


I ....................

10



Norma McKinney/Nancy
3Q01,doc

09104/2001

Version #1

ORDINANCE a/
---- -,

10(0_5_0 I

3

4

5

7

10

11

12

13

14

15

16

17

18

19

20

21

22

23

AN ORDINANCE, relating to City employment, to be known as the Third Quarter 2001
Salary Ordinance, establishing new titles and/or salaries in various departments;

designating titles to be exempt from civil service, and amending the Seattle Municipal
Code (S.M.C.) 4.13.010, Section 1, Subsection 8, also known as the Exemptions
Ordinance (120166); all by a 2/3 vote of the Council.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

SECTION 1. NEW TITLES AND/OR SALARIES. As recommended by the

Personnel Director, the following titles and rates are established, effective as of the date

shown in respective

Department,

Title:

Salary Range:

Report:

Effective:

Department:

Title:

Salary Range:

Report:

Effective:

Department:

Old Title:

New Title:

Salary Range:

Report:

Effective:

Department:

Old Title:

New Title:

Salary Range:

reports, letters, or memoranda of understanding/agreement.

City Light

Powerline Clearance Coordinator

$32.13

01-5130

January 16, 2001

Finance

Licenses and Standards Supervisor

$23.72 - $27.60 (34.OA 2001 rates)

01-5100

February 3, 2000

Finance

Claims Adjuster I-Law

Claims Adjuster I-Finance

No Change - 31.5A

01-5145

January 1, 2002

Finance

Claims Adjuster I I-Law

Claims Adjuster II-Finance

No Change - 34.OA

1
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Report:

Effective:

Department:

Title:

Salary Range:

Report-

Effective:

01-5147

January 1, 2002

Law

Legal Intern-Int

$15.63 (19.OE)

01-5150

July 25, 2001
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Department: Police

Title: Marine Equipment Servicer

Salary Range: $24.22 - $25.11 (31.5D)

Report: 01-5112

Effective: January 23, 2001

SECTION 2. DESIGNATING TITLES AS EXEMPT FROM CIVIL SERVICE

STATUS. As recommended by the Personnel Director in Classification Determinations

#01-5148, #01-5203, and #01-5204 attached hereto, three titles in the Finance

department are designated as exempt from civil service effective January 1, 2002.

The S.M.C. 4.13.010 (known as the Exemptions Ordinance 120166), Section 1,

Subsection 8, is hereby amended as follows:

Employing Unit Titles of Exempt Positions

8. Finance Claims Adiuster I-Finance

Claims Adiuster II-Finance

Claims Manage

Investment Officer, Assistant

SECTION 3. The heads of respective departments affected by this ordinance

are hereby authorized to use unexpended and unencumbered funds accumulating in

2
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their respective Budgets to pay the compensation authorized herein.

SECTION 4. The heads of respective departments are authorized to fill such

positions subject to civil service and personnel rules and laws.

SECTION 5. Any act consistent with this authority and prior to the effective date

of this ordinance is hereby ratified and confirmed,

SECTION 6. This ordinance shall take effect and be in force thirty (30) days from

and after its approval by the Mayor, but if not approved and returned by the Mayor

within ten (10) days after presentation, it shall take effect as provided by Municipal Code

Section 1.04.020.

PASSED by a two-thirds (2/3's) vote of the members of the City Council the

in

(994 day of LV 2001, and signed by me in open session in

authentication of its passage this
"d

day of Odt~n 2001.

Margateaf Pageler, City Council President

Approved by me this tl
f~'

day 00000- 2001.

Filed by me this. 3ALday of 06664-r ,2001

(SEAL)



Fiscal Note

Each piece of legislation that is financial in nature requires a fiscal note. The fiscal note should

be drafted by department staff and should identify operating, capital, revenue, and FTE impacts

of the legislation. After preparation by departmental staff, the City Budget Office will review

and make necessary revisions before transmittal to Council.

Department:

Personnel Division

Class/Comp Unit

Contact Person/Phone:

Donna Cook, 615-1373

Nancy Schaefer, 386-9081

I

CBO Analyst/Phone:

Greg Petersen, 684-8075

Legislation Title: AN ORDINANCE, relating to City employment, to be known as the Third

Quarter 2001 Salary Ordinance, establishing new titles and/or salaries in various departments;

designating titles to be exempt from civil service, and amending the Seattle Municipal Code

(S.M.C.) 4.13.010, Section 1, Subsection 8, also known as the Exemptions Ordinance (120166);

all by a 2/3 vote of the Council,

Summary of the Legislation: This legislation seeks authorization to implement salary reports

affecting six titles and exempting three titles from civil service.

