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AN ORDIMAHCE authorizing execution of a
Collective Bargaining Agreement effective
through December 31, 2002, between the
City of Seattle and the Seatile Police
OFficers' Guiid, superseding luconsistent
ordinances, and providing payment therefor.
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oromance _JA004YY

AN ORDINANCE authorizing execution of a Collective Bargaining Agreement
effective through December 31, 2002, between The City of Seattle and the
Seattle Police Officers’ Guild, superseding inconsistent ordinances, and
providing payment therefor.

WHEREAS, a Collective Bargaining Agreement between the City and the Seatlle
Police Officers’ Guild, as the representative of certain employees, expired on
December 31, 1999; and

WHEREAS, said employees continued to work after December 31, 1888, on
condition that the subject of their wages was and continued to be negotiated
during collective bargaining; and

WHEREAS, collective bargaining has led to an agreement concerning wages and
olher conditions of employment between the City and the Seattle Palice
Officers' Guild, subject to ratification by the membership of the Seattle Police
Officers’ Guild;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Personnel Direclor and recommended by the Mayot
in the materials atlached hereto, the Mayor is hereby authorized for and on behalf of
the City to execute a Collective Bargaining Agreement with the Seatle Police
Officers’ Guild effective through December 31, 2002, substantially in the form
attached hereto and identified as “Agreement by and between The City of Seatlle
and the Seattle Police Officers Guild” with Arlicle & thereto setting forth rates of pay
for the classes of positions listed therein effeclive January 5, 2000.

Section 2. The Police Department is hereby authorized to use unexpended and
unencumbered salary funds accumulating in its budget to pay the compensation
authorized therein. The Finance Director is authorized to draw pay and pay the
warrants drawn from the compensaiion authorized therein.
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Section 3. Any act consistent with the authority and prior to the eftective date of this
ordinance is hereby ratified and confirmed.

Section 4. This ordinance shall take effect and be enforced thirty (30) days from
and after this approval by the Mayor; but if not approved and returned by the Mayor
within ten (10) days of presentation, it shall take effect as provided by Municipai
Code Section 1.04.020.

PASSED by the City Council of the City of Seattle this 24 day of
oy . 2000, and signed by me in open session in authentication of its
passage this __ 2.4 i day of 73 58] \-4 , 2000,

%Latf’ (e

F'res1dent of the CIW%OI.I ncil

Approved by me this _ 3! ST dayof_ Ju '-Y , 2060,

Vo Sutad

Paul Schell, Mayor

St
Filed by me this _ "% day of ﬁ.—‘a“"ﬁ"“‘t 2000.

{Seal)
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City of Seattle :
Executive Services Department
Personnel Division

September 20, 2000

TGk See Distribution List Attached

FROM:  Patty Mattison (233-2617) .@%&‘««J

Labor Relations

SUBJECT: Seattle Police Officers’ Guild
January 1, 2000, through December 31, 2002
Collective Bargaining Agreement, Memorandum of Agreement, and
Ordinance #120044

Attached is your copy of the above-referenced Collective Bargaining Agreement, Ordi e N

1130044, and the Memorandum of Agreement. Also attached is the distribution list for this
contract. Pleasc use this copy of the contract for duplicating any additional copies you may need
for your department.

If you have questions, please contact Fred Treadwell, 684-7871. Thank you.
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Internmal Distribution .
& ective Bargaini n i OA

Union:  Seattle Police Officers' Guild
% Collective Bargaining Agreement
Memorandom of Agreement
Ordinance #120044

Date:  September 2, 2000

Megotiaior Fred Treadwell, LR
Barbara Gangwer CBO
Marilyn Sherron Law
Mary Denzel and Patricia Lee Legislative
[ Margaret Carter City Clerk
Lin Schrell (06-03-01) Public Library
Kathy Steinmeyer Policy Development
Edie Jorgensen Class/Comp
Linda Yuen Leong/Donna Cook Class/Comp
Julie Curtis/Shena Brim : Records
ORIGINAL - Contract File TLR
Patty Mattison LR
1-SINGLE-SIDED, ORIGINAL
FROM PRINTER for Library Binder
S-Library CBA Cabinet
7 copies (DB, FT, PL, KL, COS, LY, M-
«to contract binders in their office)
12 total
Chron {Transmittal Letter Only) LR
Total copies: 28
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Name

Department

elivered

Fayroll Representative(s)

Employing Dept.

Julita Gabay

Police

Human Resource
Mamager(s)/Representative(s)

BU Department(s)

Janice Corbin

Police

Christopher Parsons

Police

Janet May

Police

Mike Germann

Police Pension

EXTERNAL DISTRIBUTION

Union

Seattle Police Officers’ Guild

Sept. 7,000 |

Business Representative  Mike Edwards

Sept. 7, 2000

plrrihinegs\2 DOMSPOC CBA Distitabon.doc/Sr202000 3:07 AM
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oromance 120049

AN ORDINANCE authorizing execution of a Colleclive Bargaining Agreement

. effactive through December 31, 2002, between The Cily of Seattle and the

Saattle Police Officers’ Guild, superseding inconsistent ordinances, and
providing payment therefor.

WHEREAS. a Colleclive Bargaining Agreement between the Cily and ihe Seattle
Palice Officers' Guild, as the representative of certain employees, expired on
December 31, 1999; and

WHEREAS, said employees continued o work after December 31, 1899, on
condition that the subject of their wages was and continued to be negotiated
during collective bargaining; and

WHEREAS, collective bargaining has led to an agreement conceming wages and
other conditions of employment betwsen the City and the Seattle Police
Officers’ Guild, subject to ratification by the membership of the Seattle Police
Officers’ Guild; :

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Perscnnel Director and recommended by the Mz ror
in the materials attached hereto, the Mayor is hereby authorized for and on hehaif of
the Sity to execute a Collective Bargaining Agreement with the Seattle Police
Officers' Guild effeclive through December 31, 2002, substantially in the form
attached hereto and identified as “Agreement by and between The City of Sealtle
and the Seattle Police Officers Guild™ with Article 8 thereto setting forth rates of pay
for the classes of posltions listed therein effective January 5, 2000.

Section 2. The Police Department is hereby authorized to use unexpended and
unencumbered salary funds accumulating in its budget to pay the compensation
authorized therein. The Finance Dirsctor is authorized to draw pay and pay the
warrants drawn from the compensation authorized therein.
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Seclion 3. Any act consistent with the authorily and prior to the effective date of this
ordinance Is hereby ratified and confirmed.

Section 4. This ordinance shall take e_ffect-and be enforced thidy (30) days from
and after this approval by the Mayor; but if not ap;_:lmued and returned by the Mayor
within ten (10) days of presentation, il shall take effect as provided by Municipal
Code Section 1.04.020,

PASSED by the City Council of the City of Seallle this _Z Yyt day of
ot , 2000, and signed by me in open session in authentication of ils
passage this 1415 day of 'J-n..?\q . 2000.

/k‘!.._u: L (7 7
Presma%'i{ of the Clty%nuncﬂ

Approved by me this 315 dayof_ Ju '-:f , 2000.

| %) sm

Paul Schell, Mayor

St
Filed by me this _ %% _ day of ﬁra“'c?"“t 2000.

City Clerk

1Seal)
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THE CITY OF SEATTLE

:_md

| SEATTLE POLICE OFFICERS' GUILD

Effective through December 31, 2002
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and

SEATTLE POLICE OFFICERS' GUILD

PR LE

The rules contsined herein constitute an Agreement between the City of Seattle,
hereinafter referred to as the Employer and the Seattle Police Officers’ Guild,
hereinafter referred to as the Guild, governing wages, hours, and working conditions for
certain members of the Seattle Police Depariment.

The City and the Guild agree that the purpose of this Agreement is to provide for fair
and reasonable compensation and working conditions for employees of the City as
enumerated in this Agreement, and to provide for the efficient and uninterrupted
performance of municipal functions. Tnis Agreement has been reached through the
process of collective bargaining with the objective of serving the aforementioned
purposes and with the further objective of fostering effective cooperation between the
City and its employees.

Seattie Polica Officers’ Guild iii
Effective through Decamber 31, 2002
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1.2

1.3

14

1.5

ARTICLE 1 - RECOGNITION AND BARGAINING UNIT

The Employer recognizes the Guild as the exclusive representative of all swom
palice officers of the Seattle Police Departmeant up to and including the rank of
Sergeant for the purposes of bargaining with the Employer.

The elected President, Vice President, Secretary-Treasurer, and members of the
Board of Directors of the Guild are recognized by the Employer as official
representatives of the Guild empowered to act on behalf of members of the unit
for negetiating with the Employer.

The President, Vice President, and Secretary-Treasurer or their designated
alternate shall be the lialson between members of the bargaining unit and the
Seatile Police Department.

Guild Presidency - At the Guild's option, and after reasonable notice to the Gity,
the Palice Officer or Sergeant who serves as the elected Guild President shall ba
placed on authorized leave of absence by the City in arder to work in the Guild
office on a full-time basis. The City shall be reimbursed in full by the Guild,
monthly, for all compensation paid (including salary and the cost of all City-paid
benefits) to the Guild President during the period of absence. The Guild
President shall retain all seniority rights with the City and continue to accrue
service credit during the period of leave. The basic salary reported for the Guild
President may not be greater than the salary paid to the highest paid job class
cavered by this Agreement. The Guild President may be returned to regular duty
by the City (1) in 2n emergency, and (2) reriodically, as necassary to maintain
current certificatica as a law enforcement officer in the State of Washington, to
maintain firearms quslification, participate in mandatory training, and to appear in
court on duty-refated mwtters. During any such retum fo reqular duty, all
compensation {including s&i=y and the cost of all City-paid benefits) shall be
paid by the City. The Guild shall provide net less than thirty {30) days notice of
the date that the Guikd President shall relum to regular full-time duty and the
leave of absence shall end. Reasonable efforts shall be riade to accommodate
the request of the Guild President to be assigned to an appropriate vacant
position. If no such request is made or there is no appropriate vacant position,
the Guild President shall be returned to the same or a similar position to that held
prior to the leave of absence. The provisions of this Section 14 shall be
construed in accordance with RCW 41.26.520 (2).

It is recognized that the govemning body of the Guild may be required to absent
themselves from their regular duties while participating in negotiations. The City
retains the right to restrict such release time when an unusual condition, such as
but not limited to, riots, civil disorder, earthquake, or other event exists and such
release from regular assignments would create a manpower shortage.

Soaille Police Officers” Guild 1
Effective thmugh Decamber 34, 2002
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1.7

The Employer shall afford Guild representatives a reasonable amount of on-
duty time to consult with appropriate management officials and/or aggrieved
employees, to post Guild notices and distribute Guild literature not of a
political nature and to meet with the recruit class during a time arranged by

‘the Employer, provided that the Guild representative and/or aggrieved

employees contact their immediate supervisors, indicate the general nature
of the business to be cenducted, and request necessary time without undue
interference with assignment duties. Time spent on such activities shall be

‘recorded by the Union representative un a time sheet provided by the

supervisor. Guild representatives shall guard against use of excessive time
in handling such responsibilities.

The Employer reserves the right to determine the total amount of specific
hours of cfficial time which will be approved for Guild officials to conduct
Guild business on duty time.

Upon sufficient notification, the Employer shall grant Guild officers a special
leave of absence with pay to attend to official Guild business to the extent
that such leave does not interfere with the reasonable needs of the Police
Department; provided that the requested leave will not conflict with any of
the employees’ scheduled court appearz ices. Said absences shall not
exceed 10 consecutive days per meeting, and the sum total of all such
absences shall not exceed 120 workdays in any contract year. The Guild
shall reimburse the Emaloyer for the hourly rate of pay Including longevity
and specialty pay for such time said Guild officers spend on special leave of
absence, and such reimbursement shall be due quarterly.

Police Guild officers will not be paid by the City during negotiations.
Negatiations shall be conducted on not more than one-half of tha Police
Guild -negotiating committes on-duty time, unless rescheduied by mutual
agreement.

Employees in the bargaining unit shall be given time off without pay to attend
Guild meetings during working hours provided one day advance notification is
given. The City retains the right to restrict such release time.

The Guild officials shall furnish the Chief of Police or hisiher designee in writing
and shall maintain with Police Administration on a cumrent basis a complete list of
authorized Stewards and duly elected or appointed officials.

Saatte Police Officers’ Guild 2
ENective thraugh Decamber 31, 2002
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2.1

ARTICLE 2 - UNION MEMBERSHIP AND DUES

Each regular full-time employee within the bargaining unit whose most recent
date of employment with the City of Seattle commences on or after the signing of
this Agreement shall, within thirty (30) days following the date of employment
within the unit, be required, as a condition of employment, to either join the Guild
or pay an agency fee to the Guild or, in the case of employees with a religious
objection to Guild membership as described below, pay a like amount to the
Police Charity Fund or non-religious charity. When paid to the Police Charity
Fund, the amount shall be reported monthly to the Guild and the City by the
Police Charity Organization.

Employees, by the above language, have the option of either:
A. Joining the Seattle Police Officers' Guild.

B. In the case of employees with a religious objection to Guild membership as
described below, paying an amount equivalent to the regular dues to the
Palice Charity Fund or other nan-religious charity.

C. Paving an agency fee to the Guild without any membership rights.

D. In accordance with RCW 41.56.122(1) employees covered by this
Agreement who are forbidden from joining a labar organization based on
bona fide religious tenets ar teaching of a church or religious body of which
such employee is a member shall pay an amount of money, equivalent to

_ regular Guild dues and initiation fee, to a non-religious charity or to another
charitable organization mutually agreed upon by the employee and the
Guild, :

The employee shall furnish written proof that such payment has been made.
If the employee and the bargaining representative do not reach agreement
on such matter, the Public Employment Relations Commission shall
designate the charitable organization.

All employees who are memhbers of the Guild on the effective date of this
Agreement shall, as a condition of employment, be required to remain members
of the Guild during the term of this Agreement, to make agency fee payments, or
in the case of employees with a religious objection to Guild membership as
described above, to pay an amount equivalent to the regular dues of the Guild to
the Police Charity or other non-religious charity.

Failure by an employee to abide by the above provision shall constitute cause for
discharge of such employee; provided that it is expressly understood and agreed
that the discharge of employees js govemned by applicable provisions of State

Sesttis Police Officers’ Guild 3
Effactve through Decambas 31, 2002
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2.3

2.4

Law, City Charter and Civil Service Rules which provisions are:paramount and
shall prevail; provided, further, that when an employee fails to fulfill the above
obligation, the Guild shall provide the employee and the City with thirty (30) days'
notification of the Guild's intent to initiate discharge action, and during this period
the employee may make restitution in the amount which is overdue.

Meither parly shall discriminate against any employee or applicant for
employment because of membership in or non-membership in the Guild. Guik
officers and past Guild officers shall be afforded all protection under applicable
State Laws. Provided, however, that this clause shall not restrict the Guild from
providing internal, Guild-sponsored benefits to Guild members only.

The City agrees to deduct from the pay check of each employes, who has so
authorized it, the regular initiation fee, regular monthly dues and assessments
uniformly required of members of the Guild. In addition, the City agrees to
deduct from the pay check of bargaining unit members who are not Guild
members the amounts confributed to the Palice Charity Fund (in the case of
employees with religious objections to Guild membership) or agency fees paid in
fieu of Guild dues, The amounts deducted shall be transmitted twice each month
to the Guild an behalf of the employees involved. Authorization by the employee
shall be on a form approved by the parties hereto and may be revoked by the
employee upon request. The performance of this function is recognized as a
senvice to the Guild by the City. Gt

The Guild agrees to indemnify and save hammless the City from any and ali
liability resulting from the dues check-off system, the agency fee system, and the
systern of payments in lieu of dues made by employees with religious abjections
to Guild membership, unless caused by the City's willful negligence. The Guild
will administer the provisions of this Article with regard to agency fee payments
or payments made by employees with religious objections to Guild membership
in accord with fts obligations under the law. The Guild agrees to establish an
intemal dispute resclution mechanism for the purpose of adjudicating disputes
conceming agency fees or paymenis made by emplayees with religious
abjections. :

Seattla Police Officars’ Guild 4
Efaciive through Decamber 31, 2002
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3.2

a3

3.4

ARTICLE 3 - DISCIPLINARY, COMPLAINT HEARING, AND
INTEENAL INVESTIGATION PROCEDURES

The parties agree that discipline is a command function, and that the Department
may institute a disciplinary procedure. So much of gaid procedure that relates to
the right of an employee to a hearing and the mechanics thereof are outlined in
this Acticle: provided, however, that it is understood that if deemed appropriate by
the Chief of the Department, discipline or discharge may be implemented
immediately consistent with the employee's constitutional rights. Disciplinary
action shall be for just cause.

Written reprimands may be appealed direclly to Step 2 of the grievance
procedure of the Agreement; however, such appeal shall not progress beyond
Step 2 of the grievance procedure. [f the Employer introduces into evidence a
written reprimand to establish the employee's prior work record, any written
response given by the employee at the time the reprimand was issued shall be
admissible in the same proceeding. The merits of a written reprimand that has
previously been the subject of a timely grievance that was denied can be raised
at a subsequent proceeding where the written reprimand is used as a basis for
discipline.

IndefiniteSuspensions - On indefinite suspensions used for investigative
purposes which do not result in termination of employment or reduction in rank,
the resuftant punishment shall not exceed thily (30) days including the
investigative time incorporated within the indefinite suspension. However, if an
employee has been charged with the commission of a felony, the Employer may
indefinitely suspend that employee beyond thirly (30) days as long as the length
of such suspension is in accord with all applicable Public Safety Civil Service
Rules. An employee covered by this Agreement shail not suffer any loss of
wages or benefits while on indefinite suspension if a determination of;
exonerated, unfounded, ar not sustained is made by the Chief of Police. In those
cases where an employee covered by this Agreement appeals the disciplinary
action of the Chief of Police, the Chief of Police shall abide by the decision
resulting from an appeal as provided by law with regard to back pay or lost
benefits.

The parties agree that the current administrative review process shall be
amended to become an early warning system. No later than ninety (S0) days
after the execution of this agreement, the parties agree to begin negotiations
aver the companents of the early warning system. The parties are free fo make
whatever proposals they wish with respect to the structure and elements of the
early waming system, and the relationship of the early warning system to other
processes and systems in place in the Department. The parties agree to use
their best efforts to bring about ar evoeditious resolution of the negotiations, and
in no case will the negotiafions last longer than sixty (80) days from their

Seatile Palica Oficer’ Gullg 5
EMactive (hrough Decembar 31, 2002
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7

commencement. Shoul: the negotiations not culminate with an agreement, the
parfies agree to submit the matter immediately to interest arbitration over the
mandatorily negotiable elements and impacts of an early warning system. The
cumrent administrative review system shall remain in place until the canclusion of
the negotiations, or, if necessary, interest arbitration.

Hearing P res

A,

When any repart of violation of Seattle Police Department rules and
requlations lodged against an employee within the bargaining unit has been
sustained by the Chief, the City shall notify the employee and the Guild in
writing of the disposition of the complaint and the disciplinary sanction being
considered by the Chief. The City shall also notify the employee of the
employee's right to a due process hearing before the Chief. Such nofice
shall be given in a reasonable period of time prior to the due process
hearing, taking into consideration the severity of the charges, the status of
the employee, the complexity of the case, and the level of the proposed
discipline. The employee, the City, and the Guild shall cooperate in the
setting of a hearing date.

When the Cily provides the employee with the notice described in the
previous paragraph, the Guild shall additionally be provided with the City's
disciplinary investigation, including: access to any physical evidence for
examination and testing. Nothing herein shall constitute & waiver of the
Guild’s right to request the recommendations of other than the Chief on the
issue of whether the complaint against the employee should have been
sustained and, if so, what the proposed level of discipline should bs.

All due process hearings shall be held by the Chief of Palice.  Provided,
however, that if the Chief of Police is absent for five business days or more,
the due process hearing may be held before the Acting Chief.

The employee shali have the right to be represented at the due process
hearing by an attomney and a Guild representative. There shall be only one
primary spokesperson for the employee at the hearing. The Police
Department's Human Resources Director and Legal Advisor may be present
at the hearing.

Due process hearings may be held in writing if an employee reguests that
the hearing be held in writing, or if the employee iz unavailable for an in-
person hearing because the employee is incarcerated or intentionally makes
himselffherself unavailable for the hearing. Employees shall have the right
to waive a due process hearing.

Unless further investigation is deemed necessary, the Chief shall make the
final decision as to whether charges should be sustained, and if s0, what

Seatte Pallce Officars’ Guidd &
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discipling, if any, should be imposed, after considering the information
presented in any due process hearing.

G. Disciplinary Review Board

1. If a suspension, demotion, termination, or a transfer identified by the
City as disciplinary in nature is challenged, the discipline may be
challenged through the Public Safety Clvil Service Commission or
through the Disciplinary Review Board {DRB), but not through both. A
suspension, demotion, termination, or transfer identified by the City as
disciplinary in nature cannot be challenged through the grievance
procedure. The DRB shall determine whethe: ihe Chief's disciplinary
decision was for just cause and in compliance with this Agreement
and, if not, what the remedy should be.

2. The Guild shall have thirty (30) days after discipline is imposed to
netify the City of its decision to appeal discipline to the DRB.

3. The DRB shall be comprised of five (5) voting members. Two
members of the DRB shall be appointed by the City, and two members
of the DRB shall be appointed by the Guild. The Guild appointees
must be members of the Guild's bargaining unit. The City's appointees
shalt hold at least the rank of Ligutenant.

4, The Chairperson of the DRB shall be selected from a pool of
arbitrators agreed upon by the parties within 30 days after execution of
the agreement. If the parties cannot agree cn a pool of arbitrators, the
chairperson shall be selected through the arbitrator selection process
in the grievance procedure. By mutual agreement, the parties may
makia changes in the pool of arbitrators. While the chairperson does
not have a continuous appointment, the chairperson may be selected
by the parties to preside over more than one DRB appeal. The
expenses of the Chairperson of the DRB shall be borne evenly by the
paries. The Chairperson shall only vate to break a tie vote of the
members of the DRE.

5. Guild appointees to the DRB shall be on on-duty status during
meetings of the Board and during necessary preparation for Board
activities, Board members shall be assigned special duty status to
perform necessary preparation for Board meetings. Guild members
shall account for their time on a Deparimental time sheet. Disputes as
to compensation for Guild members serving on the Board shall be
resolved by the Chairperson.

Sestlle Police Officars’ Gulld 7
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6. In cases of complaints originating from outside the Department, = ~
citizen observer appointed by the Mayor shal! have the right to be in |
attendance at the meetings of the DRB.

7. Other than the Chairperson, DRB members shall have continuous
appointments, and shall serve until removed by the party appointing
them. If a DRB member is removed while an appeal is pending, the
member shall continue to participate in the appeal until the matter is
resolved. Provided, however, that a DRB member shall be removed
immediately for bias, prejudice or for other cause, as determined by _
the Chairperson. i

8. Any DRB member may excuse himselfherself because of blas,
prejudice, or other reason, and is subject to challenge for cause. The
Chairperson of the DRB shall resalve all challenges for cause. In the
event that a member is unable to participate, either party can elect to
proceed with the remaining members or can elect to choose a
replacement member. If the replacement member is necessary, the
party needing the replacement member shall name the replacement
DRB member.

DI0N

i

R

8, The heating before the DRB shall be recorded. If a transcript is
requested by either party, that party shall vear the costs of preducing
the transcript. If neither party wishes that a transcript be prepared, but ,
the Chairperson does, and if there is a tie vote on the disposition of the e
case, the parties shall evenly split the cost of the preparation of a
transcript.

10. DRBs are not judicial tfibunals, and any evidence pertinent to the issue
may be presented. The Chairperson shall decide any question of
procedure or acceptability of evidence, accepting any evidence which
is reasonably relevant to the present charges. The Legal Advisor may
be present. The DRB will consider the investigation reports,
statements and other documents, festimory of witnesses, and such
other evidence as it deems appropriate. The Chairperson, ai hisher
.discretion, may order the employee or any other member of the
Department to appear, and shall issue subpoenas as necessary. The
DRB may only consider evidence which was introduced during the
hearing.
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11. The decision of the DRB shall be rendered in writing no later than thirty _ %
(30) days following the conclusion of the hearing. The DRB's decision R
chall be final and binding, and additional appeals through the i l“z
grievance process or the Public Safety Civil Service Commission shall | | %
be foreciosed. et e .":
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12. Except for the subject employee, an employee ordered by the
Chairperson to attend a DRB hearing (provided for in this Section) as a
witness during hisfher off-duty time shall be compensaied in
accordance with Section 5.5 {Overtime Pay for Court Appearances) of
this Agreement. In the event all the charges in the complaint are
exonerated or unfounded, the subject employee will also be entitled to
the overtime provision in Section 5.5, as approved by the Chairperson.

13. in the event the City receives simultanecus appeals of the same
disciplinary action through an appeal to the Public Safety Civil Service
Commission and to the Disciplinary Review Board {DRB), the City shall
provide notice of the simultaneous appeals to the Guild. If both
appeals are stil pending after fourteen (14) days from the receipt of
such notice by the Guild, the appeal to the DRB shali be deemed
withdrawn.

Internal Investigations Procedures

A. Except In criminal cases or where nofification would jeopardize the

investigation, the internal Investigations Section shall notify the employee of
the receipt of a complaint, including the basic details of the complaint, within
five (5) days after receipt of the complaint. The Department shall fumish the
employee and the Guild with a classification repoit no later than ten {10)
days after notification to the employese of the complaint. The classification
report shall include, at a minimum, a copy of the complaint, the resuits of the
Department's preliminary review - ™a complaint, a list of the charges
against the employee and the rules the employee is alleged to have
violated, a factual summary of the allegations against the employee, and. if
the Department intends to investigate the complaint, the procedures it
intends to use in investigating the complaint (e.g., lIS investigation or line
investigation). No employee may be interviewed until the employee has
been provided the ciassification report. Except in cases where the
investigation is a criminal investigation or where the employee fails to
comply with the 1IS investigation, no discipiine may result from the
investigation if the investigation of the complaint is not completed within
one-hundred eighty (180) days after the employee has been fur~ished the
classification report. If the City cannot immediately identify the employee
who is the subject of the complaint, the City wiil provide the required
notifications to the Guild. Once the City identifies the employee wha is the
subject of the complaint, the notification process with respect to that
employee shall begin. In such cases, the one-hundred eighty (180) day
time limit provided in this section shall be tempararily held in abeyance if 60
days have elapsed without identification of the employee. The one-hundred
eighty (180) day time limit will start from the point where it was held in
abeyanca (i.e., at Day 61) when the Cily identifies and notifies the employee
of the complaint. The Guild will be contemporanecusly notified whenever

Saattie Police Officers’ Guikl 9
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1. The Depariment shall condust in-person Interviews of the named
employee and any witness who is a member of the Guild's bargaining,
unit. Such interviews shall be conducted in conformance with the Bill
of Rights and all legal and constitutional protections and requirements.

=

i

*-

the notification process has stopped due fo the City's inability to identify the
employee who is the subject of the complaint, and will be notified i) =
contemporanecusly whenever the Gity subsequently is able to identify the g
employee. ]
B. Wnhen anamed eniployee is to be interviewed relative to a complaint against %
him/her, that employee will be apprised of. ! 3 B
1. the general or specific law(s), rule(s), regulation(s), or procedure{s} | ; %
he/she is alleged to have violated; and - P

2. the general nature of the act{s) which constitutes the basis far the 8
complaint. 4 g
Nothing in this provision shall function to timit the scope of the invesugation. e
The named employes is obligated to participate in'and respond to questions wE o8
asked during the Interview. a8
Additional acts, allegations, or circumstances may be made the subject of a §§ i
separate interview. 3 §
C. Vihen an employee is to be interviewed or is required to make a statement ﬁ L
relative to a complaint against him/her by any City agency, that employee - ¥
will be afforded hisfher rights under the Police Officers’ Bill of Rights by that ; g o
City agency. s 3 Pl
1. it anather City agericy is conducting an investigation of the Department . g g 5
or any of its employees, the Department may order an employee to 2 &
comply with the investigation through either wriing a report or : § LB
statemerit or participating in an in-person interview. If the employesa Is ! é Lol
ordered to participate in an in-person interview, the interview ghall e
comply with all requirements of this agreement, including the notice E PR
requiremants for in-person interviews. If an employee is not ordered gl

by the Department to write a report or statement or participate in an in- ; LR
person interview, the employee's participation in the investigation shall 2 &

; be voluntary. ' g g é
D. Internal investigations Interviews % | B

TR

T

s

R el

2. In cases other than those involving allegations of violations of law, at e
least ¢hree business days and no more than thirty days prior to the

S
[
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interview, the City shall provide notice fo the employee and the Guild of
the interview. In cases involving allegations of violation of law, the
minimum notice shall be ane business day. The notice shall include all
nofice required by Appendix F, Section A, cf this Agreement, shall
advize the employee of his‘her right to representation by the Guild
during the interview, and shall include the subject matter(s) about
which the employee will be questioned.

3. i, during the course of the interview, the Cily believes *hat the
employee's answers raise the possibility that the employee angaged in
misconduct unrelated to the original inquiry, the City may confinue the
interview in the new area after providing the employee with the notice
required in 3.6D(2), unless otherwise agreed by the City, the Guild and
the employee. -

4. The Guild will be allowed reasonable on-duty release time for a Beard
member or shop steward to provide representation requested by the
empioyee during the questioning. '

5. Perzons in attendance at interviews will be limited to the employee, the
employee’s Guild representative andfor attomey {no more than two
persons), the IS investigator(s) assigned to the case and one IS
command staff member (no. more than three persons), and a court
reporter or stenographer, if requested.

8. All interviews shall be tape recorded and transcribed unless the
empioyee objects. Interviews that are not tape recorded for
franscription by IS shall be recorded by a court reporer or
stenographer. The employee and/or entity requesting a court reporter
or stenographer shall pay all appearance fees and transcription costs
assessed by the court reporter or stenographer and shall make

available to the other parly an oppertunity to obtain a copy of any
transcription.

7. If the interview is tape recorded by the Department, the employee
andfor the Guild shall have the right to make an independent tape
recording of the interview, a copy of which shall be made available to
the Depariment upon request. The Department shall provide the Guild
a copy of the transcript of the tape recording made by IS at no cost
within ten days after completion of the interview.

E. Timing of Investigations - No discipiinary action will result from a complaint
of misconduct where the complaint is made to the Internal Investigations
Section more than three years after the date of the incident which gave rise
ta the complaint, except:

Seattia Poles Officers’ Guild 1
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Section, Assistant Chiefs, the Legal Advisors, the Deperiment's Human
Resources Director, and the Chief of Police. The Chief of Palice or his or
her-desigriee may authorize access to the officer's Captain, and to others
only if those others are invoived in (1} the disciplinary process; (2) the
defense of civil claims; (3} the processing of a public disclosure request; or
(4) the conduct of an administrative review.

1. in cases of criminal allegations, or — %

2. where the named employee conceals acts of misconduct, or ; ;}

:

3, for a period of thiry (30) days following a final adverse disposition in -

civil litigation alleging intentional misconduct by an officer. f,s

F. The Intemal Investigations Section shall conduct a preliminary investigation :<
on every ancnymous complaint to determine whether there is sufficient ]
information to proceed with a full investigation of the complaint, &

G. Unless pursuant to a court order or by operation of law, access to internal i
* investigation files shall be limited to members of the Internal Investigations .

H. The internal Investigations Section shall maintain a record showing whish
files Kave been removed from the |IS office, the date of removal, and where
the files have been transferred to. . - :

I.  An employee may request access to the invastigatory pertion of ciosed b

internal investigation files in which the employee was an accused. Such a
request shali be in writing fully stating the reasons such accass is desired.
The Intemal Investigations Section shall consider the circumstances and not
unreasonably deny such access. If an employee has appealed discipline to
the DRE, the employee shall be allowed to access the investigatory portion
of the intemal investigation file related to the discipline of that employee on
the incident involved in the appeal.
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J.  lItis agreed by the Employer and the Guild that it is in the public interest and
to their mutual benefit to maintain the confidentiality of intemal disciplinary
proceedings and Internal Investigations Section files which are not
sustained to the extent that the circumstances may reasonably allow. To
the extent allowable by law, the City shall redact from internal disciplinary
proceedings files and Internal Investigations Section files personal
identifying information. The City shall immediately notify an employee of
requests made by other than the individuals idantified in 3.6G for access o
internal disciplinary proceedings files and Intermnal Investigations Section
files conceming the employee.

T e T e e

K. Internal investigation files shall not be retained longer than the cumrent year
plus three years from the date the investigation was initiated, except for

i
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cases that remain pending. are on appeal, are subject to a court order
requiring their preservation, or where pending civil, ciminal, disciplinary, or
administrative proceedings make it appropriate to retain the file for a lenger
period of time.

3.7 Opinions will routinely be sought from the named emplnvee's Sergeant and
Lieutenant regarding the recommended disposition and discipline for sustained
complaints of misconduct. Such apinions will be documented in the 1IS case file.
Any issues regarding this section will be raised with the Chief of Police or his/her
designea, bt will not be subject to the grievance procedure.

3.8 For purposes of this Article, a "named employee” shall b< an employee who is
alleged to have violated Department rules.

3.9 The Department policy on citizen and intemal complaint procedures (SPD
Manual Chapter 1.117) is hereby incorporated herein by reference..

Senitls Polloa Officars’ Guild 13
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4.1

4.2

4.3

ARTICLE 4 - EMPLOYMENT PRACTICES

Working Out of Classification - Any employee who is assigned by appropriate
authority to perform all of the duties of a higher paying classification and/or
assignment for a continuous pericd of one (1) day or any portion thereof or
longer shall be paid ai the first pay step of the higher positicn for each day
worked at the higher classification andfor assignment.

Personnel Files

A. The Personnel files are the propeity of the Employer. The Employer agrees
that the contents of the personnel files, including the personal photograph,
shall be confidential and shall restrict the use of information in the files to
internal use by the Police Department or other police agencies. This
provision shali not resfrict such information frem becoming subject to due
pracess by any court or administrative tibunal. |t is further agreed that
information shall not be released to outside groups without the approval of
the Chief of Police and the individual emiployee when practicable. The
employer shall notify the employee of any request by the media, by Public
Disclosure Act, or by subpoena (except in criminal cases where the
employee is the suspect) for the contents of a personnel file. The employer
shall use reascnable efforts to protect the confidentiality of such materials.
Access to an employee's personnel file shall be recorded by a check-out
system and the employee will be allowed to review the record of who has
checked out their file. :

B. Employees shall be aliowed to make written responses fo any materials
which are in their perscnnel files, and such responses shall be maintained in
their personne! files.

C. After three years from the date of a written reprimand, an employee who is
not the subject of any subsequent sustained complaints or of a pending
investigation may petition the Chief for the removal of the reprimand from
his/her personnel file. The Chief shall consider the circumstances and the
employee's request for such removal and advise the emoloyee of hisfher
decision.

Rehires - In the event an employee lsaves the service of tha Employer and within
the next two years the Employer rehires said former employee in the same
classification to which assigned at date of termination, such employee shall be
placed at the step in the salary range which the employee occupied at the time of
the original termination. Such previous time worked shall be included for the
purpose of determining eligibility . for service steps and longevity pay, and the
employee’s vacation accrual rate; in addition, the Chief of the Seattle Police

Seatte Polos Cifcan’ Suid 14
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Depariment shall grant sick leave credits in accordance with the rehired
employee’s past service time.
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4.4  Non-discrimination - It is agreed by the Employer and the Guild that the City and
the Guild are obligated, legally and morally, to provide equality of opportunity,
consideration and treatment to all members employed by the Seatlle Police
Department in all phases of the employment process and will not unlawfully
discriminate against any employee by reason of race, disability, age, creed,
colar, sex, national origin, religious belief, marital status or sexual grientation.

45 Privacy - It is agreed by the Employer and the Guild that employees have a :
reasonable expectation of privacy in their assigned lockers and desks and their
persans, provided that lockers and desks may be subject to routine inspection
upon arder of a Bureau Commander and they may be entered without prior
notice under exigent circumstances upon the order of a Lieutenant or above, who
Is naot a bargaining unit member. Justification for entry without prior natice shall
be memorialized in writing at or near the time the arder is given and provided to
the employee within five {5} days of the action. Provided, hawever, that the
Employer shall not be required to provids or exhibit a written order to either the
employsa or the Guild before undertaking the search.

456  jpn-Service Training

i

A. The Department shall initiate cn-going training in 2000. Commencing with the
third year of this Agreement, the Department will provide a minimum of 32

hours of training per member per year, which shall include but is not
necessarily limited to:

Firearms and Use of Force.

Diversity and Ethics Training.

Emergency Vehicle Operation,

Defensive Tactics.

First Aid, as required to maintain certification,

|
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B. The parties understand that because of availability of training facilities and
ather rescurces, not every member may receive each of the preceding types
of training In each year.

C. The City may substitute certified or accredited training programs provided by
non-City entities upon notice to the Guild (i.e., Caliber Press Street Survival).

Seattie Pallca Cificars’ Gulid 15 :
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4.7

4.7

4.8

4.9

D. If by December 1 of any given year an employee believes that they have not
been provided with the required training, the employee shall notify hisher
chain of command. The Department will have 60 days to remedy the
situation.

E. Members shall be required to report in writing any approved tralning course
they take.

Seaftle Center Emplovee Parking - Employees who are assigned to work at the
Seattle Center and who desire parking privileges shall pay twenty dollars
($20.00} a month for parking during warking hours only, or twenty-five dollars
{$25.00) a month for parking during working hours and all cther hours.

Parking - During the term of the Agreement, the City shall continue the cument
practice with respect to employee parking.

i} urity - Labar and management .support continuing efforts to
provide the best service delivery and the highest quality service in the most cost-
affactive manner to the citizens of Seattle. Critical to achieving this purpose is
the involvernent of employees in sharing information and creatively addressing
workplace issues, including administrative and service delivery productivity,
efficiency, quality controls, and customer service.

Labor and management agree that, in order to maximize parficipation and results
fram the Employee Involvement Committees (EIC), no one will lose employment
or equivalent rate of pay with the City of Seattle because of efficiencies resulting
from an EIC initiative. -

In Instances where the implementation of an EIC recommendation does result in
the elimination of a position, management and labor will work togsther tc find
suitable altemative employment for the affected employee. An employee who
chooses not fo participate in andfor accept a reasonable employment offer, if
gualified, will terminate his/her rights under this employment security provision.

The Employer and the Guild shall establish a Labor-Management Committee
("LMC") composed of an equal number of Employer and Guild representatives,
not to exceed a total of eight members.

A. The Chief of Police or hisfher designee shall be a member of the LMC and
shall be responsible for appointing the other Employer members, one of
whom shall be the City Director of Labor Pelations or his/her designee.

B. The President of the Guild or hisfher designee shall be a member of the LMC
and shall be responsible for appointing the other Guild members.

Saatte Pofice Offcars” Gulid 15
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4.9.1

492

483

C. The Chief of Falice or his/her designee and the President of the Guild or
his/her designee shall have the authority to appoint alternate members who

shall attend and participate at IMC meetings in the absence of regular
members.

The LMC shall meet at the request of either party but not less than gquarterly for
the purpose of discussing malters related to productivity, efficiency, and
concems pertaining to the improvement of the Department and welfare of
employees.

A party may have such resource persons attend meefings of the LMC as the
party deems necessary. The cost of such resource persons shall be bome by
the party requesting the persons’ attendance.

All decisions of the LMC shall be reached by consensus. ‘No decision of the LMC
shall be in conflict with the collective bargaining agreement.  Any decision of the
LMC that has budgetary implications must be approved by the Chief of Police
and may need to be legislaled before it can be implemented,

410 Employee Involvement Committees - The parties agree to use the Employee
involvement Committee (*EIC") process fc address workplace issues. The
Labor-Management Committee shall charter EICs.  Employee Involvemnent
Committees shall have the authority to make recommendations to the Labor-
Management Committea on the respective workplace issues.

Saaltie Police Officers’ Guild 17
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ARTICLE 5 - HOURS OF WORK AND OVE E

_Hours of Duty - The normal work week for members affecied by this Agreement

shall be the equivalent of forty (40) hours per week an an annualized basis. The
normal work day for patrol (including CPT, ACT and clerks) and for employees in

. the Canine and Mounted units shall be nine (3) hours a day, including mealtime.

5.1.2

52

The normal work day for all other employees shall be eight (8) hours a day,
including mealtime. For purposes of a nine (9) hour day in patrol, employees
shall be allowed to return to assigned station no more than fifteen {15} minutes
prior to the end of the assigned shift, to check out and finish shift completion
tasks. Overtime shall not commence until the conclusion of the assigned shift.
The norma!l schedule for employees other than those in patrol, Canine, Mounted,
Harbor and the Communications Center shall be five (5} days worked and two (2)
days off during a seven (7) day period. The normal schedule for employees in
Harbor and the Communications Center shall be six () consecutive days worked
followed by two (2) consecutive days off, adjusted to provide 104 furiough days
per year. The schedule for employees working a nine (%) hour day shall be
adjusted to provide an average of 102 hours of deflayed furlough time. An
employee may, subject to administrative approval, elect to work a nomally
scheduled furlough day and take that day off at a later time if doing so will not
cause the City to incur an overtime cbligation.

Except in the event of annual Seafair évents. unusual sccurmence, civil disorder
of national disaster, no employee shall be required over his/her objection to wark
in more than one day in excess of the normal work week.

In the case of annual Seafair events, the Department will first ask for volunteers
to work overtime io supplement staffing; then assign bargaining unit members
working a five-days-on, two-days-off schedule to work overtime if more staffing is
required; before, finally, assigning overlime fo employees in patrol. \When
employeses are assigned overtime for Seafair events, those with the highest serial
numbers will be called an first, except that Patrol First Watch employees will be
assigned last. When Patrol First Watch employees are assigned overtime for
Seafair events, such Patrol First Watch employees shall be assigned to work in
decreasing order of their serial numbers with employees with the highest serial
numbers assigned first.

The City shall continue the cument practice with respect to the method for
assigning staff for the Fourth of July.

Alierpative Shifts - The parties may, by mutual written agreement, establish
alternative work shifts for work units within the Depariment, including those
identified in Section 5.1. All requests for altemative shifts shall first be addressed
through a Labor-Management Gommitiee process that may include an EIC, as
described in Section 4.10.
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5.3 Ovedime - Except as otherwise provided in this Article, employees on a five (5)

5.4

55

day schedulz shall be paid at the rate of fime and one-half (1 1/2) for all hours
worked in excess of eight {B) in one (1} day or forty (40) in one {1} scheduled
week, and employees on a six (B) day schedule shall be pald at the rate of time
and one-half (1 1/2) for all hours worked in excess of eight (8) in one (1) day and
for all hours worked on a scheduled furlough day. Employees on the nine (9)
hour day schedule shall be paid at the rate of time and one-half (1 1/2} for all

hours worked in excess of nine (8) in one (1) day and for all hours worked on a
scheduled furough day.

Holidays, vacation, compensatory time, and sick leave time are counted as hours
worked.

The Employer and the Guild agree that some training classes and/or seminars
will be offered, sponsored, and controlled by organizations cther than the Seattle
Police Depariment, and attended by officers from othar law enforcement
agencies. In such cases where the schedule of training requires a nine (3) hour

day {with one hour for lunch), such schedule will be worked without additional
compeansation.

An employee on vacation may voluntarly work an overiime detail unrelated fo

their normal assignment. The employee shall receive overtime compensation for
the detail.

Overfime Minimum Pay - In the event overtime is not an extension either at the
beginning or end of a normatl shift, the minimum pay shall be three {3) hours at
the fime and one-half {1 1/2) rate. A shift extension is defined as reporting for
duty within three (3) hours preceding or within one (1) hour following an officer's
regularly scheduled shit. In the event an individual is called back to work
overtime or for a Court appearance, hefshe shall not nommally be required to
perform duties unrelated to the particular reasons for which hefshe was cafled
back to duty, Callbacks of an emplayee will be made only when it is impractical
to fulfill the purpose of the callback at the emplovee’s next regutar shif. There
will be no pyramiding of callback overtime pay within a three (3} hour period.

Overtime Pay for Court Appearances - The following schedule depicts minimum
time allowed for court appearances or at any pre-trial hearing or conference. Any
additiona! ime beyond the minimums will be paid hour-for-hour.

A.  If the session starts less than two and one-half (2 1/2) hours before or after
their shift, it will be considered a shift extension for court. Officers will be
compensated for the amount of time spent before or after their shift at the
straight-time rate of pay and for the time spent in court at the time-and-one-
half {1 1/2) rate of pay on an hour-by-hour basis.

Saaitle Police Officers’ Guilld 19
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B. If the session starls two and one-half (2 1/2) or mare hours befare or after

their shift, compensation will be for:a minimum of three {3) hours at the time-
and-one-half (1 1/2) rate of pay.

