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(To be used for all Ordinances except Emergency. )

ORDINANCE NO. mu 10

AN ORDINANCE authorizing a collective bargaining agreement {1970-1971}
with the Seattle Police Officers' Guild.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

ASENDED -0RD. Section 1. That the Mayor is hereby authorized for and

m on behalf of the City of Seattle to execute effective January 1, 1970
and through December 31, 1971, a collective bargaining agreement
with the Seattle Police Officers' Guild substantially in the form of
Exhibit "I" attached hereto with Exhibits "a", "B", "C", "D", "E?,

and "F" attached to the agreement setting forth certain working

conditions and pay adjustment provisions for the classes of positions
listed therein and supplementing Ordinance 98470 as authorized by
R.C.W Chapter 41.56.

Section 2. That all Ordinances insofar as inconsistent
herewith are hereby superseded.

Section 3. That execution and delivery of the agreement

authorized in Section 1 hereof and any act pursuant thereto and prior g

to the effective date of this ordinance is hereby ratified and
confirmed.

Section 4 This ordinance shall take effeet and be in force thirty days from and after its passage and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the

of the chart
provisions city charter. =

Passed by the City Council the . WD day of s o Januany , 108%
e
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and signed by me in open session in authentication of lt{ p
Yanuary T 17 A

esn cnt of the City Council.

G o ]a
Approved by me this *  day of ; /g
z/ ~'ff-:x fiaw-w
Pledbymethie Gr . dayet.. .o lanvany. :
- Q-‘ C[;Q
‘ e N __..J/”_..—éq——r——o&"—"ﬁ“’
i . R R . Abtest: .- ;
: City Cnmptml!er and City Clerk. :
(SEAL)
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Published ... X
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AGREEMENT

By and Between

CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of Seattle,
hereinafter referred to as the Employer, and the Seattle Police Officers' Guild,
hereinafter referred to as the Guild, governing wages, hours, and working con-

ditions for certain members of the Seattle Police Department.

ARTICLE I - RECOGNITION AND BARGAINING UNIT

Section 1. The Employer recognizes the Guild as the exclusive representative of
all sworn police officers of the Seattle Police Department up to and including the
rank of Sergeant for the purposes of bar gaining with the Employer. Provided,
however, that nothing in this rule shall be construed to require a member of the

Seattle Police Department to join the Guild as 2 condition of continued employment.

Section 2. The elected President, Vice President, Secretary-Treasurer, and
members of the Board of Directors of the Guild are recognized by the Employer
as official representatives of the Guild empowered to act on behali of members

of the unit for negotiating with the Employer.

T
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Section 1. The Employer recognizes that members of the Seattle Police Depart-

TR

ment may: at their discretions pecome members of the Guild. The Guild accepts i
its rasponﬁibiliw to fairly repres ent all employees in the pargaining unit regard- i

1ess of member ghip status: L

Section 2. MNeithe? parly ghall diScrinﬁna':e against any employee °F a.ppli:.ant b
for employment because of rnembarehip in or nomn -memhershi.p in the Guild. Guild \ :

officers and past Guild officers ghall be afforded all pr otection under applicable

e

State lJaws- Pruvided. however: that this clause shall not restrict the Cruild from

L iicmstim

Pr oviding internals Gruild -8pOPS ored penefits © Guild members only-

Section 3 it is recugnized that the governing pody at the Cuild may be required
to absent themselves from their regular duties while partic.ipating. in negotia.ticms
and official meetings and functions of the Guile. Past PT actice with respect t°

_"..-e.laa.se time for such individuals ghall be continued: The Employer retains the

P

right to restrict guch release time when 3% extreme emer gency conditio™ such

as but not ﬁmitlzd to riots, civil disorders earthquake or other major disaster: {

exists and such releas®e from regulal a.ssignrnent ate a danger to public

gafety-:

gection 4 Employee® in the bar gaining unit shal

DeCh s —

to attend Guild meeting® during workin




Employer retains the right to restrict guch release time when an extreme emer -
gency condition exists and such release from regular assignments would create

a danger to public safety.

Section 5. Upon written authorization by an employee and 2ppr oved by the repre-

sentative of the Guild, the Employer agrees to deduct from the wages of each

employee the sum certified as initiation dues, assessments, and twice each month
Guild dues, and forward the sum to the Guild Secretary-Treasurer. If any em-
ployee does not have a check coming to him or the check is not large enough to

satiafy the assignmsnts, no deduction shall be made from the employee for that 1

month.
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ARTICLE III - DIiSCIPLINARY AND GRIEVANCE PROCEDURE_S_

Section 1. The parties agree that discipline is 2 command function and that the
Department may institute 2 disciplinary procedure. So much of said procedure
that relates to the right of an employee to 2 hearing and the mechanics the reof

are attached as Exhibit "A" and incorporated into this Agreement by this reference.

Section 2, There shall be established 2 ngrievance and Te commendation® pro-
cedure. 'This procedure shall be in accordance with the grievance prucedure

attached as Exhibit '"'p” and incorpo rated into this Agreement by this raference.

Section 3. The parties 2gree that a conference board shall be establighed in

accordance with Exhibit "C" and incorporated into this Agreement by this reference.

Section 4. Any disputes under this Agreement will first be brought to the atten-
tion of the City Personnel Director and Guild President nne week before legal

action by either party is initiated.
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ARTICLE IV - EMPLOYMENT PRACTICES

Section 1. farsonne] Reduction. Personnel reduction shall be in accordance with

the City Charter and the following Civil Service Laws and Rules, to wit:

10:03 LAYOFFE

a. Ina given classina department, the following ghall be the t
order of layoff: !

1) Provisional appointees
2} Temporary or intermittent employees not earning service e

credit

i
j 3) Probationers {except as their layoff may be affected by
' ; military service during probation)

i

bt 4) Regular employees in the order of length of service, the
i one with the least service being laid off first

L
{
E
i
5
b. Residence Preference: In each group of regular appointees or {
regular employees being considered for layoff, an employee who
is nonresident shall be laid off before a resident employee.
4 ¢. Layoff out of order: The Secretary may grant permission for
layoff out of the regular order, upon gehowing cf the appointing
authority of the department of a necessity therefor in the interest
of efficient operation of his department, after giving any employee
or employees affe cted an opportunity to be heard.

employee or 2 promotional pr obationer shall be given an oppor -
tunity to accept reduction to the next lower class in a series of
classes in his department, or he may be transferred as provided
by Rule 10:01 ¢ (3), transfer in lieu of layoff. An employee 80
reduced shall be eatitled to credit for any previous regular service
in the lower class and to other service credit in accordance with
the Service Credit Rule 9.

s shepbrna. ek e

i
|

{

| 4. Reduction in lieu of layoff: At the time of any layoff, a regular %i :

1

i

|

{
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10.01 e(3)

6.02

6.054d

6.04

Transfer, in lieu of layoff, may be made to another class

or to a different department, upon showing that the transferee
is capable of satisfactorily perfcrming the duties of the posi-
tion, and that a regular employee or probationer is not
displaced.