Background (Include justification for the legislation and funding history, if applicable)-

Public Private Partnership Review Status: N/A

Is the legislation subject to public hearing requirements? No

Fiscal Sustainability Issues (related to grant awards): N/A



Estim ated Exp en ditu re Impa cts:

FUND jUst # and/or Accountl 2001 2002* 2003*

Various $13,558 $15,810 $16,205

TOTAL
I

One-time $ 13,558

Estimated Revenue Impacts: N/A

FUND (List # and/or Account)

TOTAL

One-time $

Estimated FTE Impacts: N/A

2000

On-going $ 15,217

2001 2002

On-going $

,FUND (List # and/or Account) I

_
,

2000
1

2001
1

2002

TOTAL

# Full Time # Part Time # TES

Do positions sunset in the future? If yes, identify sunset date? No

Other Issues (including long-term implications of the legislation):

* Cola estimates of 3.9% and 2.5% used for 2002 and 2003 respectively.



City of Seattle

Paul

Personnel Department
Norma J. McKinney, Director

MEMORANDUM

DATE: September 12, 2001

TO: Honorable Margaret Pageler, President

Seattle City Council

FROM: Norma McKinney
Personnel Direct

SUBJECT: Proposed Legislation -- Third Quarter 2001 Salary Ordinance

The attached proposed legislation relates to City employment that establishes new
salaries for existing titles in various departments based on Classification and

Compensation reports, renames two titles in which the body of work will be moved
from the Law Department to the Finance Department, designates three titles to be

exempt from civil service in the Finance Department as designated by the

Classification Determination report, and amends the Exemptions Ordinance

accordingly.

We based the costs on our standard methodology, as explained in the Annual Costing

Summary. These costs are reflected through the individual position actions shown in

Attachment B. We will reflect most of these costs in next year's 2001 Costing

Summary.

if you have questions or need additional information please contact Nancy Schaefer

Classification and Compensation Director at 386-9081.

Attachment

cc: Honorable Jan Drago, Chair, Finance

&
a
m

p
;

Budget Committee

Nancy Schaefer, Personnel Department

Personnel Department, Dexter Horton Building, 7110 Second Avenue, 12th Floor, Seattle, WA 98104-1793

General Tel: (206) 684-7664, TDD: (206) 684-7888, Fm (206) 684-41,57, http:/www.ci.seattle.wa.us

Recorded Job Line: (206) 684-7999, Employment Website: www.cI.seattlc.wa.us/jobs

An equal employment opportunity erap-loyer. Accom odationsfor people with disabilities provided upon request,
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CONFIDENTIAL

City of Seattle

Personnel Department

MEMORANDUM

DATE: July 12, 2001 Report No. 01-5130

Ref Asgn No. 01-4829

TO: Norma McKinney, Personnel DIRECTOR

VIA: NANCY SCHAEFER, CLASS IF]CATI OWCOMPENSATION DIRECTOR
JOHN PEARSON, CLASSIFItATION/COMPENSATION SUPERVISOR

FROM: SHARONLEE NICHOLSOi,/CLASSIFICATION/COMPENSATION ANALYST

SUBJECT: POWERLINE CLEARANCE COORDINATOR, NEw PAY TITLE

This report on behalf of the City Light Department is to recommend legislation of

decisions made in negotiations between City Labor Relations, City Light management
and the IBEW, Local 77 regarding the vegetation management program in the

department's transmission and distribution right-of-way. To provide oversight for

contract powerline Clearance personnel working in vegetation management, the

department requested revision of an existing but unused classification specification.

City Light submitted a Position Description Questionnaire describing the work and

Classification/Compensation revised the specification, Powerline Clearance

Coordinator, Schematic No. 919607, to reflect the revised body of work.

In connection with the revised class spec, during May 2001 the City of Seattle Labor

Relations, City Light management and IBEW Local 77 negotiated a Letter of

Agreement establishing the agreed pay rate, which is listed below:

Classification Pay Title Rate 2001 Amount

Powerline Clearance
Pwrline Clearance

Coordinator Coord
(119.25%) $32.13

(Schematic #9159507)
, I I

I

See the attached Letter of Agreement signed by Local 77 on May 16, 2001 and by
the City of Seattle on May 11, 2001.