C. Officers on scheduled furlough, vacation or holiday, and subpoenaed for
court or otherwise called in for court-related hearings, shali receive a
minimum of three (3) hours overtime at the rate of time and one-half (11/2)
their regular rate of pay. "Furlough" shall be defined as that period of off
time which falls between the end of the last regularly scheduled shift of one

regular work week and the beginning of the first shift of the next regulary
scheduled work week,

D. There will be no pyramiding of overtime minimum pay within a three (3) hour
period or continuous to a three {3} hour period ending as such relates to
court appearances described above. For example, if an officer is called in
for a court-related hearing on his/her scheduled furlough day at 1100 hours,
is released at 1200 hours, and then called back in at 1400 hours for a new
case, the officer will receive three (3} hours of overtime minimum pay to
cover the time between 1100 hours and 1400 hours and then will receive
overtime pay at the time-and-one-half (1 1/2) rate on an hour-by-hour basis
after that. Or, alternatively, if an officer is called in for a court-rela’ed
hearing on his/her furlough day at 1100 hours, is released at 1200 hours,
and then called back in at 1500 hours for a new case, the officer will receive
three (3) hours of overtime minimuem pay to cover the time between 1100
hours and 1400 hours and then will receive another three (3) hours of
overtime minimum pay to ccver the time bhetween 1500 hours and 1800
hours. {in the second exampis, an additional three hours of overtime
minimum pay begins at 1500 hours since there is a break in time between
the expiration of the initial three (3) hours of overtime minimum pay and
when the officer is called back to court. There is no pay for the time not
worked between 1400 hours and 1500 hours.)

E. For Moming Court: Officars may, at their option and with' supervisory
. approval, be relieved before their normal shitt is completed in lieu of the
equijvalent in overtime. -

5.6 Overtime Pay for Off-duly Telephone Calls - As provided by Department policy, :

an off-duty employee will be compensated at the normal avertime rate of time
and a half (1 1/2) for one hour for each work-related telephone call that equals or
exceeds eight (8) minutes. Such compensation shall include all necessary wark-
related calls subsequently made o an employee or by an employee in response
to the initial call, during the one-hour period following the call. If the total duration
of the necessary work-related calls exceeds one hour, overtime will be paid for
the actual duration of the calls. Time spent listening to a recorded voice
message, including fime spent calling in to listen to a recorded message on the
status of court cases, will not be compensated when the employee could have

Saattle Police Officars’ Guild 20
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made the call while on duty, Time spent returning a call in response to a
message will be compensated in accordance with the above procedures and
Department policy. Calls made without supervisory approval in violation of
Depariment palicy may subject the caller ta discipline. Calls made by an outside
agency or party or calls initiated by an employee without supervisory approval or
facilitation by the Seattle Police Department will not be compensaied.
Employees assigned to the Fraud and Explosives Section and the Homicide Unit
on approved standby status will not receive overlime pay for telephone calls
under this section. :

5.7 Compensatory Time
A. An employee, subject to Administrative approval, may have any earned

overtime paid on the basis of compensatory time off.

B. At notime shall the accumulated total of compensatory time off exceed forty
{40) hours. Employees assigned to patrol may accrue at least twenty-seven
(27) hours of compensatory time off at any one time. A request by a patrol
employee to accrue more than twenty-seven (27) hours of compensatory
time off is subject to the approval of the Chief or hisfher designee.

C. All compensatory time accumulated by an employee in excess of forty (40)
hours shall be paid at the employee's then current rate of pay on the next
pay day.

D. Notwithstanding Section5.5.A of this Article, all such compensatory time off
shall be at time and one-half {1 1/2).

E. Patrol employees must use accrued delayed furloughs or holiday time due
them before using compensatory time in increments of one day or more.

58 Standby - The Employer and the Guild agree that the use of off-duty standby
fime shall be minimized consistent with scund faw enforcement practices and the
maintenance of ptblic safety. Off duty standby assignments shail be for a fixed
predetermined pericd of time. Employees formally placed on off-duty standby
status shall be compensated on the basis of ten percent (10%) of straight-time
pay. |f the employee is actually called back to wark, the off duty standby
premium shall cease at that time. Thereafter, normal overtime rules shall apply.
A. Standby time at the 10% rate shall be defined as that period of time during

which an officer or detective is required by the Employer to remain at home
in a state of readiness to respond to a summens to duty and for which
discipline may attach for failure to respond.

B. The Employer and the Guild agree that the issuance of a pager to an
employee does not always constitute placing the employee on standby

Seattie Poice Officers’ Guild 21
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status, It is agreed that no employee shall be restricted in his/her — g

movement or activities by the issuance of the pager. 1t is agreed that the
Homicide Unit will be on standby at the ten perceit (10%) rate for eight (8)
hours per day unless a third shift is implemented and that the Bomb Squad
will be on standby and will be issued a pager. Other units will be assigned
standby-as directed by the Employer consistent with sound law enforcement (o e
practices and will be minimized consistent with the needs of public safety. B

i

C. inthe case of riot ar other large-scale disturbance or incident requiring mass : |
police presence, employees placed on standby shall be compensated at the
rate of 50% for each hour on standby.

S R e S

59 Callback ion

30IL0M

A. In the event that an employee is required fo be called back ta work by the
Department for any purpese or is compelled to respond to a work-related
subpoena during a period of authorized vacation leave or days off adjacent
thereto, where the vacation time has been approved by lhe Department
‘more than thirty (30) days p=or to the callback, the employee shall have the
option of receiving hismer iegular straight-time pay for the day and a
vacation day, or being paid the greater of the minimum call back payment
{three [3] hours at time and ane-half [1 1/2]) or overtime at the double time
rate for the actual time worked on the callback.

B. Employees shall not be placed on standby on days off adjacent to a o
vacation period unless emergency conditions exist.

5.10 Canine - The parties recognize that canine officers are required as part of their
jobs to perform certain home dog-care duties. In order to compensate canine
officers for such home dog-care work, the City shail release each canine officer
from their regular duties with pay one (1) hour per duty day worked. In addition,
canine officars shall receive forty-five {45) minutes of compensatory time off far
each furough day on which the afficer boards his/her assigned police dog at
home. In lieu of receiving compensatory time off on their furlough days, officers
shall have the option of kenneling the dog. Animats will continue to be kenneled
at the Canine Center while their handiers are on vacation or absent from work
mare than four conseculive days.
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5.11 Off-duty Employment and Return to Duty B
i

A. If an off-duty officer engages in a self-initiated law enforcement activity arising i
out of and related to his/her secondary employment, the officer will be paid by the i
off-cluty employer until the end of the off-duty shift and will not be paid by the e

Clty. R ]
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B. Under the following circumstances, an officer working off-duty will be paid hour-

for-hour overtime by the City for the actual time spent performing a necessary
law enforcement action upon approval by an on-duty supervisor prior to or as
soon as praclical after the taw enforcement action is initiated:

1. The officer is required by Depariment policy to take law enforcement action
and doing so will prevent the officer from performing their off-duty job; or

2. The officer is confinuing to perform law enforcement activity that was seif-
initiated, as provided at paragraph A above, after the end of the off-duty shift.

. An officer working off-duty will be entitlied to call-back pay if the officer is required

by an an-duty supervisor to address a public safety emergency or to pracess an
arrest, book a suspect, etc., and the duty will not permit the officer to return to
his/her secondary employment before the off-duty shift has ended. if the officer
is called to duty by the Department and able to retum to histher secondary
employment, the officer shall be compensated by the City at the rate of time and
one-half {1 1/2) for the actuat time worked performing the Department duty.

. With the exception of court overtime, an officer will not accept payment from an

off-duty employer for the same fime: that is paid for by the City. Any officer
wilifully collecting pay in victation of this provision will be subject to discipline.
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6.1

6.2

6.3

G4

ARTICLE 6 - SALARIES

Salaries shall be in accordance with the following schedule:

A. Effective January 5, 2000, the base wage rates for the classifications covered
by this Agreement shall be as follows:

Classification Stad 6mos 18mos 30mas 42mos S4mos S6mos 72moe
Police Officer 33321 $3454 $3591 $3850 $4024 $4181 $4289 $4702
Police Sergeant $4B40 55048  $5408

8. Effective January 3, 2001, the base wage rates for the classifications covered
by this Agreement shall be as follows:

Classfication ~ Stert  6mos 18mos 30mos 42mos Sdmos §6mos 72mos
Police Officer  $3437  $3575  $3717 $3085 $4165 §4327 54543 B4B67
Palice Sergeant $5009  §5225 5598

C. Effective January 2, 2002, the base wage rates for the classifications covered
by this Agreement shall be as follows:

Classificstion  Start 6mos 18mos 30mos 42mos S4mos BBmos 72mos
Police Officer 33557 $3700 $3847 34124 54311 54478 54702 $B037

_ Police Sergeant $5184 $5408 §5793

The Guild may reopen negotiation ch wages for the second year of the contract
in the event the -June 1999 to June 2000 bimonthly Seaftle-Tacoma CPI-W
exceads 4%. This reopener shall be subject to all relevant provisions of the
collective bargaining statute (RCW 41.56, et seq.).

The Guild may reopen negotiation on wages for the third year of the contract in
the event the June 2000 to June 2001 bimonthly Seattle-Tacoma CPI-W exceeds
4%, This reopener shall be subject to ali relevant provisions of the collective
bargaining statute (RCW 41.56, et ceq.}.

Effective July 3, 2002, the City shall provide a total annual match of an
employee's contribution to the City's voluntary deferred compensation program of
a maximum of 3.5% of the top step base salary of Palice Officer. The total
available City matching contribution for calendar ysar 2002 shall be 3.5% of the
top step base salary wage of Ealice Officer received after July 3, 2002. in the
event that the City is unable to provide a deferred compensation match because

Seattla Pollca Officen’ Guild 24
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such a bengfit is determined 'to be illegal, the benefit shall be converted to an
across-the-board percentage wage increase of 3.5%, less any savings accruing
to the City under a deferred compensation match system because the. deferred
compensation match does not necessitate the payment of the same salary-
dependent rollup costs (such as LEOFF confributions) as does an across-the-
board wage increase,

65 The City may hire up to thirty new employees per year, who safisfy the criteria for
the City's lateral entry program, at salary step three through salary step six,
depending upon prior experience. Provided, however, that if the City hires an
additional employee at a step higher than the entry level step it must immediately
advance all employees at a step lower than the step at which the additional
employee is hired to the pay step of the new employee.

6.6 Percentage salary premiums based upon the top pay step of the classification,
Police Officer, shall be paid for the following assignments in accordance with the
following schedule:

Assignment Percentage
Effective January 5, 2000:
Detective, while assigned from
any classification in Section 6.1 Lo 4% $188
*Detective-Bomb Squad, while
assigned from any
classification in Section 6.1 9% 3423
Detective-Homicide, whila
assigned from any classification
in Section 6.1 6% $282
Diver, while assigned from any
classification in Section 8.1 3% 5141
 Motorcycle Officer, while
assigned from any classifi-
cation in Section 6.1 3% $141
Radlo Dispatcher, while
assigned from any classifi-
cation in Section 6.1 3% 5149
Canine Officar, while assigned
from any classification in
Section 6.1 3% 141
Saattha Police Officars’ Gulld 25
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6.7

ERT Member, while so assigned
from any classification in
Section 6.1 3% $141

Hostage Negotiator, while

so assigned from any

classification in

Section 6.1 3% $1a1

Academy Instructor, while so assigned
fiom any classification in Section 8.1 3% ; 5141

Mon-Patrol, while so assigned
from any classification in Section 8.1 1.5% $71

*Includes 4% Detective and 5% hazardous duty premium pay.

Patrol Premium

An additional 1.5% of the base monthly, top-step salary for a Police Officer shall
be paid as a premium to patrol officers and patrol sergeants, including thase
assigned to the Seattle Center, the Mounted Patrol and the Harbor Unit. Police
Officers and Sergeants assigned to the D.W.I. Squad and AM./P.M.
Enforcement Squads will also be eligible to receive patrol premium pay.
(However, they will not be eligible for patrol longevity.)

Effective September 1, 1989, new hires wili not be eligible fo receive patrol
premium pay until they have completed five (5) years of sewice. . However,
Police Officers and Sergeants hired prior to September 1, 1588, will receive
patrol premium pay once their probationary period has been completed.

The above premiums shall be in addition to the regular salary of officers as
specified in Section 6.1. There will be no pyramiding of specialty pays.

The above premiums shall be increased on January 3, 2001, and January 2,
2002, consistent with the schedule of increases to base wage rates set forth at
Section 6.1 above.

Longevity premiums based upon the top pay step of the classification, Police

Officer, shall be added to salaries in Section 8.1 during the life of this Agreement
in accordance with the following schedules:

NON-PATROL LONGEVITY
Effective January 5, 2000 (Employees hired prior to Dacember 25, 1986):

Saatta Pollce Officar’ Gulid 26
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Longevity Percentage

Completion of five (5)

years of service 2% 294
Comgpletion of ten (10)

years of service 4% 188
Completion of fifteen (15)

years of service &% $282
Tompletion of twenty {20)

years of service 8% $376
Completion of twenty-five (25)

yoars of service 10% $470
Completion of thirty (30}

years of service 12% 5564
M@_@_{Emplwees hired onfafter December 25, 1996).
Longevity " Percentage

Completion of seven (7)

years of service 2% 54
Completion of ten {10)

yéars of service 4% 188
Completion of fiteen (15)

years of service 6% $282
Campletion of twenty (20)

years of service 8% $376
Completion of twenty-five (25)

years of service 10% 5470
Completion of thirty (30)

years of service 12% 5564

PATROL LONGEVITY

Saatthe Police Officars’ Guild
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in order to encourage experienced officers to remain in or to transfer back to the ~ _
Patrol Division, the parties have agreed to the following Patrol Longevity (s B
pravision:
Police Officers and Sergeants assigned to patrol duty (including those assigned
ta the Seattle Center, the Mounted Patrol and the Harbor unit) will be efigible for o
jongevity premium pay, based upon the top pay step of the classification Police ]
Officer, in accordance with the following schedule: Hi
ive Janu 2000 {E s hired prior to r 998): i )
Longevity Percentage . ' :
" Campletion of five (5) | 2
years of service 2% $54 a0
-,
Completion of ten (10) i
years of senvice 6% $282 b
Completion of fifteen (15) . ¢
years of service 11% $517
Cornpletion of twenty (20) i
years of service 12%

e e Lt ) i

(5
 INSND00 IHL 30 ALMWND 3H1 01 3na 51 LI

Completion of seven (7) ;
years of service 2% . %4
Completion of ten (10)
years of service 6% $282 '>:
Completion of fifteen (15)
years of senvice 11% $517 {
Completion of twenty (20) !
years of service 12% - $564

Longevity premiums shall be paid beginning with the first full pay pericd following
the completion of the eligihiiity requirements. For the purpose of determining
eligibility for longevity premiums, service shall be limited to continuous time o

served in good standing as a uniformed member of the Seattle Fire Department L

ot S
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or a sworn officer or Police Cadet or Police Trainee in the Seaitle Police
Department.

The above premiums shall be increased on January 3, 2001, and January 2,

2002, consistent with the schedule of increases to base wage rates set forth at
Section 6.1 above.

A
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T.1

7.2

7.3

ARTICLE 7 - DEPARTMENTAL WORK RULES

Notification of Changes - The Employer agrees to natify the Guild in advance of
significant anticipated departmental changes or hearings affecting working

conditions of employees covered by this Agreement, and conferences in good -

faith shall be held thereon before such changes are placed in effect. For
illustrative purposes, such changes wauld include but are not limited to changes
in working hours, expansion or reduction of major services, and community
relations programs. Transfers, reassignments, and emergency situations shall
be excepted from this provision.

Clothing Allowance - Employees shall purchase clothing and equipment in
accordance with department standards. When uniforme or eguipment are to be
modified, such changes shall be discussed with the Gulld, who shall forward their
input to the Chief of Polica.” Any employee hired on or after September 1, 1885,
shall be paid $500.00 for the cost of said items after completion of the academy
and appointment as a swom officer. In addition, each employee shall be. paid
$550.00 annually beginning with eighteen (18) months of service from the
employee's date of hire to cover the cost of replacement of said items. The
Employer agrees to provide a fund to repair or replace clothes or equipment
damaged in the fine of duty. ;

Police officers and sargeants who are assigned to the Motorcycle Squad,
Mounted Patrol or the Harbor Unit as divers will be eligible for a one-time

reimbursement of up to $500.00 each for the purchase of required items of

clothing and/or equipment which are unique to those assignments, upen the
showing of receipts of purchase, after one year of service in said assignment.

on - The rotation of personnel between shifts shall be minimized
within the limitations of providing an adequate and efficient work force at all
times.

A. Except as provided below, the Employer will not arbitrarily change nor
reschedule furlough days or scheduled hours of work in order to prevent the
payment of overfime to an employee.

B. In cerain specialized units (Traffic, Motorcycle, SPU, K-8, Mounted,
Intelligence, Community Police Teams, Proactive Teams, and Gang Unit),
there may be a need for personnei to work hours other than those normally
worked. In such cases, a 72-hour prior nofification shall be given when
changing work schedules; atherwise, the pertinent overtime provision will
apply. Except in emargencies, personnel will not be required to work
sooner than eight (8) hours following completion of the previaus shift.

Saatis Fobica Officers’ Gulid 0
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7.5

Except for the last sentence, the provisions of Section 7.38 above shall not
apply to traffic control work ‘at Kingdome events.

Employees' shift hours {but not regularly scheduled furlough days) may be
adjusted for training purposes, without the payment of overiime, provided
the Department gives seven (7) days' advance notice.

Transfars - An involuntary transfer is a permanent change in unit of assignment
not requested by the employee. if the Employer elects to involuntarily transfer an
employee, the Employer shall comply with the following procedures:

A,

Except where operational reasons exist to the contrary, the Employer shall :

provide the employee with at least one pay period's advance notice of the
transfer. The notice shall list alf current and anticipated openings for which
the employee may apply. if the employee can make other arangements,

- the employee shall not be limited to the openings listed by the Employer.

Upon the submission of a prompt written request, the employee's Bureau
Chief or hisier designee shall mest with the employes to discuss the basis
for the transfer.

Firearms R ualifications

A. No employee shall be required to-!;uurk without a firearm except as provided

below:

1. The Employer may require an employee to wark for up to ten (10) days
without a firearm in a position that does not require dealing with the
public In person.

2. Within that ten (10) day pariod the officer will receive a psychological
evaluation, at the Department's expense, and the resulis of that
evaluation will determine continuation of the employee's temporary
assignment. Such evaluations shall be conducted in accordance with
the Americans with Disabilities Act ({ADA). This position would not be
considered to be a limited duty assignment. :

Employees will be required to qualify with their service weapon at the range
as a condition of employment. If an employee fails to qualify at the range,
the employer shall provide remedial firearms training to the employee. Ifthe
employee still fails to qualify during the course of remedial training, the
employee shall be allowed sixty {60) days from the conclusion of remedial
training to demonstrate the ability to qualify. An employee who fails to
qualify after remedial training shall be reassigned to an administrative
position. The City shall notify the Guild when an emplovee fails to qualify
after remedial training. The employee may appeal the reassignment to the

Saalta Polica Officars’ Guid 31
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7.6

7.7

7.8

Firearms Qualification Review Board (FQRB). During this 80-day period,
the employee will be provided with a reasonable amount of additional target
ammunition to assist the employee ito gain proficiency, and, upon request,
the Department may provide coaching from a member of the range staff.

If, at the conclusion of the 60-day period, the employee has still not
qualified, the Employer may take appropriate measures with the employee.
Should the employee be disabled or on sick leave during any portion of the
60-day period, the 60-day pericd shall be lengthened by the amount of the
time the employee was disabled or on sick leave. Appropriate measures
shall include, if the employee was formerly autherized to carry a revolver,
affording i employee the opportunity to qualify with a revolver, which shall
‘thereafter be the employee's service weapon until the employee gualifies
with an automatic. The Department may not institute disciplinary measures
against the. employee for at least ten (10) days fallowing the expiration of
the 60-day period. if at any time during the pendency of the disciplinary
action the employee qualifies with hisiher service weapon, the disciplinary
action shall immediately be terminated with no discipline issued to the
employee based upon the failure to qualify and the employee shall be
returned to the assignment held grior to the remedial training.

The FQRB shall be composed of one representative of the Training Section,
one member appointed by the Chief, and one Guild representative. The
FQRB shall meet within seven (7) days of recelving an appeal from a
member and shall consider any writien or oral information provided by the
employee. The FQRB shall make a recommendation to the Chief
conceming the reassignment of the employee and the training options
available to assist the employee in qualification.

Bulletin Boards - The Seattle Polica Officers’ Guild shall be entitled to maintain

one (1) bulletin board in a conspicuous place in each outlying Police Precinct, the
Operations Bureau and the Investigations Bureau.

ks - The Employer shall not require an employee to perform wark
defined as janitorial or intentionally embarrassing in nature. An employee shall
be responsible for the appearance of his/her work area, yehicle and cther
assigned equipment; provided further, an employee shall be responsible for the
proper condition of hisfer uniform, weapans and other items -of personal
equipment in his/her care and possession. ;

Sickness/Serious_injury in the Family - In the event of a sudden, unexpected,
disabling illness, injury or condition to a member of the immediate family of an
employee, said employee will be entitied to such release time as is reasonably
necessary to stabilize the emplayee's family situation. Such release time may be
granted by the employee's immediate supervisorfor a period of up to twe (2)
days; provided, however, that any additional release time must be approved by

Saattia Polica Oficars' Gulid iz
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7.9

7.10

71

T.12

7.3

the Employer or histher designated representative. The employee will, upon
request, provide the necessary documentation to establish the nature and
duration of the emergency.

Employees covered by this Agreement shall be allowed to engage in off-duty
employment subject to the same terms and condiions in effect on January 1,
1992,

The Employer and Guild agree that effective September 1, 1984 ownership or
partial cwnership In a private security businass will be prohibited; provided,
however, any employes engaged in such business priar to that date will not be
subject to this prohibition.

It is agreed that non-swom personnel shall neither be dispatched to, nor

assigned as a primary unit to, investigate any criminal activity.

Except for unusual circumstances, an emplayee who is to be transferred for thirty
{30) days or longer by the Employer from one Unit, Shift (Day, Evening, Night)
andfor Watch to ancther shall be given at least four (4} calendar days’ notice
prior to the effective date of the transfer. 1

A request for a leave of absence without pay shall not be unreasonably denied,
consistent with available staffing levels. An employee who goes on leave does
not have a greater right to reinstatement cr other benefits and conditions of
employment than if the employee had been continuously employed during the
leave period. :

rvisol ssments.

A. The City may implement a performance evaluation system during the term of
this Agreement, subject to the following conditions.

B. The City shall provide the Guild with sixty (60) days notice of implementation
of any performance evaluation system, and will contemporaneously provide
the Guild with a copy of the written supervisory assessment document. The
Guild will have the right to submit comments on the performance evaluation
system and written supervisory assessment document.

C. Except as otherwise provided, written supervisory assessments may not be
used by the City in making decisions conceming discipline, promations,
transfers, or assignments.

Seatts Podics Officars’ Giulid i3
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1. If an employee or the Guild contends in the disciplinary process that the —
emplovee was not placad on notice of a performance difficulty, a written -
supervisory assessment may be introduced for the limited purpose of
showing that notice to the employee was given. The employee or the
Guild shall be allowed to introduce a written supervisory assessment for
the limited purpose of showing that notice to the employee of a
performance difficulty was not given. The Guild shall not be allowed to
introduce written supervisory assessments to establish good performance,
and the City shall not be allowed to introduce written supervisory
assessments to establish poor performance.

2. If an employee or the Guild contends in the promotional, transfer, or
assignment process that the employee was nat placed on notice of a
performance  difficulty, a written supervisory assessment may be
introduced to show that notice to the employee was given. The employee
or the Guikd shall be allowed to introduce a written supervisory
assessment to show tiat notice to the employee of a performance
difficulty was not given. The Guild shall not be aflowed to introduce written
supervisory assessments to establish good performance; and the City
shall not be allowed to introduce written supervisory assessments to
establish poor performance.

3. Nothing precludes the City from utilizing the facts that may be contained in
a written supervisory assessment and/or the documents other than writien
supenvisary assessments supporting such facts in making - decisions
concerning discipline, promotions, transfers, or zssignments. . Thers shall
be no grievances challenging the use of such facts or documents.
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8.1

8.2

8.3

8.4

8.5

ARTICLE 8 - HOLIDAYS

Employees covered by this Agreaement shali be allowed twelve {12) holidays off
per year with pay, or twelve {12) days off in lieu thereof, for a total of 96 hours of
paid holiday time, at the discretion of the Chief of Police, and Ordinance 57220,
as amended, and all cthers in conflict herewith are hereby superseded. For
purposes of holiday premium pay, holidays shall be defined as commencing &t
0001 hours and ending at 2400 hours on the dates specified at Section B.3
below.

Employees on pay status on or prior to October 1st shall be entitied to use of a
personal holiday during that calendar year. Employees on pay status on or prior
to February 12th shall be entitled to use a second personal haliday during that
calendar year.

Employees covered by this Agreement who are scheduled to work during the
holiday time periods enumerated below shall be compensated at the rate of one
and one-half (1 1/2) times their regular hourly rate of pay for each hour worked
during said period. The dates of the holidays are set forth in parentheses;
provided, however, there shall be no pyramiding of the overtime and holiday
premium pay.

New Year's Day . {January 1st)

Martin Luther King, -Ir.'s D {third Monday in January)
Presidents’ Day {third Meonday in February)
Memorial Day {last Manday in May)
Independence Day {futy 4th)

Labor Day {first Monday in September}
Thanksgiving Day (fourth Thursday in November)
The day immediately following Thanksgiving Day

Christmas Day {December 25th)

Whenever an empioyee has actually worked a holiday covered in Section 8.1
and the employee has not been given a day off with pay in lieu thereof and the
employee is st:zequently prevented from taking such a day off during that
calendar year because of illness, injury or department work schedule, the
employee may carry over ta the next succeeding year such unused holiday time,
or the Employer may compensate the employee at his/er straight-time hourly
rate for said holiday time; provided, however, that in either case the total number
of holidays carried over or paid shall not exceed the number of months remaining
in the year at the onset of such iliness or injury; provided further, the emplcyee
has made a conscientious effort to use hisfher holiday time off.

When a LEOFF |l employee is on disability leave or sick leave and a holiday
occurs, he/she shall be marked holiday on the time sheet. When a LEOFF |

Saattle Polica Ofcers’ Gulld 15
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employee is an disability leave and a holiday accurs, he/she shall not be allowed
to cash out that holiday or save it for future use. This provision shall not prevent
the Guild from contesting the legality of such practice.

8.6 if an employee is required to work on July 4th and that day falls on hisfher

scheduled time off, the employee shall be compensated at the rate of double
time far al! hours worked.

Sestta Polica Cfficers’ Guild 36
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ARTICLE 9 - VACATIONS

9.4  Annual vacations with pay shall be granted to eligible employees computed at
the rate shown in Section 9.3 for each hour on regular pay status as shown on
the payroll, but not to exceed eighty (80) hours per pay period; except in the case
of employees who work an alternative schedule whose work hours are equivaiznt
to eighty (80) hours biweekly on an annualized basis.

9.2 "Regular pay status” is defined as regular straight-time hours of work plus any
paid time off. ‘At the discretion of the Employer, up to one hundred and sixiy
(160) hours per calendar year of unpaid leave of absence may be included as
service for purposes of accruing vacation.

5.3 The vacation accrual rate shall be determined in accordance with the rates set
forth in Column No. 1. Column Mo. 2 depicts the comesponding equivalent
annua) vacation for a regular full-time employee. Column No. 3 depicts the
maximum number of vacation hours that can be accrued and accumulated by an
employee at any time. For purposes of the following table, the word "days” refers
to eight-hour days. '

COLUMN ND. 1 COLUMN ND. 2 COLUMN NO. 3
ACCRUAL RATE EQUIVALENT ANNUAL MAXK MUK
VACATION VACATION

Hours on Vacation FOR FULL-TIME EMPLOYEE BALAMCE
Regular, Esmed Yoarmof  ‘Working Cays  Working Hours
Py Gtatus Par Hour Sarvica Par Yaur Pt Yaar Maximien Houry
0 throwgh 0BAZ0..cneienieies D4BD O through ... 12 (596) 182
0QR3ZY through 18720...... 05T 3 thmough 9.0, 15 120 240
18721 through 26120 ........0818 10 inrough 14,18 (128} 258
20121 through 28520 ... 0892 15 through 19..... 16 (144 288
15521 through 41800 ......... OTER (150) 320
41501 through 43680 ........ 8aaT {168) 335
43551 through 45760 ........ OR4E {178) 32
45781 Hrough 47840......... 0B85 184} 358
ATBA1 through 45820 ... D921 {12} 394
49021 through 52000......... 061 (200} L]
62001 through 54080 ......... 1000 (208) 416
S40B1 through S616D ... 1 216) 422
58161 through S8240........ 1078 24y 44l
EB241 hwough €0320........ 1115 {232} AL
BN AN OVRE .o 1153 {240} 430

9.4  An employee who is eligible for vacation benefits shall accrue vacation from the
date of entering City service or the date upon which he/she became eligible and
may accumulate a vacation balance which shall never exceed at any time: two (2)
times the number of annual vacation hours for which the employee is currentty
eligible. Accrual and accumulation of vacation time shall cease at the time an
employee's vacation balance reaches the maximum balance allowed and shall
not rasume until the employes's vacation balance is below the maximum allowed.

Sealtle Polics Oficar’ Gulkd 37
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8.5

896

9.7

8.8

8.8

9.10

811

912

Employees may, with Employer approval, use accumulated vacation with pay
after completing one thousand forty (1040} hours on regular pay status.

If an employee is unable 10 take vacation time due to the Employer's operational
needs, and has exceeded hisfher maximum balance, the employee may reguest
the restoration of any lost vacation time. The request must be made in writing via
the chain of command within thirty {30) days from the date of reaching the
maximum balance. Approval will be at-the discretion of the Chief of Police or
his/her designee on a case-by-case basis. .

"Service year" is defined as the period of fime betwsen an employee's date of
hire and the one-year anniversary date of the employee’s date of hire or the
period of time between any two consecutive anniversaries of the employee's date
of hire thereafter. '

The minimum vacation allowance to be taken by an employee shall be one-half
(172) of a day or, at the discretion of the Chief of Palice, such lesser fraction of a
day as shall be approved by the department head.

An employes who retires or resigns or who is laid off after more than six (6)
months’ service shall be paid in a lump sum for any unused vacation heishe has
praviously accrued.

Upon the death of an employee in active service, pay shall be allowed for any
vacation eamed in the preceding year and in the current year and not taken prior
to the death of such employee. !

Except for family and medical leave granted pursuant to Chapter 4.26, Seattle
Municipal Code, an employee granted an extended leave of absence which
includes the next succeeding calendar year shall be paid in a lump sum for any
unused vacation he/she has previously accrued or, at the Employer's opticn, the
employee shafl be required to exhaust such vacation time before  being
separated from the payroll,

Where a LEOFF |l employee has exhausted hisher sick leave balance, the
employee may use vacation for further leave for medical reasons only with prior
approval of the Chief of Police or his/er designee. Except for family and
medical leave granted pursuant to Chapter 4.26, Seattle Municipal Code,
employees must use all accrued vacation prior to beginning an unpaid leave of
absence; provided, however, that if an employee is utilizing long term disability
insurance, the employee shall have the option as to whether to utilize sick leave,
compensatory time, or vacation time prior to being placed on an unpaid leave of
absence.

Septtls Pollce Oificars’ Gusd 38
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8.13

9.14

9.15

The Chief of Police shall arrange vacation time for employees on such schedules
as will least interfere with the functions of the deparment but which
accommodate the desires of the employees to the greatest degree feasible.

In the event that an employee becomes seriously ill or seriously injured while
hefshe is on vacation, and it can be established that the employee is
incapacitated due to the iliness or injury, the day or days that he/she is sick under
these circumstances shall be carried as sick rather than vacation, and he/she will
for all purposes be treated as though hefshe were off solely for the reason of
his/her illness or injury. Upon request of the Employer, the employee shali
submit medical documentation of the iliness ar injury from the attending
physician.

All requests for vacation time of ten (10) days or greater submitted by January 31
of each year shall be mads in the order of deparimental seniority and returned
either approved or denled by February 14. All vacation requests made after
January 31 of each year shall be honared on a first-come, firsi-served basis.

It is understood, however, that the Employer has the right to decide whether or
not the department's operational needs can accommodate vacation time being
taken in any case.

If an employee is transferred at the employee's request, the employee shalt not
be allowed to displace the vacation time previously selected by any other
employees, regardless of the respective seniority of the employeses. |If the
employes is transferred at the Department's behest, the Department will honor
the vacation requests of all existing employees and the transfarring employes.

Seattis Polics Officars’ Gulid 39
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114

11.2

1.3

1.4

11.5

11.8

ARTICLE 11 - MEDICAL COVERAGE

Medical coverage shall be provided in accordance with the laws of the State of
Washington, RCW 41.20.120 and/or RC\W 41.26.150.

For employees covered by this Agreement who were hired before October 1,
1977, and are covered by State Statute RCW 41.26, the City will provide a
medical care program, as established by the City, for the dependents of eligible
employees pursuant to Ordinance 102498, as amended,

For employees covered by this Agreement who are not covered by State Statute
R.C.W. 41,26 or who are hired on or afier October 1, 1977, and who are not
entitied to medical coverage under State Statute R.C.W. 41.26, the City shall
providle a medical care program, as established by the City, for eligible
employees and their eligible dependents.

For the calendar years 2000, 2001, and 2002 during the term of this Agreement,
the City shall pay one hundred percent (100%) of the Regence Blue Shield Plan's
monthiy premium for the medical care programs cited in Sections 11.2' and 11.3.
The maximum monthly medical premiums per covered employee, including
his/her dependents, the City wili assume will be the premium rates established
far each calendar year dufing the term of this agreement.

For the calendar years 2000, 2001, and 2002 during the term of this Agreemant,
the City shall pay eighty percent (80%) of the Group Health Cooperative Plan's
monthly premiur; for the medical care programs cited in Sections 11.2 and 11.3,
now funded by the City. Employees that subscribe to the Group Health
Cooperative Plan shall pav the remaining twenty percent (20%) of the monthly
premium cost for each calendar year during the term of this Agreement.

The City will provide a vision care benefit under the Group Health Cocparative
Insurance Plan. The City shall pay eighty percent {80%) of the additicnal cost for
providing this benefit for the calendar years 2000, 2001, and2002. Employeas
who subscribe to the Group Health Cooperative Plan shall pay the remaining
twenty percent (20%) of the additional cost for this benefit for the calendar years
2000, 2001, and2002.

Effective January 1, 1997, the Regence Biue Shield Plan shall consist of a
preferred provider organization and a managed prescription drug program as
follows:

A. Lifetime maximum benefit: $1,000,000

B. Forservices received within the preferred provider network:

Seattls Polics Officars’ Guild al
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Benefits are paid at 80% of usual, reasonable and customary charges up to
$2,000 per person during each calendar year; then are paid at 100% of
usual and customary charges for the remainder of the year. For services
received outside the preferred provider network: Benefits are paid at 60%
of usual, reasonable and customary charges up to $4,000 per person during
each calendar year; then are paid at 100% of usual and customary charges
far the remainder of the year. Regardless of whether an employee receives
care within or outside of the preferred provider netwark, the amount paid by
the employee, excluding deductibles, shall not exceed $1,600 per person.

C. Deductible for care provided within the preferred provider network: $100
per covered persan per calendar year. |f three or more covered family
members satisfy $300 in eligible deductible expenses in a calendar year, no
further deductible will be required from any family members during that
calendar year. Deductible for care provided outside the preferred provider
network: $150 per covered person per calendar year and $450 per family.
The deductible is payable by the employee before any benefits of the plan,
as describad above, are payable. Regardless of whether an employee
receives care within or outside of the preferred provider network, the total
deductible paid by the employee shall not exceed $150 per covered person
per calendar year and $450 per family.

D. Employees using health care providers on December 21, 1995, who are not
within the preferred provider network shall have one year to change to
health care providers who are within the network befare receiving any
reduction in health insurance benefits.

E. The above medical plan will include chiropractic care.

F. Effective March 1, 19‘9..3* an age limit for dependent children, up to the
child's twenty-first (21st) birthday or until the child's twenty-third (23rd)
birthday if attending school as a full-time student, will be established.

G. Inpatient psychiatric treatment is paid at 80% up to eight days per year,
outpatient psychiatric treatment is paid at 50% up to twelve vigits per year.

H. Prescription drug purchases from designated parficipating pharmacies will
be subject to copays of $5/10/25 for a thirty day supply. Prescription drug
purchases of a 90-day supply from the designated mall-order pharmacy will
be subject to a double copay. The City shall appoint an individual to
administer ali questions and disputes arising out of the prescription drug
formulary to be implemented on January 1, 1887, and shall provide all
employees with the name and telephone number of the individual so
appointed. Prescription drug purchases within the plan shall be paid at the
100% rate, subject to the co-pays described in this section. ,

Saattia Polics Officars’ Guild 42
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1.7

11.8

11.9

Employees under the age of 65 who retire shall be entitled to participate in the
medical plans offered to active Guild members. The retiree Regence Plan shall
have the Preferred Provider Option. The costs of the premiums for the plans
shall be paid by the retirees. The retirees may elect to obtain coverage far their
dependents at the time of retirement pursuant to the same terms and conditions
as may active members. The City will provide this option to retirees with tiered-
rate premiums.

Retirees must select a particular medical option which will remain in effect unti
age 65. Refirees must elect coverage within thirty {30} days of their LEOFF
retirement or, if they are rehirad by the City in a civilian capacity and they have
no break in coverage under the medical plans offered to City employees, within
thirty (30) days of their separation from City service. Retirees can-enroll eligitle
family members who were enrolled an a City medical plan immediately prior to
retirement.  Retirees can later remove dependents, but cannot add any
dependents after the initial enroliment period; provided that enrollment of a
spouse of domestic partner may be delayed while the spouse or domestic
partner is covered through their employer. When the spousa or domestic partner
loses such coverage, they may enroll in the retiree plan within thirty-ona (31)
days of the loss of coverage upon providing proof of loss of coverage. If a retiree
declines coverage during the applicable enroliment period, the retiree.and the
retiree’s spouse or domestic pariner and dependents cannot enroll at a later
date. !

Any benefit changes to the plans for Guild members who are active employees

will autamatically apply to the Guild refiree plans.

The City has the right to continue its comprehensive utilization review program
under the Regence Blue Shield Plan. The pragram may include the following
elements:

Pre-admission notification and review.
Mandatory outpatient surgery.
Second surgical opinion.

Continued stay review.

Catastrophic case management.
Discharge planning.

Effective on or after September 1, 1987, the City has the right to implement
certain benefit deductions on prescriptiens and emargency room charges under
the Group Health Cooperative Insurance Plan, consistent with the benefit
deductions that were agreed fo with other represented City employees as of that
date.

11.10 The health care programs cited in Section 11.2 and Section 11.3 above do not

have to remain exactly the same as the programs in effect upon the effective

Seatile Police Ofican’ Guikd 43
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date of this Agreement but the medical benefits shall remain substantially the — —.
same. The City may, at its discretion, change the-insurance carrier for any of the

medical benefits covered above and provide an altemative plan through another

camier. However, any contemplated modification(s) to the medical benefils
afforded under the existing haalth care program(s) or a change in carrier(s) shall

first be discussed with the Guild. If a carrier is unable or unwilling to maintain a

major benefit now covered under said plans, the parties to this Agreement shall

enter immediate negotiations over selection of a new carrier andfor modification

of the existing plan.

11.11 During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an alternative
plan either through self-insurance or a combination of self-insurance and carrier-
provided benefits, provided such change maintains substantially the same level
of medical benefits and is more cost effective. The Employer, at its discrefian,
may provide, and later discontinue if it deems appropriate, any other medical
care options in addition to those cited in Sections 11.2, 11.3, and 11.8,

3OILON

11.12 Gainsharing - The City and the. Guild acknowledge that health care cost
containment is an important goal in insuring that members of the bargaining unit

cantinue to enjoy the current level of City paid health care benefits by taking the
fallowing actions: :

A. Within sixty (60) days after the execution of the collective bargaining |
agreement, the LMC shall charter a cost containment committes. This g
Committee shall study and recommend various ways to maintain health care
costs, including bist not limited to improving (ifestyle choices for members of
the bargaining unit.

B. Among the cost containment processes to be studied by the Committee will
be the following: :

)
*INIWNDO0Q FHL 30 ALMVND 3HL 0L 300 S) LI
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1. A physical fitness program for bargaining unit members.

2. Making bargaining unit members "smart consumers" of health care,
including the monitering of hospital and other health care provider bills.

3. The consideration of altemate treatment modalities for certain types of
illnesses and conditions.

4, By September 1, 2000, the City's health care consultant shall compare the &
bargaining unit members’ and their eligible dependents' claims experience . e

for July 1, 1998, to June 30, 1999, with the experience for July 1, 1998, to i teermenes B

June 30, 2000, If the claims experiance improves by ten percent {10% or : &

more year over year, the Committee shall make a recommendation to the

City and the Guild as to the disposition of the addiiional funds. If the - r

-
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parties are unable to agree upon the implementation of the Committee’s
recommendation or-a modification thereof, the matter shall be submitted to
the negotiation process for the successor to this agreement.

11.13 Voluntary Emplovee Benefit Assoclation (VEBA) - A VEBA shall be established

and administered by the Guild to. provide for the payment of health care
premiums for employees. The City’s contributions shall be limited to the cashout
of vacafion, compensatory time and sick leave that retiing or separating
employees are cumrently entitled to cashaut. Only retiring employees shall be b
entitied to cashout sick leave and the cashout shall be ‘at twenty-five percent Yoo
{25%). Implementation of the VEBA shall be contingent upon the Guild obtaining -
a letter ruling from the Internal Revenue Service approving the VEBA. In
addition, the Guild shall indemnify, hold harmless and defend the City from any
and/or all Ttigation =nd liability arising from the promulgation, implementation and
operation of the VEBA.

s b
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122

123

ARTICL - DEN ARE

Pursuant to Ordinance 100862, as amended, the City shall provide a dental care
program, as established by the City, for eligible employees and their dependents.

For the calendar years 2000, 2001, and2002, the City shall pay one hundred
percent (100%) of the manthly premium for the dental care program now funded
by the City. The maximum monthly dentai premiums per covered employes,
including hisher dependents, the City will assume will be the premium rates
established for the calendar years 2000, 2001, and 2002. The per persan annual

“maximum benefit shall be one thousand five hundred dallars ($1,500).

The Employer shall provide through its dental care plan orthodontic coverage for
adults and dependents under the age of 19. This benefit shall provide 5C% of
the usual, customary and reasonable charges for arthodontic work, up to a
maximurn of $2.000 in benefits for each eligible individual. For exampie, if the
orthodontic bill is $1.400, the dental program will pay $700.
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13.1

13.2

13.3

134

ARTICLE 13 - SICK LEAWVE AND LONG TERM DISABILITY

Employees covered by this Agreement who are not covéred by State Statute
R.C.W. 41.26 shall receive sick leave benefits provided to other City emplovees
under Ordinance 88522 as amended, and as pravided in Section 13.4 below.

Employees covered by this Agreement hired on or after Cetober 1, 1977, who
are not entiied to disability leave under State Statute R.C.W. 41.26, shall be
granted sick leave benefits as provided under Ordinance 88522, as amended
and as provided in Section 13.4 below. Upan retirement or death or service-
connected disability, twenty five percent (25%) of an employee's unused sick
leave credit accumulation can be applied to the payment of health care
premiums, or to a cash payment at the straight-time rate of pay of such empioyes
in effect on the day prior to the emplayee's retirement.

Under the terms of the parties’ Memorandum of Understanding, dated February
3, 1989, the City shall provide mandatory payroll deduction for the monthly
premium costs of a disability insurance plan lo be selected periodically and
administered by the Guild.

Sick Leave Incentive - Effective September 1, 1986, employees coverad by this
Agreement, hired on or after October 1, 1977, who are not entitled to disability
leave under State Statute R.C.W. 41.26, shall be efigible for the following sick
leave incentive program:

A.  Employees who use no sick leave in a payroll year shall have sixeen {16}
haurs of additional sick leave credited to their account for the next year;

B. Employees who use two (2) days or less of sick leave in a payroll year shall
have twelve (12) hours of additional sick leave crediled to their account for
the next year;

C. Employees who use four (4) days or less of sick leave in a payroll year shall
have eight (8) hours of additional sick leave credited to their account for the
next year.

Such incentive sick leave shall be subject to all rules, regulations and restrictions
as normally eamed sick leave, except as provided below,

D. Incentive sick leave may be used only after all regular sick leave has been
used.

E. Incentive sick lsave may not be cashed out or applied to the payment of
health care premiums pursuant to Section 13.2 above,
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F. If an employee is absent from work due to an on-duty injury or illness or a
leave of absence, for thirty (20) days or more, the amount of incentive sick
leave that can be potentially eamed will be proportionally reduced.

5 G. To be sligible for incentive sick leave ir a given payroll year, an employee
! must have been appointed to a rank covered by this Agreement prior to*
| S January 1st of said payroll year.