RETURN TO REGISTER FOLLOWING LAYOFF

On layoff, an employee's name shall be placed upon the proper eligible
register for his class, according to his grade, for one year from the
date of such layoff;

Before the expiration of any register, including a reinstatement
register, the Coinmission may extend it for a maximum of one
year at a time,

ESTABLISHMENT OF REINSTATEMENT REGISTERS:

a.

The names of regular employees who have been laid off shall be
placed upon a reinstatement register for the same class and for
the department from which laid off, for a period of one year from
the date of layoff;

Upon the request of an appointing authority, the Secretary may
approve the certification of anyone on such a reinstatement reg-
ister as eligible for appointment on an open competitive basis in
the department requesting certification.

Anyone on a reinstatement register who becomes a regular em-
ployee in the same class in another department shall lose his rein-
statement rights in his former department,

Anyone accepting a permanent appointment in the class from which
laid off and in a department other than that from which laid off is
not to be certified to his former department unless his eligibility
for that department is restored.

Refusal to accept permanent work from a reinstatement register
shall terminate all rights granted under this rule; provided, no one
shall lose reinstatement eligibility by refusing to accept appoint-
ment in 2 department other than the one from which laid off.




7.03 CERTIFICATION

a. Certification to fill a vacancy shall be made by the Civil Service
Department fron: registers in the following order and as provided
in this rule:

1} Reinstatement
2) Promotional
3) Open Competitive
b. 1} Order of Reinstatement:

If a vacancy is to be filled from the reinstatement register,
certification shall be made on the basis of length of service,
subject to the residence preference if there be such. The
regular employee on such register who has the most service
credit shall be first reinstated: Provided, upon request from
the appointing authority, the Secretary may authorize rein-
statement out of such regular order upon a showing of efficiency
or that such action is for the good of the service, after giving
the emnployees adversely affected an opportunity to be heard.

2) Nothing in this rule shall prevent reinstaternent of any regular
employee for the purpose of transfer to another department,
-ajther for the same class or for voluntary reduction in class,
as provided in these rules.

Section 2. Vacancies and Promotions. It is the intent of the parties that appointments

should be made as soon as practicable after vacancies occur. Hgwever, the parties
agree that extraordinary circumstances may require that this provision not be rigidly
enforced. WVacancies and promotions shall be filled in accordance with the following

City Charter and the Civil Service T-ws and Rules, to wit:

7.03 e¢. Ifa vacancy is . ' filled from a promotional register, the Secre-
tary shall certify to th= appouiting authority the names of the five
available eligibles or 2,% of the total available eligibles, whichever
is greater, who stand highest on the appropriate register, subject
to:
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7.03

7.03

7.03

7.03

7.03

7.05

e

1) Reslidence preference, if there be such, and

2) A departmental percentage preference which shall be added
to the examination grade of an eligible who is employed in
the department in which the vacancy exists; such percentage
preference shall be give per cent of the eligible's grade in-
cluding service credit.

d. In determining the pumber of pames on the eligible register for
the purpose of certifying twenty -five percent thereof, only the
names of those available shall be considered. If the number is
not exactly divisible by four, and the remainder is two or three,
the number shall be incr eased to the next highest number divisible

by four. If the remainder is one, the number shill not o< increased.

e. If two or more vacancies are to be filled from any of the above
registers other than the reinstatement register, the names of two
more than the number to be appointed shall be certified.

f. If an appointing authority makes an acceptable showing that any of
the eligibles certified are naot available or that they do not respond,
sufficient additional names shall be furnished to complete the
certification.

g. Wherea certification of eligibles with special experience, training
or skill is requested in writing by the appointing author ity as being
necessary for satisfactory perfornmnce.m a particular position,

and the Secretary determines that the reasons given fully justify

the request, 2 certification may be made of only the highest ranking

eligibles who possess the special qualifications. Certification of
eligibles of only one S€X shall not be made unless there is clear
evidence that efficient performance of duties to be assigned could
be performed only by the sex gpecified.

i. Inspection of papers by appeinting autherity: The application and
the examination papers of a certified eligible shail be available for

inspection by the appointing authority.

DURATION OF CE RTIFICATION

Certification shall be in effect for 21 days from its date of issuance.
The appointing authority must file 2 report of any appointment from
such certification with the Secretary. Such report shall be made
immediately uvpon appointment and within the 21-day period. Failure
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to make such report in time will automatically void any certification
unless, prior to expiration, authority for its continuance has been

granted by the Secretary. Expiration of eligibility shall not cancel
the validity of a certification.

7.06 REGULAR APPOINTMENT

A regular appointment to fil] a vacancy must be made from the names
contained on the official certification, The official appointment report
| shall show the name of the person appointed, the effective date, the
o salary, the nature or duration of the appointment, and any other infor -
o mation required,

Section 3, Entrance Tests. The Employer recognizes the need tg keep standards

testing standards for Police Officers must be kept high. The Employer, in the
future, shaill not reduce such testing standards without first notifying the Guild of
such anticipated action, For this purpose the requirements of the Civi] Service
Commission in test given in the year 1965 shall be used to determine whether op

not the Employer has reduced its qualificationsg for entering Police Officers.

; Section 4, Weorking Out of Cli ssification. Any employee whao is assigned to per-

form the duties of a higher L ,ing classification for a continuous period of four
hours or longer on any shift shall be paid an additional two dollars for the shift
over his regular rate of Pay. An employee who works three or more continuous

shifts in a higher classification shall be paid three dollars per shift beginning with

the first ghift,

Section 5, Personnel Files. The Personnel files are the Property of the Employer.
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photograph, shali be confidentia] and shall restrict the use of information in the

files to internal use by the Police Department. Thig Provision shall net restrict

such information from becoming subject to due p
trative tribunal. It ig further agreed that information may be released to outside

groups subject to the approval of both the Employer and em Ployee.

Section 6. Rehir €8. In the eventan employee leaves the service of the Employer

and within the next two years the Employer re-hires siid former employee in the

of determining eligibility for service steps,

Section 7. Non -discriminatig_n. It is agreed by the Employer and the Guild that

the City ig obligated, legally and morally, to provide equality of OpPportunity, con-

sideration, and treatment of aj) members employed by the Seattle Police Department

in all phases of the employment process.
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ARTICLE V - HOURS OF WORK AND OVERTIME

Section 1. Hours of Duty. The working hours for members affected by this Agree-

ment shall be the equivalent of forty hours per week on an anpualized basis. The
normal schedule for eamployees other than those in the patr ol division shall be five
days worked and two days off during 2 seven-day period. The normal schedule

for employees in the patrol division shall be six consecutive days worked followed
by two consecutive days off, adjusted to provide 104 furlough days per year. Except
in the event of unusual occurrence, civil disorder or national disaster, 1o employee

shall be requir ed over his objection to work in excess of six consecutive days.