RECOMMENDATION
Our review of information provided by the department and Labor Relations supports
the creation of the ordinance title, Pwrline Clearance Coord, at 119.25% ($32.13).

The effective date of this action should be the effective date of the enabling

legislation.

Attachment: LOA, City of Seattle and IBEW, Local 77

CC: MIKE SCHOEPPACH, LABoR RELATIONs Director



Letter of Agreement
between

Department of Lighting, City of Seattle

and
International Brotherhood of Electrical Workers, Local 77

Working Rule for Distribution Power Line Clearance Program

The Contract Power Line Clearance Program in the Vegetation Management Unit shall be under the general
supervision of a Contract Power Line Clearance Coordinator and shall utilize Lineworker Assigned Power
Line Clearance and Power Line Clearance Tree Trimmers.

The Contract Power Line Clearance Coordinator shall use the City of Seattle Job Class Spec (#9159507) as

adopted May 8, 2001 (attached). That title shall be paid at the level of other Coordinator titles, i.e. Crew
Chief pay (119.25%).

The Contract Power Line Clearance Coordinator shall be a unique title, i.e. not grouped with Crew Chief

assigned workload planning or other Coordinator titles used in the contract. A Contract Power Line
Clearance Coordinator shall not have bid rights to work as a working Crew Chief, or in other. Coordinator
titles in the contract.

Incumbent Ben Barnes shall be grandfathered into the position of Contract Power Line Clearance
Coordinator by virtue of the work he now performs. When the position is vacant in the future the position will

be filled competitively. Future Contract Power Line Clearance Coordinators shall have reversion rights to

their previous classification within the requirements of the work, training of a replacement, and availability of

a vacant position in that classification.

Power Line Clearance Tree -1rimmers may be used in the transmission and distribution areas to analyze
trouble tickets as a qualified person under state law to determine if a hazard exist as either a direct contact
imminent hazard or potential hazard. When Power Line Clearance Tree Trimmers are assigned to work on
the Transmission right-of-way, they shall work,under the Transmission Right-of-way Crew Chief.

There is recognition by both parties that no new positions were created in the 2001-2002 budget for the

Contract Power Line Clearance Program as distinguished from the four additional Power Line Clearance
Tree Trimmer positions created in the 2000 budget. Workload will determine the number of Lineworkers, in

addition, the two Lineworkers and positions currently assigned Power Line Clearance and/or Power Line

Clearance Tree Trimmers required to carry out the program. It is the intent of the Department to identify an

existing Lineworker pocket to be assigned into the Power Line Clearance Program based on the current
workloads.

Temporary transfers between headquarters/work functions to accommodate peak work!oads shall be per
work rule 28.14.4.

In the event of a work force reduction and/or layoff, the order of layoff would be Power Line Clearance Tree
Trimmer by seniority before Lineworker titles. This provision is intended to preserve the intent of Article 30.4

G. David Hutchins

Business Repsentativd

IBEW Local 77

Steven A. Jewel

Labor Relations (Kegotiator

Personnel Department

01

Krail

uty Superintendent

leattle City Light

LABOR RELATIONS

JUN 2 2 2001

RECEIVED

R E CE I %Vj'E

u
r
-
-
'

MAY 2 1 2091

DISTRIBUTION~

DEPUTY SUPERINTE114DE



Letter of Aareement

Between

Department of Lighting, City of Seattle

And
International Brotherhood of Electrica".1 Workers, Local '477

Effective Date of Power Line Clearance Coordinator

The Power Line Clearance Coordinator shall use the City of Seattle lob Class Spec
(#9159507) as adopted on May 8, 2001.

Ben Barnes has been grandfathered into the position of Power Line Clearance

Coordinator by virtue of the work he,now performs. The effective date for the Power
Line Clearance Coordinator shall be January 16, 2001 as previously verbally agreed upon
in JLTMC disc-ussions.

All other provisions of the Letter of Agreement Working Rule for Distribution Power
Line Clearance Pro_gr between theIntemational Brotherhood, of Electrical Workers,
Local 77 and the Department of Lighting, City of Seattle signed in May 2001 remain

unchanged by this agreement.

