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March 25, 1996
A2

ORDINANCE ./_igjig)

AN ORDINANGE authorizing a coillective bargaining agreement between The City of Seattle
and Secttie Police Dispatchers’ Guild, effective through Decembe: 31, 1997; and
providing payment therefor.

WHEREAS a collective bargaining agreement between the City and the Seattle Police
Dispatchers’ Guild, as the representative of certain City employees, expired on

December 31, 1694; and

WHEREAS, a Meniorandum of Understanding by and between the City of Seattle and the
Coalition of Unions concerning wages, health care benefits, and other conditions of
employment was authorized by Ordinance 117487, and

WHEREAS, said Memorandum of Understanding extended each member Union’s labor
agreement through December 31, 1995, and open for further negotiations between

the City of Seattle and each of the meraber Unions; and

WHEREAS, the Seattle Polic 2 Dispatchers’ Guild was a member of the Coalition of Unions;
and

WHEREAS, said employees continued to work after December 31, 1994, on condition that
the subject of their wages and other conditions of employment were and continued
to be negotiated during collective bargain’ng; and

WHEREAS, collective bargaining has led to an agreement concerning wages and certain
other condit:y11s of employment between the City and the Seattle Police Dispatchers’
Guild; Now, Therefore,

BE IT ORDAINED BY THE C!TY OF SEATTLE AS FOLLOWS:

Section 1. As c. templated by Ordinance 117487 and as recuested by th2 Personnel
Director and recommended by the Mayor in the materials attached hereto, the Mayor is
hereby authorized for ~nd on behalf of the City to execute a collactive bargaining agreement
with the Seattle Police Disprichers’ Guild, effective through Decemuer 31, 1997,
substantially in the form sttached hereto and identified as "Agreement by and between The
City of Seattle and Seattle Pc | » Tispatzhers’ Guild,” with "Appendix A” thereto setting forth
rates of pay for the classes of positions listed therein effective December 28, 1994 and

December 27, 1995.

Section 2. The heads of employing units are herehy authorized to use unexpended
and unencumbered salary funds accumulating in their budgets to pay the compensation
authorized herein. The Finance irector is authorized to draw and pay the warrants drawn

for the compensation authorized herein.
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Section 3. Any act consistent with the authority and prior to the effective date of this
ordinance is her: Jed and confirmed.

Section 4. This ordinance shall take effect and be in force thirty (30) days from and
a1 its approval by the Mayor, but if not approved and returned by the Mayar within ten (10)

days after presentation, it shall take effect as provided by Municipa Code Section 1.04.020.

Passed by the City Council the _"_’0_ day of WZ&’)/ , 19 ?‘é. and signed by

me in open session in authentication of its passage this _(f; dey of /(’(% s 19%.

\/ZMLU{M dﬁ/llxk_,

President Pro-1enn_ of the City Council

Approved by me this / % day of //aﬁ%'? , 19 zé

yor {

Filed by me this /% _ day of Mﬁ&i‘___._. 19%.
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City of Seattle  Personnel Department

Norman B. Rice. Mayor Saran Welch, Personnel Director

June 3, 1996

s
[
2 o
TO: Judith Pippin o SN ﬂ%‘:\
i ¥ €3 Raig
City Clerk E; 2 T
N s}
ATTENTION: Margaret Carter - i P
h

FROM:  Steve Lakich gjﬁ—c w?f?i&,,;{.,

Director of Labor Relations

SUBJECT: Collective Bargaining Agreement between The City of Seattle and Seattle Police
Dispaichers’ Guild

Enclosed is one signed copy of the collective bargaining agreement between The City of Seattle
and Seattle Police Dispatchers’ Guild.

L/be
Enclosures

CLERK.CBA
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AGREEMENT
By énd Between

THE CITY OF SEATTLE

and

SEATTLE POLICE DISPATCHERS’ GUILD

Effective through December 31, 1997
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and

SEATTLE POLICE DISPATCHERS' GUILD

PREAMBLE
The rules contained herein constitute an Agreement between the City of Seattle,
hereinafter referred to as the City or the Employer, and the Seattle Police Dispatchers’
Guild, hereinafter referred to as the Guild or bargaining unit, governing wages, hours and
working conditions for the Seattle Police Dispatchers.

The City and the Guild agree that the purpose of this Agreement is to provide for fair and
reasonable compensation and wo:king conditions for employees of the City as enumerated
in this Agreement, and to provide for the efficient and uninterrupted performance of
municipal functions.

Seattle Police Dispatchers’ Guild
Effeclive through 12-31-97 1l
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ARTICLE 1 - NON-DISCRIMINATION

The City and the Guild agree that they will no: discriminate against any
employee by reason of race, color, age, sex, marital status, sexual orientation,
political ideology, creed, religion, ancestry, national origin, or the presence of
any sensory, mental or physical handicap, unless based on a bona fide
occupaiional qualification reasonably necessary to the normal operation of the
City.

.
Y

.
N

The City shall not discriminate against any employee on account of membership
in the Guild, Guild activity, or service by authorized representatives on behalf of
the Guild in negotiating or administering provisions of this Agreement.

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 1
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RTICLE 2 - GENDE

1 Whenever words denoting the feminine or masculine gender are used in this
Agreernent, they are intended to apply equally to either gender.

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 2
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ARTICLE 3 - RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Seattle Police Dispatchers’ Guild as the
exclusive collective bargaining representative for the purposes stated in Chapter
108, Exira Session, Laws of 1967 of the State of Washington, of all employees
employed within the bargaining unit defined in Appendix A of this Agreement.
This shall include full-time and part-time employees.

The term "employee” shall be defined io include probationary employees,
regular employees, full-time employees, and part-time employees not otherwise

excluded or limited in the following Sections of this Article.

The term "probationary empioyee” shall be defined as an employee who is
within his/her first twelve (12) month trial period of employment following his/her
initial regular appointment within the classified service.

The term "regular employee” shall be defined as an employee who has
successfully completed a twelve (12) month probationary period and who has
had no subsequent break in service as occasioned by quit, resignation,
discharge for just cause, or retirement.

The term "full-time erplnyee" shall be defined as an employee who has been
regularly appointed and who has a usual work schedule of forty (40) hours per

week.

The term "part-time employee" shall be defined as an employee who has been
regularly appointed and who has a usual work schedule averaging at least
twenty (20) hours but less than forty (40) hours per week.

The elected President, Vice President, Secretary-Treasurer, designated Shop
Stewards, and members of the Board of Directors of the Guild are recosnized
by the Empioyer as official representatives of the Guild, empowered t¢c 2¢t 7 n
behalf of the members of the unit for negotiating with the Employer.

The President, Vice President, Secretary-Treasurer, Shop Steward(s), or their
designated alternate(s) sha!! be the Faison between members of the bargaining
unit and the Seattle Police Department and the City of Seattie

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 3

HL 40 ALITvnd 3HL 0L 3nQ ST LI

3JIL0N SIHL NYHL dv370 SS31 ST 3WVd3 SIHL NI INIWN20Q 3HL af

* IN3WNJ0Q

*30140N




AN

ARTICLE 4 - RIGHTS OF MANAGEMENT

Delivery of municipal services in the most efficient. effective and courteous
manner is of paramount importance to the City and as such, maxirnized
produciivity is recognized to be an obligation of the rarties to this Agreement.
In order to achieve this goal, the parties hereby recugnize the City's right to
determine the methods, processes and means of providing municipal service,
the right to increase, diminish, or change aperations, in whole or in nart, the right
to increase, diminish or change municipal equipment, including the intro..iction
of any and all new, imprcved or automated methods or eguipment, the
assignment of =mployees to specific jobs within the bargaining unit, the right to
temporarily assign employees to a specific job or position outside the be: yaining
un., and the right to determine appropriate work out-of-class assignments.

The right to recruit; hire; assign; promote; discipline and discharge for just
cause; improve efficicncy; determine rules relating to acceptable employee
conduct; determine the number of shifts and the number of personnei assigned
to such shifts: and the location of department headquarters are examples of
management prefogatives. ltis also understood that the City retains its right o
manage and operate its departinents except as may be limited by an express
provision of this Agreement. This Agreement shall not fimit the right of the City
to contract for services of any and all types.

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 4
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ARTICLE 5 - GUILD MEMBERSHIP AND DUES

5.1 Tie City agrees that the Guild has the right to encourage all employees in the
= rgaining unit to become and remain members in good standing of the Guild
and the Guild accepts its responsibility to fairly represent all employees in the
bargaining unit regardless of membership status.

o3}
]

!.

The City agrees to deduct from the pay check of each employee who has so
authorized it the regular initiation fee and recular monthly dues uniformly
required of members of the Guild. The amci ats deducted shall be transmitted
monthly to the Guild on behalf of the empl.~:ces invoived. Authorization by the
employee shall be on a form approved by the parties hereto and may be
revoked by the emplcyee upon request. The performance of this function is
recognized as a service to the Guild by the City.

$3OTLON

53 All employees covered by this Agreement who voluntarily are, or who voluntarily
become, members of the Guild in good standing on or after the date of signing
of this Agree - .ent or the date of commencement of employment with the City,
whichever is the later date, shall remain members of the Guild during the term
of this Agreement.

5.4 It is rec:gnized that proper negotiations and administration of negotiated agree-
ment entail expense which is appropriately shared by all members of the
bargaining unit. To this end, each employee within the bargaining uriit will be
required, as a condition of employment, to pay to the Guild the regular initiation
fee and regular monthly dues uniformly required of members or shall pay
equivalent amounts to the Guild as agency fees. This obligation shall
commence thirty (30) calendar days following the employee's date of hire or
thirty (30) calendar days following the effective date of this Agreement,
whichever is later,

*INIWAD0G 3IHL 40 ALITYND 3HL OL 3na SI il
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Employees who ar: determined by the Public Employment Relations
Commission to satisfy the religious exemption requirements of RCW 41.56.122
shall contribute an amount equivalent to regular Guild dues and initiation fees
to a nonreligious charity or to another charitable organization mutually agreed
upon by the employee affected and the bargaining representative to which such
employee would otherwise pay the regular monthly dues.

o]
&

constitute cause for discharge of such employee; provided, however, it shall be
the responsibility of the Guild to notify the City in writing when it is seeking
discharge of an employee for noncompliance with Sectionas 5.3 and 5.4 of this } ?
Article. When an employee fails to fulfill the union security obligations set forth ' i

L

Seattle Police Dispatchers’ Guild

Failure by an employee to abide by the afore-referenced provisions shall l
|
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5.7

within this Article, the Guild shall forward a "Request for Discharge Letter” to the
affected department head (with copies to the affected employee and the City
Director of Labor Relations). Accompanying the Discharge Letter shall be a
copy of the letter to the employee from the Guild explaining the employee's
obligation under Article 5, Sections 5.3 and 5.4.

The contents of the "Request for Discharge Letter” shall specifically request the
discharge of the employee for failure to abide by Sections 5.3 and 5.4 of Article
5, but provide the employee and the City with thirty (30) calendar days' written
notification of the Guild's intent to initiate discharge action, during which time th.
employee may make restitution 'n the amount which is overdue. Upon receipt
of the Guild's request, the affected department head shall give notice in writing
to the employee, with a copy to the Guild and the City Director of Labor
Relations that the employee faces discharge upon the request of the Guild at the
end of the thirty (30) calendar day period noted in the Guild's "Request for
Discharge Letter" and that the employee has an opportunity before the end of
said thirty (30) calendar day period to present to the affected department any
information relevant to why the department should not act upon the Guild's
written request for the employee's discharge.

in the event the employee has not yet fulfilled the obligatior set forth within
Sections 5.3 and 5.4 of this Article within the thirty (30) calendar day period
notad in the "Request for Discharge Letter," the Guild shall thereafter reaffirm
in writing to the affected department head, with copies to the affected employee
andthe Director of Labor Relations, its original written request for discharge of
such employee. Unless sufficient legal explanation or reason is presented by
the employee why discharge is not appropriate or unless the Guild rescinds its
request for the discharge, the City shall, as soon as possible thereafter,
effectuate the discharge of such employee. If the employee has fulfilled the
union security obligation within the thirty (30) calendar day period, the Guild shall
so notify the affected department head in writing, with & copy to the City Director
of Labor Reiations and the affected employee. If the Guild has reaffirmed its
request for discharge, the affected department head shall notify the Guild in
writing, with a copy to the City Director of Labor Relations and the affected
employee, that the department effectuated the discharge and the specific date
such discharge was effectuated, or that the department has not discharged the
employee, setting forth the reasnns why it has not done so.

The Guild agrees to indemnify and save harmless the employer against any and
all liability arising out of this Article. If an improper deduction is made, the Union
shalt refund directly to the employee any such amount.

The Guild will admin. ster the provisions of the Article with regard to membership
or association of employees in accord with its obligations under the law. Any

Seattle Police Dispe ~ers’ Guild -
Effective through 12-21-97 S
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disputes concerning the amount of dues or fees and/or the responsibility of the
Guild to the employees covered by this Agreement shall not be subject to the
grievance and arbitration procedures set forth in this Agreement.

Seatile Police Dispatchers’ Guild .
Effective through 12-31-97 7
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ARTICLE 6 - L ABOR-MANAGEMENT COMMITTEE

The City and the Guild agree to establish on an ad hoc basis a joint Labor-
Management Committee consisting of three representatives named by the Guild,
three representatives of the Department, and the Director of Labor Relations or
his representative and an additional representative for either party on a
case-by-case basis if botn parties concur. The purpose of this Commiittee is to
deal with matters of ger 2rai concern to the Guild and the City, as opposed to
individual complaints of employees; provided, however, it is understood that the
Labor-Management Committee shall function in a consultive capacity and shall
not be considered a decision-making body.- Either the Guild or the City may
initiate discussion of any subject of a general nature affecting employees
covered by this Agreement.

The Labor-Management Committee shall meet monthly at the request of either
party and at a time and place determined by the parties. Labor-Management
Committee members shall be on on-duty status for up to a maximum of three (3)
hours per month during such meetings. An agenda describing the issue(s) to
be discussed shall be prepared by the initiating parly and forwarded fo the other
party at least five (5) working days in advance of each meeting. Requests for
such a meeting shall be made in writing by the Guild or the City Director of Labor
Relations or their delegated representatives.

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 8
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ARTICLE 7 - WORK STOPPAGE

71 The City and the Guild agree that the public interest requires the efficient and
uninterrupted performance of all City services, and to this end pledge their best
effoits to avoid or eliminate any conduct contrary to this objective. During the
term of this Agreement, the Guild and/or the employees covered by this

" Agreement shall not cause or engage in any work stoppage, strike, slowdown,
or other interference with City functions. Employees covered by this Agreement
who engage in any of the foregoing actions shall be subject to such disciplinary
action as may be determined by the City, including but not limited to the
recovery of any financial losses suffered by the City.

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 9
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ARTICLE 8 - GRIEVANCE PROCEDURE

8.1.1 Any dispute hetween the City and the Guild or between the City and any
employee covered by this Agreement concerning the interpretation, application,
claim of breach or violation of the express terms of this Agre - nt shall be
deemed a "contract grievance." Any other dicpute between the City and any
employee covered by this Agreement shall be considered a "noncontract
grievance." A contract grievance shall be processed in accordance with the
following procedure while a noncontract grievance shall be processed through
procedures established by the City. Only the appropriale contract or
noncontract procedurs may be used. At any step prior to arbitration in the
contract grievance procedure, the parties are encouraged to present for
consideration all facts related to the grievance that are available or which
become available during the process. However, there shall be no change in the
nature of any grievance after the initial filing.

*30110N
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R An employee has the righ. - have the Shop Steward or Guild Representative
present at each step of the grievance procedure.

T INIWNJ0G 3HL 41
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Step 1. The contract grievance shall be presented in writing by the employes,
the Shop Steward or Guild Representative, to the immediate
supervisor within fourteen (14) calendar days of the alleged contract
violation. The immediate supervisor should consult and/or arrange a
meeting with his superior if necessary to resolve the contract
grievance. The parties agree to make every effort to settle the
contract grievance at this stage promptly. The immediate supervisor
shall answer the grievance within fourteen (14) calendar days after
being notified of the alleged contract grievance.

L1ive 0 2HL 01 3G ST LI
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Step 2. If the contract grievance is not resolved as provided in Step 1, it shall
be reduced to written form, which shall include identification of the
Section(s) of the Agreement allegeary violated, the violation and the
remedy sought. The basis of the alleged grievance shall not be
expanded after the initial submission of the grievance in written form.
The Shop Steward or Guild Representative shall forward the written
contract grievance to the Bureau Chief with a copy to the City Director
of Labor Relations within seven (7) calendar days after the Step 1
answer. The Bureau Chief shall thereafter convene a meeting within
fourteen (14) calendar days between the Shop Steward or Guild
Representative and aggrieved employee, together with the o ;
designated- supervisor, the Section Manager and any other members ‘ _j
of management whose presence is deemed necessary to a fair ’ !
consideration of the alleged contract grievance. The City Director of
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Step 3.

Step 4.

Seattle Police Dispatchers’

Eifective through 12-31-97

Labor Relations or his designee may attend said meeting. The
Bureau Chief shall give a written answer to the Guild within fourteen
(14) calendar days after the contract grievance meeting.

If the contract grievance is not resolved as provided in Step 2 above,
the written contract grievance, as presented in Step 2, as well as a
statement of the Guild's reason for nonacceptance of the Step 2
response, shall be forwarded by the Guild Represantative within
seven (7) calendar days after the Step 2 answer to the City Director
of Labor Relations with a copy to the Chief of Police. The Director of
Labor Relations cr his designee shall investigate the alleged contract
grievance and, if deemed appropriate, he shall convene a mesting
between the appropriate parties within thirty (30) calendar days of
having received the Step 3 grievance. He shall thereafter make a
confidential recommendation to the Chief of Police who shall, in turn,
give the Guild an answer in writing fourteen (14) calendar days after
receipt of the contract grievance or the meeting between the parties.

If the contract grievance is not settled at Step 3, either the Guild or the
Employer may request the Washington State Public Employment
Relations Commission to supply both parties with a list of five (5)
qualified arbitrators. If no agreement is reached between the parties
relative to the choice of an arbitrator from that list within fifteen {15)
calendar days after receipt of said list, or the initiating party opts to
bypass a PERC list of arbitrators, the contract grievance shall be
referred to the American Arbitration Association for arbitration to be
conducted under its voluntary labor arbitration regulations. Referral
to arbitration (PERC or AAA) must be made within thirty (30) calendar
days after the decision in Step 3 and be accompanied by the following
information:

a. ldentification of Section(s) of Agreement allegedly viclated.

b. Details or nature of the alleged violation.

¢c. Position of party who is referring the grievance to arbitration.

d. Question(s) which the arbitrator is being asked to decide.

e. Remedy sought.

By mutual agreement, the Guild and the City may: 1) submit the

grievance for mediation in lieu of arbitration (in which case the parties
waive the right to pursue the matter further to arbitration); or 2)

Guild 11
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request the arbitrator selected for arbitration, or another arbitrator, to
mediate the dispute, which shall then be subject to arbitration if
mediation should fail to result in a settiement.

The parties agree to abide by the award made in connection with any
arbitrable difference. There will be no suspension of work, slowdown
or curtailment of services while any difference is in process of
adjustment or arbitration.

in connection with any arbitration proceeding held pursuant to this
Agreement, it is understood as follows:

30I10N

I, The arbitrator shall have no power, to tender a decision that will
add to, subtract from, or alter, change, or modify the terms of
this Agreement, and his power shall be limited to interpretation
or application of the express terms of this Agreement, and all
other matters shall be excluded from arbitration.

II.  The decision of the arbitrator shall be final, conclusive, and
binding upon the City, the Guild, and the employees involved.

Il.  The cost of the arbitrator shall be borne equally by the City and
the Guild, and each party shall bear the cost of presenting its
own case.

IV." The arbitrator's decision shall be made in writing and shall be
issued to the parties within thirty (30) days after the case is
submitted to the arbitrator.
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8.2 Any time limits stipulated in the contract grievance procedure may be exiended
for stated periods of time by the appropriate parties by mutual agreement in
writing.

8.3 A contract grievance in the interest of a majority of the employees in the

bargaining unit shall be reduced to writing by the Guild and may be introduced
at Step 3 of the contract grievance procedure and be processed within the time
limits set forth herein.

8.4 As a means of facilitating settlement of a contract grievance, either party may
include an additional member on its committee. If at anv step in the contract
grievance, management's answer in writing is unsatisfactor ', the Guild's reason
for non-acceptance must be presented in writing.

Seatile Police Dispatchers’ Guild
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8.5 Empléyees covered by this Agrecment shall follow all written and verbal
directives even if such directives are allegedly in conflict with provisions of this

Agreement,
8.6 Failure by an employee or the Guild to comply with any time limitations of the o
procedure in this Article shail constitute withdrawal of the grievance. Failure by 4

the City to comply with any time limits shall result in the Guild being able to
progress to the next step of the grievance procedure.
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ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY

The job tittes of employees covered under this Agreement and the
corresponding rates of pay are set forth in Appendix A which is attached hereto
and made a part of this Agreement. The rates of pay referenced in A.1 were
effective December 28, 1994.