Section 3. Overtime. Exceptas otherwise provided in this article, employees

on a five day schedule ghall be paid at the rate of time and one-half for all hours
worked in excess of eight in one day or forty in one scheduled week and employees

on a six day schedule shall be paid at the rate of time and one -half for all hours
worked in excess of eight in one day and for all hours worked on 2 scheduled furlough

day.

Section 3. Overtime Minimum Pay. In the event that overtime is not an extension

at the beginning or end of a normal ghift, the minimum payment shall be for four

hours at the time and one-half rate.

Section 4. Overtime Pay for Court Appearances. In the event that an employee 18

required to appear to testify in Court outside of his re gularly scheduled hours,

such tire shall be compensated for at the applicable straight time rate in accord-

ance with Exhibit D,

e ————————
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ARTICLE VII - DEPARTMENTAL WORK RULES

Section 1. Natification of Changes. The Employer agrees to notify the Guild in

advance of significant anticipated departmental changes or hearings affecting
working conditions of employees covered by this Agreement and conferences in
good faith shall be held thereon before such changes are placed in effect. For illu-
strative purposes, such changes would include but are not limited to changes in
working hours, expansion or reduction of major services, and cornmunity relations

Prograins. Transfers, reassignments, and emer gency situations shall be excepted

from this provision.

Survey reports, such as the IACP Report, received by the Employer and the infor -
mation contained therein are considered confidential management information.

Such reports shall be disseminated if significant changes in working conditions as
outlined in this section are contemplated or if, in the judgment of the Chief of Police,
the advice and counsel of the Guild leadership would serve the best interest of the
Seattle Police Department. Nothing in this Section shall be construed to limit,

restrict, or reduce the management prerogatives outlined in this Agreement.

Section 2. Clothing Allowance. Each uniformed employee shall receive a clothing

allowance of $150 per annum. Employees hired on or after January 1, 1971 shall
be reimbursed for actual cost of items up to $250. 00 upon the completion of six

months service. The Employer agrees to provide a fund to repair or replace clothes

or equipment damaged in the line of duty.




AL LR

15

Section 3. Work Rotation. The rotation of personnel between shifts shall be

minimized within the limitations of providing an adequate and efficient work force

at all times.

Section 4. Hazardous Duty Pay. Hazardous duty pay in addition to regular pay

shall be granted to certain employees in accordance with the following schedule:

a) Helicopter Pilot $25/month

b} Diver $25 /month
The Guild reserves the right to open this Agreement with respect to pay and working
conditions of members assigned to the ""bomb squad' at such time as such a function

is initiated by the City.

Section 5. No police officer shall be required to work without a firearm unless

mutually agreed to the contrary.
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ARTICLE VIII - HOLIDAYS

Employees shall receive holidays in accordance witn a relative

covering City Ordinance, to wit:

That effective January 1, 1970 uniformed Police personnel
snall be allowed eleven (11) holidays off per year with pay,
or eleven (11) days off in lieu thereof, at the discretion
of the Chief of Police, and Ordinance 95256 and all others
in conflict herewith are hereby superseded.
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ARTICLE IX - VACATIONS

; Employees shall receive paid vacation in accordance with City Ordinance 86799,

to wit:

Section 1. (1) Officers and employees with less than five {5) years' service:

(a) Officers and employees on a five-day week basis and
uniformed policemen shall receive vacations at the rate
of 12 working days per year.

i
i
i
i
|
=
i
7
]
A
i
it

(c) For service of less than one (1) year, officers and em-
ployees other than firemen shall receive vacations at the
rate of one (1) working day for each month of actual
service in the precading calendar year...

{2) Otificers and employees with more than five (5) years service:

(a) COfficers and employees on a five-day week basis and uniformed
policemen shall receive vacations at the following rate:

From 5 to 10 years service 14 working days
From 10-15 years service 16 working days
: From 15-20 years service 18 working days
From 20-25 years service 20 working days
| 25 years service and over 25 working days

{c) For service of less than a full year, officers and employees |
eligible for vacations, as provided in this section, shall re-
ceive vacations at a rate proportionate to the applicable
annual vacation for each month of actual service to the nearest I
four (4) hours of vacation allowance. i

(d) Additional vacation allowances for officers and employees with |
five (5) or more years' service shall be made available on and
after the first of the year following the anniversary in which

' the required service accumulated; EXCEPT, that when said

anniversary falls on the first working day of a year, the addi-
tional vacation allowance shall be made available in that year.
(Section 1 amended by Ordinance No. 97354.)

R
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Section 2. That annual vacations, as provided by this ordinance, shall be subject

be one-half of a day.

(2) The heads of the various departments shall arrange vacation time
for officers and employees on such schedules as will least interfere
with the functions of the department. \

{3) Upon transfer, the department receiving the employee shall grant
any earned vacation due such employee at its expense, subject to
the other rules set forth herein.

(4) Temporary or intermittent employees who leave the employment of
the City and later are re-employed shall, for the purpose of this
ordinance, commence their actual service with the date of re-employment.

(5) For the purpose of this ordinance, ''actual service' shall be determined
in the same manner as for salary purposes.

Section 3. That annual vacations as provided by this ordinance, which are earned
by officers and employees must be taken within the calendar year next
succeeding the calendar year in which service was rendered with the
following exceptions: '

' to the following rules:
| {1} The minimum vacation allowance to be taken by an employee shall

more than one year's service, shall be given proportionate vagations
earned in the current year, together with any unused earned vacations
for the preceding calendar year before being separated from the payroll.

: (1} Officers and employees who are laid off, retired, or who resign after
{2) On the death of an employee in active service, pay will be allowed for
any vacation earned in the preceding year and in the current year and
not taken prior to the death of such employee.
(3) An employee who quits or is dismissed for cause will be allowed pay
for any vacation earned in the preceding year and not taken prior to
separation from city service, but not for the current year.

{4) An employee granted an extended leave of absence, which includes the
next succeeding calendar year, shall be given proportionate vacation
earned in the current year before being sep' vrated from the payroll.

b
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(5)

(6)

il Tt e g S i -,\--'.—-—.-\.r‘:'.v--."':::'2'5’".;‘56'}751‘:‘!\1 a.pw'sbemi-mcs-“..m.

An ‘employee Teturning from military Jeaye of absence, a5 defined
by ordinance, sha]l] he given 3 Vacation 2llowance fqr the Previoys
calendar Year as if he had been employed,

An €mployee Inay, upon APProval of the department head, Carry over
2 maximum of ten dayg of Unused vacatign time tg the next Succeeding
Year when the employee hag been Prevented fpom, using sajq Vacation

time by Teason of injury, iliness Or department work schedules,

{Section 3 amended by Ordinance No . 95389),
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ARTICLE XI . MEDICAL COVERAGE

Medical coverage shall be provided in accordance with the laws of the State of

Washington, RCW 41, 20. 120.
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ARTICLE XII - FALSE ARREST INSURANGE

The City shall provide false arrest insurance according to the terms of the policy

the Agreement by this reference.

attached hereto as Exhibit F and incorporated into
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| ARTICLE XIII - MANAGEMENT RIGHTS

Section 1. The Guild recognizes the prerogatives of the Employer to operate and
manage its affairs in all respects in accordance with its responsibilities and powers

of authority.