! H. Any sick leave benefits used by officers for any illness or injury covered by
the State Industrial Insurance and Medical Aid Acts will (1) not be counted
; as sick leave used for purposes of computing whether an employee is
| entitied to the incentive provided herein; and (2) will first be subtracted from
i | the separate balance of incentive sick leave existing under this Article
i before any deductions are made from the officer's regular sick leave
account.
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14.2

14.3

ARTICLE 14 - FALSE ARREST INSURANCE

The City shall provide false arrest insurance either through self-insurance or an
ingurance policy which conforms to the policy attached hereto as Appenrt D and
incorporated into the Agreement by this reference. Itis the intent of the “.¢ties to
provide no less benefits for false arest insurance than currently e oyed by
members of the bargaining unit. Administration of th= plan will be in accordance
with prior practice or as mutually agreed upon in writing.

The Exclusions section of Policy No. PL-8703 shall be amended as follows:
6, d., paragraph 3.

It is further understood and agreed, as reflected by the inclusion of the Seattle
Police Officers’ Guild and any member in gaod standing as a Name Insured, that
coverage is specifically included to cover active police officers on "off duty”
activities while in the perfarmance of a legitimate law enforcement function, as
determined by the Chief of Police or hisher designee in accordance with the

current practice. This decision shall be subject to the grievance procedure,

The City shall continue the current practice with respect to the use of in-house

- counsel for fhe tort defense of police officers.
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15.1

15.2

156.3

15.4

ARTICLE 15 - MANAGEMENT RIGHTS

The Guild recognizes the prerogatives of the Employer to operate and manage
its affairs in all respects in accordance with its responsibilities and powers of
autharity.

Among such rights is the determination of the methods, processes and means of
providing police service, including the increase, or diminution, or change of
operations, or police equipment, in whole or in part, including the introduction of
any and all new, improved, automated methods of equipment, the assignment of
employees to specific jobs, the determination of job contant and/or job duties and
the combination or consolidaticn of jobs; provided, however, in exercise of such
rights, it is not intended any other provision of this contract providing a specific
benefit or perquisite to the police officer shail be changed, modified, or otherwise
affected, without concurrence of the Guikd. In establishing and/or revising
performance standards, the Employer shall, prior to final formalization and
effectuation, place them on an agenda of the Conference Board for consideration
and discussion, an& shall give the Guild sufficient time and opportunity to study
them and consult its members thereon.

Subject to the provisions of this Agreement, the Employer has the right to
schedule work as required in a manner most advantageous to the department
and consistent with requirements of municipal employment and the public safety.

It is understood by the parties that every Incidental duty connected with
operations entinerated in job descriptions is not always specifically described.

Subject to the provisions of this Agreement, the Employer reserves the right:

A. Ta recruit, hire, assign, transfer ~r promote members to positions within the
depariment;

B. To suspend, demote, discharge, or take other disciplinary action against
members, cther than probationary employees, for just cause, and to
suspend, discharge or take other disciplinary action against probationary
employees consistent with the rules of the Public Safety Civil Service
Commission;

C. To determine methods, means, and personnel necessary for departmental
operations;

D. To control the deparimental budget;

E. To determine reasonable rules relating to acceptable employee conduct.
Rules restriciing the lawful off-duty conduct of employees shall be
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authorized by this Agreement or concem behavior which brings discredit to
the employee in hisiher capacity as a palice officer, the Department or the
City, or must otherwise be duty-related. Nothing herein shall allow the
Employer the right to unreasonably restrict constitutionally protecied activity
by officers;

F. To take whatever actions are necessary in emergencies in order ta assure

the proper functioning of the depariment; and

G. To manage and cperate its Departments except as may be limited by
provisions of this Agreement.

155 The Chief of Police reserves the right to supplement the scheduled police staffing

of special events with non-sworn volunteers. Nothing herein shall grant the City
the right fo expand the existing reserve program. "Supplement” in this context is
defined as the utilization of non-swom, unpaid civilian volunteers in positions that
do not require {1) arrest power or authority; (2) use of force; (3) issuance of
citations; (4) speciaiized police equipment other than that needed for
communication; {5} immexdiate protection of life or property; (6) investigation of
crime; or (7) taking of a police incident report. in all instances, volunteers woukd
only be ulilized in pre-planned community events where there was no event
history or curent information to substantiate a significant risk to persons or
praperty, or a need far extraordinary police enforcement activity.
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ARTICLE 16 - PERFORMANCE OF DUTY

18.1 Nothing in this Agreement shall be construed to give an employee the right to
strike, and no employee shall strike or refus> to perform his/her assigned duties
to the best of his/her ability during the term of this Agreement. The Guild agrees
that it will not condone or cause any strike, slowdown, mass sick call or any other
form of work stoppage or interference to the normal operation of the Sealtle
Police Department during the term of this Agreement.

16.2 Neither an employes nor the City will ask for or volunteer to waive any provisions
of this contract, unless such waiver s mutually agreed upon by the Police Guild
and the City.

Saattle Poice Officens” Gulid 52
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s ARTICLE 17 - RETENTION OF FITS

5 17.1 Except as otherwise stated in this Agreement, the Employer agrees that in

| placing the terms of this Agreement info effect it will not proceed to cancel
benefits or privileges generaily prevailing for employees with knowledge of the
Police Chief even thaugh such benefits or privileges are not itemized in this
Agreement. ;
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ARTICLE 18 - SUBORDINAT!ON OF AGREEMENT

18.1 It is understood that the parties hereto and the employees of the City are
governed by the provisions of applicable Federal Law and State Law. When any
provisions thereof are in confiict with or are different fram the provisions of this

. "Agreement, the provisions of said Federal Law and State Law are paramount
and shall prevail.

18.2 It Is also understood that the parties hereto and the employees of the City are
govemned by applicable City Ordinances, and said Ordinances are paramount
axcept where they conflict with the express provisions of this Agreement.

Saattie Polics Officars” Gulld 54
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{ N ARTICLE 19 - SAVINGS CLAUSE

19.1  If any Adicle of this Agreement or any Addendum hereto should be held invalid

- by operation of law or by any tribunal of competent jurisdiction, or if compliance

with or enforcement of any Article should be restrained by such tribunal, the

remainder of this Agreement and Addendums shall not be affected thereby, and

the parties shall enter into immediate coliective bargaining neqotiations for the
purpase of arriving at a mutuaily satisfactery replacement of such Article.

AR
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ARTICLE 20 - ENTIRE AGREEMENT

The Agreement expressed herein in writing canstitutes the entire Agreement
between the parties and no oral statement shall add to or supersede any of its
provisions. :

The parties acknowledge that each has had the unlimited right and opportunity to
make demands and proposals with respect to any matter deemed a proper
subject for collective bargaining. The results of the exercise of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this
Agreement, the Employer and the Guild for the duration of this Agreement, each
voluntarily and ungualifiedly, agree to waive the right to obiige the other party to
bargain with respect to any subject or matter whether or not specifically referred
to or covered in this Agreement. :
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21.1

21.2

21.3

ARTICLE 21 - DURATION OF AGREEMENT

This Agreement shall become effective upon signing by both parties, and shall
remain in effect through December 31,2002. Written nolice of intent to amend or
terminate this Agreement must be served by Lhe requesting party upon the cther
party at least five (5) months prior to the submission of the City Budget in the
calendar year 2002 (as stipulated in R.C.W. 41.56.440)..

Any contract changes desired by either parly must be included in the written
notice of intent to amend or terminate this Agreement described in Saction 21.1
above or at the first negoliations session between the parties, and any
madifications requested at a later date shall not be subject to negotiations unless
mutually agreed upon by both parties in writing.

Either party may reocpen this Agreement for the purpnse of negotiating any
mandatory subjects that may be asscciated with changez to the content and
format of prometional examinations. This recpener may be exercised only if the
issue is first discussed at the Labor-Management Committee and the parties
have been unable to reach agreement on the issue during Labor-Management
Committee discussions.

Signed this __ ~ zﬁ day of é ;@* 2-vin 1&: . 2000.

SEATTLE POLICE OFFICERS' GUILD THE CITY OF SEATTLE

Executed under the Authrrity

of Crdinance 120044
erit Mayor
e
Vice ent
SEzfeia ry/Treasurer
Egatie Police Officars’ Guid a7
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A2

APPENDIX A - GRIEVANCE PROCEDURE

Any dispute between the Employer and the Guild conceming the interpretation or
claim of breach or violation of the express terms of this Agreement shall be
deemed a grievance. Such a dispute shall be processed in accordance with this
Article. There shall be no change in the nature of any grievance after it is
submitted. Any other type of dispute between the parties as well as disputes
involving Public Safety Civil Service Commission Rules or Regulation specified in
this Agreement, if there be such, shall not be subject to this Article,

An employee covered by this Agreement must, upon initiating objections relating
to disciplinary action or other actions subject to appeal through either the contract
grievance procedure or pertinent Public Safety Civil Service appeal procedures,
use oither the grievance procedure contained herein or pertinent procedures
regarding such appeals to the Public Safety Civil Service Commission. Under no
circumstances may an employee use bath the contract grievance procedure and
Public Safety Civil Service Commission procedures relative to the same action.
If there are dual filings with the grievance procedure and the Public Safety. Civil
Service Commissicn, the City will send a notice of such dual filings by certified
mail to the emplovee(s} and the Guild. The Guild will notify the City within fifleen
{(15) calendar days from receipt of the nofice if it will use the grievance
procedure. If no such notice is received by the City, the contractual grievance
shall be deemed to be withdrawn,

A grievance as defined in Section A.1 of this Adicle shall be processed in
accordance with the following procedure:

Step 1
Any grievance not regarding a suspension, demotion or termination shall be
submitted by the aggrieved employee to hisher immediate supervisor within

fiteer: {15) calendar days of the day the employee knew or should have known of
the alleged contract violation.

Step 2

If the grievance is not resolved within fifteen (15) calendar days of the date the
grievance was submitted to the employee's immediate supervisor, the aggrieved

‘employes may, if hefshe still desires to pursue the grievance, submit the

grievance in writing to the Guild. If the Guild supports the grievance, it shali be
reduced to written form by the Guild, stating the Section(s) of the Agreement
allegedty viclated and explaining the grievance in detall, including a description of
the incident, the date the matter first came to the attention of the employee, the
date the employee submitted the grievance to his/her immediate supervisor, and
the remedy sought. The Guild shall submit the written grievance to the Chief of

Saptte Pollos Cificers’' Gulld 58
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Palice or his/her designee within forty-five (45} calendar days of the submittal of
the grievance at Step 1, with a copy to the City Director of Labor Relations. The
Chlef of Police or histher designee shall designate who shall respond to the
grievance an behalf of the Department.

2 e i

5 [ A A

within fifteen {15) calendar days after receipt of said list, or the initiating party
opts to bypass a PERC list of arbitrators, the contract grievance shalt be referred
to the American Arbitration Assaciation for arbitration to be conducted under its
voluntary labor arbitration regulations. Referral to arbitration (PERC or AAA)
must be made within thirty (30) calendar days after the decision in Step 3 and be
accompanied by the following information:

T P )

LR TS

Step 3
If the grievance is not resolved pursuant to Step 2 above or if the grievance =
concerns a suspension, demection or termination, it shall be reduced to writing in &
the same manner described in Section 2 and filed at Step 3. The Guild shall : : @
forward the Step 3 grievance to the City Director of Labor Relations with a copy § b g
to the Chief of Police within sixty (60) calendar days of the submittal of the a 5
grievance at Step 1. A grievance regarding a suspension, demotion or LolE
termination shall be filed by the Guild within fifteen {15) calendar days of the day 55 %
the employee knew or shauld have known of the Depariment’s fina! decision to o
impose a suspension, demotion or- termination. The Director of Labor Relations i B
or hisfher designee shall investigate the grievance. Either the Director of Labar § o
Relations or hisfer designee, or the Guild may request a meeting between-the al §«1
appropriate parties to discuss the facts of the grievance. The Director of Labor 4 3]
Relations shall thereafter make a recommendation ta the Chief of Police within Fg- = B
fifteen {15) calendar days after receipt of the written grievance or the meeting o2 §
between the parties, whichever is later. The Chief of Police shall, within fifteen ELl 4
(15) calendar days thereafter, provide the Guild with his/er written decision on 5 30
the grievance with a copy to the City Director of Labor Relations. 2 ¥ %
Step 4 g; : %

o
if the ~nntract grievance is not settled at Step 3, elther the Guild or the Employer § Bl B
may request the Washington State Public Employment Relations Commission to d i
supply both parties with a list of five {5) qualified arbltrators. If no:agreement is E :
reached between the parlies relative to the choice of an arbitrator from that list - g

=

E

g :

%

1. ldentification of the Section(s} of the Agreement allegedly violated,

2. Details or nature of the alleged violation.

3. Paosition of the party who is referring the grievance to arbitration.
4, Question(s) which the arbitrator is being asked to decide.
Seatile Palice Officars’ Guild 59 1
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5 Remedy sought.

The Parties agree to abide by the award made in connection with any arbitrable
difference.

In connection with any arbitration proceeding held pursuant to this Agreement, it
is understood as follows:

A. The arbitrator shall have no power to render a decision that will add to,
subtract from, or alter, change, or madify the terms of this Agreement, and
his/her power shall be limited to interpretation or application of the express
terms of this Agreement, and all other matters shall be excluded from
arbitretion,

B. The decision of the arbitrator shall be final, conclusive and binding upon the
City, the Guild and union employees involved.

C. The cost of the arbitrator shall be bome by the party that does not prevail,
and each pariy shall bear the cost of presenting its own case.

D. The arbitrators decision shall be made in writing and shall be issued to the

parties within thirty {30) days after the case is submited fo the arbitrator.

E. Any arbitrator selected under Step 4 of this Article shall function pursuant to
the voluntary labor arbitration regulations of the American Arbitration
Association unless stipulated otherwise in writing by the parties to this
Agreement.

F. If the grievance is submitted to the American Arbitration Association, the
arbitrator shall be selected from a list of five names, obtained from the
Association. If the Employee and the Guild cannot agree on ane arbitrator
from said list, then each party will strike or.e name aftemately, until only one
name remains. The parly to strike the first name will be determined by a
cain toss.

The time limits for processing a grievance stipulated in Section A.2 of this Article
may be extended for stated periods of time by mutual written agreement between
the Employer and the Guild, and the parties to this Agreement may likewise, by
mutual written agreemen, waive any step or steps of Appendix A, Section A.2.

Failure by an employee or the Guild to comply with any fime limitation of the
procedure in this Article shall constitute withdrawal of the grievance, Failure by
the Employer to comply-with any time limitations of the procedure in this Aricle
shall allow the Guild to proceed to the next step witheut waiting for the Emplover
to reply at the previous step.
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Grievance settliements shall not be made retroactive beyend the date when the
Guild knew or should have known of the existence of the grievance. Diligence in
filing the grievance shall be relevant to the issue of the retroactivity of the
arbitrator's award.

If at any step in the grievance procedure the Employer's response is deemed
unsatisfactary, the Guild's reason(s) for non-acceptance must be presented in
writing wher: and if the grievance is reinitiated at the next step of the grievance
procedure,

A grievance decision at any step of the procedure in Section A2 of this Adicle
shall not set a precedent, with the exception of Step 4. A decisian at Step 1 shall
be subject ta reversal by the Employer within fifteen (15) days of the date a
Bureau Chief or the Chief of Police knew or should have known of the Step 1
decision. In case a decision is set aside as described in this Section, the ensuing
grievance time limits shall become operative when the Guild is notified of the
reversal,

Employees cavered by this Agreement will follow all written and verbal directives
which are alleged to be in conflict with the provisions of this Agreement.
Disputes conceming conflicts between directives and the contract may
subsequently be addressed through the grievance procedure. '

As an altemative to answering the Step 3 grievance or conducting an
investigation or hearing at Step 3, the Director of Labor Relations after
consultation wit the Chief of Police may, in writing, refer the grievance back fo
the Guild. The Guilkd may then initiate Step 4 of thiz procedure within the time
frames specified therein.

‘Tne parties may, by mutual agreement, submit any grievance for mediation prior
to, during, or in lieu of the arbitration process.
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APPENDIX B - FALSE ARREST | RANCE P

B.1 The City shall provide false arest insurance in accordance with the FALSE
ARREST AND OTHER SUPPLEMENTAL PERILS policy Certificate No. MNAT-73-
2199 effective as of December 1, 1973, and shall maintain the benefits therein

.., for the life of this Agreement.

The City shall provide the Guild with a copy of said policy.

)

C
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APPENDIX C - EQUIPMENT REQUIRED

Firearms

A.

The Department policy on firearms (SPD Manual Section 1.11.060) is
hereby incorporated herein by reference. While on duty, officers shall be
armed with those weapons approved by the Department at the time of the
execution of this Agreement.

Upon senvice retirement from the Seattie Police Department, an employee
may purchase from the Department, at market value, the service revolver he
or she had been issued for ten years or more. Upon disability retirement
after twenty years of service or more, the request by an empicyee to
purchase the service revolver he or she had been issued for ten years or
moere shall not be unreasonably denied.

An employee whose request to purchase a revolver is denied shall have the
right to appeal the denial to the Chief of Palice or designee, whose decision
shall be final and binding.

Ammunition

A,

Officers covered by this Agreement shall be provided with ammunition
appropriate to their weapon and consistent with Department policy which
wilt be of the best possible quality available for Police purposes. Employees
shall, upon request, be issued two months of their twelve-month allotment of
practice ammunition during any sixty-day period, and shall use all practice
ammunition at the range ‘and retum the brass to the range office at the
conclusion of the practice. The Commander of Training has the discretion
to issue employees additional practice ammunition,

Officers shall be allowed to purchase and use 357 cal. ammunition. Officers
who choose to exercise ithe option of using 357 cal. ammunition shall
purchase only that ammunition which is authorized by the department, that
ammunition being of the best possible quality available for Police purposes.

Vests - The Department shali, consistent with its policy, provide the employee
withi body armor of threat level )l or itA. Newly-hired employees shall have the
option of being provided a voucher in the amount of the Department's cost for the
current Department-issued body amor. Exceptions to the requirement that the
vest be threat level 1l or IIIA shall be handied according to Department policy.
Vests shall be replaced whenever they are defective, but in no case longer than
eight (B) years from their original purchase.
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Effactive through December 31, 2002

ANFNNI00 IHL 40 ALTWND 3HL 0L 3N 81 L

ILON SHL NYHL YT S537 Si 3NV SHHL NI LNIWNI00 3HL

_=3.‘.|'I.1.DN

el | T e e gt S 0 T g R T

e T
e e A

e )




G e

them in all manner of contacts and refationships with the public. Of these
contacts come many questions concerning the actions of members of the force.
These questions cften require immediate investigation by superior officers
designated by the Chief of the Seattle Police Depariment. In an effort to insure
that these investigations are conducted in a manner which is conducive to good
order and discipline, the following guidelines are promulgaied:

2y

APPENDIX D - POLICE OFFICERS' BILL OF RIGHTS P &

H

D.1 Al employees within the bargaining unit shall be entitled to protection of what
shall hereafter be termed as the "Police Officers' Bill of Rights” which shall be i
added to the present Rules and Regulations of the Seatlle Police Department. i i

. . The Police Officers’ Bill of Rights spell out the minimum rights of an officer but E
where the express language of the contract or the past practices of the LR
Department grant the officer greater rights, the express language of the contract i

ar the past practices of the Department shall be rights granted the officer. The E i
wide-ranging powers and duties given to the department and its members involve % i

e AR R T

A. The employee shall be informed in writing if the employee so desires of the
nature of the investigation and whether the employee is a witness ar a
suspect before any interview commences, including the name, address and
other information necessary to reasonably apprise him of the allegations of
such Complaint, The employee shall be advised of the right to be
represented by the Guild at the interview.

B. Any interview of an emplovee shall be at a reasonable hour, preferably
when the employee is on duty unless the exigencies of the investigation
dictate otherwise. Where practicable; interviews shall be scheduled for the
daytime, ;

*ANINNOOA IHL 20 ALNYNO 3HL 01 300 Si L
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C. Any interview {which shall not violate the employee's constitutional rights)
shall take place. at a Seatlle Police facility, except when impractical. The
employee shall be afforded an opportunity and facilities to contact and
consult privately, if he/she requests, with an attorney of his/her own
choosing andfor a representative of the Seattle Police Officers' Guild before
being interviewed. An attomey of histher own choosing andier a
representative of the Sealtle Police Officers’ Guild may be present during
the interview to represent the employee within the scope of the Guild's
rights as the exclusive collective bargaining representative of the employee.
Officers will be allowed a reasonable period of time (not to exceed four [4]
hours} to obtain representation. Mo officer shall be subject to discipline for
failure to cooperate if the nctice or time of the interview prevents him or her
from exercising the right to cbtain representation. Bt i

Seatte Polios Officars' Guidd &4 i
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The questioning shall-not be averly long and the employee shall be entitled
to such reazonable intermissions as the employee shall request for personal
necessities, meals, telephone calls, and rest pariods.

The employee shall not be subjected to any offensive language, nor shall
the employee be threatened with dismissal, transfer, or other disciplinary
punishment as a guise to attempt to obtain his/her resignation, nor shall he
be intimidated in any other manner. No promises or rewards shall be made
as an inducement to answer questions.

It shall be uniawful for any person, fim, or corporation of the State of
Washington, its political subdivisions or municipal corporatians, to require
any employee covered by this Agreement to take or be subjected to any lie
detector or similar tests as a condition of confinued employment.

If the City has reason to discipline an officer, the discipline shall be
administered in a manner not intended to embarrass the officer before other
officers or the public,
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MEMORANDUM OF AGREEMENT
by and between
THE CITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS' GUILD

The parties to this Memorandum of Agreement, the City of Seatile {"City") and the
Seatlle Police Officers’ Guild (“Guild"), are contemporaneously executing a Collective
Bargaining Agreement to cover the term from January 1, 2000, through Decembsr 31,
2002. This Memarandum of Agreement is being reached to explain and interpret
provisions of the Collective Bargaining Agreement. -

1. The dollar loss reporting threshold for secondary aperators in the Communications
Center shall remain $1,500 for car prowls and $500 for other crimes. -This dollar
loss reporting threshold was first established by a Memarandum of Agreement dated
December 12, 1996, and it was not intended that it would supplant the Telephone
Reporting Unit functions.

2. The parties have previously agreed on the attached job description, labeled
“Detective Aides,” and that the Guild will not assert any collective bargaining or
grievance rights should the City create a civilian job with the job duties listed in the
job description. Should the City assign to civilian employees any duties currently
being performed by Guild members that are not listed on the attached job

- description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties. It is the intent of the parties that detective aides are
intended to assist detectives. There is no intent on the part of the City or the Guild
that detective aides will supplant detectives. During the term of the parties
Collective Bargaining Agreement effective January 1, 2000, the City may employ no
more than ten detective aides st any one time. In addition, the City may maintain no
lesser ratio than twenty-twa detectives to one detective aide.

3. The parties have previously agreed on the attached language goveming the use of
storefront  voluntesrs and  storefront  employees, labeled  “Storefront
VolunieersiEmployses,” and that the Guild will not assert any collective bargaining
or grievance rights should the City create such positions with the job duties listed in
the attachment. Should the Gity assign to civillan amployees any duties cumently
being performed by Guild members that are not listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties.

4. Supplemental Benefits Eligibility - Employaas must meet the standards listed in
SMC 4.44.080 1o be eligible for the benefit amount iprovided in SMC 4.44.020,
hereinafter referred to as supplemenial benefits, which exceeds the rats required to
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Memarandum of Understanding
Seatile Police Officers’ Guild
June 23, 2000

Page 2

.be paid by state law. These standards require that employees: (1) comply with all
Department of Labor and Industries rules and regulations and related City of Sealtle
and employing department policies and procedures; (2) respond, be available for,
and attend medical appointments and trealments and meetings related to
rehabilitation, and work hardening, conditioning, or other treatment arranged by the
City and authorized by the attending physician; (3) accept modified or altemative
duty assigned by supervisors when released to perform such duty by the attending
physician; (4) attend all meetings scheduled by the City of Seattle industrial
Insurance Unit or employing department conceming the employee’s status or claim
when propery nofified at least five (5) working days in advance of such meeting
unless other medical treatment conflicts with the meeting and the employee
provides twenty-four (24) hours’ notice of such meeting or examination.

The City will provide a copy of the eligibility requirements to employess when they
file a workers' compensation claim. If records indicate twe (2) no-shows,
supplemental benefits may be terminated no sooner than seven (7) days after
notification to the employee. The City's action is subject fo the grievance procedure.

5. Already-Implemented Health Care Changés - The changes in health care coverage
resulting from the City's change to self-insurance shall be maintained during the
term of the Collective Bargaining Agreement.

6. Changes in Health Care Plan Third-Party Administrators andfor Provider Natworks -
During the term of the Collective Bargaining Agreement and consistent with Section
11.11 of the Agreement, the City shall have the right to contract with and/or change
one or more third-party adminisirators for healih care benefit plans and to change
provider networks, even though such a change may exclude the health care
providers of some employees from coverage under the City's benefit plans, if
benefits remain substantially similar to the cument level cf benefits. Tha City shall
provide the Guild with at least 30 days written notice of any change of provider
networks and/or third party administrators.

7. The parties agree that the following shall be agenda items for discussion by the
Labor-Management Committee: vacation scheduling; changing the clothing
allowance to a voucher andfor quartermaster system; the 72-hour notice provision,
Section 7.3; access to, retention of, and the contents of personnel files; the
procedures used by the City with respect to employees wha initially fail to qualify
with their firearms, Section 7.5; and alternative work shifts. The parties also agree
that patrol shift start times would be an appropriate topic for an Employee
Involvement Commiltae.
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Memorandum of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 3

8. Transfers - The Calleclive Bargaining Agreement calls for the use of a Disciplinary
Review Board (DRB) to hear appeals of disciplinary action and defines as
disciplinary action "Suspensions, demotions, terminations, and disciplinary transfers
identified by the City." If the Guild believes that a transfer not idenfified by the.City
as disciplinary in naiure is in fact disciplinary, the Guild's challenge to the transfer
shall be handled through the normal grievancs procedure.

0. The provisions of Section 3.6A apply only to complzints received after the execution .

of the Collective Bargaining Agreement.

10.Office of Professional Accountability (OPA) Review Board - The OPA Review Board
Auditor position and the right of the Review Board to recommend further
investigation of an Internal Investigations Section (I1S) complaint shall be subject to
the following provisions:

A. The City agrees that the 1IS Auditor position shall ba continued in effect with its
current authority but may be renamed the OPA Auditor, with the clanfication that
the Auditor may audit all OPA cases involving Guild bargaining unit members.

B. The Guild agrees that the City will implement a civilian OPA Review Board with
al'least three members to be appointed by the City Council at the conclusion of
the process outlined in paragraph “D" below.

C. The OPA Review Board shall have the following powers with respect tc
complaints lodged against Guild bargaining unit members:

1. To review all redacted 2.7 complaint forms with classification noted;

2. To render a final and binding decision in those cases referred by the Auditor
in which there is a dispule between the Auditor and the OPA Director
conceming whether further investigation of a case file is warranted; and

3. To request and review closed, redacted case files.

D. Upon ratification of the Collective Bargaining Agreement, the parties shall

commence interest-based negotiations over:

1. The composition of the OFA Review Board;
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Seallle Police Officers’ Guild
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2. Eligibility for appointment to the OPA Review Board;

3. Confidentiality issues;

4. The basis on which further investigation may be requested;

5. The impacts on employee discipline, if any;

B. Any reporting to accomplish the OPA Review Board's mission; or
7. Any ather mutually agreed upnﬁ tnpics-.

In the event the parties are unable to reach agresment within 60 days or six
meetings, whichever comes sooner, either party may advance remaining issues

to final and binding interest arbitration pursuant to the criteria of RCW 41.56 et

seq. The time limits in this paragraph may be extended by mutual written
agreement of the parties. A single arbitrator shall be selected using the same
procedure as set forth in the Collective Bargaining Agreement. The parties will
be precluded from asserting during this proceeding that any of tha Issues listed
in this paragraph are not proper subjects for interest arbitration.

E. Upon completion of the process set forth in paragraph D" above, the City shall
amend its ordinances related to police oversight so as to hamonize with its
terms.

F. Only the Chief of Palice, or his/her designee under the circumstances set forth in
the Collective Bargaining Agreement, may impose discipline on bargaining unit
mambers.

.Equal Employment Opportunity (EEQ) Investigations — The Depariment may assign

the responsibility for EEQ matters, includ’sa investigations, outside the Inlemal
Investigations Section; provided the investigation is conducted in accordance with

the Collective Bargaining Agreement; and provided any questioning of bargaining

unit members is conducted by an EEQ investigater who is a sworn member with the
civil service rank of sergeant. If tha subject of the complaint is the EEQ Investigator,
the questioning shall be conducted by a swom member other than the EED
investigator.
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Memorandum of Underslanding
Seatle Police Officers’ Guild
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Page 5

All disputes regarding the application or interpretation of this Memorandum of
Agreement shall be adjudicated in accordance with the provisions of the grievance
procedure in the parties' Collective Bargaining Agreement.

Signed tms'ﬁ day of 2 , 2000.

SEATTLE POLICE OFFICERS' GUILD THE CITY OF SEATTLE

//Q&_&.&ﬁ.& x%@ﬂw

Mike Edwards Fred Treadwelt—"
President Labor Negotiator
FT:liplm

Attachments: Detective Aides Job Description
Starefront Velunteers/Employees Job Description
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DETECTIVE AIDES

Assist sworn detectives by performing certain non-field work functions. At the direction
of a detective or sworn supervisor, a deteclive aide may perform the following tasks:

1.

Process arrest reports and citations.

: 1+.1 Coordinate and arange witness interviews conducted by a detective.
1.2 Cbtain booking numbers.
1.3Check court dates, times, and locations.

1.40btain photographs to be selected and assembled by a detective inlo a phato
montage.

1.5Retrieve documents and records and other items.
Respond to telephone calls and receive visitors.

2.1 Provide authorized information regarding the Department's investigative policies
and procedures on various programs.

2.2S8creen and refer visitors and telephone calls to the appropriate person.
Run criminal histories, Department of Corrections checks, and other records checks.
Perform computar operations.

4.1Perform data entry using word processors, spreadsheets, and other programs
using personal computers or compuler terminals.

4.2 Assist employees in computer operations and procedures.

Locate witnesses and suspects through the use of computer prngrarns.' library
resources, and other means that do not require field work.

Record, post, or log specific information; prepare tallies of documents.
Procass impounded and found property.

Maintain logs and prapare statistical data concerning crimes investigated by the
detectives to which the detective aide is assigned,

. Assist a detective or other swom employae in clearing evidence.

i
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STOREFRONT VOLUNTEERS/EMPLOYEES
1. Provide information to citizens in the Sealtle Police Depariment (SPD). Provide
nformation concerning the resources of SPD, the opticns available if a matter is
handied through SPD, and the procedurss that SPD will generally follow in
.. processing cerizin types of cases.

2. Provide referrals to organizationsfindividuals within SPD, andfor other community
agencies.

3. Take written reports only of the same type now taken by secondary operators in

Communications and by Community Service Officers, where the following
circumstances apply:

3.1The loss is under $500.

3.2There is no evidence,

3.3The crime is not a ¢cnime against a perscn.
3.4 There is no suspect information,

3.5No firearm is taken.

3.6The crime is not one of domestic violence or racially, sexuslly, or politically
motivated.

4. Not be attired in a police uniform.

5. Not perform any dules relating to crime scene processing and crime scene
investigation,
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City of Seattle

Paul Schell, Mayor

Executive Services Department
Dwight D. Dively, Director

June 23, 2000

TQ: Honorable Margaret Pageler, President
Seastlle City Council

ViA: Greg Peterson
City Budgat Office

Dlacigt Diugef :
Executive iges Director

SUBJECT: Attached Proposed Ondinance Approving a Collective Bargaining
Agreement with the Seattle Police Officers’ Guild

FROM:

The attached proposed ordinance authorizes a Collective Bargaining Agreement
effactive through December 31, 2002, with the Seattie Police Cfficers’ Guild (SPOG).
This Agreement affects one bargaining unit and covers approximately 1,179 City
employees. The execution of this ordinance is contingent upon ratification by the
bargaining unit.

TERMS OF THE LGREEMENT

Following the failure of the SPOG membership to ratify an earlier tentative agreement,
the paries have again agreed to a new three-year Agreement that will expire on
December 31, 2002. In addition to the Colleclive Bargaining Agreement, the parties will
entar into a Memorandum of Agreement (MOA) that will resolve certain issues not
addressed in the contract itself. The terms of the parties’ tentative agreement that are
included in both the Caollective Bargaining Agreement and the MOA are described
below. The provisions that have changed from the first tentative agreement are wages,
paragraph A below; and the Office of Professional Accountability Review Board,
paragraph E2 below,

A. WAGES

A 3.5% wage increase effective January 5, 2000; a 3.5% wage increase effeclive
January 3, 2001; a 3.5% wage increase sffective January 2, 2002; and a 3.5%
Deferrad Compensation match effective the first pay period of July in the year

=

O
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Sealtie Police Officers’ Guild Ordinance,
Collective Bargaining Agreement, and
Memorandum of Agresment

June 23, 2000

Page 2

2002 (Article 6). The Guild may reopen this Agreement for the purpose of
negotiating wages for 2001 in the event Jung 1999 to June 2000 bimonthly
Seattle-Tacoma GPI-W exceeds 4%. The Guild may reopen this Agreement for
the purpose of negotiating wages for 2002 in ihe event the June 2000 to June
2001 bimonthly Seattle-Tacoma CPI-W exceed 4%.

B. OVERTIME

An employee on vacation may veiunteer for an overtime detail unrelated to their
normal assignment and shall recewe overtime compensation for the detail
{Section 5.3). Employess called back to work from an authorized vacation shall
now have the option of receiving double-overtime for the actual hours warked or
straight-time pay and a vacation day (Section 5.9}.

C. HEALTH CARE

1, Premiums - The City shall continue io pay 100% of health care premiums for
the Regence and United Health Care plans during talendar years 2001 and
2002. The existing 20% premium sharing for employees in the Greup Health
plan shall continue (Article 11). The City had previously agreed in a separate
Memorandum of Understanding to pay 100% of heatth care premiums for
calendar year 2006 as part of an agreement moving the Guild to seli-
insurance,

2. Changing Networks and Administrators - The City may change provider
networks and third-party administrators for health care benefit plans if benefits

remain substantially similar to the current level of benefits (MOA, paragraph
6).

3. Cost Containment Comnmittee - The naw Labor-Management Committee
shall charter a cost containment committee to study physical fitness
programs, educate officers lo be smart cansumers of health care, and
evaluate treatment alternatives.

4. Gainsharing - A gainsharing formula is established to encourage cost
containment. If health care claims experience improves by 10% or more year
over year, the cost containment committee shall make a recommendation as
to the disposition of the additional funds. If the parties are unable to agree on
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the implementation of the recormendation, the matter shall be submitted 1o
the negotiation process for a successor agreement (Section 11.12).

5. Retiree Plan Enrollment Options - The timeframes for amployees to enroll
themsatves and their spouses or domestic partners in the refiree health care
plans is clarified cansistent with the existing policy for other City employees
(Section 11.7).

D. VOLUNTARY EMPLOYEE BENEFIT ASSOCIATION (VEBA)

A VEBA shall be established and administered by the Guild to provide for the
payment of health care premiums for employees. City contributions are limited to
the value of time balances that separating or retiring employees are able 1o cash
out (Section 11.13).

E. DISCIPLINE

The following itemns, 1 through 3, were changes recommended by the Citizens
Review Panel on police accouniability:

1. Office of Professional Accountability {OPA) - The Guild will not object to
creation of the position of Director of the Office of Professional Accountability
and will withdraw the unfair labor practice complaint that was filed earlier.
The current Auditor pesition shall be continued with the Auditor reporting to
the Mayor and Council.

2. QPA Review Board - As part of the second tentative agreement was reached
io create an OPA Review Board with three members appointed by the City
Council. The Board will receive redacted copies of all complaints and may
request redacted copies of closed files for review. The Board will have the
final authority to determine that further investigation is appropriate upon a
request from the Auditor to resolve a dispute with the OPA Director.

Prior to implementation of the OPA Review Board, the following issues must
be resolved in further negotiations:

a) the composition of the OPA Review Board;
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b} eligibility for appointment to the OPA Review Board;

c) confidentiality issues,

d) the basis on which further investigation may be reguested;

g} the impacts on employee discipline, if any;

f) any reporting to accornplish the OPA Review Board's mission; or

g) any other mutually agreed upon topics.

In the event the parties are unable to reach agreement within sixty days or six

meetings following ratification, whichever is sooner, the remaining issues in
dispute will be resolved in interest arbitration.

. In-Person Interviews - All Guild bargaining unit members who are either the

subject of a complaint or witnesses in the investigation shall be interviewed in
person, rather than being required to submit a written statement (Section
3.6D).

Internal Investigation File Disclosure - The requirement to maintain the
confidentiality of intemal investigation files shall not extend to complaints that
are sustained. However, to the extent allowable by law, personal identifying
information shall be redacted from such files (Section 3.6J).

. Administrative Review/Early Warning - The parties agree to replace the

current administrative review process used to address potential patterns of
misconduct with an early warning system. Negotiations over the elements of
the early warning system will begin no later than ninety days after the contract
is signed, and the current system will remain in place unitil the conclusion of
negotiations (Section 3.4).

. Equal Employment Opportunity (EEO) Investigations - EEO investigations

will continue to be conducted by a Sergeant, but the responsibility for the
investigations may be moved outside the Internal Investigations Section.
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7. Appeal Procedures - A new disciplinary appeal process is created. Officers
who appeal discipline will no longer have recourse to the internal Complaint
Advisory Board or 1o the grievance procedure. The constitutional requirement
to conduct Loudermill hearings for officers facing suspension, demotion, or
termination is now specifically addressed in contract language (Section 3.5).
Appeal from the final decision of the Chief to impose discipline shall be either
to the Public Safety Civil Service Commission or to a new Disciplinary Review
Board. The new Board shall be composed of five members: two from the
Guild: two from the Police Department; and a neutral, who shal! only vote in
instances of a fie. As is currently the case with the Complaint Advisory
Board, the Mayor shall appoint a citizen observer if the complaint originates
from outside lhe Police Department (Section 3.5G}.

8. Timeline for Investigations - The timeline for completing intemal
investigations is modified. Except for criminal investigations, the Police
Department will now have 180 days rather than 90 days to complete the
intemal investigation; and if the investigation is not complated within that
period, no discipline will result (Section 3.6A). These timelines shall only
apply to complainits received after the execution of the Collactive Bargaining
Agreemant (MOA, paragraph 9).

g. Written Reprimands - Unlike most represented employses, SPOG
bargaining unit members cannct challenge written reprimands through the
grisvance artitration process. However, an employee will now be able to

. challenge the merits of an earlier written reprimand that is used as a basis for
subsaquent discipline {Section 3.2).

10.Bill of Rights - The Bill of Rights is amended to provide that the employee to
be interviewed shall be advised of the right to be represented by the Guild
and the scope of that representation is clarified (Appendix D).

11.0ther City Agency Investigations - A process is pravided for the Police
Department to order an employee to cooperate in an investigation being
conducted by another City agency. If the employee is to be interviewed, the
provisions of the contract shall apply (Section 3.6C.1).
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F. IN-SERVICE TRAINING

The Police Department shall initiate ongeing training in 2000. Commencing in
2002, the Department shall provide a minimum of thity-two hours of training
including: firearms and use of force, diversity and ethics, emergeancy vehicle
operation, defensive tactics, and first aid (Section 4.6).

_=3:lu.{li_

G. LABOR-MANAGEMENT CONMITTEE AND EMPLOYEE INVOLVEMENT
COMMITTEES

1. Labor-Management Committee - A Labor-Management Committee will
replace the seldom used Conference Board (Section 4.9). The parties also
agreed to discuss several issues as Labor-Management Committee agenda
items including: replacing the clothing allowance with a voucher andfor
quartermaster system; the procedures relating to personnel files; changing
work schedules; firearms qualification; and altemative shifts (MOA, paragraph
7).

2. Employge Involvement Committees - The parties will use Employee
Involvement Committees (EICs) to address workplace issues and make
recommendations to the Labor-Management Committee (Section 4.10).

_ - INSINN00 3HL 30 ALITVINO 311 04 3N0 §1 1 i |
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3. Alternafive Shifts - Requests for alternative shifis shall first be addressed by
the Labor-Management Committee and may involve an EIC (Section 5.2).

4. Employee Security - The employment security provision relating to
implementation of EIC initiatives that was previously agreed to by most other
Unions is incorporated into the contract (Section 4.8).

H. PERFORMANCE EVALUATIONS

Consistent with the recommendation of the Citizens Review Panel, ihe City can
implement a new system for performance evaluations. Prior to implementation,
the Guild shall have an opportunity to comment. Writlen supervisory Ly
assessments may not be used in making decisions conceming discipline, _ e
promotians, transfers, or assignments. If such a decision is challenged, a written s
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supervisory assessment may be introduced to establish that the employee had
notice of a performance difficulty (Section 7.13).

l. GRIEVANGE PROCEDURE

1. Cost of Arbitrator - The grievance procedure is amended to provide that the
cost of the arbitrator shall be borne by the party that does not prevail, rather
than shared equally (Appendix A.2C).

2. Disciplinary Transfer - If the Guild believes that a transfer that is not
identified by the City as disclplinary is, in fact, disciplinary, the Guild may
challenge the transfer through the grievance procedure {MOA, paragraph 8).

J. INDUSTRIAL INSURANCE

The standards for employee eligibility to receive the City's su pplemental
industrial insurance benefit are incorporated in the Memorandum of Agreement.
These standards have previously been accepted by the City's other Unions, and
they relate to the need for employees to cooperate in attending necessary
medical appointments and meetings and accepting appropriate modified or
altarnative duty.

K. INCORPORATION OF INTERIM CHANGES

Several provisions were amended to incorporate changes that were agreed to
during the term of the contract, including: Section 1.4, relating to the full-time
Guild President position; Section 4.3, relating to longevity pay for rehires; Section
5.6, relating to overtime for off-duty telephone calls; Section 5.11, relating to off-
duty employment and return to duty; and Section 13.3, relaling to long-term
disability insurance.

If you have additional questions regarding this Agreement, please contact Fred
Treadwell at 684-7871 or Lenee Jones at 684-0810.

FT:LJpim
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LEGISLATION ATTACHMENT LIST

Department Caontact Person/Phone Legislation Title
ESD. Personnel Division  Fred Treadwell (684-7871)  An ondinance authorizing execution of
Labor Relations Unit Lenee Jones (684-08140) a Collective Bargaining Agreement

effective through December 31, 2002,
between the City ol Seattle and the
Seattle Police Officers’ Guild,
superseding inconsistent ordinances,
and providing payment therefor.

ATTACHMENT LIST:

Attachment 1: A Memorandum of Agreement by and between the City of Seattle and the
Seattle Police Officers' Guild that executes a Collective Bargaining Agreement
to cover the term from January 1, 2000, through December 31, 2002,  The
Memorandum of Agreement explains and interprels provisions of the
Collective PBargaining Agreement.  Anached to the Memorandum of
Agreement are two position descriptions for: Detective Aides and Storefroit
Volunteers/Employees.

Attachment 2: A Collective Bargaining Agreemeni Bill Draft between the City of Seattle and
Seattle Police Officers' Guild, effective through December 31, 2002.

(Note: Exhibit or Attachment Lists may be on a separate sheet of paper following the last
page of the document of legislation, or may be typed at the bottom of the last page,
underneath the final signature (depending upon how much space is available.)
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FISCAL NOTE
Department: Contact Person/Phone: CBO Analyst/Phone:
ESD, Personnel Division Fred Treadwell (684-7871) Bob Vogler (684-8080)
Labor Relations Unit Lenee Jones (684-0810) Greg Peterson (684-8075)

Leglslation Title: An crdinance authorizing execution of a three-year Collective Bargaining
Agreement between the City of Seattle and Seatile Police Officers’ Guild, which will provide
wage adjustments and conditions of employment effective through December 31, 2002;
superseding inconsistent ordinances and providing payment therefor.

Summary of the Legislation: Approves a three-year Collective Bargaining Agreement
with Seattle Police Officers’ Guild and negotiated pay incresses and beneft plan
agreaments.

Background (including justification for the legislation and funding history, if
applicable): Pursuant to RCW 41,56 and SMC 4.04.120, the City bargained these
Agreements within the parameters set forth by the Labor Relations Policy Committee.
Sustainability Issues (related to grant awards): None.

Estimated Expenditure Impacts: A 3.5% wage increase effective January 3, 2000; a
3.5% wage increase effective January 3, 2001; and a 3.5% wage increase effective
January 2, 2002. A 3.5% Deferred Compensation match effective the first pay period of
July in the year 2002. The three-year cumulative cost of this Collective Bargaining
Agreement is $264,276,571.

Estimated Revenue Impacts: None.

Estimated FTE Impacts: None.

Do positions sunset in the future? No. If so, when?

Other issues (including long-term implications of the legisiation): None.

