedent regarding the interpretation of the collective
bargaining agreement or to apply the settlement agreement to any circumstance
beyond the explicit dispute applicable to said settlement agreement.
If the grievance is not resolved through mediation or mediation is not pursued, the
Director of Labor Relations or hisfher designee shall investigate the alleged
contract grievance and, if deemed appropriate, shall convene a meeting between
the appropriate parties. He/She shall thereafter make a confidential
‘recommendation to the Seattle Center Director who shall, in turn, provide the
Teamsters Local Union No. 117 - Admissions Personnel 1 0
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Unlon with an answer ten (10) busmess days after receipt of the contract grievance |
or the meeting between the parties.

As part of its submission of the grievance as provided for above, the Union
Representative may propose to the Director of Labor Relations an alternative
process for resolution at Step 2. Upon concurrence of the Director of Labor
Relations, the Seattle Center Director, and the Union, the parties may agree to
refer the matter to a committee made up of two representatives designated by the
Employer and two representatives designated by the Union who shall meet at a
mutually agreeable time for the purpose of resolving the grievance. The Union
shall name its committee members in the letter in which the Union pursues the
grievance to Step 2 and the alternative process is proposed. The committee shall,
~ within ten business days of having met, provide a written finding as to its
- recommendations for resolving the matter or a notice of impasse to the Union, the
Director of Labor Relations, and the Seattle Center Director.

if the'SeattIe Center Director, the Director of Labor Relations, and the Union are
* not agreeable to the proposed resolution, the matter will be considered unresolved.

(Bargaining unit employees who may be designated by the Union to participate as
a committee member shall not be on paid City time for this process as with all
other grievance meetings. )

Step 3 If the contract grievance is not settled in Step 2, it may be referred to the
Federal Mediation and Conciliation Services by the Union or the Employer for arbi-
tration to be conducted under its voluntary labor arbitration regulations. Such
reference to arbitration will be made within thirty (30) calendar days after receipt of
the decision in Step 2.

Mediation can be requested at Step 3 in the same manner as outlined in Step 2. If
the grievance is to be submitted to binding arbitration following mediation, it must
be submitted within the time frame specified in Step 3 and processed within the
time frame specified in Step 3 after receipt of notification from the ADR
Coordinator that the grievance was not resolved in medlatlon

The parties agree to abide by the award made in connection with any arbitrable
grievance. There will be no suspension of work, slowdown or curtailment of -
services while any grievance is'in process of adjustment or arbitration.

In connection with any arbitration proceeding held pursuant to this Agreement it is '
understood as follows: .

a. The arbitrator shall have no power to render a decision that will add to,
subtract from or alter, change, or modify the terms of this Agreement, and -
his/her power shall be limited to interpretation or application of the express

11
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terms of this Agreement and all other matters shall be excluded from arbitra-
tion.

b. The decision of the arbitrator regarding any arbitrable difference shall be final,
conclusive and binding upon the City, the Union and the employees involved.

c. The cost of the arbitrator shall be borne equally by the City and the Union,
and each party shall bear the cost of presenting its.own case. -

d. The arbitrator's deC|S|on shall be made in writing and shall be issued to the

parties within thirty (30) calendar days after the case is submitted to the
arbitrator.

In no event shall this Agreement alter or interfere with disciplinary procedures
followed by the City or provided for by City Charter, Ordinance or Law.

If at any step in the contract grievance procedure, management's answer in writing
is unsatisfactory, the Union's reason for non-acceptance must be presented in
writing.

Failure by an employee or the Union to comply with any time limitation of the
procedure in this Article shall constitute withdrawal of the grievance. Failure of the
Seattle Center management and/or Seattle City Personnel to properly comply with
the time limits herein shall have the effect of automatically allowing the Union to
advance the grievance to the next step.

Provided, however, any time limits stipulated in the grievance procedure may be
extended for stated penods of time by the appropriate parties by mutual agreement
in-writing.

Arbitration awards and grievance settlements shall not be made retroactive beyond
the date of occurrence or nonoccurrence upon which the grievance is based, that

date being sixty (60) calendar days or less prior to the initial filing of the contract
grievance.

'P‘eer Review - The parties have agreed through a Memorandum of Agreement that

either party may request that grievances submitted to arbitration be subjected to a
confidential Peer Review by a committee of peers from management or labor,
respectively, in which case the time lines of the grievance procedure will be held in
abeyance pending the completion of the Peer Review process.

Offer of Settliement - The parties have agreed through a Memorandum of
Agreement that either party may make an Offer of Settiement to encourage
settlement of a grievance in advance of a scheduled arbitration hearing, with the
potential consequence that the party refusing to accept an Offer of Settliement may

12
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be required to bear all of the costs of arbitration, excludlng attorney and witness
' fees, contrary to Section 6.4c.

\
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- ARTICLE 7 - WORK STOPPAGE

71 The City and the Union signatory to this Agreement agree that the public interest
requires the efficient and uninterrupted performance of all City services, and to this
end pledge their best effort to avoid or eliminate any conduct contrary to this objec-
tive. During the term of this Agreement, the Union and/or the employees covered
by this Agreement who engage in any of the foregoing actions shall be subject to
such disciplinary actions as may be determined by the City; .including but not
limited to the recovery of any financial losses suffered by the City.

7.2 In the event, however, that there is a work stoppage or any other interference with
City functions which is not authorized by the Union, the City agrees that there shall
be no liability on the part of the Union, its officers or representatives; provided that
in the event of such unauthorized action, they first meet the following conditions:

a. Within not more than eight (8) hours after notification by the City of the
occurrence of any such unauthorized action, the Union shall publicly disavow

the same by posting a notice on.the bulletin boards available, stating that
such action is unauthorized by the Union;

b. The Union, its officers and representatives shall promptly order its members
to return to work notwithstanding the existence of any wildcat picketline;

c. The Union, its officers and representatives will, in good faith, use every
reasonable effort to terminate such unauthorized action;

d. The Union shall not question the unqualified right of the City to discipline or
discharge employees engaged in or encouraging such action. It is understood
that such action on the part of the City shall be final and binding upon the
Union and its members and shall in no case be construed as a violation by
the City of any provisions in this Agreement.

14
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ARTICLE 8 - CLASSIFICATIONS AND RATES OF PAY

" The classifications of employees covered by this agreement ahd the corresponding

rates of pay are set forth ln Appendix A attached hereto and made a part of this
agreement.

Effective December 29, 2004 wages will be increased, by two and one-half
percent (2.5%).

Effective December 28, 2005, wages will be increased by 100% of the annual
average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W)
for the period August 2003 through June 2004 to the period August 2004

~ through June 2005.

Effective December 27, 2006, wages will be increased by 100% of the annual
average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI

- -W) for the period August 2004 through June 2005 to the period August 2005

through June 2006.

For 2006 and 2007, the percentage increases shall be at least two percent

(2%) and not more than seven percent (7%).

Intermittent employees performing work of the bargaining unit covered by this

- agreement shall be eligible for premium pay and other benefit options as provided

l.°°
w
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in Appendix B.

Intermittent employees are femporary employees as that term is defined by City
ordinance for purposes of eligibility for benefits as provided for in Appendix B. '

Regular employees in positions covered by this agreement shall be eligible for
benefits as provided in Articles 17 and 18 and shall be paid the rates of pay as
provided for in the section so designated in Appendux A.

15
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a.
b.

C.

~ ARTICLE 9 - LEAVES OF ABSENCE

9.1 Leave of absence may be granted provided: -

The employee requests the leave in writing.

The request is received by the Admissions Supervisor ten (10) business days
prior to the date requested except in an emergency or as in Section 9.2(a).
The reason for the leave is consistent with Section 9.2.

9.2 Duration of leave of absence will be in accordance with the following:

a.

e.

Disability--for the period of time of disability up to twelve (12) months. In -
cases of such disability, the employee must submit a request for a leave of
absence within two (2) weeks from the day he or she was off the job or

- released from a hospital if the disability was unanticipated. The Admissions

Personnel Supervisor may require reasonable proof sufficient to verify the
employee's need for a medical leave of absence and the employee's ablllty to
return to work.

Military Service--for the penod of time necessary to serve in the Armed
Forces of the United States.

Business Reasons-for up to a total of ninety (90) days in a twelve- (12)
month period.

Other reasons including, but not limited to, family circumstances, travel,
education and other reasons that the Admissions Personnel Supervisor or
his/her designee considers valid—for up to a total of ninety (90) days in a
twelve- (12) month period.

The minimum period for a leave of absence shall be one (1) week.

The combination of leave for c. and d. above may not exceed one hundred twenty -
(120) days in the same twelve- (12) month period.

9.3 The employee will be given a written response within seven (7) business days of

his/her request for a leave of absence. If the leave is granted, the duration of the
leave will be stated in the response. All extensions, if granted shall be authorized in

writing.

