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ororrance 109808
AN ORDINANCE relating to nondiscrimination by those providing
goods or services to the City; increasing the number of
classes protected by the ordinance, for consistency

with the City's Fair Employment Practices Ordinance

(Ordinance 109116); amending Seattle Municipal Code

Sections 20.44.0106, 20.44.020, 20.44.030, 20.44.040,

20.44.050, and 20.44.100 (Sections 1, 2, 3.1, 3.2, 3.3,

and 7 of Ordinance 101432).

BE IT ORDAINED BY THE CITY CF SEATTLE AS FOLLOWS:

Section 1. Section 20.44.010 (Secticn 1 of Ordinance
101432) is amended as follows:

20.44.010. DEFINITIONS. As used in this subchapter:

A. "Bona Fide Occupational Qualification" means a job
”quaIification ({as te a persenls age;y sexy raeey ereedsy
‘eoiery or natienal erigin)) which ((wii} be)) is essential
to the accomplishment of the purposes for which the person
is hired.

B. “Commission" means the Human Rights Commission of
The City of Seattle.

C. “Consultant contracts® means contracts for expert
and temporary personal services, but ((shai#)) does not
include contracts for services in connection with anticipated
or pending litigation in which the City is involved.

D. YContract" shall have its ordinary and usual meaning,
but shall not include agreements made with other governmental
agencies, associations of governmental agencies or officials,
or with particular officers or employees of such agencies

for services related to their official position or employment.

E. YContracting Authority" means the City officer or

board authorized to enter intc contracts on behalf of the

City.

cs 18.2




10

11

i2

i3

T4

i5

ié

17

18

is

20

21

22

23

24

25

286

27

28

F. "Director" means the Director of the Department of
Human Rights or his/her designee.
G. ((E*Minerity7* Yminerities;? er Iminerity persensi))

“Protected classes" means ((<)) persons or groups of persons

who may be ((exetuded e¥)) discriminated against because of

((exeedy)) race, color, sex, {(age; or natienal e¥tgEny) )

or the presence of any sensory, mental or physical handicap,

and ((+netuding)) includes but is not limited to ((persens
between the ages of ferty and siuty-£fivey)) women, Blacks,
Asians (Japanese, Chinese, Filipino, Korean, Samoan), ((Ameriean

fndiansy)) Native Americans, Aleuts, and Hispanics (Spanish

Americans, Mexican Americans, Chicanos, Puerto Ricans) and

other ((persens with Spanish surnames net otherwise reperted))

ethnic minority persons.

H. YServices" shall have its ordinary and usual meaning,
but shall not include subscription services or services
related to anticipated or pending litigation in which the
city is involved.

I. "Vendor" means a contractor who has a contract with
the city for supplies, materials or equipment.

Section 2. Section 20.44.020 (Section 2 of Ordinance
101432) is amended as follows:

20.44.020 POWERS AND DUTIES OF THE DIRECTOR.

The Director shall have the power and duty to:

A. Assist all city contracting authorities in preparing
equal opportunity and antidiscrimination provisions for
contract specifications, advise as to the compliance records
of prospective contractors, and report findings as to

discriminatory practices and employment guidelines recommended

CcSs 18.2
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by the Human Rights Commission and established by pertinent
ordinances, state or federal laws or regulations pertaining
to equal opportunity affecting prospective contracts;

B. Recommend to city contracting authorities the
content of contract specifications requiring affirmative
action to assure equality of employment opportunity, including
but not limited to minimum employment goals and ranges of
ratios for ((minerity persens adverseily affeeted by

digserimination)) members of a protected class;

C. Perform the duties prescribed in this subchapter,
including adopting, rescinding, and amending suitable rules
and regulations to implement this subchapter, reviewing
sworn statements and proposed affirmative action programs,
making investigations, assisting contractors, and evaluating
cdntractor compliance and assisting contracting authorities
to meet the requirements of this subchapter;

D. Perform such other duties as may be required by
ordinance or which are necessary to implement the purposes
of this subchapter.

| Section 3. Section 20.44.030 (Section 3.1 of Ordinance
101432) is amended as follows:

20.44.030 FRANCHISES, CONSULTANT, PUBLIC IMPROVEMENT
AND SERVICES CONTRACTS.

All consultant contracts, franchises, and contracts for
public improvements, or services, the estimated cost of
which exceeds One Thousand Dollars ($1,000.00), shall contain
the following provisions:

((A<)) "During the performance of this contract,
the contractor agrees as follows:

“The contractor will not discriminate against any
employee or applicant for employment because of race,
religion, creed, color, sex, ((agey)) marital status,
sexual orientation, political ideology, ancestry,

cs t18.2
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((e=¥)) national origin, or the presence of any sensorv,
mental or physical handicap, unless based upon a bona

fide occupational qualification. The contractor will

take affirmative action to ensure that applicants are
employved, and that employees are treated during employment,
without regard to their creed, religion, race, color,

sex, ({agey ex)) national origin, ({s)) or the presence

of any sensory, mental or physical handicap. Such

action shall include, but not be limited to the following:
employment, upgrading, demotion, or transfer, recruitment,
or recruitment advertising, layoff or termination,

rates of pay or other forms of compensation, and

selection for training, including apprenticeship. The
contractor agrees to post in conspicuous places, available
to employees and applicants for employment, notices to

be provided by the contracting officer setting forth

the provisions of this nondiscrimination clause. ({(%))