©
E=N

Effective December 27, 1995, the base wage rates referenced in A.1.1 were
increased by ninety percent (90%) of the percentage increase in the Seattle-
Tacoma Area Consumer Price Index semi-annual average first half 1995 over
the same period in 1994, provided however, said percentage increase shall not
be less than ‘wo percent {2%) nor shall it exceed seven percent (7%). The

" index used shall be the Consumer Price Index for Urban Wag - Zarners and
clerical Workers (CPI-W), All items Revised Series (1982-84 = 100), for the first
half of calendar year 1995 as published by the Bureau of Labor Statistics under
the fcllowing formula:

o
E

£30T410M

Semiannual Average 1st half 1995 - Semiannual Average 1st half 1994
Seattle-Tacoma CPI-W. Seattle-Tacoma CPI-W X 100
Semi-Annual Average 1st Half 1994, Seattle-Tacoma CPI-W

The resulting percentage increase shall be rounded to the nearest tenth of a
percent. '

{©
—
1)

Effective January 8, 1997, the base wage rates referenced in 9.1.1 above shali
be increased by ninety percent (90%) of the percentage increase in the Seattle-
Tacoma Area Consumer Price Index semi-annual average first half 1996 over
the same period in 1995, provided however, said percentage increase shall not
be less than two percent (2%) nor shall it exceed seven percent (7%). The
index used shall be the Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI1-W), All lterns Revised Series (1982-84 =100}, for first half
of calendar year 1996 as published by Bureau of Labor Statistics under the
following formula.
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Semiannual Average 1st haif 1996 - Semiannual Average 1st haif 1995

Seattle-Tacoma CPI-W Seattle-Tacoraa CPI-W. X 100
Semi-Annual Average 1st Half 1995, Seattle-Tacoma CPI-W
The resulting percentage increase shall be rounded to the nearest tenth of a

percent.

jie]
—
(9]

‘:

In the event the "Consumer Price Index" becomes unavailable for purposes of
computing any one of the afore-referenced increases, the parties shall jointly
request the Bureau of Labor Statistics to provide a comparable index for
purposes of computing such increase and if that is not satisfactory, the parties 4

Seattle Police Dispatchers’ Guild
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shall promptly undertake negotiations solely with respect to agreeing upon a
substitute formula for determining a comparable adjustment.

9.14 The base wage rates referenced above shall be calculated by applying the
appropriate percentage increase to base hourly rates or as otherwise provided

for herein.

Seattle Police Dispalchers’ Guild
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ARTICLE 10 - HOURS OF WORK, OVERTIME AND OUT-OF-CLASSIFICATION PAY

10.1

E=N
3

Hours of Duty. The work week for members affected by this Agreermnent shall be
the equivalent of forty (40) hours per wr 2k on an annualized basis. The
workday shall be eight /8) hours a day including mealtime and breaks. The
schedule for employees in the Communications- Section shall be five 5)
consecutive days worked, followed by two (2) consecutive days off; followed by
five (5) consecutive days worked, followed by three (7) consecutive days off.
The extra furlough days needed to accomplish this scheduling are generated by
the following method: the twelve (12) City holidays are converted to sixteen (16)
exira furloughs; added to that total is the number of weekend days (Saturdays
and Sundays) in the calendar year. The three-day furlough pattern will be
adjusted to a two-day furlough pattern by the Director of Communications or his
designee whenever necessary in order to arrive at the appropriate total furlough
days per year. At the discretion of the Director, employees may substitute
earned time off to make up for any furlough shortage so as to retain their normal
pattern of 5-2, 5-3. These adjustments and employee commitments to use
accumulated discretionary time, in lieu of canceling furloughs, must be done at
the beginning of the year, before vacation scheduling. Any other instances
where there is a need to adjust furloughs, that is, take backs, will be at the
discretion of the Director. Any change to this workweek must be agreed to by
the Seattle Police Departm2nt Communications Section management and the
Guild.

All hours worked in excess of eight (8) in one (1) day, all hours worked on a
scheduled furlough day and all hours worked in excess of forty (40) hours ina
work week shall be considered as overtime. All paid leave shall be calculated
as "hours worked" toward the overtime threshold. Such overtime shall be either
paid for at the rate of one and one-half {1%%) times the employee's - :gular
straight time rate of pay or compensated for by compensatory time off at a rate
of one and one-haif (1%4) times the overtime hours worked. Compensation in the
form of compensatory time must be agreeablt: < both the affected employee
and the City.

Employees who work more than five (5) consecutive days as a result of a
change in shift schedule or management canceling their scheduled time-off,
shall be compensated at the rate of time-and-one-half for those hours worked
on the days in excess of five (5). At the employee's option, this compensation
will be in the form of pay or compensatory time, in compliance with Section 10.4.

Emplovees who as a result of a change in shifts work more than eight (8)
consecutive hours will be compensated at the rate of time-and-one-half for those
additional consecutive hours worked in excess of eight (8). Compensation in the

Seattle Police Dispatchers’ Guild
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form of compensatory time must be agreeable to both th.> affected employee
and the City.

10.2.3  Employees ordered to work overtime which is not an extension of duty at the
beginning or end of a normal shift shall be paid a minimum of four (4) hours at
the rate of time and one-half. This includes court appearances and any
maetings called by the City which require the attendance of the employee.

.
(¢}

An employee who is required by the City to work mandatory overtime will be
compensated by compensatory time if the employee so chooses, in accordance
with the provisions of 10.4.

*30I10N
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The maximumn balance of compensatory time which an employee may
accumulate v .l be twenty-four (24) hours. Employees will not knowingly apply
for compensatory time when that application would exceed the twenty-four (24)
hour limit. ’

When overtime assigniments are necessitated because of a shortage of Guild
members, Guild members will be granted veluntary overtime or assigned
mandatory overtime to rectify the staffing shortage.

RS
]
(6]

1
{.

Overtime will normally be assigned on a volunteer basis and shall be divided as
equally as possibie among those: employees with the appropriate skill level who
desire to work overtime. However, employees who are on limited duty,
mandatory sick reporting or have less than 40 hours of accumulated sick leave
(except for employees with less than one (1) year of service) may not work
voluntary overtime, provided affected employees may petition the Director of
Communications for relief of the restriction. This re striction does not apply to the
remaining provisions regarding mandatory overtime. ’

.
o
o

=

i:
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In the event the City deems it necessary to mandatorily assign overtime work,
that overtime work shall be rotated according to seniority among the employees
covered by this agreement, starting with the least senior person provided that
the following procedures shail apply.

(A) The Supervisor will first ask for volunteers for overtime.

(3) If there ars no volunteers or additional personnel are needed, the
Supervisor will mandatorily assign overtime as follows:

(1) A mandatory overtime log will be maintained at the Shift Supervisor's
workstation. Employees will be listed in reverse seniority. The ) :
employees selected for mandatory overtime will have the fewest . B
mandatory credits or be less senior than those with equal credits. ‘ : -J Lt

Seatile Police Dispatchers’ Guild -
Effzclive trough 12-31-97 17 ‘
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Once an employee has been assigned mandatory overtime, the

Supervisor will note the month/day/year and the number of mandatory
overtime hours worked next the name of the employee being so
assigned.

Selection of employees for inandatory ove “me for the firsc half of any
shift will normally be from thnse employees present on tl.e pre ious
shift.

« Selection of emiloyees for irianda* ory overtims for tr% second half
of anv shift will normally be * am those employees d :e to ieport for
work for the enaeming shi'.

»  Normolly, emp’ sees assigned o tt- ourth watch will be iable or
mendet vy 2 gniments for -he £. sond half of fi.. i watch to the
extent wat u is their turn t- work when compared with fne
e . oyees due to report for ¢ - ~econd waich.

o If there is still a need for addtional perc uornel for mandatory
overtime, the Supervisor in accordar 2 with ar. *a procedures will
call in personnel who are on reg.llarly scheuuled furloughs first,
then those who are on scheculed 'scretionary time off.

« In the event the nex: eligibie employee for mandatory overtime
does not have the necessary skill level needed to the staff the
watch, the Shifl Supzrvisor will go to the next eligible employee
havi « that skill level. (This should only be done when shifting
persrnnel within workstations will not provide the skill mix

nzosasaryto opersie tne shift)

Any credits for mandatory overtime will exvire one year after they are
acquired. ’

Employees who have already worked or are scheduled to work twelve
(12) consecutive hours will not normally be assigned mandatory
overtime. However, an employee previously scheduled fcr mandatory
overtime 1nay hot volunteer for overtime to avoid their assigned
mandatory overtime.

An employee who can demonstrate tha' he/she is ill or has an iliness

in his/her immediate family which requires their attention, will not be
required to work overtime.

18
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(6) Unless given written notice at least twenty-four (24) hours prior to a
mandatory overtime assignment, child care problems will be
considered a valid reason for not working mandatory overtime,
provided that no employee shail attempt to consistently avoid
mandatory overtime through the use of this exception.

(7) Employees will not normally be required to work consecutive
“calendar” days of mandatory overtime.

(8) Employees will not normally be required to work mandatory overtime
at the end of their assigned shift if they are schieduled to report back
for work within the next thirteen (13) hours after shift end. For

example: If empioyee Jones' assigned shift is 1545 hours to 2345 .

hours, and Jones has previously committed to reporting for work at
1145 hours the following day, under normal conditions, Jones cannot
be required to work mandatory overtime comimencing at 2345 hours.

Whenever a bargaining unit member is assigned by proper authority to perform
all of the duties and accept all of the responsibility of an employee at a higher
paid classification within the bargaining unit for a period of four (4) consecutive
hours or longer in a given work shift, he/she shall be paid at the rate established
for such classification at a step which is closest to a 4% increase while
performing such duties and accepting such responsibility; provided,
compensation for Dispatcher Ilis working cut of classification as the Chief
Dispatcher shall be paid at a step closest to a 4% increase above the Dispatcher
il step wage rate they are entitled. Provided further, employees eligible for such
pay under this provision shall be limited to those who have fulfiled all
departmental training requirements and promotional criteria. Such assignments
shal! normially be made for periods of not less than four (4) consecutive hours.
The Guild does permit the assigning of a qualified Dispatcher | to radio work for
a maximum of sixty-four (64) hours per month for the primary purpose of
maintaining his/her skill level without receiving out-of-classification pay; provided
that whenever an insufficient number of Dispatcher II's, 1II's or Chief Dispatchers
are present on shift to staff all radio positions, a qualified Dispatcher | will be
assigned to radio and be compensated with out-of-classification pay regardless
of hours logged for the month. Proper authority shall be the Communications
Section Lieutenant or Director.

Effective October 1, 1995, whenever a Dispatcher IIl or Chief Dispatcher is
assigned by proper authority to perform all of the non-sworn duties and accept
all of the non-sworn responsibility of an employee at a higher paid classification
as an Acting Supervisor for a period of four (4) consecutive hours or longer,
he/she shall be paid at a step closest to a 6% increase above the Chief
Dispatcher step wage rate they are entitled to while performing such duties and

Seattle Police Dispatchers’ Guild
Effective through 12-31-67 19

ON

-

2
]

TIN3WN00Q 3HL 40 ALITYRD 3HL OL 30T SI LI

JOLION SIHL NYHL ¥v3TD SS37 SI ZWvd4 SIHL NI IN3WNJ0G IHL 41

.

ot




accepting such responsibility. Proper authority shall be the Communications

Section lieutenant or Director.

1062  Anempicyee temporarily assigred to perform the duties of a lower classification
for the benefit of the employee and voluntarily agreed io by the employee shall
be paid at the rate of the lower classification which is nearest the salary rate the
employee is currently receiving in the higher classification. Upon completion of
this temporary assigniment, the employee shall be returned to his/her previous
classification and pay step. For the purposes of yearly pay step increases, time
spent in the lower classification will count as continuous time worked within the
normal classification. An employee temporarily assigned to perform the duties
of a lower classification by management shall be paid at their normal rate.

Seattle Police Dispatchers’ Guild
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ARTICLE 11 - HOLIDAYS

1.1 Effective January 1, 1988, City holidays, as defined and determined by
Ordinance 105961, will not be applicable to Guild members. The Guild agr: 2s : ;
to forfeit all holidays and the corresponding premium pay for holidays worked in N A
exchange for sixteen (16) additiona! furlcugh days per year under a five (5) days o
worked, two (2) days off; five (5) days worked, three (3) days off schedule.

130110N
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ARTICLE 12 - HEALTH CARE, DENTAL CARE. LIFE INSURANCE

12.1 (@)

(b)

{c)

(d)

(e)

®

AND LONG TERM DISABILITY INSURANCE

Medical Care - During the term of this Agreement, the City shall provide a
Medical Care Program to all eligible employees and their dependents
under conditions of the medical care contracts between the City and King
County Medical Blue Shield, Group Health Cooperative of Puget Sound
and Pacific Health which are applicable to employe2s covered by this
Agreement and which were in effect upon the execution of this Agreement
by both parties. This shall also include benefit and/or premium payment
revisions designated elsewhere in this Article as well as a utilization review
program applicable to King County Medical subscribers and certain benefit
deductions under the Group Health Plan in accordance with the terms of
the agreement previously reached between the City and the Union
regarding these health care plan revisions.

During calendar years 1995, 1996 and 1997, the C¥y shall pay one
hundred percent (100%) of the monthly premium for medical coverage
under King County Medical Blue Shield or a similar program mutually
agreed upon by the City and the Union party to this Agreement.

An employee may choose, when first eligible for medical benefits or during
the scheduled open enroliment periods, the Group Health Plan, with the
City paying the entire monthly premium for calendar years 1995, 1996 and
1997 for that program or a similar program mutually agreed upon by the
City and the Union party to this Agreement.

An employee may choose the Pacific Heaith Plan, an alternate HMO pian
offered by the city at its discretion, as long as the City decides to continue
such an option, with the City paying the entire monthly premium for

calendar years 1995, 1996 and 1997.

The employee who has chosen the OPTIONS Plan, an alternative
HMO/provider network offered by the City at its discretion, may remain
under that plan, as long as the City decides to continue stich an option,
with the City paying the entire monthly premium for calendar years 1995,
1996, and 1997.

Effective January 1, 1996, employees who retire on after January 1, 1995
and are under age 65 shall be eligible to enroll in Group Health or Pacific
Health retiree medical pians which are experienced rated with active
employees.

Seattle Police Dispatchers’ Guild
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Dental Care - During the term of this Agreement, the City shall provide a Dental
Care Program to all eligible employees and their dependents under conditions
of the dental care contract between the City and Washington Dental Servine
which is applicable to employees covered by this Agreement and which was in
effect upon the date of execution of this Agreement by both parties. Effective
March 1, 1995, the per person annual maximum benefit shall be increased from
one thousand dollars ($1,000.00) to cne thousand five hundred dollars
($1.500.00). Effective January 1, 1997, the lifetime maximum orthodontic
benefit for each eligible dependent shall be increased from one thousand dollars
($1,000) to one thousand five hundred dollars ($1,500).

During the calendar years 1993, 1996 and 1997, the City shall pay one hundred
percent (100%) of thé. monthly premium for the dental care coverage cited in
Section 12.2 or a similar program mutually agreed upon by the City and the
Union party to this Agreement.

The maximum monthly medical and dental care premiums per covered
employee, including his/her dependents, the City shall assume shall be no less,
but nno more than the City's share of premium rates estabiished for the calendar
year 1994, but not to exceed the maximum limitation on the City's monthly
premium obligation per calendar year as set forth within this Article.

The health care programs cited in Section 12.1(b), Section 12.1(c), Section
12.1(d) and Section 12.2 do not have to remain exactly the same as the
programs in effect upon the effective date of this Agreement, but the
medical/dental benefits shall remain substantially the same. The City may, at its
discretion, change the insurance carrier for any of the me.dical or dental benefits
covered above and provide an alternative plan through another carrier.
However, any contemplated modification(s) to the medical or deital benefits
afforded under the existing health care program(s) or a change in carrier(s) shall
first be discussed with the Union party to this Agreement. [f a carrier(s) is
unable or unwilling to maintain a major benefit now covered under said plans,
$- 3 parties to this Agreement shall enter into immediate negotiations over
_ slection of a new carrier and/or modification of the existing plan.

If state and/or federal health care legislation is enacted, the parties agree to
negotiate the impact of such legislation. The parties agree that the intent of this
agreement to negotiate the impact shall not be to diminish existing benefit levels
and/or to shift costs.

During the term of this Agreement, the City and the Union may mutually agree
to eliminate the insurance carrier for any of the medical or dental benefits
covered above and provide an aliernative plan either through self-insurance or
a combination of self-insurance and carrier provided benefits; provided such

Seattle Police Dispatchers’ Guild
Effective through 12-31-97 23

*INFHN00Q 3HL 40 ALITYAD 3HL OL 3nQ ST LI

J3II0N SIHL NvHL ¥¥37D $S37 SI 3Wvd4 SIHL NI IN3WN30Q 3HL JI

*JILI0N

-




—
N
(w3]

‘,

change maintains substantially the same level of medical or dental benefits and
is more cost effective. The City, at its discretion, may provide, and later
discontinue if it deems appropriate, any other medical care or dental care
options in addition to those cited in Sections 12.1, 12.2, and 12.4.

Life_Insurance - The City shall offer a voluntary Group Term Life Insurance
option to eligible employees. The employee shall pay sixty percent (60%) of the
monthly premium and the City shall pay forty percent (40%) of tha monthly
premium at a premium rate established by the City and the carrier. Premium
rebates received by the Gity from the voluntary Group Term Life Insurance
option shall be administered as follows:

{a) Commencing with the signing of this Agreement, future premium rebates
shall be divided so that forty percent (40%) can be used by the City to pay
for the City's share of the monthly premiums, and sixty percent (60%) shall
be used for benefit of empluyees participeting in the Group Term Life
Insurance Plan in terms of benefit improvements, to pay the employees
share of the monthly premiums or for life insurance purposes ctherwise
negotiated.

(b) Whenever the Group Term Life Insurance Fund contains substantiat rebate
monies which are earmarked pursuant to Section 12.6 above to be applied
to the benefit of employees participating in the Group Term Life Insurance
Plan, the City shall notify the Guild of that fact and the parties, through the
Health Care Cost Containment Committee and six (6) representatives of
the City including the Director of Personnel and/or the Director of Labor
Relations or their designees, shall immediately thereafter negotiate over
how said money shall be ufilized. The membership of this committee may
be expanded or changed upon agreement of the committee.

The City will offer an option for employees to purchase additional life insurance
coverage for themselves and/or their families. The implementation of this benefit
wiil correspond with the implementation of the City's new HRIS system.

Long-Term Disability - The City will provide a Long-Term Disability insurance
(LTD) program for all eligible employees for occupational and non-occupational
accidents or illnesses. The City will pay the full monthly premium cost of a Base
Plan with a 90-day elimination period, which insures 60% of the employee's first
$667 base monthly wage. Employees may purchase through payroll deduction,
an optional Buy-Up Plan with a 90-day elimination period, which insures 60% for
the remainder of the employee's base monthly wage (up to @ maximum $8,333
per month). Benefits may be reduced by the employee's income from other
sources as set forth in the Ptan Description. The provisions of the plan = s be

Seattle Police Dispatchers’ Guild
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12.8

further and more fully defined in the Plan Description issued by the Standard
Insurance Company.

During the term of this Agreement,' the City may, at its discretion change or
eliminate the insurance carrier for any of the long-term disability benefits
covered by this Section and provide an alternative plan either through self
insurance or another insurance carrier, however, the long-term disability benefit
level shall remain substantially the same.

The maximum monthly premium cost to the City shall be no more than the
monthly premium rates established for calendar year 1994, for the Base Plan,
but not to exceed the maximum limitation on the City's premium obligation per
calendar year as set forth within this Section.

Long-Term Care - The City will offer an option for employees to purchase a new

long-term care benefit for themselves and certain family members. The
implementation of the long-term care benefit will correspond with the
implementation of the City’s new HRIS system.

Seattle Police Dispatchers’ Guild
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ARTICLE 13 - ANNUAL VACATIONS

13.1 Annual vacations with pay shall be granted to eligible employees computed at
the rate shown in Section 13.3 for each hour on regular pay status as shown on
the payroll, but not to exceed eighty (80) hours per pay period.

13.2 "Regular pay status" is defined as regular straight-time hours of work plus paid
time off such as vacation time, holiday time off and sick leave. At the discretion
of the Employer, up to one hundred and sixty (160) hours per calendar year of
unpaid leave of absence may be included as service for purposes of accruing
vacation. :

.

13.3 The vacation accrual rate shall be determined in accordance with the rates set
forth in Column No. 1. Column No. 2 depicts the corresponding equivalent
annual vacation for a re7 ar full-time employee. Column No. 3 depicts the
maximum number of vacation hours that can be accrued and accumulated by
an employee at any time.