Miptrrutig-abonakor\ SPOGI000C BAFiscaliate. doch D61 42000 2:42 PM
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MEMORANDUM OF AGREEMENT
by and between
THE CITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS’ GUILD

The parties to this Memorandum of Agreement, the City of Seattle ("City’) and the
Seattle Police Officers’ Guild (“Guild"), are contemporaneously executing a Collective
Bargaining Agreement to cover the term from January 1, 2000, through December 31,
2002. This Memorandum of Agreement is being reached to explain and interpret
pravisions of the Collective Bargaining Agreement.

1. The dollar loss reporting threshold for secondary operators in the Communications
Center shall remain $1,500 for car prowls and $500 for other crimes. This daollar
loss reparting threshold was first established by a Memorandum of Agreement dated
Decemrber 12, 1996, and it was not intended that it would supplant the Telephone
Reporti.g Unil functions.

2. The parties have previously agreed on the attached job description, labeled
“Detective Aides,” and that the Guild will not assert any collective bargaining or
grievance rights should the City create a civilian job with the job duties listed in the
job description. Should the Cily assign 1o civilian employees any duties cumrently
being performed by Guild members that are not listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties. It is the intent of the parties that detective aides are
intended to assist detectives. There is no intent on the part of the City or the Guild
that detective aides will supplant detectives. During the term of the parties
Coilective Bargaining Agreement effective January 1, 2000, the Cily may employ no
mois “han fen deteclive aides at any one time. In addition, the City may maintain no
lasser ratio than twenty-two detectives to one detective aide.

3. The parties have previously agreed on the allached language governing the use of
storefront  volunteers and  storefront  employees, labeled  "Storefront
Voluntears/Employees,” and that the Guild will not assert any collective bargaining
ar grievance rights should the City create such positions with the job duties listed in
the attachmant. Should the City assign to civilian employees any duties currently
being performed by Guild members thal are not listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights aver the
assignment of such duties.

4. Supplemental Benefits Eligibility - Employees must meet the standards listed in
SMC 4.44.080 fo be eligible for the benefit amount provided in SMC 4.44.020,
hereinafter refarred to as supplemental bensfits, which exceeds the rate required to

. 1
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Memorandurn of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 2

be paid by state law. These standards require that employees: {1) comply with all
Department of Labor and Industries rules and regulations and related City of Seatlle
and employing depariment policies and procedures; (2) respond, be available for,
and attend medical appointments and treatments and meetings relaled to
rehabilitation, and work hardening, conditioning, ar ather treatment arranged by the
City and authorized by the attending physician; (3) accept modified or altemative
duty assigned by supervisers when released to perform such duty by the attending
physician; (4) attend all meetings scheduled by the City of Seattle Industrial
Insurance Unit or employing department concerning the employee's status or claim
when properly notified at least five (5) working days in advance of such mesting
unless other medical treatment conflicts with the meeting and the employse
provides twenty-four {24) hours’ notice of such meeting or examination.

The City will provide a copy of the eligibility requirements to emplayeas when they
file a workers' compensation claim. |If records indicate two {2) no-shows,
supplemental benefits may be terminated no sooner than seven {7) days after
notification to the employee. The City's action is subject to the grievance procedure.

. Already-Implemented Health Care Changes - The changes in health care coverage

resulting from the City's change to self-insurance shall be maintained during the
term of the Collective Bargaining Agreement.

Changes in Health Care Plan Third-Party Administrators andfor Provider Networks -
During the term of the Collective Bargaining Agreement and consistent with Section
11.11 of the Agraement, the City shall have the right to contract with andfor change
one or more third-party administrators for health care benefit plans and to change
provider networks, even though such a change may exclude the health care
providers of some employees from coverage under the City's benefit plans, if
benefits remain substantially similar to the current level of benefits. The City shall
provide the Guild with at least 30 days written notice of any change of provider
networks andfor third party administrators.

. The parties agree that the following shall be agenda items for discussion by the

Labor-Management Committee: vacation scheduling; changing the clothing
allowance to a voucher andfor quartermaster system; the 72-hour notice provision,
Seclion 7.3; access to, retention of, and fhe contenis of personnel files; the
procedures used by the City with respect 1o employees who initially fail to qualify
with their firearms, Section 7.5; and alternative work shifts. The parlies alsc agree
that patrol shift start times would be an appropriate topic for an Employee
Invalvernent Committee.
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Memorandum of Understanding
Saaflle Police Officers’ Guild
June 23, 2000

Page 3

B. Transfers - The Collective Bargaining Agreement calls for the use of a Disciplinary
Review Board (DRB) to hear appeals of disciplinary action and defines as
disciplinary action “Suspensions, demotions, terminations, and disciplinary transfers
identified by the City." If the Guild believes that a transfer not identified by the City
as disciplinary in nature is in fact disciplinary. the Guild's challenge {2 the transfer
shall be handled through the normal grievance procedure.

9. The provisions of Section 3.6A apply only te complaints received after the execution
of the Collective Bargaining Agreement.

10.Gffice of Professional Accountability (OPA) Review Board - The OPA Review Board
Auditor position and the right of the Review Board to recommend furlher
investigation of an Internal Investigations Section {lIS) complaint shall be subject to
the following provisions:

A. The City agrees that the IS Auditor position shall be continued in effect with its
current authority hut may be renamed the OPA Auditor, with the clanfication that

the Auditor may audit all OPA cases involving Guild bargaining unit members.

B. The Guild agrees that the City will implemnent a civilian OPA Review Board with
al least three members to be appointed by the City Counci! at the conclusion of
the process oullined in paragraph "D” below.

C. The OPA Review Board shall have the following powers with respect to
complaints lodgad against Guild bargaining unit members:

1. To review all redacted 2.7 complaint forms with classification noted;

% To render a final and binding decision in those cases referred by the: Auditor
in which there is a dispute between the Auditor and the OPA Director
conceming whether further investigation of a case file is warranted; and

3. To request and review closed, redacted case files.

D. Upon rafification of the Collective Bargaining Agreement, the parties shall
commence interest-based negotiations over.

1. The composition of the OPA Review Board,
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Memorandum of Understanding
Seatile Police Officers’ Guild
June 23, 2000

Page 4

2. Eligibility for appointment to the OPA Review Board;

3. Confidentiality issues:

4. The basis on which further investigation may be requested;

5, The impacts on employee discipline, if any;

6. Any reporting to accomplish the OPA Review Board's mission; or
7. Any cther mutually agreed upon topics.

In the event the paries are unable to reach agreemerd within 60 days or six
meetings, whichever comes sooner, either party may advance remaining issues
to final and binding Interest arbitration pursuant to the criteria. of RCW 41.5G et
seq. The time limits in this paragraph may be extended by mutual written
agreement of the paries. A single arbitrator shall be selected using the same
procedure as set forth in the Collective Bargaining Agreement. The parties will
be precluded from asserting during this proceeding that any of the issues listed
in this paragraph are not proper subjects for interest arbitration.

E. Upon completion of the process set forth in paragraph “D" above, the City shall
amend its ordinances related to police ovarsight so as to harmonize with its
terms,

F. Only the Chief of Police, ar his/her designee under the circumstances set forth in
the Collective Bargaining Agreement, réay impose discipline on bargaining unit
members.

11.Equal Employment Opportunity (EEQ) Investigations — The Department may assign
the responsibility for EEO matters, including investigations, outside the Intemal
Investigations Section; provided the investigation is conducted in accordance with
the Collective Bargaining Agreement; and provided any questioning of bargaining
unit members is conducted by an EEQ invesligator who is a sworn member with the
civil service rank of sergeant. If the subject of the complaint is the EEO Investigator,
the questioning shall be conducted by a swormn member other than the EEQ
investigator.
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; Memorandum of Understanding
Seattle Police Officers’ Guild
] June 23, 2000
{ Page 5
All disputes regarding the application or interpretation of this Memorandum  of e
Agreement shall be adjudicated in accordance with the provisions of the grievance | [
procedure in the parties’ Collective Bargaining Agreement. i
Signed this ___day of . 2000. S
.......... SEATTLE POLICE OFFICERS' GUILD  THE CITY OF SEATTLE i %
fgﬁmf
Mike Edwards Fred Treadwell - fo
President Labor Negotiator : a % i
FT:ljpim . i" ;
Attachments: Detective Aides Job Description B L !,-'5’
Storefront Volunteers/Employees Job Description 1 i
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DETECTIVE AIDES

Assist sworn detectives by performing certain non-field work functions. At the direction
of a detective or swom supervisor, a delective aide may perform the following tasks:

1.

g,

Process arrest reports and citations.

1.1 Coordinate and arrange witness intarviews conducted by a detective.
1.2 0btain booking numbers.

1.3Check court dates, times, and locations.

1.40btain photographs to be selected and assembled by a detective into a photo
montage,

1.5Retrieve documants and records and other items.
Respond to telephone calls and recefva visitors.

2.1 Provide authorized information regarding the Department's investigative policies
and procedures on various programs.

2 28creen and refer visitors and telephone calls to the appropriate person.
Run criminal histories, Department of Corrections checks, and other records checks.
Perform computer operations.

4.1Perform data entry using word processors, spreadsheets, and other programs
using perscnal computers or computer terminals.

4.2 Assist employees in computel operations and procedures.

. Locate witnesses and suspecls ihrough the use of computer pragrams, library

resources, and other means that do not require field work.

. Record, post, or log specific information; prepare tallies of documents.

. Process impounded and found property.

Maintain logs and prepare statistical data conceming crimes investigated by the
detectives 1o which the detective aide is assigned.

Assist a detective ar other sworn employee in clearing evidence.

g
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STOREFRONT VOLUNTEERS/EMPLOYEES

. Provide information to citizens in the Seattle Police Department (SPD). Provide

information concerning the resources of SPD, the options available if a matter is
handled through SPD, and the procedures that SPD will generally follow in
processing certain types of cases.

. Provide referrals to organizationsfindividuals within SPD, and/or other cornmunity

agencies,

. Take written reports only of the same type now taken by secondary operators in

Communications and by Community Service Officers, where the following
circumstanceas apply:

3.1The loss is under $500.

3.2 There is no evidence.

3.3The crime is not a crime against a person.
3.4 There is no suspect information.

3.5Nuo firearm is taken.

3.6The crime is not one of domestic violence or racially, sexually, or politically
motivated.

. Mot be attired in a police uniform.

. Not perform any duties relating to crime scene processing and crime scene

investigation.
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and

SEATTLE POLICE OFFICERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of Seattle,
hereinafier refered fo as the Employer and the Seaffle Poiice Officers’  Guild,
hereinafter referred to as the Guild, goveming wages, hours, and working canditions for
certain members of the Seattle Police Department.

The City and the Guild agree that the purpose of this Agreement is to provide for fair
and reasonable compensation and working conditions for employees of the City as
enumerated in this Agreement, and to provide for the efficient and uninterrupted
performance of municipal functions. This Agreement has been reached through the
process of collective bargaining with the objective of serving the aforementioned
purposes and with the further objective of fostering effective cooperation between the
City and its employees.

Seattle Police Cificers’ Guid
Effaciive through Dacarribar 31, 2002
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1.1

1.2

1.3

14

1.5

ARTICLE 1.- RECOGNITION AND BARGAINING UNIT

The Employer recognizes the Guild as the exclusive representative of all swom
police officers of the Seattie Police Department up to and including the rank of
Sergeant for the purposes of bargaining with the Employer.

The elected President, Vice President, Secretary-Treasurer, and members of the
Board of Directors of the Guild are recognized by the Employer as official
representatives of the Guild empowered to act on behalf of members of the unit
for negofiating with the Employer.

The President, Vice President, and Secretary-Treasurer or their designated
altemate shall be the liaison between members of the bargaining unit and the
Seattle Police Dapartment.

Guild_Presidency - At the Guild's option, and after reasonable natice to the City,
the Police Officer or Sergeant who serves as the elected Guild President shall be
placed on authorized leave of absence by the City in order to work in the Guild
office on a full-ime basis. The City shall be reimbursed in full by the Guild,
monthly, for all compensation paid (including salary and the cost of all City-paid
benefits) to the Guild President during the period of absence. The Guild
President shall retain all seniority rights with the City and continue to accrue
service credit during the period of leave. The basic salary reported for the Guild
President may not be greater than the salary paid to the highest paid job class
covered by this Agreement. Thie Guild President may be retumed to regular duty
by the City (1) in an emergency, and (2) perodically, as necessary to maintain
current cerlification as a law enforcement officer in the State of Washington, to
maintain firearms gualification, participate in mandatory training, and to appear in
court on .duty-related matters. During any such retum to regular duty, all
compensation (including salary and the cost of all City-paid benefits) shall be
paid by the City. The Guild shall provide nat less than thirty (30) days nofice of
the date that the Guiki President shall return to regular full-time duty and the
leave of absence shall end. Reasonable efforts shall be made to accommodate
the request of the Guild President to be assigned to an appropriate vacant
position. 1f no such request is made or there is no appropriate vacant position,
the Guild President shall be retumed to the same or a similar pusition to that held
prior to the leave of absence. The provisions of this Sectien 1.4 shall be
construed in accordance with RCW 41.26.520 (2).

It is recognized that the goveming body of the Guild may be required to absent
themselves from their regular duties while participating in negotiations. The City
retains the right to restrict such release time when an unusual condition, such as
but not limited to, riots, civil disorder, earthquake, or other event exists and such
release from regular assignments would create a manpower shoriage.

Seatile Police Oficars’ Guild 1
EMective through December 31, 2002
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1.6

1.7

The Employer shall afford Guild representatives a reasonable amount of on-
duty time to consult with appropriate management officials andfor aggrieved
employees, to post Guild notices and distibute Guild literature not of a
political nature and to meet with the recruit class during a time arranged by
the Employer; provided that the Guild representative andlor aggrieved
employees contact their immediate supervisors, indicate the general nature
of the business to be conducted, and request necessary time without undue
interference with assignment duties. Time spent on such activities shall be
recarded by the Union representative on a time sheet provided by the
supervisor. Guild representatives shall guard against use of excessive time
in handling such responsibilities.

The Employer reserves the right to determine the total amount of specific
hours of official time which will be approved for Guild officials to conduct
Guild business on duty time.

pon sufficient notification, the Employer shall grant Guild officers a special
leave of absence with pay o attend to official Guild business to the extent
that such leave does not interfere with the reasonable needs of the Police
Depariment; provided that the requested leave will not conflict with any of
the employees' scheduled court appearances. Said absences shall not
exceed 10 consecutive days per meeting, and the sum tolal of all such
absences shall not exceed 120 workdays in any contract year. The Guild
shall reimburse the Employer for the hourly rate of pay including longevity
and specialty pay for such time said Guild officers spend on special leave of
absence, and such reimbursement shall be due quarterly.

Police Guitd officers will not be paid by the City during negotiations.
Negotiaticns shall be conducted on not more than one-half of the Police
Guild negatiating committee on-duty time, unless rescheduled by mutual
agreement.

Employees in the bargaining unit shall be given time off without pay to attend
Guild meetings during working hours provided cne day advance notification is
given. The City retains the right to restrict such release time.

The Guild officiats shall fumish the Chief of Palice or hisher designee in writing
and shall maintain with Police Administration on a current basis a complete list of
authorized Stewards and duly elected or appointed officials.

Effective through Decamber 31, 2002

Seatti Patice Officers’ Guikd 2 %
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Sagtiie Policy Officars’ Guild 3 i @

ARTICLE 2 - UNION MEMBERSHIP AND DUES

Each regular full-ime employee within the bargaining unit whose most recent
date of employment with the City of Seattle commences on or after the signing of
this Agreement shall, within thirty (30) days following the date of employment
within the unit, be required, as a condition of employment, to either join the Guild
or pay an agency fee to the Guild or, in the case of employees with a religious
ghjection to Guild membership as described below, pay a like amount to the
Police Charity Fund or non-religious charity. When paid to the Police Charity
Fund, the amount shall be reported monthly to the Guild and the City by the
Police Charity Organization.

Employees, by the above language, have the option of either:
A. Joining the Seattle Police Officers' Guild.

B. In the case of employees with a religious objection to Guild membarship as
described below, paying an amount equivalent to the regular dues to the
Police Charity Fund or other non-religious charity.

C. Paying an agency fee to the Guild without any membership rights.

D. In accordance with RCW 41.58.122(1) employees covered by this
Agreement whao are forbidden from joining a labor organization based on
bona fide religious tenets or teaching of a church or religious body of which
such employee is a member shali pay an amount of money, equivalent to
regular Guild dues and initiation fee, to a non-religious charity or to another
charitable organization mutuaily agreed upon by the employee and the
Guiid.

The employee shall furnish written proof that such payment has been made.
If the employe= and the bargaining representative do not reach agreement
on such matter, the Public Employment Relations Commission shall
designate the charitable arganization.

All employees who are members of the Guild on the effective date of this
Agreement shall, as a condition of employment, be required to remain members
of the Guild during the term of this Agreement, to make agency fee payments, or
in the case of employees with a religious objection to Guild membership as
described above, to pay an amount equivalent te the regular dues of the Gulld to
the Police Charity or other non-religicus charity.

Failure by an emplayee to abide by the above provision shall constitute cause for
discharge of such employee; provided that it is expressly understood and agreed
that the discharge of employees is governed by applicable provisions of State

EMactiva through December 31, 2002
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2.3

24

Law, City Charter and Civil Service Rules which provisions are paramount and
shall prevail; provided, further, that when an employee fails to fulfill the above
obligation, the Guild shall provide the employee and the City with thirty (30) days’
notification of the Guild's intent to initiate discharge action, and during this period
the employee may make restitution in the amount which is overdue.

Neither party shall discriminate against any employee or applicant for
employment because of membership in or non-membership in the Guild. Guikd
officers and past Guild officers shall be afforded all protection under applicable

State Laws. Provided, however, that this clause shall not restrict the Guild from
providing internal, Guild-sponscred benefits to Guild members only.

The City agrees to deduct from the pay check of each employee, who has so
authorized it, the regular initiation fee, reguiar monthly dues and assessments
uniformly required of members of the Guild. In addition, the City agrees o
deduct from the pay check of bargaining unit members who are not Guild
members the amounts contributed to the Police Charity Fund (in the case of
employees with refigious objections to Guiid membership) or agency fees paid in
lieu of Guild dues. The amounts deducted shall be transmitted twice each month
to the Guild on behalf of the employees involved. Authorization by the employee
shall be on a form approved by the parties hereto and may be revoked by the
employee upon request. The performance of this function is recognized as a
service to the Guild by the City.

The Guild agrees to indemnify and save harmiess the City from any and all
liability resulting from the dues check-off system, the agency fee system, and the
system of payments in lieu of dues made by employees with religious objections
to Guild membership, unless caused by the Gity's willful negligence. The Guild
will administer the provisions of this Arficle with regard to agency fee payments
or payments made by employees with religious objections to Guild membership
in accord with its obligations under the law. The Guild agrees to establish an
intemal dispute resolution mechanism for the purpose of adjudicating disputes
conceming agency fees or payments made by employees with religious
objections.

EMectiva tnrough Decamber 31, 2002
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3.2

3.3

3.4

ARTICLE 3 - DISCIPLINARY, COMPLAINT HEARING, AND
INTERNAL INVESTIGATION PROCEDURES

The parties agree that discipline is a command function, and that the Department
may institute a disciplinary procedure. So much of said procedure that relates to
the right of an employee to a hearing and the mechanics thereof are outlined in
this Article: provided, however, that it is understood that if deemed appropriate by
the Chief of the Department, discipline or discharge may be implemented
immediately consistent with the employee's constitutional rights.  Disciplinary
action shall be for just cause.

Written reprimands may be appealed directly to Step 2 of the grievance
procedure of the Agreement; however, such appeal shall not progress beyond
Step 2 of the grievance pracedure. |f the Employer introduces intc evidence a
written reprimand to establish the employee's prior work record, any written
response given by the employee at the time the reprimand was issued shall be
admissible in the same proceeding. The merits of a written reprimand that has
previously been the subject of a timely grievance that was denied can be raised
at a subsequent proceeding where the written reprimand is used as a basis for
discipline.

Indefinite Suspensions - On indefinite suspensions used for investigative
purposes which do not result in termination of employment or reduction in rank,
the resultant punishment shall not exceed thity (30) days including the
investigative time incorporated within the indefinite suspension. However, if an
employee has been charged with the commission of a felony, the Employer may
indefinitely suspend that employee beyond thirty (30) days as long as the length
of such suspension is in accord with all applicable Public Safety Civil Service
Rules. An employee covered by this Agreement shall not suffer any loss of
wages or benefits while on indefinite suspension if a detemmination of:
exanerated, unfounded, or not sustained is made by the Chief of Police. In those
cases where an employee covered by this Agreement appeals the disciplinary
action of the Chief of Police, the Chief of Palice shall abide by the decision
resulting from an appeal as provided by law with regard to back pay or lost
benefits.

The parties agree that the current administrative review process shall be
amended to become an early warning system. No later than ninety (90} days
after the execution of this agreement, the parties agree o begin negotiations
aver the components of the early waming system. The parties are free to make
whatever proposals they wish with respect to the structure and elements of the
early waming system, and the relationship of the early waming system to other
processes and systems in place in the Department. The parties agree to use
their best effarts to bring about an expeditious resolution of the negotiations, and
in no case will the negotiations last longer than sixly (60) days from their

Seaflle Police (Mficers’ Guild 5
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commencement. Should the negotiaticns not culminate with an agreement, the
parties agree to submit the matter immediately to interest arbitration over the
mandatorily negotiable elements and impacts of an early warning system. The®
current administrative review system shall remain in place until the conclusion of
the negotiations, or, if necessary, interest arbitration.

3.5 Hearing Procedures

A. When any report of violation of Seattle Police Department rules and
regulations lodged against an employee within the bargaining unit has been
sustained by the Chief, the City shall notify the employee and the Guild in
writing of the disposition of the complaint and the disciplinary sanction being
considered by the Chief. The City shall also notify the employee of the
employee's right to a due process hearing before the Chief. Such nctice
shall be given in a reasonable pericd of time prior fo the due process
hearing, taking into consideration the severity of the charges, the status of
the empleyee, the complexity of the case, and the level of the proposed
discipline. The employee, the City, and the Guild shaill cooperate in the
sefting of a hearing date.

B. When the City provides the employee with the notice described in the
previous paragraph, the Guild shall additionally be provided with the City's
disciplinary investigation, including access to any physical evidence far
examination and testing. Nothing herein shall constitute a waiver of the
Guild's right to request the recommendations of other than the Chief on the
issue of whether the complaint against the employee should have been
sustained and, if so, what the proposed level of discipline should be.

G. All due process hearings shall be held by the Chief of Police. Provided,
however, that if the Chief of Paolice is absent for five business days or more,
the due process hearing may be held before the Acting Chief.

. The employee shall have the right to be represented at the due process
hearing by an attomney and a Guild representative. There shall be only one
primary spokesperson for the employee at the hearing. The Police
Department's Human Resources Director and Legal Advisor may be present
at the hearing.

E. Due process hearings may be held in writing if an employee reguests that
the hearing be held in writing, or if the employee is unavailable for an in-
person hearing because the employee is incarcerated or intentionaily makes
himselffherself unavailable for the hearing. Employees shall have the righ
to waive a due process hearing. .

F. Unless further investigation is deemed necessary, the Chief shall make the
final decision as to whether charges should be sustained, and if so, what

Seatte Police Qfficers’ Guild &
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discipline, if any, should be imposed, after considering the information
presented in any due process hearing.

G. Disciplinary Review Board

1.

If a suspension, demation, termination, or a transfer identified by the
City as disciplinary in nature is challenged, the discipline may be
challenged through the Public Safety Civil Service Commission or
through the Disciplinary Review Board (DRB}, but not through both. A
suspension, demotion, termination, or transfer identified by the City as
disciplinary in nature cannot be challenged through the grievance
procedure. The DRB shall determine whether the Chief's disciplinary
decision was for just cause and in compliance with this Agreement
and, if not, what the remedy should be.

The Guikd shall have thirty {30) days after discipline is imposed to
natify the City of its decision to appeal discipline to the DRB.

The DRB shail be comprised of five (5} voling members. Two
members of the DRB shall be appointed by the City, and two members
of the DRB shall be appointed by the Guild. The Guild appointees
must be members of the Guild's bargaining unit. The City’s appointees
shall hold at least the rank of Lieutenant.

The Chairperson of the DRB shall be selected from a pool of
arbitrators agreed upon by the parties within 30 days after execution of
the agreement. If the parties cannat agree on a pool of arbitrators, the
chairperson shall be selected through the arbitrator selection process
in the grievance procedure. By mutual agreement, the parties may
make changes in the pool of arbitrators. While the chairperson does
not have a continuous appointment, the chairperson may be selecled
by the parties to preside over more than one DRB appeal. The
expenses of the Chairperson of the DREB shall be bome evenly by the
parties. The Chairperson shall only vote fo break a tie vote of the
members of the DRB.

Guild appointees to the DRB shall be on on-duty status during
meetings of the Board and during necessary preparation for Board
activities. 'Board members shall be assigned special duty status to
perform necessary preparation for Board meetings. Guild members
shall.account for their time on a Departmental time sheet. Disputes as
ta compensation for Guild members serving on the Board shall be
resolved by the Chairperson.

Sazitle Pollca Officers’ Guild 7
ERective Ihrough O bar 31, 2002

200 3HL 40 ALITYAD 3HL OL 3Na 81 .1

; .rm
SOLON SHL NYHL HYITD 5831 51 3NV SIHL NI

ANJWNJ00 HLH  130UON |

R R R R T

iR IR

E

2
o
|
i
*§_
¥
g
%

prae



6. In cases of complaints originating from outside. the Departmant, a
citizen cbserver appointed by the Mayor shall have the right to be in
attendance at the meetings of the DRB.

7. Othier than the Chairperson, DRB members shall have confinuous j %
appointments, and shall serve until removed by the party appointing . -
them. |f a DRB member is removed while an appeal is pending, the i :
member shall continue to participate in the appeal until the matter is ! B B %
resolved. Provided, however, that a DRB member shall be removed WJ
immediately for bias, prejudice or for other cause, as determined by ;
the Chairperson.

8. Any DRB member may excuse himselffherself because of bias,
prejudice, or ather reasom, and is subject to challenge for cause. The
Chairperson of the DRB shall resolve all challenges for cause. in the
event that a member is unable ta participate, either pariy can elect to
proceed with the remaining members or can elect to choose a
replacement member. 1f the replacement member is necessary, the
party needing the replacement member shall name the replacement
DRE member.

9. The hearing before the DRB shall be recorded. If a transcript is
requested by either party, that party shall bear the costs of preducing
the transcript. If neither party wishes that a transcript be prepared, but
the Chairperson does, and if there is a tie vote on the digpaosition of the
case, the paries shall evenly spiit the cost of the preparation of a
transcript.

10. DRBs are not judicial tribunals, and any evidence pertinent to the issue
may be presented. The Chairperson shall decide any guestion of
procadure or acceptability of evidence, accepfing any evidence which
is reasonably relevant to the present charges. The Legal Advisor may
be present. The DRB will consider the investigation reports,
statements and other documents, testimony of witnesses, and such
other evidence as it deems appropriate. The Chairpersen, at hisfher
discretion, may order the employee or any ather member of the
Department to appear, and shall issue subpoenas as necessary. The
DRB may only consider evidence which was introduced during the
hearing.
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11. The decision of the DRB shall be rendered in writing no tater than thirly ;
(30) days following the conclusion of the hearing. The DRB's decision el
shall be final and binding, and additional appeals through the Ay
grievance process or the Public Safety Civil Service Commission shall
be foreclosed.
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12. Except for the subject employee, an employee ordered by the
Chairpersan fo attend a DRB hearing {provided for in this Section) as a
witness during hisher off-duty time shall be compensated in
accordance with Section 5.5 (Overtime Pay for Court Appearances) of
this Agreement. in the event all the charges in the complaint’ are
exonerated or unfounded, the subject employee will also be entitled to
the overtime provision in Section 5.5, as approved by the Chairperson.

13. In the event the City receives simultaneous appieais of the same
disciplinary action through an appeal to the Public Safety Civil Service
Commission and to the Disciplinary Review Board (DRB), the City shall
provide notice of the simultanecus appeals to the Guikl. If both
appeals are still pending after fourteen (14) days from the receipt of
such natice by the Guild, the appeal to the DRB shall be deemed
withdrawn.

3.6 Internal Investigations Procedures

A.

Except in criminal cases or where notification would jecpardize the
investigation, the Internal Investigations. Section shall notify the employee of
the receipt of a complaint, including the basic details of the complaint, within
five (5) days after receipt of the complaint. The Department shall fumish the
employee and the Guild with a classification report no later than ten (10)
days after notification to the employee of the complaint. The classification
report shall include, at a minimum, a copy of the complaint, the resuits of the
Department's preliminary review of the complaint, a list of the charges
against the empioyee and the rules the employee is alleged to have
violated, a factual summary of the allegations against the employee, and, if
the Department intends to investigate the complaint, the procedures it
intends to use in investigating the complaint (e.g., IS invastigation or line
investigation). No employee may be interviewed until the employee has
been provided the classification report. Except in cases where the
investigation is a criminal investigation or where the employee fails to
comply with the IIS investigation, no discipline may result from the
investigation if the investigation of the complaint is not completed within
one-hundred eighty (180) days after the employee has been fumished the
classification report. If the City cannot immediately identify the employee
who is the subject of the complaint, the City will provide the required
notifications to the Guild, Once the City identifies the employee who is the
subject of the complaint, the nofification process with respect to that
employee shall begin. In such cases, the one-hundred eighty (180} day
time limit provided in this section shall be temporarily held in abeyance if 60
days have elapsed without identification of the employee. The one-hundred
gighty (180) day time limit will start from the point where it was held in
abeyance (i.e., at Day 81) when the City identifies and notifies the employee
of the complaint. The Guild will be contemporanecusly notified whenever

Elfectiva through December 31, 2002
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the notification process has stopped due to the City's inability to identify the
employee who is the subject of the complaint, and will be notified
contemporaneously whenever the City subsequently is able to identify the
employee.

B. When a named employee is to be interviewed relative to a complaint against
him/her, that employee wili be apprised of.

1. the general or specific law(s}, rule(s), regulation(s), or procedure(s)
helshe is alleged to have violated; and

2. the general nature of the act(s) which constitutes the basis for the
complaint.

Nothing in this provision shall function to limit the scope of the investigation.

The named employee is cbligated to participate in and respond to questions

asked during the interview.

Additiona! acts, allegations, or circumstances may be made the subject of a

separate interview.

C. \When an employee is 1o be interviewed or is required to make a statement
relative to a complaint against him/her by any City agency, that employee
will be afforded hisfher rights under the Police Officers’ Bill of Rights by that
City agency.

1. I another Gity agency is conducting an investigation of the Department
or any of its employees, the Department may order an emplayes to
comply with the investigation through either writing a report or
statement or participating in an in-person interview. If the emplayee is
ordered to participate in an in-person interview, the interview shall
comply with all requirements of this agreement, inciuding the nofice
requirements for in-person interviews. If an employee is not ordered
by the Department to write a report or statement or participate in anin-
person interview, the employee’s participation in the investigation shall
be voluntary.

D. Intemal Investigations Interviews
1. The Department shall conduct in-person interviews of the named

employee and any witness who is a member of the Guild's frargaining
unit. Such interviews shall be conducted in conformance with the Bill
of Rights and all legal and constitutional protections and requirements.

2. In cases olher than those involving allegations of viclations of law, at
least three business days and no more than: thirty days prior to the

Seatlle Police Officers’ Gulld 10
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interview, the City shall provide notice to the employee and the Guild of
the interview. In cases involving allegations of violation of law, the
minimum notice shall be one business day. The notice shall include ali
notice required by Appendix F, Section A, of this Agreement, shall
advise the employee of his/her right to representation by the Guild
during the interview, and shall include the subject matter(s) about
which the employee will be questioned,

3. |f, during the course of ifie interview, the City believes that the
employee's answers raise the possibility that the employee engaged in
misconduct unrelated to the original inquiry, the City may continue the
interview in the new area after providing the employee with the notice
required in 3.60{2), unless otherwise agreed by the City, the Guild and
the employee.

4. The Guild will be allowed reasonable on-duty release time for a2 Board
member or shop steward to provide representation requested by the
employee during the questioning.

% Persons in altendance at interviews will be limited to the employee, the
employee’s Guild representativeé andfor attorney {no mere than twa
persons), the IIS investigator(s) assigned to the case and one IS
command staff member (no more than three persons), and a court
reposter or stenographer, if requested.

& Al interviews shall be tape recorded and transcribed unless the
employee objects. Interviews that are not tape recorded for
transcription -by WS shall be recorded by a court reporter or
stenographer. The employee and/or entity requesting a court reporter
ar stenographer shall pay all appearance fees and transcription costs
assessed by the court reporter or stenographer and shall make
available to the other pary an opportunity to obtain a copy of any
transcription.

7. if the interview is tape recorded by the Depariment, the emplayee
andfor the Guild shall have the right to make an independent tape
recording of the interview, a copy of which shall be made available to
the Department upon request. The Department shall provide the Guild
a copy of the transcript of the tape recording made by IS at no cost
within ten days after completion of the interview.

E. Timing of Investigations - No disciplinary action will rasult from a complaint
of misconduct where the complaint is made to the Internal Investigations
Section more than three years after the date of the incident which gave rise
to the complaint, except:

Sasitle Police Officers’ Guild i
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1. in cases of criminal allegations, or
2. where the named employee conceals acts of misconduct, or

3. for a period of thirty (30) days following a final adverse disposition in
civil litigation alleging intentional misconduct by an officer.

The Internal investigations Secticn shall conduct a preliminary investigation
on every anonymous complaint to determine whether there is sufficient
information to proceed with a full investigation of the complaint.

Unless pursuant to a court order or by operation of law, access to intermal
investigation files shall be limited to members of the Interna! Investigations
Section, Assistant Chiefs, the Legal Advisors, the Depariment's Human
Resources Director, and the Chief of Police. The Chief of Polica or his or
her designee may authorize access to the officer's Captain, and to others
only if those others are involved in (1) the disciplinary process; {2} the
defense of civil claims; (3) the processing of a public disclosure request; ar
{4) the conduct of an administrative review.

The Intemal Investigations Section shall maintain a record showing which
files Fave been removed from the IS office, the date of removal, and where
the files have been transfemed to.

An employee may request access to the investigatory portion of closed
internal investigation files in which the employee was an accused, Such a
request shall be in writing fully stating the reasons such access s desired.
The Internal Investigations Section shall consider the circumstances and not
unreasonably deny such access. If an employee has appealed discipline fo
the DRB, the employee shall be allowed to access the investigatory portion
of the intefnal investigation file related to the discipline of that emplayee on
the incident involved in the appeal.

it is agreed by the Employer and the Guild that it is in the public interest and
to their mutual benefit to maintain the confidentiality of internal disciplinary
proceedings and Intemal Investigations Section files which are not
sustained to the extent that the circumstances may reasonably allow. To
the extent aliowable by law, the City shall redact from internal disciplinary
praceedings files and Intemal Investigations Section files personal
identifying information. The City shall immediately notify an employee of
requests made by other than the individuals identified in 3.66 for access fo
internal disciplinary proceedings files and Internal Investigations Section
files conceming the employee.

Intemal investigation files shall not be retained longer than the current year
plus three years from the date the invesfigation was initiated, except for
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cases that remain pending, are on appeal, are subject to a court order
requiring their preservation, or where pending civil, criminal, disciplinary, or
administrative proceedings make it appropriate to retain the file for a longer
period of time.

3.7 Opinions will routinely be sought from the named employee's Sergeant and
Lieutenant regarding the recommended disposition and discipline for gustained
complaints of misconduct. Such opinions will be documented in the IIS case file.
Any issues regarding this section will be raised with the Chief of Police or his/her
designee, but will not be subject.to the grievance procedure.

38  For purposes of this Aticle, a "named employee" shail be an emplcyee who is
alleged to have violaled Department rules.

39 The Department policy on citizen and intermal complaint procedures. (SPD
Manual Chapter 1.117) is hereby incorporated herein by reference.

Seattia Pollce Officars’ Guikd 13
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4.1

4.2

4.3

ARTICLE 4 - EMPLOYMENT PRACTICES

Working Out of Classification - Any employee who is assigned by appropriate
authority to perform all of the duties of a higher paying classification andfor
assignment for a continuous period of one (1) day or any portion thereotf or
longer shall be paid at the first pay step of the higher position for each day
worked at the higher classification and/or assignment.

Personnel Files

A. The Personne! files are the property of the Employer. The Employer agrees
that the contents of the personnel files, including the perscnal photograph,
shall be confidential and shall restrict the use of information in the files to
intemal use by the Police Department or other police agencies. This
provision shall not restrict such information from becoming subject to due
process by any court or administrative tribunal. It is further agreed that
information shall not be released to outside groups without the approval of
the Chief of Police and the individual employee when practicable. The
employer shall notify the employee of any request by the media, by Public
Disclosure Act, or by subpoena {except in criminal cases where the
employee is the suspect) for the contents of a personnel file, The employer
shall use reasonable efforts to protect the confidentiality of such materials.
Accass to an employee’s personne! file shall be recorded by a check-out
system and the employee will be allowed to reiview the record of who has
checked out their file.

B. Employees shall be allowed to make written responses to any materials
which are in their personnel files, and such responses shall be maintained in
their personnel files.

C. Afier three years from the date of a written reprimand, an aemployee who is
not the subject of any subsequent sustained complaints or of a pending
investigation may petition the Chief for the removal of the reprimand from
hisiher personnel file. The Chief shall consider the circumstances and the
employee's request for such removal and advise the employee of his/her
decision.

Rehires - In the event an employee leaves the service of the Employer and within
the next two years the Employer rehires said former employee in the same
classification o which assigned at date of termination, such employee shall be
placed at the step in the salary range which the employee occupied at the time of
the original termination, Such previous time worked shall be included for the
purpose of determining eligibility for service steps and longevity pay, and the
employee's vacation accrual rate; in addition, the Chief of the Seattle Police

Effictiva Ihrough Decembar 11, 2002
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4.4

4.5

4.6

Seatlie Police Gificars’ Guild 15 Qo
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Department shall grant sick leave credits in accordance with the rehired
employee's past service time.

Non-discrimination - It is agreed by the Employer and the Guild that the City and
the Guild are cbligated, legally and morally, to provide equality of opportunity,
consideration and treatment to all members employed by the Seattle Police
Department in all phases of the employment process and will not unlawfully
discriminate against any employee by reason of race, disability, age, creed,
color, sex, national origin, religious belief, marital status or sexual orientation.

Privacy - It is agreed by the Employei and the Guild that employees have a’
reasonable expectation of privacy in their assigned lockers and desks and their
persons, provided that lockers and desks may be subject to routine inspection
upon order of a Bureau Commander and they may be entered without prior
notice under exigent circumstances upon the order of a Lieutenant or above, who
is not a bargaining unit member. Justification for entry without prior notice shall
be memorialized in writing at or near the time the order is given and provided to
the employee within five (5) days of the action. Provided, however, that the
Employer shall not be required to provide or exhibit a written order to either the

‘employee or the Guild before undertaking the search.

In-Service Training

A. The Department shall initiate on-going training in 2000. Commencing with the
third year of this Agreement, the Department will provide a minimum of 32
hours of training per member per year, which shall include but is not
necessarily limited to:

1. Firearms and Use of Force.

Diversity and Ethics Training.

Emergency Vehicle Operation.

Defensive Tactics.

First Aid, as required to maintain certification.

o p N

B. The parties understand that because of availability of training facilities and
other resources, not every member may receive each of the preceding types
of training in each year.

C. The Gity may substitute certified or accredited training pragrams provided by
non-City entities upon notice to the Guild (i.e., Caliber Press Street Survival).

2
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4.7

4.7.1

4.8

4.9

D. I by December 1 of any given year an employee believes that they have not
been provided with the reguired training, the employee shall notify hisfher
chain of command. The Department will have 60 days to remedy the
situation.

E. Members shall be required to report in writing any approved training course
they take.

Seattie Center Employee Parking - Employees who are assigned to work at the
Seattle Center and who desire parking privileges shall pay twenty dollars
{$20.00) a month for parking during working hours anly, or twenty-five dollars
(§25.00) a month for parking during working hiours and all other hours.

Parking - During the term of the Agreement, the City shall continue the current
practice with respect to employee parking.

Employment_Security - Labor and management support continuing efforts to
provide the best service delivery and the highest quality service in the most cost-
effective manner to the citizens of Seattle. Critical to achieving this purpose is
the involvement of employees in sharing information and creatively addressing
workplace issues, including administrative and service delivery productivity,
efficiency, quality controls, and customer service.

Labor and management agree that, in order to maximize participation and results
from the Employee Involvement Committees (EIC), no one will lose employment
or equivalent rate of pay with the City of Seattle because of efficiencies resuiting
from an EIC initiative.

In instances where the implementation of an EIC recommendation does result in
the elimination of a position, management and labor will work together to find
sutable alternative employment for the affected employee. An employee who
chooses not to participate in andfor accept a reasonable employment offer, if
qualified, will terminate hisfher rights under this employment security provision.

The Employer and the Guild shall establish a Labor-Management Committee
{("LMC") composed of an equal number of Employer and Guild representatives,
not to exceed a total of eight members.

A. The Chief of Police or hisfher designee shall be a memoer of the LMC and
chall be responsibie for appointing the other Employer members, one of
whom shall be the City Director of Labor Relations or his/her designee.

B. The President of the Guild or hisher designee shall be a member of the LMC
and shall be responsitle for appointing the ather Guild members.

Seattle Polica Officers’ Guild [:]
Effective through Decamber 31, 2002 %’
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4.9.3

4.10

Sealtle Polica Officars’ Gulld 17
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C. The Chief of Police or histher designee and the President of the Guild or
his/her designee shall have the authority to appoint altemate members who
shall attend and participate at LMC meetings in the absence of regular
members.

The LMC shall meet at the request of either party but not less than quarterly for
the purpose of discussing matters related to productivity, efficiency, and
concems pertaining to the improvement of the Department and welfare of
employees.

A party may have such resource perscns attend meetings of the LMC as the
pany deems necessary. The cost of such resource persons shall be barme by
the party requesting the persons’ attendance.

All decisions of the LMC shall be reached by consensus. No decision of the LMC
shall be in conflict with the collective bargaining agreement. Any decision of the
LMC that has budgetary implications must be approved by the Chief of Police
and may need to be legislated before it can be:implemented.

Empioyee Involvement Committees - The parties agree to use the Employee
Involvement Committee (*EIC") process to address workplace issues. The
Labor-Management Committee shall charter EICs. Employee Involvement
Committees shall have the authority to make recommendations to the Labor-
Management Committee on the respective workplace issues.
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51.2

5.1.3

5.2

ARTICLE 5 - HOURS OF WORK AND OVERTIME

Hours of Duty - The normal work week for members affected by this Agreement
shall be the equivalent of forty (40) hours per week on an annualized basis. The
normal work day for patrol {including CPT, ACT and clerks) and far employees in
the Canine and Mounted units shall be nine (8) hours a day, including mealtime.
The normal work day for all other employees shall be eight {8) hours a day,
including meatfime. For purpase” of a nine (9) hour day in patrol, employees
shall be allowed to retumn to assigned station no more than fifteen {15) minutes
prior fe the end of the assigned shift, to check out and finish shift corpletion
tasks. Overtime shall not. commence until the conclusion of the assigned shift.
The normal schedule for employees other than those in patro!, Canine, Mounted,
Harbor and the Gommunications Center shall be five (5) days worked and two (2)
days off during a seven (7) day period. The normal schedule for employees in
Harbor and the Communications Center shall be six (6} consecutive days worked
followed by two (2) consecutive days off, adjusted to provide 104 furlough days
per year. The schedule for employees werking a nine {9} hour day shall be
adjusted to provide an average of 102 hours of delayed furlough time. An
employee may, subject to administrative approval, elect to work a normally
scheduled furlough day and take that day off at a later time if doing so will not
cause the City to incur an overtime obligation.

Except in the event of annual Seafair events, unusual occumence, civil disorder
or national disaster, no employee shall be required over his/her objsction to wark
in more than one day in excess of the normal work week.

In the case of annuai Seafair events, the Department will first ask for volunteers
to work overfime to supplement staffing; then assign bargaining unit members
working a five-days-on, two-days-off schedule to work overtime if more staffing is
required; before, finally, assigning overtime to employees in patol. When
employees are assigned overiime for Seafair events, those with the highest serial
numbers will be called on first, except that Patrol First Watch employees will be
assigned last. When Patrol First Watch employees are assigned overtime for
Seafair events, such Patrol First Watch employess shall be assigned to work in
decreasing order of their serial numbers with employees with the highest serial
numbers assigned first.

The City shall continue the curent practice with respect to the .method for
assigning staff for the Fourth of July.

Alfernative Shifis - The parties may, by mutugl written agreement, establish
alternative work shifts for work units within the Department, including those
identified in Section 5.1. All requests for alternative shifts shall first be addressed
through a Labor-Management Committee process that may include an EIC, as
described in Section 4.10.

