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Mark McDermott/David Bracilano
PERS Local 117 Warehousers and CSOs 2005-07 RES

September 12, 2006
Version # 1

RESOLUTION 30 ) 4

A RESOLUTION authorizing the Mayor to sign and/or execute a collective bargaining
agreement by and between the City of Seattle and the International Brotherhood of
Teamsters, Local 117 - Community Service Officer and Evidence Warehouser units to be
effective through December 31, 2007.

WHEREAS, a collective bargaining agreement between the City of Seattle and the International
Brotherhood of Teamsters, Local 117, as the representative of the Community Service
Officer and Evidence Warehouser units, expired as of December 31, 2004; and

WHEREAS, collective bargaining between the City of Seattle and the International Brotherhood
of Teamsters, Local 117 - Community Service Officer and Evidence Warehouser units as
a part of the Coalition of City Unions, has led to an agreement concerning wages, health
care benefits, retirement benefits and other conditions of employment as specified in the
collective bargaining agreement that are consistent with the Coordinated Bargaining

Tentative Agreement or with Ordinance 121885 authorizing a military wage supplement;
and

WHEREAS, Ordinance No. 121888 conditiohally authorized the Mayor to sign and/or execute
collective bargaining agreements that are consistent with the Coordinated Bargaining
Tentative Agreement attached to that ordinance, and Ordinance No. 121885 authorized
the Personnel Director to provide a wage supplement for employees mobilized by the
United States Armed Forces for active military service; NOW, THEREFORE,

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SEATTLE, THE

MAYOR CONCURRING, THAT:

Section 1. As requested by the Personnel Director and recommended by the Mayor, the

Mayor is hereby authorized for and on behalf of the City of Seattle to sign and/or execute the

Agreement by and between the City of Seattle and Teamsters, Local Union No. 117 Evidence

Warehouser Unit and Community Service Officer Unit to be effective through December 31,

2007, substantially in the form attached hereto as Attachment 1, provided that the collective

Form last revised on 7/17/06 Al
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Mark McDermott/David Bracilano
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September 12, 2006
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bargaining agreement has been ratified by the Union which is a party to the agreement being
signed.
Adopted by the City Council the 15 day of 65@\@«(}#\ , 2006, and signed by me in

) . h
open session in authentication of its adoption this 25 day of ipkm(@ , 2006.

[

Ppésideft oftRe City Council
THE MAYOR CONCURRING:
GregoryT7. ickels, Mayor
Filed by me g (Qg E  ,2006.

C erk
(Seal)

Attachments:

Attachment 1: Agreement by and between the City of Seattle and Teamsters Local Union No.
117 Evidence Warehouser Unit and Community Service Officer Unit

Form last revised on 7/17/06 2
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AGREEMENT
by and between
THE CITY OF SEATTLE
and
TEAMSTERS LOCAL UNION No. 117
EVIDENCE WAREHOUSER UNIT
and

COMMUNITY SERVICE OFFICER UNIT

Effective January 1, 2005 through December 31, 2007

Attachment 1
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1.1

1.11

ARTICLE 1 - NONDISCRIMINATION

The City and the Union shall not unlawfully discriminate against any
employee by reason of race, creed, age, color, sex, national origin,
religious belief, marital status, sexual orientation, political ideology,
ancestry, or the presence of any sensory, mental or physical handicap,
unless based on a bona fide occupational qualification reasonably

necessary to the operations of the City. Allegations of discrimination .
shall not be a proper subject for the grievance procedure herein, but -

may instead be addressed by a charge with the appropriate human
rights agency.

Wherever words denoting a specific gender are used in this
Agreement, they are intended and shall be construed so as to apply
equally to either gender.

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units

Effective through December 31, 26042007
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2.1

211

21.2

213"

214

215

216

ARTICLE 2 - RECOGNITION, BARGAINING UNIT, AND
TEMPORARY EMPLOYMENT

The City recognizes the Union as the exclusive collective bargaining
representative for the purpose stated in Chapter 108, Exira Session
Laws of 1967 of the State of Washington, for employees employed
within the bargaining unit defined in Appendix "A" and "B" of this
Agreement. For purposes of this Agreement and the bargaining unit
described herein, the following definitions shall apply:

The term “"employee" shall be defined to include probationary
employees, regular employees, full-time employees, part-time
employees, and temporary employees not otherwise excluded or
limited in the following Sections of this Article.

The term "probationary employee" shall be defined as an employee
who is within his/her first twelve (12) month trial period of employment
following his/her initial regular appointment within the Civil Service.

The term "regular employee"” shall be defined as an employee who has
successfully completed a twelve (12) month probationary period and
who has had no subsequent break in service as occasioned by quit,
resignation, discharge for just cause, or retirement.

The term "full-time employee” shall be defined as an employee'who
has been regularly appointed and who has a usual work schedule of

-forty (40) hours per week.

The term "part-time employee" shall be defined as an erhployee who
has been regularly appointed and who has a usual work schedule

averaging at least twenty (20) hours, but less than.forty (40) hours per
week. -

The terms temporary employee and temporary worker shall be defined
to include both temporary and less than half time employees and
means a person who is employed in:

a. _An interim_assignment(s) of less than one (1) vear to a
vacant reqular position to perform work associated with a
reqularly budgeted position that is temporarily vacant and
has no incumbent; or

b. An interim assignment for short-term replacement of a
reqular employee of less than one (1) vear when the
incumbent is temporarily absent: or

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units

Effective through December 31, 20042007
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21.7

| 2.2.1

c. A short-term assignment of less than one (1) year, which
may be extended beyond one (1) year only while the
assignment is _in _the process of being converted to a
reqular_position, to perform work that is not ongoing
regular work and for which there is no reqularly budgeted
position; or

d. A less than half-time assignment for seasonal, on-call,
- intermittent_or _regularly scheduled work that normally
does not exceed one thousand forty (1040) hours in a
year, but may be extended up to one thousand three
hundred (1300) hours once every three (3) years and may
also be extended while the assignment is in the process of
being converted to a regular position; or

e. A term-limited assignment for a period of more than one
(1) _but less than three (3) years for time-limited work
related to a specific project, grant or other non-routine
substantial body of work, or for the replacement of a
reqularly appointed employee when_ that employee is
absent on long-term disability time loss, medical or military
leave of absence.

The term "interim basis" shall be defined as an assignment of an
employee or employees to fill a vacancy in a budgeted position for a
short period while said position is waiting to be filled by a regularly
appointed employee.

Temporary employees shall be exempt from all provisions of this
Agreement except Sections 2.2; 2.2.1; 2.2.2; 2.2.2.1; 2.2.2.2; 2.2.3;
2.24; 225 (only applies if Temporary Employees are benefited);
2.26;227;228;22.9; 2.2.10; 2.211-2.242;: 4.1.1; 6.2, 6.2.1; 6.16;
16.1; 16.1.1; 16.2; 16.123; 16.12.13; 16.12.23; 16.12.33 and Article 5;
provided, however, temporary employees shall be covered by the
Grievance Procedure solely for purposes of adjudicating grievances
relating to Sections identified within this Section.

Temporary employees who are not in_benefits-eligible assignments
shall be paid for all hours worked at the first pay step of the hourly
rates of pay set forth within the Appendix covering the classification of
work in which he/she is employed._Temporary employees who are in a
benefits-eligible assignment shall receive step increases consistent
with Article 10.3.1., 10.3.2. and 10.3.3.

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units

| Effective through December 31, 206042007
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222 Premiums Applicable Only To City Of Seattle Temporary Employees --
Each temporary employee shall receive premium pay, as hereinafter
set forth, based upon the corresponding number of cumulative non-
overtime hours worked by the temporary employee:

0001st hour through 0520th hour... 5% premium pay
0521st hour through 1,040th hour.. 10% premium pay

1,041st hour through 2,080th hour.  15% premium pay (If an employee
worked 800 hours or more in the
previous twelve [12] months, they
shall receive 20% premium pay.)

2,081sthour +......ccoocvvvieiiiiiiiienes 20% premium pay (If an employee
worked eight hundred [800] hours
or more in the previous twelve [12]
months, they shall receive 25%
premium pay.)

The appropriate percentage premium payment shall be applied to
all gross earnings.

2221 Once a temporary employee reaches a given premium level, the
premium shall not be reduced for that temporary employee as long as
the employee continues to work for the City without a voluntary break
in service, as set forth within Section 2.2.8. Non-overtime hours
already worked by an existing temporary employee shall apply in
determining the applicable premium rate. In view of the escalating and
continuing nature of the premium, the City may require that a
temporary employee be available to work for a minimum number.of
hours or periods of time during the year.

2.2.2.2 The premium pay in Section 2.2.2 does not include either increased
vacation pay due to accrual rate increases or the City's share of any
retirement contributions. Any increase in a temporary employee's
vacation accrual rate percentage shall be added on to the premium
pay pergentages for that employee to whom it applies.

