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From: Lacombe, Beatriz
Sent: Monday, February 20, 2023 10:03 AM
To: Venkataraman, Asha
Cc: City Clerk Filing; Virdone, Ted
Subject: FW: Support the ban on caste-based discrimination

From: Debadutta Dash <dash.wasitrac@gmail.com> on behalf of Debadutta Dash <dash.wasitrac@gmail.com> 
Date: Saturday, February 18, 2023 at 10:45 AM 
To: Michael Byun <michaelb@acrs.org> 
Cc: "jenellee@acrs.org" <jenellee@acrs.org>, David Beer <davidtb@acrs.org>, "camillem@acrs.org" 
<camillem@acrs.org>, LEG_CouncilMembers <council@seattle.gov> 
Subject: Re: Support the ban on caste‐based discrimination 

CAUTION: External Email 

Hello Friends, 

One should understand the structure of the Hindu society before jumping into taking part in any discussion about 
“caste”. https://www.pgsd.org/cms/lib07/PA01916597/Centricity/Domain/668/Ancient%20India%205.2%20Answerspdf
.pdf 
If you go by its history, “caste” has been a part of the Hindu religion for more than 3000 years. India has banned “Caste” 
since 1950 when the independent India adopted its constitution. From 1982, Govt. Of India started having at least 49.5% 
reservation for the underprivileged (that included castes, tribes and backward classes) in government jobs and 
admission into schools, colleges, and universities to maintain equality in the society which no country in this world can 
afford to do. Imagine how complex it will be if tomorrow some minority groups demand having reservation system for 
them in the US as they have it in India.  

Note: I wish you could have called me before taking a decision to support this “caste” ordinance and respond 
to the City Council. I would have appreciated that very much. It is not just because I was a board member and 
board president. I was born in India and spent my first 36 years there before moving to the US. I don’t know my 
caste yet. India doesn’t issue caste certificates. Council member Sawant is just creating a ruckus through her 
false narratives and cooked up stories. She did the same thing in 2019 by passing a resolution against Govt. 
Of India. I am sorry that you took a decision to support her just going by some rhetorics and opinions and few 
op-Ed’s in the media. Shame on “Sawant”. I am glad that she is not running again but she has done enough 
damage already. It is because of her and her fans, I am labeled as right wing, Hindu extremist. Back in India 
when we serve poor women, children and adolescent girls through Sukarya, we don’t ask their caste, creed 
tribe, or religion.  

Hi Michael, 
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I support and share the admirable goals of standing up for civil rights and eliminating all forms of 
prejudice and discrimination, including based on caste. Indeed, if and when incidents of caste 
discrimination occur, they should be brought to light, thoroughly investigated and rectified. Our 
existing laws already protect all kind of discriminations.  
 

That said, I believe that both the legislative intent and impact of Councilmember Sawant’s proposal unfairly 
singles out and targets an entire community on the basis of their national origin and ancestry for disparate 
treatment, thereby violating the very policy the resolution seeks to amend, not to mention Title VII of the Civil 
Rights Act of 1964. 
 

Discriminatory intent and impact of caste resolution 
 

In her statements to the press, Councilmember Sawant has stated that, “Caste discrimination doesn’t only take 
place in other countries. It is faced by South Asian American and other immigrant working people in their 
workplaces, including in the tech sector, in Seattle and in cities around the country” and that “the policy 
protects those of South Asian descent from discrimination by those who do [recognize the caste system].”  
 

Not only does the council member make clear the target of her policy proposal, but she negatively implicates 
an entire ethnic minority community -- people of Indian descent make up less than 2% of the US and 
Washington state population -- in the absence of any verifiable evidence of her claim of widespread 
discrimination amongst South Asians in the workplace. No other ethnic minority is being similarly targeted or 
subjected to separate proposed policies that would only apply to their community. 
 

The addition of “caste” is a striking departure from the well-established practice of facially neutral policies that 
apply broadly and generally to all people regardless of background or identity. That this category calls for 
treating disparately members of a group on the basis of their national origin or ancestry is the very definition of 
discriminatory, and a denial of both equal protection and due process. It also further exacerbates 
misconceptions about Indians, and in effect seeks to institutionalize implicit bias about all people of 
Indian/South Asian descent as members of a suspect class as a matter of policy. 
 

Just the very introduction of this proposal has unleashed such hateful rhetoric towards and labeling of an entire 
community as “anti-Muslim”, “anti-poor,” “oppressors” and “right wing,” starting with Councilmember Sawant, 
and extending to all of the activists she has galvanized against ordinary and hardworking South Asians, who 
are simply at a loss in the face of such vitriol emanating from the body that should be serving and protecting 
them.  
 

No reliable definition or data on caste 
 

Caste is one of the most complicated and misunderstood concepts encountered when attempting to 
understand India and Hinduism. Part of the challenge is that there is no universally accepted definition nor is 
there a uniformly held understanding of it. Yet caste is misconflated with India and Hinduism, and remains the 
single most entrenched, inaccurate and anti-Hindu stereotype about both. In fact, this stereotype continues 
through the American public education system, where it is taught to schoolchildren across the country, and has 
resulted in the bullying of Hindu and Indian American children. 
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Though often presented as a growing problem in the United States, the only authoritative survey on the issue 
of caste identities and caste discrimination is by the Carnegie Endowment for International Peace and it has 
found that while discrimination on the basis of gender, religion, color and national origin is reported as quite 
common, discrimination on the basis of caste is exceedingly rare (Of the 50% of respondents who reported 
facing some form of discrimination, only 5% stated they faced caste-based discrimination; in other words, 
only  2.5% of the total number of people surveyed reported facing caste based discrimination).  
 

