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'EMI-ED - ORD,

/Ofoo-Y ORDINANCE

AN ORDINANCE relating to exemptions from the Civil Service.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

VA

the following positions of City employment, requiring a particularly high degree of

professional responsiveness and individual accountability, and/or requiring a con-

f1dential or fiduciary relationship with the appoint ing authority, and/or being judicial

positions requiring insulation as a third branch of government, are hereby declared to

be exempt from compliance with the Personnel Ordinance, the Public Safety

Personnel Ordinance, and the rules of the Personnel Department and the Public

heads of departments, members of boards and commissions established by charter,

members of boards and commissions established by ordinance, and library employees),

Section 1. In addition to those positions exempted by Statute or City harter

9YI
(elected officers, officers appointed pursuant. to charter, assistant city attorneys,

Safety Personnel Commission regarding examination and selection, discipline and
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terminationg and appeals.

Department Position Title

All Departments All administrator and director positions list-

ed in Attachment A

All physicians, surgeons, dentists, and in-

terns

All personal secretaries to heads of depart-

ments and directors of executive of f ices

All legal advis6rs to departments

All student interns and work-study program
students

Arts Commission Special Assistant for the Arts

Board of Public Works Executive Secretary to the Board of Public

Works

Building City Architect

Civil Service Commission The highest ranking employee of the Civil

Service Commission

Elections Administrator,
Elections Administrator

Office of
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Special Assistant to the City Engineer

All positions in the Office of Mayor, q?~ ~e~
clerical positions classified in the Office

Assistant class

All directors of offices in the Executive

Department

The highest ranking position in the Citizens

Service Bureau

Hearing Examiner, Office of All positions in the Office of Hearing Exam-
iner, !~~et clerical positions classified in

the Office Assistant class

Human Resources The Director of Aging in the Department of

Human Resources

Human Rights Assistant Director

Municipal Courts

Police

Public Health

All positions in the Law Department ~j~et

clerical positions classified in the Office

Assistant class ,

All positions in the Legislative Department
exce2t clerical positions classified in the

Office Assistant class

Conservation Manager

Coordinator of Community Affairs

Environmentalist

Bailif f

Magistrate

Magistrate, Supervising

Probation Counselor

Probation Service Director

Assistant Probation Service Director

Warrant Server

Police Department Psychologist; Adminis-

trative Assistant to the Chief; Director III

(Fiscal and Property Management)

Chief of Dental Services

Chief of Environmental Health Services

Chief of Nursing Services

Chief of Physician Services

Public Health Veterinarian
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(To be used for all Ordinances except Emergency.')

Public Safety Personnel The highest ranking employee of the Public

Commission Safety Personnel Commission

Section 2. Any regular employee appointed to an exempt position and any

regular employee exempted by this ordinance, shall have the right to return to a

similar regular positdon upon the termination of the exempt appointment, unless

dismissed from the exempt position for cause. "Regular employee" is one who has

been appointed from an eligible register and who has completed a one-year period of

probationary employment. "Cause" means any of the items listed in the Personnel

Ordinance as grounds for discipline or termination of employment.

Section 3. This ordinance shall become effective on January 1, 1979.

Section ...
4.... This ordinance shall take effect and be in force thirty days from and after its passage and

approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the

provisions of the city charter.

Passed by the City Council the .......... I ............... day of........... ......... Dwanbel ..............................
19

and signed by me in open session in authentication of its passa,0 this
... ..............

/
........................... day of

..................... Decembef .......... ....... I ............ ........

Approved by me this.
~ .... ...

............... day of
...................

~F-

Filed by me this
.............

r` ....... ...,day of ................... Deumbet .................... .

Attest..
...

w..'

City Con~pyeller and City"
;Xlerk.