_ COLUMN NO, 1 COLUMN_NQ. 2 . COLUMN NO, 3

EQUIVALENT ANNUAL
VACATION FCR MAXIMUM

ACCRUAL RATE Vacation FULL-TIME EMPLOYEE VACATION

Hours on Regular Earned Years of Woxking Days BALANCE

Pay Status Per Hour Service Per Year (Hours) (HOURS)

0 through 08320 . . .0460 0 through 4 . . 12 (96} 192

08321 through 18720 . . .0577 5 through 9 . . 15 (120) 240

18721 through 29120 . . .0615 10 through 14 . 16 1128) 256

29121 through 39520 . . .0692 15 through 19 . 18 (144) 288

39521 through 41600 . . .0769 20 . . . . ... 20 {(160) 320

41601 through 43680 . . .0807 2L . . . .. 21 {168} 336

43681 through. 45760 . . .0846 22 . . 0 . . 22 (176) 352

45761 through 47840 . . .0885 23 .. . 0 0. 23 {184) 368

47841 through 49920 . . .0923 24 . . . . . .. 24 (192) 384

49921 through 52000 . . .0961 25 . 0 . . ... 25 (200) 400

52001 through 54080 . . ,1000 26 . . . . . 26 (208} 416

54081 through 56160 . . .1038 27 . . . . ... 27 {(216) 432

56161 through 58240 . . .1076 28 . . . . . L 28 (224) 448

58241 through 60320 . . .1115 29 . . . . 0. 29 (232) 454

60321 and over . . . . .1153 30 . . . . . . . 30 {240) 480

13.4 An employee who is eligible for vacation benefits shall accrue vacation from the

date of entering City service or the date upon which he/she became eligible and
may accumulate a vacation balance which shall never exceed at any time two
(2) times the number of annual vacation hours for which ihe employee is
currently eligible. Accrual and accumulation of vacation time shall cease at the
time an employee's vacation balance reaches the maximum balance allowed

Seattle Police Dispatchers' Guild
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and shall not resume until the employee's vacation balance is below the
maximum allowed.

Employees may, with Employer apbroval, use accumulated vacation with pay
after cc mpleting one thousand forty (1040) hours on regular pay status.

In the event that the Employer cancels an employee's already scheduled and
approved vacation leaving no time to reschedule such vacation before the
employee's maximum balance will be reached, the employee's vacation balance
will be permitted to exceed the allowable maximum, and the employee will
continue to accrue vacation for a period of up to three months if such exception
is approved by both the Chief of Police and the Personnel Director in order to
allow rescheduling of the employee's vacation. In such cases the Chief of Palice
shall provide the Personnel Director with the circumstances and reasons leading
to the need for such an extension. No extension of this grace period will be
allowed.

“Service year" is defined as the period of time between an employee's date of
hire and the one-year anniversary date of the employee's date of hire or the
period of time between any two consecutive anniversaries of th employee's

- date of hire thereafter. This section is effective January 1, 1984.

The minimum vacation allowance to be taken by an employee shall be one (1)
hour. '

An employee who separates from City service for any reason after more than six
(6) months of service shall be paid in a lump sum for any unused vacation
he/she has accrued.

Upon the death of an employee in active service, pay shall be allowed for any
vacation earned in the preceding year and in the current year and not taken prior
to the death of such employee.

An employee granted an extended leave of absence which includes the iwext
succeeding calendar year shall be paid in a lump sum for any unused vacation
he/she has previously accrued or, at the Employer's option, the employee shall
be required to exhaust such vacation time before being separated from the
payroli.

Where an employee has exhausted his/her sick leave balance, the empioyee
may use vacation for further leave for medical reasons only with prior approval
of the Chief of Police. In all other instances involving approved unpaid leaves
of absences, employees must use all accrued vacation prior to beginning a
leave of absence.
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13.13 The Chief of Police shall arrange vacation time for employees on such
schedules as will least interfere with the functions of the department but which
accommodate the desires of the employees to the greatest degree feasible.

13.14 (@)  Time off during the moriths of January, February, and March will be

granted by section seniority based on written requests received prior to
November 1st of the preceding year, for Steps 1 and 2, by the following
procedure:

Step 1.

Requests of at least ten (10) consecutive days or more of paid leave
and/or furlough time will be considered first.

Step 2.

Requests for time off, regardless of the length of time, will be addressed
last, by written request within ten days after Step 1 posting.

(b)  Starting February 1st of each year or earlier if mutually agreed, the
section will begin its annual in-person time-off scheduling process for the
nine months from April 1st through December 31st (see guideline 4 for
exception). The process by which time off from April-December is
scheduled is as follows:

Step 1.

Starting with the employee with the greatest section seniority and
continuing through descending seniority, employees will be allowed to
select periods of time off of at least ten (10) cons=cutive days or more of
paid leave and/or furlough time.

Step 2.

Starting with the employee with the greatest section seniority and
continuing through descending seniority, employees will be allowed to
select time off of any duration, including single days off, by written
request within ten days after Step 1 posting.

Additional guidelines which apply to both Sections (a) and (b):

(1) A minimum of ten (10) consecutive calendar days constitutes a
Step 1 vacation period under sections (a) and (h). If when
selecting these extended vacution periods, a day (or days) is not
available because of minimum staffing requirements, a request will
still be considered a valid ten- (10) day minirmum request as long
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(2)

®

(4)

®)

as every available day between the start and the end of the
vacation period is scheduled with paid leave and/or furlough time.

For example, an employee selects July 1st through July 10th as
their vacation period. Because of minimum staffing requirements,
July 7th through July 10th are not available. As long as the
employee uses furlough and/or paid leave for the remaining
available days, the request is a valid ten- (10) day minimum
request.

Requests for time off during either January/February/iiarch or
April-December periods received after the respective seniority
deadlines will be considered on a first-come, first-served basis.

Once time off is approved, it is the responsibility of the employes
to have sufficient paid leave available to fulfill the time off request
as it was approved. If the employee does not have sufficient paid
leave to take the entire scheduled time off, said time off may be
canceled at the discretion of the Director and said employee
forfeits seniority rights to that time now available.

A request for time off which begins in one calendar year and
extends inte the following year will be considered as one request,
with standing over January/February/March time off requests
made in the subsequent year.

A request for time ofi which begins in January/February/March
and extends into April will be considered as one request, with
standing over April - December time off requests in the upcoming
year.

13.15 The City agrees to honor previously approved vacation and other paid leave

when an employee’s promotion necessitates a change in schedule or when City-

mancated schedule ciianges occur or for agreeable employees when the City
asks for volunteers to change shifts/schedules.

13.16 If during the vacation granting process, a day(s) is not available, the emnloyee

may choose

to have themselves listed on the Watch Board as having priority for

that day(s) should the time become available. Priority would be listed on &
seniority basis, i.e., the most senior person wanting the day(s) would be marked

as having “1

Seattle Poiice Dispatchers’ Guitd
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(1) If the employee is mandatorily assigned to another watch which has a

‘waiting” list for the same dayi(s), they (or the employee) will be added to
the “waiting” list by seniority.

2) If the employee voluntarily switches to another watch which has a
“waiting” list for the same day(s), the other employee(s) on the list will

prevail and the re-assigned employee wiil drop to the “last choice”
position.

This same system will be used after the vacation process is completed, however
it will be on a first-come, first-served basis without regard to senijority.
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ARTICLE 14 - SICK LEAVE, SUNERAL LEAVE AND EMERGENCY LEAVE

14.1 Sick Leave - Regular employees shall accumulate sick leave credit at the rate
of .048 hours for each hour on regular pay status as shown on the payroll, but
not to exceed forty (40) hours per week. New employees entering City service
shall not be entitled to sick leave with pay during the first thirty (30) days of
employment but shall accumulate sick leave credits during such thirty (30) day
period. Sick leave credit may be used by the employee for bona fide cases of:

*30110N

- lliness or injury which prevents the employée from performing his/her regular
duties.

- Disability of the employee due to pregnancy and/or childbirth,
- Medical or dental appointments for the employee.
- Sick leave credit may also be used for care of family members as required

of the City by the Family Care Act, Chapter 296-130 W.A.C., and/or as
defined and provided for by City Ordinance No. 114648,

1411  Abuse of sick leave shall be grounds for suspension or dismissal.
1412  Unlimited sick leave credit may be accumulated.
14.1.3  Upon retirement, twenty-five percent (25%) of an empioyee‘s unused sick leave

credit accumulation can be applied to the payment cof health care premiums, or

to a cash payment at the straight-time rate of pay of such employee in effect on
the day prior to his/her retirement.
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14.1.3.1 Cash payments of unused sick leave may be deferred for a period of one (1)
year or less, provided the employee notifies the Departrent Personnel Office
of his/her desires at the time of retirement. Requests for deferred cash
payments of unused sick leave shall be made in writing.

14.1.4 Upon the death of an employee, either by accident or natural cawises, twenty-five
percent (25%) of such employee's accumulated sick leave credits shall be paid
to his/her designated beneficiary.

14.1.5  Change in position or transfer to another City department shall not result in a : 1
foss of accumuilated sick leave. An employee reinstated or re-employed within :
one (1) year in the same or another department after termination of service, " &
except after dismissal for cause, resignation or quitting, shall be credited with all < R g
unused sick leave accumulated prior to such termination. : e
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Emergency Leave - Eight (8) hours or poition thereof of sick leave per each
calendar year may be taken off without loss of pay with the approval of the
smployee's supervisor and/or departrment head when it is necessary for the
employee to be immediately off work to attend to the following situation, which
necessitates immediate action on the part ur the employee to stabilize the
employee’s household situation: An unforeseen emergency has occurred with
respact to the employee’s household (e.g., fire or flood). “Household” shall be
defined as the physical aspects of the empioyee's residence. Emergency leave
may be taken in two separate incidents. The total hours compensated under
this provision, however, shall not exceed eight (8) in a calendar year.
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14.1.8

.

Compensation for the first four (4) consecutive work days of absence shall be
paid upon approval of the Personnel Director or histher designee. In order to
receive compensation for such absence, empioyees shall make themselves
available for such reasonable investigation, medical or otherwise, as the
Personnel Director or his/her designee may deem appropriate. Compensation
for such absences beyond four (4) consecutive work days shall be paid only
after approval of the Personnel Director or his/her designee of a request from
the employee supported by a report of the employee's physician. The employee
shall provide himself/herself with such medical treatment or take such other
reasonable precautions as necessary to hasten recovery and provide for an
early return to duty.

Conditions Not Covered - Employees shall not be eligible for sick leave when:

- Suspended or on leave without pay and when laid off or on other non-pay
status.

- Off work due to a disability which is caused by gross negligence on the part
of the employee; provided that such exclusion shall not be deemed to
prevent the taking of sick leave for any condition caused by cr arising out of
alcoholism, drug addiction or venereal disease by an employee who is
receiving treatment for such condition by a physician, psychiatrist, certifiad
social worker, or other qualified professional.

- An employee works during his/her free time for an Employer other than the
City of Seattle and his/her iliness or disability arises therefrom.

Prerequisites For Payment - The following applicable requirements shall be

[y
>
.
Co
Y

14.1.8.2

fulfilled in order to establish an employee's eligibility for sick leave benefits.

Pronipt Notification - The employee shall notify his/her imrmediate supervisor, by
telephone or otherwise, on his/her first day off due to illness and each day
thereafter until advised otherwise by his/her immediate supervisor. If an
employee is on a special work schedule, particularly where a relief replacement
is necessary when he/she is absent, hefshe shall notify his/her immediate
supervisor as far as possible in advance of his/her scheduled time to report for
v oork.

Notification While on Paid Vacation or Compensatory Time Off - If an employee

is injured or is taken il while on paid vacation or compensatory time off, he/she
shall notify his/her department on the first day of disability, either by telephone
or telegraph, or by letter postmarked the first day of disability. However, if itis
physically impossible to give the required notice on the first day, notice shall be
sent as soon as possible and shall be accompanied by an acceptabie showing

Seattle Police Dispatchers' Guild ,
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14.1.8.3

of reasons for the delay. A dcctor's statement or other acceptable proof of
illness or disability, while on vacation or compensatory time off, must be
presented regardless of the numbeg of days invoived.

Filing Application - Unless there are extenuating circumstances, the employee

14.1.8.4

shall submit the required application for sick leave pay within sixteen (16)
working hours 2fter his/her retuin to duty. However, if he/she is absent because
of iliness or injury for more than eighty (80) working hours, he/she shall then file
an application for an indefinite period of time. The necessary forms shall be
available to the employee through his/her Department Supervisor.

Claims To Be In Hours - Sick leave shall be claimed in hours to the nearest fu.:

14.1.8.5

hour. Fractions of less than one-half (¥4) hour shall be disregarded. Separate
portions of an absence interrupted by a return to work shall be claimed on
separate application forms.

Lirnitations of Claims - All sick leave claims shall be limited o the actual amount
of time lost due to illness or disability. The total amount of sick leave claimed in
any pay period by an employee shall r~t exceed the employee's sick leave
accumulation as shown on the payroll for the pay reriod immediately preceding
hisfher illness or disability. It is the rosponsicity of hisfher department to verify
that sick leave accounts have not seen overdi ~wn; an-l if a claim exceeds the
number of hours an employee has (o hissher cradit, the department shall correct
his/her.application.

Bereavement/Funeral Leave - Regular employees shall be allowed cne (1) day
off without salary deduction for bereavement purposes in the event of the death
of any close relative; provided however, where attendance at a funeral requires
sotal travel of two hundred (200) miles or more, ong (1) additional day with pay
shall be allowed; provided further, the Department Head may, when
circumstances require and upon application stating the reasons therefore,
authorize for such purpose not to exceed an additional four (4) days chargeable
to the sick leave account of the employee, but no combination of paid absence
under this Section shall exceed five (5) days for any one (1) period of absence.
In like circumstances and upon like application the Department Head may
authorize for the purpose of attending the funeral of a relative other than a close
relative, a number of days off work not to exceed five (5) days chargeable to the
sick leave account of an employee. For purposes of this Section, the term
“close relative" shall mean the spouse or domestic partner, child, mother,
stepmother, father, stepfather, brother, sister, grandchild, grandfather or
grandmother of the employee or spouse or domestic partner, and the term
“relative other than a close relative" shall mean the uncle, aunt, cousin, niece,
nephew or the spouse or domestic pariner of the brother, sister, child or
grandchild of the employee or spouse or domestic partner.
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ARTICLE 15 - INDUSTRIAL INJURY OR ILLNESS

Any employee who is disabled in the discharge of his/her duties and if such
disablement results in absence from histher regular duties, shall be
compensated, except as otherwise hereinafter provided, in the amount of eighty
percent (80%) of the employee's normal hourly rate of pay, not to exceed two
hundred and sixty-one (261) regularly scheduled workdays counted from the first
regularly scheduled workday after the day of the on-the-job injury; provided the
disability sustained must qualify the employee for benefits under State Industrial
Insurance and Medical Aid Acts.

Whenever an employee is injured on the job and compelled to seek immediate
medical treatment, the employee shall be compensated in full for the remaining
part of the day of injury without effect to his/her sick leave or vacation account.
Scheduled workdays falling within only the first three (3) calendar days following
the day of injury shall be compensable through accrued sick leave. Any earned
vacation may be used in a like manner after sick leave is exhausted, provided
that, if neither accrued sick leave nor accrued vacation is available, the
employee shall be placed on no pay status for these three (3) days. If the period
of disability extends beyond fourteen (14) calendar days, then (1) any accrued
sick leave or vacation leave utilized due to absence from his/her regular duties
as provided for in this section shail be reinstated and the employee shall be paid
in accordance with Section 15.1 which provides payment at the eighty percent
(80%) rate or (2) if no sick leave or vacation leave was available to the employee
at that time, then the employee shall thereafter be compensated for the three (3)
calendar days at the eighty percent (80%) compensation rate described in
Section 15.1.

In no circumstances will the amount paid under these provisions exceed an
employee's gross pay minus mandatory deductions. This provision shall
become effective when SMC 4.44 - Disability Compensation is revised to
incorporate this limit.

Employees must meet standards listed in SMC 4.44.020 to be eligible for the
benefit amount provided herein which exceeds the rate required to be paid by
state law, hereinafter referred to as supplemental benefits. These standards
require that employees: (1) comply with all Department of Labor and industries
rules and regulations and related City of Seattle and employing department
policies and procedures; (2) respond, be available for and attend medical
appointments and treatments and meetings related to rehabilitation, and work
hardening, conditioning or other treatment arranged by the City and authorized
by the attending physician; (3) accept modified or alternative duty assigned by
supervisors when released to perform such duty by the attending physician; (4)

w
[41]
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attend all meetings scheduled by the City of Seattle Industrial insurance Unit or
employing department concerning the employee's status or claim when properly
notified at least five (5) working days in advance of such meeting unless other
medical treatment conflicts with the meeting and the ernployee provides twenty-
four (24) hours’ notice of such meeting or examination.

The City will provide a copy of the eligibility requirements to employees when
they file & workers' compensation claim. If records indicate two (2) no-shows,
supplemental benefits may be terminated no sooner than seven (7) days after
notification to the employee. The City's action is subject to the grievance
procedure.

T30TLON

15.1.4 |nitial Care Facility - The parties agree to review the concept of an initial care
facility to promoté and support a strong return-to-work policy. An initial care
facility is a designated facility available to provide tI:2 first treatment and possible
ongoing treatment of injured workers. The Health Care Cost Containment
Committee wiil be responsible for conducting the review and making a decision
regarding the feasibility of the initial care facility concept; such review will be
completed by May 1, 1996, unless the time frare is extended by mutual
agreement of the participants in the Health Care Cost Containment Committee.
If the participants mutually agree to utilization of an initial care facility, the
requests for bid shall go out within two months of such consensus decision.

|_\.
o

Such compensation shali be authorized by the Personnel Direcior or hisiher
designee with the advice of such employee's departrner~ cad =0 caquest from
the employee supported by satisfactory evidence of i reatniznt of the
ilness or injury giving rise to such employee's claim i comnensation under
SMC 4.44, as now or hereinafter amended.
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Compensation for holidays and earned vacation failing within & period of
absence due to such disability shall be at the normal rate of pay but such days
shall not be considered as regularly scheduled workdays as applied to the time
limitations set forth within Section 15.1. Disabled employees affected by the
provisions of SMC 4.44 shall continue to accrue vacation and sick leave as
though actively employed during the period set forth within Section 15.1.

s
Y

Any employee eligible for the benefits provided by this Ordinance whose
disability prevents him/her from performing his/her reguiar duties but, in the
judgrnent of hisfher physician could perform duties of a less strenuous nature,
shall be employed at his/her normal rate of pay ir: such other suitable duties as
the department head shall direct, with the approvan of such employee's physician
until the Personnel Director requests closure of such employee's claim pursuant : :
to SMC %.44, as now or hereinafter amended. 4
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15.5 Sick leave shall not be used for any disability herein described except as
allowed in Section 15.1.1.

183 The afore-referenced disability com;‘)ensation shall be understood to be in lieu
of State Industrial Insurance Compensation and Medical Aid.

15.7 Appeals of any denials under this Article shall be made through the Department
of Labor and Industries as prescribed in Title 51 RCW.

15.8 The parties agree either may reopen for negotiation the terms and conditions of

this Article.
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ARTICLE 16 - RETIREMENT

16.1 Pursuant to Ordinance 78444 as anﬁended, all employees after six (6) months
of service shall be covered by the Seattle City Employees Retirement System.
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ARTICLE 17 - PRODUCTIVITY AND PERFORMANCE

=
=N

The Guild recognizes the City's right to establish and/or revise performance
standards. Such standards may be used to determine acceptable performance
levels, prepare daily work assignments, and to measure the performance of
each employee or group of employees.

In establishing new and/or revising existing performance standards, the City
shall, prior to implementation, place said changes on an agenda of the
" Labor-Management Committee for discussion.

Y
N

The City also agrees that performance standards shall be reasonable.

BN
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ARTICLE 18 - GUILD REPRESENTATIVES

The Guild's representative may, after notifying the City official in charge, visit the
work location of employees covered by this Agreement at any reasonable time
for the purpose of investigating grievances. Such representative shall linit
his/her activities during such investigations to matters retating to this Agreement.
City work hours shall not be used by emntoyees and/or the Guild Representative
for the conduct of Guild business or ti : promotion of Guild affairs other than

stated above.

The Guild may appoint a Shop Steward in the City department affected by this
Agreement. - Immediately after appointment of its Shop Steward(s), the Guild
shall furnish the City Personnel Office and the affected Department(s) with & list
of those employees who have been designated as Shor Stewards. and failure
to do so will result in non-recognition by the City of the appointed Shop
Stewards. Such list shall also be updated as needed. Stewards shall be
- employees covered by this Agreement and shall perform their regular duties as
such but shall function as the Guild representative on the job solely to inform the
Guild of any alleged violations of this Agreement and process grievances
relating thereto. The Steward shall be allowed reasonable time, at tiie discretion
of the City, to process contract grievances during regular working hours.