({Bx)) "The contractor will, prior to commencement
and during the term of this contract, furnish to the
Director of Human Rights (as used herein Director means
the Director of the Human Rights Department or his/her
designee) upon his/her request and on such form as may
be provided by the Director therefor, a report of the
affirmative action taken by the contractor in implementing
the terms of (({(+kh#s)) these prov131ons, and will permit
access to his/her records of employment, employment
advertisements, application forms, other pertinent data
and records requested by the Director for the purposes
of investigation to determine compliance with this
provision. { (%))

({es)) "If upon investigation the Director finds
probable cause to believe that the contractor has
failed to comply with any of the terms of ((%he))
these provisions, the contractor and the contracting
authority shall be so notified in writing. The contracting
authority shall give the contractor an opportunity to
be heard, after ({(%8)) ten days‘ notice. If the
contracting authority concurs in the findings of the
Director, it may suspend the contract and/or withhold
any funds due or to become due to the contractor,
pending compliance by the contractor with the terms of
((¥his)) these provisions. ((%))

((B<s)) "Failure to comply with any of the terms of
((€his)) these provisions shall be a material breach of
this contract. ((*))

{(B=)) "The foregoing provisionsg will be inserted
in all sub-contracts for work covered by this contract.”

Section 4. Section 20.44.040 (Section 3.2 of Ordinance
101432) is amended as follows:

20.44.040 LEASE AND CONCESSION CONTRACTS.

A. All contracts of the city for leases and concessions

shall contain the following provisions:

Ccs 18.2
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“The lessee (contractor) agrees to comply with all
state and local laws prohibiting discrimination with
regard to creed, religion, race, color, sex, ((ages))
marital status, sexual orientation, political ideology,
ancestry, ((e¥)) national origin, or the presence of
any sensory, mental or physical handicap." -

B. All contracts of the city for leases and concessions
of seven consecutive days® duration or longer and involving
employers with three or more employees shall contain the

following provisions:

“During the performance of this contract, the
lessee {(contractor) agrees as follows:

"The lessee {(contractor) will not discriminate
against any employee or applicant for employment because
of creed, religion, race, color, sex, ((ases)) marital
status, sexual orientation, political ideology, ancestry,
({e¥)) national origin, or the presence of any sensory,
mental or physical handicap, unless based upon a bona
rfide occupational qualification. The lessee ({(contractor)
will take affirmative action to ensure that applicants
are employed, and that employees are treated during
employment without regard to their creed, religion,
race, color, sex, ({(agey er)) national origin, or the
presence of any sensory, mental or physical handicap.
Such action shall include, but not be limited to the
following: employment, upgrading, demotion, or transfer,
recruitment or recruitment advertising, layoff or
termination, rates of pay or other forms of compensation,
and selection for training, including apprenticeship.

The lessee {(contractor) agrees to post in conspicuous
places available to employees and applicants for
employment, notices to be provided by the contracting
officer setting forth the provisions of this nondiscri-
mination clause. The lessee (contractor) will take
affirmative action toc ensure that all of its employees,
agents and subcontractors adhere to ((h#s)) these
provisions; provided, nothing herein shall prevent an
employer from giving preference in employment to
members of his/her immediate family.

"Lessee {contractor) will, upon the request of the
Director (as used herein Director means the Director of
the Human Rights Department, or his/her designee)
furnish to the Director on such form as may be provided
therefor, a report of the affirmative action taken by
the lessee {contractor) in implementing the terms of
this provision, and will permit access to his records
of employment, employment advertisements, application
forms, other pertinent data and records requested by
the Director for the purpose of investigation to
determine compliance with ((this)) these provisions.
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"If, vpon investigation, the Director determines
that there is probable cause to believe that the lessee
(contractor) has failed to comply with any of the terms
of ((this)) these provisions, the lessee (contractor)
shall be so notified in writing. The contracting
authority shall give the lessee (contractor}) an opportunity
to be heard, after ((38)) ten days' notice. If the
contracting authority concurs in the findings of the
Director, it may suspend or terminate this lease (contract)

and evict lessee {terminate the contract) in accordance
with law.

"Failure to comply with any of the terms of ({£h%s))

these provisions shall be material breach of this lease
(contract).

"The foregoing provisions will be inserted in all
subleases (subcontracts) entered into under this lease
{contract) .”