Section 2. Subject to the provisions of this Agreement, the Employer has the right L
.:5. i to schedule work as required in a2 manner most advantageous to the department

and consistent with requirements of municipal employment and the public safety.

Section 3. It is understood by the parties that every incidental duty connected with

operations enumerated in job descriptions is not always specifically described.

Section 4. Subje<t to the provisions of this Agreement, the Employer reserves
the right to:

: {a) To recruit, assign, transfer, or promote members to positions
within the department;

{b) To suspend, demote, discharge, or take other disciplinary action
against members for just cause;

{c) To determine methods, means, and personnel necessary for depart-
mental operations;

(d) To control the departmental budget; and

(e) To take whatever actions are necessary in emergencies in order tc
assure the proper functioning of the department.

=
i ]

e -'I:;h:g--:E{W."T-.a-éf:{%ﬁ:ﬁ;ﬁ-ﬁﬁ}'i‘ii1’5‘»%5!&4‘--’.:5}'k—j-:‘.‘ﬁlf—:gg}gfg}g BE s
. o : i : - SRR 5T



m;nmswum”@dl..\,wa-wmw«_uﬂw» 'knm.-.“-'%:.mn'.l;'.._.d._. i ~l .............. e e l,...u__-w\..w._a_,u.-:m.,,r;m.dmWLW?'Q
e E: . z .
.

24

ARTICLE xXIv . PERFORMANCE oF DU'.IE_

strike and ng eémployee shall strike or refuse to perform his agssigned duties to
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the best of his ability during the term of this Agreement, The Guild agrees that
it will not candone or cause any strike, slow-down, masg sick call or any other

form of work stoppage or interference to the normaj OPeration of the Seattje Police

Department during the term of this Agreement.
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ARTICLE XV - RETENTION OF BENEFITS

Excep! as otherwise stated in this Agreement, the Employer agrees that in placing
the terms of this Agreement into effect it will not proceed to cancel benefits or
privileges generally prevailing for employees with the knowledge of the Police

Chief even though such benefits or privileges are not itemized in this Agreement,
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ARTICLE xXVvi _ SAVINGS CLAUSE

If any article of this Agreement or any addendums hereto should be held invalid

by cperation of law or by an tribunal of com etent jurisdiction, op if compliance
¥ op ¥ any p P

with or enforcemaent of any article should be restrained by such tribunal, the re.

T e e U
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ARTICLE XVII - ENTIRE AGREEMENT

Section 1. The Agreement expressed herein in writing constitutes the entire

Agreement between the parties and no oral statement shall add to or supersede

any of its provisions.

i Section 2. The parties acknowledge that each has had the unlimited right and oppor -

tunity to make demands and proposals with respect to any matter deemed a proper

subject for collective bargaining. The results of the exercise of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this Agree-
ment, the Employer and the Guild for the duration of this Agreement, each volun- f
untarily and unqualifiedly agree to waive the right to oblige the other party to

bargain with respect to any subject or matter not specifically referred to or covered

in this Agreement.

)
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ARTICLE XVIII - DURATION OF AGREEMENT

This Agreement shall become effective as of its execution and shall remain in

effect through December 31, 1971, Provided, however, that either party may

open negotiations on non-economic items on September 1, 1970, such items to be
effective January 1, 1971. This Agreement shall remain in force after December 31,
1971 from year to year unless notice of intent to terminate is served by either

party at least 120 days prior to the termination of the Agreement,

ih
Signed this 6 -{f"da}r of /Q/M 1??.

0
?‘TLE SEATTLE POLICE OFFICERS!' GUILD

Mayor
oL

%

Attest:

City Clerk

Approved as to form:

City Attorney

smrem 1
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(c)

(d)

EXHIBIT "A"

"...When a disciplinary action receives the final approval of the Chief
of Police, the Bureau Chief of the accused shall immediately notify him
of the recommended discipline and his right to a disciplinary hearing,

which he must request within 24 hours,

Except in those cases where he is likely to be charged with a felony,

the accused has 24 hours from the time of notification in which to waive
or exercise his right to a disciplinary hearing, The accused shall

notify his commanding officer within 24 hours otherwise he will be deemed
to have waived his right to a disciplinary hearing. At this time, the
waiver may not be rescinded. If the accused exercises his right to a
disciplinary hearing, he shall have adequate time to prepare his defensge
after he had been fully informed of the nature of the chargee that have

been lodged against him,

The appropriate command will notify the Internal Investigation Division

that the accused has waived his rights,

The accused's commanding officer will implement the disciplinary action.
The Internal Investigations Division will assist in implementation of the

discipline, "

Disciplit_lary Hearing Panel

(1} A disciplinary hearing panel shall consist of five members, Any

member with the rank of lieutenant or above, except members of
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(2)

(3)

B kb it i i

EXHIBIT "A" (CONTINUED)

the Internal Investigations Division, the Police Legal Advisor,

or the accused member's commanding officer, will be eligible for
appointment to the panel, The Chief of Police will assign four
members to the panel, one of whom shall be an Assistant Chief

or major who shall be designated as the presiding officer at the
hearing, Anyone from within the Department, including members
of the Internal Investigations Division but excluding the Police Legal

Advisor, may be selected by the accused to serve as the fifth panel

The accused officer shall have the right to challenge any member
of the panel for cause and will be allowed to exercise one premptory

challenge.

Personal animosity or previous disciplinary action against the
accused by a prospective panelist shall be Just cause for exclusion
from the panel. The final determination of just cause shall be

made by the presiding officer.

The disciplinary hearing panel will hear cases whenever the accused

requests a hearing, or upon the direction of the Chief of Police,

The commanding officer of the Internal Investigations Division will
prepare cases for presentation to the disciplinary hearing panel,
requesting an additional investigation when needed. He will schedule
the cases and arrange for the hearings to be recorded, He will for-

ward the findings and recommendations of the disciplinary hearing

agrasn

i
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EXHIBIT "A" (CONTINUED)
panel directly to the Chief of Police for final action, |

(a} The accused will be given an opportunity to present a
full and complete defense to the accusations presented at

the hearing, The accused may be granted a continuance

for the purpose of presenting a full and complete defense.

(b} The accused may ask any willing member of the Department

or an attorney for assistance in the presentation of his case,

with the exception of personnel from the Internal Investigations

Division of the Police Legal Advisor.