Shop Stewards shall not be discriminated against for making a complaint or
giving evidence with respect to an alleged violation of any provision of this
Agreement, but under no circumstances shall Stewards interfere with orders of
the employer or change working conditions.

GUILD DAYS - Upon sufficient notification by the Guild President or his/her
designee, the Emp: yer shall grant Guild members a special leave of absence
with pay to attend to official Guild business to the extent that such leave does
not interfere with the reasonable neads of the Communications Center. Said
absences - exciuding time spent in contract neyotiations - shall not exceed
fifteen (15) workdays in any contract year. The Guild shall reimburse the
Employer for the hourly rate of pay for such time said Guild members spend on
special leave of absence; and such reimbursement shall be due quarterly.

Seattle Police Dispatchers’ Guild
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ARTICLE 19 - EMPLOYEE RIGHTS AND GENERAL CONDITIONS

The parties have agreed, through a Memorandum of Agreement, to adopt the
following three procedures attached thereto that were developed by the Citywide
Labor-Management Committee on Progressive Discipline:

—
—

(1) The correction of performance deficiencies and minor misconduct shall be
administered in accordance with the Corrective Action Process, with major
offenses, as identified therein, being subject to substantial discipline, i.e.,
suspension or termination; ’

(2) Either party may request that grievances submitted to arbitration be
subjected to a confidential Peer Review .7 a committee of peers from
management or labor, respectively, in wiiich case the time lines of the
grievance procedure will be held in abeyance pending the completion of
the Peer Review process; and

(3) Either party may make an Offer of Settlement to encourag® < uement of
a grievance in advance of a scheduled a:bitration hearirg, with the
potential consequence ihat the party refusing to accept an Offer of
Settlement may be required to bear all of the costs of arbitration, excluding
attorney and witness fees, contrary to Section 8.1.2, Step 4, lll, of Article
8.

The parties may mutually agree to alter, amend or eliminate these procedures
by exec.ting a revised Memorandum of Agreement.

R
jided
N

Employees covered by this Agreement may examine their Section personnel
and training files in the presence of a supervisor. Employees may examine their
Department Personnel file in the presence of the Director of Police Personnel
or histher designee; however, background investigation information is not
accessible to the employee. Materials placed into the employee’s files relating
to job performance or personal conduct shall be brought to his/her attention.
Employees who challenge material included in their personnel files are permitted
to have material inserted relating to the challenge. However, internal
investigations files shall not be covered by this provision. Such files and
employee access thereto shall be governed by Departmental regulations.

s
(@5]

Investigatory Interviews - When an employee is required by the City to attend an
interview conducted by the City for purposes of investigating an incident which
may lead to discipline/discharge of that employee because of that particular
incident, the employee shall have the right to request that hefshz be
accompanied at the investigatory interview by a representative of the Guild. If
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the employee makes such a request, the request shall be made to the City
repressntative conducting the investigatory interview. The City, when faced with
such a request, may:

(1) Grant the employee’s request, or

(2) Deny the employee's request but, in doing so, stop and/or cancel the
investigatory interview.

in construing this Section, it is understood that:

(1) The City is not required to conduct an investigatory interview before
discipline or discharging an employee.

(2) The City does not have to grant an employee's raquest for Guild
representation when the meeting between the City and the employee is not
investigatory, but is solely for tha purpose of informing an employee of a
disciplinary/discharge decision that the City has already made relative to
that employee.

(3) The employee must make arrangements within two (2) business days for
Guild representation when his/her request for representation is granted.

(4) An employee shall attend investigatory interviews scheduled by the City at
- reasonable times and reasonable places. .

Employees shall be notified in writing before a finding is determined on any
complaints received involving them when such complaints will require either a
written or oral statement from the employee or by the nature of the complaint,
the employee could be subject to disciplinary astion. Complaints conducted by
the Internal Investigations Section of the Police Department are exempt from this
section.

The employee will be provided with the necessary documentation regarding the
complaint so that he/she can prepare a statement in their defense, should they
so desire. Employees will be given saven (7) calendar days after receipt of said
comp'aint and documentation to submit a statement. This time limit may be
extended by the employ=e upon submission of a written justification for such
delay to the City. The Guild agrees that delay requests will be reasonable and
not applied for merely {o delay the process.

When employees are required to submit a statement in response to an order by
a Cily official, the employee will preface the statement with: “This is a true and
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involuntary statement given by me in response to an order by (City
Officialy _______ "

19.3.4  One of the following dispositions will be assigned once the complaint has been
investigated: 1) Sustained - the allegation of misconduct is supported by a
preponderance of evidence; 2) Not Sustained - a preponderance of evidence
neither proves nor disproves the allegation of misconduct; 3) Unfounded - a
preponderance of evidence indicates the allegation of misconduct is false or the
alleged act did not occur; 4) Exonerated - the preponderance of evidence
indicates the alleged act did occur, but the act was justified, lawful and proper.

19.3.5  After an employee has been advised of a complaint against him/her and at the
conclusion of that investigation, the employee will be advised of any findings,
) including those instances where the finding was *gxonerated” or “unfounded.”

19.3.6  With complaints which may result in disciplinary action, the City may: 1) issue
a documented, verbal warning; 2) issue a written reprimand; 3) suspend the
employee; 4) demote the employee; 5) terminate the employee.

After three years from the date of a documented verbal warning and/or written
reprimand, an employee who is not the subjcct of any subsequent sustained
complaints or of a pending investigation may petition the Chief of Police for the
removal of the documented verbal warning and/or written reprimand from his/her
Department personnel file. The Chief shall consider the circumstances and the
employee’s request for such removal and advise the employee of histher
decision.

N
O
5
I~

An employee covered by this agreement must, upon initiating objections relating
to disciplinary action, use either the grievance procedure contained herein or
pertinent procedures regarding disciplinary appeals to the Civil Service
Commissior Under no circumstances may an employee use both the contract
grievance wrocedure and the Civil Service Comimission procedures relative to
the same disciplinary action.

IS
\(e]
(]

;

An emiployee may request access to the investigative portion of closed Internal
Investigations and Communications Section complaint files in which the
employee was an accused. Such a request shail be made in writing fully stating
the reasons such access is desired. The Internal investigations Section or the
Communications Section shall consider the circumstances and not unreasonably
deny such access.

=y
O
[@5]
(o]

it is agreed by the City and the Guild that it is in the public interest and to their
mutual benefit to mairtain confidentiality of Departmental disciplinary
pruceedings to the extent that circumstances may rexsonably allow.
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19.3.10 With the exception of criminal investigations, complaint investigations will be

A
<o)
ReS

1.

>
O
(82}

:

>
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|
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Ke

determined by the City within ninety (90) days after the initial employee
notification of said complaint. This time limit may be extended by the City upor
submission of written notification for such delay. The City agrees that delay
requests will be reasonable and not submitted-to merely delay the process.

Whenever the City significantly revises job duties or job content, it shall meet
with the Cuild to negotiate appropriate salaries for those revisions.

The off-duty activities of employees shall not be cause for disciplinary action
unless said activities are a conflict of interest or are detrimental to the
employee's work performance or the program or image of the agency.

REHIRES - In the event a Seattle Police Dispatchers’ Guild member leaves the
service of the Communications Section and within the next four (4) years, the
Employer rehires said former employee in the same classification and level to
which he/she was assigned at the date of termination, such employee shall be
placed at the step in the salary range which he/she occupied at the time of the
original termination, or at the top step of the salary range if he/she is brought
back at a lower level. Such previous time worked shall be included for the
purpose of determining eligibility for service steps and section senio-ity; in
addition. the Chief of Police will grant vacation accrual rates in accordance with
the rehired employee's past service time.

If a former employee is rehired as a Dispatcher | and was previously radio
trained by the Seattle Police Department, he will be eligible to participate in the
next applicable promotional examination after six (6) months of solo racio work.

Wherever referenced in this agreement, and as applies to the yearly shift

selection process, Section seniority or seniority is defined as time served in the”

Communications Section, employed as a civilian dispatcher and would iiiclude
any additional seniority restored as the result of the Rehire Section (19.6) of this
contract.

SMOKING POLICY

Members of the Guild will be allowed to smoke in the garage of the Public Safety
Building on the second floor “E” deck.

List of Employees: The Empioyer will furnish the Guild with a current list of its
members on a quarteily basis, identifying the employe~'s name, address of
residence, phone number, date of appointment and place of assignment. Such
list shall be kept confidential, and used only for official Guild business. The
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Guild agrees not to disclose the names, addresses or telephone numbers of
members to any person who is not an elected or appointed Guild representative.

19.10 Bulletin Boards: The City shall proviie bulletin board space for the use of the
Guild in an area accessible to the members of the bargaining unit. The bulletin
board space provided shall not be used for notices or other documents that
promote or oppose a ballot issue or assist a candidate for public office.
However, notices involving internal Guild politics and/or Guild elections are
permitted to be posted in the provided space. All material posted shall be
officially identified as belonging to the Seattle Police Dispatchers’ Guild.

Seattle Police Dispatchers’ Guild
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ARTICLE 20 - SAVINGS CLAUSE

If an article of this Agreement or any addenda thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with
or enforcement of any article should be restrained by such tribunal, the
remainder of this Agreement and addenda shall not be affected thereby, and the
parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such article.

N
—

If the City Charter is modified cfuring the term of this agreement and any
modifications thereof conflict with an express provision of this Agreement, the
* . and/for the Guild may reopen, at any time, for negotiations of the provisions
< wiected.

N
{3V
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ARTICLE 21 - ENTIRE AGREEMENT

21.1 The Agreement expressed herein in writing constitutes the entire Agreement
between the parties and no oral statement shall add to or supersede any of its
provisions.

21.2 The parties acknowledge that each has had the unlimited right and opportunity

to make demands and proposals with respect to any malter deemed a proper
subject for collective bargaining. The results of the exercise of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this
Agreement, each party voluntarily and unqualifiedly agrees to waive the right to
oblige the other party to bargain with respect to any subject or matter whether
or not specifically referred to or covered in this Agreement.

Seattle Police Dispatchers' Guild
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ARTICLE 22 - SUBORDINATION OF AGREEMENT

It is understood that the parties hereto and the employees of the City are
governed by the provisions of applicable Federal law, State law, and the City
Charter. When any provisions thereof are in conflict with or are different than the
provisions of this Agreement, the provisions of said Federal law, State law or
City Charter are paramount and shall prevail.

N
N
(S

NS
N
N

It is also understood that the parties hereto and the employees of the City are
governed by applicable City Ordinances and said Ordinances are paramount
except where they conflict with the express provisions of this Agreement.
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ARTICLE 23 - TERM OF AGREEMENT

234 This Agreement shall become effective upon signing by both parties unless
otherwise specified eisewhere within this Agresment and shall remain in effect
through December 31, 1997. Written notice of intent to terminate or modify this
Agreement must be served by the requesting party at least ninety (90) days but
not more than one hundred and twenty (120) days prior to December 31, 1997.
Any modifications requested by either party must be submitted to the other party
no later than sixty (60) days prior to the expiration date of this Agreement, and
any modifications requested at a later date shall not be subject to negotiations,
unless mutually agreed upon by both parties.

i.

T33110N

23.1.1 Notwithstanding the provisions of Section 23.1, in the event negotiations for a
new Agreement extend beyond the anniversary date of this Agreement, this
Agreement shall continue to remain in full force and effect, in accordance with
interpretation and application of RCW 41.56, during the course of collective
bargaining until such time as the terms of a new Agreement have been
consummated or unless either party serves the other party with ten (10) days'
written notice of intent to terminate the existing Agreement.

Gainsharing Program - The City may propose a gainsharing program during the
term of this Agreement. If the gainsharing program affects the general wage
increase formula, reduces existing pay rates, or affects benefits or other terms
and conditions in this Agreement, implementation shall be subject to mutual
agreement between the Unions and the City.

B

Classification and Compensatign Study - The City reserves the right to open this
Agreement for the purpose of negotiating changes to the City's classification and
compensation sysiems.

N
[¢8]
(¢33
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Drug and Alcohol Testing Program - The City reserves the right to open this
Agreement for the purpose of negotiating any mandatory subjects that may be
associated with the implementation of programs to maintain a drug- and alcohol-
free workplace.

N
o
o>

1.

Potential Citywide EEO/Internal Inquiry Complaint Program - The City reserves
the right to open this Agreement for the purpose of negotiating any mandatory
subjects that may be associated with the implementation of an internal EEO
complaint process which may preclude cther City processes now available;
however, the process will not take away any individual contractual or legal rights.
Such process may include a means by which such complaints may be mediated
to achieve early, mutually satisfactory resolution.

N
(o8]
(8}

;

L.
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Cost_Comparison Methodology - The City or the Union may open this
Agreement for the purpose of revising the cost comparison methodology
developed by the Task Force on Setvice Delivery Efficiencies and to negotiate
possible incorporation of the methodology into the contract by a Memorandum
of Understanding.

General Leave - At any time during the term of this Agreement, but in no event
earlier than January 1, 1996, the Union and/or the City shall have the right to
open this Agreement for the purpose of negotiating a general leave provision
provided written notification is submitted by one party upon the other of their
interest in entering into such negotiations.

Project Hire - The Cit, agrees to support employees facing layoff by providing
the Project Hire program during the term of this Agreement. If a Department is
iing for a position in which the employee is qualified, and if no business
reasons would otherwise make the employee unsuitable for employment, the
employee will receive an interview for the vacancy. This provision does not
create any guararitee or entitlement to any position. The Project Hire guidelines

apply.

Executed this 222 day of VI AY 1996,

SEATTLE POLICE DISPATCHERS’ GUILD CITY OF SEATTLE

!

Executed under authority
of Ordinance 18118 .

President

NS yor

uﬁp pniner) /Mgzﬁwﬁ;ﬁ
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Al Effective December 28, 1994, the classifications and the corresponding hourly

APPENDIX A

rates of pay for each classification covered by this Appendix shall be as follows:

Police Communications

Dispatchert ..............

Police Communications

Dispatcherfl ..............

Police Communications

Dispatcherill .............

Chief Police Communications
Dispatcher* . ..............

STEPA STEPB SIEPC STEPD STEPE

$13.00 $13.53 $13.99 $14.55 $15.10

........ 15.10 15.69 16.31 16.92 17.57

........ 16.92 17.57 18.27 18.98 19.75

........ 18.61 19.36 2017 20.91 21.67

*Salary for the above title is effective and retroactive to October 1, 199%.

A.l1 Effective December 27, 1995, the classifications and the corresponding hourly

rates of pay for each classification covered by this Appendix shall be as follows:

Police Communications

Dispatcher | ..............

Police Communications

Dispatcherlf ..............

Police Communications

Dispatcher 1l .. ...........

Chief Police Communications
Dispatcher ...............

A2 Police Communications Dispatcher IlI's when providing training for other
dispatchers, in a classroom or through "one-on-one” training on the floor consoles, shall
receive premium pay in the amount equal to five percent (5%) of the current top step base
pay rate for Police Communications Dispatcher 1 while performing in such ftraining

capacity.

A3 Effective upon the signatuse date of this Agreement, a shift differential of forty-five
cents (45¢) per hour for hours actually worked shall be paid to employees for work on a
regularly scheduled shift which includes at least four (9 consecutive hours between the

Seattie Police Dispatchers’ Guild
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STEPA STEPB STEPC STERPD STEPE

$13.38  $13.92 $14.40 $1497 §$15.54

........ 16.54 16.15 16.78 17.41 18.08
........ 17.41 18.08 18.80 19.53 20.32

........ 19.16 19.92 20.756 21.52 22.30
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hours of 3:45 p.m. and 7:45 a.m. The shift differential will not be paid for any hours of paid

time off such as vacation, holidays, sic
employees working overtime only if they

k leave, etc.
work four or

The shift differential will be paid to
more consecutive hours on the extra

chift between the hours of 3:456 p.m. and 7:45 am., in which case it will be paid for all

hours ot overtime work for that sh

Seattle Police Dispatchers’ Guild
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WOTICE: IF THE DOCUMENT IN.THIS FRAME IS LESS CLEAR THAN .:._,Hm, NOTICE
IT IS DUE TG THE QUALITY OF THE DOCUMENT.

EMENT

AGRE

By and Between

THE CITY OF SEATTLE
and
Effective through December 31, 19947

SEATTLE POLICE [ *PATCHERS' GUILD
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and

SEATTLE POLICE DISPATCHERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of Seattle,
hereinatier referred to as the City or the Employer, and the Seattle Police Dispatchers’
Guild, hereinafter referred to as t1e Guild or bargaining unit, governing wages, hours and
working conditions for the Seattls Pclice Dispatchers.

The City and the Guild agree tha'. the purpose of this Agreement is to provide for fair and
reasonable compensation and working conditions for employees of the City as enumerated
in this Agreement, and to provide for the efficient and uninterrupted performance of
municipal functions.

Seattle Police Dispatchers Guild
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ARTICLE 1 - NON-DISCRIMINATION

The City and the Guild agree that they will not discriminate against any
employee by reason of race, color, age, sex, marital status, sexual orientation,
political ideology, creed, religion, ancestry, national origin, or the presence of
any sensory, mental or physical handicap, unless based on a bona fide
occupational qualification reasonably necessary to the normal operation of the
City.

|
[N

1.2 The City shall not discriminate against any employee on account of membership
in the Guild, Guild activity, or service by authorized reprasentatives on behalf of
the Guild in negotiating or administering provisions of this Agreement.

Seatlle Police Dispatchers Guild
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ARTICLE 2 - GENDER

) Whenever words denoting the feminine or masculine gender are used in this E
Agreement, they are intended fo apply equally to either gender. - ;

30TLON
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ARTICLE 3 - RECOGNITION AND BARGAINING UNIT

R

The City hereby recognizes the Seattle Police Dispatchers’ Guild as ihe
exclusive collective bargaining representative for the purposes stated in Chapter
108, Extra Session, Laws of 1967 of the State of Washington, of all employees
employed within the bargaining unit defined in Appendix A of this Agreement.
This shall include full-time-empleyees; and part-time employees-and-temporary
aemployees.

L
e
Y

The =:m "employee" shall be defined to include probationary employees,
regular employees, full-time employees, and part-time employees-andtempeorary
empleyees not otherwise excluded or limited in the following Sections of this
Atticle.

!:'

o~
Y
el

The term "probationary employee” shali be defined as an employee who is
within his/her first twelve (12) month trial period of employment following his/her
initial regular appointment within the classified service-from-an-eligible-register.

R The term "regular employee" shall be defined as an employee who has
successfully completed a twelve (12) month probationary period and who has
had no subseguent break in service as occasioned by quit, resignation,
discharge for just cause, or retirement.

3.1.4 The term “"full-time employee” shall be defined as an employee who has been
regularly appointed and who has a usual work schedule of forty (40) hours per
week.

3.15 The term "pait-time employee” shall be defined as an employee who has been

regularly appointed and who has a usual work schedule averaging at least
twenty (20) hours bui less than forty (40) hours per week.

34-6—TFhe-termtemporary-empleyest-shallbe-defined-as-an-employee-who-has-been
hired-to-werk-during-any-pefind-when-additioral-werkreguiresatemporarily
aagmeﬁtedweﬂefeme—mh&eveﬁ%eﬁaﬁ—emergeﬂey—%ﬂmﬁﬁﬁﬁhe—abseﬁee
eﬁ&regdaﬁemp}eyee—aﬁeﬂkmeaﬂewﬁ—a-ﬁeﬁﬂm:eﬁ%pesmm%aﬁ—aﬂ—m%eﬂm
basis—Werk—performed—by—a—temporary—employee—may—inclader-but—not
necessarily-be-limited—to—a-variety-of-werk—schedules-dependent-uper—the
requirements—of—a—partictlar—temporary—job—assighment—e-g-—ful-time—in
assignments-oHimited-duration:-less-than-forly-H40)-heurs-perweek;-essthan
twenty-{(20)-hours-perweek:-ag-neededsersonal-on-call-orintermittent—

3.2——Femperary-emplovees-shatt-be-exempt-fromali-previsions-ef-this-Agreement
exeept-Section3-2:-Article-5-Section-9-2-and-SeetiorH0-24-
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3.32 The elected President, Vice President, Secretary-Treasurer, designated Shop
Stewards, and members of the Board of Directors of the Guild are recognized
by the Employer as official representatives of the Guild, empowered to act on
behalf of the menbers of the unit for negotiating with the Employer.

3.43 The President, Vice President, Secretary-Treasurer. Shop Steward(s), or their

designated alternate(s) shall be the liaison between members of the bargaining
anit and the Seattle Police Departrient and the City of Seaitle.