Section 5. Section 20.44.050 (Section 3.3 of Ordinance

101432) is amended as follows:
20.44.050 SUPPLIES, MATERIALS AND EQUIPMENT CONTRACTS.
A. All contracts of the city for the purchase of

supplies, materials, or equipment shall contain the following
provisions:

"During the performance of this contract, the
vendor agrees as follows:

“The vendor will not discriminate against any
employee or applicant for employment because of creed,
religion, race, color, sex, {(agey)) marital status,
sexual orientation, political ideology, ancestry,

({e¥)) national origin, or the presence of any sensory,
mental or physical handicap, unless based upon a

bona fide occupational gualification. The vendor will
take affirmative action to ensure that applicants are
employed, and that employees are treated during employment,
without regard to their creed, religion, race, color,

sex, ((agey e¥)) national origin, or the presence of

any sensory, mental or physical handicap. Such action
shall include, but not be limited to the following:
employment, upgrading, demotion, or transfer, recruitment
or recruitment advertising, layoff or termination,

rates of pay or other forms of compensation, and selection
for training, including apprenticeship. The vendor

agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be
provided by the contracting officer setting forth the
provisions of this nondiscrimination clause.™
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B. Before any city contracting authority accepts any
bid or enters into any contract for the purchase of supplies,
materials, or eguipment the vendor shall be prequalified to
do business with the city as provided for in this section,
provided that the contracting authority may waive the reguirement
of prequalification whenever it finds and certifies after
investigation that:

1. Needed supplies, materials or eguipment are available
only from a single source and that the vendor has
failed to comply with the requirements for prequali-
fication; or

2. An emergency exists which réquires the immediate
purchase of supplies, materials, or equipment and
for which the contracting authority is authorized
to secure the supplies, materials, or equipment in
the open market, without advertisement, at the
lowest obtainable price, and thét the wvendor of
the supplies, materials, or equipment is not
currently disgualified from doing business with
the city by reason of its removal from prequalified
status or its failure to satisfy the prequalification
requirements pursuant to its application for
prequalification.

C. City contracting authorities purchasing supplies,
materials, or equipment shall cause notice of this pregualifying
requirement to be included in all invitations to bid and to
be conépicuously displayed in all offices purchasing supplies,
materials, or eguipment for the city.

D. A vendor shall be deemed to be prequalified when
the contracting authority, with the advice and recommendations

cf the Director, finds that:
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1. The vendor is complying with federal, state, and
local laws regarding discrimination;

2. The vendor has satisfactorily completed and filed
with the Director on such form as the Director
provides therefor, the following information:

a. An employment profile which may include the
number of employees, their ((ereed; raees
eetery sSexy age and natienal eriginy))

protected class status, and the type of work

each performs by general categories, and such
other information as requested by the Director,
and
b. A sworn statement as set out in Section
20.44.070 which shall become terms and conditions
of any and all contracts of the vendor with
the city for the purchase of supplies, materials,
or equipment.
E. A contracting authority may assume that a vendor
has satisfied the requirements for prequalifying if the
Director does not notify the contracting authority to the
contrary within three working days of the submission to the
Director by the vendor of all information and sworn statements
required to prequalify.
F. Whenever the contracting authority, with the advice
of the Director, finds that a contractor's sworn statement
is in need of review or updating, he/she shall so notify the
vendor who shall take steps as necessary to review or update
his/her sworn statement to meet the contracting authority's
regquirements, provided that if changes in the sworn statement

would have a substantial financial impact on the contractor

Cs 18.2
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with regard to contracts already entered intc the changes
shall not apply to such contracts.

G. If upon investigation the Director determines that
there is probable cause to believe that the vendor has
failed to comply with any of the terms of this section or
with the obligations of the sworn statement, written findings
as to each such probable breach shall be given by the
Director to the vendor and the contracting authority. The
contracting authority shall give the vendor an opportunity
to be heard, after ten days' notice., If the contracting
authority concurs in the findings of the Director, it may
cancel or suspend the vendor's préqualification.

Section 6. Section 20.44.100 (Section 7 of Ordinance
101432) is amended as follows:

20.44.100 EMPLOYMENT GOALS, RANGES, OR RATIOS.

A. Whenever the Director has certified to any city
contracting authority that:

1. ((*dentified minerities)) Members of protected
classes are being denied equal employment opportunity within
the city in certain occupations, trades, professions or
supervisory types of work included in city contracts {((by
reasen of ereedy raecey eolery sexy agey or natienal erigin))
due to existing discrimination or the effects of prior
discrimination; and

2. Persons ((within sueh minerities)) who are members

of such protected classes are ready, willing and capable of

accepting such employment or performing such tasks if the
opportunity be available; and
3. Employment goals, ranges, or ratios for employment

of such ((minerities)) persons who are members of protected
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classes in such occupations, trades, professicns or supervisory

types of work or tasks are necessary to assure such persons
equality of employment opportunity and to overcome discrimi-
nation or the effects of past discrimination and social or
institutional inertia; and

4. The goals, ranges or ratios certified reascnably
reflect the employment goals, ranges or ratios that would
exist under conditions of egual employment opportunity and
assure fair, equal and nondiscriminatory treatment of all
persons without respect to creed, race, color, ((ages))
sex, or national origin;
then specifications for contracts let by any contracting
authority and involving the line of work or tasks so certified
shall include a provision establishing emplovment goals,

ranges or ratios for ((sueh minerities)) persons of such

protected classes as certified by the Director and adijusted

by the contracting authority, if necessary, to reflect a
standard of performance that can be carried out by a contractor
proceeding in good faith and making every reasonable effort
to comply in all phases of employment, including solicitation,
training and apprenticeship, promotion, and treatment of
employees. Such provisions shall include provisions relating
to enforcement and sanctions for noncompliance.