223 Femporary-Employee-Medical-and-Dental-Eligibility—Medical, Dental
- and Vision Coverage to Temporary Employees Who Receive Premium

Pay - Once a temporary employee has worked at least one thousand

forty (1,040) cumulative non-overtime hours and at least eight hundred

(800) non-overtime hours or more in the previous twelve (12) months,

the employee hefshe-may, within ninety (90) calendar days thereafter,

elect to participate in the City's medical, _and—dental and vision

Teamsters, L117, Evidence Warehouser and

Community Service Officer Units

Effective through December 31, ; 2007 6
‘ Attachment 1




224

225

insurance programs by agreeing to pay the required monthly premium.
To participate, the temporary employee must agree to a payroll
deduction equal to the amount necessary to pay the monthly health
care premiums, or the City, at its discretion, may reduce the premium
pay of the employee who chooses this option in an amount equal to
the insurance premiums. The temporary employee must continue to
work enough hours each month to pay the premiums and maintain
eligibility. This shall be a one-time election while employed by the City
as a temporary. The temporary employee may not forego this election
and later decide to change his/her mind. An employee who elects to
participate in these insurance programs and fails to make the required
payments in a timely fashion shall be dropped from City medical; and
dental and vision coverage and shall not be able to participate again
while employed by the City as temporary unless he or she is converted
from receiving premium pay to receiving benefits. If a temporary
employee”s hours of work-are insufficient for -his/her pay to cover the
insurance premium, the temporary employee may, on no more than
one occasion, pay the difference, or self-pay the insurance premium,
for up to three (3) consecutive months.

Temporary Employee Holiday Work Premium Pay -- A temporary
employee who works on any of the specific calendar days designated by
the City as paid holidays shall be paid at the rate of one and one-half (1-
1/2) times his/her regular straight-time hourly rate of pay for hours worked
during his/her scheduled shift. When a specific holiday falls on a weekend
day and most regular employees honor the holiday on the preceding
Friday or following Monday adjacent to the holiday, the holiday premium
pay of one and one-half (1-1/2) times the employee's regular straight-time
rate of pay shall apply to those temporary employees who work on the
weekend day specified as the holiday.

A-temporary-employee-who-is-scheduled-te-work-regularly-or-on-and-off
threugheut—the—yeap—an&whewhas—werkedm

isand-—-eight—(2;080)

- HA-VVACIAHOR ANhoare N Vo - -

seheduling-of-such-unpaid-leaves—must-be-agreeable-to-the-employing
department—The-leave—shall-be—handled—-in—-a—manner—similar—to—the

rather-than-premium-pay;—as-set-forth-within-Section—2- 8—Temporary,
Benefits Eligible Employee Holiday Pay — A temporary employee shall be
compensated at his or her straight-time rate of pay for all officially

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units
Effective through December 31, 26042007

Attachment 1




recognized City holidays that occur subsequent to the employee becoming
eligible for fringe benefits, for as long as he or she remains in such eligible
assignment. o

1. To qualify for a paid holiday, the employee must be on active pay
status the normal scheduled workday before or after the holiday, as
provided in-Section 12.2.

2. Officially recognized City holidays that fall on Saturday shall be
observed on the preceding Friday. Officially recognized City
holidays that fall on Sunday shall be observed on the following
Monday. If the City's observance of a holiday falls on a temporary
employee’s normal day off, he or she shall be eligible for another
day off, with pay during the same workweek.

3. Temporary employees who work less than eighty (80) hours per
pay period shall have their holiday pay pro-rated, based on the
number of straight-time hours compensated during the preceding
pay period.

4. A temporary employee shall receive two (2) personal holidays
immediately upon becoming eligible for fringe benefits, provided he
or_she has not already received personal holidays in another
assignment within the same calendar year.

5. Personal holidays cannot be carried over from calendar vear to
calendar year, nor can they be cashed out.

6. A temporary employee must use any personal holidays before his
or_her current eligibility for fringe benefits terminates. |If an
employee requests and is denied the opportunity to use his or her
personal holidays during the eligibility assignment, the employing
unit must permit him or her to use and be compensated for the
holidays immediately following the last day worked in the
assignment, prior to termination of the assignment.

226 Premium pay set forth within Section 2.2.2 shall be in lieu of the base
level of vacation and all other fringe benefits, such as sick leave,
holiday pay, funeral leave, military leave, jury duty pay, disability leave,
and medical and dental insurance, except as otherwise provided in
Sections 2.2.2.2,2.2.3, and 2.2.4.

227 The City may, at any time aﬁer ninety (90) calendar days’ advance
notification to and upon consultation with the affected collective

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units
Effective through December 31, 20042007
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228

bargaining representative, provide all fringe benefits covered by the
premium pay set forth within Section 2.2.2 to all or some groups
(departmental or occupational) of temporary employees to the same
extent that they are available to regular employees within the. same
group, and in such event the premium pay provision in Section 2.2.2
shall no longer be applicable to that particular group of temporary
employees. The City, at its discretion, may also after ninety (90)
calendar days’ advance notification to and upon consultation with the
affected collective bargaining representative, provide paid vacation
and/or sick leave benefits to all or some groups (departmental or
occupational) of temporary employees to the same extent that they are
available to regular employees without providing other fringe benefits,
and in such event the premium pay in Section 2.2.2 shall be reduced
by a percentage amount equivalent to the value of vacation and/or sick
leave benefits. The applicable amount for base-level vacation shall be
recognized as four point eight one percent (4.81%), which could be
higher dependent upon accrual rate increases. The applicable amount
for base-level sick leave shall be four point six percent (4.6%). The
City shall not use this option to change to and from premiums and
benefits on an occasional basis. The City may also continue to provide
benefits in lieu of all or part of the premiums in Section 2.2.2 where it
has already been doing so, and it may in such cases reduce the
premium paid to the affected employees by the applicable percentage.

A temporary employee who is assigned to a benefits eligible

| 2.2.89

| 2.2.910

assignment will receive fringe benefits in-lieu-of premium pay until the
assignment is converted or terminated.

The premium pay provisions set forth within Section 2.2.2 shall apply
to cumulative non-overtime hours that occur without a voluntary break
in service by the temporary employee. A voluntary break in service
shall be defined as quit, resignation, service retirement, or failure to
return from an unpaid leave. If the temporary employee has not worked

for at least one (1) year (twelve [12] months or twenty-six [26] pay .

periods) it shall be presumed that the employee's break in service was
voluntary.

___The City may work temporary employees beyond one thousand
forty (1,040) regular hours within any twelve (12) month period;
provided, however, the City shall not use temporary employees to
supplant budgeted positions. The City shall not assign or schedule
temporary employees (or fail to do so) solely to avoid accumulation of
regular hours that would increase the premium pay provided for in
Section 2.2.2, or solely to avoid considering creation of regular
positions.
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2.2.101

2.2.11.1

2.2.11.2

In the event that an interim assignment of a temporary employee to
a_vacant regular position accrues more than one thousand five
hundred (1500) hours, the City shall notify the union that a labor-
management_meeting shall take place within two (2) weeks for the
purpose of discussing the status of filling the vacant position prior to

one (1) vear.

A temporary employee not working in a limited-term assignment, who
has worked in excess of five hundred twenty (520) regular hours and
who .is appointed to a regular position without a voluntary break in
service greater than thirty (30) days shall have his/her time worked
counted for purposes of salary step placement (where appropriate) and
eligibility for medical,_vision and dental benefits under Article 14.__In
addition, a temporary employee who is in a limited-term assignment
shall receive service credit for layoff purposes if the employee is
immediately hired (within seven (7) business days without a break in
service) into the same job title and position after the term is completed.

Temporary employees covered by this Agreement who have worked

23

24

2.4.1

for the City for one thousand forty (1,040) hours, without break in
service are eligible to apply for all positions advertised internally.

The City may establish on-the-job training program(s) in a different
classification and/or within another bargaining unit for the purpose of
providing individuals an opportunity to compete and potentially move
laterally and/or upward into new career fields. Prior to implementation
of such a program(s) relative to bargaining unit employees, the City
shall discuss the program(s) with the appropriate Union or Unions and
the issue of bargaining unit jurisdiction and/or salary shall be a proper
subject for negotiations at that time upon the request of either party.

As part of its public responsibility, the City may participate in or
establish public employment programs to provide employment and/or
training for and/or service to the City by various segments of its
citizenry. Such programs may result in individuals performing work for
the City which is considered bargaining unit work pursuant to RCW
41.56. Such programs have included and may include student intern
programs, court-ordered community service programs, and other
programs with similar purposes. An-example-of-such-a-program-is
court-ordered-Community—Service—Individuals working for the City
pursuant to such a program shall be exempt from all provisions of this
Agreement.

The City shall have the right to implement new public employment
programs or expand its current programs beyond what exists as of the
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signature date of this Agreement, but where such implementation or
expansion involves bargaining unit work and results in a significant
departure from existing practice, the City shall give thirty (30) days’
advance written notice to the Union of such and upon receipt of a
written request from the Union thereafter, the City shall engage in
discussions with the Union on concerns raised by the Union.
Notwithstanding any provision to the contrary, the expanded use of
individuals under such a public employment program that involves the
performance of bargaining unit work within a given City department,
beyond what has traditionally existed, shall not be the cause of (1) a
layoff of regular employees covered by this Agreement; or (2) the
abrogation of a regular budgeted full-time position covered by this
Agreement that recently had been occupied by a regular full-time
employee who performed the specific bargaining unit work now being
or about to be performed by an individual under one of the City's public
employment programs.
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ARTICLE 3 - MANAGEMENT RIGHTS

3.1 The management of the City and the direction of the work force are

: vested exclusively in the City, except as may be limited by an express
provision of this Agreement. Without limitation, implied or otherwise,
all matters not specifically and expressly covered by this Agreement
shall be administered by the City in accordance with such policy or
procedure as the City from time to time may determine.

3.2 Except where. limited by an express provision of this Agreement, the
City reserves the right to manage and operate the department at its
discretion. Examples of such rights include the right:

A.

B.