(SEAL)

Published ..... .......... ................... ...............................

css e.i.6
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Bul" I d i ng

ATTACHMENT A TO ORDINANCE /40 *7fat

Administrators

Position Title Position #

Asst. Superintendent, Building 016834

Asst. Superintendent, Building 014446

Administrative Services Director 014309

Asst. Superintendent of Buildings 014444

Housing Conservation

Comptroller Chief Deputy Comptroller

Engineering

010691

Asst. City Engineer, Administration 007901

Asst. Principal City Engineer - Engineering 007904

Asst. City Engineer, Mgt./Plng. 007902

Asst. Principal City Engineer - Operations 007903

Executive/OMB Asst. Budget Di
,

rector for MIS 010438

Program Budget Director 010442

Executive/OPP Program Manager 010595

General Services Fleets and Shops Administrator 010982

Law Law Department Administrator 016625

Legislative Executive Director, Legislative Department 010390

Licensing and Consumer Asst. Director Consumer Affairs 010783

Af f airs
Asst. Director Licenses 010784

Lighting Systems Support Director 013630

Marketing and Commercial Activities 012681

Director

Finance and Accounts Director - Light 012680

Administrative Services Director - Light 012678

Operations Director, Lighting 012682

Distribution Director 012679

Asst. Superintendent, Lighting 014134

Chief Engineer, Lighting 012847

Chief Civil Engineer 012863

Chief Electrical Engineer 012917

Municipal Courts Ordinance Violations Director 011497

Municipal Court Administrator 011400

Parks Zoo Director 009849

Project Development Director 009846

Maintenance Director 010277

Aquarium Director 009841

Management Director 016559

Recreation Programs Director 009847



Department Position Title Position #-

Human Resources Director V

Legislative Director IX

Director IX

Lighting Director VIII

Director X

Director V

Director VIII

Director VIII

Director VIII

Director XII

Director XII

Director XII

Director VIII

Director VIII

Director VIII

Director XII

Parks

Personnel/CS

Public Health

Police

Water

Director III

Director III

Director X

Director X

Director X

Director X

Director V

Director III

Director XII

Director VIII

Director VII

Director VII

Director VIII

Director XII

011378

010388

010389

015195

013627

014147

015315

012683

012865

013638

013622

013623

012954

015314

012864

013624

009844

009842

010458

015644

010931

010457

009193

005133

011755

011756

011961

012120

011773

011750



Depp irtment

Public Health

Operations Director 009346

oy-kc":#~Uc t4"e':Wti 010943
Seatide Center Asst. Director, Planning and Program 008911

Development

Asst. Director, Administration and 008910

Operations

Treasurer

Water

Position Title Position

Staff Services Director OG9350

Administrative Services Director - Health 009345

Asst. City Treasurer 010752

Support Services Director 011752

Water Operations Director 011753

Asst. Superintendent/ Mgt./ Plng. 012108

Directors

Community Development Director VII

Director VII

Director VII

Director VII

Comptroller Director V

Director V

Engineering Director V

Director V

Director V

Director VIII

Director VIII

Director V

Director VIII

Director VIII

Executive/OMB Director XII

Director XII

Executive/Opp Director VII

Director VII

Director VII

Director VII

Fire

General Services

Director III

Director IV

Director V

Director V

Director V

011608

011604

011597

011596

015219

010695

008858

008474

008861

008020

008021

008475

008083

008022

010444

010443

015077

010603

010600

010601

006636

011097

011159

011162

011164



Date: November 29, 1978

To: All Councilmembers

From: Tom Walsh

Subject: Proposed Amendments to Exemptions Ordinance

For consideration and vote

Friday, December 1, 1978,

9:00 a.m.

On October 13, the Personnel and Property Management Committee amended and unani-

mously approved the exemptions ordinance prepared by the Personnel Ordinance Draft-

ing Committee. The ordinance was scheduled for full Council consideration on Novem-

ber 6, 13, and 20, and on each of these days consideration of the ordinance was postponed.