{c) The accused may record the proceedings at his own expense,

(d) The Guild shall be notified whenever a disciplinary hearing

is scheduled, The Guild may assign any elected officer of

the Guild to sit in as an observer,

(4) The disciplinary hearing panel is to determine the truth of falsity
of allegations made against Department personnel. The hearing is
not a judicial trial and any evidence pertinent to the issue may he ‘;

presented,

{a) The presiding officer shall decide any question of procedure
or acceptability of evidence, accepting any evidence which is

reasonably relevant to the present charges,




(5)

(6)

(7)

EXHIBIT "A" (CONTINUED)

{b} Mo statements made by the accused can bz used against him

in a criminal prosecution,

{e) The Legal Advisor may be present as an advisor on procedural

matters.

The disciplinary hearing panel will consider the investigation re-
ports, statements and other documents, testimony of witnesses,
and such other evidence as it deems appropriate. The panel will
hear the plea of any accused who wishes to be heard and, at its dis-
cretion, may order the accused or any other member of the Depart-

ment to appear,

Upon conclusion of the presentation of evidence by both sides, the
hearing panel will reach a verdict by secret ballot. The accused
will be advised of the results of the balloting prior to implementation

of any disciplinary action that may be recommended.

On the basis of its findings, the panel will recommend one of the

following actions to the Chiei of Police:

{a) Further investigation with specific recommendations;
(b) Dismissal of the charge;
{c) Finding a charge not sustained;

(d) Finding a charge sustained and listing their recommendations.

i o W e RIS e T --«---—-*- T e N-
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EXHIBIT "A" (CONTINUED) .
If a sustained finding is made, the disciplinary panel will then con- L
sider previous disciplinary actions taken against the accused in
determining appropriate action in the present case. --
(8)  The disciplinary panel shall not be bound by previous recommenda- . ;
tions in determining the severity of the disciplinary action they
recommend. "
ia.
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EXHIBIT "B"

CITY OF SEATTLE OFFICE OF THE CHIEF

DEPARTMENT OF POLICE DATE ISSUED 12/26/69

GENERAL ORDER NO. 132

SUBJECT: Grievance and Recommendation Procedure F .
Effective Date: December 26, 1969 Expiration:
Amends: 2.03,04]1 (Mew Section) Rescinds: All Manual por-

Index tions in conflict

herewith F

The following "Grievance and Recommendation Procedure' is adopted for members

and employees of the Seattle Police Departrnent.

An election shall be held and selection of an Employee Relations Panel shall be

completed by January 1, 1970.

2,03, 041 Grievance and Recommendation Procedure

The Director of Personnel shall have the responsibility for overall

coordination and administration of the Seattle Police Department Grievance and

Recommendation Procedure, as provided herein,

1. Applicability

a, This procedure shall be applicable to any grievance or recommenda~
tion submitted by a member or employee, including those concerned
with material benefits, employee status, management practices,

operational matters, personal disputes and other matters under the

control of the Police Department,

s T e I



EXHIBIT "B" (CON TINUED)

Provisions of thig Procedure are limited to al] sworn members of
the rank of sergeant and below, and to all civilian employees below

the level of director,

Employee Participation will be considered a duty assignment, pro-
vided however, that Witnesseg appearing at the request of manage-

ment shall be treated in a manner similar to Court Overtime,

2, Employee Relations Panel

T

a,

I‘w L st e

; An Employee Relations Panel shall be the governing body of the Seattle

Police Department grievance and Teécommendation system,

The first panel meeting of each year ghal} be scheduled ang con-
ducted by the Director of Personnel, At this meeting, electiong

will be held for chairmap and secretary of the panel,

The panel secretary shall be responsible for the Preparation and

submission of reports and Tecommendations_

and a Hearing Committee from membership of the Panel to carry out

its functions, or ghall itself carry out the functions of thesge committeesg

when meeting as a Committee of the Whole,

BT e DA
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EXHIBIT "B" (CONTINUED)

The Employee Relations Panel shall have the responsibility for re-
viewing grievances and reco: 1tmendations, conducting hearings, and
reporting findings and making recommendations on all cases to the

Chief of Police,

The panel shall have the responsibility for screening and consoli-
dating grievances, conducting hearings, and calling employees to

testify at hearings,

Since duplicate or similar grievances and recommendations may bhe
received by the panel, they may be rejected in a summary fashion
withcut providing elaborate explanations for the rejection to the
initiator, Moreover, the panel shall consolidate similar grievances
and recommendations and take necessary steps to properly handle
them. A reply will be made to the initiator of each grievance or

recommendation,

A quorum of the panel shall consist of six persons out of the total

merabership,

Employee Relations Panel members shall serve no more than two

consecutive terms in office,

.
i :
|
|
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EXHIBIT "B'" (CONTINUED)

Employee Relations Panel Membership

The Employee Relations Panel shall consist of the following personnel:

Two Captains Two Police Officers
Twao Lieutenants Two Civilians

Two Sergeants

Selection of the two police officers and two sergeants to the
Employee Relations Panel shall be accomplished by the Seattle
Police Officer's Guild and shall be conducted before the last

meeting of each calendar year,

(1) A third police officer will be selected by the guild to sit
as an alternate on the panel in all cases where there is

a universal application of the grievance being considered.

(2) When a grievance pertains to a matter relating only to
sworn personnel, the initiator of the grievance may, at
hie discretion, exclude the two civilian panel members.
When this happens, the alternate member shall also be

excluded,

The two captains and two lieutenants shall be selected by staff

nomination in December of each year.

g R S e s
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EXHIBIT "B" (CONTINUED)

o Election of civilians to the panel shall be accomplished by separate
elections among all employees below the level of director., This
election shall be conducted by the Administrative Services Bureau

Chief or his representative in December of each year,

Results of the above elections shall be forwarded to the Director of

Personnel prior to the end of each year.

Grievance and Recommendation Transmittal

The procedure for initiating and forwarding grievances and recommenda-
tions is included in the instructions on the Grievance and Recommendation

Transmittal Report, Form 2-17.

a, A grievance and Recommendation Transmittal report form is to be

used for submitting all formal grievances and recommendations,

b. A sufficient supply of the above forms shall be maintained by each

division, and shall be made readily available to all members and

employees.

Authority for Initiating and Handling Grievances and Recommendations

The Chief of Police shall have final authority pertaining to all grievances

and recommendations submitted by members and employees,
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EXHIBIT "R (CON TINUED)

findings ang make tecommendations to the Chief of Police or

e ——

the Civil Service Commission in regard to al} grievances or

recommendationsg 2

The Screening Committee of the Employce Relations Panel ’
shall have authority to review andg Consolidate EBrievances, cop-

duct hearings, decide the composition of hearing committees,
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at hearings,

The Hearing Committee of the Employee Relations Pane] shall
have authority to hear cases and make Teports of findings to

the panel.