9.4  The employee shall notify the Admissions Personnel Supervisor in writing of his/her
availability for work by the date of the expiration of an authorized leave of absence,
or whenever the employee is available for work, whichever occurs first. The
employee who does not make contact with the Admissions Personnel Supervisor
per this section of the Agreement will be notified of this noncompliance by a certified

Teamsters Locat Union No. 117 - Admissions Personnel
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letter requiring the employee to respond within ten (10) business days of the notice
mailing date. Should the employee fail to be available for or accept work thereafter
he/she will be considered to have qurt his/her employment.

9.5 The employee will be reactivated on the call list(s) within five (5) days business after
the Admissions Personnel Supervisor or his/her designee is notified by the employee
that he/she is ready to return to work and shall be ellglble for assignments to be
made after that date.
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ARTICLE 10 - SUBORDINATION OF AGREEMENT

It is understood that the parties hereto and the employees of the City are governed by the
provisions of applicable federal and state laws and the City Charter. When any provisions
thereof are in conflict with or are different from the provisions of this Agreement, the
provisions of said federal or state law or City Charter are paramount and shall prevail.

It is also understood that the parties hereto and the employees of the City are govemed by
applicable City ordinances and said ordinances are paramount except where they conflict
with the express provisions of this Agreement. '
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ARTICLE 11 - UNION REPRESENTATIVES

" Authorized representatives of the Union may, after notifying the Admissions

Personnel Supervisor during normal business hours, visit the work location of
employees covered by this Agreement at any reasonable time for the purpose of
investigating grievances or other matters relating to this Agreement. Only in those

. cases where the timely investigation of grievances relating to this Agreement wquId
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- be seriously jeopardized will notification to the Admissions Personnel Supervisor

be circumvented. However, in no case will a visit to the work location occur without
notification to the City official in charge at that work location. Such representatives
shall limit their activities during such visits to matters relating to this Agreement.
City work hours shall not be used by employees or Union Representatives for the

conduct of Union business or the promotion .of Union affairs. '

The City agrees to recognize employees appointed as shop stewards by the
Union. The Union shall make available to the City a complete list of stewards and
shall update such list when changes occur.

The Union will be allowed access to and use of bulletin board space solely for the
purpose of posting Union notices relating to general Union activities. All such
notices, prior to posting, will be signed by a shop steward or the business agent or
elected officer of the Union and cleared with the Director of Seattle Center or
hisfher designee. The designee for the Admissions Unit shall be the Admissions -
Personnel Supervisor, the Manager to whom he/she reports, or the Seattle Center
Personnel Manager.

The Employer shall make available annually during the month of September a
complete listing of employees in the bargaining unit by facility list in seniority order.

~The list of Admissions Guards shall also be in seniority order. Seniority order shall

mean the seniority placement on the facility list or Admissions Guard list. Changes
in status shall be forwarded to the Union as these changes occur.

Union representatives and/or members of the bargaining unit not assigned to an
event in progress shall hot attempt to gain access to the Employer's premises
during such event for purposes other than stated in Section 1 of this Article.

The City agrees to supply the Union with a copy of each letter, memorandum, or
other written notice of a disciplinary nature given to individuals of the bargaining
unit or notices made available to all members of the bargalmng unit. However, the
City will ask the employee, and if the employee says “no,” then a copy of the
written notice of a disciplinary nature will not be sent to the Union.

The City agrees to notify the Union in writing at least ten (10) business days prior to
the proposed date of implementation of any changes in rules, regulations,
procedures, and practices which affect negotiable wages, hours, and worklng
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conditions. This shall not prevent the City from implementation if- such notice has
not been given, nor shall it limit the C|tys obligation to negotiate with the Unlon as
* required by law.

118  The parties to this agreement recognize the value to both .the Union and the
City -of having employees express their perspective(s) as part of the
. negotiations process. Employees who participate in bargaining as part of the
Union’s bargaining team during the respective employee’s work hours shall
remain on paid status, without the Union having to reimburse the City for the

cost of their time, PROVIDED the following conditions are met:

1. Bargaining preparatlon and meetings of the Union’s bargaining team other -
than actual negotiations shall not be applicable to this provision;

2. No more than an aggregate of one hundred fifty (150) hours of paid time
for the negotiation sessions resulting in a labor agreement, including any
associated overtime costs, shall be authorized under this provision.

3. Ifthe aggregate of one hundred fifty (150) hours is exceeded, the Union
shall reimburse the City for the cost of said employee(s) tume including
any associated overtime costs.
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ARTICLE 12 - WORK OUTSIDE OF CLASSIFICATION

An intermittent employee who has not met his/her annual minimum hours quota, as
_defined in the Dispatch Procedure Memorandum of Understanding, and remains on the
seniority list will not be given seniority priority for out of classification assignments until
he/she has completed the minimum hours requirement. At that time, he/she will be

returned to his/her normal seniority position for out of classification work. -

Employees on out of classification lists need to demonstrate a willingness to work in
such position(s). Employees who do not demonstrate such willingness will be notified
in accordance with the notification procedures in the Dispatch Procedure Memorandum
of Agreement. The parties agree that all cases will be considered on a case-by-case
basis, but acknowledge that demonstrated unwillingness to work may result in an
employee being dropped from an out-of-class list(s).

Whenever an employee ‘is assigned by proper authority to perform all of the duties and
accept all of the responsibility of an employee at a higher-paid classification for at least one
hour or longer, he/she shall be paid at the rate established for such classification while
performing such- duties and accepting such responsibility. Proper authority shall be a
supervisory employee in the line of ‘organization which shall normally be the Head Usher or
an Events Service Representative. In the event a supervisor's position is to be filled, proper
authority shall be the Admissions Personnel Supervisor or Event Service Representative.
In the absence of both, a line of progression shall be as established by policy of the
Admissions Personnel Supervisor; provided, however, the Seattle Center Director or his/her
designee shall have the sole authority to direct Supervisors or Events Service
Representatives as to when to assign employees to a higher classification.

Teamsters Local Union No. 117 — Admissions Personnel ) 21
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* ARTICLE 13 - SAFETY STANDARDS

All work shall be done in a. compétent and safe manner and in accordance with the State of
Washington Safety Codes and safety procedures and regulations of Seattle Center and the
City of Seattle.
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ARTICLE 14 - HOURS OF WORK AND OVERTIME

The work week is to be Wednesday through Tuesday.

All time worked by an intermittent employee in excess of eight (8) consecutive

hours shall be compensated at the overtime rate of one and one-half (1 12) times
the established regular straight-time rate: of pay. “Consecutive hours” shall be
defined to include circumstances where there is a break of one (1) hour or less

between work times. |t is agreed that an employee need not be assigned to work if
. overtime pay would be required. '

Employees who work in excess of forty (40) hours in any one (1) work week shall
receive one and one-half (1 1/2) times the regular straight-time rate of pay for all
hours worked in excess of forty (40). It is agreed that the City has the right to
monitor all overtime and that, should an employee be scheduled to work an event
that would result in the employee working beyond forty (40) hours in a work week,
the City will determine if such employee will work the event.

The base rate from which the overtime rate shall be computed is the rate of the
position to which the employee is assigned while working on an overtime basis.

Intermittent employees called to work an event shall be paid a minimum of four (4)
hours at the straight-time rate of pay and shall remain on duty for the number of
hours as determined by the Admissions Personnel Supervisor. Seattle Center
management shall-determine the hours of a shift, the length of a shift, and may
add to or reduce the number of hours of a shift. When shift hours are
unexpectedly extended, employees may request they be relieved from duty and
not required to work the extra hours if the hours will conflict with other employment
or cause other personal hardship. It shall be the determination of the Admissions
Supervisor or Admissions Personnel Supervisor as to whether the request will be
approved. An employee shall be paid only one four- (4) hour minimum in one day
from a single promoter. or licensee, regardless of the number of performances,
unless a break without pay exceeding two (2) hours is required between
performances. _

A call for one (1) exhibition, trade show, festival, meeting, or convention shall not
be considered more than one (1) call for which one (1).four (4) hour minimum is -
due unless a required break exceeds two (2) hours. Separate four (4) hour
minimums are due for work at separate performances sponsored by separate
promoters on a single day. : ' ,
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For any day's schedule of events, the employer shall schedule an employee for at
least one event or performance, assuming events are scheduled, and based on
his/her seniority and availability and the needs of the lessee. A second event may
be scheduled for any one employee, but only after consideration has been given to
other employees who have signed up for work that day.

Employees who are scheduled to work and report for work but are not assigned
when they report shall be paid a minimum of four (4) hours at the regular straight-
time rate of pay, unless the event is canceled for any reason. If an event is
canceled, employees shall be paid two (2) hours at the regular straight-time rate of

pay.-

Employees may be released from work prior to the four (4) hour minirhum due to
event staffing needs. Determination as to how many staff will be released early is
at the duscretlon of management.

Senior employees have first right of refusal.

If the employee requests to be released prior to working four (4) hours, the four (4)
hour minimum payment shall not apply.

If the Employer directs the release of an employee prior to the employee working
- four (4) hours, the employee shall receive the minimum four (4) hours payment.