EMective ihrough Decembar 21, 2002
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5.3 Overlime - Except as otherwise provided in this Article, employees on a five (5)
day schedule shall be paid at the rate of time and one-half {1 1/2} for all hours
worked in excass of eight (8) in one (1) day or forty (40} in one (1) scheduled
week, and employess on a six (6} day schedule shall be paid at the rate of time
and one-half {1 1/2) for all hours worked in excess of eight (8) in one {1} day aid
for all hours worked on a scheduled furlough day. Employees on the nine (9)
hour day schedule shall be paid at the rate of time ard one-half (1 1/2) for all
hours worked in excess of nine (9) in one (1) day and for all hours worked on a
scheduled furlough day.

Holidays, vacation, compensatory time, and sick leave time are counted as hours
worked.

The Employer and the Guild agree that some training classes and/or seminars
will be offered, sponsared, and controlied by organizations ather than the Seatlle
Police Department, and aftended by officers from other law enforcement
agencies. In such cases where the schedule of fraining requires a nine (8) hour
day (with one hour for lunch), such schedule will be worked without additional
compensation.

An employee on vacation may voluntarily work an overtime detail unrelated to
their normal assignment. The employee shall receive overtime compensation for
the detail.

54 Ovetime Minimum Pay - In the event overtime is not an extension either at the
beginning or end of a normal shift, the minimum pay shali be three (3) hours at
the time and one-half {1 1/2) rate. A shift extension is defined as reporting for
duty within three {3} hours precexing or within one (1) hour following an officer’s
regularly scheduled shift. In the event an individual is called back to work
overtime or for a Court appearance, hefshe shall not normally be required to
perform duties unrelated to the particular reasons for which helshe was called
back to duty. Callbacks of an employee will be made only when it is impractical
to fulfill the purpose of the callback at the employee's next regular shift. There

will be no pyramiding of callback overlime pay within a three (3) hour period.

55 Overtime Pay for Court Appearances - The following schedule depicts minimum
time allowed for court appearances ar at any pre-trial hearing or conference. Any
additional time beyand the minimums will be paid hour-for-hour.

A If the session starts less than two and ane-half (2 1/2) hours before or after
their shift, it will be considered a shift extension for court. Officers will be
compensated for the amaunt of time spent before or after their shift at the
straight-time rate of pay and for the time spent in court at the time-and-one-
half (1 1/2) rate of pay on an hour-by-hour basis.

Saaitie Police Oficans’ Guild 19
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5.6

B. If the session starts two and one-half (2 1/2) or more hours before or after

their shift, campensation will be for a minimum of three (3} hours at the time-
and-one-half (1 1/2) rate of pay.

C. Officers on scheduled furlough, vacation or holiday, and subpoenaed for

court or otherwise called in for court-related hearings, shall receive a
minimurm of three (3) hours overtime at the rate of time and one-haif (1 1/2)
their regular rate of pay. "Furlough” shall be defined as that period of off
time which falls between the end of the last regularly scheduled shift of one
reqular work week @nd the beginning of the first shift of the next regularly
scheduled work wees

D. There will be no pyramiding of overtime minimum pay within a three (3} hour

period or continuous to a three (3) hour pericd ending as such relates 1o
court appearances described above. For example, if an officer is called in
for a court-related hearing on his/her scheduled furlough day at 1100 hours,
is released at 1200 hours, and then called back in at 1400 hours for a new
case, the officer will receive three (3) hours of overtime minimum pay to
cover the time between 1100 hours and 1400 hours and then will receive
overtime pay at the time-and-one-half (1 1/2) rate on an hour-by-hour basis
after that, Or, attematively, if an officer is called in for a court-related
hearing on hisiher furlough day at 1100 hours, is released at 1200 hours,
and then called back in at 1500 hours for a new case, the officer will receive
three (3) hours of overtime minimum pay to cover the time between 1100
hours and 1400 hours and then will receive another three (3} hours of
overtime minimum pay to cover the fime between 1500 hours and 1800
hours. (In the second example, an additional three hours of avertime
minimum pay begins at 1500 hours since there is a break in time between
the expiration of the initial three (3) hours of overtime minimum pay and
when the officer is called back to court. There is no pay for the time not
worked between 1400 hours and 1500 hours.)

E. For Moming Court: Officers may, at their option and with supervisory
approval, be reiieved before their normal shift is completed in fieu of the
equivalent in overtime,

artime for Off-du hone Calls - As provided by Department policy,
an off-duty employee will be compensated at the normal overtime rate of time
and a haif (1 1/2) for one hour for each work-related telephone call that eguals or
exceeds eight (8) minutes. Such compensation shall include all necessary work-
related calls subsequently made to an employee or by an employee in response
to the initial call, during the one-hour period following the call. If the total duration
of the necessary work-related calls exceeds one hour, overtime will be paid for
the actual duration of the calls. Time spent listening to a recorded voice
message, including time spent calling in to listen fo a recorded message on the
status of court cases, will not be compensated when the employee could have

Effective through Decamber 31, 2002
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5.8

made the call while on duty. Time spent retuming a call in response fo a
message will be compensated in accordance with the above procedures and
Department policy. Calls made without supervisory approval in violation of
Department policy may subject the caller to discipline. Calls made by an outside
agency or party or calls initiated by an employee without supervisory approval or
faciltation by the Seattie Police Department will not be compensated.
Employees assigned to the Fraud and Explosives Section and the Homicide Unit
on approved standby status will not receive cvertime pay for telephone calls
under this section.

om Ti

A. An employee, subject to Administrative approval, may have any earned
overtime paid on the basis of compensatory time off.

B. At no time shall the accumulated tatal of compensatory time off exceed forty
(40) hours. Employees assigned to patrol may accrue a! least twenty-seven
{27) hours of compensatory time off at any one time. A request by a patrol
employee to accrue more than twenty-seven {27) hours of compensatory
time off is subjest to the approval of the Chief or his/her designee.

C. All compensatory time accumulated by an employee in excess of forty {(40)
hours shall be paid at the employee's then current rate aof pay on the next

pay day.

D. Notwithstanding Section5.5.A of this Article, all such compensatary time off
shall be at time and one-half (1 1/2).

E.  Patrol employees must use accrued delayed furloughs or holiday time due
them befare using compensatory time in increments of ane day or more.

Standby - The Employer and the Guild agree that the use of off-duty standby
fime shall be minimized consistent with sound law enforcement practices and the
maintenance of public safety. Off duty standby assignments shall be for a fixed
predetermined period of time. Employees formally placed or off-duly standby
status shall be compensated on the basis of ten percent {10%) of straight-time
pay. If the employee is actually called back to work, the off duly standby
premium shall cease at that time. Thereafter, normal avertime rules shall apply.

A. Standby fime at the 10% rate shall be defined as that period of time during
which an officer or detective is required by the Employer to remain at home
in a state of readiness to respond to a summons to duty and for which
discipline may attach for failure to respond.

B. The Employer and the Guild agree that the issuance of a pager o an
amployee does not always constitute placing the employee on standby

Seaflle Police Officars’ Guild 21 g
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5.8

status, It is agreed that no employee shall be resticted in hisfher
movement or activities by the issuance of the pager. It is agreed that the
Homicide Unit will be on standby at the ten percent {10%) rate for eight (8)
hours per day unless a third shift is implemented and that the Bomb Squad
will be on standby and will be issued a pager. Other units will be assigned
standby as directed by the Employer consistent with sound law enforcement
practices and will be minimized consistent with the needs of public safety.

C. Inthe case of riot or other large-scale disturbance or incident requiring mass
police presence, employees placed on standby shall be compensated at the
rate of 50% for each hour on standby.

Callback from Vacation

A. In the event that an employee is required to be called back to work by the
Depariment for any purpose or is compeiled to respond fo a work-related
subpoena during a period of authorized vacation leave or days off adjacent
thereto, where the vacation time has been approved by ihe Department
more than thirty (30) days prior to the callback, the employee shall have the
option of receiving hisfher regular straight-ime pay for the day and a
vacation day, or being paid the greater of the minimum call back payment
(thrée [3] hours at time and one-haif [1 1/2]} or avertime at the double time
rate for the actual time worked on the callback,

B. Employees shall not be placed on standby on days off adjacent to a
vacation period unless emergency conditions exist.

510 Canine - The paries recognize that canine officers are required as part of their

jobs to perform certain home dog-care duties. In order to compensate canine
officers for such home dog-care work, the City shall release each canine officer
from their regular duties with pay one (1) hour per duty day worked. In addition,
canine officers shall receive farty-five (45) minutes of compensatory time off for
each furlough day on which the officer boards hisfher assigned police dog at
home. In lieu of receiving compensatory time off on their furlough days, officers
shall have the option of kenneling the dog. Animals will continue to be kenneled
at the Canine Center while their handlers are on vacation or absent from work
more than faur consecutive days.

511 Off-duty loyment and rn to Ou
A. If an off-duty officer engages in a self-initiated law enforcement activity arising
out of and related to histher secondary employment, the officer will be paid by the
off-duty empioyer until the end of the off-duty shift and will not be paid by the
City.
Stiatile Palice Officars’ Guild
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B. Under the following circumstances, an officer working off-duty will be paid hour-

for-hour overtime by the City for the actual time gpent performing a necessary
law enforcement action upon approval by an on-duty supervisor prior to or as
soon as practical after the law enforcement action is initiated:

1. The officer is required by Department policy to take law enforcement action
and doing so will prevent the officer from performing their off-duty job; or

2. The aofficer is continuing to perform law enforcement activity that was self-
initiated, as provided at paragraph A above, after the end of the off-duty shift.

. An officer working off-duty will be entitied to call-back pay if the officer is required

by an on-duty supervisor to address a public safety emergency or to process an
arrest, book a suspact, etr., and the duty will not permit the officer to retumn 1o
his/her secondary employment before the off-duty shift has ended. if the officer
is called to duty by the Department and able to retumn to his/er secondary
employment, the officer shall be compensated by the City at the rate of time and
ane-half (1 1/2) for the actual time worked performing the Department duty.

. With the exception of court overtime, an officer will not accept payment from an

offi-dufy employer for the same time that is paid for by the City. Any officer
willfully collecting pay in violation of this provision will be subiect to discipline.

Seatiie Pollce OMcars' Guild n3
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6.1

6.2

6.3

6.4

ARTICLE 6 - SALARIES

Salaiies shall be in accordance with the following schedule:

A. Effective January 5, 2000, the base wage rates for the classifications covered
by this Agreement shal! be as follaws:

Clagsification Stat 6mos 18mos 30mos 42mos 54mos B6mos T2mos
Police Officer  $3321 $3454 53501 $3850 $4024 sm@1 $4389 B4702
Police Sergeant $4840 $5048 35408

B. Effective January 3, 2001, the base wage rates for the classifications covered
by this Agreement shall be as follows:

Classification Stat Emos 18mos 30mos 42mos S4mos BBmos T2mos
Police Officer  $3437 $3575 $3717 $3985 34165 $4327 54543 24867
Poiice Sergeant $5009 $5225 $5587

C. Effective January 2, 2002, the base wage rates for the classifications covered
by this Agreement shall be as follows:

Classification Stat 6mos 18mos 30mos 42mos 54mos g6mos 7Zmos
Police Officer  $3557 $3700 $3B47 $4124 $4311 54478 84702 35037
Police Serge 1t $5184 $5408 $5793

The Guild may recpen negotiation on wages for the second year of the contract
in the event the June 1899 fo June 2000 bimonthly Seattle-Tacoma CPI-W
excesds 4%. This reapener shall be subject to all relevant provisions of the
collective bargaining statute (RCW 41.56, et seq.).

The Guild may reopen negotiation on wages for the third year cf the contract in
the event the June 2000 to June 2001 bimanthly Seatile-Tacoma CPI-W exceeds
4%, This reopener shall be subject to all relevant provisions of the coliective
bargaining statute (RCW 41.56, et seq.).

Effective July 3, 2002, the City shall provide a total annual match of an
employee’s contribution to the City’'s voluntary deferred compensation program of
a maximum of 3.5% of the top step base salary af Police Officer. The total
available City matching contribution for calendar year 2002 shall be 3.5% of the
top step base salary wage of Police Officer received afler July 3, 2002. In the
event that the City is unable to provide a defered compensation match because

Saatthe Poilca Officars’ Gulid 24
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such a benefit is determined to be illegal, the benafit shall be converted to an
across-the-board percentage wage increase of 3.5%, less any savings accruing
to the City under a deferred compensation, match system becausa the deferred
compensation match does not necessitate the payment of the same salary-
dependent rollup costs {such as LEOFF contributions) as does an across-the-
board wage increase.

85 The City may hire up to thirty new employees per year, who satisfy the criteria for
the City's lateral entry program, at satary step three through salary step six,
depending upon prior experience. Provided, however, that if the City hires an
additional employee at a step higher than the entry level step it must immediately
advance all employees at a step lower than the step at which the additionai
employee is hired to the pay step of the new employee.

66 Percentage salary premiums based upon the top pay step of the classificafion,
Police Officer, shail be paid for the following assignments in accordance with the:
following schedule:

Assignment Percentage

fective Janua 2

Detective, while assigned from

any classification in Section 6.1 4% 5188

*Detective-Bomb Squad, while

assigned from any

classification in Section 6.1 9% 5423

Detective-Homicide, while

assigned from any classification

in Section 6.1 6% $282

Diver, while assigned from any

classification in Section 6.1 3% 5141

Motorcycle Officer, while

assigned from any classifi-

cation i Section 8.1 3% $141

Radio Dispatcher, while

assigned from any classifi-

cation in Section 6.1 3% 5141

Canine Officer, while assigned

from any classification in

Section 6.1 3% 5141
Seattle Police Officers” Gulid 25
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6.7

ERT Member, while so assigned
from any classification in
Section 6.1 3% 5141

Hostage Negotiator, while

s0 assigned from any

classification in

Section 6.1 % $141

Academy Instructor, while so assigned
from any classification in Section 6.1 A% $141

MNon-Patrol, while so assigned
from any classification in Section 6.1 1.5% 571

*Includes 4% Detective and 5% hazardous duty premium pay.
Batro! Premium

An additional 1.5% of the base monthly, fop-step salary for a Police Officer shall
be paid as a premium to patrol officers and patrol sergeants, including those
assigned to the Seattle Center, the Mounted Patrol and the Harbor Unit. Police
Officers and Sergeants assigned to the DMW.. Sguad and AM.P.M.
Enforcement Squads will also be eligible to receive patrol premium pay.
(Howsaver, they will not be eligible for patrol longevity.)

Effective September 1, 1989, new hires will not be eligible to receive patrol
premium pay until they have completed five {5} years of service. However,
Police (fisars and Sergeants hired prior to September 1, 1528, will receive
patro: 4 Vum pay once their probationary period has been compleizd.

The above premiums shall be in addition to the regular salary of officers as
specified in Section 6.1. There will be no pyramiding of specialty pays.

The above premiums shall be increased on January 3, 2001, and January 2,
2002, consistant with the schedule of increases to base wage rates set forth at
Section 6.1 above,

Longevity premiums based upon the top pay step of the classification, Police
Officer, shal! be added to salaries in Section 6.1 during the life of this Agreement
in accordance with the following schedules:

NON-PATRO NG

Effective January 5, 2000 (Employees hired prior to December 25, 1996):

Sealtte Polics Offcars’ Guild 26
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Longevity Perceniage
Completion of five (5)

years of service 2%
Completion of ten (10)

years of service 4%
Completion of fifteen (15)

years of service 6%
Completion of twenty {20)

years of service B%
Completion of twenty-five (25}

years of service 10%
Completion of thirty {30)

years of service 12%

Effective January 5. 2000 (Employees hired on/after December 25, 1996):

Longevity Pe e
Completion of seven (7)

years of service 2%
Completion of ten (10)

years of service 4%
Completion of fifteen (15}

years of service 6%
Completion of twenty (20)

years of service 8%
Completion of twenty-five (25)

years of service 10%
Completion of thirty (30)

years of service 12%

PATROL LONGEWITY

Seatts Polica Cfficers’ Guikd 27
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In order to encourage experienced officers {0 remain in or to transfer back to the
Patrol Division, the parties have agreed to the foliowing Patrol Longevity
provision.

Palice Officers and Sergeanis assigned to patrol duty {inctuding those assigned
to the Seattle Center, the Mounted Patrol and the Harbor unit) will be eligible for
longevity premium-pay, pased upon the top pay step of the clagsification Pofice
Officer, in accordance with the following schedule:

jve Jan 5 2 mgpl i riar ber 25, 19961
Longevity Percentage
Campletion of five {5}
years of service 2% 594
Completion of ten {10
years of sefvice 6% $282
Completinn of fifteen {158)
years of service 11% $517
Completion of twenty (20
years of sernvice 12% $564
Effective January 5 .zg_ﬂmgmmmmﬁﬁg___ﬂ}—f December 25, 1996):
Longevity  Percentage
Completion of seven {n
years of service 2% 504
Completion of ten (3 0}
years of service 6% 5282
Completion of fifteen {15}
years of service 11% $517
Completion of twenty (20}
years of service 12% $564

Longevity premiums shail b~ paid beginning with the first full pay period following
the completion of the eligibility requirements. For the purpose of determining
eligibility for longevity premiums, service shall be fimied to continuous time
served in good standing as a uniformed member of the Seattle Fire Department

Saattie Polica Officers’ Guild 28
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or & swom officer or Police Cadet or Police Trainee in the Seatie Police
Department.

The above premiums shall be increased on January 3, 2001, and January 2,
2002, consistent with the schedule of increases to base wage rates set forth at
Section 6.1 above. : :
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7.1

7.2

7.3

- i

ARTICLE 7 - DEPARTMENTAL WORK RULES

Notification of Changes - The Employer agrees to notify the Guild in advance of
significant anficipated departmental changes or hearings affecting working
conditions of employees covered by this Agreement, and conferences in good
faith shall be held thereon before such changes are placed in effect. For
illustrative purposes, such changes would include but are not limited to changes
in working hours, expansion or reduction of major services, and community
relations programs. Transfers, reassignments, and emergency situations shall
be excepted from this provision.

Clothing Allowance - Employees shall purchase clathing and equipment in
accordance with depariment standards. When uniforms or equipment are to be
madified, such changes shall be discussed with the Guild, wha shall forward their
input to the Chief of Police. Any employee hired on or after September 1, 1985,
shall be paid $500.00 for the cost of said items after completion of the academy
and appointment as a swom cfficer. In addition, each employee shall be paid
$550.00 annually beginning with eighteen (18) months of service from the
employee's date of hire to cover the cost of replacement of said items. The
Employer agrees to provide a fund to repair or replace clothes or equipment
damaged in the line of duty.

Police officers and sergeants who are assigned fo the Motorcycle Squad,
Mounted Patrol or the Harbor Unit as divers will be eligible for a one-time
reimbursement of up to $500.00 each for the purchase of required items of
clothing end/or equipment which are unique to those assignments, upon the
showing of receipts of purchase, after one year of senvica in said assignment.

Work_Rotation - The rotation of personnel between shifts shall be minimized
within the limitations of providing an adequate and efficient work force at all
times.

A. Except as provided below, the Employer will not arbitrarily change nor
reschedule furlough days or scheduled hours of work in order to prevent the
payment of overtime to an employee.

B. In cerain specialized units (Traffic, Motorcycle, SPU, K-8, Mounted,
Intelligence, Community Police Teams, Proactive Teams, and Gang Unit),
there may be a need for personnel to work hours ofher than those normally
worked. In such cases, a 72-hour prior notification shall be given when
changing work schedules; otherwise, the pertinent cvertime provision will
apply. Except in emergencies, personnel will not be required to work
sooner than eighi (B) hours follawing completion of the previous shift.

Saatta Polica Officars” Gulid 30
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7.4

1.5
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G. Except for the last sentence, the provisions of Section 7.3B above shall not

apply fo traffic contrel work at Kingdeme events.

D. Employees' shift hours (but not regularly sri >duled furlough days) may be
adjusted for training purposes, without the payment of overtime, provided
the Department gives seven (7) days' advance nofice.

Transfers - An involuntary transfer is a permanent change in unit ci assignment
not requested by the employee. If the Employer elects to involuntarily transfer an
employee, the Employer shall comply with the following procedures:

A. Except where operational reasons exist to the contrary, the Employer shall
- provide the employee with at least one pay period's advance notice of the
transfer. The notice shall list all current and anticipated openings for which
the employee may apply. If the employee can make other arangements,

the employee shall not be limited to the openings listed by the Employer.

8. Upon the submission of a prompt written request, the employee's Bureau
Chief or hisiher designee shall meet with the employee to discuss the basis
for the transfer.

Firearms i ualificati

A. Noemployee shall be required to work without a firearm except as provided
below:

1. The Employer may require an employee to work for up to ten (10) days
without a firearm in a position that does not require dealing with the
public in person.

2. \Nithin that ten (10) day period the officer will receive a psychological
evaluation, at the Department's expense, and the results of that
evaluation will determina continuation of the employee’s temparary
assignment. Such evaluations shall be conducted in accordance with
the Americans with Disabilities Act (ADA). This position would not be
considered to be a limited duty assignment.

B. Employees will be required to qualify with their service weapon at the range
as a condition of employment. If an employee fails to qualify at the range,
the employer shall provide remedial firearms training to the employee. Ifthe
employee still fails to qualify during the course of remedial training, the
employee shall be allowed sixty {60) days fram the conclusicn of remedial
training to demonstrate the ability to qualify. An emplayee who fails to
qualify after remedial training shall be reassigned to an administrative
position. The City shall natify tie Guild when an empioyee fails to qualify
after remedial training. The employee may appeal the reassignment to the

Effactive through Decamber 31, 200

Seatile Police Officers’ Guild n g
@

*INIMND0A il S0 ALNTYND 3HL 01 3NG 51 1

 30LLON SIHL NVHL HY3TD S631 61 IV SIHL NI LNSNNJ0 3HL 41

ALON

e R S e T

£y
3 P | i
bR L

T



m e

s o

76

7.7

7.8

- =)

Firearms Qualification Review Board (FQRB). During this 60-day period,
the employee will be provided with a reasonable amount of additional target
ammunition o assist the employee to gain proficiency, and, upon request,
tha Department may provide coaching from a member of the range staff.

If, at the conclusion of the 60-day period, the employee has still not
qualified, the Employer may take appropriate measures with the employee.
Should the employee be disabled or on sick leave during any porticn of the
60-day period, the B0-day period shall be lengthened by the amount of the
time the employee was disabled or on sick leave. Appropriate measures
shall include, if the employee was formerly authorized to carry a revolver,
affording the employee the opportunity to qualify with a revolver, which shall
thereafter be the employee's service weapon until the employee qualifies
with an automatic. The Department may not institute disciplinary measures
against the employee for at least ten (10) days following the expiration of
the 60-day period. If at any time during the pendency of the digciplinary
action the employee qualifies with- hisfer service weapon, the disciplinary
action shall immediately be terminated with no discipline issued to the
employee based upon the failure to qualify and the employee shall be
returned to the assignment held prior to the remedial training.

The FQRB shall be composed of one representative of the Training Section,
one member appointed by the Chief, and one Guild representative. The
FQRB shall meet within seven (7) days of receiving an appeal from a
member and shall consider any written or oral information provided by the
employee. The FQRB shall make a recommendation to the Chief
conceming the reassignment of the employee and the training options
available to assist the employee in qualification.

Bulletin Boards - The Seattle Police Officers’ Guild shall be entitled to maintain
ane (1) bulletin board in a conspicuous place in each outlying Police Precinct, the
Operations Bureau and the Investigations Bureau.

Menial Tasks - The Employer shall not reguire an employee to perform work
defined as janitorial or intentionally embarrassing in nature. An employee shali
be responsible for the appearance of histher wark area, vehicle and other
assigned equipment; provided further, an employee shall be responsible for the
proper condition of hisiher uniform, weapons and other items of personal
equipment in his/her care and possession.

Sickness/Sericus Injury in the Family - In the event of a sudden, unexpected,
disabling illness, injury or condition to a member of the immediate family of an
employee, said employee will be entitled to such release time as is reasonably
necessary o stabilize the employee's family situation. Such release time may be
granted by the employee's immediate supervisor for a period of up 1o two (2)
days; provided, however, that any additional release time must be approved by

Seatta Palica Oficars’ Guild 2
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7.10

7.1

7.12

7.13

the Employer or his/her designated representative. The employee will, upon
request, provide the necessary documentation to establish the nature and
duration of the emergency.

Employees covered by this Agreement shall be allowed to engage in off-duty
employment subject to the came terms and conditions in effect on January 1,
1992

The Employer and Guild agree that effective Soptember 1, 1984 ownership or
partial ownership in a private security business will be prohibited; provided,
however, any employee engaged in such business prior to that date will not be
subject to this prohibition.

It is agreed that non-swom personnel shali neither be dispatched to, nor

assigned as a primary unit to, investigate any criminal activity.

Except for unusual circumstances, an employee who is to be transferred for thirty
{30) days or longer by the Employer from one Unit, Shift (Day, Evening, Night)
andfor Watch to another shall be given at least four (4) calendar days’ notice
priar to the effective date of the transfer.

A request for a leave of absence without pay shall nat be unreasonably denied,
consistent with available staffing levels. An employee who goes on leave does
not have a greater right to reinstatement or other benefits and conditions of
employment than if the employee had been continuously employed during the
leave period.

Wiitten Supervisory Assessments.

A. The City may implement a performance evaluation system during the term of
this Agreement, subject to the following conditions.

B. The City shall provide the Guild with sixty {60) days nofice of implementation
of any performance evaluation system, and will contemporaneously provide
the Guild with a copy of the written supervisory assessment document. The
Guild will have the right to submit comments on the performance evaluation
system and writien supervisory assessment document.

C. Except as ctherwise provided, written supervisory assessments may not be
used by the City in making decisions conceming discipline, promotions,
transfers, or assignments.

Efectiva through December 31, 2002
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1. If an employee or the Guild contends in the disciplinary process that the
employee was not placed on notice of a performance difficulty, a written
supervisory assessment may be introduced for the limited purpose of
showing that notice to the employee was given. The employee or the
Guild shall be allowed to introduce a written supervisory assessment for
the limited purpose of showing that nofice to the employee of a
performanca difficulty was not given. The Guild shall not be allowed to
introduce written supervisory assessments to establish good performance;
and the City shall not be allowed to introduce written supervisory
assessments to establish poor performance.

2. If an employee or the Guild contends in the promotional, transfer, or
assignment process that the employee was not placed on notice of a
performance difficulty, a written supervisory assessment may be
introduced to show that natice to the employee was given. The employee
or the Guild shall. be allowed to introduce a written supervisary
assessment o show that notice to the employee of a perfomance
difficulty was not given. The Guild shall not be allowed to introduce written
superviscry assessments to establish good performance; and the City
shall not be allowed to introduce written supervisory assessments to
establish poor performance.

3. Nothing precludes the City from utilizing the facts that may be contained in
a written supervisory assessment and/or the documents other than written
supervisory assessmenis supporting such facts in making decisions
concerning discipline, promotions, transfers, or assignments, There shall
be no grievances challenging the use of such facts or documents.
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8.3

8.4

B.5

ARTICLE B - HOLIDAYS

Employees covered by this Agreement shall be allowed twelve (12) holidays off
per year with pay, or twelve {12) days off in lieu thereot, for a total of 96 hours of
paid holiday time, at the discretion of the Chief of Police, and Ordinance 97220,
as amended, and all others in conflict herewith are hereby superseded. For
purposes of holiday premium pay, holidays shall be defined as commencing at
0001 hours and ending at 2400 hours on the dates specified at Section 8.3
below.

Employees on pay status on or prior to October 1st shall be entitied 1o use of a
personal holiday during that calendar year. Employees on pay status on or prior
to February 12th shall be entitled to use a second personal holiday during that
calendar year.

Employees covered by this Agreement who are scheduled to work during the
holiday time periods enumerated below shall be compensated at the rate of one
and one-half (1 1/2) times their regular hourly rate of pay for each hour worked
during said period. The dates of the holidays are set forth in parentheses;
provided, however, there shall be no pyramiding of the overtime and holiday
premium pay.

MNew Year's Day {January 1st)

Martin Luther King, Jr."s Day {third Monday in January)
Presidents’ Day {third Monday in February}
Memorial Day ({last Monday in May)
Independence Day {July 4th)

Labor Day {first Monday in September)
Thanksgiving Day (fourth Thursday in November)
The day immediately following Thanksgiving Day

Ghristmas Day {December 25th)

Whenever an employee has actually worked a holiday covered in Section 8.1
and the employee has not been given a day off with pay in lieu thereof and the
employee is subsequently prevented from taking such a day off during that
calendar year because of illness, injury or department work schedule, the
employee may carry over to the next succeeding year such unused haliday time,
or the Employer may compensate the employee at his/er straight-time hourly
rate for said holiday time; provided, however, that in either case the total number
of holidays carried over or paid shali not exceed the number of months remaining
in the year at the onset of such iliness or injury; provided further, the employee
has made a conscientious effort to use hisher holiday time off.

When a LEOFF 1l employee is on disability leave or sick leave and a holiday
accurs, hefshe shall be marked haliday on the time sheet. When a LEOFF |

Saatts Polica OMcars’ Guid 35
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employee is on disability leave and a holiday occurs, hefshe shall not be allowed
to cash out that holiday or save it for future use. This provision shail not prevent
the Guild from contesting the legality of such practice.

86 If an employee is required fo work an July 4th and that day falls on hisfher

scheduled time off, the employee shall be compensated at the rate of double
time for all haurs worked.
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ARTICLE 9 - VACATIONS

9.1  Annual vacations with pay shall be granted to eligible employees computed at
the rate shown in Section 9.3 for each hour on regular pay status as shown on
the payroll, but not to exceed eighty (80} hours per pay period; except in the case
of employees who work an altemative schedule whose wark haours are equivalent
to eighty (80) hours biweekly on an annualized basis.

92 "Regular pay status” is defined as regular straight-time hours of work plus any
paid time off. At the discretion of the Employer, up to one hundred and sixty
£160) haurs per calendar year of unpaid leave of absence may be included as
warvice for purposes of accruing vacation.

83 The vacation accrual rate shall be determined in accordance with the rates set
forth in Column No. 1. Column No. 2 depicts the corresponding equivalent
annual vacation for a regular full-time employee. Column No. 3 depicts the
maximum number of vacation hours that can be accrued and accumulated by an
employee at any time. For purposes of the following table, the word "days" refers

to eight-hour days.
UMK NG, 1 COLUMMN NG, 2 COLUMN NO. 3
ACCRUA RATE EQUIVALENT ANNUAL MAXIMLIM
VACATION VACATION

Hours an Vacation FOR FULL-TIME EMPLOYEE BALANCE
Ragular Eamad Tparsol  Working Davs  Working Hours
P, BlLS Par r Sefvice Par Yaar Par Year Max Hours
0 tvraugh BEI20 . D480 {96} 192
05321 through 18720 {1200 240
18721 through 28120 (128} 256
28121 through 38520 < (144} 288
35521 through 41600 .. .. Dreg {160} 320
41601 thraugh 43580 {168) 336
43681 through 45760 {178 a8z
A5T8Y through 47840 .. (184) 358
47841 through 49920 .. (192} 384
455921 through 52000 {200} 400
52001 through 54080 [208) 416
54081 through S6160.. (216) 432
56161 through 56240 .. (Z224) 448
5A241 Ihrough 80320, (232} AE4
E0E21 and OVAF coovenereciies 4153 (240) B0

84 An employee who is eligible for vacation benefits shall accrue vacation from the
date of entering City service or the date upon which hefshe became eligible and
may accumulate a vacation balance which shall never exceed at any time two (2)
times the number of annual vacation hours for which the employee is currently
eligible. Accrual and accumulation of vacation time shall cease at the time an
employee's vacation balance reaches the maximum balance allowed and shall
not resume until the employee’s vacation balance is below the maximum allowed.

Saattha Pollce Oficars’ Guild 37 [
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9.1

8.12

Employees may, with Employer approval, use accumulated vacation with pay
after completing one thousand forty (1040) hours on regular pay status.

if an employee is unable to take vacation time due to the Employer's operationial
needs, and has exceeded his/her maximum balance, the employee may request
the restoration of any lost vacation time. The request must be made in writing via
the chain of command within thirty (30) days from the date of reaching the
maximum balance. Approval will be at the discretion of the Chief of Police or
hisfher designee on a case-by-case basis.

"Service year' is defined as the period of time between an employee's date of
hire and the one-year anniversary date of the employee's date of hire or the
period of time between any two consecutive anniversaries of the emplayee's date
of hire thereafter.

The minimum vacation allowance to be taken by an employee shall be one-half
(112) of a day or, at the discretion of the Chief of Police, such lesser fraction of a
day as shall be approved by the department head.

An employee who refires or resigns or who is laid off after more than six (6)
months’ service shall be paid in a lump sum for any unused vacation he/she has
previously accrued.

Upan the death of an employee in active semwice, pay shall be allowed for any
vacation earned in the preceding year and in the current year and not taken prior
to the death of such employee.

Except for family and medical leave granted pursuant to Chapter 4.26, Seatile
Municipal Code, an employee granted an extended icave of absence which
includes the next succeeding calendar year shall be paid in a lump sum for any
unusad vacation hefshe has previously accrued or, at the Employer's option, the
employee shall be required to exhaust such vacation time %efore being
separated from the payroll.

Where a LEOFF Il employee has exhausted hismer sick leave balance, the
employee may use vacation for further leave for medical reasons only with prior
approval of the Chief of Police or hisher designee. Except for family and
medical leave granted pursuant to Chapter 4.26, Seattle Municipal Code,
employees must use all accrued vacation prior to beginning an unpaid leave of
absence; provided, however, that if an employee is ufilizing long term disability
insurance, the employee shall have the option as to whether to utilize sick leave,
compensatory time, or vacation lime prior to being placed on an unpaid leave of
absence.

Effecive through Decamber 31, 2002
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Seattie Potics Officars’ Gulld ki
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The Chief of Police shall arrange vacation time for employees on such schedules
as will least interfere with the functions of the depariment but which
accommodate the desires of the employees to the greatest degree feasible.

In the event that an employee becomes seriously ill or seriously injured while
helshe is on vacation, and it can be established that the employee is
incapacitated due to the illness or injury, the day or days that he/she is sick under
these circumstances shall be camied as sick rather than vacation, and he/she will
for all purposes be treated as though hefshe were off solely for the reason of
his/her illness or injury. Upon request of the Employer, the employee shall
submit medical documentation of the illness or injury from the attending
physician.

Al requests for vacation time of tan (10) days or greater submitted by January 31
of each year shall be made in the order of departmental seniority and returned
wither approved or denied by February 14. All vacation requests made after
January 31 of each year shall be honored on a first-come, first-served basis.

It is understood. however, that the Employer has the right to decide whether or
not the department’s operational needs can accommodate vacation time being
taken in any case.

If an employee is transferred at the employee's request, the employee shall not
be allowed to displace the vacation time previously selected by any other
employees, regardiess of the respective seniority of the employees. [f the
employee is transferred at the Departinent's behest, the Depariment will honor
the vacation requests of all existing employees and the transferring amployee.
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ARTICLE 10 - PENSIONS

40

10.1 Pensions for employees and contributions to pension funds will be gjuuémed by
the Washington State Statute in existence at the time.
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11.6

ARTICLE 11 - MEDICAL COVERAGE

Medical coverage shall be provided in accordance with the laws of the State of
Washington, RCW 41,20.120 and/or RCW 41,26.150.

For employees covered by this Agreement who were hired before October 1,
1977, and are covered by State Statute RCW 41.26, the City will provide a
medical care program, as established by the City, for the dependents of aliginle
employees pursuant to Ordinance 102498, as amended.

For employees covered by this Agreement who are not covered by State Statute
R.CW. 41.26 or who are hired on or after October 1, 1977, and who are not
entitied tc medical coverage under State Statute R.C.W. 41.26, the City shall
provide a medical care program, as established by the City, for eligible
employees and their eligible dependents.

Far the calendar years 2000, 2001, and 2002 during the term of this Agreement,
the City shali pay one hundred percent (100%) of the Regence Blue Shield Plan's
monthly premium for the medical care programs cited in Sections 11.2 and 11.3.
The maximum monthly medical premiums per covered employee, including
his/her dependents, the City will assume will be the premium rates established
for each calendar year during the term of this agreement.

For the calendar years 2000, 2001, and 2002 during the term of this Agreement,
the City shall pay eighty percent (80%) of the Group Health Cooperative Plan's
monthily premium, for the medical care programs cited in Seclions 11.2 and 11.3,
now funded by the City. Einployees that subscribe to the Group Health
Cooperative Flan shall pay the remaining twenty percant (20%) of the monthly
premium cost far each calendar year during the term of this Agreement.

The City will provide a vision care penefit under the Group Health Cooperative
Insurance Plan. The City shall pay eighty parcent (80%) of the additional cost for
providing this benefit for the calendar years 2000, 2001, and2002. Employees
whe subscribe to the Group Health Cooperative Plan shall pay the remaining
twenty percent (20%} of the additional cost for this benefit for the calendar years
2000, 2001, and2002.

Effective January 1, 1997, the Regence Blue Shield Plan shall consist of a
preferred provider organizatign and a managed prescription drug program as
follows:

A Lifetime maximum benefit: $1,000,000

B. For services received within the preferred provider network:

Effective through December 31, 2002
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Benefits are paid at 80% of usual, reasonable and customary charges up to
$2,000 per person during each calendar year; then are paid at 100% of
usual and customary charges for the remainder of the year. For services
received outside the preferred provider network: Benefits are paid at B0%
of usual, reasonable and customary charges up to $4,000 per person during
gach calendar year, then are pald at 100% of usual and customary charges
for the remainder of the year. Regardless of whether an amployee receives
care within or outside of the preferred provider network, the amount paid by
the employee, excluding deductibles, shall not »ceed 31 ,600 per person.

C. Deductible for care provided within the preferred provider network:  $100
per covered person per calendar year. [f three or mare covered family
members satisfy $300 in eligible deductible expenses in a calendar year, no
further’ deductible will be required from any family members during that
calendar year. Deductible for care provided outside the preferred provider
network; $150 per covered person per calendar year and $450 per family.
The deductible is payable by the employee before any benefits of the plan,
as described above, are payable. Regardless of whether an employee
receives care within or outside of the preferred provider network, the total
deductible paid by the employee shall not exceed $150 per covered persen
per calendar year and $450 per famnily.

D. Employees using health care providers on December 31, 1996, who are not
within the preferred provider network shall have one year to change to
health care providers who are within the network befare receiving any
reduction in heaith insurance benefits.

E. The above medical plan will include chiropractic care.

F. Eflective March 1, 1893, an age limit for dependent children, up to the
child's twenty-first (21st) birthday or until the child's twenty-third {23rd)
birthday if attending schoal as a full-ime student, will be established.

G. Inpatient psychiatric treatment is paid at 80% up to eight days per year,
outpatient psychiatric treaiment is paid at 50% up to twelve visits per year.

H. Prescription drug purchases from designated participating pharmacies will
be subject to copays of $5/10/25 for a thity day supply. Prescription drug
purchases of a 90-day supply from the designated mail-order pharmacy will
be subject to a double copay. The City shall appoint an individual to
administer all questions and disputes arising out of the prescription drug
formulary to be implemented on January 1, 1997, and shall provide all
employees with the name and telephone number of the individual so
appointed. Prescription drug purchases wilhin the plan shall be paid at the
100% rate, subject to the co-pays described in this section.

Eaaltie Polics Officers’ Guid 42
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1.7

11.8

11.8

Employees under the age of 65 whao retire shall be entitled to participate in the
medical plans offered to active Guild members. The retiree Regence Plan shall
have the Preferred Provider Option. The costs of the premiums for the plans
shall be paid by the retirees. The retirees may elect to obtain coverage for their
dependents at the time of retirement pursuant to the same terms and conditions.

as may active members. The Cily will provide this option to retirees with tiered-
rate premiums.

Retirees must select a particular medical option which will remain in effect until
age.65. Refirees must elect coverage within thirly {30) days of their LEOFF
retirement or, if they are rehired by the City in a civilian capacity and they have
no break in coverage under the medical plans offered o City employees, within
thirty (30) days of their separation from City service. Retirees can enrcll eligible
family members who were enrolled on a City medical plan immediately prior fo
retirement. Retirees can iater remove dependents, but cannot add any
dependents afler the initial enrcliment periud; provided that enroliment of a
spouse or domestic partner may be delayed while the spouse or domestic
partner is covered through their emplnyer When the spouse or domestic partner
loses such coverage, they may enroll in the refiree-plan within thirty-one (31)
days of the loss of coverage upon providing proof of loss of coverage. If a retiree
declines coverage during the applicable enroliment period, the retiree and the
retiree’s spouse or domestic partner and dependents cannot enroll at a later
date,

Any benefit changes to the plans for Guild members who are active employees
will attomatically apply to the Guild retiree plans.

The City has the right to continue its comprehensive utilization review program
under the Regence Blue Shield Plan. The program may include the following
elements:

Pre-admission notification and review.
Mandatory outpatient surgery.
Second sumical apinion.

Continued stay review.

Catastrophic case management.
Discharge planning.

Effective on or after September 1, 1987, the City has the right fo implemem
certain benefit deductions on presc:‘lphans and emergency reom charges unders
the Group Health Cooperative Insurance Plan, consistent with the berziit
deductions that were agreed to with other represented City employees as of that
date.

11.10 The health care programs cited in Section 11.2 and Section 11.3 above do not

have to remain exactly the same as the programs in effect upon the effective
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11.11

11.12

date of this Agreement but the medical benefits shall remain substantially the
same. The Gity may, at its discretion, change the insurance carrier for any of tha
medical benefits covered above and provide an alternative plan through another
carfier. However, any contemplated modification(s) 1o the medical benefits
afforded under the existing health care program(s) or a change in carier{s) shall
first be discussed with the Guild. If a carrier is unable or unwilling to maintain a
major benefit now covered under said plans, the parties to this Agreement shall
enter immediate negotiations over selection of a new carvier andfor modification
of the existing plan.

During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an atternative
plan either through sell-insurance or a combination of self-insurance and carrier-
provided benefits, provided such change maintains substantially the same level
of medical benefits and is more cost effective. The Employer, at its discretion,
may provide, and later discontinue if it deems appropriate, any other medical
care options in addition to those cited in Sections 11.2, 11 3, and 11.9.

Gainsharing - The City and the Guild acknowledge that health care cost
containment is an important goa! in insuring that members of the bargaining unit
continue to enjoy the current level of City paid health care benefits by taking the
following actions:

A. Within sixty (60) days after the execution of the collective bargaining
agreement, the LMC shall charter a cost containment committee. This
Committee shall study and recommend various ways to maintain health care
costs, including but not limited to improving lfestyle choices for members of
the bargaining unit.

B. Among the cost containment processes to be studied by the Committee will
be the following:

1. A physical fitness program for bargaining unit members.

2. Making bargaining unit members “smart consumers” of heaith care,
including the monitaring of hospital and other health care provider bills.

3. The consideration of altemate treatment modalities for cerlain types of
illnesses and conditions.

4. By September 1, 2000, the City's nealth care consuitant shall compare the
bargaining unit members' and their gligible denendents’ ¢laims experience
for July 1, 1998, to June 30, 1995, with the experience for July 1, 1999, o
June 20, 2000. If the claims experience improves by ten percent {10% or
more year over year, the Committee shall make a recommendation to the
City and the Guild as to the disposition of the additional funds. If the

Effectve through Decamber 31, 2002
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parties are unable to agree upon the implementation of the Committee's
recommendation or a modification thereof, the matter shall be submitted to
the negotiation process for tha successor to this agreement.

11.13 Voluntary Employee Benefit Association (VEBA) - A VEBA shall be established

and administered by the Guild to provide for the payment of health care
premiums for employees. The City's contributions shall be limited to the cashout
of vacation, compensatory time and sick leave that refiring or separating
employees ara currently entitied to cashout. Only retiring employees shall be
entitied to cashout sick leave and the cashout shall be at twenty-five percent
(25%). Implementation of the VEBA shall be contingent upon the Guild obtaining
a letter rufing from the Intemal Revenue Service approving the VEBA. In
addition, the Guild shall indemnify, hold harmless and defend the City from any
and/or all litigation and fability arising from the promulgation, implementation and
operation of the VEBA.
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12.3

CLE 12 - DENTAL CARE

Pursuant to Ordinance 100862, as amended, the City shall provide a dental care
program, as established by the City, for eligible employees and their dependents.

For the calendar years 2000, 2001, and2002, the City shall pay one hundred
percant {100%) of the monthly premium for the dental care program now funded
by the City. The maximum monthly dental premiums per covered employee,
including hisfer dependents, the City will assume will be the premium rates
established for the calendar years 2000, 2001, and 2002. The per person annual
maximum benefit shall bs one thousand five hundred dollars ($1,500).

The Employer shall provide through its dental care plan orthodontic coverage for
adulis and dependents under the age of 19. This benefit shall provide 50% of
the usual, custornary and reasonable charges for orthodontic work, up to a
maximum of $2,000 in benefits for each eligible individual. For example, if the
orthadontic bill is $1,400, the dental program will pay $700.