We have now scheduled consideration and vote on the ordinance and Councilmember

Reveke's amendments for Fri-day, December 1. It is important to adopt the ordinance

on Friday -- and not again postpone -- so that the ordinance can take ef f ect with proper

advance planning at the same time as the new Personnel Ordinance. Councilmember

Revelle's proposed amendments, including pro/con reasoning, are as follows:

1. Mayo0s Office.

Amend p. 2, line 1, as follows: "All positions in the office of Mayor, ex-

Se2t c eriCal positions classified in the office Assistant class,L_

The purpose of this amendment is to continue the Civil Service status of

the clerical
,

positions in the Mayor's Off Ice. This change would make the

status of the Mayor's Office positions consistent with the status of Legis-

lative and-1 Lav,,, Dop-artrnent positio.-,-,~ In the proposed ordinance. With clerical

positions, 11 is important 11-; h;re ~~.,-,d re~_ain the best aualified individuals re-

gardless of 11~-,e~r sensitivi'-les to uhe ,%i~.:vor's poin-:,, of, view. A ciose fiduciary

,~,ith the Mayor 'is not recm~.r_

The reasons to exempt these positions are as f ollows. The Mayor's Office

is unlq~je from any other of ffice in the City. On a regular basis, it is involved

in highly sensitive matters such as laboz- relations, police investigations, and

others. i\]l employees, regar0less of classification, deal directly with the

Mayoz`s personal correspon ' -ience and ~)h
'
one calls, and this requires a high

degree of professional and individual accountability. The

same as secretaries to Councilmen-lbers or Department he~_~.6s, these employ-

ees must maintain a conf idential relationship with their appointing authority,

the Mayor.

With this amendment, the following positions would not be exempt:

Administrative Specialist 1 3

Administrative Specialist 11 3

Administrative Specialist III I

TOTAL POSITIONS

S120.3



November 29, 1978

Page 3

Police Director.

Amend p. 2, line 21 to delete "police director."

The purpose of this amendment is to not exempt the director of the Communi-
cations Division in the Police Department. This is a uniformed position on

the same level as a captain, and the proposed ordinance does not exempt
captains. Furthermore, there is no direct reporting relationship between

this position and the Police Chief, and therefore there is Ino niced for a confi-

dential or fiduciary relatior~slhjD. Finally, the current Chiei h,-_~.s requested
that this position not be exempled.

The reasons to exempt this position include the following. The Communi-
cations Director is different frorn other captain positions in the department,

since it is -..-)rimarily an adm ~M!,-,ratlve function. The new Police Chief should

be given
t~e discretion to ifill the postion with someone who is highly respon-

sive to his ne-eds.

Directors.

Amend p. 1, line 16, as follows: "All administrator ( (and d,ree posi-

tions listed in Attachment A." Delete the list of directors on pages 2 and

3 of Attachment A.

The purpose of this amendment is to postpone exemption of director posi-

tions until f urther analysis of the director positions r,--an take place. Not all

directors should be exempted. For example, about half the 6113rec-lor positifons

are not in compliance wilth the g--neral g-ulldelines of- tl propol-ec ordinance,

because they do not have a direct reporting relat-ionsh."Ip wIDL.h' their appoint-

ing author."Aies. The P&amp;--~INI orii,,,. a ~~_':Ini-Led ~_,~rnount ol. time

reviewing, t',eir director pc~.itions lor comphance w':-,Ih the general guidelines,

and should do f urther analysis.

The reasons for exempting ~Lll
director posi-It-Jons include the following. The

decision of which position to exempt should be based on the level of respon-

sibility of the position, and not solely on the nature of the relationship with

the department head. The managerial study, which was completed by the

Civil Service Department early this year, exhaustively reviewed the level

of responsibilities for City personnel and categorized these positions in the

following hierarchy:

1. Elect ed 0 f f 1 ci als (17 positions)

2. Executives (19)

3. Administrators (63)

4. Directors (54)

5. Managers (123)



Ne"Ade Ulty Uounk-J!,
I ,

iNleffloiu~ i1da

November 13, 1978

Seattle City Councilmembers

From: Randy Revelle
Seattle City Councilman

Subject: Proposed Exemption Ordinance

This afternoon I will recommend the following changes to the

relating to exemptions from Civil Service:
p oposed ordinance

(1) In the Office of the Mayor, the clerical positions in the Office Assistant
class should continue to be Civil Service positions, just as they are in the
Legislative and Law Departments.

