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ORDINANCE

AN ORDINANCE relating to the Executive Department; reautho-
rizing the Office for Strategic Human Services PlannIng
therein; and amending Subchapter VIII to Chapter 3.1-4 of
the Seattle Municipal Code.

WHEREAS, in May, 1986, the Mayor submitted his recommendations
on planning reorganization to the City Council and called
for the establishment of a long-range planning office to
address issues relating to land use and transportation,
human services, and the environment; and

8 WHEREAS, following a series of public forums on the proposed
planning reorganization, the City's Planning Commission
indicated its general support for the concept of

9 establishing a long-range planning ofice as proposed by
the Mayor; and
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WHEREAS, the City Council's Urban Redevelopment Committee has
held a number of working sessions to review the Mayor's
proposal and on October 15, 1986, held a public hearing on
the Committee's preliminary recommendations; and

WHEREAS, Resolution 27526 approved the concept of establish-
ing a human service strategic planning office; and~L

WHEREAS, Ordinance 11319 established the Office of Strategic
Human Services Planning for a period of three (3) years
and directed the Mayor and Council to assess Ithe need for
continuation of the office at the end of that period; and

WHEREAS, the Mayor and Council have assessed the need for the
continuation of the office and recommends its
continuation; Now, Therefore,

18 BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

19 Section 1. Effective January 1, 1990, SMC 3.14.2010--
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Section 3.14.2010 Director--Appointment.

The Director of the Office for Strategic Human Services

Planning shall be appointed by the Mayor and confirmed by a

majority of the City Council. As of January 1, 1987, pending

permanent appointment, the Mayor is authorized to appoint a

person to act as the Director, consistent with Chapter 3.92 of

this Code. The Mayor at any time may remove the Director of

the Office for Strategic Human Services Planning upon filing a

statement of reasons therefor with the City Council.

Section 3.14.2020 Director--Duties.

Under the supervision of the Mayor, the Director for the

Office for Strategic Human Services Planning shall manage the

Office for Strategic Human Services Planning, appoint, assign

and dismiss all employees in conformance with the City's

personnel rules and ordinances, and perform the following

functions:

A.

A. Conduct research necessary to assess human service

needs and identify F~jp2EoRr e p li~IX and service deliy,~_-~r

resDonses;

B. Perform the ((.a~~)) planning Hneeessa_ry)) and

evaluation needed to establish rational frameworks for

21 effective polLicy qeyek2p ent, funding decisions and other City

actions to address the City's human services needs;22

C. Act as liaison with pj~bliSj institutions and23 1
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2.K~ani~ations in the human services arena to p.~~om(~te

Approp iat~~ Aj~ap to human services at the federal, state

and local levels. Work coo2,traLLy~Ly with other entities

( (agepre4-e-a) ) in the region to ( (pT-e~
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facilitate an effective regional planning approach to

) solving human services R~~~eT~ns;

D. Manage the preparation of the proposed annual budget

of the Office for Strategic Human Services Planning, authorize

necessary expenditures, and supervise the maintenance of

adequate accounting systems and procedures.

Section ((4-,-1-4,4444)) 3.14.2030 Director--Authority to
enter agreements.
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The Director of the Office of Strategic Human Services

Planning is authorized to enter into such agreements,

including interdepartmental agreements, consistent with

provisions of law and -Che City Charter as he or she shall deem

appropriate for carrying out the responsibilities, functions

and activities of the Office for Strategic Human Services

Planning.

Section ((3.14.2059)) 3.14.2040 Rules and regulations
establishment authority.

Pursuant to the Administrative Code (Ordinance 102228, SMC

Chapter 3.02), the Director of the Office for Strategic Human

Services Planning may establish such rules, procedures and

regulations consistent with this subchapter and other

ordinances as may be necessary and proper.

Section 3.14.205
'

0 Annual work programs.

An annual work program shall be set by joint resolution of

the Mayor and City Council.
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(To be used for all Ordinances except Emergency.)

Section.
*

2
......

This ordinance shall take effect and be in force thirty days from and after its passage and

approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the

provisions of the city charter.

Passed by the City Council the.
.....

4-V"%.f
.............. day of

.............
.........

.~ps
and signed by me in open session in authentication of its p

vq..................... . ........................
19 .

Approved by me this
......

-1~~
....... day of-

.......

e-Filed by me this
..........

)~~
....... day of...

.......

Attest: ....
......

............. ............

City Comptroller and City Clerk.

(SEAL)

Published..
.............. ...................................................

[3 PUBLISH 0 DO NOT PUBUSH

crry ATTORNEY

By .........

Deputy Clerk.
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Office Of The Mayor
City of Seattle

`har~es Royer, Mayor

September 20, 1989

Honorable Sam Smith, President

City Council

City of Seattle

Dear President Smith:

I am pleased to submit the enclosed legislation reauthorizing the Human
Services Strategic Planning Office. The Council established HSSPO in 1987
for three years, and requested an assessment at the end of that period to

determine the merits of continuing the office. It is clear from the
Executive's assessment. that the experience of the past three years and the

outlook for the future in the human services arena provide a strong basis
for recommending the reauthorization of the office.

