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3 | AN CRDINANCE amending Section 5 of Ordinance 102562 (Seattie
Fair Employment Practices Ordinance) to clarify certain
4 procedures for the enforcement of said ordinance.
BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:
5
Section 1. That Ssction 5 of Crdinance 102562, as
5
last amended by Ordinance 103422, iz further amendsd to read
7
as follows:
8 iy - . = e
i Section 5. ENFORCEMENT.
54233 .
3 ‘ () A complaint alleging am unfair amployment practice
10 shall be in writing and signed by thas charging party, describing
i1 the unfair employment practice complained of and must be filed
' “within six months of the ocourrence of the alleced unfair
12 v :
13 § emplovment practics by:
14 2 (1} 2oy person, or the person’'s attorney, when the
person claims to be aggrieved by an unfalr ewplovment practice.
15
{2} Any Commission or Director as defined in Section
16 s s . — .
3 of this oxdinance whenever any such Commission or Director
7 ; . . . .
1 fas reason to belisve that any person has been engagsed or
18 is engaging in an unfalyr enployment practice
19 : {3} A State or Federal agency concerned with discriminati
20 in employnent whenever any such agency has reason to believe
21 that an unfair ewployment practice has bheen or is being committed
42 (4} Any labor organization which has reason to belisve
that an unfair employment practice has been or is being
23 :
commitited.
24
35 Complaints pertaining solely to race, color, creed,
a6 religion, ancestry, national origin, or political ideclogy
shall be filed with the Depariment of Human Rights which shall
27 _
28 :
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comelaint in any respect before notice of hearing on the
matter and thereafter may amsnd the complaint only with permissio:

of the Hearinyg Examiner which permission shall be granted

nave primary enforcement responsibkility with respect thereto;
complaints pertaining solely to sex, marital status or
sexual orientation shall be filed with the Office of Women's
Rights which shall have primary enforcement responsibility
with respect thereto; and complaints pertaining sclelv o
age ox seﬁéoryg mental or physical handicaps shall be filsd
with the Department of Hunan Resources, which shall have
primary anforcement responsibility with respect thereto;
provided that.ﬂ complaint allsging more than one or a conbination

of such factors wmay be filed with the Of£fice, Department or

o AN

Divigion having jurisdiction over any one of such factors.
In such case the recelving Office, Division or Department
shall, prompily and hefore investigation, notify any other

Office, Division or Department wherein the complaint could

Y

%

have basen filed that the complaint has been vacelved and
provide a copy thereof wupon reguast.

{8} A complaint shall not be rejected as insufficient
because of failure to include all required information so
long as it substantially satisfies the informational veguirements

necessary for processing. The charging party may amend a

(2

when justice will be ssyved theysby and all parties are allowed
time Lo prepare thelr case with respect to additional ox
axpanded charges which they did not and could not have
reascnably forsseen would be in issue at the hearing.

{C}  After the filing of a complaint, the Director
or in case of joint enforcement responsibility, the Director

Fy

of Human Rights, jointly with the Director of the Office of

?
A
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Women's Rights and/or Dirvector of the Department of Human

P

Regources, as the complaint reguires, shall promptly vefar

such complaint to the appropriste staff psrsoppel for investigat

and ascertainment of the facts. The results of the investigatio
shall be reduced to written findings of fact, and a finding
shall be made that there is or is not reasonable cause

for believing that an unfaiy practics has been or is being
committed.

(D} If the finding is made that there is no reasonable

shall be furmished to the chavging part

canse, said findin

W3
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and to ths respondent. Within th%rty days after receipt o
Ethe finding, the charging party ﬁﬁall have the right to
iapp@al such finding to the commission having hearing
responsibility by £filing a written statement of appeal with
it. In the event that noe appeal 1s itaken or such appeal is
unsuccessful, the complaint shall be dismissed.

{2} If the finding is made initially or on appeal
that reasonable cause exisbs to belisve that an unfair
employment practice has ocpurxyed, the Director shall endeavor

to eliminate the unfair practice by conference, conciliation

and persuasion which may include as a condition of settlement
the elimination of the unfalr employment practice, hiring,

reinstatement oy upgrading with or without hack pay, admittance

or rasstoration to memberxship in a labor organization, admittance

to participation in a guidance apprentice-training or retraining

program, or such othay regulrements as may lawfully be agread

~

ypon by the partiss, and the Director. Anyv settlement

agreement shall be reducad to writing and siogned by the

respondent. An order shall then be entered by the Director

setting forth the terms of the agrsamnent. Coples of such

3
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snforcement rasponsibility is involved, the Pr

prder shall be delivered to all affected parties and the
original theresof filed with the City Clexk. If no agresment
can be rveached, a finding to that effect shall be made and
reduced to writing with a copy thereof Ffurnished to the
charging party and the respondent.