B. Employment goals may be implemented by or stated as
a minimum number, ratic, range or a particular assignment,
and may include participation in multi-employer programs for
training and/or employment or coordination with state and
federal equal opportunity training programs, and shall be
designed and used to assure that applicants for employment

and employees receive equal employment opportunities and

-10~
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1 fair, equal and nondiscriminatory treatment ((witheut
2 regard te ereed; raee; eolers sexy agey ©r¥ national erigin)).
a C. On projects or activities financed with assistance
a from the United States or the state, the contracting authority
5 may substitute for such provisions such antidiscrimination
or equal employment opportunity provision required or requested
© by the Department of Human Rights, the United States or the
7 state.
8 D. Ciiy contracting authorities shall, upon making
g adjustments or when requested by the Director, submit copies
10 of the contracts covered by this section to the Director for
11 recommendations and further suggestions with regard to
12 ((minexrity employment geals)) employment goals for protected
13 classes which should be part of the specifications. Contracts
so submitted to the Director may be assumed adequate if not
4 returned within five days with recommendations for improvement.
1o Contracting authorities shall, as to any contract submitted
16 to the Director under this section, notify the Director for
17 the final form of such contract before the date of its
18 award.
19 E. Certifications by the Director under this section
20 shall be in effect until revoked or revised by the Director
. and the contracting authority is notified of such revocation
® or revision.
22
F. Employment goals established by this section are
23 not intended and shall not be taken to diminish the contractor's
24 responsibility and obligation under other sections of this
25 subchapter. A contractor whom the Director of Human Rights
26 has certified to be acting in good faith and making every
27 reasonable effort to comply with the employment goals established
28 shall be deemed in compliance, even though the employment
goals are not met.
_lln Ccs 18.2




{To be used for all Ordinances except Emergency.)

Section..” ... This ordinance shall take effect and be in force thirty days from and after its passage and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the
provisions of the city charter.

Passed by the City Council the....... 3 .............. day of ... Mm@m ............................ , 1981,

and signed by me in open session in authentication of its passage thls ............. 3@‘@!&-

T A 1=V, s W . 19%..

Approved by me this. ... %m ......... day of... O3 ; . ,,,,, .. .....

Mayor.
Filed by me this......B........ day of....... A‘.Qﬁ\ .................................... , 199 4.

7.

Attest:. ... % AR, 2V S vt it DU

City Comptroller and City Clerk.
(SEAL)
, By T RRANOG. T WD m&bw@
Published. ... Deputy Clerk.

"'12"" css 8.1.6
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Law DE?’ARTMENT#‘T&E CITY OF SEATTLE

MEMORANDUM‘

March 27, 1981
TO: ’ Dolores Sibonga
. Seattle City Council
‘Attention Bob Flor
PROM: " The Law Department ié?%i
Susan R. Sampson, ASsistant City Attorney

RE: C.B. 102155 Nondiscrimination by Contractors

Attached find two sets of legislation, the first merely
removing “"age” from C.B. 102155; and the second removing
both "age" and "religion." You had requested only the
latter. However, we have confirmed that whenever the City
engages in federally grant~funaed contracts, it is reguired
to insert certain nondiscrimination and affirmative action

C clauses in its contracts.  The required clauses must mention
’ religion. For consistency with federal requirements, the
Council may wish to retain reLerence to religion in its
contracting language.

SRS:rl
Attch.
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g Seatthe City Council
Y Memorandum

C8#20.3

Date: December 4, 1980
To:

Members, Personnel & Property
Management Committee

From: Bob Flor, Legislative Assistant

Subject: C.B.101592 —— RELATES TO NON-DISCRIMINATION BY THOSE
PROVIDING COODS OR SERVICES TO THE CITY, AND AMENDS
ORDINANCE 101432.

RELATING TO NON-DISCRIMINATING BY THOSE PROVIDING
GOODS OR SERVICES TO THE CITY AND AMENDING ORDINANCE
101432, INCREASING THE NUMBER OF CLASSES PROTECTED
BY THE ORDINANCE, FOR CONSISTENCY WITH THE CITY'S
FAIR EMPLOYMENT PRACTICES ORDINANCE (Ord.109116)

This legislation was held in-P&PM Committee meetings on August
13 and 27, 1980, for language changes. After discussion with
Sue Sampson, Law Department, the following amendments are
recommended:

Page 2, line 4

"Protected classes' means persons who may be discriminated
against because of creed, race, color, sex, age, Or nation(s)al"
origin and including persons between the ages of 40 and 65,
women and ethnic minorities including but not limited to Blacks,
Asians (Japanese, Chinese, Filipino, Korean, Samoan), American
Indians, and Hispanics (Spanish Americans, Mexican Americans,
Chicano, Puerto Ricans and others).

The language throughout the Council Bill has been amended to
reflect prohibition of discrimination "against members of
protected groups'.

The language has also been amended to include the words
"his/her" or "he/she' throughout the bill.