To recruit, hire, assign, transfer, promote, or lay off employees;

To suspend, demote, and/or discharge employees for just cause;

. To determine the methods, processes, means, and personnel

necessary for providing service, including the increase or
diminution or change of operations or equipment, in whole or in
part, including the introduction of any and all new, improved,
automated methods of equipment; the assignment of employees to
specific jobs; the determination of job content and/or job duties; and
the combination or consolidation of jobs;

To determine work schedules and the location of departmental
headquarters and facilities;

To determine the amount of voluntary job-related education
expenses to be reimbursed by the Employer, including tuition and
other course or seminar fees, books, and travel;

To determine the extent to which any employee benefit,
employment practice, or working condition not specifically
mentioned. in this Agreement shall be continued, revised,
discontinued, and the extent to which same shall be funded within
the department budget;

. To control the departmental budget;

. To temporarily assign employees to a specific job or position

outside the bargaining unit;

‘To determine appropriate work out-of-class assignments; and
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3.3

J. To determine rules relating to acceptable employee conduct.

The City further reserves the right to take whatever actions are
necessary in emergencies in order to assure the proper functioning of
the department.

3 4The Citv_furt he_ric ke , ,

| 3.53.4

emergencies—in—order—to—assure—the—proper—functioning—of—the
department:

The City will make every effort to utilize its employees to perform all
work, but the City reserves the right to contract out for work under the
following guidelines: (1) required expertise is not available within the
City work force, or (2) the contract will result in cost savings to the City,
or (3) the occurrence of peak loads above the work force capability.

Determination as to (1), (2), or (3) above shall be made by the
department head, and their determination in such case shall be final,
binding and not subject to the grievance procedure; provided, however,
prior to approval by the department head to contract out work under
this provision, the Union shall be notified. The department head shall
make available to the Union upon request (1) a description of the
services to be so performed, and (2) the detailed factual basis
supporting the reasons for such action.

The Union may grieve contracting out for work as described herein, if
such contract involves work normally performed by employees covered
by this Agreement, and if that contract is the cause of the Iayoff of

employees covered by this Agreement.
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ARTICLE 4 - UNION MEMBERSHIP AND DUES

4.1 It shall be a condition of employment that all employees covered by
this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good
standing, and those who are not members shall either join the Union or
pay monthly an amount equivalent to the regular monthly dues of the
Union to the Union, and any employee hired or appointed to a position
in the bargaining unit as defined in Section 2.1 of this Agreement shall,
on or after the thirtieth (30th) day following the beginning of such
employment or inclusion within the bargaining unit, either join the
Union or pay monthly an amount equivalent to the regular monthly
dues of the Union to the Union.

411 A temporary employee may, in lieu of the Union membership
requirements set forth within Section 3.1, pay a Union service fee in an
amount equivalent to one and one-half percent (1.5%) of the total
gross earnings received by the temporary employee for all hours
worked within the bargaining unit each biweekly pay period,
commencing with the thirty-first (31st) day following the temporary
employee's first date of assignment to perform bargaining unit work.

41.2 Employees who are determined by the Public Employment Relations
Commission to satisfy the religious exemption requirements of RCW
41.56.122 shall contribute an amount equivalent to regular Union dues
and initiation fees to a nonreligious charity or to another charitable
organization mutually agreed upon by the employee affected and the
bargaining representative to which such employee would otherwise
pay the regular monthly dues.

4.2 Failure by an employee to abide by the afore-referenced provisions
shall constitute cause for discharge of such employee; provided,
however, it shall be the responsibility of the Union to notify the City in
writing when it is seeking discharge of an employee for noncompliance

- with Section 4.1 of this Article. When an employee fails to fulfili the
Union security obligations set forth within this Article, the Union shall
forward a "Request for Discharge Letter" to the affected department
head (with copies to the affected employee and the City Director of
Labor Relations). Accompanying the Discharge Letter shall be a copy
of the letter to the employee from the Union explaining the employee's
obligation under Section 4.1. .

421 The contents of the "Request for Discharge Letter" shall specifically
request the discharge of the employee for failure to abide by Section
4.1, but provide the employee and the City with thirty (30) calendar
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4.3

days' written notification of the Union's intent to initiate discharge
action, during which time the employee may make restitution in the
amount that is overdue. Upon receipt of the Union's request, the
affected department head shall give notice in writing to the employee,
with a copy to the Union and the City Director of Labor Relations, that
the employee faces discharge upon the request of the Union at the end
of the thirty (30) calendar day period noted in the Union's "Request for
Discharge Letter" and that the employee has an opportunity before the
end of said thirty (30) calendar day period to present,to the affected

department any information relevant to why the department should not
act upon the Union's written request for the employee's discharge.

In the event the employee has not yet fulfilled the obligation set forth
within Section 4.1 within the thirty (30) calendar day period noted in the
"Request for Discharge Letter," the Union shall thereafter reaffirm in

- writing to the affected department head, with copies to the affected

employee and the Director of Labor Relations, its original written
request for discharge of such employee. Unless sufficient legal
explanation or reason is presented by the employee why discharge is
not appropriate or unless the Union rescinds its request for the

discharge, the City shall, as soon as possible thereafter, effectuate the

discharge of such employee. If the employee has fulfilled the Union
security obligation within the thirty (30) calendar day period, the Union
shall so notify the affected department head in writing, with a copy to
the City Director of Labor Relations and the affected employee. If the
Union has reaffirmed its request for discharge, the affected department
head shall notify the Union in writing, with a copy to the City Director of
Labor Relations and the affected employee, that the department
effectuated the discharge and the specific date such discharge was
effectuated, or that the department has not discharged the employee,
setting forth the reasons why it has not done so.

The City shall deduct from the pay check of each employee who has
so authorized it, the regular initiation fee and regular monthly dues
uniformly required of members of the Union or the alternative biweekly
Union service fees required of temporary employees per Section 4.1.1.
The amounts deducted shall be transmitted monthly to the Union on
behalf of the employees involved. The Union shall indemnify and save
harmless the City against any and all liability arising out of this Article.
If an improper deduction is made, the Union shall refund directly to the
employee any such amount. Authorization by the employee shall be
on a form approved by the parties hereto and may be revoked by the
employee upon request.
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5.2

5.3

5.4

5.5

ARTICLE 5 - GRIEVANCE PROCEDURE

Any dispute between the City and the Union or between the City and
any employee covered by this Agreement concerning the
interpretation, application, claim of breach or violation of the express
terms of this Agreement shall be deemed a grievance. An employee
may initiate a grievance to the City and have the grievance adjusted
without the assistance of the Union. However, the adjustment must be
consistent with the expressed terms of this Agreement, the Union must
be given notice and a reasonable opportunity to be present at any
meeting called for the resolution of such grievance and the Union must
be notified in writing of any resolution. The following outline of
procedure is written as for a grievance of the Union/employee against
the City, but it is understood the steps are similar for a grievance of the
City against the Union.

Every effort will be made to settle grievances at the lowest possible
level of supervision with the understanding grievances will be filed at
the step in which there is authority to adjudicate, provided the
immediate supervisor is notified. Employees will be unimpeded and
free from restraint, interference, coercion, discrimination, or reprisal in
seeking adjudication of their grievance.

Grievances processed through Step 3 of the grievance procedure shall
be heard during normal City business hours unless stipulated
otherwise by the parties. Employees involved in such grievance
meetings during their normal City working hours shall be allowed to do
so without suffering a loss in pay. No more than one (1) shop steward,

“other than the grievant, shall attend the grievance meeting, except

through prior approval of the City official convening the meeting.

Any time limits stipulated in the grievance procedure may be extended
for stated periods of time by the appropriate parties by mutual
agreement in writing.

Failure by an employee and/or the Union to comply with any time
limitation of the procedure in this Article shall constitute withdrawal of
the grievance. Failure by the City to comply with any time limitation of
the procedure in this Article shall allow the Union and/or the employee
to proceed to the next step without waiting for the City to reply at the
previous step, except that employees may not process a grievance
beyond Step 3.

A grievance in the interest of a majority of the employees in a
bargaining unit shall be reduced to writing by the Union and may be
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5.6

5.6.1

| 5.6.2

introduced at Step 3 of the grievance procedure and be processed
within the time limits set forth herein.

As a means of facilitating settlement of a grievance, either party may
by mutual consent include an additional member on its committee.

A grievance shall be processed in accordance with the following
procedure:

Step 1 -- A grievance shall be submitted in writing by the aggrieved
employee or the employee and/or Shop Steward within twenty (20)
business days of the alleged contract violation to the individual in
charge of the unit. The grievance shall include a description of the
incident, alleged contract violation, and the date it occurred. The
individual in charge of the unit should consult and/or arrange a meeting
with his supervisor(s) if necessary to resolve the grievance. The
parties agree to make every effort to settle the grievance at this stage
promptly. The individual in charge of the unit shall answer the
grievance, in writing, within ten (10) business days after being notified
of the grievance.

Step 2 -- If the grievance is not resolved as provided in Step 1-abeve, “

or if the grievance is initially submitted at Step 2 per Section 5.2, it
shall be reduced to written form, citing the section(s) of the Agreement
allegedly violated, the nature of the alleged violation and the remedy
sought. The Secretary-Treasurer or his designee and/or aggrieved
employee shall then forward the written grievance to the individual in
charge of the bureau with a copy to the City Director of Labor Relations
within ten (10) business days after the Step 1 answer.