Effective through Decembar 31, 2002
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13.2

13.3

134

ARTICLE 13 - SICK LEAVE AND LONG TERM DISABILITY

Employees covered by this Agreement who are not covered by State Statute
R.C.W. 41.26 shall receive sick leave benefits provided to other City employees
under Ordinance BA522 as amended, and as provided in Section 13.4 below.

Employees covered by this Agreement hired on or after October 1, 1977, who
are not entitled to disability leave under State Statute R.C.W. 41.26, shall be
granted sick leave benefits as provided under Ordinance 88522, as amended
and as provided in Section 13.4 below. Upon refirement or death or service-
connected disability, twenty five percent {25%) of an employes's unused sick
leave credit accumulation can be applied to the payment of health care
premiums, or to a cash payment at the straight-fime rate <f pay of such employee
in effact on the day prior to the employee's retirement.

Under the terms of the parties’ Memorandum of Understanding, dated February
3. 1999, the City shzll provide mandatory payroll deduction for the monthly
premium costs of a disability insurance plan to be selected periodically and
administered by the Guild.

Sick Leave Incentive - Effective September 1, 1986, employees cavered by this
Agreement, hired on or after October 1, 1977, who are not entitled to disability
leave under State Statute R.C.W. 41.26, shall be eligible for the following sick
leave incantive program:

A. Employees who use no sick leave in a payroll year shall have sixteen (18)
hours of additional sick leave credited to their account for the next year,

B. Employees who use two (2) days or less of sick leave in a payrotl year shali
have twelve (12) hours of additional sick leave credited to their account for
the next year,

C. Employees who use four {4) days or less of sick leave in a payroll year shall
have eight (8) hours of additional sick leave credited to their account for the

next year.

Such incentive sick leave shall be subject to all rules, regulations and restrictions
as normally eamed sick leave, except as provided below.

D. Incentive sick ‘=ave may be used only after all regular sick leave has been
used.

E. Incentive sick leave may not be cashed out or applied to the payment of
health care premiums pursuant to Section 13.2 above.

Seatie Polica Oficars’ Guikd 47
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If an employee is absent from work due to an on-duty injury or illness or a
leave of absence, for thirty (30) days or more, the amount of incenfive sick
leave that can be potentially earned will be proportionally reduced.

To be eligible for incentive sick leave in a given payral! year, an employee
must have been appointed to a rank covered by this Agreement prior to
January 1st of said payroll year.

Any sick leave benefits used by officers for any illness or injury covered by
the State Industrial Insurance and Medical Aid Acts will (1) not be counted
as sick leave used for purposes of computing whether an employee is
entitled to the incentive provided herein; and (2) will first be subtracted from
the separate balance of incentive sick leave existing under this Article
before any deductions are made from the officer's regular sick leave
account.

:':|
®
&
i C

mwmmmnmmuwm! mdoN e

e e e

Sealtla Polica Officars’ Gulid 48
Effectiva theough Decembar 21, 2002 éBo




ARTICLE 14 - FALSE ARREST INSURANCE

14.1 The City shall provide false arrest insurance either through seif-insurance or an
insurance policy which conforms to the policy attached hereto as Appendix D and
incorporated into the Agreement by this reference. It is the intent of the parties o

| provide no less benefits for false arrest insurance than currently enjoyed by

3 members of the bargaining unit. Administration of the plan will be in accordance

with pricr practice or as mutually agreed upan in writing.

'14.2 The Exclusions section of Policy No. PL-8703 shall be amended as follows:

6. d., paragraph 3.

E It is further understood and agreed, as reflected by the inclusion of the Seattle
i Paolice Officers’ Guild and any member in good standing as a Name Insured, that
| coverage is specifically included to cover active police afficers on "off duty”
| activities while in the performance of a legitimate law enforcement function, as
| determined by the Chief of Police or his/her designee in accordance with the
current practice. This decision shall be subject to the grievance procedure.

14.3 The City shall continue the curent practice with respect to the use of in-hcuse
<ounsel for the tort defense of police officers.

Sealtie Pollca Officars’ Guild 19 ;
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15.4

RTICLE 15 - MANAGEMENT RIGHTS

The Guild recognizes the prerogatives of the Employer to operate and manage
its affairs in all respects in accordance with its responsibilities and powers of
authority.

Amaong such tights is the determination of the methods, processes and means of
providing police service, including the increase, or diminution, or change of
operations, or police equipment, in whole or in par, including the introduction of
any and all new, improved, automated methods of equipment, the assignment of
employees to specific jobs, the determination of job content and/or job duties and
the combination or consalidation of jobs; provided, however, in exercise of such
rights, it is not intended any other provision of this contract providing a specific
benefit or perquisite fo the police officer shall be changed, madified, or otherwise
affected, without concumrence of the Guild. In establishing and/or revising
performance standards, the Employer shall, prior to final formalization and
effectuation, place them on an agenda of the Confarence Board for consideration
and discussion, and shail give the Guild sufficient time and opportunity to study
themn and consult its members thereon.

Subject to the provisions of this Agreement, the Employer has the right to
schedule work as required in a manner most advantageous to the department

‘and consistent with requirements of municipal employment and the public safety.

it is understood by the parties that every incidental duty connected with
aperations enumerated in job descriptions is not always specifically described.

Subject to the provisions of this Agreement, the Employer reserves the right:

A. To recruit, hire, assign, transfer or promote members to positions within the
depariment;

B. To suspend, demote, discharge, or take other disciplinary action against
members, other than probationary employees, for just cause, and to
suspend, discharge or take other disciplinary action against probationary
employees consistent with the rules of the Public Safety Civil Service
Commission;

C. To determine methods, means, and personnel necessary for departmental
operations;

D. To control the departmental budget;

To determine reasonable rules relating to acceptable employee conduct.
Rules restricting the lawfu! off-duty conduct of employees shall be

Septtie Police Officars’ Guild 50
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authorized by this Agreement or concern behavior which brings discredit to
the employee in hisfher capacity as a police cfficer, the Department or the
City, or must otherwise be duty-related. Nothing herein shall allow the
Employer the right to unreasonably restrict constitutionally protected activity

by officers;

F. To take whatever actions are necessary in emergencies in order to assure

the proper functioning of the depariment; and

G. To manage and operate its Depariments except as may be limited by

provisions of this Agreement.

155 The Chief of Police reserves the right to supplement the scheduled police staffing
of special events with non-swom velunteers, Nothing herein shall crant the City
the right to expand the existing reserve program. "Supplement” in this context is
defined as the utilization of non-sworn, unpaid civilian volunteers in positions that
do not require (1) arrest power or authority; (2) use of force; (3) issuance of
citations; (4} specialized police equipment other than that needed for
communication; (5) immediate protection of life or property; (8) invesfigation of
crime; or (7) taking of a police incident report. in all instances, volunteers would
only be utilized in pre-planned community events where there was no event
history -ar current information to substantiate a significant risk to parsons or

preperty, or a need for extraordinary police enforcement activity.

Seatlle Police Officars’ Guild
Effactive through Decsmbar 21, 2002
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ARTICLE 16 - PERFORMANCE OF DUTY

16.1 Nothing in this Agreement shall be construed to give an employee the right to
strike, and no employee shall strike or refuse to perform his/her assigned duties
to the best of his/her ability during the term of this Agreement. The Guild agrees

that it will not condone or cause any strike, slowdown, mass sick call or any other
form of work stoppage or interference to the nomnal cperation of the Seattle
Palice Department during the term of this Agreement. i

16.2 Neither an employee nor the Gity will-ask for or volunteer fo waive any provisions :
of this contract, unless such waiver is mutually agreed upon by the Palice Guild i
and the City. !
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AR 17 - RETE OF BENEF|

17.1 Except as otherwise stated in this Agreement, the Employer agrees that in
placing the terms of this Agreement into effect it will not proceed to cancel
benefits or priviisges generally prevailing for employees with knowledge of the
Police Chief even though such benefits or privileges are not itemized in this
Agreerment.

Sealtla Police Officers” Guild 53 Q
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ARTI 18-S RDIN N OF EEMENT

18.1 It is understood that the parties hereto and the employees of the City are
govemed by the provisions of applicable Federal Law and State Law. When any
provisions thereof are in conflict with or are different from the provisions of this
Agreement, the provisions of said Federal Law and State Law are paramount
and shall prevail.

18.2 It is also understood that the parties hereto and the employees of the City are
govemed by applicable City Ordinances, and said Ordinances are paramount
except where they canflict with the express provisions of this Agreement.

R
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ARTICLE 19 - SAVINGS CLAUS

18.1 If any Article of this Agreement or any Addendum hereto should be held invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article should be restrained by such tribunal, the
remainder of this Agreement and Addendums shall not be affacted thereby, and
the parties shall enter into immediate collective bargaining negotiations for the
purpose of ariving at & inutually satisfactory replacement of such Article.
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20.2
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ARTICLE 20 - ENTIRE AGREEMENT

The Agreement expressed herein in writing constitutes the entire Agreement
between the parties and no oral statement shall add to or supersede any of its
provisions.

The parties acknowledge that each has had the unlimited right and opportunity to
make demands and proposals with respect to any matter deemed a proper
subject for collective bargaining. The results of the exercise of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this
Agreement, the Emplayer and the Guild for the duration of this Agreerment; each
voluntarily and unqualifiedly, agree to waive the right fo oblige the other party to
bargain with respect to any subject or matter whether or not specifically refemred
to or covered in this Agreement.

Seattle Police Officers’ Guild %5
Effectiva through December 31, 2002
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21.2

213

AR E21-DU N OF AGREEMENT

This Agreement shall become effective upon signing by both parties, and shall
remain in effect through December 31,2002, Written notice of intent to amend or
terminate this Agreement must be served by the requesting party upon the ather
party at least five (5) months prior to the submission of the City Budget in the
calendar year 2002 (as stipulated in R.C.W. 41.56.440).

Any contract changes desired by either party must be included in the written
notice of intent to amend or terminate this Agreement described in Section 21.1
above or at the first negofiations session between the parties, and any
modifications requested at a later date shall not be subject to negotiations unless
mutuaily agreed upon by both parties in writing.

Either party may reopen this Agreement for the purpose of negotiating any
mandatory subjects that may be associated with changes to the content and
format of promofional examinations. This reopener may be exercised only if the
issue is first discussed at the Labor-Management Committee and the parties
have been unable to reach agreement an the issue during Labor-Management
Committee discussions.

Signed this day of , 2000,

SEATTLE POLICE OFFICERS' GUILD THE CITY OF SEATTLE

Executed under the Authority
of Ordinance
President Mayor
Vice President
Secretary/Treasurer
B R T 1 2
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APPENDIX A - GRIEVANCE PROCEDLURE

Any dispute between the Employer and the Guild concerning the interpretation or
¢claim of breach or violation of the express terms of this Agreement shall be
deemed a grievance. Such a dispute shall be pracessed in accondance with this
Aricle. There shall be no change in the nature of any grievance after it is
submitted. Any other type of dispute between the parties as well as disputes
involving Public Safety Civil Service Commission Rules or Regulation specified in
this Agreement, if there be such, shall not be subject to this Article.

An employee covered by this Agreement must, upon initiating objections relating
to disciplinary action or other actions subject to appeal through either the contract
grievance procedure or pertinent Public Safety Civil Service: appeal procedures,
use either the grievance procedure contained herein 'or. pertinent procedures
regarding such appeals to the Public Safety Civil Service Commissiof. - Under no
circumstances may an employee use both the contract grievance procadure and
Public Safety Civil Service Commission procedures relafive, to the same action.
If taere are dual filings with the grievance procedure and thi Public Satety Civil
Service Commission, the City will send a notice of such dufl.flings by certified!
mail to the employee(s) and the Guild. The Guild wilt natify the City auttin fifteen:
(15) calendar days from receipt of the notice # it wili “use the, grievancs.

procedure. If no such notice is received by the ity, fiie contractisl ghievance.

shall be deemed to be withdrawn.

A grievance as' defined in Section A.1 of this Ariicla strall be processed in,
accordance with the following procedure: : ;

Step 1

Any grievance not regarding a suspension, demation or termination shiid be
submitted by the aggrieved employee to hisfher immediate supervisor within,
fifteen (15) calendar days of the day the employee knew or should have known of
the alleged contract violation. ;

Step 2

If the grievance is not resolved within fifteen (15) calendar days of the date the
grievance was submitted to the employee's immediate supervisar, the aggrieved
employee may, if he/she still desires to pursue the grievance, submit the
grievance in writing to the Guild. If the Guild supports the grievance, it shall be
reduced fo written form by the Guild, stating the Section(s) of the Agreement
allegedly violated and explaining the grievance in detail, including a description of
the incident, the date the matter first came to the attention of the employee, the
date the employee submitted the grievance to hisfher immediate supervisor, and
the remedy sought. The Guild shall submit the written grievance to the Cnicy ¥

Elfective Ihrough Decembear 31, 2002
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Palice or his/her designee within forty-five (45) calendar days of the submittal of
the grievance at Step 1, with a copy to the City Director of Labor Relations. The
Chief of Police or hisfher designee shall designate who shall respond to the
grievance an behalf of the Department.

Step 3 —

If the grievance is not resclved pursuant to Step 2 above or if the grievance
‘concems a suspension, demation or termination, it shall be reduced to writing in
the same manner described in Section 2 and filed at Step 3. The Guild shall !
forward the Step 3 grievance to the City Director of Labor Reiations with a copy
to the Chief of Palice within sixty (60) calendar days of the submittal of the
grievance at Step 1. A grievance regarding a suspension, demotion or
termination shall be filed by the Guild within fifteen (15) calendar days of the day
the employee knew or should have known of the Department's final decision to
impose a suspension, demotion or termination. The Director of Labor Relations
or hisiher designee shall investigate the grievance. Either the Director of Labor
Relations or his/her designee, or the Guild may request a meeting between the
appropriate parties to discuss the facts of the grievance. The Director of Labor
Relations shall thereafter make a recommendation to the Chief of Police within
fifteen (15) calendar days after receipt of the written grievance or the meeting
between the parties, whichever is later. The Chief of Police shall, within fifteen
(15) calendar days thereafter, provide the Guild with hisfher written decision on
the grievance with a copy to the City Director of Labor Relations.

Step 4

If the contract grievance is not settled at Step 3, either the Guild or the Employer
may request the Washington State Public Employment Relations Commission to
supply both parties with a list of five (5) qualified arbitrators. If no agreement is
reached between the parties relative to the choice of an arbitrator from that list
within fiteen (15) calendar days after receipt of said list, or the initiating party
opts to bypass a PERC list of arbitrators, the contract grievarice shall be referred
to the American Arbitration Association for arbitration to be conducted under its
voluntary labor arbitration regulations. Referral to arbitration (PERC or AAA)
must be made within thirty (30) calendar days after the decision in Step 3 and be
accompanied by the following information:

‘IHION
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1. Identification of the Section(s) of the Agreement allegedly violated.
2. Details ar nature of the alleged violatian.
3. Position of the party who is referming the grievance to arbitration.

4. Question(s) which the arbitrator is being asked fo decide.
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5. Remedy sought.

The Parties agree to abide by the award made in connection with any arbitrable
difference.

in connection with any arbitration proceeding held pursuant to this Agreement, it
is understeod as follows:

A. The arbitrator shall have no power to render a decision that will add to,
subtract from, or alter, change, or modify the temms of this Agreement, and
his/her power shall be limited to interpretation or application of the express
terms of this Agreement, and all other matters shall be excluded from
arbitration,

B. The decision of the arbitrator shall be final, conclusive and binding upon the
City, the Guild and union employees involved.

C. The cost of the arbitrater shall be bomne by the party that does not prevai,
and each party shall bear the cost of presenting its own case.

D. The arbitrator's decision shall be made in writing and shall be issued to the
parties within thirty (30) days after the case is submitted to the arbitrator.

E. Any arbitrator selected under Step 4 of this Article shall function pursuant to
the voluntary labor arbitration regulations of the American Arbitration
Association unless stipulated otherwise in writing by the parties to this
Agreement.

E. If the grisvance is submitled to the American Arbitration Association, the
arbitrator shall be selected from a list of five names, obtained from the
Association. If the Employee and the Guild cannot agree on one arbitrator
from said list, then each party will strike ane name aiternately, until only one
name remains. The party to strike the first name will be determined by a
coin toss.

The time limits for pracessing a grievance stipulated in Section A.2 of this Aricle
may be extended for stated periods of ime by mutual written agreement between
the Employer and the Guild, and the parties to this Agreement may likewise, by
mutual written agreement, waive any step or steps of Appendix A, Section A2

Failure by an employee or the Guid to comply with any time limitation of the
procedure in this Article shall constitute withdrawal of the grievance. Failure by
the Employer to comply with any time limitations of the procedure in this Aricle
shall allow the Guild to proceed to the next step without waiting for the Employer
to reply at the previous step.

Effective through Decamber 31, 2002
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Grievance seftlements shall not be made retroactive beyond the date when the
Guild knew or should have known of the existence of the grievance. Diligence in
fling the grievance shall be relevant to the issue of the retroactivity of the
arbitrator's award.

If at any step in the grievance procedure the Employer's response is deemed
unsatisfactory, the Guild's reason(s) for non-acceptance must be presented in
writing when and if the grievance is reinitiated at the next step of the grievancs
procedure.

A grievance decision at any step of the procedure in Section A.2 of this Ardticle
shall not set a precedent, with the exception of Step 4. A decision at Step 1 shall
be subject to reversal by the Employer within fifteen (15) days of the date a
Bureau Chief or the Chief of Palice knew or should have known of the Step 1
decision. In case a decision is set aside as described in this Section, the ensuing
grievance time limits shall become operative when the Guild is notified of the
reversal,

Employees covered by this Agreement will follow all written and verbal directives
which are alleged toc be in confiict with the provisions of this Agreement.
Disputes conceming conficts between directives and the contract may
subsequently be addressed through the grievance procedure.

As an altemative to answering the Step 3 grievance or conducting an
investigation or hearing at Step 3, the Director of Labor Relations after
consultation with the Chief of Police may, in writing, refer the grievance back to
the Guild. The Guild may then initiale Step 4 of this procedure within the time
frames specified therein.

The parties may, by mutual agreement, submit any grievance for mediation prior
to, during, or in lieu of the arbitration pracess.

Effective through December 31, 2002
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APPE B - FALSE T INSLUURAN

B.1 The City shail provide false arrest insurance in accordance with the FALSE
ARREST AND OTHER SUPPLEMENTAL PERILS palicy Certificate No. NAT-73-
2199 effective as of December 1, 1973, and shall maintain the benefits therein
for the life of thiz Agreement.

The-City shall provide the Guild with a copy of said policy.

Searte Polics Officers’ Guild 62
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C.1 Firearms

A. The Deparment policy on firearms (SPD Manual Section 1.11.060) is
hereby incarporated herein by reference. While on duty, officers shall be
armed with those weapans approved by the Department at the time of the
exacution of this Agreement.

B. Upon service retirement from the Seattle Police Depariment, an employee
may purchase from the Department, at market vaiue, the service revolver he
or she had been issued for ten years or more. Upon disahility retirement
after twenty years of service or more, the request by an employee to
purchase the service revolver he or she had been issued for ten years or
more shall not be unreasonably denied.

C. Anemployee whase request to purchase a revolver is denied shall have the
right to appeal the denial o the Chief of Police or designee, whose decision
shall be final and binding.

C.2 Ammunition

A. Officers coverad by this Agreement shall be provided with ammunition
appropriate fo their weapon and consistent with Department policy which
will be of the best possible quality available for Police purposes. Employees
shall, upon reqiiest, be issued two months of their twelve-month allotment of
practice ammunition during any sixty-day period, and shall use all practice
ammunition at the range and retumn the brass to the range office at the
canclusion of the practice. The Commander of Training has the discretion
to issue employees additional practice ammunition.

B. Officers shall be allowed to purchase and use 357 cal. ammunition. Officers
who choose to exercise the option of using 357 cal. ammunition shall
purchase only that ammunition which is authorized by the department, that
ammunition being of the best possible quality available for Police purposes.

C.3 Vests - The Department shall, consistent with its poiicy, provide the employee
with budy ammor of threat level Il or 1A, Newly-hired employees shall have the
option of being provided a voucher in the amount of the Departiment's cost for the
current Department-issued body amor. Exceptions to the requirement that the
vest be threat level Il or IlIA shall be handled according to Department policy.

\ests shall be replaced whanever they are defective, but in no case longer than

eight (8) years from their ariginal purchase.
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0.1 All employees within the bargaining unit shall be entitled to protection of what
shall hereafter be termed as the "Palice Officers” Bill of Rights” which shall be
added 1o the present Rules and Regulations of the Seattle Police Depariment.
The Police Officers’ Bill of Rights speli out the minimum rights of an officer but
where the express language of the contract or the past practices of the
Department grant the officer greater rights, the express language of the contract
or the past practices of the Department shall be rights granted the officer. The
wide-ranging powers and duties given to the department and its members involve
them in all manner of contacts and relationships with the public. Of these
contacts come many questians concerning the actions of members of the force.
These questions often require immediate investigation by superior officers
designated by the Chief of the Seattle Police Depantment. in an effort to insure
that these investigations are conducted in a manner which is conducive to good
order and discipline, the following guidelines are promulgated:

A. The employee shall be informed in writing if the employee so desires of the
nature of the investigation and whether the employee is a witness or'a
suspect before any interview commences, including the name, address and
other information necessary to reasonably apprise him of the allegations of
such Complaint. The employee shall be advised of the right to be
represented by the Guild at the interview.

B. Any interview of an employee shall be at a reasonable hour, preferably
when the employee is on duty unless the exigencies of the investigation
dictate otherwise. Where practicable, interviews shall be scheduled for the
daytime,

C. Any interview (which shall not violate the employee's constitutional rights)
shall take place at a Seattle Police faclity, except when impractical. The
employee shall be afforded an opportunity and facilifies to contact and
consult privately, if heishe requests, with an attorney of hisfher own
choosing and/or a representative of the Seattle Palice Officers' Guild before
being interviewed. An attormey of hisfher own choosing andlor a
representative of the Seattle Police Officers Guild may be present during
the interview to represent the employee within the scope of the Guild's
rights as the exclusive collective bargaining representative of the employee.
Officers will be allowed a reasonable period of time (not to exceec four [4]
hours) to obtain representation. No officer shall be subject to discipline for
failure fo cooperate if the natice or time of the interview prevents him or her
from exercising the right to obtain representation.

e S, 2 & (550

APPENDIX D - POLICE OFFICERS' BILL OF RIGHTS
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The guestioning shall not be overly long and the employee shall be entitled
to such reasonable intermissions as the employee shall request for personal
necessities, meals, telephone calls, and rest periods.

The employee shall not be subjected to any offensive language, nor shall
the employee be threatened with dismissal, transfer, or other disciplinary
punishment as a guise to attempt to obtain his/her resignation, nor shall he
be intimidated in any other manner. Mo promises or rewards shall be made
as an inducament to answer questions.

It shall be unlawful for any person, firm, or corporation of the State of
Washington, its poliical subdivisions or municipal corporations, to require
any employee covered by this Agreement to take or be subjected to any lie
detector or similar tests as a condition of continued employment.

If the City has reason fo discipline an officer, the discipline shall be
administered in a manner not intended to embarrass the officer before other
officers or the public.

Saaftie Powte Oficers’ Guild 65 E%%)

Effective through Decemnbar 31, 2002 W
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City of Seattle : ‘

Paul Schell, Mayor

Executive Services Depantment
Drwight D. Dively, Director

i o Kém 'W B

Juns 23, 2000
TO: Hongrable Margaret Pageler, President "
Seattle City Council

viA: Grag Peterson

City Budgat Office
FROM: # #

Dively
Executive s Director

SUBJECT: Atftached. Proposed Ordinance Apdroving a Collactive Bargaining
Agreement with the Seattle Police Officers’ Guild

The attached proposed ordinance authorizes,a Collective Bargaining Agreement
effective thraugh December 31, 2002, with the Seatlle Police Officers’ Guild {SPOG).
This Agreement affects one bargaining upd and covers approximately 1,179 City
employees. The execution of this ordingnce is contingent upon ratification by the
bargaining unit.

TERMS OF THE AGREEMENT

Following the failure of the SPOG membership to ratify an earlier tentative agreement,
the parties have again agreeg'to a new three-year Agreement that will expire on
December 31, 2002. In adgition to the Collective Bargaining Agreement, the parties will
enter into a Memarandumyof Agreement (MOA) that will resolve certain issues net
addressed in the contragfitself. The terms of the parties’ tentative agreement that are
included in bath the Caflective Bargaining Agreement and the MOA are described
below. The provisiops that have changed from the first tentative agreement are wages,
paragraph A below{ and the Office of Professional Accountability Review Board,
paragraph E2 bejow.

' _*1N3NNO0C KL 40 ALITYIND 3H1 01 300 S1 1
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A 3/5% wage increase sffective January 5, 2000; a 3.5% wage increase effective
J@gnuary 3, 2001; a 3.5% wage increase effective January 2, 2002; and a 3.5%
Pefarred Compensation match effective the first pay pericd of July in the year

o

18
/ Personne] Division, Dexter Horon Building, 710 Second Avenne, 12th Floor, Seartle, WA 98104-1793
i Tel: (706} 684-T564, TDD: (206) 634-7888, Fax: (206) 6844157, Intpeswww ci.seattle. va.as
+" An equal employment opporusiity, affirmative action employer. Accommadations for people with disabilities provided upon request.
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2002 {Article B). The Guild may recpen this Agreement fer the purpcse of
negotiating wages for 2001 in the event June 1399 to Jine 2000 bimonthly
Seattle-Tacoma CPI-W exceeds 4%. The Guild mayreopen this Agreement for

the purpose of negotiating wages for 2002 in the efent the June 2000 to Juna
2001 himonthly Seattle-Tacoma CPI-W exceed

B. OVERTIME

An employee on vacation may volunteer jor an overtime detail unrelated 1o their
normal assignment and shall receive rtime compensation for the detail
{Section 5.3). Employess called backAn work from an authorized vacation shall
now have the option of receiving dopble-overtime for the actual hours worked or
straight-time pay and a vacation dgy {Section 5.9).

C. HEALTH CARE

1. Premiums - The City shall continue to pay 100% of health care premiums for
the Regence and United Health Care plans during calendar years 2001 and

orks and Administrators - The City may change provider
third-party administrators for health care benefit plans if benefits

pragrams, educate officers to be smart consumers of health care, and
valuate treatment altermnatives.

. Gainsharing - A gainsharing formula is established to encourage cost
containment. If health care claims experience improves by 10% or more year
over year, the cost containment commitlee shall make a recommendation as
to the disposition of the additional funds. If the parties are unable to agree on
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. VOLUNTARY EMPLOYEE BENEFIT AS

s ubmitted to
11.12).

the implcmentaticn of the recommendation, the maller shall
the negotiation process for a successor agreement {Sectig

5. Retiree Plan Enroliment Options - The timeframegAor employees to enroll
themselves and their spouses or domestic partnge§ in the retiree health care

plans is clarified consistent with the existing polft " for other City employees
{Section 11.7).

PCIATION (VEBA)

A VEBA shall be established and admigistered by the Guild to provide for the
payment of health care premiums for£mployses. City contributions are limited to
the value of lime balances that sepgfating or reliring employees are able to cash
out (Section 11.13).

DISCIPLINE

The following items, 1 through 5, were changes recommended by the Citizens
Review Panel on paolice acgountability:

creation of the positin of Director of the' Office of Professional Accountability
and will withdraw the unfair labor practice complaint that was filed earlier.

position shall be continued with the Auditor reporting to
neil.

pard - As part of the second tentative agreement was reached
A Review Board with three members appointed by the City
Council. The Board will receive redacted copies of all complaints and may
request redacfed copies of closed files for review. The Board will have the
final authorityfto determine that further investigation is appropriate upon a

the Auditor to resolve a dispute with the OPA Director.

lementation of the OPA Review Board, the following issues must
be resolved in further negotiations:

a) the confposition of the OPA Review Board;
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b} eligibility for appeintment to the OPA Review Board,
c) confidentiality issues;

d) the basis on which further invesligation may requested,

e} the impacts on employee discinline, ifa

f) any reporting to accomplish the OF eview Board's mission; or

g} any other mutually agreed upon

In the event the parlies are unakyé to reach agreement within sixty days or six
meetings following ratification, vhichever is sooner, the remaining issues in
dispute will be resolved in intgrest arbitraticn.

3. In-Person Interviews - Al Guild bargaining unit members who are gither the
subject of a complaint orpvitnesses in the investigation shall be interviewed in
person, rather than bei required to submit a written statement {Section
3.60). -

Internal Investigatién File Disclosure - The requirement to maintain the
confidentiality of infernal investigation files shall not extend to complaints that
are sustained. Hglwever, to the extent allowable by law, personal identifying
information shall be redacted from such files (Section 3.6J).

5. Administrativg Review/Early Warning - The parties agree to replace the
current adminibtrative review pracess used to address potential patterns of
misconduct with an early warning system. Negotiations over the elements of
the early waghing system will begin no later than ninety days after the contract
is signed, and the current system will remain in place until the conclusion of
negotiationg (Section 3.4).

6. Equal Employment Opportunity (EEO investigations - EEQ invesligations
will continvie to be conducted by a Sergeant, but the responsibility for the
investigations may be moved outside the internal investigations Section.
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Page 5

7. Appeal Procedures - A new disciplinary appeal process is ciadted. Officers
who appeai discipline will no longer have recourse lo thejmfernal Complaint
Advisory Board or to the grievance procedure. The gefistitutional reguirement
1o conduct Loudermill hearings for officers facing#lispension, demotion, or
termination is now specifically addressed in cpetract language {Section 3.5).
Appeal from the final decision of the Chief i impose discipline shall be either
to the Public Safety Civil Service CommSsion or 10 a new Disciplinary Review
Board. The new Board shall be compbhsed of five members: two from the
Guild: two from the Police Departgant; and a neutral, who shall only vole in
instances of a tie. As is currenyd the case with the Complaint Advisory
Board, the Mayor shall appojpt a citizen observer if the complaint criginates
from outside the Police Department (Section 3.5G).

8. Timeline for Investiggfions - The timeline for completing internal
investigations is mogified. Except for criminal investigations, tha Police
Department will ng# have 180 days rather than 90 days to complete the
intemal investigafion; and if the investigation is not completed within that
periad, no disgibline will resutt {Section 3.6A). These timelines shall only

' Aaints received after the execution of the Collective Bargaining

DA, paragraph 9).

9. Written Reprimands - Unlike most represented employees, SPOG
bargaiging unit members cannot challenge wrillen reprimands through the
grievghce arbitration process. However, an amployee will now be able 1o

Enge the merits of an earlier written reprimand that is used as a basis for

subsequent discipline (Section 3.2).

i1l of Rights - The Bill of Rights is amended to provide that the employee 10
e interviewed shall be advised of the right to be represented by the Guild
and the scope of that representation is clarified {Appendix D).

1.Other City Agency Investigations - A process is provided for the Police
Depariment to order an employee to cooperate in an investigation being
conducted by ancther City agency. If the employee is to be interviewsd, the
provisions of the contract shall apply {Section 3.6C.1).

oM
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F.

. LABOR-MANAGEMENT COMMITTEE

IN-SERVICE TRAINING

The Police Depariment shall initiate angoing lramlng i 00. Commencing in
2002, the Department shall provide a minimum of y-two hours of training
including: firearms and use of force, diversity ang/ethics, emergency vehicle
operation, defensive tactics, and first aid (Sectigh 4.6).

EMPLOYEE INVOLVEMENT
COMMITTEES

Labor-Management Committee will
raplace the seldom used Conferghce Board (Section 4.9). The parties also
agreed to discuss several issugs as Labor-Management Committee agenda
iterns including: replacing thefclothing allowance with a voucher and/for
quartermaster system; the pyocedures relating to personnel files; changing
work schedules: firearms ggalification; and altemative shifts (MOA, paragraph

1. Labor-Management Committee

implamentation of EIC iniliatives that was previously agreed 1o by most other
Unions is incorparated into the contract (Seclion 4.8).

Consistent with thejrecommendation of the Citizens Review Panel, the City can
implement a new system for performance evaluations. Prior to mplementalmn
the Guild shall have an nppuﬂunﬂy to comment. Written supervisory
assessments may not be used in making decisions conceming discipline,
promotians, transfers, or assignments. If such a decision is challenged, a written
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supervisory assessment may be introduced to establish Mﬁg employee had
notice of a perfarmance difficulty (Section 7.13).

I. GRIEVANCE PROCEDURE

1, Cost of Arbitrator - The grievance pro ure is amended to provide that the
cost of the arbitrator shall be borme by the party that does not prevail, rather
than shared equally (Appendix A.2C

2. Disciplinary Transfer - fthe G d believes that a transfer that is not
identified by the City as discipljrary is, in fact, disciplinary, the Guild may
challenge the transfer through the grievance procedurs {MOA, paragraph 8}.

J. INDUSTRIAL INSURANCE

The standards for employ€e eligibility to receive the City's supplemental
industrial insurance bepgfit are incorporated in the Memorandum of Agreement.
These standards have/previously been accepted by the City's other Unions, and
they relate to the negtl for employees to cooperale in attending necessary
medical appointmegts and meetings and accepting appropriate modified or
allemative duty.

K. INCORPORATI@N OF INTERIM CHANGES

Several provisfons were amanded to incorporate changes that were agread to
during the terf of the contract, including: Section 1.4, relating to the full-time
Guild Presidént position; Section 4.3, relating to longevity pay for rehires; Section
5.6. relatingfto overtime for off-duty telephone calls: Section 5.11, relating to off-
duty emplogment and return 10 duty; and Section 13.3, relating lo long-lerm

disability il?suranr.e.

If you have addiﬁanai quastions regarding this Agreement, please contact Fred
Treadwell at 684-7871 or Lenee Jones at 684-0810.

FT:LJplm

Attachments
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ORDINANCE

AN ORDINANCE authorizing execution of a Collective Bargaining eement
affective through December 31, 2002, between The City of
Seattle Police Officers’ Guild, superseding inconsiste
providing payment therefor.

rdinances, and

WHEREAS, a Collective Bargaining Agreement betw
Police Officers’ Guild, as the representative o
December 31, 1999; and

the City and the Seslile
rtain employees, expired on

WHEREAS, said employees continued to stork after December 31, 1999, on
condition that the subject of their wagles was and continued 1o be negotiated
during collective bargaining; and

WHEREAS, collective bargaining hagfled to an agreement conceming wages and
olher conditions of employmént between the City and the Seattle Palice
Officers’ Guild, subject to rapffication by the membership of the Seallle Police
Officers’ Guild;

NOW, THEREFORE,
BE IT ORDAINED BY THE £ITY OF SEATTLE AS FOLLOWS:

Section 1. As requested
in the materials attach

y the Personnel Director and recommended by the Mayor
nereto, the Mayor is hereby authorizad for and on behalf of
the City to execute Collective Bargaining Agreement with the Seattle Police
Officars’ Guild effecfive through December 31, 2002, substantially in the form
attached hereto ancli“ identified as "Agreement by and between The City of Seallle
and the Seatile Police Officers Guild™ with Article 6 theretc setting forth rates of pay
for the classes of positions listed therein effective January 5, 2000.

Section 2. The Police Deparment is hereby authorized to use unexpended and
unencurnbered salary funds accumulating in its budget to pay the compensation
authorized therein. The Finance Director is authorized to draw pay and pay the
warrants drawn from the compensation authonzed therein.
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Section 3. Any act consistent with-the authority and prior 1o the effective date of this
ordinance is hereby ratified and confirmed.

Section 4. This ordinance shall take effect and be enforced thirty ays from
d by the Mayor
vided by Municipal

and after this approval by the Mayor; but if not approved and ret
within ten (10) days of presentation, it shall take effect as
Code Section 1.04.020.

PASSED by the City Council of the City o i day of

passage this day of

President of the City Council

Approved by me thi day of . 2000.

Paul Schell, Mayor

Filed by me this day of , 2000.

City Clerk

(Seal) /

(RN
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LEGISLATION ATTACHMENT LIST

Department Contact Person/Phone Legisiation Title
ESD. Personnel Division  Fred Treadwell (084-7871) AR ondinance authonzing cxecution ol
Labor Relations Unil Lenece Jones (684-0810) a Collective Baruaining Agreement

effective throusgh December 31,2002,

Seattle Police Officers,
superseding inconsjsfent ordinances,
and providing p#fment therefor,

ATTACHMENT LIST:

Attachment 1: A Memorandum of Agreement by and Between the City of Seanle and the
Seattle Police Officers’ Guild that execpfics a Collective Bargaining Agreement
to cover the lerm from January 1, , through December 31, 2002, The
Memorandum of Avrcement eyflains and inlerprets provisions of the
Collective Bargaining Agreeptnt.  Attached to the Memorandum ol
Agreement are Iwo position Geriptions for: Detective Aides and Storefront
Wolunteers! Employees.

Attachment 2: A Collective Bargaining Agreement Bill Draft between the City of Seattle and
Seattle Police Officers' fuild, effective through December 31, 2002.

{Note: Exhibit or Attachment
page of the document of legi
underneath the final signatur

ists may be on a separate sheet of paper following the kast
ation, or may be typed at the bottom of the fast page,
{depending upon how much space is available.)

phm: g labur abond SPOGIO0M B Awediname atrachmentist th T JRHE 1229 1)

g

e enpe

PRy

INBWD00 HL 40 ALNVNO HL0LINGBI Y




FISCAL NOTE
Department: Contact Person/Phone: CBO Analyst/Phone;
ESD, Personnel Division Fred Treadwell (684-7871) Bob Vogler (684-8080)
Labor Relations Unil Lenee Jones (684-0810) Greq Peterson (684-8075)

Legislation Title: An ordinance authorizing execution of a three-year CollectivesBargaining
Agreement between the City of Seattle and Seattle Police Officers’ Guild, will provide
wage adjustments and conditions of employment effective through Dafember 3, 2002;
superseding inconsistent ordinances and providing payment therefor,

Summary of the Legislation: Approves a three-year Coll
with Seatlle Police Officers’ Guid and negotiated pa
agreements.

Background (including justification for the lpgislation and funding history, if
applicable): Pursuant to RCW 41.56 and S
Agreements within the parameters set forth by L

Sustainability Issues {related to grant aw

Estimated Expenditure Impacts: A 3/4% wage increase effective January 5, 2000: a
3.5% wage increase effective Januagd 3, 2001; and 2 3.5% wage increase effective
January 2, 2002. A 3.5% Deferred Gompensation match effective the first pay period of
July in the year 2002. The threg-year cumulative cost of this Collective Bargaining
Agreement is $264,276,571.

Estimated Revenue Impacts: Mone.
Estimated FTE Impacts: Noge,
Do positions sunsat in th ra? No. If so, when?

Other issues (including long-term implications of the legislation). None.

{

Py Eaborakord SPOG2D00CBA FiscaliNote dociDB1 472000 242 PM
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MEMORANDUM OF AGREEMENT
by and between
THE CITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS' GUILD

The parties to this Memorandum of Agreement, the City of SeattleTCity") and the
Seattle Police Officers’ Guild (“Guild"), are contemporaneously epéculing a Collective
Bargaining Agreement 1o cover the term from January 1, 2000 Afrough December 31,
2002. This Memorandum of Agreement is being reacheg/to explain and interpret
provisions of the Collective Bargaining Agresment.

1. The dollar loss reporting threshold for secondary gperators in the Communications
Center siiall remain $1,500 for car prowls and/&500 for other crimes. This dollar
loss reporting threshold was first established by a Memorandum of Agreemant dated
December 12, 1996, and it was not intendgd that it would supplant the Telephone
Reporiing Unit functions.

2. The parties have previously agreed/on the attached job description, iabeled
“Detactive Aldes.” and that the Guijl will not assert any collective bargaining or
grievance rights should the City creBte a civilian job with the job duties listed in the
job description. Should the City &ssign to civilian employees any dulies currently
being performed by Guild mefnbers that are not listed on the attached job
description, the Guild shail retgih collective bargaining and grievance rights over the
assignment of such duties. J is the intent of the parlies that detective aides are
intended to assist detectives/ There is no intent on the part of the City or the Guild
that detective aides will gupplant detectives. During the term of the parties
Collective Bargaining Agregment effective January 1, 2000, the City may employ no
more than ten detective ajfles at any one time. In addition, the City may maintain no
lesser ratio than twenty-ivo detectives ic one detective aide.

3. The parties have previgusly agreed on the attached language governing the use of
storefront  volunteer and storefront employees, labeled “Storefront
Volunteers/Employeed,” and that the Guild will not assert any collective bargaining
or grievance rights should the City create such posilions with the job duties listed in
the attachment. Shduld the City assign to civilian employees any duties currenlly
being performed by Guild members that are not listed on ihe attached job
description, the Guill shall retain collective bargaining and grievance rights over the
assignment of suchjduties.

4, Supplemental Benefits Eligibility - Employees must meet the standards listed in
SMC 4.44.080 to be eligible for the benefit amount provided in SMC 4.44.020,
hereinafter referred to as supplemantal benefits, which exceeds the .ale required o
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Memorandum of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 2

be paid by state law. These standards require that employees: (1) comply yith all
Department of Labor and Industries rules and regulations and related Ci Seatile
and employing depariment policies and procedures; (2) respond, vailable for,
and attend medical appointments and trealments and ings refated to
rehabilitation, and work hardaning, conditioning, or other treptfnent arranged by the
City and authorized by the attending physician; {3) acc modified or aliernative
duty assigned by supervisors when released to perfopf such duty by the attending
physician; (4) attend all meetings scheduled by“the City of Seattle Industrial
Insurance Unit or employing department concegaing the employee's stalus or claim
when properly notified at least five (5) workifg days in advance of such mesting
unless other medical treatment conflicts”with the meeting and the employee
provides twenty-four {24) hours' notice of/such meeting or examination.

igibility requirements to employees when they
im. If records indicaie two (2) no-shows,
erminated no sooner than seven (7) days after
e City's aclion is subject to the grievance procedure.

The City will provide a copy of the
file a workers' compensation
supplemental benefits may b
nofification to the employee.

5. Already-mplemented He Care Changes - The changes in health care coverage
rgsulting from the City's/change 10 self-insurance shall be maintained during tha

tarm of the Collective BArgaining Agreement.

6. Changes in Health Gére Plan Third-Party Administrators andfor Provider Networks -
During the term of jhe Callective Bargaining Agreement and consistent with Section
11.11 of the Agregment, the City shall have the right to contract with and/or change
one or more third-parly administrators for health care benefit plans and to change
provider netwopks, even though such a change may exclude the health care
providers of spme employees from coverage under the City's benefit plans, if
henefits remajn substantially similar to the current level of benefits. The City shall
provide the (Build with at least 30 days written notice of any change of provider

nf/or third party administrators.

7. The partieg agree that the following shall be agenda items for discussion by the

Labor-Mariagement Committee: vacation scheduling; changing the clothing
io a voucher andfor quartermaster system; the 72-hour notice provision,
Section 7.3, access lo, retention of, and the contents of personnel files; the
procedures used by the City with respect to employees who initially fail to qualify
with theif firearms, Section 7.5; and alternative work shifts. The panries also agree
that pafrol shift start times would be an appropriate topic for an Employee

involvemnent Commitiee.
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Memorandum of Understanding
Seatile Police Officers’ Guild
June 23, 2000

Page 3

8. Transfers - The Collective Bargaining Agreement calls for the use#f a Disciplinary
Review Board (DRB) to hear appeals of disciplinary actl and defines as
disciplinary action “Suspensions, demotions, terminations, a disciplinary transfers
identified by the City." If the Guild believes that a tranzfep-fiot identified by the City
as disciplinary in nature is in fact disciplinary, the Guil#'s chalienge to the transfer
shall be handled through the normal grievance procegdure.

8. The provisions of Section 3.6A apply only to ¢ plaints received after the execution
of the Collective Bargaining Agreement.

10. &% = of Professional Accountatility (OpA) Review Board - The OPA Review Board
Aud.or position and the right of Ahe Review Board to recommend further

investigation of an Intarrial Investiggfions Section (1IS) complaint shall be subject to
the following provisions:

A. The City agrees that the Il Auditor position shall be continued in effect with ils
current autharity but may/e renamed the OPA Auditor, with the clarification that
tha Auditor may audit af OPA cases involving Guild bargaining unit members.

B. The Guild agrees th#t Ihe City will implement a civilian OPA Review Board with
at least three mempers to be appointed by the City Council at the conclusion of

C. The OPA Reylew Board shall have the following powers with respecl to
complaints logged against Guild bargaining unit members:

1. To review all redacted 2.7 complaint forms with classification noted;

2 To render a final and binding decision in those cases referred by the Auditar
in which there is a dispute between the Auditor and the OPA Director
concerning whether further investigation of a case file is wamanted; and

3. Ta reguest and review closed, redacled case files.

D. Upon ratification of the Callective Bargaining Agreement, the parties shall
commence interest-based negotiations over:

1. The compasition of the OPA Review Board,
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Memorandum of Understanding
Seallle Police Officers’ Guild
June 23, 2000

Page 4

2. Eligibility for appointment to the QFPA Review Board;
3. Confidentiality issues;
4. The basis an which further investigation may be quested;
5. The impacts on employee discipline, if any,
6

. Any reporting to accomplish the OPA Réview Board's mission; or

7. Any other mutually agreed upon t

e 1o reach agreement within 60 days or six
meetings, whichever comes er, either party may advance remaining issues
to final and binding interest agbitration pursuant to the criteria of RCW 41.56 et
seq. The time limits in s paragraph may be extended by mutual written
agreement of the parties,/ A single arbitrator shall be selected using the same
procedure as set forth iy the Collective Bargaining Agreement. The parties will
be precluded from asgérting during this proceeding that any of the issues listed
in this paragraph are Aot proper subjects for interest arbitration.