DS:RF:m
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ORDINANCE

AN ORDINANCE relatlng to nondiscrimination by those providi
goods or services to the City; increasing the numbetr of
classes protected by the ordinance, for con51stenr“
with the City's Fair Employment Practices Ordina ‘ce
(Ordinance 109116); amending Seattle Municipal Qoae
Sections 20.44.010, 20.44.020, 20.44.030, 20. Qﬁ 040,
20.44.050, and 20.44.100 (Sections i, 2, 3.1, 13 2, 3 3,
and 7 of Ordinance 101432). _/

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:
i

Section 1. Section 20.44.010 (Sectio of Ordinance

101432) is amended as follows:
/(

20.44.010. DEFINITIONS. As used ifi this subchapter:

A. "Bona Fide Occupational Qqﬁﬁj“ication“ means a Jjob

gualification ((as +e & perseﬁls;ég . sexs raeey ereedsry
eeotoxry or natienal erigin)) whiEhzﬁ(wiii be)) is essential
to the accomplishment of the i/f%oses for which the person

is hired.

B. "Commission"” meehffﬁhe Human, Rights Commission of
The City of Seattle. -/ | |

C. “Consultantfcﬁétracts" means contracts for expert
and temporary perséefi services, but ((shatt)) does not
include contracpéi5er services in connection with anticipated
or pending liti;iéion in which the City is involved.

D. "Cog}fact“ shall have 'its ordinary and usual meaning,
but shall g;% include agreements made with other governmental
'aqencieskussociations of governmental agencies or officials,

or withfiparticular officers or employees of such agencies

eivices related to their official position or emplovment.
EE. ¥Contracting Authority"® means the City officer or

oaﬁd authorized toc enter into contracts on behalf of the

‘C;%y.
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F. "Director" means the Director of the Department of
Human Rights or his/her designee.
G. ({(%*MineritysL Emineritiess? or 'minerity persens?))

"Protected classes"” means ((+)) persons or groups of perso

who may be ({exeiuded eo¥})) discriminated against because%é;
/

((ereedy)) race, color, sex, age, ((er natienal erizZ?;ﬁ)

or the presence of anv sensory, mental or physical ndicap,

2.

and ((*neiuding)) includes but is not limited to ff;efseﬁs

betweer the ages ef ferty and siztvy-fivey)) womeh, Blacks,

Asians (Japanese, Chinese, Filipino, Korean, @amoan), ((Ameriean

fndiansy)) Native Americans, Aleuts, and Higpanics (Spanish

Americans, Mexican Americans,'chicanos,;?éirto Ricans) and
other ((persens with Spanish safﬁameifgét etherwise reperted))

ethnic minority persons, but does no¥ include persons under

rd

forty or over seventy years of ag@g
oIty 2f 4 e 5

H. "Services" shall have jts ordinary and usual meaning,

&

but shall not includé subscr%ﬁ%ion services or services
related to anticipéfed or géiding litigation in which the
city is involvedfi /

I. “Vendqf" meang/:/contractor who has a contract with

the city for sﬂpplie', materials or eguipment.

Section 2. ction 20.44.020 {(Section 2 of Crdinance

101432) is amended as follows:

preparing
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by the Human Rights Commission and established by pertinent
ordinances, state or federal laws or regulations pertaining
to egual opportunity affecting prospective contracts;
B. Recommend to city contracting authorities the
content of contract specifications requiring affirmativ
action to assure equality of employment oppor@uhity,/%ﬁcluding

but not limited to minimum employment qoalsﬁénd ragées of

/f

ratios for {(minerity persens aéverse&y a#?ee%ediby

diseximinatien)) members of a Drotected class,f

C. Perform the duties prescrlbed in thyé subchapter,
including adopting, resc1ndlng, and amendﬁpg suitable rules
and regulations to implement thls qubch/pter, reviewing
sworn statements and proposed afflrmative action programs,
making investigations, a551st1ng con%ractors, and evaluating
contractor compliance and a551st1né contracting authorities
to meet the requlrements of thlsysubchapter,

D. Perform such other ddéles as may be reguired by

J

ordinance or which are nece sar to implement the purposes
purp

of this subchapter. fﬁ

Section 3. Secthh 20.44.030 (Section 3.1 of Ordinance
101432) is amended agféollows

20.44. 030 FEMNCHISES CONSULTANT, PUBLIC IMPROVEMENT
AND SERVICES ;COI)\}}I{RACTS .

All cogéyiiant contracts, franchises, and contracts for
public impp?éements, or services, the estimated cost of

,
which excgeds One Thousand Dollars ($1,000.00), shall contain

the fol oéing provisions:

(Aé)) "During the performance of this contract,
the contractor agrees as follows:

- "The contractor will not discriminate against any
employee or applicant for employment because of race,
religion, creed, color, sex, age, marital status,
sexual orientation, political ideology, ancestry,