An employee assigned to work may be reassigned to work a second facility/event/
performance during the scheduled hours of work of the original assignment without
an additional four (4) hour minimum. If reassignment results in assignment to a
lower-paid job title than in the original assignment, the emp|oyee will be paid at the
higher rate for the reassignment even though not performlng work at that level. For

- example, this means that an employee originally scheduled to work a Sonics game
who would have been assigned to a Door Attendant position, will be paid as a Door
Attendant if reassigned to another building or client as an Usher.

14.6 Effective upon the execution of this Agreement, when a temporary employee
exceeds the threshold for overtime pay as defined in subsection 14.2 of this Article
by at least two (2) hours, the employee shall be paid a maximum of six dollars
($6.00) as allowance for a meal.

In lieu of any meal cofnpensation as set forth within this Section, the City may, at
its discretion, provide a r_neal.

-—
\l

Any employee assigned the scheduling function or releted administrative work, or
wardrobe functions, shall be paid only for the actual hours worked. The same shall
apply to hearing tests required by the Employer.
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Any employee assigned to attend employee meetings or required training shall be
paid a minimum of two (2) hours unless the work/meeting is scheduled immedi-
ately prior to an event at which the employee is working, in WhICh case the em-
ployee shall be paid only for the actual hours worked.

Employees who are required by the City to work at least four (4) consecutive hours
and are required to remain visibly on duty at all times shall be entitled to one 15-
minute_ break for each-such four- (4) hour period.

Time worked beyond the time paid for by the minimum call pay will be rounded
upward to the next higher quarter hour and the pay for such work will reflect such
rounding. For example, if an employee works 12 minutes beyond the four (4) hour
minimum, he/she will be paid for 4.25 hours; if he/she works forty (40) minutes
beyond the four (4) hour minimum, he/she will be paid for 4 75 hours.

An employee injured on the job and required to leave the job site due to the injury
shall be compensated for-a four (4) hour minimum call, or for the number of hours

specifically scheduled for the employee for that assignment. In no event shall the

employee be compensated for more than eight (8) hours.

There shall be no pyramiding of overtime pay.
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ARTICLE 15 - GENERAL CONDITIONS

Failure to attend required training mey be subject to progressive discipline. When
feasible, Seattle Center will schedule multiple training sessions.

-
(2}
-

The City shall provide and clean uniforms on a reasonable basis when employees
are required to wear uniforms. The uniforms shall be the property of the City and.
shall be stored on the City's premises at the end of each employee's shift. The
Center shall have the right to replace or revuse any uniforms prowded

-
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15. The Union and the City hereby agree that a proper visual image of Seattle Center
employees to the public is essential, and, as such, employees are required to-wear
the appropriate uniforms and/or specific garments provided and other specified.
apparel.

The Center shall specify certain types and colors of garments employees are
required to provide and wear with the uniforms which are provided by the Center.
These garments shall be provided by employees at their own expense. Current
specified garments are: white shirt/blouse, black slacks/skirt, and black shoes. The
City recognizes the requirement to negotiate with the Union should the City choose-
to make changes in the garments employees are required to provide outside of the
basic garments and colors already described herein. The Center shall determine
whether the garments provided by the employee are presentable. Staff shall
adhere to-the guidelines relating to uniforms, clothing and personal appearance as
outlined in the Seattle Center's Admissions Operational Guidelines after approval
of the Labor Management Committee

—
~

154 Storage space for wearing apparel shall be provided by the City on the City's
premises; in addition, the City.shall, where appropriate, provide an attendant to
check out and in all wearing apparel provided by the City. The person performing
these duties may also work an event in some other capacity. Personal effects may
be stored in the area provided by the City for the storage of City-furnished wearing
apparel.

-
(@)}

15.5 Employee name plates shall identify employees by first name and last name initial
and employee number only or as otherwise agreed by the parties. Identification
cards shall not be used to gain access to a paid event unless the employee is

- assigned to work that event. Personnel who misuse their cards will be subject to
disciplinary action that may include dismissal.

Picture Identification cards may be issued and, if so issued, shall. be womn in a
conspicuous place by all employees within the bargaining unit.
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Employees shall pay the published rates for parking at Seattle Center lots but shall -

be eligible for parking discount privileges consistent with those offered to other

Seattle Center employees who pay for parking.

Seattle Center employees shall be permitted to bontinue to ride the Monorail
without charge provided such use is now limited to travel to start the employee's

work shift; travel on City business; travel on meal breaks or between split shifts;

and/or travel from work at the end of the employee's work shift. Seattle Center
employees may be required to provide proper identification and shall be required to
yield space to paying passengers.

Paychecks shall be mailed to the employee's designated address.

The Employer shall make available to employees working alone in a closed facility
a two-way radio which shall remain the property of the City. The Employer shall
make necessary rules and procedures for check-out and retum of radios.

This agreement shall represent all employee rights, pﬁvilegeé, and benefits
granted by the City to its employees. Unless specifically and expressly set forth in_
this Agreement, all rules, regulations, practices and benefits previously granted are

not in effect.

The Union and the City hereby agree that the City of Seattle Affirmative Action
program will be -adhered to in relatlon to the employees covered by this
Agreement. :

Where those duties covered by this Agreement are assigned to a different or new

classification, the Union will continue to be recognized as exclusive bargaining
representative for those duties.

A Door Attendant is one 'who controls the movement of people through doors or
gates, but is not required to prevent unauthorized entry into buildings or designated

areas through doors not designated as authorized entrances.

‘With respect to filling positions, the Center shall post opening notices for Usher

positions for seven (7) business days and all other position openings shall be
posted for the period designated by the Personnel Department for-such postings
for regular City positions. Postings shall be made in each room normally used by
Admissions Personnel in the Key Arena, McCaw Hall, as well as other locations as
determined by the Seattle Center Personnel Manager. Qualifications for
acceptance of application, if any, shall be included in the opening notice.

Employees must be specifically qualified by Seattle Center to work as Head Usher,
Assistant Head Usher, Door Attendant, Admissions Guard and Ticket Seller.
Current Head and Assistant Head Ushers, Admissions Guard and Ticket Sellers
shall remain on separate lists for each job title in the seniority order in which they
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15.15

were placed at the time of the signing of this agreement. Employees added to-
these lists after November 14, 1992, shall'be placed on the lists with a seniority
date reflective of such placement. Employees shall be notified within thirty (30)
calendar days of their selection for placement on these lists once the selection has
been made, or the Admissions Personnel Supervisor shall post a notice on bulletin
boards identifying those employees selected.

Provisional Placement: Newly hired intermittent employees and current employees

who apply and are determined to be qualified for placement on a seniority list for
any job title shall be placed on the seniority list on a provisional basis pending a fi-
nal review and determination of acceptable work performance. Such determination
shall be made by the Admissions Personnel Supervisor within one calendar year of
placement on a list or after completion of twenty (20) assignments, whichever oc- -
curs first. Removal from a list within this provisional placement penod shall not be
a proper subject for the grievance procedure hereln

Removal for a newly hired employee under this provision shall be deemed a
termination of employment. Newly hired intermittent employees terminated from
employment within the first 500 hours of employment shall not have the right to
grieve such action under the grievance and arbitration provisions herein.

References in this Agreement to time lines use the term “business days,” which
shall be defined as Monday through Friday except for City-designated holidays
normally observed on those days by City offices. A deadline which falls on such a
holiday will be extended to the next business day.

An employee who fails to-return a uniform, badge, and/or keys when required to do
so, including resignation or termination from employment shall have the
replacement cost deducted from his/her next paycheck.

Prior to and/or following an employee’s shift, and/or during an employee’s
breaks during a shift, an employee may make purchases at concession and
souvenir stands at all venues other than the Seattle Sonics and Seattle Storm.
Such purchases shall not be made by an employee during work time. Further,
delays caused by an employee who is engaging in a purchase during
authorized time shall not be accepted as a valid reason for an employee not
being able to begin work on time or extending an employee’s break beyond the
authorized time.

The City and the Union each reserve the right to re-open for negetiations the terms

.applicable to physically operating the new facilites where technological

advancements and permanent employee staffing of the facility may necessitate

~ changes to this contract.

Teamsters Local Union No. 117 —Admissions Personnel
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| 15.20 The Stage Door position at the McCaw Hall shall be stafféd by members of Public
Service and Industrial Employees, Local 1239, Security Officers. The interior back
stage - house entrance, shall be staffed by Admissions staff.

15.21 Transfer of Business or Business Interest - Prior to any sale or transfer of business
or business interest in Seattle Center, the City agrees to meet with the Union to
bargain the effects and/or impacts. that such transfer may have on the bargaining
unit members. The City shall notify the Unlon in as far in advance as possible so
as to’permit full discourse in the matter

Teamsters Local Union No. 117 - Admissions Personnel 29
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- ARTICLE 16 - DISPATCH PROCEDURES

16.1 Dispatch procedure i/ssues shall be addressed by the parties in a Memorandum of

Agreement signed by the Seattle Center Director and a desrgnated official of the
Union.

Disputes as to interpretation or allegations of violation of this memorandum shall
be raised for resolution in the labor-management process as provided for in the
collective bargaining agreement and shall not be a proper subject for consideration-
under the grievance and arbitration provisions of the agreement Issues left
unresolved may be referred by the partles toa medlatlon process.