Seattle Police Dispatchers Guild
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Seattie Police Dispatchers Guild
Effactive through 12-31.97

ARTICLE 4 - RIGHTS OF MANAGEMENT

Delivery of municipal seivices in the most efficient, effcetive and courteous
manner is of paramount importance to the City and as such, maximized
productivity is recognized to be an obligation of the parties to this Agreement.
In order to achieve this gcal, the parties hereby recognize the City's right to
determine the methods, processes and means of providing municipal service,
the right to increase, diminisn, or change operations, in wholz orin part, the right
to increase, diminish or char:ge muricipal equipment, including the introduction
of any and all new, imp:ovad or automated imethads or equipment, and-the
assignment of employees to specific jobs within the bargaining uniti'the right-to
temporarily assign employees to-a specific job-or position outside the bargaining
unit; and the right to determine appropriate work out-of-class assignments.

The right to racruit; hire; assign; promote; discipline and discharge for just
cause; improve efficiercy; determine rules relating to acceptable employe =
conduct; determine-work—schedulesdetermine the rumber of shifts and the
number of personiz!-assigned to stich shifts; and the location of department
headquarters are examples of management prerogatives. It is also urderstood
that the City retains its right to manage and operate its departments except as
may be limited by an express provision of this Agreement. This Agreement shall
not iimit the right of the City to contract for services of any and all types.

o
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ARTICLE 5 - GUILD MEMBERSHIP AND DUES

The City agrees that the Guild has the right to encourage all employees in the
bargaining unit to become and remain members in good standing of the Guild
and the Guild accepts its responsibility to fairly represent all employees in the
bargaining unit regardiess of membership status.

The City agrees to deduut from the pay check of each employee who has so
authorized it the ragular mitiation fee and regular monthly dues uniformly
required of members of the Guild-erthe-alternative-biweekly-Union-service-fees
required-of-temporary-employees-per-54-2. The amounts deducted shall be
transmitted monthly to the Guild on behalf of the employees involved.
Authorization by the employee shall be on a form approved by the parties hereto
and may be revoked by the employee upon request. The performance of this
function is recognized as a service to the Guild by the City.

All empl- yees covered by this Agreement who voluntarily are, or who voluntarily
become, members of the Guild in good standing on or after the date of signing
of this Agreement or the date of commencement of employment with the City,
whichever is the later date, shall remain members of the Guild during the term
of this Agreement.

it is recognized that proper negotiations and administration of negotiated agree-
ment entail expense which is appropriately shared by all members of the
bargaining unit. To this end, each employee within the bargaining unit will be
required, as a condition of employment, to pay to the Guild the regular initiaticn
fee and regular monthly dues uniformly required of members or shall pay
equivalent amounts to the Guild as agency fees. This obligation shall
commence thirty (30) calendar days following the employee's date of hire or
thirty (30) calendar days following the effeclive date of this Agreement,
~hichever is later.

Employees who are determined by the Public. Employment Relations
Comimission to satisfy the religious exemption requirements of RCW 41.56.122
shall contribute an amount equivalent to regular Guild dues and initiation fees
to a nonreligious charity or to another charitable organization mutually agreed
upon by the employee affected and the bargaining representative to which such
employee would other wise pay the regular monthly dues.

5-4-9———tn—thew—of-the—Union—security—requirement-under-Seetion—5-4-—a—temporary

emp}eyee—may—pay—a—umeﬂ—sewiee%e—ef-f#%y-ﬁveﬁt}ﬁéfedths—ef-enejaefeeﬁt
ﬁﬁé%%e%&%gm&%gh%ﬁm&e&miﬁg&ﬁﬁem&mg—pmrmgm—pay%ﬁ%eﬁfs
werked-withirrthe-bargaining-uniteach-biweekly paypered—Said-service-fee-will
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begin-the-thirty-{ mi-31st-dayTfellowing-the-date-of-employment-within-the
bargaining-unit:

Failure by an employee to abide by the afore-referenced provisions shall
constitite cause for discharge of such employee; provided, however, it shall be
the responsibility of the Guild to notify the City in writing when it is seeking
discharge of an cmployee for noncompliance with Sections 5.3 and 5.4 of this
Article. When an employee fails to fulfill the union security obligations set forth
within this Article, the Guild shall forward a "Request for Discharge Letter" to the
affected department head (with copies to the affected employee and the City
Director of Labor Relations). Accompanying the Discharge Letter shall be a
copy of the lefter to the employes from the Guild explaining the employee's
obligation under Article 5, Sections 5.3 and 5.4.

The contents of the "Request for Discharge Leiter" shall specifically request the
discharge of the employee for failure to abide by Sections 5.3 and 5.4 of Article
5, but provide the employee and the City witn thirty (30) calendar days' written
notification of the Guild's intent to initiate discharge action, during which time the
employee may make restitution in the amount which is overdue. Upon receipt
of the Guild's request, the affected department head shall give riotice in writing
to the employee, with a copy to the Guild and the City Director of Labor
Relations that the employee faces discharge upon the request of the Guild at the
enc. of the thirty (30) calendar day period noted in the Guild's "Request for
Discharge Letter" and that ithe employee has an opportunity before the end of
said thirty (30) calendar day period to present to the affected department any
information relevant to why the depariment should not act upon the Guild's
written request for the employee's discharge.

In the event the employee has not yet fulfilled the obligation set forth within
Sections 5.3 and 5.4 of this Article within the thirty (30) calendar day perind
noted in the "Request for Discharge Letter," the Guild shall thereafter reaffirm
in writing to the affected department head, with copies to the affected employee
and the Director of Labor Relations, its original written request for discharge of
such employee. Unless sufficient legal explanation or reason is presented f -
the employee why discharge is not appropriate or unless the Guild rescinds its
request for the discharge, the City shall, as soon as possible thereafter,
effectuate the discharge of such employee. If the employee has fulfilled the
union security obligation within the thirty (30) calendar day period, the Guild shall
so notify the affected department nead in v.riting, with a copy to the City Director
of Labor Relations and the affected employee. If the Guild has reaffirmed its
request for discharge, the affected department heaa shall notify the Guild in
writing, with a copy to the City Director of Labor Relations and the affected
employee, that the department effectuated the discharge and the specific date

Seattle Police Dispatchers Guiid
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such discharge was effectuated, or that the department has not discharged the
employee, setting forth the reasons why it has not done so.

-8 The Guild agrees to indemnify and save harmless the emjsloyer against any and
all liability-resulting-from-the-dues-check-off-syster: arising out of this Article:
If an improper deduction is made, the Union shall refund directly to th= employee
any such amount.

57 The Guild will administer the provisions of the Article with regard to.membership

or association of employees. in-dccord with its obligations under the law. “Any
disputes concerning the amount of dues-or.fees and/or the respons |mI|ty ¢ the
Guild to the employees covered by this: Ag'eement shall not be subject to the
grisvance and arbitration procedures set forth in'this: Agree'nent

Seattle Police Dispatchers Guild
Effactive through 12-31-97 8

*1INZWN0Q 3HL 40 ALITVND 3ML 0L 3nQ ST iI

YY3ITT SSIT SI IWVEA STHL NI IN3WD

*33ILON

09 3L dI

Y
v

30110N SIHL NVH




1o
]

ARTICLE 6 - LABOR-MANAGEMENT COMMITTEE

The Citv ara the Guild agree to establish on an ad hoc basis a joint Labor-
Managemc. :* Committee consisting of three representatives named by the Guild,
three representatives of the Department, and the Director of Labor Relations or
his representative and an additional representative for either party on a
case-by-case basis if both parties concur. The purpose of this Committee is to
deal with matters of general concern to the Guild and the City, as opposed to
individual complaints of employees; provided, however, it i> understood that the
Lakor-Management Committee shall function in a coris Jitive capacity and shall
not be considered a decision-making body. Eithel e Guiid or the City may
initiate discussion of any subject of a general nature affecting employees
covered by this Agreement.

The Labor-Management Committee shall meet rmonthly at the request of either
party and at a time and place determined by the parties. Labor-Management
Committee members shall be on on-duty status for up to a maximum of three (3)
hours per month durir ¢ such meetings. An agenda describing the issue(s) to
be discussed shall be prepared by the initiating party and forwarded to the other
party at least five (5) working days in advance of each meeting. Requests for
such a mesting shall be made in writing by the Guild or the City Director of Labor
Relations or their delegated representatives.

Seatile Police Dispat:hers Guild
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ARTICLE 7 - WORK STOPPAGE

7.1 The City and the Guild agree that the public interest requires the efficient and
uninterrupted performance of all City services, and to this end pledge their best
efforts to avoid or eliminate any conduct contrary to this objective. During the
term of this Agreement, the Guild and/or the employees covered by this
Agreement shali not cause or engage in any work stoppage, strike, slowdown,
or other interference with City functions. Employees covered by this Agreement
who engage in any of the foregoing actions shall be subject to such disciplinary
action as may be determined by the City, including but not limited to the
recovery of any financial losses suffered by the City.

Seattle Police Dispatchers Guile
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ARTICLE 8 - GRIEVANCE PROCEDURE

Any dispute between the City and the Guild or between the City and any
employee covered by this Agreement concerning the interpretation, application,
claim of breach or violation of the express terms of this Agreement shall be
deemed a "contract grievance.” Any other dispute between the City and any
employee covered by this Agreement shall be considered a "noncontract
grievance.” A contract grievance shall be processed in accordance with the
following procedure while a noncontract grievance shall be processed through
procedures established by the City. Only the appropriate contract or
noncontract procedure may be used. At any step prior to arbitration in the
contract grievance procedure, the parties are encouraged to present for
consideration all facts related to the grievance that are available or which
become available during the process. However, there shall be no change in the
nature of any grievance. after the initialfiling.

An employee has the right to have the Shop Steward or Guild Representative
present at each step of the grievance procedure.

Step 1. The contract grievance shall be taken-tppresented.inwriting by the
employee, the Shop Steward or Guild Representative, withto the
immediate supervisor within fourteen (14) calendar days of the
alleged contract violation. The immediate supervisor should consult
and/or arrange a meeting with his superior if necessary tc resolve the
contract grievance. The parties agree to make every effort to settle
the contract grievance at this stage promptly. The immediate
supervisor shall answer the grievance within fourteen (14) calendar
days after being notified of the alleged contract grievance.

Step 2. If the contract grievance is not resolved as provided in Step 1, it shall
be reduced to written form, which shall include identification of the
Section(s) of the Agreement allegedly violated, the violation and the
remedy sought. The basis of the alleged grievance shall not be
expanded after the initial submission of the grievance in writien form.
The Shop Steward or Guild Representative shall forward the written
contract grievance to the Bureau Chief with a copy to the City Director
of Labor Relations within seven (7) calendar days after the Step 1
answer. The Bureau Chief shall thereafter convene a meeting within
fourteen (14) calendar days between the Shop Steward or Guild
Representative and aggrieved employee, together with the
designated supervisor, the Section Manager and any other members
of management whose presence is deemed necessary to a fair
consideration of the alleged contract grievance. The City Director of

Seattie Police Dispatchers Guild
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Labor Relations or his designee may attend said meeting. The
Bureau Chief shall give a written answer to the Guild within fourteen
(14) calendar days after the contract grievance meeting.

Step 3.  If the contract grievance is not resolved as provided in Step 2 above,
the written contract grievance, as presented in Step 2, as well as a
statement of the Guild's reason for nonacceptance of the Step 2
response, shall be fornarded by the Guild Representative within
seven (7) calendar days after the Step 2 answer to the City Director
of Labor Relations with a copy to the Chief of Police. The Director of
Labor Relations or his designee shall investigate the alleged coniract
grievance and, if deemed appropriate, he shall convene a meeting
between the appropriate parties within thirty (30) calendar days of
having received the Step 3 grievance. He shall thercafter make a
confidential recommendation to the Chief of Police who shall, in turn,
give the Guild an answer in writing fourteen (14) calendar days after
receipt of the contract grievance or the mestirig between the parties.

T301L0N

Step 4. [ the contract grievance is not settled at Step 3, either the Guild or the
Employer may request the Washington State Public Employment
Relations Commission to supply both parties with a list of five (5)
qualified arbitrators. If no agreement is reached between the parties
relative to the choice of an arbitrator from that list within fifteen (15)
calendar days after receipt of said list, or the initiating party opts to
bypass a PERC list of arbitrators, the contract grievance shall be
referred to the American Arbitration Association for arbitration to be
conducted under its voluntary labor aibitration regulations. Referral
to arbitration (PERC or AAA) must be made within thirty (30) calendar
days after tne decision in Step 3 and be accompanied by the following
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information:

a. identification of Section(s) of Agreement allegedly violated.
b. Details or nature of the alleged violation.

C. Position of party who is referring the grievance to arbitration.
d. Question(s) which the arbitrator is being asked to decide.

e. Remedy sought.

By mutual agreement, the Guild and the: City may: 1)-submit.the .
grievance for mediation in' lieu of arbitration (in which case the parties A
waive the right to pursue. the matter further to-arbitration); or 2)

Seallle Police Dispatchers Guild
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request the arbitrator selected for arbitration, or another-arbitrator, to
mediate the dispute, which shall:then be subject to arbitration if
mediation should fail to result.in a settlement.

The parties agree to abide by the award made in connection with any
arbitrable difference. There will be no suspension of work, slowdown
or curtailment of services while any difference is in process of
adjustment or arbitration.

In connection with any arbitration proceeding held pursuant to this
Agreement, it is understood as follows:

l. The arbitrator shall have no power to tender a decision that will
add to, subtract from, or alter, change, or modify the terms of
this Agreement, and his power shall be limited to interpretation
or application of the express terms of this Agreement, and all
other matters shall be excluded from arbitration.

il The decision of the arhitrator shall be final, conclusive, and
binding upon the City, the Guild, and the employees involved.

il The cost of the arbitrator shall be borne equally by the City and
the Guild, and each party shall bear the cost of presenting its
own case.

V.  The arbitrator's decision shall be made in writing and shall be
issued to the parties within thirty (30) days after the case is
submitted to the arbitrator.

Diseiplinary-action-may-be-processed-through-the-third-(3rd)-step-of
the-grievance-proeedure-but-shall-net-be-a-subjest-forarbitration—in
ne—event-shali-this-Agreement-alter-or-interfere—with—diseiplinary
procedure-heretofe-efollowed-by-the-City-or-provided—for-oy-City
Charter—Ordinanece--or—taw—including—the—procedure—forappesals
thereot—This-clause—shal-ret-however-prevent-the-Guild-from
affordingte-its-members-such-representation-in-any-stherproceeding

Any time limits stipulated in the contract grievance procedure may be extended
for stated periods of time by the appropriate parties by mutual agreement in

A contract grievance in the interest of a majority of the employees in the
bargaining unit shall be reduced to writing by the Guild and may be introduced
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at Step 3 of the contract grievance procedure and be processed within the time
limits set forth herein.

As a means of facilitating settlement of a contract grievanse, either party may
include an additional member on its committee. If at any step in the contract
grievance, management's answer in writing is unsatisfactory, the Guild - +son
for non-acceptance must be presented in writing.

Employees covered by this Agreement shall follow all written and verbal
directives even if such directives are allegedly in conflict with provisions of this
Agreement.

Failure by an employee or the Guild to comply with any time limitations of the
procedure in this Article shall constitute withdrawal of the grievance. -Failure by
the City to comply: with “ariy time.limits:shall result in‘the Guild being: -able'to
progress to the next.step of the grievance procedure,

Seattle Police Dispatchers Guild
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ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY

The job titles of employees covered under this Agreement and the
corresponding rates of pay are set forth in Appendix A which is attached hereto
and made a part of this Agreement. The rates of pay referenced in A were
effective December 28,1994,

Effective Dacember 27, 1995, the base wage rates referenced in 9-+A.1.1 above
shallbewere increased by ninety percent (90%) of the percentage increase in
the Seattle-Tacoma Area Consumer Price Index semi-annual average first half
1995 over the same period in 1994, provided however, said percentage increase
shall not be less than two percent (2%) nor shall it exceed seven percent (7%).
The index used shall be the Consumer Price index for Urban Wage Earners and
clerical Workers (CPI-W), All ltems Revised Series {1982-84 = 100), for the first
half of calendar year 1995 as published by the Bureau of l.abor Statistics under
the following formula:

Semiannual Average 1st haif 1995 - Semiannual Average 1st half 1924
__Seattie-Tacoma CPI-W Seatlle-Tacoma CPI-W X 100
Semi-Annual Average 1st Half 1994, Seattle-Tacoma CPI-W

The resulting percentage increase shall be rounded to the nearest tenth of a
percent.

Effective January 8, 1997, the base wage rates referenced in 9.1.1 above shall
be increased by ninety percent (90%) of the percentage increase in the Seattle-
Tacoma Area Consumer Price Index semi-annual average first half 1996 over
the same period in 1995, provided however, said percentage increase shall not
be less than two percent (2%) nor shall it exceed seven percent (7%). The
index used shall be the Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI-W), All items Revised Series (1982-84 =100), for first half
of calendar year 1996 as published by Bureau of Labor Statistics under the
following formula.

Semiannual Average 1st half 1996 - Sr -+ nnual Average 1st haif 1995
Seattle-Tacoma CPI-W Seadle-Tacoma CPI-W . X 100
Semi-Annual Average 1st Half 1995, Seattle-Tacoma CPI-W

The resulting percentage increase shall be rounded to the nearest tenth of a
percent.

In the event the "Consumer Price Index" becomes unavailable for purposes of
computing any one of the afore-referenced increases, the parties shall jointly
request the Bureau of Labor Statistics to provide a comparable inGex for

Seatile Police Dispatchers Guild .
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purposes of computing such increase and if that is not satisfactory, the parties
shall promptly undertake negotiations solely with respect to agreeing upon a
substitute formula for determining a comparable adjustment.

The base wage rates referenced above shall be calculated by applying the
appropriate percentage increase to base hourly rates or as otherwise provided
for herein.

e
e
[

ﬁ——-‘F@fﬁpﬁran/—emp&eyee%ha%&paid#efﬂwmwerkeé‘aﬁhe—ﬁfs%pwstepﬁf
the-pay-range-forthe-regularjob-tittes-setforth-in-Appendici-
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ARTICLE 10 - HOURS OF WORK, OVERTIME AND OUT-OF-CLASSIFICATION PAY

1041 Hours of Duty. The nermal-work week for members affected by this Agreement
shall he the equivalent of forty (40) hours per week on an annualized basis. The
nermalworkday shall be eight () hours a day including meaitime and breaks.
The nefmalschedule for employees in the Communications BivisienSection
shall be five (5) consecutive days worked, followed by two (2) consecutive days
off; followed by five (5) consecutive days worked, followed by three (3)
consecutive days off ~adjusted-to-provide—120-furlough-days-per-year—(in-order
to-reecive-120-furlotugh-days-the-Guild-agrees-to-give-up-the-twelve-holidays
ane-the-corresponding-premium-pay-for-holidays-werked-that-was-praviously
cited-in-theireotlective-bargaining-agreement:)- The extra furlough days needed
to accamplish this scheduling are generated by the following method: the twelve
(12) City holidays are converted to sixteen (16) extra furloughs; added to that
totalis the number of weekend days (Saturdays znd-Sundays) in‘the calendar
year. The three-day furlough pattern will be adjusted to a two-day furlough
pattern by the Director of Communications or hie designee whenever necessary
in order to arrive at the appropriate totai ef420-furlough days per year. Atthe
discretion of the Director, employees may substitute earned time off to make up
for any furlough shortage so as to retain their normal pattern of 5-2, 5-3. These
adjustments and employee commitments to use accumulated discretionary time,
in lieu of canceling furloughs, must be done at the beginning of the year, before
vacation scheduling. Any other instances where there is a need to adjust
furloughs, that is, take backs, will be at the discretion of the Director. Any
change to this workweek must be agreed to by the Seattle Police Department
Communications BivisienSection management and the Guiid.

T301L0N
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All hours worked in excess of eight (8) in one (1) day, and-al! hours worked on
a scheduled furlough day-and all-hours worked in excess of forty (40) hours in
a work week shall be considered as overtime. All paid leave shall be calculated
as "hours worked" toward the overtime ihreshold. Such overtime shall be either
paid for at the rate of one and one-half (1%%) times the employee's regular
straight time rate of pay or compensated for by compensatory time off at arate
of one and one-half (1%) times the overtime hours worked. Compensation in the
form of compensatory time must be agreeable to both the affected employee
and the City.
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Employees who work more than five (5) consecutive days as a result of a
change in shift schedule or management canceling their scheduled time-off, - 1
shall be compensated al the rate of time-and-one-half for those hours worked
on the days in excess of five (5). At the employee's option, this compensation ;
will be in the form of pay or compensatory time, in compliance with Section 10.4. 3

Seattle Police Dispatchers Guild
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Employees who as a result of a change in shifts work more than eight (8)
consecutive hours will be compensated at the rate of time -and-one-haif for those
additional consecutive hours worked in excess of eight (8). Compensation in the
form of compensatory time must be agreeable to both the affected employee
and the City.

N
(=]

Employees ordered to work overtime which is not an extension of duty at the
beginning or end of e normal shift shall be paid a minimum of four (4) hours at
the rate of time and one-half. This includes court appearances and any
meetings called by the City which require the attendance of the employee.