(F} 1In case of failures to reach an agreement for the
elimination of such wnfaix practice, and upon the entry of
a finding to that effect, the complaint and any and all
findings made, shall be certified by the Dirsctor to the
sppropriate Comnmissionis}) for hearing. The Director shall
then cause to be issued and served in the nawe of the Commission
ér Commissions having heaving responsibility written notice
of hearing to all parties as provided by law.

The hearing shall be conducted by a Hearing Examiner
frowm the Office of Hearing Examiner, if available, or otherwise b

& Hearing Bxaminey appointed by the Presiding Judge of Seatitle
ot o, e

Municipal Court, in cousultation with the Director. In order

to promote uniformity of rules and procedures f£or hearings, the

Hearing Examiney shall, with the advice of the Director of

the Depariment of Human Righits, the Director of the Office of

ights, and the Dirvector of the Depariment of Human

peresd
o]
e
I3

o]
w0
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Regources, and with the approval of their respective commissions,

present to the City Councll, written rules and procedurss for

"

the gonduckt of hearvings consistent with this orxdinance and the

Seattle Adminisitrative Code, Unitll such formal rules ars adopied

£

the Hearing Dzaminer may use such rules as may be approved by

the appropriate Dirsctor{s).

s

The President of the Commission, ox where joint

of the

0
o3
e
4]
o
o

Human Rights Commission jointly with the President of the

e o
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Women's Comeission, Chairman of the Mayor's Commitiees on
bpportunities for the Handicapped, and/or the ?r@sident of the
%achnieal Advisory Commitiee on Aging as the case reguires,
shall appoint a hearving vanel of not moye than three
Commissioners or persons acting in the name of the Commisgsion
with the majority determined by thes nature of the complaini,
whe shall represent the Commission{s) at the hearing.

Within such period as may be fixed by rule, tihe

B

Hearing Examiner presiding at the hearing shall prepare a

written recommendation which shall be filed as a public

racord and coples thereof mailed to sach party and to other

interested persons. Such recommendations shall contain a

brief swmary of the evidence considered and shall state

the Hearing Examiner’s findings and conclusions upon which

such recommendation is based, together with a brief statement

of the Hearing EZxaminer’s reasons therefor. 7The Hearing

Examiner’s recommendation shall be in the form of a proposed

unfailyr employment

decision which may be adopted by the hearing panel as its

decision in the case.

The final decision after the hearing shall be made

by the hearing panel, within 30 days after receipt of and

upon full considervation of the proposed decision of the

3

Hearing Examiner, as provided in the Seattle Administrative

Code. The hearing panel shall set a date for consideration

of the proposed decision, and shall give notice thereof

to all varties not later than ten (10) days priox to such

date.

(G} In the event the hearing panel shall determine

that respondent has been engaged in or is engaged in any

practice, the hearing pansal shall issue,

A
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Women's Rights and the Departwent of Human Resources, in

.im the name of the Commission, and cause to be served on the
r@ spoadent an order setting forth its decision and reasons

ftﬁer for and requiring the respondent to cease an

& desist

from such unfalr practice or practices and to take such

affirmative action, including but not limited to, hiring,

e

ingtatement or upgrading with or without back pay, admit

3

¥ restore to membership in a labor orxganization, admit to

b

t’g;)'

participation in & guidance, ap

&
]

entice training or retraining
@r@gram, or to take such other action as, in the judoment of
%h@ hearing panel, will effectuate the purposes of this
ordinance which may include a requirement for report on the
ﬁattex of complaince.

{H} In the event the respondent refuses or Ffails +o
comply with any order of a Director or hearin
Dirsctor of the department having primary enforcement responsibil
ghall certify the case and the sntire record of its proceadings
to the Corporation Counsel, who shall invoke the aid of the
appropriate court to zecurs enforcemsnt or compliance with the
éré@rf or to impose a civil penalty as set forth in Section 6,
ox both; provided, that in anv case in which ths order is
ulf@wt & to the City, orx to any departwent, division, board,

Qx agency therso a copy of such order shall be transmitted
ia the Mayor who shall take appropriate action to ssoure
%ﬁmgliaQC@ therswith,

(¥} The Depavtment, the Office of Women's Rights
&nd the Department of Human Resources, in the performance
of their functions, may enlist the ald of all departments
éf the city govermment, and a2ll sald departwments are herehy
éiracte& to fully cooperate therewith.