Neither the procedures for dispatching and work assignments nor any provisions of
this Agreement shall serve to limit or define when the Center may assign work to
regular, part-time employees or when the Center may assign work to intermittent
employees. Seattle Center will not cancel a confirmed intermittent employee’s shift
for purposes of making an assignment to a regular, part-time employee unless
such cancellation is made on or before the second day prior to the day of the
scheduled shift. For example, a shift scheduled on a Friday must be canceled on
or before Wednesday. The Center will call the intermittent employee to cancel the
shift and will follow up the same day with a letter in the mail with a copy sent to the
Union. Should Seattle Center cancel a confirmed intermittent employee’s shift for
purposes of meeting the minimum weekly hours requirement of a regular
employee to-the shift within two (2) days of the event, the intermittent employee so
canceled will be entitled to two (2) hours “show time” pay for that event.

Employees may apply to voluntarily transfer from one facility seniority list to
another as openings occur. There will be no involuntary transfers.

In emergent situations in lieu of contracting out bargaining unit work the parties
agree to waive the facilities dispatch list procedure to allow for adequate staffing at
another Seattle Center venue. ’

The Employer will first ask for volunteers prior to making any mandatory
assignments.

Mandatory assignments will be done in reverse seniority order.

The dispatching function and job assignments will be made as outlined in Seattle
Center Work Assignment and Dispatching Procedures. Seattle Center or the
Union may propose changes in the procedures as deemed appropriate to assure
staffing needs are fulfilled in an efficient manner. The City will notify the Union of
proposed changes. The Union may call a labor-management meeting to discuss
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those changes and may request that the changes be delayed until the parties have
met. ‘
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ARTICLE 17 - TERMS AND CONDITIONS OF EMPLOYMENT FOR REGULARLY
APPOINTED, POSITIONS

NOTE: Articles 17 and 18 are applicable to regularly appointed positidns only.
The City reserves the right to hire employees into a regular fuII-tlme or
part-time positions. :

17.1 Work Schedules - Work schedules shall be set forth in advance to the extent

' possible. It is recognized, however, that given such hours are associated with
events at Seattle Center, changes may occur. Nothing herein shall be construed
to guarantee any employee a number of hours of work.

17.1.2 Hours of Work - For regular, part-time employees, an average work day shall be
four (4) or more hours and an average work week shall be twenty (20) or more
hours. Employees will be paid a minimum of four (4) hours, for any day on which
they are scheduled to work. The Seattle Center will endeavor to equitably
distribute hours of work among regular appointed employees with the
understanding that variances may occur due to the availability and skills of the
respective employees. Regular appointed scheduled hours shall be posted a
minimum of two (2) days prior to scheduling intermittent employees work hours.

17.1.3 'Regular employees shall have first priority to schedule up to forty (40) hours per
' week.

17.1.3 Overtime  All time worked by an employee for one promoter in excess of eight (8)
hours in one (1) day shall be compensated at the overtime rate of one and one-half
(1 '2) times the straight-time rate of pay, provided that the City has required that the
same employee(s) work the performances which take place in one (1) calendar day.

17.2.1 Employees who work in excess of forty (40) hours in any one (1) workweek shall
receive one and one-half (1 72) times the regular straight-time rate of pay for all
hours worked in excess of forty (40). It is agreed that the City has the right to
monitor all overtime and that, should an employee be scheduled to work an event
that would result in the employee working beyond forty (40) hours in a workweek,
the City will determine if such employee will work the event.

17.2.2 Overtime shall be paid at the overtime rate, or by mutual consent between the
employee and his/her supervisor, in compensatory time at the rate of one and one-
half (1 /2) hours for each hour worked.

17.3 A “workweek”, for purposes of determlnlng whether an employee exceeds forty
(40) hours per workweek, shall be a seven (7) consecutive day period of time
beginning on Wednesday and .ending on Tuesday except when expressly
designated by Seattle Center to begin and end on  different days and times from
the normal Wednesday through Tuesday workweek.
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17.3.2 Under normal operating circumstances, regular employees shall be offered

174

scheduled overtime hours of work prior to temporary employees. However, in
emergency or short timeframe circumstances (thirty-six (36) hours or less), the City
reserves the right to schedule employees from.either of the seniority pools in order

to meet business needs. '

Meal Period - Employees scheduled to work at least an eight (8) hour shift shall

17.5.

receive a meal period which shall normally commence no less than two (2) hours
nor more than five (5) hours from the beginning of the employee's shift. The meal
period shall be no less than one-half (1/2) hour nor more than one (1) hour in
duration and shall be without compensation.

Upon request of an employee and agreement by the Superwsor the shift may be
scheduled without a meal period. :

" Should an employee be required to work through the scheduled meal period and ‘

unable to reschedule the meal period some other time during the shift, all hours

worked shall be compensated. In no event will meal periods be scheduled at the
end of a shift. ' :

Rest Breaks - Employees who work at least a seven (7) hour shift shall receive a

Y

fifteen (15) minute rest break during the first four (4) hour period of their workday,
and a second fifteen (15) minute rest break during the second portion of their
workday. Employees shall be compensated at their prevailing wage rate for time
spent while on rest breaks.

Employees who work at least a four (4) hour but less than seven (7) hour shift shall
receive at least one fifteen (15) minute rest break during the shift.

Where work conditions require continuous staffing throughout a work shift the City
may, in lieu of the meal period and rest periods set forth within Sections 17.3 and
17 .4, provide a working meal period and working rest periods during working hours
without a loss in pay so that such: periods do not interfere with ongoing work
requirements.

Meal Reimbursement - When an employee is specifically directed by the City to

work two (2) hours or longer at the end of his/her normal work shift of at least eight
(8) hours, the employee shall be paid a maximum of six dollars ($6.00) as
allowance for a meal.

In lieu of any meal compensatlon as set forth within thls Sectlon the City may, at

its discretion, prowde a meal.

Compensatorv Time Off In Lieu Of Overtime Pay

17.8
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33

Effective through December 2007




(1) Compensatlon for overtime work, by mutual agreement of the Supervisor and
the employee, may be in compensatory time off in an amount equal to one
and one-half (1 1/2) times the number of hours worked.

2) Earned compensatory time may be scheduled off by mutual agreement of the
employee and hrs/her Supervisor. :

(3) The Department will develop a policy to determine the maximum amount of
- compensatory time that may be accumulated. Such policy may also set a
date or time period by which compensatory time will be used and if not used

that it will be paid for at the prescribed rate.

17.9  Employees in regularly funded positions shall be due all benefits as provided by
City personnel and benefit ordinances as cited in the Seattle Mun|C|paI Code
(SMC), Chapter 4, as now and hereafter amended to include:
(1) Vacatron SMC Section 4.34

Up to forty (40) hours of accmed vacatlon may be compensated in one
workweek.

(2) Sick Leave, SMC Section 4.24

No more than thirty (30) hours of sick leave may be compensated per week.
An employee unable to work a scheduled event due to iliness will be allowed
to choose whether to be compensated with sick leave or to accept other work
to make up the hours or to be compensated only for the hours worked.
However, if the hours will be less than twenty (20) in the week, the employee
must cover illness absence with accrued sick leave in order to maintain
insurance benefits.

(3) Funeral Leave, SMC Section 4.28

(4) Holidays, SMC Section 4.20.190, .200 and .210

The following days shall be recognized as paid holidays:

New Year's Day | January 1
Martin Luther King's Blrthday 3 Monday in January
President’s Day 3" Monday in February
Memorial Day ‘Last Monday in May
Independence Day July 4"
Labor Day : 1% Monday in September
Veteran’s Day November 11"

/ Thanksgiving Day 4" Thursday in November
Day After Thanksglvmg Day Day after Thanksgiving Day

Christmas Day _ December 25th
34 -
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First Personal Holiday
Second Personal Hohday

Whenever any paid holiday falls upon a Sunday, the foIIowmg Monday shall

be recognized as the paid holiday. Whenever any paid holiday falls upon a

Saturday, the preceding Friday shall be recognized as the paid holiday;

provided, however, paid holidays falling on Saturday or Sunday shall be

recognized and paid on those actual days (Saturday or Sunday) for

employees who are regularly scheduled to work those days. Payment shall
* be made only once per affected employee for any one holiday.

An employee who is required to work on a holiday shall be paid for the
holiday at his/her regular straight-time rate of pay - prorated based on the
hours worked in the pay period preceding the pay period of the holiday - and,
in addition, he/she shall receive one and one-half (1 ¥2) times his/her regular
straight-time hourly rate of pay for those hours worked on the holiday; or by
mutual agreement between the employee and the C|ty the employee may
receive one and one-half (1 /1/2) times those hours worked in the form of
compensatory time off to be taken at another mutually agreed-upon date..

To qualify for, holiday pay, City employees shall have been on pay status their
-normal workday before or their normal workday following the holiday,
provided, however, employees returning from non-pay leave who start work
the day after a holiday shall not be entitled to pay for the holiday precedlng
their first day of work.