(2) In the Office of the Hearin 9 Examiner, the clerical positions in the Office
Assistant class should continue to be Civil Service positions.

(3) Only'the Director of the Citizens Service Bureau should be exempt, (not the
entire Bureau Staff), similar to the other Executive Offices such as
Purchasing.

(4) The police director position should not be exempt, except for the civil.-Lan

poss-'Cion of Fiscal and Property Director. (See the attached letter from
Police Chief Vandenl4yer.)

(5) In imy judgment, only about one-half of the fifty-six Director posi tions meet
the exemption criteria of the proposed ordinance. Therefore, I recommend
deferring exemption of the Directors until the Personnel and Property Manage-
ment Committee determines which positions "require a particularly high-degree
of professional responsiveness and individual accountability, and/or require
a confidential or fiduciary relationship with the appDinting.authority.11

I respectfully urge you to support the foregoing recommended changes to the

exemption ordinance. If you have any questions or comments, please contact me.



To: Seattle City Councilmembers

From: Randy Revelle

Seattle City Councilman

. Subject'. Proposed Exemption Ordinance

This afternoon I will recommend the following changes to the proposed ordinance

relating to exemptions from Civil Service:

(1) In the Office of the Mayor, the clerical positions in the Office Assistant

class should continue to be Civil Service positions, just as they are in the

Legislative and Law Departments.

(5) 'in my judgment, only about one-half of the fifty-six Director positions meet

the exemption criteria of the proposed ordinance. Therefore, I recommend

deferring exemption of the Directors until.the Personnel and Property Manage-

ment Committee determines which positions "require a particularly high degree

of professional responsiveness and individual accountability, and/or require

a confidential or fiduciary relationship with the appointing authority."

(2) In the Office of the Hearing Examiner, the clerical positions in the Office

Assistant class should continue to be Civil Service positions.

(3) Only the Director of the Citizens Service Bureau should be exempt, (not the

entire Bureau Staff), similar to the other Executive Offices such as

Purchasing.

(4) The police director position should not be exempt, except for the civil1an

position of Fiscal and Property Director. (See the attached letter from-

Police Chief VandenWyer.)

I respectfully urge you to support the foregoing recommended changes to the

exemption ordinance. If you have any questions or comments, please contact me.
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ORDINANCE

AN,9RDINANCE relating to exemptions from the Civil Service.

BE IT 'RDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Secll,~,
I - In addition to those posivons exempted by Statute or City

Charter (eledted officers, officers appointed pursuant to charter, assistant city

attorneys, head~-,,of departments, members of boards and commissions established

by charter, memj~olrs of boards and commissions established by ordinance, and

library employees), `~.he following positions of City employment, requiring a

particularly high degree,~ of professional responsiveness and individual account-

ability, and/or requiring a ,-onfidential or fiduciary relationship with the appoint-

ing authority, and/or being juoicial positions requiring insulation as a third branch
.1

of government, are hereby dek;lared to be exempt from compliance with the

Personnel Ordinance, the Public Szkfety Personnel Ordinance, and the rules of the

Personnel Department and the Safety Personnel Commission regarding

examination and selection., di-scipllr'P~_, a6,d termination, and appeals.