Date-W2" 6, 3
JI-e'lle Krail,

Deputy Superintendent Business RepresLLtlve
S cattle City Light IBEW Local 77

2-2,

City of Seattle Personnel Dep artment

DBS:JLIVICPLC effectivedate
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CITY OF SEATTLE
Personnel Department
Norma McKinney, Director

MEMORANDUM

DATE: August 8, 2001

TO: Norma McKinney, Personnel Director

VIA: Nancy Schaefer, Class/Comp Director

John Pearson,, Personnel Analyst Superviso0'

FROM: Susie Farrell, Personnel Analyst

SUBJECT: Salary Review for Licenses and Standards Supervisor

Report #0 1 -5100

The salary for this one-position title is being reviewed at the request of the Finance Department.

Histo[y:

Since 1986, the journey level in the Licenses and Standards Inspector class series has received
two equity adjustments through union negotiations (the journey level title is represented, the

supervisor title is not). Before any adjustme nts were made to the salary of the journey level,

there was a 14.4 % differential between the journey and supervisor levels (there is no senior

level in this class series). The first equity adjustment brought the salary differential between the

two levels down to 10%. At that time, a salary review was requested. Report #11-93 found that
Is

a differential of 10% was an acceptable differential between a supervisory title and the highest

paid subordinate." The second equity adjustment, given in 1996, further decreased the

differential between supervisor and journey level to 7.8%.

Analysis:

Jobs in the Licenses and Standards class series are categorized as "Technical" (EEO category
4). Research indicates that jobs in the "Technical" EEO category are typically structured as
shown in the table below; typical salary differentials between levels are also shown.

Level Percent Differential

Enta
Intermediate 8%-12% between entry and intermediate

Supervisor 12%-16% between intermediate and supervisor



Salary Review-License and -Andards supervisor Page 2
August 8, 2001

~

The supervisor position in the Licenses and Standards class series has been paid up to 14.4%
more than the journey level in the past, which was within the range found to be average for the
Technical category. The current differential of 7.8% is below the typical differential.

There is no indication that there is a similar job for comparison purposes in the local market.

The current salary of -the Licenses and Standards Supervisor is range 33.OA. If the salary for

this title were increased to salary range 34.OA, the differential between journey and supervisor
levels would be 12%. While not as high a differential as in the past, this is an appropriate
differential for titles in the "Technical" category-

Recommendation

To restore a more appropriate differential between the journey and supervisor levels of the
Licenses and Standards class series, it is recommended that the supervisor class be paid at

range 34.0A. This action is effective February 3, 2000, the date of the original request to review
the salary for this class.

Approved:

Norma McKinney, Persofip6l Direct

/

Date:2~~



City of Seattle

Personnel Department

MEMORANDUM

i 11

DATE: AUGUST 21, 2001 Report No. 01-5145 (Claims Adjuster ]-Finance)

01-5147 (Claims Adjuster II-Finance)

TO: NORMA McKINNEY, PERSONNEL DIRECTOR
~,~/ V.,:

Via: NANCY SCHAEFER, CLASSIFICATION/COMPENSA%N DIRECTOR

FROM: Uf CURT FUNK, SENIOR CLASSIFICATION/COMPENSATION ANALYST

SUBJECT: SALARY RECOMMENDATION: CLAIMS ADJUSTER I-FINANCE AND CLAIMS ADJUSTER H-

FINANCE

Background

Effective with the 2002 Budget, the Claims function will move from the Law Department
to the Finance Department. All positions with the current title of Claims Adjuster I-Law
and Claims Adjuster II-Law will be transferred from Law to Finance. Because of the

transfer, the department-specific suffix "-Law" will no longer be appropriate. This report
is essentially a title change for the "-Law" titles, recommending the creation of

corresponding titles with the suffix "-Finance," with no change in salary.

Analysis

The titles of Claims Adjuster 11-Law and Claims Adjuster II-Law were created on the
Class ification/Com pensation Unit's second quarterly ordinance of 2001, as part of a

salary review. The titles were created, and the salaries set (at Range 31.5A and 34.OA

respectively) effective January 1, 2001. The salary report numbers were 00-4583 and
00-4584 (combined into one report). After the report was finalized, Class/Comp learned
of the upcoming transfer of the Claims function and of these positions. Accordingly, this

report is being prepared to effect a title change by creating the new titles and assigning
them salary ranges identical with those from report 00-4583 and 4584.

We are again using a department-specific suffix ("-Finance") to emphasize a key issue
that the Finance Department has pointed out. SMC 5.24.005B states "All claims for

damages shall be investigated and evaluated by the Law Department. Formal reports

concerning any claim will be requested from all interested departments, which reports
shall constitute and be treated as privileged communications to the City Attorney." The



Clairr "djuster i and II-Finance

Report #01 -5145 and 0 1 -5147

Page 2

legislation transferring the Claims Unit will also be modified to refer to the Finance

Department in the above reference; but the key issue - and the rationale for the

department-specific suffix - is that only these positions should be doing the claims

evaluation work of the City.