Employees on pay status on or prior to February 12™ shall be entitled to use
the First Personal Holiday referenced above dunng that calendar year.
Employees on pay status on or pfior to October 1% shall be entitled to use the
Second Personal Holiday referenced above during that calendar year.

A Personal Holiday shall be used during the calendar year as a regular
holiday. Use of the Personal Holiday shall be requested in advance. When
the Personal Holiday has been approved in advance and is later canceled by
the City with less than a thirty (30) day advance notice, the employee shall
have the option of rescheduling the day or receiving holiday premium pay
which is the same rate as defined above for all time worked on the orlglnally
scheduled Personal Holiday.

N G) MedicaI/DentaI/Life Insurance, SMC Sections 4.56 and 4.60

Employees shall be eligible for benefits in the same manner as other City
employees except that such eligibility will not be established or continued

unless the employee is compensated for at least eighty (80) hours in a
calendar month.
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. . ' ‘

The parties agree to enter into the Memorandum of Agreement, dated
May 25, 2005, associated with the Tentative Agreement established
between the City and the Coalition of City Unions, which by reference is
incorporated herein.

The City shall provide medical, dental and vision plans (initially Group
Health, Aetna Traditional and Aetna Preventive as self-insured plans,
Washington Dental Service, Columbia Dental Service and Vision Services
Plan) for all regular employees represented by unions that are a party to
the Memorandum of Agreement established to govern the plans. Said
plans, changes thereto and premiums shall be established through the
Joint Labor-Management Health Care Committee in accordance with the
provisions of the Memorandum of Agreement established by the partles to
govern the functlonlng of said Committee.

(6) Retirement, SMC Section 4.36

In addition to the above referenced Seattle Municipal Code provision, the
parties agree to those provisions associated with retirement contained in
the Tentative Agreement established between the City and the Coalition
of City Unions, which by reference are incorporated herein.

(7) Industrial Injury and Insurance Benefits, SMC Section 4.44, as interpreted
and amended per the labor-management task force on Industrial Insurance.

(8) Leaves of Absence shall be requested and considered and approved (or not)
in the same manner as with other regular employees of Seattle Center.

Guidelines shall include state law and regulations and the City's Personnel
Rules. :

(9) - Layoff, SMC Section 4.04.220, and including eligibility to interview for vacant
positions in the same and other departments for which a laid-off employee is
qualified under the terms of the Project Hire Program.

17.10  Suspension and/or termination actions may be processed through the grievance
procedure for employees in regularly appointed positions. A regularly appointed

- employee covered by this Agreement must, upon initiating objections relating to
~ disciplinary action, use either the grievance procedure contained herein (with the
Union processing the grievance) or pertinent procedures regarding disciplinary
appeals under the City Personnel Ordinance including Civil Service procedures.
Under no circumstances may an employee use both the grievance procedure and
Personnel Ordinance procedures, including Civil Service procedures, relative to the
same disciplinary action. In the event both a contract grievance and a Civil Service
Commission appeal have been filed regarding the same disciplinary action, only
upon withdrawal of the Civil Service Commission appeal may the grievance be
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pursued under this contract grievance procedure. Such withdrawal must be made
within a timely manner so as to meet the grievance filing deadline herein.

17.11 A fund equivalent to thirty-four dollars ($34) per employee per year shall be
established. Such fund shall be administered by a bargaining unit labor-.
management committee for unbudgeted training, equipment and/or other job-
related needs. ' : ‘
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ARTICLE 18 - PROBATIONARY PERIOD AND TRIAL SERVICE PERIOD (APPLICABLE
TO EMPLOYEES IN REGULARLY APPOINTED POSITIONS ONLY)

NOTE: Articles 17 and 18 are applicable to regularly appointed positions only. The
City reserves the right to hire employees into a regular full-time or part-tlme
positions.

18.1 The_ following shall define terms used in this Article:

Probationary Period - A twelve (12) month period of employnwent following an
employee's initial regular appointment within the Civil Service to a position.

Regular Appointment - The authorized appomtment of an individual to a position in
the Civil Service.

Trial Service Period/Regular Subsequent Appointment - A twelve (12) month trial
period of employment of a regular employee beginning with the effective date of a
subsequent, regular appointment from one classification to a different classification
through promotion or transfer to a classification in which the employee has not
successfully completed a probationary or trial service period or rehire from a
Reinstatement Recall List to a department other than that from which the
employee was laid off.

Regular Employee - An employee who has successfully completed a twelve (12)
month probationary period and has had no subsequent break in service as
occasioned by quit, resignation, discharge for just cause or retirement.

Revert - To retum an employee who has-not successfully dompleted a trial service
period to a vacant position in the same class and former department (if applicable)
from which the employee was appointed.

Reversion Recall List - If no such vacancy exists to which the employee rnay
revert, he/she will be removed from the payroll and his/her name placed on a
Reversion Recall List for the class/department from which he/she was removed.

182 Prot)atlonar\} Period/Status of Employee - Employees who are initially appointed to
a position shall serve a probationary period of twelve (12) months.

A. The probatlonary period shall provide the department with the opportumty to
observe a new employee's work, to train and aid the new employee in
adjustment to the position, and to terminate any employee whose work
performance fails to meet the requ1red standards
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B. An employee shall become regular after having completed his/her
probationary period unless the individual is d|sm|ssed under provisions of
Section 18.3 and 18.3.1. ;

18.3 Probationary Period/Dismissal - An employee may be dismissed during his/her
probationary period after having been given written notice five (5) working days
prior to the effective date of dismissal. However, if the department believes the
best interest of the City requires the immediate dismissal of the probationary
employee, written notice of only one (1) full working day prior to the effective date

. of the dismissal shall be required. The reasons for the dismissal shall be filed wuth
- the Director of Personnel and a copy sent to the Unlon ‘

18.3.1 An employee dismissed during hisher probationary period shall not have the right
to grieve or arbitrate the dismissal. When proper advance notice of the dismissal
is not given, the employee may enter an appeal (for payment of up to five (5) days'
salary), which the employee would have otherwise received had proper notice
been given. If such a claim is sustained, the employee shall be entitled to the
appropriate payment of salary but shall not be entitled to reinstatement.

184  Trial Service Period - An employee who has satisfactorily completed his/her
probationary period and who is subsequently appointed.to a position in another
classification shall serve a twelve (12) month trial service period, in accordance
with Section 18.1. :

A. The trial service period shall provide the department with the opportunity to
observe the employee's work and to train and aid the employee in adjustment
to the position, and to revert such an employee whose work performance fails
to meet required standards. :

B. An employee who has been appointed from one classification to- another
classification within the same - or different department and who fails to
satisfactorily complete the trial service period shall be reverted to a vacant
position within that department and classification from which he/she was
appointed.

C. Where no such vacancy exists, such employee shall be given fifteen (15)
calendar days' written notice prior-to being placed on a Reversion Recall List
for histher former department and former classification and being removed
from the payroll. . '

D. An employee's trial service period may be extended up to three (3) additional
months by written mutual agreement between the department, the employee
. and the Union, subject to approval by the Personnel Director prior to
expiration of the trial service period.
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E. Employees who have been reverted during the trial service period shall not
have the right to appeal the reversion. '

F. The names of regular employees who have been reverted for purposes of
reemployment in their former department shall be placed upon a Reversion
Recall List for the same classification from which they were promoted or
transferred for a period of one (1) year from the date of reversion.

G. If avacancy is to be filled in a department and a valid Reversion Recall List -
for the classification for that vacancy contains the name(s) of eligible
employees who have been removed from the payroll from'that classification
and from that department, such employees shall be reinstated in order of
their length of service. The employee who has the most service shall be the
first reinstated.

H. An employee whose name is on a valid Reversion Recall List who accepts

' .employment with the City in the same job classification shall have his/her

. name removed from the Reversion Recall List. Refusal to accept placement

from a Reversion Recall List to a position the same, or essentially the same,

as that which the employee previously held shall cause an employee’s name

to be removed from the Reversion Recall List, which shall terminate rights to
reemployment under this Reversion Recall List provision.

I. A reverted employee shall be paid at the step of the range that he/she
normally would have received had he/she not been promoted or transferred. -

- 18.5 ~ Subsequent Appointments During Probationary Period or Trial Service Period - if a
probationary employee is subsequently appointed in the same classification from
one department to another, the receiving department may, with approval of the
Personnel Director, require that a complete twelve (12) month probationary period
be served in that department. If a regular employee or an employee who is still
serving a trial service period is subsequently appointed in the same classification
from one department to another, the receiving department may, with the approval

" of the Personnel Director, require that a twelve (12) month trial service period be
served in that department.

A. If a probationary employee is subsequently appointed to a different
classification in the same or different department, the employee shall serve a
complete twelve (12) month probationary period in the new classification. If a
regular employee is subsequently appointed to a different classification in the
same or different department, the employee shall serve a complete twelve
(12) month trial service period in the new classification.

B. Within the same department, if a regular employee is appointed to a higher
classification while serving in a trial service period, the trial service period for
the lower classification and the riew trial service period for the higher
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classification-shall overlap, provided that the higher and lower classifications
are in the same or a closely related field. The employee shall complete the
terms of the original trial service period and be. given regular status in the
lower classification. Such employee shall also be granted the rights normally
accruing to trial service for the remainder of the trial service penod in the
higher cIassnf cation.