Each supervisor in the norma; chain of command may be the
final authority in Connection with an individua) Brievance and
recommendation case jf he accepts ang implements the member's
Or employee's Euggestion, or Provides a solution to a grievance

which is entirely acceptable to the member or employee,




EXHIBIT "B {CDNTINUED)

The guild officers may initiate a grievance,

Any employee may initiate a grievance anonymously directly to any

Panel member, who will pPresent the grievance to the panel and re-

port back to the initiator, Under no circumstances shall the identity
of the initiator be released by the Panel member who Teceives this

anonymous complaint,
p

6, Legal Assistance

T Clerical Assistance

Clerical assistance shall be provided to the chairman of the Employee Re-
lations Panel, tka Screening Committee, and the Hearing Committee, ag

required. Clerical assistance shall be the responsibility of the Chairman

of the Screening Committee, in coordination with the Director of Personnel,

By Order of:

/8/ W.F. Moore

Acting Chief of Police
A copy of this General Order will be inserted in the General Order Amendment

Section of each Seattle Police Department Manual for reference pending the actyal

Manual revia ion,
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: SEATTLE POLICE DEPARTMENT :
- GRIEVANCE/SUGGESTION TRANSMITTAL REPORT
Employee Name {lasi} {first) {initial) Employee No, Division District/Section
Class Title Employee Status Assignment Date Initiated

SECTION I. SUGGESTION OR GRIEVANCE TO GO THROUGH TIE CHAIN OF COMMAND.
This section is to be used only if the employee wishes the grievance or suggestion Lo be routed through the chain of command. Grievances or
suggestions reported in this section will nol be reviewed by the Employee Relations Panel and decisions made by supervisors with proper
authosity shall be final. Details should be explined on a Burcau memo form lo be attached to this transmittal sheet, Address the memo to
your immediate supervisor, Indicate the nature of the problem o gricvance. Give a brief explanation of the cause or history il applicable. Stale
your suggestion, or, in the case of a grievance, your recommended solution il you have one in mind. Be specific in both the statement of the
i problem and the suggested solution, If the suggestion or solution involves additional expenditure, either for equipment or manpower, indicate
- the amount of the increase. Refer to the Seattle Police Department Manual for further information pertaining to the Personnel Grievance and
Suggestion Procedure, :
SUPERVISORS: Check one or mure of the boxes below. Altach commens, if any, by’ means of a s¢parate memo. If you have the responsibility,
authority, and desire 1o solve the problem or implement the suggestion, indicale your intent 1o do 50 and return to the initiating employee.
Otherwise, sign and lorward to the next higher supervisory level within 72 hours.

Grievance/ : Disagree Contents See

SUPERVISORY |  suggestion iltg;l?m‘::::j | with noted attached
LEVELS solved or Forwarded statement. and comments

adopted ! Forwarded forwarded

Signature of Date
Supervisos revicwed

it

Sergeant or
Ist line supv. i

Lieutenant or : \
2nd line supv.

Captain or
3rd line supv.

Divisian
Commander

Assistant
Chiel

Chief of
Police

_ |SECTION iI. GRIEVANCE TO GO TO EMPLOYEE RELATIONS PANEL (DIRECTLY OR AS AN AFPEAL) :
; A grievance reported under this section is 1o be addressed directly to the Employee Relations Panel without goirg throu the chain of
command. Details should be explained on a depariment memo form if not already attached. Address the memo to the Employee Relations
| Panel. Indicate the nature of the grievance. Give a brief explanation of the cause or a brief history if applicable. Give'the number, rank, and
- | division of affected employees. State your suggested solution if you have one in mind. Be specific in butg the statement of the problem and 5
. the suggested solution. If the solution involves additional expenditures, either for equipment or manpower, indicate the amount of the increase.  §

1
{
b
|

[]1 request review by the Employee Relations Panel, but not a hearing.

DI request review by tiss Employee Relations Panel and a hearing. [ undesstand that my supervisors may be called to testify at the hearing.

1 further understand that the Employee Relations Panel Fas the right to consolidate grievances and may not make recommendations to the
adminis;raliun of the department or bureau in every case. 1 also understand that a detailed explanation of the panel’s ‘decision may not be
Teporied to me,

=
|
1

Signed : Date

8 | RCUTING OF COPIES: Initiating employee should retain pink copy for personal refesence. Original and yellow copy should go to the
; Emﬁluyee Relations Paniel, Original should then go back to the initiator with the decision, with or without a detailed explanation. Ye copy
| is then 1o go to the employee’s personnel file,

-
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EXHIBIT "C"

CONFERENCE BOARD

There shall be created a Department Conference Board consisting of three per-
sons named by the Guild and three officers of the Department named by the Chief
of the Department, The Chief of the Department shall sit as one of the three
officers to the maximum extent practicable, but any of the six members may be
replaced with an alternate from time to time. A representative of the City of
Seattle Personnel Director's office may be requested to attend Conference Board
meetings at the discretion of either party, The Conference Board shall meet
monthly on a predetermined schedule, or more frequently as determined by them
and shall consider and discuss matters of mutual concern pertaining to the
improvement of the Department and the welfare of the employees. The purpose
of the Conference Board is to deal with matters of general concern to members
of the Department as opposed to individual complaints of employees. Accordingly,
the Conference Board will not discuss grievances properly the subject of pro-
cedure outlined in Article III, Section 2 except to the extent that such discussion
may be useful in suggesting improved Departmental policies. Either the Guild
representatives or the Department representatives may initiate discussion of any
subject of general nature affecting the operations of the Department or its em-
ployees. A proposed agenda shall be prepared by both sides and distributed in
advance of each meeting and minutes shall be kept by the Chief's secretary, with

a copy sent to the Personnel Director of the City of Seattle,




EXHIBIT D

COURT OVERTIME SCHEDULE

Paid overtime or compensatory time -off for Municipal and/or Justice Court

attendance will be allowed on the following time basis:

Morning Afternoon Evening
Shift Worked Court Court Court
12:00 midnight to 8:00 a. m. 2 hours 3 hours 4 hours
1:00 a.m. to 9:00 a.m. 2 hours 3 hours 4 hours
6:00 a.m. to 2:00 p.m. 0 2 hours 4 hours
7:00 a.m. to 3:00 p.m. 0 2 hours (only 3 hours
after 3:00 p.m.)
8:00 a.m. to 4:00 p.m. 0 0 3 hours
9:00 a. m. to 5:00 p. m. 0 0 : 3 hours
7TP.M, 8 P. M.,
COURT COURT
10:00 a. m. to 6:00 p.m. 2 hours 0 2 hours 3 hours
{8:45 a.m. Court)
11:00 a.m. to 7:00 p.m. 2 hours 0 Z hours 2 hours
2:00 p.m. to 10: p.m. 4 hours 0 0 0
3:00 p.m. to 11:00 p.m. 4 hours 2 hours 0 0
4:00 p.m. to 12:00 midnight 4 hours 3 hours 0 0
5:00 p.m. te 1:00 a.m. 4 hours 3 hours 0 0
6:00 p.m, to 2:00 a. m. 4 hours 3 hours 0 0
*7:00 p.m. to 3:00 a.m. 4 hours 3 hours 0 0
*%8:00 p.m. to 4:00 a. m. 4 hours 3 hours 2 hours ]
11:00 p.m. to 7:00 a.m. Z hours 3 hours 3 hours 2 hours
Furlough Day 4 hours 4 hours 4 hours 4 hours
{all shifts)

*FOR _MORNING COURT: Officers may be relieved at midnight, and carry time
from midnight to 3:00 a. m. as court time. No overtime shall be given.