The Finance Department has also requested that all positions with the titles Claims

Adjuster I-Finance and Claims Adjuster 11-Finance remain exempt from the classified

service, as they currently are in the Law Department. Class/Comp concurs with this

request; please refer to Reports 01-5023 and 01-5024 for details of the rationale behind

maintaining the exemption,

Recommendation

Based on the above, we recommend that the titles of Claims Adjuster I-Finance and
Claims Adjuster H-Finance be created effective 1-1 -02, and that the salary for these

new titles be as follows:

Claims Adjuster ]-Finance Range 31.5A

Claims Adjuster 11-Finance Range 34.OA

Approved:

Nancy Sch#fer, Classif''
I

ation/ - pensation Director Date

P 7'_/ 'n
01, q_1rV1 .

f__111orma

McKinney, Personnel Director
.

Date

HAWORDATA\SALRPMSa1 01-5145+5147 CA1+2-Fh.doc



City of Seattle

Personnel Department

MEMORANDUM

DATE: JULY 25, 2001 Report No. 01 -5150

TO: NORMA McKINNEY, PERSONNEL DIRECTOR

Via: NANCY SCHAEFER, CLASS IFI CATIONICOMPENSATION DIRECTOR )A~
FROM: 0 VCURT FUNK, CLASS

I F1 CATION/COMPENSATION ANALYST

SUBJECT: SALARY RECOMMENDATION: LEGAL INTERN

Background

The Law Department has requested a salary change for the
'

title of Legal Intern. Legal
Intern is an intermittent-only title with a single step of $14.44 per hour. In the Salary
Schedule, the title is listed as "Legal Intern"; the asterisk signifies an intermittent title in

Salary Schedule abbreviations. Throughout this current report, in order to avoid the

possibly confusing use of an asterisk, the title "Legal Intern" shall refer to the Salary
Schedule title of "Legal Intern." There is no regular (i.e. non-intermittent) title of Legal
Intern.

Legal Interns work in the Law Department and perform legal research, write

memoranda, draft legal documents, and make some supervised court appearances.
They may work full-time during the summer and 10 - 20 hours per week during the

school year. They must be "Rule 9" qualified by the Washington State Bar Association

(WSBA). Rule 9 is a WSBA rule providing for a limited license to practice law under the

supervision of an attorney. A Rule 9 Intern must be a student in good standing at an
approved law school, and must have completed two-thirds of a three-year program or

five-eighths of a four-year program.

Market Analysis

Consistent with other City compensation reviews, our market analysis is based on

surveys of public agencies in the local labor market. We conducted a targeted salary

survey of 22 public employers in the local Puget Sound area, eight of which reported a

good job match.



al Intern Salary Review

Report #0 1 -5150

Page 2

The sheet attached as the last page of this report shows the jurisdictions that were
surveyed, the reported matches, and the rates. Four of the eight jurisdictions reported

average actual salaries as well as salary range data. There is quite a spread of salary

ranges reported, from a low minimum rate of $10.00 per hour to a high top step of

$26.44. Four jurisdictions pay a flat-rate single step, as Seattle does; and four have a

range.

Seattle's single rate of $14.44 is 1.9% above the unweighted market range average
market at the bottom, 4.8% below the range average at the midpoint, and 12.1 % below

the range average at the top. This progression is not surprising, because the market

averages include jurisdictions with a pay range, which are measured against Seattle's

single step.

Internal Alignmen

As an intermitent-only title, and as a title that is used only for qualified law students,

there are no clear-cut internal comparisons for Legal Intern - there are no titles with

which the Legal Intern salary should be "lined up." An upper parameter can be
established by comparing Legal Intern with Legal Assistant, a regular (non-intermittent)

title that also performs legal research. However, as a student/learner title, it would be

appropriate for the Legal Intern salary to be less than that of Legal Assistant. The
bottom step of Legal Assistant is $16.24 per hour. This establishes an upper and
internal parameter; additional parameters are discussed in the market analysis below.