C. Within the same department, if a probatlonary employee is regularly
appointed to a higher classification while serving in a probationary period, the
probationary period and the new trial service period for the higher
classification shall overlap provided the higher and the lower classifications -
are in the same or a closely related field. The employee shall complete the
term of the original probationary period and be given regular standing in the
lower class. Such employee shall also be granted the rights normally
accruing to trial service for the remalnder of the trial service period in the

_higher classification.

The probationary period ‘shall be equivalent to twelve (12) months of service
-following regular appointment. Occasional absences due to illness, vacations, jury
duty, and military leaves shall not result in an extension of the probationary period,
but upon approval of the Personnel Director, an employee's probationary period
may be extended so as to include the equivalent of a full twelve (12) months of
actual service where there are numerous absences.

-
o
(o))
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ARTICLE 19 - AMENDMENTS TO THE AGREEMENT

19.01  The Employer and the Union may mutually agree to amend this
Agreement.

19.02 Attachments and/or Amendments, Letters of Uhderstandlng, Letters of Agreement,

or Memoranda of Understanding or Memoranda of Agreement may be attached to
and shall be mcorporated in the Agreement by this reference. '
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ARTICLE 20 — SAVINGS CLAUSE

If an Article of this Agreement or any addenda thereto should be held invalid by operation of
law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
article should be restrained by such tribunal, the remainder of this agreement and addenda .
shall not be affected thereby, and the parties shall enter into immediate collective bargaining
negotiations for the purpose of arriving at a mutually satisfactory replacement for such

Article. 4 ' ’
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- ARTICLE 21 - ENTIRE AGREEMENT

The Agreement expressed herein in writing constitutes the entire Agreement between the
parties, and no oral statement shall add to or supersede any of its provisions.

The parties acknowledge that each has had the unlimited right and opportunity to make
 demands ‘and proposals with respect to any matter deemed a proper subject for collective
bargaining. The results of the exercise of that right are set forth in this Agreement.
Therefore, except as otherwise provided in this Agreement, each voluntarily and
unqualifiedly agrees to waive the right to oblige the other party to bargain with respect to
any subject or matter whether or not specifically referred to or covered in this Agreement.
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ARTICLE 22 - TERM OF AGREEMENT

All terms and provisions of this Agreement shall become effective upon signing by
both parties unless otherwise specified elsewhere in this Agreement and shall
remain in effect through December 31, 2007. Upon beginning negotiations for a
successor agreement, any modifications requested by either party shall be
presented at the first date mutually agreed upon to exchange opening proposals
and any modifications requested at a later date shall not be subject to negotlatlons

unless mutually agreed upon by both parties.

In the event that negotiations for a new Agreement extend beyond the anniversary

date of this Agreement, the terms of this Agreement shall remain in full force and

effect until a new Agreement is consummated or unless either party serves the
other party with ten (10) days' notification of intent to terminate the existing
Agreement.

. k . :
Signed this_\ > ¥ day of M““’ ¢ M“f‘ 2006

Teamsters Local Union No. 117 » TH'E CITY OF SEATTLE
Affiliated with the International Brotherhood - Executed under authority
Of Teamsters of Ordinance || 8%%

YA

Resolution ?,oq'z,‘-}'

Jo@ Williams, Secretary-Treasurer Gre/ga(ﬁ ickels, Mayor

\
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APPENDIX A
11

Intermittent/T empoféry Employee Hourly Rates of Pay
Effective December 29, 2004

Base Hourly Premium Pay Rates (Refer to Appéndix B)

Job Title o Rate 5% 10% 15% 20% 25%
Head 'Us;hér ..................... R — 1407 1477 ' 15A.48 16.18 16.88 17.59
Assistaht Head Usher ... 1200 1260 13.20 13.80 1.4.40 15.00
Ticket Seller - Reserved...........c..cocoeuen.... 1327 13.93 1460 15.26 | 15.92 16.59
Ticket Seller - General ...........cccoceevecreee. 10.66 -1 1.19 1 1-.73 12.26 1279  13.33
USHET ..t 7.53 7.91 .

Rate effective for new hires for their first 520 hours of employment
Usher........ et ettt 8.94 9.39 9.83 | 10.28 1073 11.18
Rate effective after first 520 hours of employment
D_o’or' Attendant/Splitter..... et 9.88 10.37 : 1087 1136 11 .86 12.35
AdMiSSIons GUArd........cccccccccrrririrsccnese 1122 1178 1234 1200 1346  14.03

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant
function shall be paid at the rate of Assistant Head Usher while so assigned.

Regular Employée Titles and Hourly Rates of Pay
Effective December 29, 2004 .

Entry 1040 3120 5200 7280

Job Classification -hours hours hours hours hours
Admissions Employee....................... ............... N 11.84 1230 12.78 13.28 13.28
HEAA USNET ...ovveeeoeeeeeeeeeeeeeeoeeemeeneenemseseseeeseneeeneees 1448 1503 1557 1621 16.80
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1.2

Intermittent/T emporary Employee Hourly Rates of Pay
Effective December 28, 2005

- Base Hourly Premium Pay Rates (Refer to Append'ix B)
Job Title - Rate 5% 10% 15% 20% 25%

Head Usher.......?........; .............. s 14.39 15.1_1 1583 16.55 17.27  17.99
Assistant Head USher ..............cooooooero... 1 228 1289 1351 1412 1474 1535
Ticket Seller - Reserved.............. e 13.58 14.26 1494 1562 1630 16.98
Tigket Sellef -General................... rrrerranaen 10.91 1146  12.00 12.55 13.09 13.64
USDEr ..ooeeeeeeesseres S 770 809 ‘ |

Rate -effectiye for new hires for their first 520 hours of employment
Usher ............................. 9.15 9.61 10.07 10.52 10.98 11.44
Rate effective after first 520 hours of employment ‘
Door Attendant/Splitter.....................ccc.c... 10.11  10.62 1112 1163 1213 1264 °
.Adn.wissions Guard......ccccoveen.e. e 1148 12.05 1263 1320 13.78 1435

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant
function shall be paid at the rate of Assistant Head Usher while so assigned.

Regular Employee Titles and Hourly Rates of Pay
Effective December 28, 2005

Entry 1040 31200 5200 7280

~ Job Classification ' hours _hours - hours hours - hours
Admissions EMPIOYEe............ccecuriniiiiniiiiieien, 1211 1258 - 13.07 1389 13.59
HEAA USNET. ..o 14.81 15.38 15.93 16.58 17.19ﬁ
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1.3

Intermittent’Temporary Employee Hourly Rates of Pay
Effective December 27, 2006

Base Hourly Premium Pay Rates (Refer to Appendix B)

Job Title Rate 5% 10%  15%  20%  25%
Head Usher ....................... 14.88 1562 16.37.‘ 1711 1786 18.60. |
As_éistant Head Usher ......ccoceecenneccenne. 1270  13.34. 13.97 14.61 | 15.24 1588
Ticket Seller - Resérved ....... et 14.04 1474 15.44 ) 16.15 16.85 17.556
Ticket Seller - General ........ SRR 1128 11.84 1241 1297 . 1354 | 14.10
USHEr ... 7.96 ‘8.36

Rate effective for new hires for their first 520 hours of employment
Usher.....ccoovenevvieienne, ettt 9.46 9.93 1041 1088 11.35 11.83
Rate effective after first 520 hours of employment
Door Attendant/SpI&ter ............................... 1045 10.97 1150 1202 1254 | 13.06
Admissions Guard.............ccceeeeeerecerrernenns 11.87 12.46 13.06 1365 14.24 14.84

Wardrobe Attendant - An Usher designated by Seattle Center to perform the wardrobe attendant
function shall be paid at the rate of Assistant Head Usher while so assigned.

Regular Employee Titles and Hourly Rates of Pay
. Effective December 27, 2006

: Entry 1040 3120 5200 7280
Job Classification hours hours hours hours hours

Admissions Employee...........cccccueeenennen. TR s 1252  13.01 13.51 14.05 14.05
HEAA USNET. ..o 1531 1590 1647 1744 17.77
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APPENDIXB

\

All employees covered by this agreement who are "temporary employees" as that term is
defined by City Ordinance are eligible for the following premium pay and benefit options
and are subject to the terms and conditions herein not otherwise conflicting with other
provisions of the Contract. Where the provisions in Personnel Rule 11 do not conflict
with the expressed provisions of this Agreement, the Personnel Rule 11 shall apply
and be subject to the grievance procedure as provided for in Article 6.