-3
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((e¥)) national origin, or the presence of any sensory,
mental or physical handicap, unless based upon a bona

fide occupational qualification. The contractor will

take affirmative action to ensure that applicants are
employed, and that employees are treated during empl;;yent,

without regard to their creed, religion, race, color,

sex, age, ({e¥)} national origin, ({s)) or the presenge

of any sensory, mental or physical handicap. Suchif
action shall include, but not be limited to the fodlowing:
employment, upgrading, demotion, or trapsfer, reg&uitment,
or recruitment advertising, layoff or terminatioh,

rates of pay or other forms of compensation, apd selection
for training, including apprenticeship. The gontractor
agrees to post in conspicuous places, availalle to
employees and applicants for employment, no ices to be
provided by the contracting officer setting forth the
provisions of this nondiscrimination clau e, ({£))

((B=)}) "The contractor will, prior/ toc commencement
and during the term of this contract, Aurnish to the
Director of Human Rights’ (as used heyein Director means
the Director of the Human Rights Department or his/her
designee) upon his/her’ request and/on such form as may
be provided by the Director therefor, a report of the
affirmative action taken by theﬁﬁbntractor in implementing
the terms of ((#kh#s)) these pro¥isions, and will permit
access to his/her records of gﬁployment, employment
advertisements, application f£érms, other pertinent data
and records requested by the/Director for the purposes
of investigation to determitce compliance with this
provision. ({®}) '

: 4

((€x)) Y"If upon inyéstiqation the Director finds
probable cause to beligve that the contractor has
failed to comply with/any of the terms of ((the))
these provisions, th¢ contractor and the contracting
authority 'shall be go notified in writing. The contracting
authority shall gife the contractor an opportunity to
be heard; after 18)) ten days' notice. If the
contracting authdrity concurs in the findings of the
Director, it ma¥y suspend the contract and/or withhold
any furds due/or to become due to the contractor,
pending comp¥iance by the contractor with the terms of
((£hi8)) thgse provisions.((%))

f((BT~) "pailure to comply with any of the terms of
((#kh#s) )/ these provisions shall be a material breach of
this cofitract. { (%))

: A(B+)) "The foregoing provisions will be inserted
11 sub-contracts for work covered by this contract.”

in§
S étion 4. Section 20.44.040 (Section 3.2 of Ordinance
2)?is amended as follows:

2d.44,040 LEASE AND CONCESSION CONTRACTS.

A. All contracts of the city for leases and concessions

shall contain the following provisions:
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"The lessee (contractor) agrees to comply with all
state and local laws prohibiting discrimination with
regard to creed, religion, race, color, sex, age,
marital status, sexual orlentatlon, political 1deoloqv;/
ancestry, ((ex)) national origin, or the presence of
any sensory, mental or physical handicap.”

/
B. All contracts of the city for leases and conce,31ons

of seven consecutive days' duration or longer and 1nv‘lv1nq
employers with three or more emplovees sh@ll conta%ﬁ the

following provisions: /f f/

"During the performance ofg%his contﬁéct, the
lessee {(contractor) agrees as fOllOWS’ ;

"The lessee (contractoré will notfdlscrlmlnate
against any employee or appllcant for/employment because
of creed, religion, race, color, sexd age, marital
statuq, sexual orlentatlpn, politicAl ideology, ancestry,

((e¥)) national origin,  or the prefence of any sensory,
mental or physical handlcab, unleés based upon a bona
fide occupational gqualification,/ The lessee (contractor)
will take affirmative action t¢f ensure that applicants
are employed, and that employgés are treated during
employment without/regard togtheir creed, religion,
race, color, sex,”age, ((erﬁ’ national origin, or the
presence of any sensory, mgntal or physical handicap.
Such action shall 1nclud%j'but not be limited to the
following: employment, ¥pgrading, demotion, or transfer,
recruitment or recruitmgnt advertising, layoff or
termlnatlon,irates of pay or other forms of compensation,
and selection for trgAining, including apprentlceshlp.

The lessee (contrac.or) agrees to post in conspicuous

clause. /The legsee (contractor) will take affirmative

;"La'see {contractor) will, upon the request of the
Director (as used herein Director means the Director of
thefH.uan Rights Department, or his/her designee)
furn¥sh to the Director on such form as may be provided
the efor, a report of the affirmative action taken by

2 lessee (contractor) in implementing the terms of

is provision, and will permit access to his records

f employment, employment advertisements, application
forms, other pertinent data and records requested by
the Director for the purpose of investigation to
determine compliance with ((#h#s)) these provisions.
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"If, upon investigation, the Director determines y
that there is probable cause to believe that the lessee /
{(contractor) has failed to comply with any of the termgf
of ((£h*s)) these prov151ons, the lessee (contractor) /
shall be so notified in writing. The contracting 4
authority shall give the lessee (contractor} an opprrtunlty
to be heard, after ((#8)) ten days' notice. If thg
contracting authority concurs in the findings of #l
Director, it may suspend or terminate this lease/
(contract) and evict lessee (terminate the contfact) in
accordance with law. - 4

"Failure to comply with any of the ter of
({€h+s)) these provisiocns shall be materlaL/breach of
this lease (contract).

nserted in all
nder this lease

"The foregoing prov151ons will be
subleases (subcontracts) entered into
(contract) . /

Section 5. Section 2@.44.050 (Section 3.3 of Ordinance
101432) is amended as féllows: S

; £
20.44.05¢ SUPPLIES MATERIALS/QND EQUIPMENT CONTRACTS.