Analysis

Legal Intern is not typical of other City salary reviews because it is an intermittent-only

title; it is tied to a specific profession; its use is limited to students who meet certain

qualifications; and market rates and pay practices for this title have an extremely wide

variation. Externally, as shown in the attached survey results, an increase -of 4.8% over
the current rate would match the market midpoint, and an increase of 12.1 % would
match the market maximum. The variance in difference between market midpoint and
market maximum is largely attributable to the City's having a single-step rate, and some
of the responding agencies have ranges. Because of this variance, an increase of

between 4.8% and 12.1 % would be appropriate based only on the external market

rates,

Based on internal alignment as well as external market data, an increase of 8.2% is

most logical. This increase is approximately halfway between the market midpoint and
maximum; it results in a rate of $15.63 per hour, which is still less than the rate for

Legal Assistant; and it places the salary onto the range table at Range 19.OE.



-jal Intern Salary Review
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Page 3

Recommendation

Based on the above, we recommend that compensation for Legal Intern be increased

to Range 19.OE ($15.63 per hour), effective the date of this report.(July 25, 2001).

Approved:

Nancy Schaefer, C6 ssifi cati~~lRo-m pen satipn7D i rector Date

~~4 /10 /

orma McKinney, Personnel Director Date

HAWORDATA\SALRPTS\Lega~ Intem SaRpt Rev.doc
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City of Seattle

Personnel Department

MEMORANDUM

DATE: AUGUST 24, 2001

..9monam-

ig
l~

Report No. 01-5112

TO: NORMA McKINNEY, PERSONNEL DIRECTOR

Via: NANCY SCHAEFER, CLASSIFICATION/COMPENSATION DIRECTO

FROM: C,1~1' CURT FUNK, CLASS] FICATION/COMPEN SATION ANALYST

SUBJECT: SALARY RECOMMENDATION: MARINE EQuIPMENTSERVICER

Background

The Police Department has requested a salary review for the title of Marine Equipment
Servicer. This is a single-incu m bent, stand-alone class which is responsible for

maintaining the Police Department's fleet of eight boats and related equipment. The
position performs preventive maintenance, periodic service, and repair to the boats and
their systems, including engines, marine furnaces, sanitation systems, and others. The
fleet ranges in size from a 1 0-foot Zodiac to 42-foot multi-engine diesel boats. This is a
specialized job requiring experience in automotive mechanics, welding, painting,
fiberglass work, electrical repair, and metal fabricating.

The salary for this title was last reviewed in 1994; Salary Report #007-94 recommended
a one-range increase (approximately 4%), to Range 30.OD.

Market Analysis

In conducting the 1994 salary review, no significant public sector market comparables
were found. More recent research by the Police Department, as confirmed by the

Classification/Compensation Unit, has demonstrated that this is still a unique position in

the marketplace, and that there is not sufficient information upon which to base a
market-oriented salary recommendation.

Internal AqgnMgnLt

The 1994 salary report compared Marine Equipment Servicer with the Automotive
Mechanic class series, and concluded that a legitimate internal salary alignment would
be for Marine Equipment Servicer to be paid between the Senior and the Crew Chief
levels of the Automotive Mechanic series. The report implemented such an alignment
by increasing the Marine Equipment Servicer salary to its current range of 30.OD. Our
current analysis concludes that this alignment would still be appropriate today, for the



Marine Equipn Servicer Salary Review

Report #01 -5112

Page 2

same reasons that were set forth in Salary Report 007-94. The alignment that was set

by Report 007-94 has eroded because in the context of labor negotiations, the Senior

and Crew Chief levels in the Automotive Mechanic series have received a salary

increase in addition to the annual general increase. As a result, the Marine Equipment
Servicer salary is now slightly lower that the Senior Automotive Mechanic salary (at the

top step).

Analysis

Based on the internal alignment discussion above, the following current rates are
relevant for comparison:

Automotive Mechanic, Senior

$23.81 (single step)

Automotive Maintenance Crew Chief

$26.50 (three steps)

Marine Equipment Servicer

$23.72 (two steps; Range 30.OD)

A rate exactly halfway between Senior Automotive Mechanic and Automotive
Maintenance Crew Chief would be $25.16. Standard practice for salary

recommendations is to place a salary onto the City's range table; the closest'range to

$25.16 is Range 31.5, which has a top step of $25.11. Keeping the title's two-step

salary range results in a range recommendation of 31.5D. The resulting increase would
be 5.9% at the top step.

Recommendation

Based on the above, we recommend that the salary for Marine Equipment Servicer be
increased to Range 31.5D, effective January 23, 2001, the date of a memo from the
Police Department documenting the rationale for this request for a salary review.