1. The terms temporary employee and temporary worker shall be deflned to include
both temporary and less than half time employees and means a person who is
employed in: : :

1.1 An mtenm a33|gnment(s) of up to one (1) year to a vacant regular posrtlon
to perform work associated with a regularly budgeted position that is
temporarily vacant and has no incumbent; or

1.2 An interim assignment for short-term replacement of a regular employee
of up to one (1) year when the incumbent is temporarily absent; or

1.3 A short-term assignment of up to one (1) year, which may be extended
beyond one (1) year only while the assignment is in the process of being
converted to.a regular position, to perform work that is not ongoing regular
‘work and for which there is no regularly budgeted position; or

1.4 A less than half-time assignment for seasonal, on-call, intermittent ¢ or.
-regularly scheduled work that normally does not exceed one thousand forty -

(1040) hours in a year, but may be extended up to one thousand three
hundred (1300) hours once every three (3) years and may also be
extended while the assignment is in the process of bemg converted to a
regular position; or

1.5 A term-limited assignment for a period of more than one but less than
three (3) years for time-limited work related to a specific project, grant or
other non-routine substantial body of work, or for the replacement of a
regularly appointed employee when that employee is abseht on long-term
disability time loss, medical or military leave of absence.:

2! Temporary workers in the following types of assignments shall cease receiving
premium pay at the time indicated and begin receiving wage progression and
benefits as provided in SMC 4.20.055 D: .

2.1 Interim and short term assignments after one thousand forty (1,040) regular
straight time hours for the remainder of the assignment unless the
Personnel Director determines that the assignment will terminate so
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|mm|nently that the benefits package would be of minimal value to the
worker.’ ! '

2.2Term- limited asmgnments starting with the first day and for the duration of
the assignment.-

2.3 Any assignment that the appointing aLuthority has proposed be converted to
regular position authority regardless of the number of hours worked.

3. Premiums Applicable Only to City of Seattle Temporary Employees Who Are Not In

- Benefits-Eligible Assignments - Each employee employed in positions covered by

this agreement shall receive premium pay as hereinafter set forth based upon the

corresponding number of cumulative non-overtime hours worked by the employee
unless the employee is in a beneﬂts-eligible assignment:

0001st hour through 0520th hOUF........cvovevueiuriercrnerrermeeees 5% premlum pay
0521st hour through 1,040th hour...........c..cconeeinnnrreeniennn. 10% premium pay
1,041st hour through 2,080th hour............ccoeverevees v 15% premium pay (If an employee worked 800 hours or

more in' the previous twelve [12] months, they shall
receive twenty percent [20%] premium pay.) .

2,081sthour +.... e 20% premium pay (If an employee worked eight hundred
: ' [800] hours or more in the previous twelve [12] months,
they shall receive twenty-five percent [25%] premlum

pay.)

The appropriate percentage premium payment shall be applied to all gross eamings.

4, Once a temporary employee reaches a given premium level, the premium shall not
be reduced for that employee as long as the employee continues to work for the City
‘without a voluntary break in service as set forth within paragraph 10 below. Non-
overtime hours already worked by an existing employee shall apply in determining
the applicable premium rate. In view of the escalating and continuing nature of the
premium, the City may require that an-employee be available to work for a minimum
number of hours or periods of time during the year.

- 5. The premium pay in paragraph 3 does not include either increased vacation pay due
to accrual rate increases or the City's share of any retirement contributions. Any
increase in a temporary employee's vacation accrual rate percentage shall be added
on to the premium pay percentages for the employee to whom it applies.

6. Medlcal, Dental and Vision Coverage to Temporary Employees Who are not in
Benefits-Eligible Positions — Once a temporary employee has worked at least
one thousand forty (1,040) cumulative non-overtime hours and at least eight
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hundred (800) non-overtime hours or more in the previous twelve (12) months,
the employee may within ninety (90) calendar days thereafter elect to participate
in the City’s medical, dental and vision insurance programs by agreeing to pay
‘the required monthly premium. To participate, the temporary employee must
agree to a payroll deduction equal to the amount necessary to-pay the monthly
health care premiums, or the City, at its discretion, may reduce the premium pay
of the employee who chooses this option in an amount equal to the insurance
premiums. The temporary employee must continue to work enough hours each
month to pay the premiums and maintain eligibility. After meeting the
requirements stated in this Section, a.temporary employee shall also be allowed
to elect this option during any subsequent open enroliment period allowed
regular employees. An employee who elects to participate in these insurance
programs and fails to make the required payments in a timely fashion shall be
dropped from City medical, dental and vision coverage and shall not be able to
participate again while employed by the City as temporary unless he or she is
converted from receiving premium pay to receiving benefits. If a temporary
employee s hours of work are insufficient for their pay to cover the insurance

. premium, the temporary employee may, on no more than one occasion, pay the

difference, or self-pay the insurance premlum for up to three (3) consecutive
months.

7.  Holiday Work

7.1. For Non-Benefits-Eligible Temporary Employees
A temporary employee who works on any of the specific calendar days
designated by the City as paid holidays shall be paid at the rate of one .
and one-half (1)2) times his/her regular straight-time hourly rate of pay for
hours worked during his/her scheduled shift. When a specific holidays
falls on a weekend day and most regular employees honor the holiday on
the preceding Friday or following Monday adjacent to the holiday, the
holiday premium pay of one and one-half (112) times the employee’s
regular straight-time rate of pay shall apply to those temporary
employees who work on the weekend day specified as the holiday.

7.2. Benefits-Eligible Temporary Employee Holiday Pay. A temporary
employee shall be compensated at his or her straight-time rate of pay for
‘all officially recognized City holidays that occur subsequent to the
‘employee becoming eligible for-fringe benefits, for-as long as he or she
remains in such eligible assignment.

7.2.1.To qualify for holiday pay, the employee must be on active pay
status the normally scheduled workday before or after the
holiday as provided by Section 17.9.4.

- 7.2.2. Officially recognized City holidays that fall on Saturday shall
~ be observed on the preceding Friday. Officially recognized
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City holidays that fall on Sunday shall be observed on the
following Monday. [f the City’s observance of a holiday falls
on a temporary employee’s normal day.off, he or she shall be
eligible for another day off, with pay during the same work
week. A :

7.2.3. Temporary employees who work less than eighty (80) hours
per pay period shall have their holiday pay pro-rated based on
the number of straight-time hours compensated during the
preceding pay period. '

7.2.4.A temporary employee shall receive two (2) personal holidays
immediately upon becoming eligible for fringe benefits,
provided he or she has not already received personal holidays
in another assignment within the same calendar year.

-7.2.5.Personal holidays cannot be carried over from calendar year
to calendar year, nor can they be cashed out.

7.2.6.A temporary employee must use any personal holidays before
his or her current eligibility for fringe benefits terminates. If an
employee requests and is denied the opportunity to use his or
her personal holidays during the eligibility assignment, the
employing unit must permit him or her to use and be
compensated for the holidays immediately following the last
day worked in the assignment, prior to termination of the
assignment. '

8. A temporary employee who is scheduled to work regularly or on and off ‘
- throughout the year and who has worked two thousand eighty (2080) cumulative

non-overtime hours without a voluntary break in service and who has also
worked eight hundred (800) non-overtime hours or more in the previous twelve
(12) months, may request an unpaid leave of absence not to exceed the amount
of vacation time he/she would have earned in the previous year if he/she had not
received vacation premium pay in lieu of annual paid vacation. Where such
requests are made, the timing and scheduling of such unpaid leaves must be
agreeable to the employing department. The leave shall be handled in a manner
similar to the scheduling of vacation for regular employees. This provision shall
not-be applicable in cases where a temporary employee accrues vacation time
rather than premium pay as set forth within paragraph 10.

9. Premium pay set forth within paragraph 3 shall be in lieu of the base level of vacation
and all other fringe benefits, such as sick leave, holiday pay, funeral leave, military
leave, jury duty pay, disability leave, and medical and dental insurance, except as
otherwise provided in this appendix.
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- 10.

1.

12.

13.

14.

15.

The City may, at any time after ninety (90) calendar days' advance notifi cation to and
upon consultation with the Union, provide all fringe benefits covered by the premium
pay set forth within paragraph 3 to all or some groups (departmental or occupational)
of employees to the same extent that they are available to regular employees within
the same group, and in such event the premium pay provision in paragraph 3 shall
no longer be applicable to that particular group of employees. The City, at its
discretion, may also after ninety (90) calendar days' advance notification to and upon
consultation with the Union, provide paid vacation and/or sick leave benefits to all or
some groups (departmental or occupational) of employees to the same extent that
they are available to regular employees without providing other fringe benefits and in
such event the premium pay in paragraph 3 shall be reduced by a percentage
amount equivalent to the value of vacation and/or sick leave benefits. The applicable.
amount for base-level vacation shall be recognized as four point eight one percent
(4.81%) which could be higher dependent upon accrual rate increases. The
applicable amount for base-level sick leave shall be four point six percent (4.6%).
The City shall not use this option to change to and from premiums and benefits on

-an occasional basis. The City may also continue to provide benefits in lieu of all or

part of the premiums in paragraph 3 where it has already been doing so and it may
in such cases reduce the premium paid to the affected employees by the applicable
percentage. p

A temporary employee who is assigned to a benefits eligible assngnment’wnl
receive fringe benefits in-lieu-of premlum pay until the asmgnment is converted
or terminated. '

The premium pay provisions set forth within paragraph 3 shall apply to cumulative
non-overtime hours that occur without a voluntary break in service by the employee.