With Mediation

At the time the aggrieved employee and/or the Union submits the
grievance to the individual in charge of the bureau, the Secretary-
Treasurer or his/her designee or the aggrieved employee or the
individual in charge of the bureau may submit a written request for
voluntary mediation assistance, with a copy to the Alternative Dispute
Resolution (ADR) Coordinator, the City Director of Labor Relations and
the Secretary-Treasurer or his/her designee. If the ADR Coordinator
determines that the case is in line with the protocols and procedures of
the ADR process, within fifteen (15) business days from receipt of the
request for voluntary mediation assistance, the ADR Coordinator or
his/her designee will schedule a mediation conference and make the
necessary arrangements for the selection of a mediator(s). The
mediator(s) will serve as an impartial third party who will encourage
and facilitate a resolution to the dispute. The mediation conference(s)
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will be confidential and will include the parties. The Secretary-
Treasurer or his/her designee and a Labor Negotiator from City Labor
Relations may attend the mediation conference(s). Other persons may
attend with the permission of the mediator(s) and both parties. If the
parties agree to settle the matter, the mediator(s) will assist in drafting
a settlement agreement, which the parties shall sign. An executed
copy of the settlement agreement shall be provided to the parties, with
either a copy or a signed statement of the disposition of the grievance
submitted to the City Director of Labor Relations and the Union. The
relevant terms of the settlement agreement shall be provided by the -
parties to the department’s designated officials who need to assist in
implementing the agreement. If the grievance is not settled within ten
(10) business days of the initial mediation conference date, the City
Director of Labor Relations, the individual in charge of the bureau and
the Secretary-Treasurer or his/her designee shall be so informed by
the ADR Coordinator.

The parties to a mediation shall have no power through a settlement
agreement to add to, subtract from, alter, change, or modify the terms
of the collective bargaining agreement or to create a precedent
regarding the interpretation of the collective bargaining agreement or to
apply the settlement agreement to any circumstance beyond the
explicit dispute applicable to said settlement agreement.

If the grievance is not resolved through mediation, the individual in
charge of the bureau shall convene a meeting within ten (10) business
days after receipt of notification that the grievance was not resolved
through mediation between the aggrieved employee, Shop Steward
and/or Secretary-Treasurer or his/her designee, together with the
individuals in charge of the bureau and the section and/or unit, and
departmental human resources staff. The City Director of Labor
Relations or his/her designee may attend said meeting. Within ten (10)
business days after the meeting, the individual in charge of the bureau
shall forward a reply to the Union.

Without Mediation:

The individual in charge of the bureau shall convene a meeting within
ten (10) business days after receipt of the grievance between the
aggrieved employee, Shop Steward and/or Secretary-Treasurer or
his/her designee, together with the individuals in charge of the bureau
and the section and/or unit, and departmental human resources staff.
The City Director of Labor Relations or his/her designee may attend
said meeting. Within ten (10) business days after the meeting, the
individual in charge of the bureau shall forward a reply to the Union.
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5.6.3

5.6.4

5.6.4.1

5.6.4.2

- 5643

Step 3 -- If the grievance is not resolved as provided in Step 2 above
or if the grievance is initially submitted at Step 3 per Sections 5.2 or
5.5, the grievance shall be reduced to written form, which shall include
the same information specified in Step 2-abeve. The grievance shall
be forwarded within ten (10) business days after receipt of the Step 2
answer or if the grievance was initially submitted at Step 3 it shall be
submitted within twenty (20) business days of the alleged contract
violation.  Said grievance shall be submitted by the Secretary
Treasurer or his/her designee and/or aggrieved employee to the City
Director of Labor Relations with a copy to the appropriate department
head. '

Mediation can be requested at Step 3 in the same manner as outlined
in Step 2. The grievance must be filed in the time frame specified in
Step 3 and responded to in the time frame specified in Step 3 after
receipt of notification from the ADR Coordinator that the grievance was
not resolved through mediation.

The Director of Labor Relations or his/her designee shall investigate

the grievance and, if deemed appropriate, he/she shall convene a
meeting between the appropriate parties. He/she shall thereafter
make a confidential recommendation to the affected department head
who shall, in turn, give the Union an answer in writing ten (10)
business days after receipt of the grievance or the meeting between
the parties.

Step 4 -- If the grievance is not settled at Step 3, either of the signatory
parties to this Agreement may submit the grievance to binding
arbitration.

Within twenty (20) business days of the Union's receipt of the City's
Step 3 response or the expiration of the City's time frame for
responding at Step 3, the Union shall file a Demand for Arbitration with
the City Director of Labor Relations.

Mediation can be requested at Step 4 in the same manner as outlined
in Step 2. The grievance must be submitted to binding arbitration
within the time frame specified in Step 4 and processed within the time
frame specified in Step 4 after receipt of notification from the ADR
Coordinator that the grievance was not resolved in mediation.

After the Demand for Arbitration is filed, the City and the Union will
meet to select, by mutual agreement or by alternately striking names,
an arbitrator to hear the parties' dispute. The City and the Union
hereby agree to formulate and maintain a list of mutually acceptable
arbitrators from which the selection will be made. This list shall be
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valid for the term of this Agreement and any extensions thereof shall
be subject to modification by mutual written agreement of the City and
Union.

5.6.4.4 Demands for Arbitration will be accompanied by the foIIowmg
information:

A. ldentification of sections of the Agreement allegedly violated;
B. Nature of the alleged violation;_and
C. Remedy sought

5.6.4.5 In connection with any arbitration proceeding held pursuant to this
Agreement, it is understood as follows:

A. The arbitrator shall have no power to render a decision that will add
to, subtract from, alter, change, or modify the terms of this
Agreement, and his power shall be limited to the interpretation or
application of the express terms of this Agreement, and all other
matters shall be excluded from arbitration.

B. The decision of the arbitrator shall be final, conclusive and binding
upon the City, the Union, and the employee involved.

C. The cost of the arbitrator shall be borne equally by the City and the
Union, and each party shall bear the cost of presenting its own
case.

D. The arbitrator's decision shall be made in writing and shall be
issued to the parties within thirty (30) calendar days after the case
is submitted to the arbitrator.

E. Any arbitrator selected under Step 4 of this Article shall function
pursuant to the voluntary labor arbitration regulations of the
American Arbitration Association unless stipulated otherwise in
writing by the parties to this Agreement.

adept—the—fellewmg-preeedure&attached~~therete~that -were- develeped
by--the--Gitywide—l-abor-Management— Committee-—on—Progressive

Discinline:

A—Either-party-may-request-that- grievances-submitted-to-arbitration-be
subjected-to-a-confidential-Peer-Review-by-—a-commitiee-of peers
F labor. wely_in—which he

" Teamsters, L117, Evidence Warehouser and

Community Service Officer Units

Effective through December 31, 20042007

20 Attachment 1



| 5.8.7

lines-of-the-grievance-procedure-will-be-held-in-abeyance-pending
: loti f the Peer Revi  and

B—Either—party—may--make—an--Offer-—-of -Settlementto-—encourage
settlement-of-a-grievance-in-advance-of--a-scheduled-arbitration
hearing. with_t} il hat_t fusi
accept-an-Offer-of-Settlement-may-be-required-te-bear-all-of-the
costs-of-arbitration-excluding-attorney-and-withess-fees;-contrary-te
Section-5-6-4-6C-above-:

pe . " to_alter. 1 lieni I
procedures-by-exeeuting-a-revised-Memorandum-of-Agreement:

An. employee covered by this Agreement must upon initiating
objections relating to disciplinary action or other actions subject to
appeal through either the contract grievance procedure or pertinent
Civil Service appeal procedures use either the grievance procedure
contained herein or pertinent procedures regarding such appeals to the
Civil Service Commission. Under no circumstances may an employee
use both the contract grievance procedure and Civil Service
Commission procedures relative to the same action. If there are dual
filings with the grievance procedure and the Civil Service Commission,
the City will send a notice of such dual filings by certified mail to the
employee(s) and the Union. The Union will notify the City within fifteen
(15) calendar days from receipt of the notice if it will use the grievance
procedure. If no such notice is received by the City, the contractual
grievance shall be deemed to be withdrawn.

| 5.8Arbitration awards or grievance settlements shall not be made retroactive
beyond the date of the occurrence or non-occurrence upon which the
grievance is based, that date being twenty (20) business days or less prior to

the initial filing of the grievance.

5405.9 A reclassification grievance will be initially submitted by the Union, in

writing, to the Director of Labor Relations, with a copy to the
Department. The Union will identify in the grievance letter the name(s)
of the grievant(s), their current job classification, and the proposed job
classification. The Union will include with the grievance letter a
Position Description Questionnaire (PDQ) completed and signed by
the grievant(s). At the time of the initial filing, if the PDQ is not
submitted, the Union will have sixty (60) business days to submit the
PDQ to Labor Relations. After initial submittal of the grievance, the
procedure will be as follows:

1. The Director of Labor Relations or designee, will notify the Union of
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such receipt and will provide a date not to exceed six (6) months
from the date of receipt of the grievance) when a proposed
classification determination report responding to the grievance will
be sent to the Union. The Director of Labor Relations or designee,
will provide notice to the Union when, due to unforeseen delays the
time for the classification review will exceed the six (6) month

period.

2. The Department Director, upon receipt of the proposed
. classification determination report from the Director of Labor
~ Relations or designee, will respond to the grievance in writing.

3. If the grievance is not résolved, the Union may, within twenty (20)
business days of the date the grievance response is received,
submit to the Director of Labor Relations a letter designating one of
the following processes for final resolution.