%ﬁvﬁ-—%mpemwemﬁieyeessha{Fbepaidﬂveﬁifﬂ&feﬁheu&—werke&iﬂﬁxeme‘eigh{
{8}—heﬂfs4ﬂ—ﬁne—ﬂa~day—at—the—fate—aﬁeﬂe—and-eﬁe-haﬁ—ﬁw442+ﬁmes ke
temporary-employee's-straighttime-rate-ef-pay:

ey
{68

An employee who is required by the City to work mandatory overtime will be
compensated by compensatory time if the employee so chooses, in accordance
with the provisions of 16.4.

—
(]
N

;

The maximum balance of compensatory time which an employee may
accumulate will be twenty-four (24) hours-previded-employees-witthave-ene-(h)
yeaerﬁHhe—sigﬁmg—loie-AgfeemenH&bfmmlaﬂees—m&e—eempﬁaﬁee:
Puring-this-one-yearperiod;-employees-whose-balances-exceed-the-twenty-four
hourlimitwitlnot-be-allowed-to-earr-edditional-cormpensatory-time—After-the
one-yeargrace pered-has-expired;-employees-whese time-balances-exceedthe
Men%y#eu&he&%ﬁmi%aﬁeﬂected—by%b&depaﬁmemm—ﬁm&balaﬁeeﬁhee%wﬂi
be—instructed—by—the—Director—er—lis—designee—to—sehedule—the—exeess
eompensatory-time-within-the-next two-pay-periods—H-an-employes-stittisin
excess-ofthe-twenty-four(24)-heurlimit-at the-end-of-the-twe-pay-periods-said
excesswill-be-eashed-out-by-the-depariment-at-the-employee's-eurrent-wage
rate. Employees will not knowingly apply for compensatory time when that
application would exceed the twenty-four (24) hour fimit.

=Y
O
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When overtime assignments are necessitated because of a shortage of Guild
members, Guild members will be granted voluntary .overtime .or assigned
mandatory overtime to rectify the staffing shortage.

Y
o
(o
o

Overtime will normally be assigned on a volunteer basis and shall be divided as
equally as possible among those employees with the appropriate skill level who
desire to work overtime. - However, employees who are: on limited- duty.
mandatory sick reporting or have less than 40 hours of accumulated sick-leave
(except for employaas-wilh less than one (1) ysar of service) may not work
voluntary overtime, provided affected employees may petition the Director-of

Sealtle Police Dispatchers Cuild
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Communications for relief of the restriction: This restriction does notapply to:the
remaining provisions regarding mandatory overtime.

in the event the City deems it necessary to mandatorily assign overtime work,
that overtime work shall be rotated according to seniority amcng the employees
covered by this agreement, starting with the least senior person provided that
the following procedures shall apply.

(A)  The Supervisor will first ask for volunteers for overtime.

(B) If there are no volunteers or additional personnel are needed, the
Supervisor will mandatorily assi. 1 overtime as follows:

(1) A mandatory overtime log will be maintained at the Shift
Supervisor's workstation. Employees will be listed in reverse
seniority. The employees selected for mandatory overtime will
have the fewest mandatory credits or be less senior than those
with equal credits. Once an employee has heen assigned
mandatory overtime, the Supervisor will note the month/day/year
and the number of mandatory overtime hours worked next to the
name of the employee being so assigned.

(=, Selection of employees for mandatory overtime for the first half of
any shift will normally be from those employees present on the
previous shift.

° Selection of employees for mandatory overtime for the
second half of any shift will normally be from those
employees due to report for work for the oncoming shifi.

° Normally, employees assigned to the fourth watch will be
liable 7 mandatory assignments for the second haif of first
watch to the extent that it is their turn to work when
compared with the employees due to report for the second
watch.

° If there is still a need for additional personnel for mandatory
overtime, the Supervisor in accordance with above
procedures will call in personnel who are on reg :urly
scheduled furloughs first, then those who are on scheduled
discretionary time off.

Seattle Police Dispatchers Guild .
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. In the event the next eligible employee for mandatory
overtime does not have the necessary skill level needed to
the staff the watch, the Shift Supervisor will go to the next
eligible empinyee having that skl level. (This should anly
be done when shifting personnel within workstations will
not provide the skill mix necessary to operate the shift.)

(3)  Any credits for mandatory overtime will expire one y2ar after they
are acquired.

S30TL10N

(41 Employees who have already worked or are scheduled to work
twelve (12) consecutive hours will not normally be assigred
mandatory overtime. However, an employee previously scheduled
for mandatory overtime may not volunteer for overtime to avoid
their assigned mandatory overtime.

(5) An employee who can demonstrate that he/she is ill or has an
illness in his/her immediate family which requires their attention,
will not be required vo work overtime.

(6) Unless given written notice at least twenty-four (24) hours prior to
a mandatory overtime assignment, child care problems will be
considered a valid reason for not working mandatory overtime,
provided that no employee shall attempt to consistently avoid
mandatory overtime through the use of this exception.

(7)  Employees. will not normally: be required to work consecutive
“calendar” days of mandatory-overtime,
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(8) Employees. ‘willnot: normally- be . required to~ work -mandatory
overtime at the end of their assigned shift-if they-are scheduled to
report-back for work within the next thirteer (13) hours after shift
end. For example: :If employes.: Jones’ assigned: Shlﬂ is 1545
hours to: 2345 hotrs, and:Jones-has:previously ‘Gommitted ' to
reporting for work at 1145 hours the following day; under normal
conditions, Jones: cannct berequired to-work mandatory overtime
commencing at. 2345 hours.

=y
(]

Whenever a Bispatehertor-a-BispateherHbargaining unit member is assigned
by proper authority to perform all of the duties and accept all of the 1usponsibility
of an employee at a higher paid classification within-the bargaining unit for a
period of four (4) consecutive hours or longer in a given work shift, he/she shall , :
be paid at the rate established for such classification at.a step-which'is closest : y ;
to a 4% increase while nerforming such duties and accepting such responsibility; T
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provided, compensation for Dispatcher lils. working out of classification as th»
Chief Dispatcher shall be paid at a step closest to -a.4% increase-above'the
Dispatcher !li-step wage rate_they are entitled.  pProvided heweverfurther,
employees eligible for such pay under this provision shall be limited to those
who have fulfilled all departmental training requirements and promotional
criteria. Such assignments shall normally be made for periods of not less than
four (4) consecutive hours. The Guild does permit the assigning of a qualified
Dispatcher | to radio work for a maximum of sixty-four (64) hours per month for
the primary purpose of maintaining his/her skill level without receiving out-of-
classification pay; provided that whenever an insufficient number of Dispatcher
I's, Il's or OfficerChief Dispatchers are present on shift to staff all radio
positions, a qualified Dispatcher | will be assigned to radio and be compensated
with out-of-classificaticn pay rega.-lless of hours logged for the month. Proper
authority shall be the Communice ions DivisionSection Lieutenan! or Dirgctor.

Effective October 1, 1995; Wwhenever a Dispatcher lil-or Chief Dispatcher is
assigned by proper authority to perform all of the. non-sworn duties and accept
all of the non-swarn responsibility of an employee at a higher paid classification
cs an Acting :Stupe visor for a period of twefour (24) consecutive calendar
weekshours or longer, he/she shall be paid an-additicnalat a Step closesttoa
46% increase oftheDicnatcheriabovethe Chief Digpatcher top-step wage rate
they: are- entitled - to.-while performing such dutizs and accepting such
rasponsibility. Proper authority shall be the Communications BivisienSection
Lieutenant or Director.

An employee temporarily assigied to perform the duties of a lower classification
for the benefit of the employee and voluntarily agreed to by'the emloyee:shall
be paid at the rate of the lower classification which is nearest the salary rate the
employee is currently receiving i the higher classification. Upon completion of
this temporary assignment, the employee shall be returned to his/her previous
classification and pay step. For the purposes of yearly pay step increases, time
spent in the lower classification will count as continuous time worked within the
normal classification. An employee temzorarily assigned-to:perferm the duties
of-a-lower classification by management shall be paid at-their normal rate.

Seattle Police Dispatchers G
Effective through 12-31-97 21

*IN3WN20G FHL 40 ALITYAG IHL OL 3nQ SI LI

I2TLON STHL NYHL ¥v31D SS37T SI 3Wvdd SIHL NI IN3WNO0Q 3HL 41

$30110N

O




ARTIZLE 11 - HOLIDAYS

1.1 Effective January 1, 1988, City holidays, as defined and determined by } /
Ordinance 105961, will not be applicable fo Cuild members. The Guild egrees
to forfeit all holiciays and the corresponding premium pay tor holidays worked in
exchange for sixteen (16} additional furlough days per year ur Jer a five (B) days
worked, two (2) days off; five (5) days worked, three (3) days off schedule.
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ARTICLE 12 - HEALTH CARE, DENTAL CARE. LIFE INSURANCE

121 (@)

(b)

(d

(e)

AND LONG TERM DISABILITY. INSURANCE

Medical Care - During the term of this Agreement, the City shall provide

a Medical Care Program to ali eligible employees and their dependents
under conditions of the medical care contracts between the City and King
County Medical Blue Shield, Group Health Cooperative of Puget Sound
and Pacific Health which are applicable to employees covered by this
Agreement and which were in effect upon the execution of this
Agreement by both parties. This shall also include beneiit and/or
premium payment revisions designated elsewhere in this Article as well
as a utilization review program applicable to King County Medical
subscribers and certain benefit deductions under the Group Health Plan
in accordance with the terms of the agreement previously reached
between the City and the Union regarding these health care plan
revisions.

During calendar years 1995, 1996 and 1997, the City shall pay one
hundred percent (170%) of the moithly pramium for medical coverage
under King County Medical Blue Shield or a similar program mutually
agreed upon by the City and the Uniori party to this Agreement.

An employee may choose, when first eligible for medical benefits or
during the scheduled open enrollment periods, the Group Health Plan,
with the City paying the entire monthly premium for calendar years 1995,
1996 and 1997 for that program or a similar program mutually agreed
upon by the City and the Union party to this Agreement.

An employee may chooss the Pacific Health Plan, an alternate HMO plan
offered by the city at its discretion, as long as the City decides to continue
such an option, with the City paying the entire monthly premium for
calendar years 1995, 1996 and 1897.

The employee who has chosen the OPTIONS Plan, an alternative
HMO/provider network offered by the City at its discretion, n1y remain
under that plan, as long as the City decides to continue such an option,
with the City paying the entire monthly premium for calendar years 1995,
1996, and 1997.

Effective January 1, 1996, employees who retire on after January 1, 1995
and are under age 65 shall be eligible to enroll in Group Health or Pacific
Health retiree medical plans which are experienced rated with active
employees.

Seaitle Police Dispatchers Guild
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Dental Care - During the term of this Agreement, the City shall provide a Dental
Care Program to all eligible employees and their dependents under conditions
of the dental care contract between the City and Washington Dental Service
which is applicable to employees covered by this Agreement and which was in
effect upon the date of exect:tion of this Agreement by both panies. Effective
March 1, 1995, the per person annual maxirmum benefit shall be increased from
one thousand dollars ($1,000.00) to one thousand five hundred dollars
($1,500.00). Effective January 1, 1997, the lifetime maximum orthodontic
bensfit for each eligible dependent shall be increased from one thousarnd dollars
($1,000) to one thousand five hundred dollars ($1,500).

During the calendar years 1995, 1996 and 1997, the City shall pay one hundred
percent (100%) of the monthly premium for the dental care coverage cited in
Section 12.2 or a similar program mutually agreed upon by the City and the
Union party to this Agreement.

T :30110M
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The ximum monthly medical and dental care premiums per covered
empic;, <2, including his/her dependents, the City shall assume shall be no less,
but no more than the City's share of premium rates established for the calendar
year 1994, but not to exceed the maximum limitation on the City's monthly
premium obligation per calendar year as set forth within this Article.
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The health care programs cited in Section 12.1(b), Section 12.1(c), Section
12.1(d) and Section 12.2 do not have to remain exactly the same as the
programs in effect upon the effertive date of this Agreement, but the
medical/dental benefi{s shall remaii.  stantially the same. The City may, at its
discretion, change the insurance cariier for any of the medical or dental benefits
covered above and provide an alternative plan through another carrier.
However, any contemplated modification(s) to the medical or dental benefits
afforded under the existing health care program(s) or a change in carrier(s) shall
first ba discussed with the Union party to this Agreement. [f a carrier(s) is
unable or unwilling to maintain a major benefit now covered under said plans,
the parties to this Agreement shall enter into immediate negotiations over
selection of a new carrier and/or modification of the existing plan.
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If state and/or fedaral health care legislation is enacted, the parties agree to
negotiate the impact of such legislation. The parties agree that the intent of this
agreement to negotiate the impact shall not be to diminish existing benefit levels
and/or to shift costs.

During the term of this Agieement, the City and the Union may mutually agree ‘ , 4
to eliminate the insurance carrier for any of the medical or dental benefits
covered above and provide an alternative plan e.ther through self-insurance or b :
a combination of seif-insurance and carrier provided benefits: provided such : 7__,5

o
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|
'.

Seatile Police i‘)ispatchérs Guild
Effective through 12-31-97 24

o i



change maintains substantially the same level of medical or dental benefits and
is more cost effective. The City, at its discretion, may provide, and later
discontinue if it deems appropriate, any other medical care or dental care
options ir addition to those cited i Sections 12.1, 12.2, and 12.4.

12.6 Life_Insurance - The City shall offer a voluntary Group Term Life Insurance
option to eligible employess. The ermployee shall pay sixty percent (60%) of the
monthly premium and the City shall pay forty percent (40%) of the monthly
premium at a premium rate established by the City and the carrier. Premium

rebates received by the City from the voluntary Group Term Life Insurance z

option shall be administered as follows: -

(%]

m

(a) Commencing with the signing of this Agreenment, future premium rebates a

shall be divided so that forty percent (40%) can be used by the City to ol

pay for the City's share of the monthly premiums, and sixty percent (60%) —

shail be used for benefit of ernployees participating in the Group Term g i

Life Insurance Pian in terms of benefit improvements, to pay the a3

employees share of the monthly premiums or for life insurance purposes = §

otherwise negotiated. = %'

m

(b)  Whenever the Group Term Life Insurance Fund contains subsstantial gz

rebate monies which are earmarked pursuant to Section 12.6 above to =3

be applied to the benefit of employees participating in the Group Term 5 o

Life Insurance Plan, the City shall notify the Guild of that fact and the oD

parties, through the: Health. Care:Cost: Containment a—eCommittee -

Professienat-S—Feehnical-fngineers;-Local-1+7 the President-of the Fire oV

Fighters,toeal2Fandthe President-of- the-Joint-Craftis-Council-or-their S

designees-and threesix (36) representatives of the City inciuding the : E &

Director of Personnel and/or the Director of Labor Relations or their 52

designees, whom-shall immediately thereafter negotiate over how said Y

meney shall be utilized. The membership of this committee may be ;:

expanded or changed upon agreement of the committee. g

12.6.1 The City will offer an option for employees to purchase additional life insurance %

coverage for themselves and/or their families. The implementation of this benefit ‘_’:

will cor.espond with the implementation of the City’s new HRIS system. §

[x]

12.7 Long-Term Disability - The City will provide a Long-Term Disability Insurance m

(LTD) program for all eligible employees for occupational and non-occupational
accidents or illnesses. The City will pay the full monthly preniium cost of a Base
Plan with a 90-day elimination period, which insures 60% of the employee's first
$667 base monthly wage. Employees may purchase through payroll deduction, = ‘
an optional Buy-Up Plan with a 90-day elimination period, which insures 60% for : o |

Sealtle Police Dispatchers Guild
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the remainder of the employee's base monthly wage (up to a maximum $8,333
per month). Benefits may be reduced by the employee's income from other
sources as set forth in the Plan Description, The provisions of the plan shall be

further and more fully defined in the Plan Description issued by the Standard
Insurance Company.

During the term of this Agreement, the City may,
eliminate the insurance carrier for any of the long-term disability benefits
covered by this Section and provide an alternative plan either through self

insurance or another insurance carrier, however, the long-term disability benefit
level shall remain substantially the same.

at its discretion change or

The maximum monthly premium cost to the City shall be no more than the
monthly premium rates established for calendar year 1994, for the Base Pian,

but not to exceed the maximum limitation on the City's premium obligation per
calendar year as set forth within this Section.

: £ e
Smoking-Cessation
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Long-Tei:n Care - The City will offer an option for employees to purchase a new
long-term care bernefit for themselves and certain family members. The
implementation of the long-term care benefit will correspond with the
implementation of the City's new HRIS system.
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ARTICLE 13 - ANNUAL VACATIONS

13.1 Annual vacations with pay shall be granted to eligible employees computed at
the rate shown in Section 13.3 for each hour on regular pay siatus as shown on
the payroll, but not to exceed eighty (80) hours per pay period.

13.2 "Regular pay status” is defined as regular straight-time hours of work plus paid
time off such as vacation time, holiday time off and sick leave. At the discretion
of the Employer, up to one hundred and sixty (160} hours per calendar year of
unpaid leave of absence may be included as service for purposes of accruing
vacation.

13.3 The vacation accrual rate shall be determined in accordance with the rates set
forth in Column No. 1. Column No. 2 depicts the corresponding equivalent
annual vacaticn for a regular full-time employee. Column No. 3 depicts the
maximum number of vacation hours that can be accrued and accumulated by
an employee at any time.

COLUMN NO. 1 COLUMN NO, 2 COLUMN NO. 3
EQUIVALENT ANNUAL
VACATION FOR MAXIMUM

ACCRUAL RATE Vacation FULL-TIME EMPLOQYER VACATION

Hours on Regular Earned Years of Working Days BALANCE

Pay Status Per Hour Service Per Year (Hours) (HOURS)

0 through 08320 . . .0460 0 through 4 . . 12 (96) 192

06321 through 18720 .0577 5 through 9 . . 15 (120) 240

18721 through 29120 .0615 10 through 14 . 16 (128) 256

29121 through 39520 .0692 15 through 19 . 18 (144) 288

39521 through 41600 .0769 20 20 {160) 320

41601 through 43680 .0807 21 21 (168) 336

43681 through 45760 . 0846 22 22 (176} 352

45761 through 47840 . 0885 23 23 {184) 368

47841 through 49920 3 24 24 {192) 384

49921 through 52000 Ludul 25 25 {200) 400

52001 through 54080 .1000 26 26 {208} 416

54081 through 56160 .1038 27 27 {216) 432

56161 through 58240 L1076 28 28 (224) 443

58241 through 60320 L1118 29 29 {232) 464

60221 and over .1153 30 30 (240} 480
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An employee who is eligible for vacation benefits shall accrue vacation from the
date of entering City service or the date upon which he/she became eligible and
may accumulate a vacation balance which shall never exceed at any time two
(2) times the number of annual vacation hours for which the employee is
currently eligible. Accrual and accumulation of vacation time shall cease at the
time an employee's vacation balance reaches the maximum balance allowed
and shall not resume until the employee's vacation balance is below the
maximum allowed=provided;-hewever-any-employee-whese-vacation-balance
eﬁ-daﬁuafy—H%%exeeeds%heﬂﬂaximwﬁ-aﬂawed—mayﬁe%a%ﬁ%he—exeees
balanee—and—acerte—additionat—vacation—at—the—appropriate—rate—through
maximum-vacation-balanee-allowed-for-in-Seetions-13-3-and-13-4-shall-bedost;
and-furtheracerual-and-the-maximum-vacation-balanee-shaltbe-in-aceerdance
w&h%h&mﬂs%ens—eHhis%ﬁie}&w%heu%-bEﬁefﬁ—eHhe%%gfaee—peﬂed
provise.

Employees may, with Employer approval, use accumulated vacation with pay
after completing one thousand forty (1040) hours on regular pay status.

in the event that the Employer cancels an employee’s already scheduled and
approved vacation leaving no time to reschedule such vacation before the
employee's maximum balance will be reached, the employee's vacation balance
will be permitted to exceed the allowable maximum, and the employee will
continue to accrue vacation for a period of up to three months if such exception
is approved by both the Chief of Police and the Personnel Director in order to
allow rescheduling of the employee’s vacation. In such cases the Chief of Police
shall provide the Personnel Director with the circumstances and reasons leading
to the need for such an extension. No extension of this grace period will be
allowed.

“Service year" is defined as the period of time between an employee’s date of
hire and the one-year anniversary date of the employee's date of hire or the
period of time between any two consecutive anniversaries of the employee's
date of hire thereafter. This section is effective January 1, 1984.

The minimum vacation allowance to be taken by an employee shall be one (1)
hour.

tay-—~An employee who retires-er-resigns-or-whe-is-aid-effseparates after-more
than-sbe{(6y-monthsfrom City service for any reason after more than six
(6) months of service shall be paid in a lump sum for any unused
vacation he/she has previetsty-accrued.
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(b) "Rbs'igu“ for—the pUHpoOses of
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resigh:

Upon the death of an employee in active service, pay shall be allowed for any
vacation earned in the preceding year and in the current year and not taken prior
to the death of such employee.