-A voluntary break in service shall be defined as quit, resignation, service retirement

or failure to return from an unpaid leave. If the employee has not worked for at least

one (1) year (12 months or 26 pay periods) it shall be presumed that the employee’s
break in servuce was voluntary.

A temporary employee who has worked one thousand and forty (1 040) straight-
time hours and is receiving benefits from the City may by mutual agreement be -

-allowed to accrue compensatory time if the work unit in which the temporary

employee is assigned has a practice/policy of accruing compensatory time.
Scheduling compensatory time shall be by mutual agreement with the .
supervisor. If the temporary employee does not use his or her accrued
compensatory time prior to the termination of the benefits eligible assignment,
the compensatory time will be cashed out upon termination of the assignment.

A temporary employee who receives fringe benefits in-lieu-of premium pay may
be eligible for the sick leave transfer program.

The City may work temporary employee beyond one thousand forty (1,040)
regular hours within any twelve (12) month period: provided however, the City
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shall not use temporary employees to supplant regular positions. The City shall
not assign or schedule temporary employees (or fail to do so) solely to avoid
accumulation of regular hours that would increase the premium pay provided for
in Section 3, or solely to avoid consndenng creation of regular positions.

~16.  In the event that an interim assignment of a temporary ‘employee to a vacant

regular position accrues more than one thousand five hundred (1500) hours or
accumulates hours in eighteen (18) or more consecutive pay periods, the City
shall notify the union that a labor-management meeting shall take place within
“two weeks for the purpose of discussing the status of filling the vacant position
prior to one (1) year.

17. A temporary employee who has worked in excess of five hundred twenty (520)
regular hours and who is appointed to a regular position without a voluntary
break in service greater than thirty (30) days shall have his/her time worked
counted for purposes of salary step placement (where appropriate) . In addition,
a temporary employee who is in a term-limited assignment shall receive service
credit for layoff purposes if the employee is immediately hired (within thirty (30)
business days without a break in serwce) into the same job title and position
after the term is completed.

18. Temporary employees covered by this Agreement who have worked for the City
for one thousand forty (1,040) hours, without a break in service are eligible to
apply for all-positions advertised internally.
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APPENDIX C

4

The City“of Seattle énd Teamsters Local Union No. 117 agree to the following:

If, during the term of the Agreement between the City of Seattle and Teamsters Local
Unien No. 117 for the Seattle Center Admissions, effective January 1, 2005 through
December 31, 2007, the Seattle Center successfully completes a contract (which
contains a provision for revenue sharing) with the Seattle International Film Festival

(SIFF) for the use of the Nesholm Lecture Hall, the partles shall institute the foIIowmg
provisions:

. Nonproflt events at the Nesholm Lecture Hall shall utilize no less than one (1)
bargaining unit member in the classification of Door Attendant, or a higher
classification. Non-profit promoters shall have the option of utilizing up to four (4)
volunteers per event to staff Nesholm Lecture Hall (in addition to the paid
bargaining unit member(s); and

o The thirty-four dollars ($34;00) per year payment for each regular employee
provided for_in' Section 17.10 of the Labor Agreement shall be eliminated; and

e The City shaII provide a fifth (5"‘) wage step to the job title, Admissions Employee
(RAE), which shall equal four percent (4%) above the fourth (4™) step of the RAE
wage scale. Those incumbents at the fourth (4™) step shall be ellglble to be
placed at the new fifth step, provided that they have actual service* of two

“thousand and eighty eight (2,088) hours in the fourth (4"‘) step at the time of
implementation of this provision. - Incumbents who have served more than two
thousand and eighty eight (2,088) hours shall be placed into the new fifth (5%)
step upon implementation; and

e Sections 14.6 and 17.6 of the Labor Agreement shall be amended to reflect that
the meal allowance for overtime work shall be increased to ten dollars ($10. OO)
per meal.

*Actual service for'purposes of this secﬁon shall be defined in
terms of one month's service for each month of full-time
employment, including paid absences.

These provisiens shall take effect upon the date that SIFF moves into the facilities at
Nesholm Lecture Hall. All other terms and conditions of the Labor Agreement shall
remain in full force and effect. :
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ATTACHMENT A

MEMORANDUM OF AGREEMENT
By and Between the City of Seattle
: and
Teamsters Local No. 117, Admissions Personnel - _
(Seasonal Regular Admissions Employees at Seattle Center)

- Consistent with the Glaser settlement and in the interests of Teamsters, Local 117 and -
the Seattle Center, the parties agree that certain Regular Admissions Employees
(RAEs) may be placed on “seasonal-leave” due to a reduction of available hours of
work. The “seasonal-leave” may take place sometime on or around mid-April or other
appropriate date to coincide with the end of the Seattle Supersonic’s season.

RAEs who are placed on “seasonal-leave” pursuant to this Memorandum of Agreement:

e Shall be eligible to receive unemployment benefits during their “seasonal-leave”
~in accordance with the law.

e May be brought back to work events at the Seattle Center in their RAE positions
for a limited number of hours during their “seasonal-leave” and in such cases.
may become eligible to receive City-paid benefits during the appropriate period
of time only to the extent where their scheduled hours of work meet existing
eligibility thresholds as provided for by the labor agreement and ordinance.

» Shall be scheduled to return to work and therefore end their “seasonal-leave” on
or around early October, or other appropriate date to coincide with the beginning
of their Seattle Supersonic’s season, or other increase in regular work demand:
and best efforts will be made to schedule in such a way as to maximize their
eligibility for resuming City-paid benefits as soon as possible.
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ATTACHMENT B

~ Letter of Agreement on
On-the-Job Training and Work Out-of-Classification
By and Between
The City of Seattle, Seattle Center
~ And The _
international Brotherhood of Teamsters, Local 117

This letter shall serve to document the conversations we have had regarding the
aforementioned subjects. It is understood and agreed as follows:

On_the Job Tramlnq - The Clty may establish on-the-job training program(s) in a
different classification and/or within another bargaining unit for the purpose of providing
individuals an opportunity to compete and potentially move laterally and/or upwardly
into new career fields. Prior to implementation of such a program(s) relative to"
bargaining unit employees, the City shall discuss the program(s) with the Union. The
issue of bargaining unit jurisdiction and/or salary shall be a proper subject for
negotiations at that time upon the request of either party.

Work Out of Classification - An employee who is worked out of classification or who is
promoted on an interim basis from a classification falling under this bargaining unit to
another bargaining unit shall remain under the jurisdiction of this bargaining unit until
such time as his/her promotlon becomes permanent.
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ATTACHMENT C

RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE, SEATTLE CENTER
AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117

Because it is difficult to recruit and employ Ushers for the f rst 520 hours of employment
at the lower entry rate because of the tight labor market and resulting shortage of
available personnel, the parties hereby agree that Seattle Center Department may
hereby waive the use of the first step and employ current or newly hired ushers at the
higher rate during the first 520 hours of employment and thereafter. Those who are
currently employed at the lower entry rate and have not completed the 520 hours of
employment shall be assigned the higher rate at the beginning of the pay penod
immediately following the effectlve date of this letter. - .
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ATTACHMENT D |

 RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
- THE CITY OF SEATTLE, SEATTLE CENTER
| AND THE |
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117

The parties agree that Admissions Personnel at the Seattle Center who leave
temporary employee status for regular appointment and later return from regular
appointment to temporary employee status without a break in paid status shall retain
the premium pay level they previously had as a temporary employee. '
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ATTACHMENT E

RENEWAL OF LETTER OF AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE, SEATTLE CENTER
AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 117
RESIGNATION AND TRANSFER

If at any time an Intermittent Seattle Center Admissions employee chooses to transfer
from the Admissions Unit to another City department or Seattle Center Unit and they
find they would like to return to Seattle Center Admissions, they may retain their
seniority in the Admissions work list if they return within ninety (90) days of their
transfer. If they resign from the City of Seattle or decide to return after ninety (90) days,
they will be required to reapply for employment. If rehired, they will be placed at the
bottom of seniority on the work list. (Application of these provisions has no effect on
retention of premium pay level or beginning again at the first premium pay level.)
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STATE OF WASHINGTON - KING COUNTY

--§8.

204212 No.
CITY OF SEATTLE,CLERKS OFFICE

Affidavit of Publication

The undersigned, on oath states that he is an authorized representative of The Daily Journal of
Commerce, a daily newspaper, which newspaper is a legal newspaper of general circulation and it is now
and has been for more than six months prior to the date of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seattle, King County, Washington, and it is now
and during all of said time was printed in an office maintained at the aforesaid place of publication of this
newspaper. The Daily Journal of Commerce was on the 12™ day of June, 1941, approved as a legal

newspaper by the Superior Court of King County.

The notice in the exact form annexed, was published in regular issues of The Daily Journal of
Commerce, which was regularly distributed to its subscribers during the below stated period. The annexed

notice, a
CT:30929 TITLE ONLY
was published on

11/06/06

The amount of the fee charged for the foregoing publication is the sum of $ 27.60, which amount
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