The effectiveness of 'the City in carrying out its human services roles has
been enhanced by the planning and policy development of this office. City
human service improvements in which HSSPO has played an instrumental role

over the past three years include:

0 The establishment of appropriate policy frameworks to guide the Cit~,Isj ,

role in respondina to children, youth, and family needs, homelessness,
and the siting an~ development of special needs housing and human
services.

0 Improved interdepartmental coordination and planning collaboration.

0 Expanded interaction and communication between City staff and State,

County, and community-based organizations on human services issues.

0 Better focused strategic plans and program development efforts and

better information upon which to base funding and non-funding deci-
sions by the Mayor's Office and City Council.

Increased emphasis on accountability and evaluation of program
effectiveness.

The current human services outlook suggests a continuing need for strong
planning capability within City government.

An squal emp~oyrnent oppoTtur-.~ty
- aLH`rniat~ye acl~on em.ployer.

1200 PAur%!C~~P,~ Seattle, Wash~n.glcm ~38104, (20e) 625-4000



Honorable Sam Smith

September 20, 1989

Page 2

The City's human services role, including both funding and non-funding
efforts, has expanded substantially over the past several years and is

likely to continue. In addition to increased City responsibility for human

services, changes in demographic and economic trends and patterns of need,

service system reorganizations, shifting roles of other human services
actors, and the push to develop rational regional approaches for meeting
human services needs all dictate increased attention to planning and eva-
luation on the part of the City.

I believe that the separation oil physical planning from human services
planning has helped to ensure 'that appropriate attention and expertise are
directed to priority issues in both the human services and physical

planning arenas. Experience with the operation of HSSPO over the past
three years has also demonstrated that maintaining a core strategic
planning capability within the Executive Department is an effective way to

stimulate comprehensive planning and increase interdepartmental coor-
dination.

In reauthorizing the office, I am recommending that the annual work program
for HSSPO continue to be established by joint resolution of the Council and
the Mayor. This process ensures that the office focuses its efforts on

projects of priority to both 'the Mayor and Council. I also recommend that
the mission of the office be slightly modified to more accurately reflect
its role. Both of these recommendations are reflected in the enclosed

legislation.

If you have any questions regarding our assessment of the office, or need
more information, please contact Joan LaFrance in the Office of Management
and Budget, or Bonnie Snedeker at HSSPO.

Charles Royer

Enclosure

cc: Bonnie Snedeker, HSSPO

Joan LaFrance, OMB



City of Seattle

Executive Department-Off ice of Management and Budget
Kenneth R. Bounds, Director

Charles Royer, Mayor

September 14, 1989

The Honorable Douglas Jewett

City Attorney
City of Seattle

Dear Mr. Jewett: 1C) R N EY

The Mayor is proposing to the City Council that the enclosed legislation be
adopted.

REQUESTING
DEPARTMENT: Executive

SUBJECT: AN ORDINANCE relating to the Executive Department;
reauthorizing the Office for Strategic Human Services
Planning therein; and amending Subchapter VIII to Chapter
3.14 of the Seattle Municipal Code.

Pursuant to the City Council's S.O.P. 100-014, the Executive Department is

forwarding this request for legislation to your office for review and

drafting.

After reviewing this request and any necessary redrafting of the enclosed
legislation, return the legislation to OMB. Any specific questions regarding
the legislation can be directed to Ann Brooks.

Sincerely,

Charles Royer

Mayor

by

KENNETH R. BOUNDS

Budget Director

KB/j 1 Imh g

Enclosure

Office of Management and Budget 300 Municipal Building Seattle Washington 98104 (206) 684-8080 An equal opportunity employer

"Prin'ed on Recycled Paper"
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STATE OF WASHINGTON - KING COUNTY
_ss.

No.

Affidavit of Publication

The uDdersigned, on oath states 11~at he is an

authorizp,d reepres~,n~at~ve of The Daily Journal of a

daily ne~kspapcr, oewspaper is a ne,,Nspaper- ot gtmt~ral

C,if'culation aild it Is now, and has 1-leci~ ,'or mon, than six

P-~ or " 0 -he da-"~ Cati on c, ~ e:-ta'rer r~~ let 1,cul to,

th-:~ Enlisl! contiiiuot3sly as a daily newsp~t')"r HA

3Kin--- Cow--ty, Wash~ngi,--)n, and ~t is -ow ~' qd. d Ll all o f s,?. d i1ne

was prinleJ in an office maintained m the afores--cl piacc o--.,,

i ~-,Iica-,ion- of ne~Nspap,~,,. I hcp ,'I

- -1
- Dail~ Journal o~ Corfrinerce

was of; the i2th day c-1- June, 1941, approved as a legal nev.'spaper

by thf-- Superior Court of King County.

The ~--ot.'ee ;n the exact form anncxcd, was published in re'--dlar

-,sues of -1-he Daliv Journal of Commerce, which was reegu~--rly

distr4bu-'e-d ~,-- 1-s sub~cr'[:-,ers c~uring -1he below stated P~~,-'Iod.
The

anlleKed.C

published on

12/06/99

The amount of the fee charged for '-h ~~
f oreg,'Ang pi

I'-) lica io a is

the sum of S wh; c h a rno: 1 ha .D c,,~ n r i t 11

Notary Fuhfic
-!'?i:

,!Ie Staic of

residing in Seattle

Affidavit of Publication
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