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ORDINANCE /_/@ Sa-

A « - Z IANCE reducing the hours of work for certain positions in the Department of Housing and
‘uman Services, retitling such positions, establishing a voluntary deferred pay program therefor,
and establishing rules for administration of the deferred pay program.

WHEREAS funding for the Head Start/Early Childhood Education Assistance program has been
reduced, requiring a reduction in staff, a reduction in pay, or a reduction in work hours; and

WHEREAS the Department of Heusing and Human Services wishes to continue to provide fuil
staffing and support services to the !iead StaywiCarly Chitdhood Education Assistance Program, and
must therefore suspend non-critical operziions; thereiore

BE IT ORDAINED BY THE C'TY CF SEATTLE AS FOLLOWS:
Section 1. The Department of Hous'ing and Huraan Services (DHHS}) is authorized to reduce the
hours of work for full-time employees in the positions identified in Section 3 of this ordinance from two
thousand eighty-eight (2,088) hours per calendar year to one thousand seven hundred seventy-five
(1,775) hours per calendar year, effective October 1, 1996. DHHS is further authorized to schedule
those hours of work over a ten (10) month period referred to hereinafier as the “active work year.”
Section 2. A. In order to retain the skilled and qualified program employees now on staff, a
voluntary deferred pay program is kereby established in which Head Start/Early Childhood Education
Assistance employees will continue to receive pay over a twelve (12) month period. Full-time deferred
pay program participants (program participants) will be compensated at the rate of eighty-five percent
(85%) of the regular rate of pay for salary range 30.5A for all regular hours, up to forty (40) hours per
week. during the active work vear. The remaining fificen percent (15%) of compensaton for regular pay
hours v:ill be considered an employee authorized deduction or withholding and will be put into a

deferred pay account. The balance in the deferred pay account will be paid to program participants in
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biweekly pay warrants during the approximately two (2) month inactive period. During this inacuve
period, program participants will be compensated at the rate of 85% of the regular rate of pay for salary
range 30.5A fc ~ighty (80) hours per biweekly pay warrant until such time as his/her deferred pay
account is exhausted.

B. Participation in the deferred pay program is voluntary. At the beginning of each active
work year, the employces in each of the positions identified in Section 3 will have the option of
choosing whether or not to participate in the deferred pay program. Employees in Section 3 who choose
not to participate in the deferred pay program will receive the full rate of pay for salary range 30.5A
during the active work year, and will be subject to layoff at the end thereof.

C. As long as program participanis have not exhausted their deferred pay accounts, they will
receive benefits consistent with full time pay status, and will continue to accrue sick leave and vacation
during the inactive period.

1. Assuming their deferred pay accounts have not been exhausted, program
participants will continue to receive biweekly deferred pay payroll warrants in accordance with SMC
4.20.200 if called to jury duty during the inactive period, and in accordance with State and Federal laws
if called to active military duty during the inactive period.

2. Program participants who work more than forty (40) hours per week during the
active work year will be eligible for overtime compensation in accordance with SMC 4.20.250 and
Personnel Rules. Chapter 3, Section 5. Overtime will be calculated on the full rate of pay associated
with salary range 30.5A. Program participants will receive 100% of the overtime compensation, and

none of the overtime comvensation will be credit=d to the deferred pay account.
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3. DHHS shall cash out any deferred pay account balance to a program participant
who transfers to another position in the department or the City, or who separates from City service for
any reason.

4. Program participants who o not return after the inactive period as scheduled will
be considered to have voluntarily quit their employment with the City.

Section 3. The following positions are subject to the reduction in hours identified in Section 1 of
this ordinance and are eligible to participate in the deferred pay program.

Position #023207, Senior Grants and Contracts Specialist

Position #024622, Senior Grants and Contracts Specialist

Position #023470, Senior Grants and Contracts Specialist

Position #020321, Senior Grants and Contracts Specialist

Position #025067, Senior Grants and Contracts Specialist

Position #024341, Nutritionist
Section 4. DHHS may return any deferred pay program participant to a regular compensation and
leave schedule with a minimum of thirty (30) days notice to the program participant and to the Personnel
Department, Classification/Compensation Unit
Section 3. The Head Start/Early ChildhocJ Education Assistance Program relies on grant funding
for its operations and is subject to unique personnel requirements pursuant to federal law. Because of
such unique personnel requirements, the positions listed in Section 3 of this ordinance are hereby
exempted from layoff provisions of SMC 4.04.220. In the event of a layoff, employees in Section 3 may
not displace any employees not included in Section 3, nor may employees not included in Section 3

displace any employees in Section 3, even if such employees have the same classification.
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Section 6. Any acts made consistent with the authority and prior to the effective date of this

‘ordinance are hereby ratified and confirmed.