A. The Union may submit the grievance to binding arbltratlon
.per Article 5, Section 5.6.4; or

B. The Union may request the classification determination be
reviewed by the Classification Appeals Board, consisting of
two _members of the Classification/Compensation Unit_and
one Human Resource professional from an unaffected
department. The Classification Appeals Board will,
whenever possible, within ten (10) business days of receipt
of the request, arrange a hearing; and, when possible,
convene the hearing within thirty (30) business days. The
Board will make a recommendation to the Personnel Director
within_forty-five (45) business days of the appeal hearing.
The Director of Labor Relations or designee will respond to -
the Union after receipt of the Personnel Director's
determination. If the Personnel Director affirms the
Classification Board’s recommendation, that decision shall
be final and binding and not subject to further appeal. If the
Personnel Director does not affirm the Classification Appeals
Board recommendation within fifteen (15) business days, the
Union may submit the grievance to arbitration per Article 5,
Section 5.6.4.
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6.1

.6.1.1

6.2

ARTICLE 6 - GENERAL CONDITIONS

A Union business representative may, after giving prior notice to the
lindividual in charge (or his/her designee) of the work unit of the
employees covered by this Agreement, visit the work location during
work hours. The area of the work location where evidence is actually
stored is a restricted area and shall not be accessible to the Union
business representative. The Union business representative shall limit
his/her activities during such visit to matters relating to this Agreement.
Such visits shall not interfere with the work functions of the
department. City work hours shall not be used by employees and/or
the Union representative for the conduct of Union business or the
promotion of Union affairs other than those related to the
administration of this Agreement, except as provided by Section 6.1.1.

The parties to this agreement recognize the value to both the Union
and the City of having employees express their perspective(s) as part
of the negotiations process. Therefore, effective—July—11,—2001;
employees who participate in bargaining as part of the Union’s
bargaining team during the respective employee’s work hours shall
remain on paid status, without the Union having to reimburse the City
for the cost of their time, PROVIDED the following conditions are met:

A. Bargaining preparation and meetings of the Union’s bargaining
team other than actual negotiations shall not be applicable to this
provision;

B. No more than an aggregate of one hundred fifty (150) hours of paid
time for the negotiation sessions resulting in a labor agreement,
including any associated overtime costs, shall be authorlzed under
this provision.

C. If the aggregate of one hundred fifty (150) hours is exceeded, the
Union shall reimburse the City for the cost of said employee(s)
time, including any associated overtime costs.

This provision shall automatically become null and void with the

“expiration of the-collective bargaining agreement, shall not constitute

the status quo, and shall not become a part of any successor
agreement unless it is explicitly renegotiated by the parties.

The Union may appoint one (1) shop steward in each bargaining unit.
In addition, the Union may appoint one (1) alternate shop steward, who
may perform in the absence of the appointed shop steward.
Immediately after appointment of its shop steward and the alternate,
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6.2.1

6.3

6.4

6.4.1

6.5

6.6

the Union must furnish the City Director of Labor Relations and the
Police Department's Director of Human Resources with the names of
the employee(s) designated as shop steward(s). Failure to provide
such a list shall result in non-recognition by the City of the shop
steward(s). Shop steward(s) shall be regular full-time employees and
shall perform their regular duties. They shall inform the Union of any

alleged violations of this Agreement and process grievances, except as -

may be limited by this Agreement. The shop steward shall be allowed
reasonable time, at the discretion of the City, to process contract
grievances during regular working hours. - Shop stewards shall not
interfere with the Employer's operation in any way or change working
conditions.

Shop stewards shall not be discriminated against for making a
complaint or giving evidence with respect to an alleged violation of any
provision of this Agreement, but under no circumstances shall shop
stewards interfere with orders of the Employer or change working
conditions.

The City will subsidize the cost of monthly transit passes for personal
use by employees by not less than fifteen dollars ($15.00) per month
for employees who purchase such passes. Any future increase in
transit subsidy enacted by the City will be passed along to bargaining
unit members.

All work shall be done in a competent and safe manner, and in
accordance with the W.1.S.H.A. and O.S.H.A. Safety Codes. Where
higher standards are specified by the City than called for'as minimum
by state or federal codes, City standards shall prevail.

At the direction of the City, it is the duty of every employee covered by
this Agreement to comply with established Safety rules, promote safety
and to assist in the prevention of accidents. All employees covered by
this Agreement are expected to participate and cooperate in the overall
City Safety Program.

Bulletin Boards -- The City, upon written request from the Union, shall
provide bulletin board space for the use of the Union in an area
accessible to employees covered by this Agreement; provided,
however, said space shall not be used for notices that are controversial
or political in nature. All material posted by the Union shall be officially
identified as such.

Investigatory Interviews -- When an employee is required by the City to
attend an interview conducted by the City for purposes of investigating
an incident that may lead to discipline/discharge of that employee

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units
Effective through December 31, 007

. 24 Attachment 1

o
Y,



because of that particular incident, the employee shall have the right to
request that he/she be accompanied at the investigatory interview by a
representative of the Union. If the employee makes such a request,

the request shall be made to the City representative conducting the.

investigatory interview. The City, when faced with such a request,
may:

A. Grant the employee's request, or

B. Deny the employee's request but, in doing so, stop and/or cancel
the investigatory interview.

6.6.1 In construing this Section, it is understood that:

A. The City is not required to conduct an investigatory interview before
disciplining or discharging an employee.

B. The City does not have to grant an employee's request for Union
representation when the meeting between the City and the
employee is not investigatory, but is solely for the purpose of
informing an employee of a disciplinary/discharge decision that the
City has already made relative to that employee. :

C. The employee must make immediate arrangements for Union
representation when his/her request for representation is granted.

D. An employee shall attend investigatory interviews scheduled by the
City at reasonable times and reasonable places.

6.7 . Labor-Management Committees -- The City and Union agree to hold
labor-management meetings as necessary. These meetings will be
called upon request of either party to discuss any subject of a general
nature affecting employees covered by this Agreement. The purpose
of departmental labor-management meetings is to deal with matters of
general concern to the Union and a particular department. It is
understood that such meetings are consultative in nature.

6.7.1 When issues to be discussed pertain to a single department,
representatives of the affected department can attend such meetings
and shall be able to set such meetings independently with the Union
with the concurrence of the Director of Labor Relations. The Union

shall be permitted to designate members and/or stewards in affected

departments to assist its staff representatives in such meetings.

6.7.2 Subjects for discussion at labor-management meetings during the term
of this Agreement shall be as agreed by the parties.
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6.7.3

6.7.4

6.8

6.9

6.10

Labor-Management Leadership Committee -- The Labor-Management
Leadership Committee will ‘be a' forum for communication and
cooperation between labor and management to support the delivery of
high quality, cost effective service to the citizens of Seattle while
maintaining a high quality work environment for City employees.

The management representatives to the Committee will be determined
in accordance with the Labor Management Leadership Committee
Charter. The Coalition of City Unions will appoint a minimum of six (6)
labor representatives and a maximum equal to the number of
management representatives on the Committee. The Co-Chairs of the
Coalition will be members of the Leadership Committee.

Employment Security — Labor and management support continuing
efforts to provide the best service delivery and the highest quality
service in the most cost effective manner to the citizens of Seattle.
Critical to achieving this purpose is the involvement of employees in
sharing information and creatively addressing work place issues,
including administrative and service delivery productivity, efficiency,
quality controls, and customer service.

Labor and management agree that in order to maximize participation
and results from the Employee Involvement Committees (“EICs”), no
one will lose employment or equivalent rate of pay with the City of
Seattle because of efficiencies resulting from an EIC initiative.

In instances where the implementation of an EIC recommendation
does result in the elimination of a position, management and labor will
work together to find suitable alternative employment for the affected
employee. An employee who chooses not to participate in and/or
accept a reasonable employment offer, if qualified, will terminate
his/her rights under this employment security agreement.

An employee covered by this Agreement who is required by the City to
provide a. personal automobile for use in City business shall be
reimbursed for such use in accordance with SMC 4.70.025.

Alternative Dispute Resolution Program/ADR -- The City and the Union
encourage the use of the City’s Alternative Dispute Resolution (ADR)
Program or other ADR processes to resolve non-contractual workplace
conflicts/disputes.  Participation in the City's ADR Program or in
another ADR process is entirely voluntary and confidential.

Ethics and Elections Commission -- Nothing contained within this
Agreement shall prohibit the Seattle Ethics and Elections Commission
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6.11

| 6.12

from administering the Code of Ethics, including-, but not limited to, the
authority to impose monetary fines for violations of the Code of Ethics.

~ Such fines are not discipline under this Agreement, and as such, are

not subject to the grievance procedure contained within this

- Agreement. Records of any fines imposed or monetary settlements

shall not be included in the employee’s personnel file. Fines imposed
by the Commission shall be subject to appeal on the record to the
Seattle Municipal Court.

In the event the eEmployer acts on a recommendation by the
Commission to discipline an employee, the employee’s contractual
rights to contest such discipline shall apply. No record of the
disciplinary recommendations by the Commission shall be placed in
the employee’s personnel file unless such discipline is upheld or
unchallenged. Commission hearings are to be closed if requested by
the employee who is the subject of such hearing.

Correction of Payroll Errors — In the event it is determined there has
been an error in an employee’s paycheck, an underpayment shall be
corrected within two pay periods, and upon written notice an
overpayment shall be corrected as follows:

A. If the overpayment involved only one (1) paycheck;
1. By payroll deductions spread over two (2) pay periods; or

2. By payments from the employee spread over two (2) pay
periods.

B. If the overpayment involved multiple paychecks, by a repayment
schedule through payroll deduction not to exceed twenty-six (26)
pay periods in duration, with a minimum payroll deduction of not
less than Ftwenty-five Bdollars ($25) per pay period.

C. If an employee separates from the City service before an
overpayment is repaid, any remaining amount due the City will be
deducted from his/her final paycheck(s).

D. By other means as may be mutually agreed between the City and
the employee. The Union Representative may participate in this
process at the request of the involved employee. All parties will
communicate/cooperate in resolving these issues.