In the event the parties are un

E. Upon completion gf the process set forth in paragraph “D" above, the City shall
amend ils ordingnces related to police oversight so as to hamonize with its
terms.

F. Only the Chigf of Police, or hisfner designee under the circumstances set forth in
the Collectiye Bargaining Agreement, may impose discipline on bargaining unit
members.

11.Equal Emplgyment Opportunity (EEO) Investigations — The Department may assign
the responsibility for EEQ mallers, including investigations, outside the Internal
Investigatibns Section; provided the investigation is conducted in accordance with
the Golle{étiua Bargaining Agreement; and provided any questioning of bargaining
‘unit members is conducted by an EED investigator who is a swam member with the
civil service rank of sergeant. If the subject of the complaint is the EEQ Investigator,
the questioning shall be conducted by a swom member other than the EEC

investigator.
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Memorandum of Understanding
Seatlle Police Officers’ Guild
June 23, 2000

Page 5

All disputes regarding the application or interpretation of this Me
Agreement shall be adjudicated in accordance with the provisions,
procedure in the parties’ Callactive Bargaining Agreement.

ndum of
the grievance

Signed this ___ day of , 2000,

SEATTLE POLICE OFFICERS' GUILD THE OF SEATTLE

Mike Edwards
President

Fred Treadwell
Labor Negotiator
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DETECTIVE AIDES

Assist sworn detectives by performing certain non-field work functions. Al the direction
= of a detective or sworn supervisor, a detective aide may perform the following tasks:

1. Process amrest reports and citations.

1.1 Coordinate and arrange witness interviews conducted by a detective.

1.20blain booking numbers. i

1.3Check court dates, times, and locations.

1.40blain photographs to be selecled and assembled by a detective into & photo
montage.

1.5Retrieve documents and records and other items. |
2. Respond to telephone calls and receive visitors,

5 2 1 Provide authorized information regarding the: Department's invaestigative policies
| and proceduras on various programs.

2 5 Sereen and refer visitors and telephone calls to the appropriate person.

4. Run criminal histories, Department of Corrections checks, ard other records chacks. \

e
24

&. Perform computer operations.

4.1 Perform data enty using word pracessors, spreadsheets, and other programs
using personal computers or computer terminals.

e o wﬂﬂmmmmﬁu i
. 3DLLON SHL NVHL MVIT) $S31 81 INVL GBLL M LNNNO0O 3L 4

4.2 Assist employees in computer operations and proceduras.

5 Locate witnesses and suspects through the use of computer programs, library
resources, and other means that do not require field work.

6. Record, post, or log specific information; prepare tallies of documents.

7. Process impounded and found property.

8. Maintain logs and prepare statistical data concerning crimes investigated by the
detectives to which the detective aide is assigned.

g. Assist a detective or other swom employee in clearing evidence.

S



P A

STOREFRONT VOLUNTEERS/EMPLOYEES /
1. Provide information to citizens in the Seatlle Police Department (SPD). “Provide

information concerning the resources of SPD, the oplions available if a malier is
handled through SPD, and the procedures lhat SPD will generally follow in
processing certain types of cases.

. Provide referrals to organizationsfindividuals within SPD, and/or other community

agencies.

. Tawe written reports only of the sams type now taken by secondary cperators in

Communications and by Community Service Officers, where ihe following
circumstances apply:

3.1The loss is under 5500.

3.2There is no evidence.

3.3The crime is not a crime against a person.
3.4 There is no suspect information.

3.5No firearm is taken.

3.6 The crime is not one of domeslic violence or racially, sexually, or politically
motivated.

. Not be attired in a police uniform.

. Not perform any duties relating to crime scene processing and crime scene

investigation,
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AGREEMENT

By and Between /
THE CITY OF SEATTLE ,f
and 7
.",."
SEATTLE POLICE OFFICERS' GUILD ‘_,.-'
o
H‘fj

PREAMBLE
The rules contained herein constitute an Ag t between the City of Seatile,
hereinafter referred to as the Employer and Seaftle Police Officers’ Guild,
hereinafter referred to as the Guild, goveming , hours, and working conditions for

certain members of the Seattle Police Depa

The City and the Guiki agree that the purpose of this Agreement is to pravide for fair
and reasonable compensation and working conditions for employees of the Cily as
enumerated in this Agreement, ang’to provide for the efficient and uninterrupted
performance of municipal functions! This Agreement has been reached through the
process of collective bargaining/with the objective of serving the aforementioned
purposes and with the further objective of fostering effective cooperation between the
City and its employees.

Senttie Pofica Officers’ Gulid
Effective through Decamber 31, 10682002
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ARTICLE 1 - RECOGNITION AND BARGAINING UNIT

11 The Employer recognizes the Guild as the exclusive representative of all m))i’
pokice officers of the Seattle Police Department up to and including the rapk of
Sergeant for the purposes of bargaining with the Employer.

12  The elected President, Vice President, Secretary-Treasurer, and mermbers of the
Board of Directors of the Guild are recognized by the Employer as official
representatives of the Guild empowered to act an behalf of members of the unit
for negotiating with the Employer. ,-‘“I

13 The President, Vice President, and Secretary-Treasurer or their designated
alternate shall be the liaison between members of the bargaining unit and the

Seattle Police Department. A
14 Guild Presidency - At the Guild's option, a A the City,
will-aesiga-the Police Officer or Sergeant'who ui
President shall be placed on authorized fes gbse g City in giuer to
' office on a ebasis. Hue Re-Glea-uRaerstaRting
i City shall be reim i b uil
monthiy, for all co isation paid (inciuding sa and the co all i
be s} to the Id sid during_the ab 2 U
i hall in_all. senio Wi s rd in
gervice credit d the period Ve ic sa " o u
President ma feater than the_salary paid to the highest c
co nt. ulld President ma retu to lar
I 0 inan e noy, and encdicall a maintain
c nt ifi as W enfor nt o r in tal VWashin to
infirea ualificatio artici in mand training, 3 rin
co uby-rel atte u a Lic rn - i gu al
co nsation lud gal nd ] of all City- b be
ity. 1he Guild shall provide less n thi 3 8 ce
d hat President_shall retum ta ular_ full-tin nd t
able ris shall e 1 g@@
to ASS 1l Va
or there 15 no a te nt_position,
fot ameoras r n ta that he
e WiSIo 1.4 all
/ 41.26.520 a=]

1.5 itis recognized that the governing body of the Guild may be required to absent
themselves from their regular duties while participating in negotiations. The City

Seate Patice Officars’ Guild 1
Effsctive thraugh Decamber 31, $8042002 !
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1.8

1.7

- ﬂf

retains the right ta restrict such release time when an unusual condition, such as
but not limited to, riots, civil discrder, earthguake, or other event exists and such
release from regular assignments would create a manpower shortage.

A. The Employer shall afford Guild representatives a reasonable ar
duty time to consult with appropriate management officials a g
employees, to post Guild notices and distribute Guitd lit . re not of a
political nature and to meet with the recruit class during grtfe arranged by
the Employer; provided that the Guild representatiyé /And/or aggrieved
employees contact their immediate supervisors, indicdj# the general nature
of the business to be conducted, and request neceggay time without undue
interference with assignment duties. Time spe such activities shail be
recorded by the Union representative on a jfpe sheet provided by the
supervisor, Guild representatives shall guard4 i
in handling such responsibilities.

t of on-
aggrieved

B. The Employer raserves the right to.delt
hours of official time which will be 3
Guild business on duty time.

C. Upon sufficient notification, the Employer shall grant Guild officers a special
leave of absence with pay toéttend to official Guild business to the extent
that such leave does not inérfere with the reasonable needs of the Police
Department; provided thay'the requested leave will not confiict with any of
the employees' scheduléd court appearances. Said absences shall not
exceed 10 consecutive days per meeting, and the sum total of all such
absences shall not e4ceed 120 warkdays in any contract year. The Guild
ghall reimburse the/Employer for the hourly rate of pay including longevity
and specialty payfor such time said Guild officers spend on special leave of
absence, and syth reimbursement shall be due quarterly,

D. Police Guild/officers will not be paid by the City during negotiations.
Negotiationé shall be conducted on not more than one-half of the Police
Guild negbtiating committee on-duty time, unless rescheduled by mutual

Employeeg in the bargaining unit shall be given time off without pay to attend
gbtings during working hours provideu one day advance nofification is
ve City retains the right to restrict sucn release time.

uild cofficials shall fumnish i : he Chief lice or
or designee in writing and shall maintair. with Police Admimistration on a
p asis a complete list of authorized Stewards and duly elected or
LHL h‘llﬂd ﬂﬂ:{c]a i

Seatts Police Oficers” Guild 2
Efteciive through Dacamber 31, 442002
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ART 2 - UNION MEMBERSHIP AN ES

21 Each regular full-time employee within the bargaining unit whose mos¥ recent
date of employment with the City of Seattle commances on of after theSigning of

this Agreement shall, within thirty (30} days following the date of
within the unit, be required, as a condition of employment, to ei i
orp
objection to Guild membership as described below, pay a amount to the
Police Charity Fund or non-religious charity. When paid

ay an agency fee to the Guild o7 _in the case of empla with a religious

the Police Charity

Fund, the amount shall be reported monthly to the Guid and the City by the
Police Charity Organization. /,*"

Employees, by the above language, have the optiph of either:

A,
B.

Joining the Seattle Police Officers’ Guil

In the case of employees with m!igms objection to Guild membership as
described below, paying an amadnt equivalent to the regular dues to the
Police Charity Fund or other ngri-religious charity.

Paying an agency fee to the Guild without any membership rights.

In accordance wrig:(éw 41.56.122{1) employees covered by this
Agreement who areorbidden from joining a labor crganization- based on
bona fide refigiousAenets or teaching of a church or religious body of which
such empluvee i€ a member shall pay an amount of money, equivalen: to
regular Guild jGes and initiziion fee, to a non-religious charity or to another
charitable ai==+ar, mutually agreed upon by the employee and ths
Guild.

The ¢ yee shall furnish written proof that such nayment has been made.
if t ployee and the bargaining representative do not reach agreement
on /uch matter, the Public Employment Relations Commission shall
dgkignate the charitable organization.

All gmployees who are members of the Guild on the effective date of this

nt shall, as a condition of employment, be required to remain members

of the Guild during the term of this Agreement, to make agency fee payments, or
h the case of employees with a refigious objection to Guild membership as

the Police Charity or other non-religious charity,

/ described above, to pay an amount equivalent to the regular dues of the Guild to

/

Failure by an employee to abide by the above provision shati constitute cause for
discharge of such employee; provided that it is expressly understood and agreed

that the discharge of employees is governed by applicable provisions of State
Law, City Charter and Civil Service Rules which provisions are paramcunt and
shall prevail; provided, further, that whan an employee fails to fulfill the above

Sgaitle Polios Officers’ Guild 3
Effectiva through Dacembar 31, 19002002
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2.2

2.3

2.4

obligation, the Guild shali provide the employee and the City with thirty (30) da#fs
natification of the Guild's intent to initiate discharge action, and during this period
the employee may make restitufion in the amount which is overdue.

Neither party shall discriminate against any employee or applicant for
employment because of membership in or non-membership in tre Guild.  Guild
officers and past Guild officers shall be afforded all protectiop under applicable

State Laws. Provided, however, that this clause shall not ne&tri
providing intemal, Guild-sponsored benefits to Guild mempe

The City agrees to deduct from the pay check of g€

authorized it, the regular initiation fee, regular mdnthly dues and assessments

uniformly required of members of the Guild.

n addition, the City agrees to

deduct from the pay check of bargaining(nit members who are not Guild

members the amounts contributed to the

Police Charity Fund (in the case of

employees with religious objections to 3ild membership) or agency fees paid in

lieu of Guild dues. The amounts dedy
to the Guild on behalf of the emplqyees

led shall be transmitted twice each month
invalved. Authorization by the employee

shall be on a form approved by/he parties hereto and may be revoked by the
employee upon request. The/performanc? aof this function is recognized as a

service to the Guild by the Ci

The Guild agrees to ip

demnify and save harmless the City from any and ail

liability resulting from.the dues check-off system, the agency fee system, and the

system of payme
to Guild membe

in liew of dues made by employees with religicus objections
ip, unless caused by the City's willful negligence. The Guild

wili administer the provisions of this Article with regard to agency fee payments
or payments fade by employees with religious objections to Guiki membership

in accord

its obligations under the law, The Guild agrees to establish an

internal dfspute resolution mechanism for the purpose of adjudicating disputes
concerping agency fees or payments made by employees with religious

obj 5.

Saattie Police Officers’ Gulld

EMasth

through Dacember 31, 15682002
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3.1

II§

ARTICLE 3 - DISCIPLINARY, COMPLAINT H
INTERNAL INVESTIGATION PROCEDURES

The parties agree that discipline is a command function, and that the Depértment
may institute a disciplinary procedure. So much of said procedure thajfelates to
the right of an employee to a hearing and the mechanics thereof arg’outlined in
this Article; provided, however, that it is understood that if deemed apppropriate by
the Chief of the Department, discipline or discharge may bé implemanted
immediately_consistent with the employee's constitutional rights. Disciplinary
action shall be for just cause.

Written reprimands basad-upen—ooRdus

Complaint-Sdudsory Beor-hoasdng-ma
grievance procedure of the Agreement; howéver, such appeal shall not progress
beyend Step 2 of the grievance procegdre. If the Employer introduces into
evidence a written reprimand to establigh the employee's prior work record, any
written response givén by the employee at the time the reprimand, was issued
shall be admissible in the same ppocee ing_%%
that has previously been the subigtt of a timely grievance that was denied can

i SuUDsedq uent oro b'*:_h_l WNnene = (LE = | Nand 1S _Lse A5

is for discipline.

Indefinite Su 5i On indefinite suspensions used for investigative
purposes which do not fesult in termination of employment or reduction in rank,
the resuliant punishphent shall not exceed thity (30) days including the
investigative time indorporated within the indefinite suspension. However, if an
employee has beeh charged with the commission of a felony, the Employer may
indefinitely suspghd that employee beyond thirty (30} days as long as the length
of such suspersion Is in accord with all applicable Public Safety Civil Service
Rules. An employee covered by this Agreement shall not suffer any loss of
wages or /benefits while on indefinite suspension if a determination of:
excnerated, unfounded, or not sustained is made by the Chief of Police. In those
cases where an employee covered by this Agreement appeals the disciplinary
action &f the Chief of Palice, the Chief of Police shall abide by the decision
resulfing from an appeal as provided by law with regard to back pay or lost
bensfits.

Seatte Police Officers’ Guild 5
Effmctive through Decambar 31, 30002002
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Saalthe Polica Cfficars’ Guild
Eftective through Decembar 31, $882002
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' ich wa: n

Commission and to the Lisc ry Re

provide nolice of the &

are still
he Gu

nding after
the a

Vi uced dunng the heanng
11. decision of the DRB shall be rendered | ng no | n thirty
da n!$ig the conclusion of the heann =] decision
hall - be and _bind) and additional _appeals through the
rievance process or the gblic Safety ivil Service ugg-gim shall
E foregcs:g.
12, Exce subj mpl n_emplo rdered b e
y Chai n to attend a DRB hean rovided for in this Sectio
s Wwitn&ss EE g%'l r_of-du line  sha nsa in
,f' accnrdanoew tion 5.5 (Overtime P r Cou n rancesi of
/ jhis Er&e t. In the event all the i g
£ gxonerated runfuund he subject am |a1.real.
i the overtime provision in_Section 5.5, 8s Approved
£ 13. In the event the City receives 5|mu1 :
disciplinary action throug

rom the

rece % a suc) ggj E
chall be dggg withdrawn,

Saattie Police Officars’ Guild
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Emsgt in gmtnal cases of wggre nu;ifacati WO 20 iza the

investigatio e intemal Investi ns Section shatl notity the o
the receipt O omplaint, includi e basic details af the com t, within

a r ipt he complaint, The a shall furnis
loy an [ il a ssifi n aort no_later 1 len (10
Javs 2Rer nolification to the empioyee of the complaint, The classification
report shall include, at a miimum, a8 co of the com aint, the results ge
Department's prelimina iew of the complaint, a fist of the charges

Sentie Police Officars’ Guild 12
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appnsed off

1. ¢ ganera‘l or specific 'aw(s), rule(s), regulation{s}, of procedure(s)
e!sha is alleged 1o have violated; and

ainst employee_and the rules the employe
\I'l-:lat s against the g, ang 5
e Department_intends tn investigate the co! mpiaint, the proceduyms i :
inends o use 11 investating_the comglaint fo.g, 11 Investigstoe |
i 1 10 )} empi 3 —— i
I.J._'-_'_'fL s a_cnmi i -ti_;_Lm"_[‘E ' &
amply W he mm I'II 2 _may/resuit from ¢ E i
investigation if ID if the investigation of the _complaint 15 NGt compieted withil i W
ndred eignty (160) days aff reﬂg! ge has hee she : . &
ﬁm report_if the Ciy it cannot immedialely_identify the employ &
who _is _the subject of e omplaint, the City will_p E eguire § K
ons to the Guiid, Once the Hhies the e : Ril g
he i-mwm process  wil : o i
employee shal I?MWEMEW;WI} __ _-__ =] &
limit provided nthlsggctl sha Ibe temporarily held in abeyance if 60 da in
ave_elapsed withqut identifics !..!u.r mmm % g
eighty {180] day time Timit_will_gtart mu'mmm d in B
abeyance Diay 6 _Wh__&ﬂ o & nployese a' L
of the comp |nt e Guild<will be conte .Umtm; =
he natification process Nas 3¢ stopped due -m{"l 3 the A b
employce D_IS __,___..—,_._ ed E | E,
= oniemporaneously whenever the City subsequently is ¢ he s o

B. '-M'ren a named employee is to be interviewed or-ic—required-to-make—a g
ative to a complaint against him/her, that employee will be §

the neneral nature of the acl(s) which constitutes the basis for the
compiaint.

Nothing in this provision shall function to limit the scope of the investigation.
The named employee is nh!agated to pa:tin:lpate in and respond tc:- questluns
asked during the intervie ; k=

R T R RS

!DWMH“I&W%SI!HMENMW%!I

o

/ Additional acts, allegations, or circumstances may be made the subject of a
separate intervie .

H

=
B
i

C. When an employee is to be interviewed or is required to make a statement
relative to a complaint against him/her by any City agency, that employee
will be afforded hisfer rights under the Police Officers' Bill of Rights by that

City agency.

Seaitla Palice Cfficars’ Guild 13
Effective through Decembar 31, 36682002 | i




D.

. __If another City agency is conducti investigation of th rtment
or_any of jts employess, the De nt_may r an o
comply with_the investigation th h_ei itin 0 r

tement or gadicig!ggg in_an in-person ':ntagﬁ. the Is
grdere: to rticlpate in_an In n_inferview, the in sha
Iy with all r ments i nt, includ not
irg| for in- on interviews. 1f an i | i
the nt to e a i or state ar ina
erson interview, the employee's padtici n in i on shal
be voluntary. i #
e ¥
al Investigations interviews /
The stigations—Sectior may-Depa all: conduct in-
person erplainani—ana pe_and any
jtness 0 : 2 i nargaining_unit. —w—the
; : -l: '-:::-:: :-'-.'I.":: -‘ :I ' : -‘ & _ B
------ - —the—irveciigat h_interviews shall _be

conducted in_cohformance with the Bill of Rights and all legal and
constitutional grotections and requirements,

In cases dther than those involving allegations of violations of law, at
least three business days and no more than thirty days prior to the
interyiéw, the City shall provide nofice to the employee and the Guild of
theAnterview. In cases involving allegations of viclation of law, the
£imum notice shall be ane busirzss day. The notice shall include al!
ofice requirad by Appendix F, Section A of this Agreement, shall
advise the employee of hisiher right to representation by the Guild
during the interview, and shall include a-list—oi—queations—the
act g(s)_about h_the—City—intende—te—ask—the

employ will estio

=1 during the gourse of the interview, the C
believes that the em loyee's a rs raise the possibilty that the
employee engaged in miscanduct unrel to the original inquiry. the

i continue the interview in the area r_providing the

City may
Emg pyee with the nalice requl in 3.60({2), unless otherwise

y the City, the Guild and the loyes

Sweattle Police Officers’ Guikd 14
Effediive thrugh Decamber 31, 48042002
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4. The Guild will be allowed reasonable on-duty release time for a B
member or shop steward to provide representation requested
employee during the guestioning.

5. Persons in attendance at interviews will be limited to the epiployee, the
employee's Guild representative and/or attomey (no more than two
persons), the |IS investigator(s} assigned to the e and one IS
command staff member (no more than three pslx‘unf;l. and a court

reporter or stenographer, if requested. /
8. All_interviews shall be tape reconjed and”transcribed uniess the
employee object ] : gpe recorde

ITATSL _'_,' b f- shali be record :- by @ cournt re
stenograp lL employee andlar entity Urie
ET LT » requesting & o rt reporter ar stenngraphar s‘nall
pay all m@ﬂfeﬁs and frangcription costs assessed by the court
e,

reporter or stencgrapher and s available to the other party a
':'EEEEQQ to obtain a ﬂopy r:-f any transcriptio
SapyiRg. f’

shall—honar—aual' I_honot—sueh—jsqueet—If the interview is tape recorded_

, the emplo',raa andfor the Guild shall have the t to
maks an |ndep¢ndent tape recording of the interview, a copy of which
shall be made auallahlﬂ o the Gﬂy—Da e upﬂn request —Il-an

e D tmen sha‘i prawde the amphm—@,ﬂia mp]r nf th.e
franscri the intenview-tape recording made by |1 atnoc:ust wrthin
ten d 5 after numplet:on of. the i} :

E. Timing of investigations - No disciplinary action will result from a complaint
of misconduct where the complaint is made to the Internal Investigations
Section more than three years after the date of the incident which gave rise
to the complaint, except:

/1. incases of criminal allegations, or
2. where the named employee conceals acts of misconduct, or
3. for a period of thifty (30) days following a final adverse disposition in

civil litigation alleging intentional misconduct by an officer.

Seatle Police Officers’ Guild 15
Effeciive ivough Dacember 31, 38082002 |
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F. The Internal Investigations Section shall conduct a prefiminary investigatig
on every anonymous complaint bofore-datermining-to_determine why
there is sufficient information to proceed with a full investigation
complaint.

G. Unless pursuant to a court order or by cperation of law, accgss to intemal
investigation files shall be limited to members of the Intema Investigations
Saction, Assistant Chiefs, the Legal Advisors, the Depd 3
Bﬁﬂ_&%ﬁﬂd the Chief of Police. The Chig '

er designee may authorize access fo the officer's Saptain, and to athers
only if those others .are invalved in (1) the disgifilinary process; (2) the
defense of civil claims; {3) the processing of a giblic disclosure request; or
{4) the conduct of an administrative review.

H. The Intenal Investigations Section shall g
files have been removed from the iiS offiCe, the date of removal, and where
the files have been transferred to.

I. An employee may reguest accesS to the investigatory portion of closed'
internal investigation files in whiéh the employee was an accused. Such a
request shall be in writing fullyf stating the reasons such actess is desired.
The Internal Investigations Séction shall consider the circumstances and not
unreasonably deny such access. If an employee has appealed proposed

discipline to MWMQR& the employee shall be
allowed to access the/investigatory portion of the internal investigation file
related to the discipline of that employee on the incident involved in the
appeal.

J. Itis agreed e Employer and the Guild that it is in the public interest and
to their mutyal benefit to maintain the confidentiality of internal disciplinary

proceedingé and Internal Investigations Seciion files _lgn_j;[ji_é,%%l
sustained’to the extent that the circumstances may reasanably allow. To

utent_allowable by law, the City shall reda m_interngl disciplinan
pro Bedngs files and {nternal Investigations on files persong
denfifying Information. The City shall immediately: notify an employee of
aquests made by other than the indiviguals identified in 3.6G for access 10

fernal discipinary_proceedings files_and Internal investigations Section

Internal investigation files shall not be retained longer than the current year
plus three years from the date the investigation was initiated, except for
ceses that remain pending, are on appeal, are subject to a court order
requiring their preservation, or where pending civil, criminai, disciplinary, or
administrative proceedings make it appropriate to retain the file for a longer
period of time.

Lieutenant regarding the recommended disposition and discipline for sustained

" Sealie Police Officers” Guild 16
Effeciive through Cecamber 31, 49662002

87 Opinions will routinely be sought from the named employee’s Sergeant and |

*INIWND0C 3HL 40 ALAYND JHL OL 3NG 51 .1

IDIL0N SIHL NYHL HY3TD 5531 1 IWVHH SIHL NILLNINNJO0A 3HL 3|

JILLON

Sl o e e R e R e

L

LA

i Rk

T R T P A A R

R



complaints of misconduct. Such opinions will be documented in the 1IS case file.
Any issues regarding this section will be raised with the Chief of Police or his/her
designee, but will not be subject to the grievance procedure.

3.88 For purposes of this Article, a "named employee” shall be an emplovee w
alleged to have viclated Depariment rules.

3409 The Depariment policy on: citizen and intemal complaint , ures (SPD
Manual Chapter 1.68117) is hereby incorporated herein by reference.

Saattls Follce Officars’ Gulld 17
Effactive through December 31, +9882002
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4.1

4.2

ARTICLE 4 - EMPLO T PRACTICES

Working Out of Classification - Any employee who is assigned by appropriate
authority to perform all of the duties of a higher paying classification andfor
assignment for a continuous period of one (1) day or any portion thereof or
longer shall be paid at the first pay step of the higher position for.each day
worked at the higher classification and/or assignment.

Persgnnel Files

A. The Personnel files are the property of th =E"n:;:uyer. The Employer agrees
that the contents of the personnei files! including the personal photograph,
shall be confidential and shall restrdct the use of informatian in the files to
internal use by the Police artment or other police agencies. This
provision shall net restrict giich information from becoming subject to due
process by any court gp/administrative tribunal. it is further agreed that
information shall not
the Chief of Pol
employer shall

loyees shall be allowed to make written responses to any materials
hich are in their personnel files, and such responses shall be maintained in
their personnel files.

After three years from the date of a written reprimand, an emplayes who is
not the subject of any subsequent sustained complaints or of a pending
investigation may petition the Chief for the removal of the reprimand from
histher personnel file. The Chief shall consider the circumstances and the
employee's request for such removal and advise the employee of his/her
decisicn. *

Rehires - In the event an employee leaves the service of the Employer and within
the next two years the Employer re-hires said former employee in the same
classification to which assigned at date of termination, such employes shall be
placed at the step in the salary range which the employee occupied at the time of
the original termination. Such previous fime worked shall be included for the
purpose of determining eligivility for service steps_and %ggggvig ;gg , and the
employee's' vacation accrual rate; in addition, the Chief of the Seatlle Police
Department shall grant sick leave credits in accordance with the rehired
employee's past service time.

Seatthe Police Ofcars' Guild 18
Eff=ciive through Crecembar 31, $0802003
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44 Non-discrimination - It is agreed by the Employer and the Guild that the City and
the Guild are obligated, legally and marally, to provide equality of opportunity,
consideration and treatment to all members employed by the Seattle Police
Department in all phases of the employment process and will not unlawfully
discriminate against any employee by reason of race, disability, age, creed,
color, sex, national origin, religious belief, marital status or sexual orientation.

45 Privacy - It is agreed by the Employer and the Guild that employees havet
reasonable expectation of privacy in their assigned lockers and degke~and their
persons, provided that lockers and desks may be subject to_oatine inspection
upon order of a Bureau Commander and they may be et gred without prior
notice under exigent circumstances upon the order of alfeutenant or above, wha

is_not a haqgining unit member. Justification for gat without prior notice shall
be memonalized in wrting at or near the time the‘order is given and provided to

the employee #m-whting-within five (5) days ojAhe action._Proviged however, that
ne _;,:_- hail not be I‘EUI B 10 pro de or axhibit a writen order 1o either
fhe employee of the Guild before undepéking the search.

the Guild bx  the se

necessany imied to:
1. Firefrms ang Use of Force.
2. !‘S' and Ethics Training.

3. /Emergency Vehicle Operation.

p ge!’ens'@ Tactics.

ar esql ot ave )
of training in ach year,
;/ C._The City may substitute cerified
/ no '.g ggﬂies upan notice tg;
%Hun qiven year an ¢
ded with the requ

chain comm . The

E. |

Saattie Police Officars’ Guikd 19
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4.7

HCE Wi spect 1o ermnplo parking. =
48  Empl Security - Labor anagement continuin s o
ravide the vice delivery an hest qual ice in the most cost-
ective man e citizens of iti o achi i

Seattle Center Employee Parking - Employees who are assigned to work at the
Seafttle Center and who desire parking privileges shall pay twenty dollars
($20.00} a month for parking during working hours only, or twenty-five dollars
($25.00) a month for parking during working hours and all other hours.

riti his purpose |
the mvaluemen: of emp oyees irn_sharing info ficn and addrassin
3 place isgues_inclugin: nistrativ ervice delive; uchivi
omer Senvice

gbar and manaernent e atl brder to maximize participation and resu
he nvolvernent C rmttees EIC), no o wﬂ ase employme

or equivalent rate of pay with the u ity of Seal BCALISE ; a

QI SN j[ initiative.

In_iry oeawha'ethe im bmentation of an EIC recommendation d

he elimination of a_posifion, management am:H Ror wall work nd
uitable alternative e l-u rther aﬁect ected employee. An amployee who
I’l]_ D058 o D3 = = H i

4.8 he Ernployer’ and the
EIMOHIE" vosed o qual number of Et
ot 1o excée atalalafmh Me
A, & Chief of Police or hisfher d s'nea shall be a member of the LMC and

2r
m whom shall be the Clty Direclor of L he Cli I:h ectar g arﬂalaﬂansnrhl 15 or hisfher desi; gdesignee.

481 e LMC shaitmeat at the eauest of either pa but not less than quarterly for
l::lsnc ‘and
concems Ertamln lo_the improvement of the e of the Da anme and_welfare o
:_“! CYEES

Saattle Pofics Officers’ Guild 20
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49.3 All decisipns of the LMC shall be reached by conse

“]lmL-mr /& bargaining &«

=

T? :
L‘L‘Umﬁ{....—:
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ARTICLE 5 - HOURS OF WORK AND OVERTIME

54 Hours of Duly - The normal work week for members affected by this Agreement |

shall be the equivalent of forty (40) hours per week on an annualized basis. The
normal work day for patrol {including CPT, ACT and clerks) and for employees in
the Canine and Mounted units shall be nine (3) hours a day, including mealtime-
The normal work day for all other employees shall be eight (8) hours.a"day,
including meaitime. For purposes of a nine {8} hour day in patrol #fmployees
shall be allowed 1o retum to assigned station no more than fiftegr(15) minutes
prior to the end of the assigned shift, to check cut and finisp shift completion
tasks. Overtime shall nat commence until the canclusion gfthe assigned shift.
The normal schedule for employees other than those in patfol, Canine, Mounted,
Harbor and the Communications Center shall be five (5)days worked and two {2}
days off during a seven (7) day period. The normal/sc edule for employees in
Harbor and the Communications Center shall be sp¢'(6) consecutive days worked
followed by two (2) consecutive days off, adjusjed to provide 104 fulough days
per year. The schedule for employees warking a nine (9) hour day shall be
adjusted to provide an average of 102 hdurs of delayed furlough time. An
employee may, subject to administratiyé approval, elect to work a normally
scheduled furlough day and take that day off at a later time if doing so will not
cause the City to incur an overtime opfigation.

5.1.1_Except in the event of annual Sgafair events, unusuai gccurrenca, civil disorder
or national disaster, no employeé shall be required over hisiher objection to work
in more than one day in excesé of the nommal work week.

5.1.2_In the case of annual Seaféir events, the Department will first ask for volunteers
to work overtime to supplement staffing; then assign bargaining unit members
working a five-days-cn, fwo-cays-off schedule to work overtime if more staffing is
required; before, finajly, assigning overtime to employees in patrol.  When
employees are assigyied overtime for Seafair events, these with the highest serial

numbers will be called on first, except that Patrot First Watch empl
assigned last. When Patrol First Watch employees g 3

§.1.3 Eg City ghgfll continue the cutrent practice with respect to the method for
assigning sta for the Fourth of July.

52  Alternative_Shifts — The pardies may. by mutual written agreement establish
aftemative_work_snhifts for_work units within_the Department, including those
identified in Section 5.1. Al requests for altemative shifts shall first be addressed
lhéﬁh a Ehar— anagement Committee process that may include an EIC, as
d bed in Section 4.10.

Settle Polica Officars’ Guid pr)
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5.23

Overtime - Except as otherwise provided in this Article, employees an a five (5) |
day schedule shall be paid at the rate of time and one-half {11/2) for all hours
worked in excess of eight (8) in one (1) day or forty (40} in one (1) scheduled
week, and employees on a six (6) day schedule shall be paid at the rate of time
and one-half (11/2) for all hours worked in excess of eight (8) in one (1) day and
for all hours worked on a scheduled furlough day. Employees on the nine (9)
hour day schedule shall be paid at the rate of time and one-half {11/2) far all
hours worked in excess of nine (9) in one (1) day and for all hours worked on a
scheduled furlough day. -

Holidays, vacation, compensatary time, and sick leave time are coitnted as hours
waorked. -

The Employer and the Guild agree that some training classes and/or seminars
will be offered, sponsared, and controlled by organizations cther than the Seattle
Police Department, and attended.by officers from other law enforcement
agencies. In such cases where the schedule of training requires a nine (8) hour
day (with one hour for Iuncp);"'such schedule will be worked without additional
compensation. o

—

‘o8 Callbacks of an employee Wil be enly when it is
impractical to fulfill the purpese of the callback at the employee's next regular
shift. There will be no pyramiding of callback overtime pay within a three (3) hour
period,

Overtime Pay for Court Appearances - The following schedule depicts minimum |
time aflowed for court appearances or at any pre-trial hearing or conference. Any
additional time beyond the minimums will be paid heur-fer-hour.

A If the session starts less than two and one-half (21/2) hours before or after
their shift, it will be considered a shift extension for court. Officers will be

Seatts Palica Officers’ Guild 23
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compensated for the amount of time spent before or after their shift at the
straight-time rate of pay and for the time spent in court at the fime-and-one-
half (11/2) rate of pay on an hour-by-hour basis.

B. |f the session starts two and one-half (21/2) or more hours before or after
their shift, compensation will be for a minimum of three {3) hours at the
and-one-half (11/2) rate of pay.

C. Officers on scheduled furlough, vacation or holiday, a
court or otherwise calied in for court-related hearins, shall receive a
minimum of three {3) hours overtime at the ra time and one-half their
regular rate of pay. "Furlough” shall be def ae inat period of off fime
which falls between the end of the lagt-regularly scheduled shift of one
regular work week and the begimw the first shift of the next regularty
scheduled work week. -

sSubpoenaed for

overtime minimum pay within a three (3) hour
three (3) hour period ending as such relates to
ibed above. For example, if an officer is called in
2aring on hisfher scheduled furiough day at 1100 hours,
D hours, and then called back in at 1400 hours for a new
r will receive three (3) hours of overtime minimurmn pay to
e between 1100 hours and 1400 hours and then will receive
y at the time-and-one-half {11/2) rate on an hour-by-hour basis
at. Or, altematively, if an officer is called in for a court-related
ng on hisfher furlough day at 1900 hours, is released at 1200 hours,
then called back in at 1500 hours for a new case, the officer will receive
ree (3) hours of overtime minimum pay lo cover the time between 1100
hours and 1400 hours and then will receive ancther three {3) hours of
overtime minimum pay to cover the time between 1500 hours and 1800
hours. (In the second example, an additional three hours of overtime
minimum pay begins at 1500 hours since there is a break in time between
the: expiration of the Initial three (3) hours of overtime minimum pay and
when the officer is called back to court. There is no pay for the time not
worked between 1400 hours and 1500 hours.)

D. There will be no pyramidin
period or confinuous
court appearances
for a court-rela

For Moming Court: Officers. may, at their option and with supervisory
approval, be relieved before their normal shift is completed in lieu of the
equivalent in overtime.

5.6 %% e Pay for Oft-du Telephone Calls — As provided by Department policy
an QE% a!ng ovee will be compensaled at the normal effime rate of time
and a half (1%) for one hour for gach ork-relaied telephone call that equals o
axceeds eight (8) minutes, Such compensation shall | lude all necessary Wc ¢

ed ¢ SequUe ade E Be ge in 1e

ation

e paid fo

the aciual duration _of the calls. Ti spent_listel to reco VoICE
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il sated in_accord h_the above procedures and
Department_policy. _ Calls made withoul supervisory violationt
‘Depariment policy mav subject the caller to discipline. Calls made by gpaflitside
agency of parly or calls initiated by an emplo: --_;ni-sy_;
faciltation by the Seaflle Police Depariment_will _not b~ compensate
Employees assigned to Ihe Fraud and Explosives Section gad the Homicide Un
on_approved standby stalus will nol receive overtime gay for telephone c;
under this seclion.

5.67 Compensalory Time

A. An employee, subject to Adminigirative approval, may have any eamed
overtime paid on the basis of cgrfpensatory time off.

B. At no time shall the accumudfated total of compensatory time off exceed forty
(40) hours. Employees4ssigned to patrol may accrue at least twenty-seven
(27) hours of compegpsatory time off at any one time. A request by a patrol
employee to accryé more than twenty-seven (27} hours of compensatory

time off is subjegf to the approval of the Chief or hisfher designee.

G. Al compengétory time accumulated by an employee in excess of forty {40}
hours shafl be paid at the employee's then current rate of pay on the next
pay day.

D. Notwithstanding Section-45.5.A of this Article, all such compensatory time
off shall be at time and one-half (11/2).

E. /Patrol employees must use accrued delayed furloughs or holiday time due
them before using compensatory time in increments of one day or more.

+

= P —HA—i t-':"".. Bt

/68 Standby - The Employer and the Guild agree that the use of off-duty standby
time shall be minimized consistent with sound law enforcement practices and the
maintenance of public safety. Off duty standby assignments shall be for a fixed
predstermined period of time, Employees formaliy placed on off duty standby
sfatus shall be compensated on the Lasis of ten percent (10%) of straight time
pay. If the employee is actually called back to work, the off duty standby
premium shall cease at that time. Thereafter, normal overtime rules shall apply.

A. Standby time at the 10% rate shall be defined.as that period of time during
which an officer or detective is required by the Employer to remain at home

Seatte Police Officers” Guild 25
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in a state of readiness to respond to a summons to duty and for which
discipline may attach for failure to respond.

I

The Employer and the Guild agree that the issuance of a bell-boy—cam-
b r to an employee does not always’ constitute placing the
employee on standby status. It is agreed thét no employee shall be
restricted in his/her movement or activitigg by the issuance cof the
aamiaal«gtg‘.%r. It is agreed that the Homicide Unit will be on standby
at the 10% rate for 8 hours per day unlesd 2 third shift iz implemented and
that the Bomb Squad will be on standby’and will be issued a-ei-beypager. |
Other units will be assigned standby # directed by the Employer consistent

with sound law enforcement practics and will be minimized consistent with
the needs of public safety.

b3

. In the case of riot or other largé-scale disturbance or incident requiring mass |
police presence, emgloyeeyplaced on standby shall be compensated at the
rate of 50% for each hour gn standby.

579 ] from Vacati

employes is required to be called back to work by the
purpose or is compelled to respond fo a wark-related
subpoena during/a period of authorized vacation leave or days off adjacent
thereto, whereAne vacation time has been approved by the Department:
more than thirty (30) days prior to the callback, the employee shall have the
option of regeiving hisfer regular straight-time pay for the day and a

2 greater of the minimum call back paymen

B. Employees shall not be placed on standby on days off adjacent to a
vacation period unless emergency conditions exist.

5.810 Canine - The parties recognize that canine officers are required as part of their |
= jobs to perform certain home dog-care duties. In order to compensate canine
officers for such home dog-care work, the City shall release each canine officer
from their regular duties with pay one hour per duty day worked. In addition,
canine officars shall receive forty-five minutes of compensatory time off for each
furlough day on which the officer boards his/her assigned palice dog at home. In
lieu of receiving compensatary time off on their furlough days, officers shall have
the option of kenneling the dog. Animals will continue to be kenneled at the

Saattie Police Officers’ Gulid 26
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Canine Center while their handlers are on vacation or absent from work more

than four consecutive days.
511 Em, ment a m to Du
A K fH-duty officer a s in a self-initlated law enforca ctiyly arisi
n to T Secon ] 1] i
loyer uni e end o off-du a a e
8. Und followi ircumstances, an o r worki i hour-
%ar-mm- overlime g\r the Eﬂv %r the m [
] rcem cion U ApProv. an on nvisor_prior to
800N a% gractlgl after the an action 15 Miti 2
1. officer | wire Depariment poli law ion
d dol will nt the of from i ai :
2. The offi is continying to m e ivity th self-
in rovid ra h &'above r the h
C. offi in will itled Il-b if r Ui
T rio a publi I
a sus elt., he duty will not the
nda loy efore the oi-duty shift has en -If the officer
| d h ent al ble o tn fo r
empl the r ghall n by t ity at il d
gne- r the a | e o ing the ot
D. i f coirt rtime r will not a ayma a
the same time tis or ity.
wil lle in viplation o YISIO ibes IS
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ARTICLE 6 — SALARIES

6.1 alaries shall be in tdan ith the following sch

A. Effective January 5, 2000, nnu _the base wat waa rates for the classificationg«€overad
by this Agreement shall be as follows:
assificatio Stat __Emos Bmos  30mos  42mos _S4mos/66mos Timos
Palice Officer 3321 54 5 154024  $4181 $4389 34702
Fol an 340 B 3540

;i
/
6.3 Guild ma & %%iaﬁcm u% waies for the third vea
18 BYVE e June [i] _ e 2 biry-antl Tacoma Cl

5.4" v July 3, 200
ea's contribut ntnl‘

ase salary wage of Police Officer received I 002._In the
g that 2 Gity s unabte 0 rc'u'l hecause
m gal, 'lhEﬁEﬂS Ibercun '11:1‘ io a
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6.5

; h r f the hires an
a lovee r than t nt immedia
11 a lower n t i -

employes s hired slep of the

8.6 Pe gala mium ed U the to & i n
| t, shall be pai r the foliowing ass nis’in accordanca the
4 I u -

Assignment ercen
Effective January 5, 2000;

A% 188

6% i $262
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m any classification in
%‘ nEE"E1 3% 141

0 otiator, while
assi from
1 nnin
Section A N 3% 141

n-Patrol, while i
m a seification in Section 6.1 1.5% $71

*Includes 4% Detective and 5% hazard mium
Paitro mil
An itional 1.5% of the base ly, to salary for a Poli hail
] mi al rs o n i
to att r Mo P th r Un
al ned 1o [ L nd s
u Il_al he e!‘gjglg to gghm patrol _premiym pay.
wil not'be eligible for patral longevity.)
ve e r 1,1 new will el to
miul h m 5 [V 5 r
rs_an nts rier = r 1 wil
il on ir probationa ricd h 28N Co

NON-PATROL LONGEVITY

Effective January 5, 2000 (Employees hired prior to mber 25

Longevity Percentage
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Police Officers and Sereants assigned to patrol duty (includin

1o the Seattle
gngayity pre ium a DaSs

ted Patrol ndthe arbor .lm,

|'Ih'L:I’1- lowing schedule:

Effective January 5, 2000 (Employees hired prior to

Longevily

Parcentage

' |,_l LIS 'I-

" .u.q.'l.

December 2571996);

m n of five
Lﬁﬁ% sarvice

x 2

$04

tio n

$282

$517

6%

$282

11%

$517

12%

$564

M ggmiums shall be
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7.2

7.3

ARTICLE 7 - DEPARTMENTAL WORK RULES

Notification of Changes - The Employer agrees to notify the Guild in ad
eignificant anticipated departmental changes or hearings affecting
conditions of employees ‘covered by this Agreement, and conferen
faith shall be held thereon before such changes are placed in/effect. For
ilustrative purposes, such changes would include but are not i to changes
in working hours, expansion or reduction of major services! and community
relations programs. Transfers, reassignments, and emergency situations shall
be excepted from this provision.

Clothing Allowance - Employees shall purchase thing and equipment in
accordance with department standards. When upftorms or equipment are to be
modified, such changes shall be discussed wi Guild, who shali forward their
input to the Chief of Police. Any employee hired on or after September 1, 1985,
shall be paid $500.00 for the cost of said jiéms after completion of the academy
and appointment as a swom officer. Ip/addition, each employee shall be paid
$550.00 annually beginning with eighteen (18) months of senvice from the
employee's date of hire to cover cost of replacement of said items. The
Employer agrees to provide a fund to repair or replace clothes or equipment
damaged in the line of duty.