Section 7. This ordinance shall take effect and be in force thirty (30) days from and after its passage
and approval, if approved by the Mayor; but if not approved by the Mayor within ten (10) days after
presentation, it shall take eff= :t as provided by Municipal Code Section 1.04.020.

PASSED by the City Council of the City of Seattle this _’: %_ day of QMM , 1996,

and signed by me in open session in authentication of its passage this l g _day of ggﬁﬁ&_

1996.

Approved by me this ¢ A 1 , 1996.

Mayor

Filed by me this A2 _day of OeHrte, , 1996,

W'Zﬂp
o

\ City Clerk

(Seal)
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City of Seattle Personnel Department

Norman B. Rice, Mayor Sarah Welch, Personnel Director

September 13, 1996
TO: The Seattle City Council

ATTN: Paul Kraabel, Chair
Labor and Personnel Committee

ViA: Norman B. Rice, Mayor

ATTN: Tom Tierney, OMP Dijegtor .
FRCM: Sarah Welch, Personnel Director P}"' 9/
SUBJECT: Proposed Legislation To Adopt a Deferred Pay Program

The attached council bill proposes a reduction in hours for certain employees in the
Head Start and Early Childhood Education Assistance Program in the D partment of
Housing and Human Services (DHHS) as well as a new pay program. Tne Head Start
and Early Childhood Education Assistance Pragram faces significant funding cuts, and
DHHS is eager to find ways to absorl these cuts while mitigating the effects thereof on
the program’s staff.

Accordingly, in addition to proposing a reduction in hours for certain DHHS employees,
we have designed a voluntary deferred pay pregram that will in most cases allow the
employees to continue to receive pay warranis year-round. The employees who
voluntarily elect to participate in the deferred pay program will work full-time during the
approximately 10 months that constitute the school year (the active work period), and
will authorize a 15% reduction in the pay received during that active work period i order
to defer it for payment during the two-month period that they are not working. Those
empioyees who choose not to participate will work full-time during the active work
period, will receive all pay associated with that work at the time it is performed, and will
be subject to layoff at the end of the active work period.

We believe that this deferred pay program represents an innovative and positive way of
dealing with budget cuts, and we are happy that DHHS recommended it for
development and implementation. The Personnel Department’s Policy Development
Unit is currently evaluating the program for wider application.

Your consideration of this proposed legislation is appreciated. If you have any questions
about the deferred pay program, please contact Kathy Steinmeyer, Policy Development
Unit, 4-7921.

SWikss
Attachment

cc: Personnel Depariment Administrators, Lidia Santiesteban, Personnel Department, Beverly Yapp, DHHS

An equat employment opportundy - aflinmaive achon employer
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YIME/  DATE STAMP

SPONSORSHIP

THE ATTACHED DOCUMENT 1S SPONSORED FOR FILING WITH THE CITY COUNCIL BY
¢ MEBER(S) OF THE CiTY COUNCIL WHOSF SIGNATURE(S) ARE SHOWN BELOW:

/%/Wé/

FOR CITY COUNCIL PRESIDENT USE ONLY

COMMITTEE(S) REFERREDN TO:

PRESIDENT'S SIGNATURE
©S.20.28
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City of Seattle

Executive Department—Office of Management and Planning

EEST

Thomas M. Tiemey, Director
Norman B. Rice, Mayor S R

eptember 16, 1996 Tt
The Honorable Mark Sidran

City Attomey
City of Seattle

Dear Mr. Sidran:

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING
DEPARTMENT: Personnel Department
SUBJECT: AN ORDINANCE reducing the hours of work for certain positions in

the Department of Housing and Human Services, retitling such
positions, establishing a voluntary deferred pay program therefor, and
establishing rules for administration of the deferred pay program.

Pursuant to the City Council's S.0.P. 100-014, the Executive Department is forwarding this
request for legislation to your office for review and drafting.

After reviewing this request and any necessary redrafting of the enciosed legislation, retun the

legislation to OMP. Any specific questions regarding the legislation can be directed to Sherry
Johnson at 684-8084.

Sincerely,

TOM TIERNE
Director

h:\admin\legis\lawltrs\john32

Enclosure

Accommodations for peopte with disabifities provided on request. . .n equal employment apportumty - affirmative action employer.
Office of Management and Planming 300 Municipal Buiicing. S2attie, Washington 93104-1826
(206) 584-8080 & (TDD) 684-8113 & FAX (205) 233-0085

Preteg aa Reg, oie
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