*+*FOR MORNING COURT: 1. Officers may be relieved at midnight, and carry
time from midnight to 4:00 a. m, as court time, No overtime shall be given.

¢. Officers may be relieved at 2:00 a.m. and carry time from 2:00 a.m. to

4:00 a.m., as court time. Two (2) hours overtime will be given.

FOR SUPERIOR COURT: Officers attending Superior Court on normal off duty
hours shall receive a minimum of 2 hours overtime and additional time spent in
court shall be on an hour to hour basis. A minirmum of 4 hours overtime shall

be paid for Superior Court attendance on furlough days. This schedule shall be
renegotiated and revised if shifts change and or Court timas change.




EXHIBIT R
SALARIES

Section 1. Effective Decembey 15, 1969 thr ough December 31, 1970 s3larieg

Poﬁ(ﬂ:la;;flfzt;itmn El%% 6 g;gz;ths 18 g;;ths 30$;n3c;nths 42$;1;(Eﬁ'thﬁ
Policewoman 710 765 803 837 880
Sergeant, Police 912 953 995

Sergeant, Policewoman 912 953 995

Section 2, Should the cost-of-living index for the Seattle 4rea as measured by

Section 3, Salary Premiums ghaj] pe paid for the following classifications during

the life of the Agreement:

Detectives, while assigned from any $25, 00/month
classification in Section 1

Investigators. while assigneq from any $25. 00 /month
classification in Section I

Radio Dispatcher, while assigned from Police $25. 00 /month
Officer or Pulicewornan

Motorcycle Officer, whije assigned from any $15, 00 /month
classification in Section 1
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EXMIBIT E (CONTINUED)

Section 4. Service step premiums shall be added to salaries in Section 1 during

the life of this Agreement in accordance with the following schedule:

Completion of five years service $5. 00 /month

Completion of ten years service £10. 00 /month
Completion of fifteen years service $15. 00/month
Completion of twenty years service $20. 00 /month

Service step premiums shall be paid beginning with the first full pay per iod
following the completion of the eligibility requirement. For the purpose of
determining eligibility for gservice step prerniums, service shall be limited to
time served in good standing as uniformed member of the Seattle Fire Department

or as a sworn officer in the Seattle Police Department.
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PREMILM 5
FEDERAL TAX  §
STATE TAX $
5.L. FEE $
KNDORSEMENT ! 1 JoTaL !

It is understood and agreed that the lased Asoured roads as followa:

CITY OF S3hINLE, Membtors nr otn Lily ' Seabtls Police
Deperiment and all City of Seatile eaployees with the

Pover of arrest and the Seattle Folice Uff lcer's Guild
and any member in good standing.

ENDORSEMENT NUMBER

THE EFFECTIVE DATE OF THIS ENDORSEMENT 15 .. 1/1/70
ALL DTHER TERMS AND CONDITIONS REMAIN UNCHANGED.
THIS ENDORSEMENT IS ATTACHED TO AND MADE A PART OF

CERTIFICATE sumBem .. 1M 003101
of California Union Insurance Company
PITTS & STILL, INC,

ISSUED TO  CITY OF SEATTLE, et al . b
DATE OF I550E 12;22;59 By _,ﬂ;qa.zd, S,
BY Jb
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SEAVICE OF SUIT CLAUSE: T IS AGREED THAT 1IN THE EVENT OF THE FAILURE OF
[HSURERS WEREON TO PAY AHY AMOUNT CLAIHED 7O DE DUE WEREUNDER, |NSURERS
HEREON, AT THE REQUEST OF THE [NSURED (or REINSURED} WiLL SuBMIT TO THE
JURISDICTION OF AMNY COURT OF .COMPETENT JURISDICTION WITHIN THE UNITED
STATES AKD H1LL COMPLY WITH ALL REQUIRENERYS RECESSARY 10 GIVE SucH COURT
JURISDICTION AMD ALL UMATTERS ARISING HEREUNDER SHALL BE DETERMINED IN ACe
CORDANCE 'iTH THE LAY ARD PRACTICE OF sucd COuRT.

IT §3 FURTUHER .AGREED TiAT SERVICE OF PROCESS 1M SUCH SULT MAY BE i1ADE
uron PITTS & STILL, HE., Hoce BuiLDinu, SEATTLE, 'ASHINGTON 9810k, ano
THAT §8 AMY ORE ¢F THED: UPON THIS CONTRALT, |HNSURERS WILL ABIDE BY THE
FINAL DECISION OF sucH (OUAT OR OF any APPELLATE COURT 1IN THE EVENT OF
AN APPEAL,

Tie ABOVE-HAUED ARE AUTHORIZED AND DIRECTED TO ACCEPT SERVICE OF PROCESS
on OEUALF OF IHSURERS 1M ANY SUCH SUIT AiD/OR UPON THE REQUEST OF THE
Insures [OR REINSUREDR) 70 GIVE A WRITTEN UNDERTAKING TO THE INSURED {or
Re1nisurcD ), THAT THEY WiLL ENTER A CENERAL APPEARANCE UPON INSURERS BE-
HALF IN THE EVENT SUCH A SUIT SHALL BE INSTITUTED.

FURTHER, PURSUANT Ta AlY STATUTC OF AT STATE, TERRITORY COR DISTRICT OF
Tig UNiTED STATES WHICH [IAES PROVISION THCREFORE, [NSURERS HEREON
HEREBY DE3IGNATE THE SUPERINTERDENT, Conri155I0NER OR DIRECTOR CF iNSUR=
ANCE OR OTHER OFFICER SPECIFIED FOR Tiat PURPOSE IN THE STATUTE, OR HIS
JUCCESSOR OR SUCCESSOR3 1M OFFICE, AS THEIR TRUE AND LAWFUL ATTORNEY
4PCH \HOH LAY DE SERVED ANY LAUFUL PROCESS 1IN ANY ACTION, SUIT OR PRO-
~cEDING INSTITUTED OY OR ON BEHALF OF TIE Insureo (on RE INSURED ) OR ANY
DCMEFICIARY HEREUIDER ARISING OUT OF THIS CONTRACT OF 1NSURANCE (or Re-
INSURANCE ], ALD HEREDY DESICHATE THE ABUYC=NAUED AS THE PERSON TO WHOM
IHE SAID OFFICER IS AUTHORIZED TO ®AIL SUCH PROCESS OR A TRUE COPY
THEREOF »

1S CONTRACT 1S REGISTERED AND DELIYERED AS A SuRPLUS LIKE COVERAGE
UNJCR THE IRSURANCE CODE OF THE 3TATC uF ~ashin;ton ENACTED IN 1957 .