An employee granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in a lump sum for any unused vacation
hefshe has previously accrued or, at the Employer’s option, the employee shall
be required to exhaust such vacation time before being separated from the

payroll.
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termination-of-City-employment:

Where an employee has exhausted his/her sick leave balance, the employee
may use vacation for further leave for medical reasons only with prior approval
of the Chief of Police. In all other instances involving approved unpaid leaves
of absences, employees must use all accrued vacation prior to beginning a

leave of absence.

The Chief of Police shall arrange vacation time for employees on such
schedules as will least interfere with the functions of the department but which
accommodate the desires of the employees to the greatest degree feasible.

(@)  Time off during the months of January,-and February,.and March will be
granted by divisionsection seniority based on written requests received
prior to November 1st of the preceding year, for Steps 1 and 2, by the
following procedure:

Step 1.

Requests of at least ten (10) consecutive days or more of paid leave
and/or furlough time will be considered first.

Step 2.

Seattle Poiice Dispaichers Guitd
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Requests for time off, regardless of the length of time, will be addressed
last, by written request withit ien days after Step 1 posting.

(b)  Starting February 1st of each year or earlier if mutually agreed, the
divisionsection will begin its annual in-person time-off scheduling process
for the tennine months from MarehApril 1st through December 31st (see
guideline 4 for exception). The process by which time off from
MarehApril-December is scheduled is as follows:

Step 1.

Starting with the employee with the greatest divisionsectior: seniority and
continuing through descending seniority, employees will be allowed to
select periods of time off of at least ten (10) consecutive days or more of
paid leave and/or furlough time.

T30TAON

Step 2.

Starting with the employee with the greatest divisionsection seniority and
continuing through descending seniority, employees will be allowed to
select time off of any duration, including single days off, by written
recaest within ten days after Step 1 posting.

Additional guidelines which apply to both Sections (a) and (b):

(1) Single-tays-blocked-of-by-the-administretion{July-4—Becember
Ft-antd-any-others)willknetpreclude-time-off-frem-being-selected
orreitherside-of that date—Ferexample—a-duly-tstJduly-+tth-paid
leave-request-cotld-be-granted-even-it-July-4th-is-blecked-out:
The-empleyee-wotld-have-toreportforwerl-on-the-4th-and-their
total-leave-days-wetld-stil-be-ten—{10)A minimurm -of ten (10)
consecutive-cale~dar days constitutes a-Step. 1'vacation-period
under sections (a) and (b).-. If when selecting these extended
vacatioh ‘periods; a day-(or days) is not available because of
minimum staffing requirements, a request will still be considered
a valid ten-(10) day minimum request as long.as every available
day between the start-and the end of the vacation period is
scheduled with paid leave and/or:furlough time.
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For example, an employee selects July:1st-through-July 10th as
their-vacation period. -Because of minimum staffing requirements,
July 7th through July 10th-are not available. ~As: long as the
employee uses-furlough and/or paid leave for: the remaining )
available days, the request is a valid-ten~ (10) day minimum , fJ
request. ; -
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()  Requests for time off during either January/Fehruary/March or
MarehApril-December perioas received after the respective
seniority deadlines will be considered on a first-come, first-served
basis.

(3)  Once time off is approved, it is the responsibility of the employee
to have sufficient paid leave available to fulfill the time off request
as it was approved. If the: employee does not have sufficient paid
leave to take the entire scheduled time off, said time off may be
canceled at the discretion of the Director and said employee
forfeits seniority rights to that time now available.

(4) A request for time off which begins in one calendar year and
extends into the following year will be considered as one request,
with standing over January/February/March time off requests
made in the subsequent year.

(5) A request for time off which begins in January/February/March
and extends into MarehApril will be considered as one request,
with standing over MarehApril - December time off requests in the
upcoming year.

The City agrees: to honor previously approved vacation and other paid-leave
when an employee’s prometion necessitates a.change in schedule.or when City-
maridated schedule changes occur or for.agreeable amployees when the City
asks for velunteers to change shifts/schedules.

if during the vacatioh.granting process; a day(s) is not available, the employee
may choose to have themselves listed on the Watch Board as having: priority for
that day(s) should:the time become available; - Priority. wotild be listed on.a
seniority basis, i.e., the mast senior person wanting the day(s) would-be marked
as having “1st cheice,” the next senior person “2nd choice,” etc.

(1) If the employee is mandatorily assigned to another watch which has:a
“waiting” list for the same day(s); they (or the employee) will be added to
the "waiting™ list by seniority.

(2) If the employee yoluntarily switches-to-another watch -which has-a
“waiting” list for-the same day(s), the other employee(s) on the list will
prevail and the re-assigned employee will drop . to the “last choice”
position.

This same system will be used after the vacation process is comoleted; however
it will be on a first-come, first-served basis without regard to se: iority.
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14.1.3.1

ARTICLE 14 - SICK L EAVE, FUNERAL LEAVE AND EMERGENCY LEAVE

Sick Leave - Regular employees shall accumulate sick leave credit at the rate
of .046 hours for each hour on regular pay status as shown on the payroll, but
not to exceed forty (40) hours per week. New employees entering City service
shall not be entitied to sick leave with pay during the first thirty (30) days of
employment but shall accum:ulate sick leave credits during such thirty (30) day
period. Sick leave credit may be used by the empioyee for bona fide cases of:

- lliness or injury which prevents the employee from performing hisiher

regular duties.
- Disability of the employee due to pregnancy and/for childbirth.

- Medical or dental appointments for the employee.

- Sick leave credit may also be used for care of family members as
required of the City by the Family Care Act, Chapter 296-130 WA.C,,

and/or as defined and provided for hy City Ordinance No. 114648.

1 Abuse of sick leave shall be grounds for suspension or dismissal.

2 Unlimited sick leave credit may be accumuiated.

the day prior to his/her retirement.

payments of unused sick leave shall be made in writing.

to his/her designated beneficiary.

5  Change in position or transfer to another City department shall not result in a
loss of accumulated sick leave. An employee reinstated or re-employed within
one (1) year in the same or another department after termination of service,

Seatile Police Dispatchers Guild
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Upon retirement, twenty-five percent (25%) of an employee's unused sick leave
credit accumulation can e applied to the payment of health care premiums, or
to a cash payment at the straight-time rate of pay of such employee in effect on

Cash payments of unused sick leave may be deferred for a period ¢ ane (1)
year or less, provided the employee notifies the Department Personnei Office
of his/her desires at the time of retirement. Requests for deferred cash

Upon the death of an employee, either by accident or natural causes, twenty-five
percent (25%) of such employee's accumulated sick leave credits shall be paid
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14.1.7

except after dismissal for cause, resignation or quitting, shall be credited with all
unused sick leave accumulated prior to such termination.

Compensation for the first four (4) consecutive work days of absence shall be
paid upon approval of the Personnel Director or his/her designee. in order to
receive compensation for such absence, employees shall make themselves
available for such reasonable investigation, medical or otherwise, as the
Personnel Director or his/her designee may deem appropriate. Compensation
for such absences beyond four (4) consecutive work days shall be paid only
after approval of the Personnel Director or his/her designee of a request from
the employee supported by a report of the empleyee's physician. The employee
shall provide himself/herself with such medical treatment or take such other
reasonable precautions as necessary to hasten recovery and provide for an
early return to duty.

Conditions Not Covered - Employees shall not be eligible for sick leave when:

14.1.8

- Suspended or on leave without pay and when laid off or on other non-pay
status.

- Off work due to a disability which is caused by gross negligence on the
part of the employee; provided that such exclusion shall not be deemed
to prevent the taving of sick leave for any conditior: caused by or arising
out of alcoholisn, drug addiction or venereal disease by an employee
who is receiving treatment for such condition by a physician, psychiatrist,
certified social worker, or other qualified professional.

- An employee works during his/her free time for ann Employer other than
the City of Seattle and his/her illness or disability arises therefrom.

Prerequisites For Payment - The following applicable requirements shall be

j—
N
o]
s

14.1.8.2

fulfilled in order to establish an employee's eligibility for sick leave benefits.

Prompt Notification - The employee shall nctify his/her immediate supervisor, by
telephone or otherwise, on his/her first dey off due to illness and each day
thereafter until advised otherwise by his/her immediate supervisor. If an
employee is on a special work schedule, particularly where 2 relief replacemerit
is necessary when he/she is absent, he/she shall notify his/her immediate
supervisor as far as possible in advance of his/her scheduled time to report for
work.

Notification While on Paid Vacation or Cumpensatory Time Off - If an employee

is injured or is taken ill while on paid vacation or compensatory time off, he/she
shall notify his/her department on the first day of disability, either by telephone

Seattle Police Dispatchers Guild
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or telegraph, or by letter postmarked the first day of disability. However, if it is
physically impossible to give the required notice on the first day, notice shall be
sent as soon as possible and shall be accompanied by an acceptable showing
of reasons for the delay. A doctor's statement or other acceptable proof of
iliness or disability, while on vacation or compensatory time off, must be
presented regardiess of the number of days involved.

141.8.3 Eilina Application - Unless there are extenuating circumstances, the employee
shall submit the required application for sick leave pay within sixteen (16)
working hours after hisfher return to duty. However, if he/she is absent because
of iliness or injury for more than eighty (80) working hours, he/she shall then file
an application for an indefinite period of time. The necessary forms shall be
available to the employes through his/her Department Supervisor.

10N
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14.1.8.4 Claims To Be In Hours - Sick leave shali be claimed in hours to the nearest full
hour. Fractions of less than one-half (¥2) hour shall be disregarded. Separate
portions of an absence interrupted by a return to work shall be claimed on
separate application forms.

14185 Limitations of Claims - All sick leave claims shail be limited to the actual amount
of time lost due to iliness or disability. The total amount of sick leave claimed in
any pay period by an employee shall not exceed the employee's sick leave
accumulation as shown on the payroll for the pay period immediately preceding
his/her illness or disability. It is the responsibility of his/her department to verify
that sick leave accounts have not been overdrawn; and if a claim exceeds the
number of hours an employee has to histher credit, the department shall correct
his/her application.

Bereavement .neral Leave - Regular employees shall be allowed one (1) day
off without sai.ry deduction for bereavement purposes in the event of the death
of any close relative; provided however, where attendance at a funeral requires
total travel of two hundred (200) miles or more, one (1) additional day with pay
shall be allowed; provided further, the Department Head may, when
circumstances require and upon application stating the reasons therefore,
authorize for such purpose not to exceed an additional four (4) days chargeable
to the sick leave account of the employee, but no combination of paid absence
under this Section shall exceed five (5) days for any one (1) period of absence.
in like circumstances and upon like application the Department Head may
authorize for the purpose of attending the funeral of a relative other than a close
relative, a number of days off work not to exceed five (5} days chargeable tu the
sick leave account of an employee. For purposes of this Section, the term
"close relative” shall mean the spouse or domestic partner, child, mother,
stepmother, father, stepfather, brother, sister, grandchild, grandfather or
grandmother of the employea or spouse or domestic partner, and the term

.
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"relative other than a close relative” shall mean the uncle, aunt, cousin, niece,
nephew or the spouse or domestic partner of the brother, sister, child or
grandchild of the amployee or spouse or domestic partner.

Emergency Leave - ©ne-tH-dayEight:(8) hours or portion thereof of sick leave
per each Agreementcalendar year may be taken off without loss-of pay with the
approval of the employee's supervisor and/or department head when it is
necessary for the employee t. be immediately off work to attend to the following
situation, which necessitates immediate action on the part of the employee to
stabilize the employee’s household situation: An unforeseen emergency has
occurred with respect to the employee’s household (e.g., fire or flood).
“Household” shall be defined as the physical aspects of the employee's
residenca. -Emergency leave may be taken in two separate incidents.- The total
hours cornpensated under this. provision, however,; shall not exceed eight (8)in
a'calendar year,

Seattle Police Dispatchers Guid
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ARTICLE 15 - INDUSTRIAL INJURY OR ILLNESS

Y
(&2
—

Any employee who is disabled in the discharge of hisfher duties and if such
disablement results in absence from his/her regular duties, shall be
compensated, except as otherwise hereinafter provided, in the amount of eighty
percant (80%) of the employee's normal hourly rate of pay, not to exceed two
hundirzd and sixty-one (261) regularly scheduled workdays counted from the first ,
regularly scheduled workday after the day of the on-the-job injury; provided the
disability sustained must qualify the employee for benefits under State Industrial
Insurance and Medical Aid Acts.

*3JLI0N

1511  Whenever an employee is injured on the job and compelled to seek immediate
medical treatment, the employee shall be compensated in full for the remaining
part of the day of injury without effect to his/her sick leave or vacation account.
Scheduled workdays falling within only the first three (3) calendar days following
the day of injury shall be compensable through accrued sick leave. Any earned
vacation may be used in a like manner after sick leave is exhausted, provided
that, if nsither accrued sick leave nor accrued vacation is available, the
employee shall be placed on no pay status for these three (3) czys. If the period
of disability extends beyond fourteen (14) calendar days, then (1) any accrued
sick leave or vacation leave utilized that-results-indue fo absence from his/her
regular duties {up-te—a—maximum-of-sighty-percent-(86%-of-the-empleyee's
merme-houtly—rate—of-pay—per—dayas provided for in this: section shall be
reinstoted by-Industriakinsuranes-and the-employee shall be paid in.accordance
with Section 15.1 which provides payment at the eighty percent (80%) rate or (2)
if no sick leave or vacation leave was available (o the employee at that time,
then the employee shall thereafter be compensated for the thres (3) calendar
Jays at the eighty percent (80%) compensation rate described in Section 15.1.
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15,1.2  In no circumstances will t ¢ - nount paid under these provisions exceed -an
employee’s-gross pay minus -mandatory deductions. - This: provision shall
become effective: when SMC 4.44 - Disability Compensation :is- revised.-to
incorporate this limit.

15.1.3 Employees must meet standards listed in SMC 4.44.020 to-be eligible for the

benefit amount provided herein-which-exceeds the rate required to be paid by
state.law, hereinafter referred to as. supplemental benefits. . These standards
require that employees: (1) comply with all Depariment of L.abor and Industries
rules and regulations-and related City ‘of -Seattle ‘and -employing department
policies and- procedures; -(2) tespond, be: available: for -and aitend miedical
appcintments and treatments and meetiigs re'ated to rehabilitatich; and work
hardening, conditioning or other treatment arranged by the City and authorized
by the attending physiciain; (3) accept modified or alternative duty assigned-by
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supervisors when released to perform such duty by the attending physician; (4)
attend all mestings scheduled by the City of Seattle Industrial-Insurance Unit or
employing department concerning the empioyee's status or claim when properly
notified at least five (5) working days in advance of such meeting unless other
medical treatment conflicts with the meeting and the employee provides twenty-
four (24) hours’ notice of such meeting or examination.

The City will provide a copy of the eligibility requirements 1o employees when
they file a workers' compensation claim. If records indicate two (2) no-shows,
supplemental benefits may be terminated no-sooner than seven (7) days after
notification to the employee. The City's action is subject to the grievance
procedure.

15.1.4 Initial Care Facility - The parties agree to review the concept of an initial care
facility to promote and support a strong return-to-work policy. - Ariinitial care
facility is a designated facility available to provide the first treatment and.possible
ongoing treatment ‘¢f injured workers. The Health Care Cost Containment
Committee will be responsible for conducting the review and making a decision
regarding the feasibility of the initial care facility concept; such-review. will be
completed by May 1, 1998, unless the time frame is: extended by mutual
agre~ment of the participants in the Health-Care Cost Containment Commiitee.
if the participants mutually agree to-utilization of an initial care facility; the
requests for bid shall go out within-two months of such consensus decision.

15.2 Such compensation shall be authorized by the Personnel Director or his/her
designee with the advice of such ernployee's department head on request from
the employee supported by satisfactory evidence of medical treatment of the
illness or injury giving rise to such employee’s claim for compensation under
SMC 4.44, as now or hereinafter amended.

15.3 Compensaticn for holidays and earned vacation falling within a period of

absence due to such disability shall be at the normal rate of pay but such davs
shall not be considered as regularly scheduled workdays as applied to the time
limitations set forth within Section 15.1. Disabled employees affected by the
provisions of SMC 4.44 shall continue to accrue vacation and sick leave as
though actively employed during the period set forth within Section 15.1.

.

Any employee eligible; for the benefits provided by this Ordinance whese
disability prevents hirvher from performing his/her regular duties but, in the
judgment of his/her y nysician could perform duties of a less strentious nature,
shall be employed a: his/her normal rate of pay in such other suitable duties as
the depariment head shall direct, with the approval of such employee’s physician
until the Personnel Director requests closure of such employee's claim pursuant
to SMC 4.44, as now or hereinafter amended.
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Sick feave shall not be used for any disability herein described except as
allowed in Section 15.1.1.

The afore-referenced disability compensation shall be understood to be in lieu
of State Industrial Insurance Compensation and Medical Aid.

Appeals of any denials under this Article shall be made through the Department
of Labor and Industries as prescribed in Title 51 R.C.W.

The parties agree either'may reopen for negetiation the:terms and conditions of
thig Atrticle.
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ARTICLE 16 - RETIREMENT

16.1 Pursuant to Ordinance 78444 as amended, all employees after six (6) months
of service shall be covered by the Seattle City Employees Retirement System.
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ARTICLE 17 - PRODUCTIVITY AND PERFORMANCE
171 The Guild recognizes the City's right to establish and/or revise performance
standards. Such standards may be used to determine acceptable performance
levels, prepare. daily work sehedulesassignments, and to measure the
performance of each employee or group of employees.
17.2 In establishing new and/or revising existing performance standards, the City
shali, prior to implementation, place said changes on an agenda of the =
Labor-Management Committee for discussion. 3
(]
17.3 The City also agrees that performance standards shall be reasonable. =
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ARTICLE 18 - GUILD REPRESENTATIVES

.
e

The Guild's representative may, after notifying the City official in charge, visit the
work locatio: of employees covered by this Agreement at any reasonable time
for the purpose of investigating grievances. Such representative shall limit
his/her activities during such investigations to matters relating to this Agreement.
City work hours shall not be used by employees and/or the Guild Representative
for the conduct of Guild business or the promotion of Guild affairs other than
stated above.

$30IL0N
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The Guild may appoint a Shop Steward in the City department affected by this
Agreement. Immediately after appointment of its Shop Steward(s), the Guild
shall furnish the City Personnel Office and the affected Department(s) with a list
of those employees who have been designated as Shop Stewards, and failure
to do so will result in non-recognition by the City of the appointed Shop
Stewards. Such list shall also be updated as needed. Stewards shall be
employees covered by this Agreement and shall perform their regular duties as
such but shall function as the Guild representative on the job solely to inform the
Guild of any alleged violations of this Agreement and process grievances
relating thereto. The Steward shall be allowed reasonable time, at the discretion
of the City, to process contract grievances during regular working hours.

BEY
o0
<

Shop Stewards shall not be discriminated against for making a complaint or
giving evidence with respect to an alleged violation of any provision of this
Agreement, but under no circumstances shall Stewards interfere with orders of
the employer or change working conditions.

l_.;
2N

GUILD DAYS - Upon sufficient notification; by the-Guild.President-or-his/her
designee, the Employer shall grant Guild effieersmembers a special leave of
absence with pay to attend to official Guild business to the extent that such
leave does not interfere with the reasonable needs of the Communications
Center. Said absences - excluding time spent in contract negotiations - shall not
exceed thiteenfifieen (1315) workdays in any contract year. The Guild shall
reimburse the Employer for the hourly rate of pay for such time said Guild
officersmembers spend on special leave of absence; and such reimbursement
shall be due quarterly.
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ARTICLE 19 - EMPLGYEE RIGHTS AND GENERAL CONDITIONS

Whenr-—-an—employee's—werk—ar—conduet-is—deemed—unsatisfactory by-the
emﬁ}eyeés—supewiseﬁbeeauseﬂ%mwm%eﬁoﬁ—aﬂdepaﬁmeﬁtﬁweﬂﬁﬁes
orpoor-jeb-performancer-the-employeeafteratieastene-verbakwarning, shall
receive-a-warning-etter-from-the-appropriate- Division-head-priorto-therinitiation
of-any-diseiplinary-action—A-copy-of saic-etter shal-be-placed-in-the-empioyee’s
persomeHHHhe—e#eﬂse-aﬁd—deemﬂeﬂtaﬁeﬁ—eHheﬂeeﬁffeﬁee—sha}Fbe
ebaﬂyehpumfedﬂﬁ%hewafﬁmg%e&eﬁaﬁ&satd%eﬁeﬁshaﬂ—havespaee%ﬁbﬂef
employee-comments;-be-signed-by the-employee;-and-eontain-a-statement to
the—effect—that-an—employeels—signatire—dees—not-—necessarily—constitute
agreement-with—the—warning—letterThe parties ‘have agreed, -through a
Memorandum of Agreement, to adopt the followina three procedures attached
thereto that were develop~d by the Citywide Labor-Management Committee-on
Progressive Discipline:

(1)  The correction of performance:deficiencies and minor misconduct shali
be administered in accordance with the Corrective Action: Process; with
maijor offenses, .as identified: therein, ‘being “subject- to substantial
discipline, i.e., suspension or termination;

(2)  Either party may request that grievances submitted to arbitration be
subjected to a confidential Peer Review by a committee .of peers from
management or labor, respectively, in which case the time lines of the
grievance procedure will be held in abeyance pending the completion of
the Peer Review process; and

(3)  Either party may make an Offer of Settlement to encourage settlement. of
a grievance in advance of a scheduled arbitration hearing; with- the
potential consequence that the .party. refusing to -accept an Offer of
Settlerment may be -required to bear -all- of the .costs of arbitration,
excluding attorney and witness fees, contrary to Section 8:1.2, Step 4,11l
of Article 8.