/
A. All contracts of the 01ty for the purchase of
supplies, materlals, or equ1pment shall contain the following

provisions: /

"Duning the perfofmance of this contract, the
vendor agrees as follbws:

"The vendor will not discriminate against any
emplovee or appligant for employment because of creed,
religion, race, golor, sex, age, marital status,
sexual orientation, polltlcal ideology, ancestry,
((e¥)) national origin, or the presence of any sensory,
mental or phy51cal handicap, unless based upon a
bona fide occupational gualification. The vendor will
take afflrmatlve action to ensure that applicants are
employed, /and that employees are treated during emplovment,
without vegard to their creed, religion, race, color,
sex, aqe, ({e¥)) national origin, or the presence of
any semsorv, mental or physical handicap. Such action
shall/include, but not be limited to the following:
emplpyment, upgrading, demotion, or transfer, recruitment
or Fecruitment advertising, layoff or termination,
fraﬁes of pay or other forms of compensation, and
ggelectlon for training, including apprenticeship. The
}ﬁendor agrees to post in conspicuous places, available

/ to employees and applicants for employment, notices to
fﬁ be prov1ded by the contracting officer setting forth
f’f the provisions of this nondiscrimination clause.”

Cs 18.2




10

11

12

i3

i4

i8

16

17

18

1e

20

21

22

23

24

25

28

27

28

IB. Before any city contracting authority accepts any
bid or enters into any contract for the purchase of supplies, 
materials, or equipment the vendor shall be prequalified tf/
do business with the city as provided for in thls sectlo/f
provided that the contracting authority may walve the:ﬁ
requirement of pregualification whenever ;t flnds apib
certifies after investigation that: y

1. Needed supplies, materlals ‘or equlpmeJ5vare available
only from a single source and that'ffe vendor has
failed to comply w1;h the requlrefénts for prequali-
fication; or !

2. An emergency ex;sts whlch reeiires the immediate
purchase of supplles, matejials, or equipment and
for which the contractlﬁffauthorlty is authorized
to securefthe supplie }‘materials, or eguipment in
the open market, w1;fout advertisement, at the
lowest obtalnable;prlce, and that the vendor of
the supplles, f.terlals, or equipment is not

currently dl,{uallfled from doing business with

be c népicuously displayed in all offices purchasing supplies,

m@,eriéls, or eguipment for the city.
/// D; A vendor shall be deemed to be prequalified when
the contracting authority, with the advice and recommendations

of the Director, finds that:
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1. The vendor is complying with federal, state, and
local laws regarding discrimination:

2. The vendor has satisfactorily completed and”fil;a

number of employees, their ((ereeds raeey
eolery; sex; age and ﬁétieﬁa} oribing))

protected class status, and t“f type of work

each performs by general cayégorles, and such
other 1nform%£10n as requﬁsted by the Director,
and fﬁ‘ |
b. A sworn sé;tement asfgét out in Section
20.44. 070 which sha/i become terms and conditions
of any and all qcftracts of the vendor with
the»01ty for tfe purchase of supplies, materials,
or équlpmentf'
E. A contractlna a %gorlty may assume that a vendor
has satisfied %ﬁe requjrements for prequalifying if the
Director does got not{fy the contracting authority toc the
contrary withgn tgﬁée working days cof the submission to the
Director by éhe/ﬁ;ndor of all information and sworn statements
required to p;é;uallfy
F. Whehever the contracting authority, with the advice

/

of the Diyéhtor, finds that a contractor's sworn statement

/

is in ngédgof review or updating, he/she shall so notify the

vendo¥ who;shall take steps as necessary to review or update
/ ;
his/her sworn statement to meet the contracting authority's

réquiremeﬂts, provided that if changes in the sworn statement

would have a substantial financial impact on the contractor
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with regard to contracts already entered into the changes

I
shall not apply to such contracts. f/

7
&
s

G. If upon investigation the Director determihes that
there is probable cause to believe that the véﬁdor has ff
failed to comply with any of the terms of thlS sectloﬁ/or
with the obligations of the sworn statement wrlttéﬁfllndlngs
as to each such probable breach shall be given- bvﬂfhe

to be heard, after ten days' notice, £ f'contractinq

101432) is amandea as follows: )

20.44.100 EMPLOYMENT GOALSRANGES, OR RATIOS.

A. Whengyer the Dlrecto,ihas certified to any city
contracting §%thority that

1. ((géentifieé miﬁgéilies)) Members of protected
classes arg;being denie&fequal employment opportunity within
the city ﬁg certain ;gcupations, trades, professions or
supervis%;y types 0 " work included in city contracts ( (oy
reasen eé efeed7/éaee7 eeter; sexsy agey er natienal erigin))
due to éxistin discrimination or the effects of prior
discri@inati?ﬁ; and

Pgrsons ({within sueh minerities)) who are members

,fotected classes are ready, willing and capable of

7hg such employment or performing such tasks if the

oppf'tunity be available; and

//// 3. Employment goals, ranges, or ratios for employment
£

of such ((minerities)) persons who are members of protected
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classes in such occupations, trades, professions or supervisogﬁ/
types of work or tasks are necessary to assure such personsjf

equality of employment opportunity and to overcome~discri};natior

or the effects of past discrimination and social or instftutional
B ’ ,E?.' ’

inertia; and

4. The goals, ranges or ratios cer%ified reasghably

national origin;

then specifications fo:”contraets.let any contracting

by the contractlng authorlgﬁ; if necessarv, to reflect a

standard of performance at can be carried out by a contractor

2

proceedlng.an good fal‘, and making every reasonable effort
to comply 1n all phases of employment, including solicitation,
training and apprentlceshlp, promotion, and treatment of
employees. Such/prov1s10ns shall include provisions relating

to enforcement ‘and sanctions fcr noncompliance.