Employee Parking
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6.13

6.14

A. If the City intends to implement a flexcar program in a manner that
would constitute a benefit for any employee(s), the parties agree to
open negotiations to establish the elements of said program that
are mandatory subjects of bargaining prior to program
implementation. o

B. The City shall take such actions as may be necessary so that
employee costs directly associated with their City employment for
public transportation and/or parking in a City owned facility paid
through payroll deduction will be structured in a manner whereby
said costs are tax exempt, consistent with apphcable IRS rules and
regulations.

C. The parties hereby acknowledge and affirm that a past practice
shall not have been established obligating the City to continue to
provide employee parking in an instance where employees were
permitted to park on City property at their work location if the City
sells the property, builds on existing parking sites, or some other
substantial change in circumstance occurs. However, the City shall
be obligated to bargain the impacts of such changes.

Meal Reimbursement while on Travel Status - An employee shall be

reimbursed for meals while on travel status at the federal per diem

rate. An employee will not be required to submit receipts for meals
and may retain any unspent portion of an advance cash allowance for
meals.

Supervisor's Files — Files maintained by supervisors regarding an
employee are considered part of the employee’s personnel file and
subject to the requirements of state law, RCW 49.12.240, RCW
49.12.250 and RCW 49.12.260, including allowing employee access to
such files.

EVIDENCE-WAREHOUSER-UNIT

6.15

The A-discretionary slush-fund equivalent to thirty four dollars ($34.00)

6.16

per employee per year shall be-established—Sueh—funds—shall-be
administered by the Department for job related needs_or job related
matters.

Uniforms — The City will reimburse up to five hundred and ten

dollars ($510.00) for an employee’s uniform allotment to be available
paid-on the employee’s anniversary date. New employees will be
reimbursed up to four hundred and fifty one dollars ($451.00) for the
purchase of their initial uniforms after six (6) months of employment,
and on their first anniversary date will receive five hundred and ten
dollars ($510.00) as a uniform allotment. and-be-reimbursed—an

additional-two-hundred-seventy-nine-dellars($279.00)—The Police
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Department will make available a list of vendors that may be used for
the purchase of uniforms and when any part or all of the uniform must
be replaced. The City will reimburse the employee for the repair or
replacement _of uniforms that are damaged in the line of duty in
accordance with Section 1.193, IV, of the Police Department Manual,
~ except when caused by the employee’s own negligence. If/when the
Police Department makes a change in _the uniform or vendor, the
impact of such change must be negotiated. Employees are expected
to report for duty in a full and presentable uniform. The makeup of the
uniform shall be determined by the Police Department management,
with input from a joint labor/management team. The reimbursements
set forth in this sSection will be made upon presentation of an
itemized receipt from the vendor. It is understood that-the-that upon
initial implementation of this provision for current employees shall-allow
for_the full allotment of five hundred ten dollars ($510.00) shall be
allowed as needed for their initial uniform purchaseef-their-uniforms.
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ARTICLE 7 - WORK STOPPAGES

7.1 Work Stoppages -- The City and the Union signatory to this Agreement
agree that the public interest requires the efficient and uninterrupted
performance of all City service, and to this end pledge their best efforts
to avoid or eliminate any conduct contrary to this objective. During the
term of this Agreement, the Union and/or the employees covered by
this Agreement shall not cause or engage in any work stoppage, strike,
slowdown, or other interference with City functions. Employees
covered by this Agreement who engage in any of the foregoing actions
may be subject to such disciplinary actions as may be determined by
the City.

711 In the event, however, that there is a work stoppage or any other
interference with City functions that is not authorized by the Union, the
City agrees that there shall be no liability on the part of the Union, its
officers or representatives, provided that in the event of such
unauthorized action they first shall meet the following conditions:

A. Within not more than twenty-four (24) hours after the occurrence of
any such unauthorized action, the Union shall publicly disavow the
same by posting a notice on the bulletin boards available, stating
that such action is unauthorized by the Union; \

B. The Union, its officers and representatives shall promptly order its
members to return to work, notwithstanding the existence of any
wildcat picket line;

C. The Union, its officers and representatives shall, in good faith, use
every reasonable effort to terminate such unauthorized action;

D. The Union shall not question the unqualified right of the City to
discipline or discharge employees engaging in or encouraging such
action. It is understood that such action on the part of the City shall
be final and binding upon the Union and its members and shall be
in no case construed as a violation by the City of any provision in
this Agreement.
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8.1

8.2

ARTICLE 8 - PROBATIONARY PERIOD AND TRIAL SERVICE PERIOD

The following shall define terms used in this Article:

Probationary Period -- A twelve (12) month trial period of employment
following an employee's initial regular appointment within the Civil
Service to a position. '

Regular Appointment -- The authorized appointment of an individual to
a position in the Civil Service.

Trial Service Period/Reqular Subsequent Appointment -- A twelve (12)
month trial period of employment of a regular employee beginning with
the effective date of a subsequent, regular appointment from one
classification to a different classification in which the employee has not
successfully completed a probationary or trial service period or rehire
from a Reinstatement Recall List to a department other than that from
which the employee was laid off.

Regular Employee -- An employee who has successfully completed a
twelve (12) month probationary period and has had no subsequent
break in service as occasioned by quit, resignation, discharge for just
cause, or retirement.

Revert -- To return an employee who has not successfully completed
his/her trial service period to a vacant position in the same class and
former department (if applicable) from which he/she was appointed.

Reversion Recall List -- If n6 such vacancy exists to which the
employee may revert, he/she will be removed from the payroll and
his’lher name placed on a Reversion Recall List for the
class/department from which he/she was removed.

Probationary Period/Status of Employee -- Employees who are initially
appointed to a position shall serve a probationary period of twelve (12)

- months.

A. The probationary period shall provide the department with the
opportunity to observe a new employee's work, to train and aid the
new employee in adjustment to the position, and to terminate any
employee whose work performance fails to meet the required
standards.
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B. An employee shall become regular after having completed his/her
probationary period unless the individual is dismissed under
provisions of Section 8.3 and 8.3.1-below.

the-P-erenneLDweeter—pneHe»the—exptraﬂen-e#the—mﬂaI—twelve
12)-month-probationary-period:

8.3 Probationary Period/Dismissal -- An employee may be dismissed
during his/her probationary period after having been given written
notice five (5) working days prior to the effective date of dismissal.
However, if the department believes the best interest of the City
requires the immediate dismissal of the probationary employee, written
notice of only one (1) full working day prior to the effective date of the
dismissal shall be required. The reasons for the dismissal shall be
filed with the Director of Personnel and a copy sent to the Union.

8.3.1 An employee dismissed during his/her probationary period shall not
have the right to appeal the dismissal. When proper advance notice of
the dismissal is not given, the employee may enter an appeal (for
payment of up to five (5) days' salary), which the employee would have
otherwise received had proper notice been given. If such a claim is
sustained, the employee shall be entitled to the appropriate payment of
salary but shall not be entitled to reinstatement.

8.4 Trial Service Period -- An employee who has satisfactorily completed
his’her probationary period and who is subsequently appointed to a
position in another classification shall serve a twelve (12) month trial

~ service period, in accordance with Section 8.1.

A. The trial service period shall provide the department with the
opportunity to observe the employee's work and to train and aid the
employee in adjustment to the position, and to revert such an
employee whose work performance fails to meet required
standards.

B. An employee who has been appointed from one classification to
another classification within the same or different department and
who fails to satisfactorily complete the trial service period shall be
reverted to a vacant position within that department and
classification from which he/she was appointed.

'C. Where no such vacancy exists, such employee shall be given
| fifteen (15) calendar days* written notice prior to being placed on a
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8.5

Reversion Recall List for his/her former department and former

" classification and being removed from the payroll.

. An employee's trial service period may be extended up to three (3)

additional months by written mutual agreement between the
department, the employee and the Union, subject to approval by
the Personnel Director prior to expiration of the trial service period.

. Employees who have been reverted during the trial service period

shall not have the right to appeal the reversion.

. The names of regular employees who have been .reverted for

purposes of re-employment in their former department shall be
placed upon a Reversion Recall List for the same classification
from which they were promoted or transferred for a period of one
(1) year from the date of reversion.

. If a vacancy is to be filled in a department and a valid Reversion

Recall List for the classification for that vacancy contains the
name(s) of eligible employees who have been removed from the
payroll from that classification and from that department, such
employees shall be reinstated in order of their length of service.

The employee who has the most service shall be the first
reinstated.

. Any employee whose name is on a valid Reversion Recall List who

accepts employment with the City in that same job classification
shall have his/her name removed from the Reversion Recall List.
Refusal to accept placement from a Reversion Recall List to a
position the same, or essentially the same, as that which the
employee previously held shall cause an employee's name to be
removed from the Reversion Recall List, which shall terminate
rights to re-employment under this Reversion Recall List provision.

A reverted employee shall be paid at the step of the range that
he/she normally would have received had he/she not been
promoted or transferred.

Subsequent Appointments During Probationary Period or Trial Service

Period - If a probationary employee is subsequently appointed to a
different .classification in the same or different department, the
employee shall serve a complete twelve (12) month probationary
period in the new classification. If a regular employee is subsequently
appointed to a different classification in the same or different
department, the employee shall serve a complete twelve (12) month
trial service period in the new classification. '
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8.6 -

8.7

Within the same department, if a regular employee is appointed to a
higher classification while serving in a trial service period, the trial
service period for the lower classification and the new trial service
period for the higher classification shall overlap provided that the
higher and lower classifications are in the same or a closely related
field. The employee shall complete the terms of the original trial
service period and be given regular status in the lower classification.
Such employee shall also be granted the rights normally accruing to
trial service for the remainder of the trial service period in the higher
classification. :

Within the same department, if a probationary employee is regularly
appointed to a higher classification while serving in a probationary
period, the probationary period and the new trial service period for the
higher classification shall overlap provided the higher and the lower
classifications are in the same or a closely related field. The employee
shall complete the term of the original probationary period and be
given regular standing in the lower class. Such employee shall also be
granted the rights normally accruing to trial service for the remainder of
the trial service period in the higher classification.