Approved:

Nancy Schaef6r, Classkication/Compq~sation Director

F/27~oj

Date

1? 7- 1
.

!!57 /
I I _-

!,

- -

orma McKinney, Personnel Director Date
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City of Seattle

Personnel Department

MEMORANDUM

DATE: AUGUST 23, 2001

TO: NORMA McKINNEY, PERSONNEL DIRECTOR

Via: NANCY SCHAEFEgreLASS,F,CAT,ON/COMPENSAT,ON DIRECTOR

FROM:
(_~)/CURT FUNK, SENIOR CLASSIFICATION/COMPENSATION ANALYST

SUBJECT: EXEMPTION RECOMMENDATION:
CLAIMS ADJUSTER I-FINANCE Report No. 01-5203

CLAIMS ADJUSTER 11-FINANCE Report No. 01-5204
CLAIMS MANAGER Report No. 01-5148

Background

Effective with the 2002 Budget, the Citywide Claims function will move from the Law
Department to the Finance Department. As of January 1, 2002, all positions with the

following titles will be moved from Law to Finance:

Claims Adjuster I-FinanGe

Claims Adjuster 11-Finance

Claims Manager

(Note: The titles Claims Adjuster I and 11-Finance will be created effective January 1,

2002, simultaneously with the transfer. As of this writing, they are titled Claims Adjuster
landil-Law. Our related salary report #01-5145 and 01-5147 recommends the title

change, to conform with the departmental transfer. Neither the duties nor the salaries

of these titles will change due to the transfer.)

All positions with the above three titles are currently exempt from the classified service

by virtue of being in the Law Department. The Exemptions Ordinance exempts "All

positions in the Law Department, except clerical positions classified in the
Administrative Support and Accounting Support class series." With the transfer of

these positions out of the Law Department, this blanket exemption will no longer apply.
If they are to remain exempt, the department (Finance) would need to request and
justify the continued exemption, and the Finance Department's section of the

Exemption Ordinance would need to be revised to include the above titles.
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The Finance Department has requested that the titles remain exempt. The department

points out that all of the positions "have an extremely high level of professional

accountability and financial impact on the City. They investigate, manage, settle, and
authorize payment or make recommendations for settlement/payment on all claims for

damages against the city totaling millions of dollars annually. Because of the nature of

these jobs, these positions also require a confidential and fiduciary relationship with the

appointing authority, the Director of Finance." This [after reference is to the positions'

responsibility for making settlements and recommendations that are treated as

privileged communications with the City Attorney.

Recommendation

The information above demonstrates that all three titles meet the exemption criteria of

having a high level of professional accountability and a confidential and fiduciary

relationship with the appointing authority. Accordingly, we recommend that the Finance

Department section of the Exemption Ordinance be revised to include the following

titles as exempt from the classified service, effective January 1, 20,02:

Claims Adjuster I-Finance

Claims Adjuster 11-Finance

Claims Manager

Approved:

~__/l "1' 11

Nancy Schaef#r, Classifica(fion/Comoaation Director Date

r rma McKinney, Personnel Director

10/
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STATE OF WASHINGTON - KING COUNTY
--sS.

137943 No. TITLES OF ORDINANCES
City of Seattle,Clerk's Office

Affidavit of Publication

The undersigned, on oath states that he is an authorized representative of The Daily Journal of

Commerce, a daily newspaper, which newspaper is a legal newspaper of general circulation and it is now
and has been for more than six months prior to the date of publication hereinafter referred to, published in

the English language continuously as a daily newspaper in Seattle, King County; Washington, and it is now
and during all of said time was printed in an office -maintained at the aforesaid place of publication of this

newspaper. The Daily Journal of Commerce was on the 12
1h

day of June, 1941, approved as a legal

newspaper by the Superior Court of King County.

The notice in the exact form annexed, was published in regular issues of The Daily

Journal of Commerce, which was regularly distributed to its subscribers during the below stated period.

The annexed notice, a

CTOT: 120575-120579,582&amp;83

was published on

11/07/01

Affidavit of Publication



'State of Washington, King County

City of Se- attle

TM-R-ONLY PITELICATION

The fuH t.,,t of the following ordi-

Aeneas, passed by the City Coiancil

~n October 22, 2001, and published
tiere by title only,

will be mailed

apon request, or can be accesaed

electronically at http-Welerkei.
_attle.,wa.us. For further inforaka-

qon, contact the Seattle City Clerk at

;S4-C,344.