The parties may mutually agree to alter, amend or eliminate these procedures
by executing a revised Memorandum of Agreement.

Employees covered by this Agreement may examine their Section personnel
and training files andior-Department-persennet-files-in the presence of the
Personnel-Officer-or-a designated-supervisor. Employees may examine their
Department Personnel file in the presence of the Director of Police Personnel
or his/her designee; however, background investigation information is -not
accessible tothe employee. Materials placed into the employee's files relating

Seattle Polica Dispatchers Guild
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to job performance or personal conduct shall be brought to his/her attention.
Employees who challenge material included in their personnel files are permitted
to serthave material inserted relating to the challenge. However, internal
investigations files shall not be covered by this provision. Such files and
employee access thereto shall be governed by Departmental regulations.

Investioatory Interviews - When an employee:is required by the City to attend an
interview conducted by the City for purposes.of investigating an incident which
may lead to discipline/discharge of that.employee because-of that particular
incident, the employee shall have .the Jight to. request -that” he/she be
accompanied at the-investigatory interview by a represantative of the Guild.. i
the employee makes sueh a request, the request shall-be made to the City
representative conducting the investigatory interview: “The City; wheén faced-with

such arequest, may:

(1)  Grant the employee’s request, or

(2)  Deny the employee’s request but, in doing:so, stop and/or cancel the
investigatory interview.

In construing this Section, it is understood that:

(1)  The City is not required.to-conduct an investigatory- interview. before
discipline or discharging-an employee.

(2) The City does not.have to grant an employee’s request for: Guild
representation when the meeting between the Gity and-the employee is
not investigatory, but is solely for the-purpose of informing-an:employee
of a disciplinary/discharge decision that the ‘City. has- dlready .nade
relative to that employee.

(8)  The employee must make arrangements within-two (2) business days for
Guili representation when his/her request for representation is granted.

(4)  Anemployee shall attend investigatory interviews scheduled by the City
at reasonable times and reascnable places.

Employees shall be notified in writing before a finding is determined ofn any
complaints received involving them when such complaints will require either a
written or oral statement from the employee or by the nature of the complaint,
the employee could be subject to disciplinary action. Complaints which-raay
invelveconducted by the Internal Investigations Section of the Police Department
are exempt from this section.

Seattle Police Dispatchers Guild
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The employee will be provided with the necessary documentation regarding the
cornplaint so that he/she can prepare a statement in their defense, should they
so desire. Employees will be given seven (7) calendar days after receipt-of said
complaint and documentation to submit a statement. This time limit-may be
extended by the employee upon submission of a written justification for-such
delay to the City. The Guild agrees that delay requests will be reasonable and
not applied for merely to delay the process.

When employees are required to submit a statement in rer- onse to an order by
a City official, the employee will preface the statement witn:. “This is a-true and
involuntary. statement given by me in-response to an order by (City
Official) ___

One of the following dispositicns will be assigned once the complaint has been
investigated: 1) Sustained - the allegation of misconduct is. supported- by a
preponderance of evidence; 2) Not Sustained - a preponderance of evidence
neither proves nor.disproves the allegation of misconduct; 3) Unfounded - a
preponderance of evidence indicates the ailegation of misconduct is false or the
alleged act did not occur; 4) Exonerated - the preponderance: of eviderice
indicates the alleged act did occur, butthe act was justified, lawful and proper.

After an employee has been advised of a.complaint against him/her and at the
conclusion of that investigation, the empioyee will be advised of any findings,
including those instances where the finding was “exonerated” or “unfounded.”

With complaints which may result in-disciplinary action, the City. may: 1) issue
a documented, verbal warning; 2) issue a written: reprimand; 3) suspend the
employee; 4) demote the employee; 5) terminate the employee:

After three years from the date of a-dorumented verbal warning and/or written
reprimand, an-employee who is- not i:e subject of any subsequent sustained
complaints or of a pending investigation may petition the Chief-of Police for the
removal of the documented verbal warming and/or written reprimand from his/her
Department personnet file.. The Chief shall consider the circumstances and ihe
empioyee’s request for such rernoval and advise the employes of his/her
decision.

An employee covered by this. agreement must, upon initiating objections relating
to disciplinary action; use either the grievance procedure containied herein or
pertinent procedures regarding disciplinary appeals-to the .Civil Service
Cornmission. Under no circumstances may an employee use hoth'ihe contract
grievance procedure and-the Civil Service Cormmission procedures relative to
the same disciplinary action.
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An employee may request access to the investigative portion of clesed Internal
Investigations - and: Communications: Seation complaint “files - in- which ‘the
employee was an accused. Sucha request shalllbe made in writing fully stating
the reasons such access is'desirad. The Iriternal Investigations: Section or-the
Communications:Section shall consider the circumstances and not unreasonably
deny such access.

It is'agreed by the City and the Guild that itis in the public interest and to.their
mutual - benefit- to' -maintain - confidentiality - of - Departmental - disciplinary
proceedings to the extent that circumstances may-reasonably allow.

With the-exception of criminal investigations, cc suiplaint investigations will:be
determined - by-the City ‘within-ninéty: (90) -days~ aftef ‘the - initial -employee
notification of gaid comiplaint: : This-time:limit may be extended iy the City Lipon
submission of written notification for such delay. The City'agrees that gelay
requests will be reasonable and not submitted to merely-delay the process.

4 %%Wﬂg%‘eﬁhﬂﬁﬁéﬁﬁﬂ%ﬁﬂg—ﬁ&%ﬁﬂd/eﬁ%ﬁg—@ﬁ%ﬂﬁg—ﬁﬁﬁd&fd&ﬁf

10.54

dress-the-City-shaltmeet priorto-implementation-with-the--abor-Management
Committee-te-jointly-discuss-such-standards:

Whenever the City significantly revises job duties or job content, it shall meet
with the Guild to negotiate appropriate salaries for those revisions.

49.6——TFhere-shall-be-a-supervisor-oracting-supervisor-avaitable-or-each-shift-which

1975

19.86

may-ormay-notbe-asworn-Police-Officer:

The off-duty activities of employees shall not be cause for disciplinary action
unless said activities are a conflict of interest or are detrimental to the
employee's work performance or the program or image of the agency.

REHIRES - In the event ar-employee Seattle Police Dispatchers’ Guild:member

leaves the service of the Communications PivisionSection and within the next
four (4) years, the Employer rehires said forrmer employee in the same
classification and assignmentlevel to which ha/she was-assigned at the date of
termination, such employee shall be placed at the step in the salary range which
hefshe cccupied at the time of the original terminaticr, or at the top step of the
salary range if he/she is brought back at a lower assignment-level. Such
previous time worked shall be included for the purpose of determining eligibility
for service steps and divisionsection seniority; in addition, the Chief of the
Sesattle—Police—Departmeni will alse—grant vacation accrual ereditsrates in
accordance with the rehired employee’s past service time.
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19.98

If a former employee is rehired as a Dispatcher { and was previously radio
trained by the Seattle Police Department, he will be eligible to participate in the
next applicable promotional examination after six (6) months of solo radio work.

Wherever referenced: in this agreement, and- as appliesto the yearly. shift
selection process,.Section seniority or seniority is defined. as time served.in the
Communications Section, employed:as a civilian dispatcher and would include
any-additional seniority restored-as the'result of the Rehire Section(19.6) of this
contract:

PROVISIONS OF-THE-SMOKING POLICY

.
o
BN
o

After-December-34-—1990—for-the-term-of-this-Agreement-mMembers of the
Seattle-Police-Dispatchers-Guild meay-ehoosewili be allowed to smoke erin-the
garage of the seeond-fleer*E-deek-in-thePublic Safety Building on the second
floor “E” deck. nearthe-guard-shaek-between-the-hetirs-of 6:30-p:m-to-6:00-am-
onty-

List of Employees: The Employer will furnish the Guild with a current list of its
members on a quarterly basis, identifying the employee’s name, address of
residence, phone number, date of appointment and place of assignment. Such
list shall be kept confidential, and-used only for official Guild business;—ane
returned-to-the—Employer. The Guild agrees not to disclose the names,
addresses or telephone numbers of members to any person who is not an
elected or appointed Guild representative.

Bulletin Boards: The City shall provide bulletin board space for the use of the
Guild in an area accessible to the members of the bargaining unit:-previded;
hewever-that-said The bulletin:board space provided: shall not be used for
notices-which-are-pelitieaHirnature: or other documents that promote or-oppose
abailotissue or assist a candidate for pubtic office:- However, nctices:involving
internal Guild politics and/or Guild elections:are permitted to be posted in the
provided space. - All material posted shall be officially identified as belonrging, to
the Seattle Police Dispatchers’ Guild.

Seattie Police Dispatchers Cuild
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ARTICLE 20 - SAVINGS CLAUSE

(3]
{an]
s

|.

If an articie of this Agreement or any addenda thereto should be held invalid by
operation of taw or by any tribunal of competent jurisdiction, or if compliance with
or enforcement of any article should be restrained by such fribunal, the
remainder of this Agreement and addenda shall not be affected thereby, and the
parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such article.

Y
<
ho

If the City Charter is modified during the term of this agreement and any
modifications therecf conflict with an express provision of this Agreement, the
City and/or the Guild may reopen, at any time, for negotiations of the provisions
s affected.

Seattle Pclice Dispatchers Guild
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ARTICLE 21 - ENTIRE AGREEMENT

211 The Agreement expressed herein in writing constitutes the entire Agreement
between the parties and no oral statement shall add to or supersede any of its
provisions.

21.2 The parties acknoWledge that each has had the unlimited right and opportunity

to make demands and proposals with respect to any matter deemed a proper
subject for collective bargaining. The results of the exercise of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this
Agreement, each party voluntarily and unqualifiedly agrees to waive the right to
oblige the other party to bargain with respect to any subject or matter whether
or not specifically referred to or covered in this Agreement.

Seazitle Police Dispatchers Guild
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ARTICLE 22 - SUBORDINATION OF AGREEMENT

't is understood that the parties hereto and the employees of the City are
governed by the provisions of applicable Federal law, State law, and the City
Charter. When any provisions thereof are in conflict with or are different than the
provisions of this Agreement, the provisions of said Federal law, State law or
City Charter are paramount and shall prevail.

NS
™
-

It is also understood that the parties hereto and the employees of the City are
governed by applicable City Ordinances and said O:dinances are paramount
except where they conflict with the express provisions of this Agreement.

N
N2
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ARTICLE 23 - TERM OF ACREEMENT

This Agreement shall become effective upon signing by both parties unless
otherwise specified elsewhere within this Agreement and shall remain in effect
through December 31, 19947. Wiriiten notice of intent to terminate or modify this
Agreement must be served by the requesting party at least ninety (90) days but
not more than one hundred and twenty (120} days prior to December 31, 19947.
Any modifications requested by either party must be suk:mitted to the other party
no later than sixty (60) days prior to the expiration date of this Agreement, and
any modifications requested at a later date shall not be subject to negotiations,
unless mutually agreed upon by botn parties.

Notwithstanding the provisions of Section 23.1, in the event negotiations for a
new Agreement extend “+vond the anniversary date of this Agreement, this
Agreement shai. _ontini .. .+ -main in full force and effect, in accordance with
interpretation and applica . . of RCW 41.56, during the course of collective
bargaining until such time as the terms of a new Agreament have been
consummated or unless either party serves the other party with ten (10) days'
written notice of intent to terminate the existing Agreement.

Subjeetto-the-conditions-hereinafterset-forth-and-upen-inirty days-advance
written-neiification-either party-may-require-the-other to-meet-for-the-purpese-of
negetiating-amendmenta-te-this-Agreement which-retate-solely-to-the-fellowing

issues:

ay—Without—eoneeding—that—the—topie—heretafter—referenced—(or—any
recommendation—for—change—contained--therein—is—a—mandatery—or
permisaive-subject-of-bargainingthe-City-mayat-its-diseretionopen
negotiations—at-any-time-during-the—term-of-the-upcoming—eeliective
bargaining-agreementregarding-existing-or-new-contractprovisions-for
the-limited-purposes—{-te-accommodate-implementation-of-the-City's
classification-project-and/ier- 2 to-address-wage-changesiFanyrelated
therete-—either-of-which-directly-affect-a—classification-covered-by-this
Agreement—in-the-event-the-City-opens-such-negotiationsthe-Guild;
within-thicy-(30)-calendar-days-of the-City's-written-noticershait-be-uble
to-stibmit-cotnterproposals-to-the-City-coneerning-mandatory-subjeets-of
bargaining-with- -respectto-the-directimpact-upon-classification-covered
by—thﬁ—AgfeemeﬁFef—theﬁmp{emeﬁtaheﬂ-eHhe—eﬁy%—eiasaﬁﬁaﬂeﬁ
preject:Gainsharing -Program: - The City may.propose“a gaihsharing
program during the term of this Agreement.- If the gainsharing program
affects the genéral wage increase formula, reduces existing pay rates, o
affects benefits' or other terms and -conditions in this Agreement,

Seattle Police Dispatchers Guitd
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implementation shall be subject to mutual agreement between the Unions
and the City.

Classification and Compensation Study - The City reserves the right to-open this
Agreement for the purpose of negotiating changes to the City's classification and
compensation systems.

Drug_and Alcohol Testing Program - The City reserves the right to open this
Agreement for the purpose of negotiating any mandatory subjects that may be
associated with the implementation of programs to. maintain a drug- and alcohol-
free workplace.

Potential Citywide EEO/Internal Inguiry Complaint Program - The City reserves
the right to open this Agreement for the purpose of negotiating any.mandatory
subjects that may be associated with the implementation of an-internal EEO
complaint process -which. may preclude other City ‘processgs now available,
however, the process will not take away any individual contractual or legal rights.
Such process may. include a means by which such complaints may be mediated
to-achieve early, mutually satisfactory resolution.

Cost Comparison_Methodology -- The -City or the Union -may -open this
Agreement - for the putpose of ‘revising the .cost comparison methedology
developed by theé Fask Force on Service Delivery Efficienciés and to negotiate
possible incorporation of the methodology into the contract by @ Memorandum
of Understanding.

General Leave - At any time during the term of this Agreement, but in no:event
earlier than.January -1, 1996, the Union and/or the City shall have the right to
open this Agreement for the purpose of negotiating.a general leave provision
provided written notification is submitted by one party upon the other of their
interest in entering into-suich negotiations.

Project Hire - The City agrees to support employees facing layoff by providing
the Project Hire program during the term of this Agreement.. if a'Department.is
hiring: for a pesition in which the empioyee is qualified,-and- if no. business
reasons wouid otherwise make the employee unsuitable for employment,‘the
employee will receive an interview for the vacancy. - This provision does not
create any guarantee or entitlement to any pasition. The Project Hire guidelines

apply.

Seattle Police Dispatchers Guild =
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Executed this day of , 19926,

SEATTLE POLICE DISPATCHERS’ GUILD CITY OF SEATTLE

Executed under authority
of Ordinance

139110N

President Mayor
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Al  Effective—danuvary—+—1892December- 28, 1994, the classifications and the

corresponding hourly rates of pay for each classification covered by this Appendix shall be

as follows:
STEP-A
Police Communications
Dispatcher | 448913.00

Police Communications
Dispatcher 1} 43841510

Police Communications
Dispatcher 1! 15:4716.92

Chief Police Communications
Dispatcher” : 18.61

STEP B

STERP.C

STERP D

42-3613.53 42+913.09

44:3415.69 14:9416.31

46:0717.57 46-7+118.27

19.36

2047

STEPE

43-3014.55 43:8415:10

45-4716.92 46:6#17.57

17.3518.98 48:6519.75

20.91

*Salary for:the above title is effective-and retroactive to October:1, 1995.

L2167

A1 Effective December 27, 1995; ihe classifications.and the corresponding hourly rates
of pay for each classification covered by this'Appendix shall be ags follows:

STEP.A STERB. STEP.C

Police Commuinications

Dispatcher. | 13.38. 13.92 14.40 -
Police Communications

Dispatcher:ll - 15.54 16.15- 16.78
Police Communications

Dispatcher il : 17.41 18.08 18.80
Chief-Police Communications

Dispatcher. - 19.15 19.92 20.75
Seattle Police Dispatchers Guild
Effective through 12-31-97 53
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14.97.

17.41 -

19.53

21.52

STERE
-15.54
18.08

20.32

22.30
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A2 Police Communications Dispatcher II's when providing training for other dispatchers,
in a classroom or through "one-on-one" training on the floor consoles, shali receive premium
pay in the amount equal to five percent (5%) of the current top step hase pay rate for Police
Communications Dispatcher Hl while performing in such training capacity.

A.3  Effective upon the signature date of this Agreement, a shift differential of forty-five
cents (45¢) per hour for hours actually worked shall be paid to employees for work on a
regularly scheduled shift which includes at least four (4) consecutive hours between the
hours of 3:45 p.m. and 7:45 a.m. The shift differential will not be paid for any hours of paid
time off such as vacation, holidays, sick leave, etc. The shift differential will be paid to
employees working overtime only if they work four or more consecutive hours on the extra
shift between the hours of 3:45 p.m. and 7:45 a.m., in which case it will be paid for all hours
of overtime work for that shiff.

Seattle Police Dispatchers Guild
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STATE OF WASHINGTON - KING COUNTY

Lwl2ld " -—SS.
City of Seattle,City Cler No.  ORDINANANCE

ON

E— Affidavit of Publication

City of Seattle

TITLE-ONLY PUBLICATION

The full text of the following ox-
dinances, pnssed by the City Council
an day 6, 1096, and published here oy
title only, wil} be mailed, at no cosf,
upon vequest for two months after this
publication. For further informatien,
gg;\;nct the Senttle City Clerk at 684.

ORDINANCE NO. 118118

AN ORDINANCE authorizing a collee-
tive bargaining agreement between The
City of Seatile and Seattle Police Dig-
K:nchers' Guild, effective through Decem-
bur 31,1997, and providing payment there-
or.

ORDINANCE NO. 118119

AN ORDINANCE relating to the City
Light Department; authorizing the exccu-
tion of the First Armendment to the Cen-

tralia Fuel Supply Agreement Dated as of
January 1, 1992,

N7 LINANCE NO. 118122

_AN (- OIMANCE relating to the City
Light Jepartment; -nuthorizing .an_easc.

! ment agreement with the State of Wash-

ington Department of Transportation (the
“State”) for use of tho City of Sesttle

¢ Skagit Transmission Line Right of Way in

Skagit County, Washington, for a right of
way for State Highway SR 530 (P, M.
#34101%-3-302).

ORDINANCE NO, 118123

AN ORDINANCE providing for the ac-
quisition by condemnation of land and
ovther property rights in & portion of H. Van

; Asselt Danition Claim No 50, being

parts
of Sectiona 27, 28, 33 and 34, Township 24
North, Range 4 East, W. M,,-in King
County, Washington, lying south of River-
side Addition, according to the plat thereof
recorded in Volume 5 of Piats, page 92, in
Kiag County, Washington, for open spece,
l-mrk and  recreation  purposea (East
Duwamish Creenbelt) under the Seatlie
Open Space and Trails Bond Program,

ORDINANCE NO. 118124
AN ORDINANCE appropriating money

: to pay certain audited claims and ordering

the payment thercof.

Puklication ordered hy JUDITH PIP-
PIN, City Clerk.

Date of officiul publication in the Dajly

i Journal of Commerce, Seattle, May 21, .
1996,

5/216B214)

Affidavit of Publication

The undersigned, on oath states that he is an
authorized representative of The Daily Journal of Commerce, a
daily newspaper, whizh newspaper is a legal newspaper of general
circilation and it is now and has been for more than six months
prior to the date of pubiication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seatile,
King County, Washington, and it is now and during all of said time
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of June, 1941, approved as a legal newspaper
by the Superior Court of King County.

The notice in the exact form annexed, was published in regular
issues of The Daily Journal of Commerce, which was regulariy
distributed to its subscribers during the below stated period. The
annexed notice, a

CTOT:113118.19.22-~24

was published on

C5/21/9¢

The amount of the fee charged for the f7egoing publication ic

/
the sum of $ . whi%‘{b
L. .
X 7/

.
v
4 —
[
snri!(féd ax,{d swor ko Pefore me on
'

Sub

Netary rublic for the Suate of Washing
iding in Seaule

as been paid in full,
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