Even if rare, however, existing laws prohibiting ancestry-based discrimination can and should be used as the 
remedy. It is also important to note that both statistically and anecdotally, caste becomes less and less salient 
to the identities of subsequent generations of Indian and Hindu Americans. 
 

Please also note that the survey by a for-profit, activist organization called Equality Labs, which 
Councilmember Sawant relies on, contains serious flaws, including manipulated and falsified data, selection 
and confirmation bias, amongst other fatal errors that render its finding unreliable. The errors in this survey 
were pointed out by the Carnegie Endowment Report referenced above. 
 

Perhaps, even more dangerously, Equality Labs and supporters of Councilmember Sawant have frequently 
sought to demonize common Hindu cultural and religious practices and traditions, such as vegetarianism, 
celebration of holidays like Diwali and Holi, or even simply worshiping at a Hindu temple as casteist practices. 
 

Only one legal case on the issue of caste-discrimination in the US 
 

The Cisco case is the only court case to date involving an allegation of caste-based discrimination in the US 
and it is still pending - there has been no ruling yet on whether any form of caste-based discrimination or 
harassment had in fact occurred.  
 

The State of California’s Department of Fair Employment and Housing sued Cisco Systems in June  2020, 
accusing the company of engaging in unlawful employment practices over a claim by an Indian-origin 
employee that two managers, also of Indian origin, allegedly discriminated against him on the basis of his 
assumed caste. The case was initially filed in federal court, but has since been re-filed in state court. Cisco 
Systems is promising a vigorous defense, rejecting the claim of discrimination. 
 

Please see the timeline and key links where important facts are highlighted from court filings and other publicly 
available information, but overlooked by most of the media coverage surrounding the case.  
 

We hope in addition to quashing this ill-intended resolution calling for a policy change that seeks to unfairly 
single out and discriminate against people of South Asian and Indian descent or origin, other members of the 
Seattle’s city council will publish a statement condemning the hateful rhetoric towards South Asians by 
Councilmember Sawant and reiterating that the city is a place that values its South Asian citizens. 
 

Please let me know if you have some time this week or early next to discuss this issue and its legal 
ramifications further.  
 
Debadutta Dash 
206‐330‐8512 
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On Feb 16, 2023, at 2:45 PM, Michael Byun <michaelb@acrs.org> wrote: 

Hello Dash,  
 
I'm writing to express my concern pertaining to perceived ACRS misrepresentation on the matter of the 
ban on caste‐based discrimination that is in front of Seattle City Council. While I recognize your former 
board role with ACRS, I do want to make sure that when you're speaking about your position on this 
matter that it is not construed that ACRS is as well. I ask that you clarify this when you do publicly speak 
about this issue. Below is a statement that I sent to City Council with ACRS' official position.  
 
Thank you for your full cooperation, Michael   
 

Michael Byun (he/him) 
Executive Director 
Asian Counseling and Referral Service 
Street: 3639 Martin Luther King Jr. Way S. 
Seattle, Washington 98144 
Tel: 206.695.7635 
Fax: 206.695.7606 
Join ACRS! | www.ACRS.org 
 

 
From: Michael Byun <MichaelB@acrs.org> 
Sent: Thursday, February 16, 2023 7:16 PM 
To: council@seattle.gov <council@seattle.gov> 
Subject: Support the ban on caste‐based discrimination  
  
Dear Members of City Council: 
 
Asian Counseling and Referral Service strongly supports the proposed ordinance to ban caste‐based 
discrimination. As an organization that serves vulnerable Asian, Native Hawaiian, and Pacific Islander 
immigrants and refugees in Seattle, we are well aware of the nuanced and culturally‐specific systems of 
oppression that our clients must navigate, in addition to and compounded with poverty, mental health, 
linguistic barriers, and more. One of these systems is caste‐based discrimination, and we know this is a 
pervasive, worldwide issue, including here in Seattle. As a social justice organization, we hold a deep 
responsibility to trust and believe our most vulnerable community members, including those who are 
caste‐oppressed, when they say they are experiencing discrimination, harm, and oppression. We urge 
you to stand with us and vote in favor of the proposed ordinance to add caste as a prohibited category 
for discrimination. 
  
Michael  
 
Michael Byun (he/him) 
Executive Director  
Asian Counseling and Referral Service  
 

CONFIDENTIALITY NOTICE: This message and any files transmitted with it are confidential and are 
intended solely for the use of the individual or entity to which they are addressed. This communication 
may contain material protected by HIPAA legislation (45 CFR, Parts 160 & 164) or by 42 CFR Part 2. If you 
are not the intended recipient, be advised that you have received this email in error and that any use, 
dissemination, forwarding, printing, or copying of this email is strictly prohibited. If you have received 
this email in error, please notify the sender by reply email and destroy all copies of the original message. 
This e‐mail message, including any attachments, is for the sole use of the intended recipient(s) and may 
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contain confidential and privileged information. Any unauthorized review, use, disclosure, or 
distribution is prohibited by law. If you are not the intended recipient, please contact the sender by 
reply e‐mail and destroy all copies and attachments of the original message.  