ORDINANCE NO. 12057,;

.-N ORDINANCE relat-ing to the Com-
,6

munity Development Block Grant Float

i~ar, Program; auChorh~ng a sbort-term

oz
fa Two Million One Handred~loan of u

Thousa Dollars ($2,100,0-:)0) in Block ,

arant funds 0 the Wes~rn Wasnington
Painters &amp; Allied Trades Apprenticesbin
&amp; TTaining Tr~st Fund to finance site ac-

~
aisition costs ofr.,w apprentim training

acilitv; authorizing amend-nents to the

2001-~004 Consolidated Plan to re*lect I

such -loan; appropriating funds for the

loan aud for possible new advances ~Jler

early repayments, and ratifying and con-

firming prior acts.

ORDINANCE NO. 120576

,AN ORDLN-ANCE authorimng an ey--

enditure ftom he JudzmentlClaims
M,d to settle. the claim of Doug E, Eb-*

-66788), a[! ),v a two-'hirds vote ofthe 1

-'C,

6tyCouncil.

ORDINANCE NO. 120577

AN ORDINANCE relating to the Weed
Seed Pragram in Southeast SeRttle; au

thorizing the execution of ar. agreement
with -he United States Depoirmaent, of

i 2-co for financia: assistance in the

amount of 1wo Hundred Twenty Five

Thousand Dollars ($225,0G0); accepting

the money 1s,hen received: increasing the

2001 Budgets of the Palice Depamment
and the Human Services Dcpartment~

ratil~ying and
confirmlu~-

prior arts; and

malcing a reimbu,sa Te appropziatian

therefor; all by a three-feurths vote of the

City Conrjl~

ORDINANCE NO. 120578

M4 ORDLNAN'CE relatinq~
to the, Weed

Seed Prograrn in Contra! Seattle~ au-

Lhorizing tbe execution of an agreement
'with the United States Department of

-Justice for financial assistance in the

amount of ~wo Hundred Twenty Five

Thousand Dollars ($225,000); accepting

ftie money when received; increasing the

2003 Bucigets of the Police Department
and the Human Services DePartmeat*

ratif5ring and confirzmn~ prior acts; ~Tj

making a reimbursabie apPraPriation
therefor all by a three-fourthe vote of the

oty

ORDLNANCE NO. 120579

ANT 011DINANCE refatmg to the Police

Det~artmc-Dt;
abrogating t~,o pos5tions;

es-

h~ 'tions, exempt fro!"
,

taw;3, ng two posi
- t.1c

Civil Service, of
Police,cluef, De~'ty,aud

providing payment th refor ala 'y a two-

tLi, d. vote of ct-.e City cc,uncil.

ORDINANC NO, 1205BIE

AN ORDINANCL relating to 0 'tY

en.ploy-ent, to be j~nown as the Third

- alary Ordinance, estab-=r 2C ~t %a t, 1 and/or sa;anes in wai-

i~u5 depaAments; designating titles to he

exempt fi7om civil service,
ar'd amen'I'M

Seattle Municipal Code

13.01-0, Section Sabaecrio- 8, Also

known as the Exe-puans Ordinance

166); all by a W3 te ofthe Cuu--61-
'120 a

ORDPjANCE NO. 120582

,P.N ORDINANCE relating to econcImIr

development; authorizing acceptance of a

FiMancial Assistance Award frairr. the

1:,nited States Dc~nutmeot, W CoramercO

- Economic Development Acbrunistra-

tion, autbcr',ziDg the imple~naentaty)n
Of

ernxepTeneurial and businens technical

assisrance, and economic developinent ar-

tivides pnmar--y in Seattle's distressed

communities; making a reimbursable aP-

pro iation from the General Subl'und;

aul'orizing the Director of ffie Office of

Economic Development to enter into Y~ch

al;reements
as shall be nece."&amp;ry -and ap-

propyiate;
and rat4ng and confirming

priof acts-

ORDINANCE NO. 1205S3

AN ORDINANCE appropriating money
to pay certain audited claims and crdel--

ing -,I~e payment thereof.

Pubh'cation ordered by ~Rj.D ITH

Ciz.y Clerk.

Date o- cfnc~- -publicsticm ir, Daily

t.7ounial
of Commerce, Seattle. N~-ewb~-,

~11 9nn", 0-,71:37943C.1)


