AN ORDINANCE amending Seattle Municipal

.~ Code Section 4.20.060, to provide
for an extension of the length of
unpaid absence allowable before an
employee loses service credit for
salary purposes.

o .
TR P : S S ; e A . 2% .
R e S TR

SR R e 2

s Y S % R

e
R




s

i

7//;

G

7

R
R

S

R

i

i

2

e

iR




 KShkss

08/08/96
V3

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

oRDINANCE _// X

AN ORDINANCE amending Seattle Municipal Code Section 4.20.060, to provide
for an extension of the length of unpaid absence allowable before an
employee loses service credit for salary purposes.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Seatitle Municipal Code Section 4.20.060, Ordinance 97330 as last
amended by Ordinance 109564, is further amended as follows:

in determining “actual service” for advancement in salary stéb, authorized

absence for nondisciplinary reasons ((due@siskneé&eﬁn}uw)) for which an

employee does not receive compensation ((may)) will be credited at the ((rate))

equivalent of ((thirty-(30)-calendardays-peryear)) two hundred and forty (240)

this section, time lost by reason of disability for which an employee is

compensated by ((Industrial-lasurance)) Workers’ Compensation or Charter

disability provisions shall not be considered absence. An employee who returns

after layoff, or who is reduced inrank to a bosition in the same or another

department, may be given credit toward actual service for such prior service.

Section 2. The Personnel Director and the Director of Labor Relations are
hereby authorized to execute separate memoranda of agreement between the
City and the City’s labor unions for the purpose of revising the collective

bargaining agreements to incorporate changes consistent with the intent of this

ordinance.
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Section 3. Any acts consistent with the authority and prior to the effective date

of this ordinance are hereby ratified and confirmed.

Section 4. This ordinance shall take effect and be in force thirty {30) days
from and after its passage, if approved by the Mayor; but if not approved by the
Mayor within ten (10) days after presentation, it shall take effect as provided by

Municipal Code Section 1.04.020.

,_ PASSED by the Clty Council of the City of Seattle this f? day of

y L —

{Seal)




City of Seattle Personnel Department

Norman B. Rice, Mayor Sarah Welch; Personnel Director

July 15, 1996

TO: The Seattle City Council ARy _
ATTN: Tom Weeks, Chair JUL 17 1995
Personnel and Labor Policy Committee

VIA:- Mayor N;eran B. Rice
ATTN; Tom Tierpey, OMP Director
SUBJECT: Proposed Legislation To Amend Unp'ai‘d Leave Rules

The attached council bills propose amendments to the Seattle Municipal Code, Title 4,
to (1) give managers the discretion to allow employees to go on unpaid personal leave
without first exhausting their paid leave balances, and to (2) increase from 15 days to
30 days the number of unpaid days that employees can take without affecting their
service cradit.

The proposed amendment to SMC 4.34.055, to give managers the ability to let
employees maintain some or all of their paid leave balances while on unpaid leave, is a
change we have contemplated for some time. We get requests from employees for a
waiver of the rule that requires them to use their paid leave before they go on unpaid
leave. Most of these requests are supported by the employees’ management. There
are more reasons for employees to take limited unpaid time off from work. Many of
them plan their leave for times when they can afford to be unpaid, and would like to
retain some or all of their paid leave for times when they can't afford to be unpaid. We
have caps on all paid leave accrual except sick leave (and the requirement o use sick
ieave before going on unpaid medical leave will not change), so the City does not run
the risk of having to pay out inordinate amounts of paid leave upon separation. it
makes sense to give employees and management the flexibility to take and grant leave
without this constraint.

Secondly, we propose to increase the amount of time that an employee can be unpaid
without affecting his or her service credit from 15 days to 30 days (or the equivalent of
240 regular pay hours). We already allow 30 days credit for unpaid medical leaves of

An equat employment opportunity - affirmative action employer
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The Seattle City Council
July 15, 1996
Page two

absence. The difference implies a value judgment we don't think is appropriate. We
prefer the simplicity of using the same threshold for ali kinds of unpaid leave.

Although I believe both of these amendments stand on their own merit, their passage
will also facilitate implementation of a voluntary unpaid leave program.

Your consideration of this proposed legislation is appreciated. Please contact Kathy
Steinmeyer, Policy Development Unit, 4-7821, if you have questions. '

SWrikss
Attachments

cc: Personnel Department Administrators, for distribution
Policy Development Unit
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Thomas M. Tierney, Director /3 A 38

Norman B. Rice, Mayor <} }'5_;\: ST e

July 17, 1996 et s‘-{},f;j;_‘ff_:?,
- The Honorable Mark Sidran

City Attorney .

City of Seattle o

Dear Mr. Sidran:

The Mayor is proposing to the City Council that the enclosed legislation be adopted. -

REQUESTING
DEPARTMENT: = Personnel Department
SUBJECT: AN ORDINANCE amending Seattle Municipal Code Section

4.20.060, to provide for an extension of the length of unpaid absence
allowable before an employee loses service credit for salary purposes.

Pursuant to the City Council's S.0.P. 100-014, the Executive Department is forwarding this
request for legislation to your office for review and drafting.

After reviewing this request and any necessary redrafting of the enclosed legislation, return the
legislation to OMP. Any specific questions regarding the legislation can be directed to Sherry
Johnson at 684-8084. A

Sincerely,

Norman B. Rice
. Mayor

| TOM TIER Exg( ’

Director
. b\admin\legis\lawltrs\john17

Enclosure

Accommodations for people with disabilities provided on request. - An equal employment opportunity - affirmative action employer. -
Office of Management and Planning 300 Municipal Building, Seattle, Washington 88104-1826
(208) 684-8080 ¢ (TDD) 684-8118 @ FAX (208) 233-0085
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| TIME AND D/ STAMP

SPONSORSHIP

Is SPONSORED FOR FILING WITH THE CITY COUNCIL BY

THE ATTACHED DOCUMENT
COYNCIL WHOSE SIGNATURE(S) ARE SHOWN BELOW:

THE MEMBER(S) afgﬂe CiT

FOR CITY COUNCIL PRESIDENT USE ONLY

COMMITYEE(S) REFERRED TO: |

PRESIDENT'S SIGNATURE
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City of Seattle, ity Clerk .
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Affidavit of Publication

The undersigned, on oath states that he is an
>d representative of The Daily Journal of Commerce, a
vspaper, which newspaper is a legal newspaper of general
s and it is now and has been for more than six months
he date of publication hereinafter referred to, published in
sh-language continuously as a daily newspaper in Seattle,
anty, Washington, and it is now and during all of said time
ted in an office maintained at the aforesaid place of
on of this newspaper. The Daily Journal of Commerce
he 12th day of June, 1941, approved as a legal newspaper
uperior Court of King County.

notice in the exact form annexed, was published in regular

The Daily Journal of Commerce, which was regularly
ed to its subscribers during the below stated period. The
notice, a

OHD 118286

amount of the fee chargéd fpy the foregoing publication is

of § ou hi ?///}a%een pald in full.

Notary Px.bhc for the State of Washington),
residing in Seattle \

Affidavit of Publication