The probationary period shall be equivalent to twelve (12) months of
service following regular appointment. Occasional absences due to
illness, vacations, jury duty, and military leaves shall not result in an
extension of the probationary period, but upon approval of the
Personnel Director, an employee's probationary period may be
extended so as to include the equivalent of a full twelve (12) months of
actual service where there are numerous absences.

Nothing in this Article shall be construed as being in conflict with
provisions of Article 17.
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9.1

9.2

9.3

9.4

ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY

The classifications of employees covered under this Agreement and
the corresponding rates of pay effective December 29, 2004 January
2,-2002;-are set forth within Appendix "A" and "B" attached hereto and
made a part of this Agreement.

Effective December 28, 2005January-1--2003, the base wage rates
referenced in Section 9.1 abeve-were increased by two point three
percent (2.3%) which represents one hundred percent (100%) of the
annual average growth rate of the bi-monthly percentage-increase-in
the-Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban
Wage Earners and Clerical Workers (CPI-W) for the period from
August 2004 through June 20025. ever-the-same-index-for-June-2001;
provided;-however-said-percentage-inerease-shall-net-be-less-than-twe
pereent{2%)-ner-shalbt-exceed-seven-pereent-(F%)—TFhe-index-used
shall-be—the—GConsumer—Price--Index-for-Urban-Wage--Earnrers—and

as-published-by-the-Bureau-of- Labor-Statisties-:

Effective December 2734, 20036, the base wage rates referenced in
9.2 abeve-shall be increased by one hundred percent (100% of the
annual average growth percentage increase of the bi-monthly in-the
Seattle-Tacoma-Bremerton Area Consumer Price Index for_Urban
Wage Earners and Clerical Worker (CPI-W) for the period from August
2005 through June 20036, over—the—same—index—for—June—2002;
provided, however, said percentage increase shall not be less than two
percent (2%), nor shall it exceed seven percent (7%). Fhe-index-used
shall-be-the-Consumer—Price—Index—for-Urban—\Wage-Earners—and
Clerical- Worl (CRIW).- Al Revised-Series-(1982-84— 100,

’

as-published-by-Bureau-of Labor Statistics-

In the event the "Consumer Price Index" becomes unavailable for
purposes of computing the wage increase provided in Section 9.3, the
parties shall jointly request the Bureau of Labor Statistics to provide a
comparable index for purposes of computing such increase and, if that
is not satisfactory, the parties shall promptly undertake negotiations
solely with respect to agreeing upon a substitute formula for
determining a comparable adjustment. :

2093—494’—the~expi=ess—su¥pese —ef—negetlanng—sala Fy~—4tewews~aﬂd
ancillary-contract-benefits—The-resultsif-any-from-said-negetiations

shall-be-effective-as-mutually-agreed-by-the-parties-:
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9.5

9.51

9.5.2

9.5.3

An employee, upon first appointment, shall receive the minimum rate
of the salary range fixed for the position as set forth within Appendix A.

An employee shall be granted the first automatic step increase in
salary rate upon completion of six (6) months of "actual service" when
hired at the first step of the salary range, and succeeding automatic
step increases shall be granted after twelve (12) months of "actual
service" from the date of eligibility for the last step increase to the
maximum of the range. Actual service for purposes of this Section
shall be defined in terms of one (1) month's service for each month of
full-time employment, including paid absences. This provision shall not
apply to work outside of classification or to temporary employees prior
to regular appointment except as otherwise provided for in Section
2.2.10, and except that step increments in the out-of-class title shall be
authorized when a step increase in the primary title reduces the pay
differential to less than what the promotion rule permits, provided that
such increment shall not exceed the top step of the higher salary
range. Further, when an employee is assigned to perform the same
out-of-class duties on a full-time, continuous basis for twelve (12) or
more months, he/she will receive one step increment in the higher paid
title, provided that he/she has not received a step increment based on
changes to the primary pay rate within the previous twelve (12)
months, and that such increment does not exceed the top step of the
higher salary range. However, an employee who has been reclassified
shall be given credit for pay step purposes for the continuous time
worked immediately preceding the reclassification for which they were
properly paid "work outside of classification pay" provided for in
Section 10.1.

For employees assigned salary steps other than the beginning step of
the salary range, subsequent salary increases within the salary range

shall be granted after twelve (12) months of "actual service" from the

appointment or increase, then at succeeding twelve (12) month
intervals to the maximum of the salary range established for the class.

In determining "actual service" for advancement in salary step,

- absence due to sickness or injury for which the employee does not

receive compensation may at the discretion of the City be credited at
the rate of thirty (30) calendar days per year.- Unpaid absences due to
other causes may, at the discretion of the City, be credited at the rate
of fifteen (15) calendar days per year. For the purposes of this
paragraph, time lost by reason of disability for which an employee is
compensated by Workers’ Compensation or Charter disability
provisions shall not be considered absence. An employee who returns

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units

Effective through December 31, 20042007

36 Attachment 1

oy
CLERK,/



after layoff, or who is reduced in rank to a position in the same or .
another department, may be given credit for such prior service.

9.5.4  Any increase in salary based on service shall become effective upon
the first day immediately following completion of the applicable period
of service.

9.5.5 Changes in Incumbent Status Transfers -- An employee transferred to

another position in the same class or having an identical salary range
shall continue to be compensated at the same rate of pay until the
combined service requirement is fulfilled for a step increase and shall
thereafter receive step increases as provided in Section 9.5.1.

9.5.6 Promotions -- An employee appointed to a position in a class having a
higher maximum salary shall be paid at the nearest step in the higher
range which (1) provides the employee who is not at the top step of
his/her current salary range a dollar amount at least equal to the next
step increase of the employee's current salary range, or (2) provides
the employee who is at the top step of his/her current salary range an
increase in pay through placement at the salary step in the new salary
range that is closest to a four percent (4%) increase, provided that
such increase shall not exceed the maximum step established for the
higher paying position, and provided further, that this provision shall
apply only to appointments of employees from regular full-time
positions and shall not apply to appointments from positions
designated as "intermittent" or "as needed" or to "temporary
assignments” providing pay "over regular salary while so assigned."

9.5.6.1 Hours worked out of class shall apply toward salary step placement if
the employee is appointed, or his/her position reclassified, to the same
titte as the out-of-class assignment within twelve (12) months of the
end of such assignment.

9.5.7 An employee demoted because of inability to meet established
performance standards from a regular full-time or part-time position to
a position in a class having a lower salary range shall be paid the
salary step in the lower range determined as follows:

A. If the rate of pay received in the higher class is above the maximum
salary for the lower class, the employee shall receive the maximum
salary of the lower range. '

B. If the rate of pay received in the higher class is within the salary
range for the lower class, the employee shall receive that salary
rate for the lower class that, without increase, is nearest to the
salary rate to which such employee was entitled in the higher class;

Teamsters, L117, Evidence Warehouser and

Community Service Officer Units
Effective through December 31, 20042007

37 Attachment 1

cmy |
GLER




9.5.8

9.5.9

9.6

provided, however, the employee shall receive not less than the
minimum salary of the lower range.

An employee reduced because of organizational change or reduction
in force from a regular full-time or part-time position to a position in a
class having a lower salary range shall be paid the salary rate of the
lower range that is nearest to the salary rate to which he/she was
entitled in his/her former position without reduction; provided, however,
such salary shall in no event exceed the maximum salary of the lower
range. If an employee who has completed twenty-five (25) years of
City service and who within five (5) years of a reduction in lieu of layoff
to a position in a class having a lower salary range, such employee
shall receive the salary he/she was receiving prior to such second
reduction as an "incumbent" for so long as he/she remains in such
position or until the regular salary for the lower class exceeds the
"incumbent” rate of pay.

When a position is reclassified by ordinance to a new or different class
having a different salary range, the employee occupying the position
immediately prior to and at the time of reclassification shall receive the
salary rate which shall be determined in the same manner as for a
promotion; provided, however, if the employee's salary prior to
reclassification is higher than the maximum salary of the range for
such new or different class, he/she shall continue to receive such
higher salary as an "incumbent” for so long as he/she remains in such
position or until the regular salary for the classification exceeds the
"incumbent"” rate of pay.

Classification and Compensation Study -- The City and the Union
reserve the right, upon mutual agreement to open this Agreement for
the purpose of negotiating changes to the City’s classification and
compensation systems.
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10.1

10.2

10.3

10.3.1

ARTICLE 10 - WORK OUTSIDE OF CLASSIFICATION

Work Outside Of Classification -- Out-of-Class is a management tool,
the purpose of which is to complete essential public services.
Whenever an employee is assigned by the department head or
designee to perform the normal ongoing duties of and accept
responsibility of a position when the duties of the position are clearly
outside of the scope of an employee's regular classification for a period
of four (4) consecutive hours or longer, he/she shall be paid at the out-
of-class salary rate while performing such duties and accepting such
responsibility. The out-of-class salary rate shall be determined in the
same manner as for a promotion. '

An employee may be temporarily assigned to perform the duties of a
lower classification without a reduction in pay. At management's
discretion, an employee may be temporarily assigned the duties of a
lower-level class, or the duties of a class with the same pay rate range
as his/her primary class, across Union jurisdictional lines, with no
change to his or her regular pay rate. Out-of-class provisions related
to threshold for payment, salary step placement, service credit for

salary step placement, and payment for absences do not apply in

these instances.