{J) The Department of Human Rights, the OFffice of

oy




{To be used for all Ordinances except Emei‘gency.}

o

i

caryying out the specific duties impesad by this ordinancs;
may reguest the ald of the City Council throuch its properx
committes in the conduct of any Ffurther investigation and

enforcasment.

Section..<.... This ordinance shall take effect and be in force thirty days from and after its passage and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become 2 law under the
provisions of the city charter.

: i
Pagsed by the City Council the. ... /é ............. day of

and signed by me in open session in authentication of its passage A

BRI S December ...
Api}roved by me ﬁllSO‘LO ......... dayof ... P
Filed by me this ... O’Z@ ........ day of

(SEAL)
: E ~ {::\ “
By, . SN AT

Publish;ed .................................................................... Deputy Clerk.

css 8.1.6
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ASSISTANT CORPORATION;COUNSEL CiTY PROSECUTORS
7 e

ROBERT M, ELIAS

“JACK B. REGAN

JAMES M. TAYLOR

G. GRANT WiLCoX | v THE CITY OF SEATTLE

THOMAS J. WETZEL ' ROBERT B. JOHNSCON
‘ . SCHLOSSER

ARTHUR T. LANE LAW DEPARTMENT JOSEPH T

GORDON F. CRANDALL

CHARLES R. NELSON MUNICIPAL BUILDING * SEATTLE, WASHINGTON 98104 CLAIMS MANAGER
LAWRENGE K, MCDONELL AREA CODE 208 TELEFHONE 583.2304 V. L. PORTER

J. ROGER NOWELL

JORGEN G. BADER JOHN P, HARRIS, CORPORATION COUNSEL

E. NEAL KING
JAMES B, HOWE, JR.
DONALD H. STOUT

MYRON L. CORNELIUS Decenber 4 ? 1974

PHILIP M, KING

RICHARD E. MANN
HELEN WILSON

RICHARD 5. OETTINGER
JAMES G. BLAIR

W. FREDERICK GREENLEE
P, K, ABRAHAMN

Human Resources and Judiciary Committee
City Council
The City of Seattle

Honorable Msmbears:

We have been informed of certain omissions from the enforce-
ment provisions of the Seattle Fair Employment Practices Crdinance
{(Ordinance 102562, as amended by Ordinance 103422).

We have accordingly preparsed and forward herewith proposed

lagislation amending Section 5 of Ordinance 102562, as last amended
by Ovdinance 103422, to correct such omissions.

Yours very truly,

JOHN P HARRIS
Corptration Counsel

DONALD H. ST0UT
Assistant

ocs:  Hearing Bxaminer
Office of Women's Rights
Department of Human Resouvrces
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wwu  The City of Seattle--Lepislative Department.
MR. PRESIDENT: Date Reported
. and Adopted
Your Committee on HUMAN RESCURCES & JUDICIARY bEL 16 “EQ{%
v which was referred C.B. 95853,
rmending Sectiom 5 of Ordinance 102562 (Seattle Fair
Employment Practices Orxdinance} to clarify certain pro-~
cedures for the enforcement of said crdinance,
RECOMMEND THAT THE SAME DO PAES
i/ 14 \
;
\/»,, Y '
... Chairman &@%ﬁf /u/%”«f/am e
:"/
Commitiee Committee
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SPONSORSHIP

THE ATTACHED DOCUMENT IS SPONSORED FOR FILING WITH THE CITY COUNCIL BY
THE MEMBER{S) OF THE CITY COUNCIL WHOSE SIGNATURE(S} ARE SHOWN BELOW:

FOR CITY COUNCIL PRESIDENT USE ONLY
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Atfidavit :é% ?u%iiwﬁén o

STATE OF WASHINGTON,
KING COUNTY—S§3.

The undersigned, on oath states that he is an
suthorized representative of The Daily Journal of Commerce,
a daily newspaper, which newspaper is a legal newspaper
of general circulation and it is now and has been for more
than six months prior to the date of publication hereinafter
referred to, published in the English language continuously
as a daily newspaper in Seattle, King County, Washington,
and it is now and during all of said time was printed in an
office maintained at the aforesaid place of publication of
this newspaper. The Daily Journal of Commerce was on the
12t day of Jume, 1841, approved as a legal newspaper by
the Suvperior Court of King County.

The potice in the exact form annexed, was published in
regular issues of The Daily Journal of Commerce, which was
regularly distributed to its subscribers during the below

stated period. The annexed notice, a

ORDINANCE NC 104093

was published on Dec 24, 1974

Subscribed and sworn to before me on
Dee 24, 1974

o T T
otary Publlc for the-State”of Washington,
residing’i eattle.