/
B., Employment goals may be implemented by or stated as

a minimum Aumber, ratio, range or a particular assignment,
and may /include participation in multi-employver proograms for
trainyng and/or employment or coordination with state and

7
fedgral equal opportunity training programs, and shall be

%

and employees receive egual employment opportunities and

signed and used to assure that applicants for employment

-1 0=
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fair, equal and nondiscriminatory treatment ((Witheat
regard te ereed; racey eoler; sexy age; er natienal erigin) V.
C. On projects or activities financed with assistande
from the United States or the state, the coﬁtracting aqﬁé;rity
may substitute for such provisicns such antidiscrimingtion

or equal employment opportunity provision required gr reguested

by the Department of Human Rights, the United Stﬁfés or the

state.

D. City contracting authoriﬁies shall, ,/pon making
adjustments or when reauested bv the Dlrei;é¥, submit copies

of the contracts covered by thls sectlon.to the Director for

recommendations and furtper suggestiong with regard to

((minerity employment qéais)) emplovpent goals for protected
7

classes which shoul@ be part of tﬁe specifications. Contracts

sc submitted to the D1rector mayfbe assumed adeguate if not

returned within fzve days w1t:frecommendatlons for improvement.

(.

Contracting authprltles sha;f, as to any contract submitted

to the Directogfunder thiJ;;ection, notify the Director for
the final formfof such g;ntract before the date of its
award. |
E. Cergificatféns by the Director under this section
shall be in éffecf'until revoked or revised by the Director
and the conﬁfacxing authority is notified of such revocation
or revision;_;’
f}ioyment goals established by this section are
jQéd and shall not be taken to diminish the contractor's
respon_fblllty and obligation under other sections of this
subC¢é£teg. A contractor whom the Director of Human Rights
hafjcertified to be acting in good faith and making every
Séasonable,effort to comply with the employment goals establisheq

shall be deemed in compliance, even though the employment

goals are not met.
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{To be used for all Ordinances except Emergency.)

¢

Section..7..... This on_:finance shall take effect and be in force thirty days from and after its passage and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the
provisions of the city charter.

Passed by the City Council the..................... GRY O e 19 .,
and signed by me in jiz)pen session in authentication of its passage this............o. day of
............................................................................... , 18

President........................ of the City Council

Approved by me this................ day of ... ,18 .

........................................................................ Mayor
Filed by me this. ... day of ..o, , 18
ATBEST: e
City Comptroller and City Clerk.
{SEAL)
PUBHSHEd. ..o BY

Deputy Clerk.
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wwn  TheCity of Seattle--Lepislative Depart

MR. PRESIDENT:

BERBONNEL & PROPERTY

Your Committee on MANAGEMENE

to which was referred C.B. 102155

Relating to nondiscrimination by those providing goods or ser-
vices to the City; increasing the number of classes protected

by the ordinance, for consistency with the City's Fair Employ-~
ment Practices Ordinance (Ordinance 109116); amending Seattle
Municipal Code Sections 20.44.010, 20.44.020, 20.44.030, 20.54.040,
20.54.050, and 20.44.100 (Sections 1, 2, 3.1, 3.2, 3.3, and 7 of
Ordinance 101432}, ‘ :

j / e gy s e =L 2p]
g/g 5/5,—» g DpoEs ST A ENVDE D g
eerrrsnes CEITREET oot e e e Chairman

Committes
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Affidavit of Publication

 STATE OF WASHINGTON
'KING COUNTY—SS.

The undersigned, on cath states that he is an
authorized representative of The Daily Journal of Commerce,
a daily newspaper, which newspaper is a legal newspaper
of general circulation and it is now and has been for more
than six months prior to the date of publication hereinafter
refered fo, published in the English language continuously
as a daily newspaper in Seattle, King County, Washington,
and it is now and during 311 of said time was printed in an
office maintained at the aforesaid place of publication of
this newspaper. The Daily Journal of Commerce was on the
12th day of June, 1841, approved as a legal newspaper by
the Buperior Court of King County.

The notice in the exact form annexed, was published in
regular issues of The Daily Journal of Commerce, which was
regularly distributed fo ifs subscribers during the below
stated period. The annexed notice, & e

_Ordinance Mo, 109808

was published on April 17, 1981

s

Subscribed and sworn to before me on

o AmribdT. 1981

C )z s

Nofw{;}k"?ﬁblic for ihe State of Washingt :}'
/ A residing in Beattle. 7
e LA

P

e