Department Position "--T..itle

All Departments All administratair.... and director positions listed in

Attachment A

All physicians, surge8", dentists, and interns

All personal secretaries"to heads of departments and
directors of executive ofhCes

All legal advisors to departm~..znts

All student interns and work-stilly program students

Arts Commission

Board of Public Works

Building

Civil Service Commission

Elections Administrator,

Office of

Engineering

Special Assistant for the Arts

Executive Secretary to the Board o

City Architect

The highest ranking employee of the Civil., Service

Commission

Elections Administrator

Principal Civil Engineer (Special Assistant to
th6l,~,

City Engineer)

CS 19.2



All positions in the Office of Mayor

All directors of offices in the Executive Department

All positions in the Citizens Service Bureau

All uniformed positions in the Fire Department
above the rank of battalion chief

Hearing Exa?oiner, All positions in the Office of Hearing Examiner
Office of

Human Resourc&amp;-~ The Director of Aging in the Department of Human
Resources7 11

1

9

10

I I

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Human Rights Assistant Director

Law All positions in the Law Department !~xS~pt clerical

positions classified in the Office Assistant class

Legislative All positions in the Legislative Department excei,)t
,clerical positions classified in the office Assistant

Lighting

ass

Cok~ervation Manager

coor~ ator of Community Af fairsa.

En. viron

f
f
ii
- ntalist

Municipal Courts Bailiff

Magistrate

Magistrate, Super"",ising

Probation Counselor

Probation Service DireCtor

Assistant Probation ServK.-.~ Director

Warrant Server

Police All uniformed positions in th~ Police Department
above the rank of captain; poli:::;,-z department psy-

chologist; police director; and adr:Mistrative assist-

ant to the chief

Public Health Chief of Dental Services

Chief of Environmental Health Services

Chief of Nursing Services

Chief of Physician Services

Public Health Veterinarian

Public Safety Personnel The highest ranking employee of the Public Safety
ommission Personnel Commission

11

-2-
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(To be used for all Ordinances except Emergency.)

Section 2. Any regular employee appointed to an exempt position and any

replar employee exempted by this ordinance, shall have the right to return to a

similar regular position upon the termination of the exempt appointment, unless

dismiss0d from the exempt position for cause. "Regular employee" is one who

has been 4pointed from an eligible register and who has completed a one-year

period of pr6 tionary employment. "Cause" means any of the items listed in the

Personnel Ordi6ance as grounds for discipline or termination of employment.

Section 3. Tkis ordinance shall become effective on January 1, 1979.

4 '~
I
.

Section ......... This ordinance shall take effect and biD in force thirty days from and after its passage and

approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the

provisions of the city cnarter.

Passed by the City Council the
............................ day of.. ....... I ...... I ......... ................. - .............. ....... 5

19

and signed by me in open session in authentication of its pass4ge this
.................... ___ ......................... day of

- ......... ...... ........ - ........................ ................ 9
19 ........... I ................................ -1- ..............

Presideo~ ............... .........
of the City Council.

Approved by me this
........................ day of ............................................................. 119

Filed by me this.
- ~ ........ .......... ....day of

.... ...... ...... ............................... ...........

~
,,
, 9

(SEAL)

Published
........................ ...... .......... ___ ...............

Mayor.

............. ............... ......Attest: .................... _..
'. "

..~roller
and City Clerk.City ComO

By~ ~ .... ....................................

Deputy Clerk.

CBS 8.1.6
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Amendment to Exemp,tions Ordinance

Amend p. 2, lines 20-22, to add the following:

"Director III (Fiscal and Property Management Director)"

Rationale:

This position satisfies the general guidelines for exemption, because it has

major programmatic responsibility and requires a high degree of professional

responsiveness and individual accountability. It is currently exempt, and

the exemption should be continued.



Amendment to Exemptions Ordinance

Amend p. 2, lines 3-4, to delete the following:

Fi re All uniformed positions in the Fire Department above the

rank of battalion chief."