PRET:IUNS CHARGED HEREON ARE SUDJECT TO TIHE FOLLOUING TAXES AND FEES:

PREMI UL G 32,251405 -
Povicy FEE 3 10,00
Sup-TOTAL: L 32,291.04
STate Tax 2 O ¥ €45.63
SureLus Line 1 5 s 322.91
TGTAL: 5 33,260.39
ATTACHED TO PoLicy HNo. IM 003101 kel
or Californis Union Insurance Compony PITTS & STILL, INC.
lssuep To CITY OF GEATTIE, 2t al ;
L“-I'lTE__ mfzafﬁg By L--":E!g‘—'(,.-{d- /_?{:,E:f___
S s




Named Insured: CITY oF SEATTLE, Mepmbers of the City of Seattle Folicp

1.

Departnent ang all City of seetitla tmployees with the
POWer. of wrrest and the Seatile Police Officer's guilg
ang any member in 8oCd standin;,

(A) Falge Arrest, Agsaylt and for Battery and wrongrul death resulting
therefrom, Detention or Imprisonment op Malicious prounu'ion;

(B) libel, Siander, Defamation or Violation of Rights of Privacy or
Discrimimtian;

/himu + Buitg op Proceedings which may be brought against the Assureq within
As
a

3.

Ny olber pffense of the types described 1in paragraphs JA, 1B apd 1C herecn,
even 1f such claims, suit or Proceedings are groundless, false op fraudulent,
Also, reasonable expenses incurred by the Assured at the ¢ 's request,
ineluding metual loss of wages (but not 1oge of other incons not to exceed
$25.00 per day, because of hig attendance at hemrings o at such
request, w i L) } 1

The amounts sop incurred under thig Section (2) are payable in adaition to the
applicable limi¢ of liability of this policy,

LIMITS oF LIABILITY
_ﬁh_ﬁ i

The Company's 1imit of l.uhiut:.r under thig Policy exclusive of costs shall
in no event exceed the following;




i

hi

5.

- i =
" - .
-

¢ 100,000.00 in respect of any one person and, subject to that
same limit any one person.

$ 300,000.00 in respect of any one incident involving more than
one person, aod

$ 300,000.00 in respect of all incidents occurring during the
policy period.

Acts committed or alleged to have been committed by any person employed by the
Assured in or about the conduct of operations by or on behalf of the Assured
8hall be deemed to have been committed by the Assured.

POLICY FERIOD

The term "Policy Period" wherever used herein shall mean the period commencing
at 12:01 A}, (standard time at the location of the Assured) on the 1at day

of _January 19 70, and ending at 12:Cl A.M. on the lst day of
January 15 7L
EXCLUSIONS:

This Policy does not cover -

(A) Liability assumed by the Assured under any written contract or agree-
ment unless the Company has given their written agreement thereto,

(B) Claims or suits made or brought against the Assured by any Officers,
Guild Members, Directors, Partnera, or Employees of the Assured.

(C) Any obligation for which the Assured or any Insurance Carrier as his
Insurer may be held liable under any Workmen's Compensation, Unemploy-
ment Compensation or Disability Benefits Iaw, or under any similar
law.

(D) Claims arising from the intentional violation of a penal statute or
ordinance which has resulted in the criminal conviction of any
insured. It is sgreed, however, that this exclusion applies only
to an insured so convicted and not to any other insured who is not
80 convicted. :

Provided however that should a conviction under a criminal action be
sustained against eny insured after all appropriate appeal procedures
have been exhausted, then and in that event the Company shall be
reimbursed by the individual who vas so convicted for all costs
expended by the Company in the investigation, adjustment or legal
defense of the criminal action.

(E) Personal Injury sustained by any person as a result of an offense
directly or indirectly related to the employment of such perscn by
the Named Assured.

(P} Claims or Avards for Punitive Dasages, ss distinguished from
compensatory desmages.
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. T. CONDITIONS

(a)

(8)

(c)

(D)

()

(r)

(a)

In the event of a claim occurring likely to involve the Company, the
Assured shall not make any payment, acsume any liability or incur any
expense without the consent of the Company being first obtained. The
Company shall be entitled, if they go deoired, to take over the conduct,

to the carrier. The Canpany shall have full discretion in the handling
of any claim, and the Aasured shall give all information and aasistance
a8 the Company may Teasonably require.

This insurance is not 1o be called upon in ‘contribution and 1s only to
Pay any loss hereon insofar as it 18 not recoverabls under any other
insurance,

The Assured shall use due diligence and do and concur in doing all
things reasonably practicable to avoid the happening of any peril insured
against. '

The insolvency or bankruptcy of the Assured 8hall not release the
Compeny from any of their obligations assumed hereunder. In case
executlon against the Assured on any final Jjudgment covered by this
insurance shall be returned "unsatigfied" by reason of such insolvency
or bankruptcy, then an action mAy be maintained by the claimant or

his or her personal representative against the Company on this policy
in the Same manner and to the same extent as the Assured but not in
€xcess of the limits of liability expressed berein,

This policy may be cancelled on the customary short rate basis by the
Assured at any time by written notice or Surrender of this Poliey to
PITTS & STILL, INC., Hoge Building, Seattle, Washington 9810k,

This policy may also be cancelled, with or without the return or tender
0f the uneatned premium by the Company or by PITTS & STILL, INC., in
their behalf, by delivering to the Asgured, or by 6ending to the Assured
by mail, registered or unregistered, at the Assureds address as shown
herein not less than thirty (30) days' written notice stating when the
cancellation shall be effective, and in such case the Company shall
refund the paid premium less the earned portion thereof on demand,
Bubject always to the retention by the Company hereon of any minimum
presium stipulation herein (or propertion thersof pPreviocusly agreed
upon) in the event of cancellation either by the Company or the Assured. i
The mailing of notice &8 aforesaid shall be sufficient proof of notice,

'Iheusm-edupnnknmledae of any occurrencs likely to give rise to a ' '
€laim hereunder shall give immediate advice thereo? to the Cogmpany i
through PITTS & STILL, ImC,

The Cocpeny waives any and all rights of Subrogation sgainst any Assured
bereunder,

Pitts & 6111, Ine. E
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wus  The City of Seattle--Legislative Department =
MR. PRESIDENT: Dats Reperiod

amd Adepisd

Your Committee on FINANCE JAN 5 1970

to which was referved  C. B. No. 90058

authorizing a collective bargaining agreement {19-71) with the Seattle Police Officers’

guild,
RECOMMENDS THAT THE SAME DO PASS,
‘1
.......................... Cheaizasam KJ M Chalrman
MT ;TP 12/31/69 Rl ; AR
S i e R