The City shall have the sole authority to direct its supervisors as to
when to assign employees to a higher classification. Employees must
meet the minimum qualifications of the higher class and must have
demonstrated or be able to demonstrate their ability to perform the
duties of the class. The City may work employees out of class across
bargaining unit jurisdictions for a period not to exceed six (6)
continuous months. The six (6) month period may be exceeded under
the following circumstances: (1) a hiring freeze exists and vacancies
cannot be filled; (2) extended industrial or off-the-job injury or disability;
(3) a position- is scheduled for abrogation; or (4) a position is
encumbered (an assignment in lieu of a layoff). ~When such
circumstances require that an out-of-class assignment be extended
beyond six (6) months, the City shall notify the Union or Unions that
represent the employee who is so assigned and/or the body of work
that is being performed on an out-of-class basis. After nine (9)
months, the Union that represents the body of work being worked out
of class must concur with any additional extension of the assignment.
The Union that represents the body of work will consider all requests
on a good-faith basis.

When an employee is assigned to perform the same out-of-class
duties in the same title for a total of twelve (12) or more months of
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10.3.2

10.3.3

10.4

' . !

actual service (each 2080 hours), he/she will receive one (1) step
increment in the higher-paid title, provided that he/she has not received
a step increment in_the out-of-class title based on changes to the
primary pay rate within the previous twelve (12) months, and that such
increment does not exceed the top step of the higher salary range.

Out-of-class shall be formally assigned in advance of the out-of-class
opportunity created in normal operating conditions. Where the work is
not authorized in advance, it is the responsibility of the proper authority
to determine immediately how to accomplish the duties that would
otherwise constitute an out-of-class assignment. Any employee may
request that this determination be made. The employee will not carry
out any duty of the higher-level position when such duty is not also a
duty of his or her own classification, if the employee is not formally
assigned to perform the duties on an out-of-class basis.

No employee may assume the duties of the higher-paid position
without being formally assigned to do so, except in a bona fide
emergency. When an employee has assumed an out-of-class role in a
bona fide emergency, the individual may apply to his or her department
director for retroactive payment of out-of-class pay. The decision of
the department director as to whether the duties were performed and
whether performance thereof was appropriate shall be final.

An employee who is temporarily unable to perform the regular duties of
his/her classification due to an off-the-job injury or illness may opt to
perform work within a lower-paying classification, dependent upon the
availability of such work and subject to the approval of the City. The
involved employee shall receive the salary rate for the lower class that,
without increase, is nearest to the salary rate to which such employee
was entitled in the higher class.
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ARTICLE 11 - ANNUAL VACATIONS

11.1 Annual vacations with pay shall be: granted to eligible employees
computed at the rate shown in Section 11.3 for each hour on regular
pay status as shown on the payroll, but not to exceed eighty (80) hours
per pay period. '

11.2 "Regular pay status” is defined as regular straight-time hours of work
plus - paid time off such as vacation time, holiday time off,
compensatory time, and sick leave. At the discretion of the City, up to
one hundred sixty (160) hours per calendar year of unpaid leave of
absence may be included as service for purposes of accruing vacation.

11.3 The vacation accrual rate shall be determined in accordance with the
rates set forth in Column No. 1. Column No. 2 depicts the
corresponding equivalent annual vacation for a regular full-time
employee. Column No. 3 depicts the maximum number of vacation
hours that can be accrued and accumulated by an employee at any

time.
COLUMNNO.1 . COLUMN NO. 2 COLUMN NO. 3
EQUIVALENT ANNUAL MAXIMUM
VACATION © VACATION
ACCRUAL RATE ~ FORFULL-TIME EMPLOYEE BALANCE
Hours on Vacation :
Regular Earned Years of Working Days ~ Working Hours
Pay Status Per Hour _ Service Per Year Per Year Maximum Hours
0 through 08320................ 0460 Othrough 4..... ... 12 (96) v e 192
08321 through 18720........ 0577 Sthrough9..... ... 5. (120) s e 240,
18721 through 29120........ 0615 10 through 14..  ......... 6. e (128) cevvees e 256
29121 through 39520........ 0692 15 through 19.. ~ .......... 18 e (144) ooiies e 288......ceine
39521 through 41600........ 0769 20 e 20..... e G 1<10) I 320...cne.
41601 through 43680........ 0807 2 e 21 (168) vvvees e 336...ccin, :
43681 through 45760........ 0846 22t e, 22 e (176) oviieee e 352 e,
45761 through 47840........ 0885 23 e 23 (184) covives e 368...............
47841 through 49920........ 0923 24 ... e 24 ... ... (192) ot e 384.....c.
49921 through 52000........ 0961 25 e 25, e (200) ccooiees 400........c....e.
52001 through 54080........ 1000 26 e 26....... e (208) covviers i 416
- 54081 through 56160........ 1038 27 e e 27 et (218) covviers e 432
56161 through 58240........ 1076 28 e 28...... ... (224) .ooes e 448...............
58241 through 60320........ 1115 29 e 29..... e (232) ccovvie e 464...............
60321 and over................. 1153 K 1) SR 30 (240) ccocevvees e 480...............
11.4 An employee who is eligible for vacation benefits shall accrue vacation

from the date of entering City service or the date upon which he/she
becomes eligible and may accumulate a vacation balance that shall
never exceed at any time two (2) times the number of annual vacation
hours for which the employee is currently eligible. Accrual and

Teamsters, L117, Evidence Warehouser and
Community Service Officer Units

Effective through December 31, 20042007

41 Attachment 1




115

11.6

11.7

11.8

11.9

11.10

11.11

accumulation of vacation time shall cease at the time an employee's
vacation balance reaches the maximum balance allowed and shall not
resume until the employee's vacation balance is below the maximum
allowed.

Employees may, with department approval, use accumulated vacation
with pay after completing one thousand forty (1040) hours on regular
pay status.

In the event that the City cancels an employee's already scheduled
and approved vacation, leaving no time to reschedule such vacation
before the employee's maximum balance will be reached, the
employee's vacation balance shall be permitted to exceed the
allowable maximum and the employee shall continue to accrue
vacation for a period of up to three (3) months if such exception is
approved by both the department head and the Personnel Director in
order to allow rescheduling of the employee's vacation. In such cases
the department head shall provide the Personnel Director with the
circumstances and reasons leading to the need for such an extension.
No extension of this grace period shall be allowed.

The minimum vacation allowance to be taken by an employee shall be
one-half-(+2)-ef-a-day (1) hour, or at the discretion of the department
head, such lesser amount as may be approved by the department
head.

An employee who leaves City service for any reason after more than
six (6) months’ service shall be paid in a lump sum for any unused
vacation he/she has accrued.

Upon the death of an employee in active service, pay shall be allowed
for any vacation earned and not taken prior to the death of such
employee.

An employee granted an extended leave of absence that includes the
next succeeding calendar year shall be paid in a lump sum for any
unused vacation he/she has previously accrued or, at the City's option,
the employee shall be required to exhaust such vacation time before
being separated from the payroll.

Where the terms of this Section 11.10 are in conflict with the City of
Seattle family and medical leave ordinance cited at SMC 4.26, as it
exists or may be hereafter modified, the ordinance shall apply.

Where an employee has exhausted his/her sick leave balance, the
employee may use vacation for further leave for medical reasons
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11.12

subject to verification by the employee's medical care provider. In all
other instances, employees must use all accrued vacation prior to
beginning a leave of absence, except that employees who are called to
active military service or who respond to requests. for assistance from

Federal Emergency Management Agency (FEMA) may, at their option,
use accrued vacation in conjunction with a leave of absence.

Where the terms of this Section 11.11 are in conflict with the City of
Seattle family and medical leave ordinance cited at SMC 4.26, as it
exists or may be hereafter modified, the ordinance shall apply.

The department head shall arrange vacation time for employees on
such schedules as will least interfere with the functions of the
department, but which accommodate the desires of the employees to
the greatest degree feasible.
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12.1

12.1.1

12.1.2

12.2

ARTICLE 12 - HOLIDAYS

The following days or days in lieu thereof, shall be recognized as paid
holidays:

New Year's Day January 1

Martin Luther King, Jr's Blrthday Third Monday in January
Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Veterans' Day November 11

Thanksgiving Day Fourth Thursday In November
Day after Thanksgiving Day Day after Thanksgiving Day
Christmas Day December 25

Two (2) Personal Holidays

Whenever any paid holiday falls upon a Sunday, the following Monday
shall be recognized as the paid holiday. Whenever any paid holiday
falls upon a Saturday, the preceding Friday shall be recognized as the
paid holiday; provided, however, paid holidays falling on Saturday or
Sunday shall be recognized and paid pursuant to Section 12.4 on
those actual days (Saturday or Sunday) for employees who are
regularly scheduled to work those days. Payment pursuant to Section
12.4 shall be made only once per affected employee for any one (1)
holiday.

A regular, part-time employee shall receive paid holiday time off (or
paid time off in lieu thereof) based upon straight-time hours
compensated during the pay period immediately prior to the pay period
in which the holiday falls. The amount of paid holiday time off for
which the part-time employee is eligible shall be in proportion to the
holiday time off provided for full-time employees. For example, a full-
time employee working eighty (80) hours per pay period would be
eligible for eight (8) hours off with pay on a holiday, while a part-time
employee who works forty (40) hours during the pay period preceding
the holiday would be