Amend p. 2, lines 20-21, to delete the following:

"All uniformed positions in -the Police Department above

the rank of captain;"

Rationale:

Following lengthy debate on the Public Safety Personnel Ordinance, the City
Council decided to establish special rules for hiring and terminating employees
holding positions above the ranks of captain and battalion chief. The ordin-

ance ~-)rovides that these positions will be filled by assignment from the ranks

of lieutenant and captain in the Police Department, and captain and battalion

chief in the Fire Department. Employees who are terminated while holding

these positions have the right to return to their previous positions.

The essential purpose of an exemption is to eliminate any restrictions on hir-

ing and terminating an.employee. Since there are detailed rules governing
these matters in the Public Safety Personnel Ordinance, it would be meaning-
less to exempt positions above the rank of captain and battalion chief. More-

over, if these positions are exempted, there would be great confusion over the

extent to which civil service rules regulate their activities.

Accordingly, the proposed ordinance should be amended to eliminate these exemp-
tions.



A-1.1The Clity' of SeardeAva-ldegislative, Noaftmnt

MR. PRESIDENT:

Your Committee on

to whicb was referred C.B. 99819

Relating to exemptions from the Civil Service.

RECOMMEND PASS AS AMENDED

%hasman................................... ~ L

~4
IC LOt4,,, 0.~',W

r.f.H.- .......... -- .... ............................................................

...................... ............ ........... .........

0-11~-
....

46~ ~~/
Committee

.

MOTION.HADE., DULY SECONDED

DEC

11 ~~u-9
......... ................... - ..... G

....................................................................... ....... ................. - ... --

. ............ ....................... .... -

,C~111mwittee

D,A RP I
~-'D,
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1he City of, Seittle-Legislative Delpartmen

MR. PRESIDENT.

Your C*Mmittee an

to whicb was referred C.B. 99819

Relating to exemptions from the Civil Service.

Date Reporw

and Adopted

....... I .......... .................... .............. chairma .................. ..... . ..... I .... I ................. ............ - ........ ...... ........
~

chaiman

.............. ........ ....... -- ... - .......... -- .......... .... - ...........

................. - .... - --- - ... ...................

.............. - ..................... ................... -- ...... -

............. .................

..................

............ - ...... ...... ........

Committee

................ ................ .............................. ................ .................

... 1- ........... ................ ............. ................

....................... - ...... ... - .............................. ....... . ..... .......

........... - ... -- .... ........ .................. ....................... ...... -.-

.............. ...... .............................. -- ..... ... - ....... - ...... ......................

- ... ...... ---- ............ I
........... - ... ----- - .......... I ..... - .... ...... - ..... -1 ...

committ"



STATE OF WASHINGTON
KING COUNTY-SS.

The uT3,Aersigned. on oath states that he is an

authorized rcpresentative of The Mily Journal of Coromerce.

a daily newspaper, w1lich newspaper is a legal newspaper
of general circulation and it is now ard. 'has 'been. for Ynore

t

than six months rrior to the date of publication hereinaiter

refered to, published in the Engbsh 1'anaua~~e continuously
kbAry C"

as a daily newspaper irt Seattle, ounty, Washington.

and it is now and during all of said t-irre was prmtecL in an

office Ynaintained at the aforesaid place of publication

this newspaper. The Daily Journal of (-~oirme.rcemas on ine

12th day of June, 1941, approvecl as a legal. newspaper by

the. Superior Court of King County.

The notice in the exact form armexed, was published in

regular issues of The Daily Journal of Comr.nerce, which -,vas
'

I s subscribers during the belowregularly distributed to it I I

stated period, The annexed notice,, a .... ...................... ---------------

.......... --------
.............. - ........ .............. ... ....

if"

......................................... - ...

was published on ......

................... . .................................... ........... . .......................................

.............................. . ............ ....................... -- ............... ........... ... --

................................... . ........

Subscribed and sworn to before me on

:."%,: ". I:::, ~! - , - --

............................. ........... .......................... ....... I ..... Z.-

Aft"'B'davit of Publication

......................

Notary Public for the State of W&amp;Bhington,

residing In Seattle.