Police officers and nts who are assigned to the Motorcycle Squad,
Mounted Patrol or tha/Harbor Unit as divers will be eligible for a one-time
reimbursement of ﬁ $500.00 each for the purchase of required items of
clothing andfor equipment which are unique to those assignments, upen the
showing of rec?g of purchase, after one year of service in said assignment.

W tatigh - The rotation of personnel between shits shall be minimized
within the Aimitations of providing an adequate and efficient work force at all
times.

Except as provided below, the Employer will not arbitrarily change nor
reschedule furlough days or scheduled hours of wark in order to prevent the
payment of overtime to an employee.

In certain specialized units (Traffic, Motoreycle, SPU, K-9, Mounied,
Intelligence, Community Police Teams, Proactive Teams, and-CGlS%
Unit), there may be a need for personnel to work hours cther than those
normatly worked. In such cases, a 72-hour prior notification shall be given
when changing work schedules; otherwise, the pertinent overtime provision
will apply. Except in emergencies, personnel will not be required to work
sooner than eight (B) hours following completicn of the previous shift.

C. Except for the last sentence, the provisions of Section 7.3B above shall not
apply 1o traffic control work-at Kingdome events.

Seattie Polica Officers’ Guiid M
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D. Employees' shift hours {but not regularly scheduled furlough days} may bg

-

adjusted for training purposes, without the payment of overtime, provigé
the Department gives seven (7) days' advance notice.

7.4 Transfers - An involuntary transfer is a permanent change in unit of astignment

7.5

irea uired li

not requested by the employee. if thu: Employer elects to involuntarilytransfer an
employee, the Employer shall comply with the following procedures.

Except where operational reasons exist to the contrary A
provide the employee with at least one pay period's afivance nolice of the
transfer. The notice shall list all current and anticipated openings for which
the employee may apply. If the employee can pfake other arrangements,
the employee shaii not be limited to the openings listed by the Employer.

e Employer shall

Upon the submission of a prompt writte
Chief or his/her designee shall meet with
far the transfer.

est, the employee's Bureau

3¢ require an employee to work for up to ten (10) days
witholit a fireapfi in a pasition that does not require; dealing with the

ten (10) day period the officer will receive a psychological
uation, at thz Department's expense, and the results of that
evaluation will determine continuation of the employee’s temporary
assi@nment. Such evaluations shal! be conducted in accordance with
Americans with Disabilities Act (ADA). This position would not be
nsidered to be a limited duty assignment.

layees will be required to qualify with their service weapon at the range
a condition of employment.  If an employee fails to qualify at the range,
the employer shall provide remedial firearms training to the employee. If the
employee still fails to qualify during the course of remedial training, the
employee shall be allowed sixty (80) days from the conclusion of remedial
training to demonstrate the ability to gualify. An employee who fails to
qualify after remedial training shali be reassigned to an administrative
position. The City shall notify the Guild when an employee fails to qualify
after remedial training. The empldyee may appeal the reassignment to the
Firearms Qualification Review Board {FQRB). During this 60-day period,
the employee will be provided with a reasonable amount of additional target
ammunition to assist the employee to gain proficiency, and, upon reqaest,
the Department may provide coaching from a member of the range staff.

Saathe Police CHicers” Guid 35
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If. at the congiusion of the B0-day period, the employee has still not
qualified, the Employer may take appropriate measures with the emplo
Should the employee be disabled or on sick leave during any portio
£0-day period, the 60-day period shall be lengthened by the amo
time the employee was disabled or on sick leave. Apprapriatb
shall include, if the employee was formerly authorized to ca
affording the employee the opportunity to qualify with a re
thereafter be the employee’s service weapon until the
with an automatic. The Department may not institute o
against the employee for at least ten (10) days follewing the expiration of
the §0-day pericd. If at any time during the pe cy of the disciplinary
action the employee qualifies with his/her service weapon, the disciplinary
action shall immediately be terminated with’ no discipline issued to the
employee based upon the failure to qu and the employee shall be
returned to the assignment held prior to thé remedial training.

¢, which shail

ployee qualifies
ciplinary measures

The FQRB shall be composed of ongfepresentative of the Training Section,
one member appointed by the Chief, and one Guild representative. The
EQRB shall meet within seven/{(7) days of receiving an appeal from a
member and shall consider an¥ written or oral information provided by the
employee. The FQRB shall make a recommendation to the Chief
concerning the reassignmént of the employee and the training options
available to assist the Xp}nyﬂe in qualification.

7.6 Bulletin Boards - The Seaftle Police Officers' Guild shall be entitied to maintain

7.7

7.8

?.-'

/

/
9

one {1) bulletin board in 4 conspicuous place in each outlying Palice Precinct, the
Operations Bareau a?:l" the Investigations Bureau.

Menial Tasks - T 4 Employer shall not require an employee to perform work
defined as janitoial or intentionally embarrassing in nature. An employee shall
be responsible/for the appearance of hisfher work area, vehicle and other
assigned equipment; provided further, an employee shall be responsible for the
proper cangdition of hisfher uniform, weapons and other items of personal
equipmentin his/her care and possession.

i/

§igl5mﬁ8&n‘ggs Injury in the Family - In the event of a sudden, unexpected,
dhahﬁhg iliness, injury or condition to a member of the immediate family of an
emplioyee, said employee will be entitied to such release time as is reasonably
na;:’éssary to stabilize the employee's family situation. Such release time may be
granted by the employee's immediate supervisor for a period of up to two (2)
days; provided, however, that any additional release time must be approved by
the Employer or his/her designated representative. The employes will, upon
request, provide the necessary documentation to establish the nature and
duration of the emergency.

Employees covered by this Agreement shall be allowed to engage in off-duty
employment subject to the same terms and conditions in effect on January 1,
1982

Seattis Police Gificens’ Guild 36
Effective through Decamber 31, 19902002

FLON

*INIWND0A KL S0 ALNYND IHL 0L 3N 51 .U
IL0N SIHL NYHL HYI1D S5T1 51 INVY SIHL Ni ININNJ0D 3HL dI

T bk T

i
Sy

R

R T S R AT

Ty

SRR



7.10

7.12

The Employer and Guild agree that effective September 1, 1984 ownership sr
partial ownership in a private security business will be prohibited; provifed,
however, any employee engaged in such business prior to that date will Aot be
subject to this prohibition.

It is agreed that non-swomn personnel shall neither be dispatpfied to, nor
assigned as a primary unit to, investigate any criminal activity.

Except for unusual circumstances, an employee who is to
(30) days or longer by the Employer from one Unit, Sh ay, Evening, Night)
andfor Watch to anocther shall be given at least four
prior to the effective date of the transfer.

A request for a leave of absence without pay she

ét be unreasonably deried,
consistent with available staﬂ'in_g levels. _An emp i

does

have a greater Eﬂ o re:ggater AL

lo nt than _if the emplo ha

(]

nght to submit commen
5ys| ngd wntten supenisory assessment ument.

AR y il ViR
erg, of assignments.

1 _- employee or the ild contends_in the disciplinary process that the
gmployees ot placed on I otice of a pedarmance difficulty, 2 15

supervisory assessment may be introduced for_the limited purpose o

showing that notice to the employee was given. hie employee or the
/ Guild shall be allowed 1o introduce a written arvisory asgessment f
/ fhe limited purpose of showing that nofica 1o the_employee ©

J/ herfarmance difficulty was not given The Guild shall_not be allowed to

e —

m!_@duoe_ﬂ_ﬂtta UpenvISory assessme ts to establisn good performance:

and the City shall ng be_allowed 1o introduce _written Supernvison
aggessg;_nts to establish poor performance.

t the id shall be ail
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TICLE 8 - HOLIDAYS |

81 Employees covered by this Agreement shall be allowed twelve (12) holids
per year with pay, or twelve (12) days off in lieu thereof, for a total of 96
paid holiday time, at the discretion of the Chief of Police, and Ordingrfce 97220, |

as amended, and all others in conflict herewith are hereby sungfseded. For
purposes of holiday premium pay, holidays shall be defined ag fommencing at
0001 hours and ending at 2400 hours on the dates specifiéd at Section 8.3

below.

8.2 Employees on pay status on or prior to October 1st i~ be entitied to use of a
personal holiday during that calendar year. Employées on pay status on or prior
to February 12th shall be entitied to use a secg
calendar year.

83 Employees covered by this Agreement wh
holiday time periods enumerated below/shall be compensated at the rate of cne
and one-hatf (11/2) times their regujd
during said period. The dates of the holidays are set forth in parentheses;
provided, however, there shall,be no pyramiding of the overtime and holiday

premium pay.
New Year's Day {January 1st)
Martin Luther King! Jr.'s Day (third Monday in January)
Presidents’ Day {third Monday in February)
Memorial Da {last Monday in May)
independende Day {July 4th)
Lahor Da (first Monday in September)
Thanksgiving Day {fourth Thursday in November)
The ddy immediately following Thanksgiving Day
Chridtmas Day (December 25th)

andAhe employee has not been given a day off with pay in lieu thereof and the

emiployee is subsequently prevented from taking such a day off during that

jendar year because of illness, injury or department work schedule, the

employee may carry over to the next succeeding year such unused holiday time,

/ or the Employer may compensate the employee at hisfher straight-time hourly

rate for said haliday time; provided, however, that in either case the total number

of holidays carried over or paid shall not exceed the number of months remaining

in the year at the onset of such illness or injury; provided further, the employee
has made a conscientious effort to use hisfer holiday time off.

g4 \r‘h}j&e‘mr an employee has actually worked a holiday covered in Section 8.1

]
4

§5 When a LEOFF Il employee is on disability leave or sick leave and a holiday
occurs, hefshe shall be marked holiday on the time sheet. When a LEOFF |
employee is on disability leave and a holiday occurs, hefshe shall not be allowed

Segtta Poilcs Officers’ Gulld 3o
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[

*INGPNI00 ML S0 ALCVND 3HL 0L 310 St L

: mm‘n&uuﬂp_ﬁmuammmmmsr

IDUON |

oy
el

L
S

i
ki

o e e b

R

R

RS g L R

E o

gt



|
?
{
)
|
!
{
i
I.

to cash out that holiday or save it for future use. This provision shall not prevent
the Guild from contesting the legality of such practice.

86 If an employee is required to work on July 4th and that day falls on his

scheduled time off, the employee shall be compensated at the rate ouble
time for all hours worked,

Sastte Polics Offcans’ Gulid 40
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ARTICLE 9. - VACATIONS

8.1 Annual vacations with pay shall be granted to eligible employees computee
the rate shown in Section 9.3 for each hour on regular pay status as shg
the payroll, but not to exceed eighty (B0) hours per pay pericd; except ipthe case
of employees who work an alternative schedule whose work hours apsf equivalent
1o eighty (80) hours biweekly on an annualized basis.

8.2 "Regular pay status" is defined as regular straight-time hows of work plus any
paid time off. At the discretion of the Employer, up to prie hundred and sixty
(180) hours per calendar year of unpaid leave of absence may be included as
service for purposes of accruing vacation.

893 The vacation accrual rate shall be determined j
forth in Column No. 1. Column No. 2 dep
annual vacation for a regular full-time ery
maximum number of vacation hours that
employee at any time. For purposes gf
tc eight-hour days.

accordance with the rates set
gfs the comresponding eguivalent
toyee. Column No. 3 depicts the
an be accrued and accumulated by an
fhe following table, the word “days” refers

COLUMN KO, 1 b COLUWN NO. 3
ACCRUAL RATE EQUIVALENT ANNUAL AN MUM
VACATION VACATION
Hours on Vacation FOR FULL-TIME EMPLOYEE PALANCE
Yesmof Working Cays  Waorking Hours
Savica Par Year Por Yemr Maxirriurm Hours
Othroughd ....... 12 |96} 102
5 through B, ... 15 {120) 240
18721 through 20120 ..., f08 10 through 14 ..... 16 (128) kL
28121 Ihegh 3852040, {144) 288
(160} 320
(168) 338
(176} 352
(184} B
(182} 384
(2000 400
{208) 418
(218} 432
[224) ETE]
1232y 454
(240) 480

9.4 employee who is eligible for vacation benefits shail accrue vacation from the

date of entering City service or the date upon which he/she became eligible and
may accumulate a vacation balance which shall never exceed at any time two (2)
times the number of annual vacation hours for which the employee is currently
eligible. Accrual and accumulation of vacation time shall cease at the time an
employee’s vacation balance reaches the maximum balance aliowed and shall
not resume until the employee's vacation balance is below the maximumn allowed,

9.5 Employees may, with Employer approval, use accumulated vacation with pay
after completing one thousand forty (1040) hours on regular pay status.
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96 If an employee is unable to take vacation time due to the Employers operationa
needs. and has exceeded hisfher maximum balance, th@ employee may req
the restoration of any lost vacation time. The request must be made in wri
the chain of command within thirty (30) days from the date of reapiling the
maximum balance. Approval will be at the discretion of the Chief 2 'Police or

his/her designee on a case-by-case basis.

9.7 "Senice year" is defined as the period of time between an # ployee's date of
hire and the one-year anniversary date of the employeg’s date of hire or the
period of time between any two consecutive anniversaried of the employee's date
of hire thereafter.

68 The minimum vacation allowance to be taken by‘an empioyee shall be one-haif
{1/2) of a day or, at the discretion of the Chief&f Police, such lesser fraction of a
day as shall be approved by the departmenihe ad.

9.9 An employee who retires or resigns of who is lai off after more than six (6)
months' senvice shall be paid in a lujrfp sum for any unusexi vacation helfshe has
previousiy accrued.

8.10 Upon the death of an employée in active service, pay shall be allowed for any
vacation eamed in the pregeding year and in the current year and not taken prior
to the death of such empjdyee.

8,11 Except for family and medical leave granted pursuant to Chapter 4.26, Sealthe

Municipal Code, s employee granted an extended leave of absence which

includes the next’succeeding calendar year shall be paid in a lump sum for any

unused vacatiph he/she has previcusly accrued or, at the Employer's option, the
sHall be required to exhaust such vacafion time before being
fom the payroll.

9.12 Where/a LEOFF Il employee has exhausted hisher sick leave balance, the
emplgyee may use vacation for further leave for medical reasons only with prior
appfoval of the Chief of Police or hismer designee. Except for family and

7édical leave granted pursuant to Chapter 4.26, Seattle Municipal Code,

émployees must use all accrued vacation prior to beginning an unpaid leave of
absence; provided, however, that if an employee is utilizing the—long term
disability insurance—provided—by—ihis—oaliective—bs rgaining—Agreement, the

/ employee shall have the option as to whether to utilize sick leave, compensatory
time, or vacation time prior fo being placed on an unpaid leave of absence.

/ 9.13 The Chief of Police shall arange vacation time for employees on such schedules

as will least interfere with the functions of the depariment but which
accommodate the desires of the employees to the greatest degree feasible.

9.14 In the event that an employee becomes serigusly ill or seriously injured while
hefshe is on vacation, and it can be established that the employee is
incapacitated due to the iliness or injury, the day or days that hefshe is sick under
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8.15

these circumstances shall be carmied as sick rather than vacation, and he/shé will
for all purposes be treated as though heishe were off solely for the re@ison of
hisfher iliness or injury. Upon request of the Employer, the e shall
submit medical documentation of the illness or injury from attending

physician. 7

All requests for vacation time of 10 days or greater submitted by January 31 of
each year shall be made in the order of departmentai seniority and returned
either approved or denied by February 14. All vacation requests made after
January 31 of each year shatl be honored on a first-Gome, first-served basis.

it is understood, however, that the Employer-has the right to decide whether or
not the department's operationa! needs can accommodate vacation time being
taken in any case.

If an employee is transferred at the’employee's request, the employee shall not
be allowed to displace the v. on time previously selected by any other
employees, regardless of the’ respective seniority of the employees. |If the
employee is transferred Department’s behest, the Department wil! honor
the vacation requests of all existing employees and the transferring employee.

Santtie Polico Officers’ Gulid 43
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11.1

11.2

11.3

11.4

11.5

11.6

ARTH 11 - MEDICAL CO' E

Medical coverage shall be provided in accordance with the laws of the State of
Washington, RCW 41.20.120 andfor RCW 41.26.150,

For employees covered by this Agreement who were hired before October 1,
1977, and are covered by State Statute RCW 41.28, the City will provide a
medical care program, as established by the City, for the dependents of eligible
employees pursuant to Ordinance 102498, as amended.

For employees covered by this Agreement who are not covered by State Statute
R.C.W. 41,26 or who are hired on or after October 1, 1877, and who are not
entitied to medical coverage under State Statute R.C.W. 41.26, the City shall
provide a medical care program, as established by the City, for eligible
employees and their eligible dependents.

this Agreement, the City shall pay one hundred percent (100%) of the King

nce Blue Shield Plan's monthly premium for the medical care
programs cited in Sections 11.2 and 11.3. The maximum monthly medical
premiums per covered employee, including his/her dependents, the | City will
assume will be the premium rates established for each calendar year during the
term of this agreement.

For the calendar years-18872000, 4868-2001 and 38602002 during the term of I

For the calendar years-$8672000, $668-2001 and 368882002 during the term of |
this Agreement, the City shall pay eighty percent (80%) of the Group Health
Cooperative Plan’s 4886 monthiy premium, elghty-percent-{80l}-ofthe-Options

$606-menthly-premium-for the medical care programs cited in Sections 11.2 and
11.3, now funded by the City. Employees that subscribe to the Group Health
Cooperative Plan;-the—Optione—Rian—ar—te—the—RacifiGare—Rlan shall pay the |
remaining twenty percent {(20%) of the monthly premium cost for eachi calendar
year during the temm of this Agreement.

The City will provide a vision care benefit under the Group Health Cooperative
Insurance Plan. The City shall pay eighty percent (80%) of the additional cost for
providing this benefit for the calendar years—88+2000, 4608—2001 and
49862002. Employees who subscribe to the Group Health Gooperative Plan
shall pay the remaining twenty percent (20%) of the additional cost for this
benefit for the calendar years-+8872000, 4968-2001 and-18062002.

Effective January 1, 1997, the King-Ceunly-Regence Blue Shield Plan shall |
consist of a preferred provider organization and a managed prescription drug
program as follows:

A Lifetime maximum benefit: $1,000,000
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B. For services received within the preferred provider network:

Benefits are paid at 80% of usual, reasonable and customary charges up to
$2.000 per person during each calendar year, then are paid at 100%
usual and customary charges for the remainder of the year. For semvi
received outside the preferred provider network: Benefits are paid at 60% of
usual, reasonable and customary charges up to $4,000 per pe during
each calendar year; then are paid at 100% of usual and customapf charges
for the remainder of the year. Regardless of whether an empl receives
care within ar outside of the preferred provider network, the nt paid by
the employee, excluding deductibles, shali not exceed $1,600 per parson.

C. Deductible for care provided within the prefered provider network: $100
per covered person per calendar year. If three, or more covered family
members satisfy $300 in eligible deductible expenses in a calendar year, no
further deductible will be required from any.family members during that
calendar year. Deductible for care provided outside the preferred provider
netwark: $150 per covered person per calendar year and $450 per family.
The deductible is payable by the emplayee before any benefits of the plan,
as described above, are payable. Regardiess of whether an employes
receives care within or outside of the preferred provider network, the total
deductible paid by the employee shail not exceed %150 per ¢covered person
per calendar year and $450 per family.

D. Employees using health care providers on December 31, 1986 who are not
within the preferred provider network shall have one year to change to
health care providers who are within the netwark before receiving any
reduction in health insurance benefits.

E. The above medical plan will include wielen-care-and-chiropractic care. |
F. Effective March 1, 1883, an age limit for dependent children, up to the

child's twenty-first (21st) bithday or until the child's twenty-third (23rd)
birthday if attending school as a full-time student, wili be established.

G. Inpatient psychiatric treatment is i

d per year; outpatient psychiat-:: treatment 15 paid at | tu
Mper year.

H. Prescription drug purchases from designated participating pharmacies will
be subject to an-$8-copays of $5/10/25 for a thirly da . Prescription |
drug purchases of a 90-day supply from the designated mail-order
pharmacy will be subject to a $48-double copay. The City shall appoint an |
individual to administer all questions and disputes arising out of the
prescription drug formulary to be implemented on January 1, 1857, and
shall provide all employees with the name and telephone number of the

/ individual so appointed. Prescription drug purchases within the plan shall
i be paid at the 100% rate, subject to the co-pays described in this section.
Seattie Polica Cfficars’ Guid 46
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11.7 Employees under the age of 65 who retire shall be entitled to participate in the
King-County-Sodsal

11.8

11.9

medical plans offered to active Guild members. The retiree

=Rg%ﬂsm shall have the Preferred Provider Option. The costs of the
premiums for the plans shall be paid by the retirees. The retirees may elect to
obtain coverage for their dependents at the time of retirement pursuant to the
same terms and conditions as may active members. The City will provide this
option to retirees with tiered-rate premiums. o

f
Iihem—wiﬂ—be-em-mumem—-poﬂed—iat—sﬁehreﬂs to—must select a paricular
medical option which will remain in effect untit age 65. Retirees must alar.t
curvemge within thirty [30} days of %mﬁremem or lf gy aIe [F
gpa3 : havennl:-a. COA

aration . Tom_ L.y _Senice. Rty —E iy
bers who were enrolled on a E:tr medical plan immediately prior to
retirement. Retirees can later remove dependewts but cannot add any
dependents after the initial enroliment period:_provid tha en II nent g

spouse or domestic partner may be '“L 8 5 58

s los 8 :
de mes coverage l:lurmg e applic: | M—enm ment pennd Baishe
he retiree and the retiree's spoyse ic | j_dependents cannot
enroll at a later date. ;

Any benefit changes to the plans for Guild members who are active employees
will automatically apply to the Guild retiree plans.

The City has the right to continue its comprehensive utilization review program
under the King-Gourty-Regence Blue Shield Plan. The program may include the
following elements: /

Pre-admission notification and review.
Mandatory outpatient surgery.
Second surgical opinion, /

Conltinued stay review.
Catastrophic case management.
Discharge planning.

Effective on or after September 1, 1987, the City has the right to implement
certain benefit deductions on prescriptions and emergency room charges under
the Group Health Cooperative Insurance Plan, consistent with the benefit
deductions that were agreed fo with other represented City employees as of that
date.

11.10 The health care programs cited in Section 11.2 and Section 11.3 above do not

have to remain exactly the same as the programs in effect upon the effective
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date of this Agreement but the medical benefits shall remain substantially the
same. The City may, at its discretion, change the insurance carrier for any of the
medical benefits covered above and provide an altemnative plan through ancther
camier. However, any contemplated modification(s) to the medical benefits
afforded under the existing health care programis) or a change in cartier{s) shal!
first be discussed with the Guild. If a carrier is unable or unwilling to maintain a
major benefit now covered under said plans, the parties to this Agreement shall
enter immediate negotiations over selection of a new carrier andfor modification
of the existing plan.

11.11_During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an alternative
plan either through setf-insurance or a combination of self-nsurance and carvier-
provided benefits, provided such change maintains substantially the same level
of medical benefits and is more cost effective. The Employer, at its discretion,
may provide, and later discontinue if it deems appropriate, any other medical
care optians in addition to those cited in Sections 11:2, 11.3 and 11.8.

1 insharing — The City and the Guild acknow that_health cost
inment n imporant goal in insuring th rs ba ing U l
conlinue 1o enjoy the current level of Gity paid heaith care b N
ollowin ns:

A_ Within 60 days after the execution g ::D lective bargaining agreeme 2

LMC 5 Aer a cost cantainment committee. This Committee shail study
nd mmend various ways to maintain health care costs, inciuding but not
limited Yo improving lifestyle choices for members of the bargaining unit.

ical 55 ram for bargaining unit

2. Making bargaining uni ar
inclg;;lmg the gnnﬂangg ot h

3 ;ga gggsh:lal@'nn of altemate ﬁtmgg; modalities for Eﬂain types of
|Ilnas§§5 an ggndﬂiag.
[
4, By gg;emhgy; ZUU%. the City's health care consultant Il co re the
bargaining Lunit mempers’ and ] 5 Qe E

: _SACUHONAT TS, B Py 2
unable 1o agree upon_ the impl ntatio the amm

recommendation or a m ification therect: the matter shall he submitted to

Eg negot n for the successor to this agreement
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11.13
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12.1

12.2

12.3

~

ARTICLE 12 - DENTAL CARE

Pursuant to Ordinance 100862, as amended, the City shall provide a dental .ﬂfa.re
program, as established by the Ciy, for eligible employees and their dependenis

For the calendar years—38872000, 1868-2001 and—8802002, the City shail pay
one hundred percent (100%) of the monthly premium for the dental care program
now funded by the City. The maximum monthly dental premiums per covered
employee, including his/her dependents, the City will assume will be the premium
rates established for the calendar years—8672000, 16682701 and :
The per person annual maximum benefit shall be one mnusand five hundred
dollars ($1,500). /
The Employer shall provide through its dental care plan urtlmdi:rﬂic coverage for
dependents under the age of 18. This benefit shall provide 50% of

& usual, customary and reasonable charges for mlhuduntm work, up to a

maximum of 34.&40‘;%! % in benefits for each eligib Ie-w_mm For |
exampla, if the orth tic bill Is $1,400, the dental program will pay S700.
/
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13.1

13.2

ARTICLE 13 - SICK LEAVE ;0 LONG TERM DISABILITY

Employees covered by this Agreement who are not covered by State Statutg_.ﬂ
R.C.W. 41.26 shall receive sick leave benefits provided to other City employees
under Ordinance 88522 as amended, and as provided in Section 13.404 E‘aiuw

Employees covered by this Agreement hired an or after October 1,1977, who
are not entitled to disability leave under State Statute R.C.W. 41726, shall be
granted sick leave benefits as provided under Ordinance 88522, as amended
and as provided in Section 13,394 below. Upon refirement of death or service- |
connected disability, twenty five percent (25%) of an e;nbloyae‘s unused sick
leave credit accumulation can be applied fo the payment of health care
premiums, or to a cash payment at the straight-time rafe of pay of such employee
in effect on the day prior to the employee's retiremerd

I 5 i .?J:" aL St Cirrs M 3 -: T
----------- :' ._ DR D-prograrm-Gron-FOMiR-&; ZEL

it & .‘; = b= N -- frHEY ":: * . d 5

........ - arv—1080-pramium-rate-ol-ninatyv-ch- 2ot
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......

of the parties Memorandum of Understanding, dated February
g > City shall_provide mandatgry payroll deduction for the manthly
premium_costs disability insurance plan to be_seiected penodically and

administered by the Guilc

13.404 ick Leave Ingentive - Effiective September 1, 1986, employees covered by |
this Agreement, hired on or after October 1, 1977, who are not enfitied to
disability leave under State Statute R.CW.41.26, shall be eligible for the
following sick Iea\}é incentive pragram:

!

A. Employees who use no sick leave in a payroll year shall have sieen (16}
hours of additional sick leave credited to their account for the next year;

B. Employees who use two (2) days or less of sick leave in a payroll year shall
have twelve {12) hours of additional sick leave credited to their account for
the next year;

Seatiis Pollos Oficers’ Guikd 52
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C. Employees who use four {4} days or less of sick leave in a payroll year shall
have eight {8} hours of additional sick leave credited to their account for the
next year.

Such incentive sick leave shall be subject to all rules, regulations and restrictions
as normally eamed sick leave, except as provided below. :

D. Incentive sick leave may be used only after all regular sick leave has been e
used.

1:

E. Incentive sick leave may not be cashed out or gpﬁfl&d to the payment of
health care premiums pursuant to Section 13.2 sbove.

F. If an employee is absent from work due tnféﬁ on-duty injury or illness or a
leave of absence, for thirty {30) days or more, the amount of incentive sick
leave that can be potentially eamed will.be proportionally rediiced.

G. To be eligible for incentive sick lea¥e in a given payrall year, an employee
must have been appointed to aAfank covered by this Agreement prior to
January 1st of said payroll year”

s L e i

H. Any sick leave benefits used by officers for any iliness or injury covered by
the State Industrial Insurgnce and Medical Aid Acts will (1) not be counted
as sick leave used for/purposes of compuﬂng whether an employee is

s i
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ICLE 14 - FA REST IN ;

14.1 The Cily shall provide false arrest insurance either through sslf-insurance
insurance palicy which conforms to the policy attached hereto as Appendi
incorporated into the Agreement by this reference. it is the intent of the’parties to
provide no less benefits for false arrest insurance than cumrentiy enjoyed by
members of the bargaining unit. Administration of the plan will be'in accordance I
with prior practice or as mutually agreed upon in writina. '

e e

o
142 The Exclusions section of Policy No. PL-B703 shall be amended as follows:
6. d., paragraph 3.

It is further understoed and agreed, as
Police Officers' Guild and any member in good
covarage is specifically included to cover:
activities while in the performance of a legitimate law enforcement function, as
determined by the Chief of Police or histher designee in accordance with the
current practice. This decision shall be $ubject to the grievance procedure.

By the inclusion of the Seattie
nding as a Name Insured, that
ive police officers on "off duty"

14.3 The City shail continue the current/practice with respect to the use of in-house
counsel for the tort defense of paliée officers.

ININND0O ML JOALTVAD HLOLINASIY
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15.1

15.2

153

154

ARTICLE 15 - MANAGEMENT RIGHTS

The Guikl recognizes the prerogatives of the Employer to cperate an nage
its affairs in all respects in accordance with its responsibilities an rs of
authority.

Among such rights is the determination of the methods, processes and means of
providing police service, including the increase, or diminytion, or change of
operations, or police equipment, in whole or in part, includifg the introduction of
any and all new, improved, automated methods of equipment, the assignment of
employees to specific jobs, the determination of job ent and/or job duties and
the combination or consolidation of jobs; provided, ho r, in exercise of such
rights, it is not intended any other provision of th ‘contract providing a specific
benefit or perquisite to the police officer shall be£hanged, madified, or otherwise
affected, without concurrence of the Guild./ In establishing and/or revising
performance standards, the Employer shafl, prior to final formalization and
effectuation, place them cn an agenda of {ie Conference Board for consideration
and discussion, and shall give the Guild/sufficient time and opportunity to study
thern and:zonsult its members thereon

Subject to the provisions of this/Agreement, the Employer has the right to
schedule work as required in amanner most advantageous to the department
and consistent with require?!a of municipal employment and the public safety.

it is understood by the parties that every incidental duty connected with
operations enumerated injob descriptions is not always specifically described.

Subject to the provisions of this Agreement, the Empioyer reserves the right:

{ assign, transfer or pramote members fo positions within the

B. To suspefid, demote, discharge, or take other disciplinary action against

members, other than probationary employees, for just cause, and to
, discharge or take other disciplinary action against probationary
consistent with the rules of the: Public Safety Sivil Service

determine methods, means, and personnel necessary for departmental
erations;

To control the departmental budget;

To determine reasonable rules relating to acceptable employee conduct.
Rules restricting the lawful off-duty conduct of employees shall be
authorized by this Agreement or concern behavior which brings discredit to
the employee in his/her capacily as a police officer, the Department or the

Seattle Polica Officers’ Guild 55
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City, or must otherwise be duty-related. Mothing herein shall allow the
Employer the right to unreasonably restrict constitutionally pratected activity
by officers;

F. To take whatever actions are necessary in emergencies in order ssure
the proper functioning of the department; and

G, To manage and operate its Departments except as may” be limited by
provisions of this Agreement.

the right to expand the existing reserve prngram "'S plement” in this context is
dgefined as the ulilization of non-gwom, unpaid civiljgn volunteers in positions that
do not require (1) arrest power or authority; (2 use of force; (3) issuance of
citations; (4) specialized police equipmeny” cother than that needed for
communication; (5) immediate protection of fife or property; (B} investigation of
cnime; or (7) tal-ting of a pnlice incident re In all instances, volunteers would
only be utilized in pre-planned commu events where there was no event
history or cument information to substantiate a significant risk to persons or
property, or a need for extraordinary pdlice enforcement activity.

/

/

Seatile Police Officers’ Gulld 36
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Al 18 - PERFO ED

16.1 Nothing in this Agreement shall be construed 1o give an emplaoyee the rig
strike, and no employee shall strike or refuse to perform his/her assigned it
to the: best of his/her ability during the term of this Agreement. The Guijlf agrees
that it will not condone or cause any strike, slowdown, mass sick cal! of any other
form of work stoppage or interference to the normal operation i the Seattle
Polive Department during the term of this Agreement.

16.2 Neither an employee nor the City will ask for or volunteer alve any provisions

of this contract, unless such waiver is mutually agreed jion by the Pulice Guild

AR and the Cily.
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ARTICLE 17 - RETENTION OF BENEFITS

17.1 Except as otherwise stated in this Agreement, the Employer agn
placing the terms of this Agresment into effect it will not p to cancel
benefits or privileges generally prevailing for employees with
Police Chief even though such benefits or ziivileges are
Agreament.




18.1

18.2

(230
ARTICLE 18 - SUBO TION OF AGREEMEN

It is understood that the parties hereto and the employees of the City ag

governed by the provisions of applicable Federal Law and State Law. Wheg

provisions therecf are in conflict with or are different from the provisiongg8t this
Agreement, the provisions of sail Federal Law and State Law are p amount
and shall prevail.

It Is also Understood that the parfies hereto and the employeeg/Sf the City are
governed by applicable City Ordinances, and saii Ordinancgt are paramount
except where they conflict with the express provisions of this Agreement.

i
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AR 19 - SAVING E |

19.1 If any Article of this Agreement or any Addendum hereto shoukd be heid invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of zny Article should he restrained by such ftribunal, the
remainder of this Agreement and Addendums shall not be affected thereby, and
the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement of such Article.
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ARTICLE 20 - ENTIRE AGREEMENT

20.1 The Agreement expressed herein in writing constitutes the entire Ag nt
between the parties and no oral statement shall add to or supersede any of its
provisions. ff(

20.2 The parties acknowledge that each has had the unlimited right and opportunity to
make demands and proposals with respect to any matter;Geemed a proper
subject for collective bargaining. The results of the exercisé of that right are set
forth in this Agreement. Therefore, except as otherwise provided in this

Agreesment, the Employer and the Guild for the duration of this Agreement, each
E voluntarily and unqualifiedly, agree to waive the rig oblige the other party to
: bargain with respect to any subject or matter whegher or not specifically referred
| to or coverad in this Agreement.

/

Santte Pollce Officers” Guild 6l
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ARTICLE 21 - DURATION OF AGREEMENT |

21.1 This Agreement shall become effective upon signing by both parties/and shall
remain in effect through December 31,38882002. Written noticeof intent fo |
amend or terminate this Agreement must be served by the requestifg party upon
the other party at least five (5) months prior to the submissian ofthe City Budget
in the calendar year 48802002 (as stipulated in R.C.W. 41 .56.440).

£
21.2 Any contract changes desired by either party must be included in the written
notice of intent to amend or terminate this Agreement described in Section 21.1
above or at the first negotiations session belwgen the parties, and any
modifications requested at a later date shall not be slibject to negofiations unless

mutually agreed upon by both parties in writing. ’,'

21.3 Either party may recpen this Agreement for' the purpose of negotiating any
mandatory subjects that may be associated with changes to the content and
format of promotional examinations. Thigfeopener may be exercised only if the
issue is first discussed at the Gonforonge-Board-Labor-Management Committee
and the parties have bean unable lo reach agreement on the issue
Conference-Beard-Labor-Management Committee discussions.

Seatlle Polica Officers’ Guild 62
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Signed this day of

46—2000.

SEATTLE POLICE OFFICERS' GUILD

President

Vice President

Secretary/Treasurer

Saatte Police Officers’ Guild
Effective through Dacamber 31, 49002002

THE CITY OF SEATTLE
Executed under the Authori
of Ordinance




APPENDIX A - GRIEVANCE PROCEDURE /ﬁ"
£

A1 Any dispute between the Employer and the Guild conceming the intérpretation or
claim of breach or violation of the express terms of this Agreement shall be
deemed a grievance, Such a dispute shall be processed in accordance with this
Arficle. There shall be no change in the nature of any grievance after it is
submitted. Any other type of dispute between the parties’ as well as disputes
involving Public Safety Civil Service Commission Rules or Regulation speified in
this Agreement, if there be such, shall not be subject to this Article.

An employee covered by this Agreement must, upon initiating objections relating
to disciplinary action or other actions subject to appeal through either the cantract
grievance procedure or pertinent Public Safety, Civil Service appeal procedures,
use either the grievance procedure contained herein or pertinent procedures
regarding such appeals to the Public Safety Civil Service Commission. Under no

circumstances may an employee use both the contract grievance procedure and .

Public Safety Civil Service Commission, procedures relative to the same action.
If there are dual filings with the grievance procedure and the Public Safety Civil
Service Commission, the City will send a notice of such dual filings by certified
mail to the employee(s) and the Guild. The Guild will notify the City within fifteen
(15) calendar days from receipt of the notice if it will use the grievance
procedure. If no such notice is Teceived by the City, the confvactual grievance
shall be deemed to be withdrawn.

A2 A grievance as defined in’Section A1 of this Article shall be processed in
accordance with the faﬂwghg procedure:

Step 1
Any grievance not [é!:;ardlng a suspension, demotion or termination shall be
submitted by the apgrieved employee to his/er immediate supervisor within

fifteen (15) calendar days of the day the employee knew or should have known of
the alleged conlr_p:_:t viclation,

I3
Step 2

ce is not resolved within fifteen (15) calendar days of the date the
s submitted fo the employee’s immediate supervisor, the aggrieved
ay, if hefshe still desires to pursue the grievance, submit the
grievance/i- writing to the Guild. If the Guild supports the grievancs, it shall be
written form by the Guild, stating the Section(s) of the Agreement
violated and explaining the grievance in detail, including a description of
ent. the date the matter first came to the attention of the employee, the
employee submitted the grievance to hisfher inmediate supervisor, and
the remedy sought. The Guild shall submit the written grievance to the Aselsiart
Aol of the Orefaccional-Recponcibility—Buos e or his/her
designee within forty-five (45) calendar days of the submittal of the grievance

Saatlis Polica Officers’ Guild 63
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Step 1, with a copy to the City Director of Labor Relations. The AGEM
msmmm&mngf of %% E% %:?E%E designes shal
designate who shall respond to the grievance on behaif of t partment.

Step 3

If the grievance is not iesolved pursuant to Step 2 above or F “the gﬂa'.'anne
concems a suspension, demotion or termination, it shall be reduced to writing in
the same manner described in Section £ and ﬁled at Step”3. The Guild shall
forward the Step 3 grievance to the City Director of Lapo? Relations with a copy
to the Chief of Police within sixty (60) calendar d of the submittal of the
grievance at Step 1. A grievance regarding.-a suspension, demotion or
termination shall be filed by the Guild within {15) calendar days of the day
the employee knew or should have known of Cepartment's final decision to
impose a suspension, demotion or terminatien. The Direclor of Labor Relations
or his/her designee shall investigate the grievance. Either the Director of Labor
Relations or his/her designee, or the Build may request a meeting between the
appropriate parties to discuss the of the grievance. The Director of Labor
Relations shall thereafter make asfecommendation to the Chief of Police within
fifteen (15) calendar days afterfeceipt of the written grievance or the meeting
between the parties, whichevef is later. The Chief of Pofice shall, within fifteen
, provide the Guild with hisfher written decision on
the City Director of Labor Relations.

the grievance with a capy
Step4

If the contract griexance is not settled at Step 3, either the Guild or the Employer
may request the Washington State Public Employment Relations Commission to
supply both pa with a list of five (5) gualified arbitrators. If no agreement is
reached betweén the parties relative ..o the choice of an arbitrator from that list
within fifteen{15) calendar days after receipt of said list, or the initiating party
opis to bypass a PERC list of arbitrators, the contract grievance shall be referred
rican Arbitration Asgsociation for arbitration to be conducted under its
labor arbitration regulations. Referral to arbitration (PERC or AAA)
made within thirty {30) calendar days after the decision in Step 3 and be
anied by the folfowing information:

Identification of the Section{s} of the Agreement allegedly violated.
2.  Details or nature of the alleged violation.

3. Position of the party wha is referring the grisvance to arbitration.

4. Question{s) which the arbitrator is beiné asked to decide.

5. Remedy sought.

Seatthe Pollce Cificers’ Guikd 66
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The Parties agree fo abide by the award made in connection with any arbitrab
difference.

In connection with any arbitration proceeding held pursuant to this ﬂgme‘ifient. it
is understood as follows: o

A. The arbitrator shall have no power to render a decision-that will add to, ol
subtract from, or alter, change, or modify the terms of this Agreement, and o
hisfher power shall be limited to interpretation or application of the express i
terms of this Agreement, and all other matters shall be excluded from
arbitration.

b 3

B. The decision of the arbitrator shall be final, conclusive and binding upon the
City, the Guild and union employees inmwed.

C. The cost of the arbitrator shall be bome equaly-by the-Gi

e-Ciby-and-the-Guid
FMM, and each party shall bear the cost of presenting
ts own case.

D. The arbitrator's decision shall be made in writing and shall be issued to the
parties within thirty (30} days after the case is submitted to the arbitrator.

ey

€. Any arbitrator selected under Step 4 of this Article shall function pursuant to
the voluntary labor arbitration regulations of the American Arbitration
Association unless sfipulated otherwise in writing by the parties to this
Agreement.

F. If the grievarice is submitted to the American Acbitration Association, the
arbitrator shall be selected from a list of five names, obtained from the
Association. If the Employee and the Guild cannot agree on one arbitrator
from sajd list, then each party will strike one name alternately, until only one
name ains. The party to strike the first name will be determined by a
coin j0ss.

“ANSNNO00 L 40 ALITYAD 3HL O 304 S1 1)
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A3 The timé limits for processing a grievance stipulated in Section A.2 of this Article
extended for stated periods of time by mutual written agreement between
the Employer and the Guild, and the parties 1o this Agreement may likewizse, by

mutlial written agreement, waive any step or steps of Appendix A, Section A.2.
Ad

to reply at the previous step.

A Grievance settlements shall not be made retroactive beyond the date when the
Guild knew or should have known of the existence of the grievance. Diligence in

Sanitie Police Officers’ Guild &7
Effective ihrough Decembar 31, 30042002 |
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filing the grievance shall be relevant to the issue of the retroactivity of the
arbitrator's award.

If at any step in the grievance procedure the Employer's response is
unsatisfactory, the Guild's reason{s} for non-acceptance must be p
writing when and if the grievance Is reinitiated at the next step of t
procedure,

A grievance decision at any step of the procedure in Sectiop/A.2 of this Articie
shall nat set a precedent, with the exception of Step 4. A laCision at Step 1 shall
be subject to reversal by the Employer within fifteen g}ﬁ) days of the date a
Bureau Chief or the Chief of Police knew or should héve known of the Step 1
decision. In case a decision is set aside as descri n this Section, the ensuing
grievance time limits shall become operative when the Guild is natified of the
reversal.

Employees covered by this Agreement will
which are alleged to be in confiict wi
Disputes conceming conflicts
subsequently be addressed through t

all written and verbal directives
the provisions of this Agreement.
directives and the contract may
grievance procedure.

As an altemative to answering Ahe Step 3 grievance or conducting an
investigation or hearing at S 3, the Director of Labor Relations after
consultation with the Chief of Pdlice may, in writing, refer the grievance back to
the Guild. The Guild may t initiate Step 4 of this procedure within the fime
frames specified therein,

The parties may, by m

| agreement, submit any grievance for mediation prior
to, during, or in lieu of

arbitration process.
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APPENDIX B8 - FALSE ARREST INSURANCE |

DB.1 The City shall provide false arrest insurance in accordance with the FALSE |
ARREST AND OTHER SUPPLEMENTAL PERILS palicy i No.
NAT-73-2199 effective as of December 1, 1873, and shall maintain benefits
therein for the [ife of this Agreement.

The City shall provide the Guitd with a copy of said palicy.

Sosttla Polices Oficers’ Guild 77
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Firearms
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APFENDIX £-C - EQUIPMENT REQUI

The Department policy on firearms (SPD Manual jdn 1.11.060) is
hereby incorporated herein by reference. While on dulf, officers shall be
armed with those weapons approved by the Depa nt at the time of the

axecution of this Agreement,

Upon service retirement from the Seattle Police Department, an emplayee
may purchase from the Department, at markét value, the service revolver he

or she had been issued for ten years gr'more. Upon disability retirement
after twenty years of service or maré, the request by an employee to
purchase the service revolver he gr'she had been issued for ten years or
more shall not be unreasonably dghied.

An employee whose request, ¥ purchase a revolver is denied shall have the
right to appeal the denial tp'the Chief of Palice or designes, whose decision

to isglie employees additional practice ammunition.

¢s shall ba allowed to purchase and use 357 cal. ammunition. Officers
choose to exercise the option of using 357 cal. ammunition shall
purchase only that ammunition which is authorized by the department, that
ammunition being of the best possible quality available for Pofice purposes.

- The Department shall, consistent with its policy, provide the employee

ith body armor of threat level Il or I1A. Newly-hired employees shall have the
option of being provided a voucher in the amount of the Department's cost for the
cument Department-issued body &mor, Exceptions fo the requirement that the
vest be threat level Il or 1A shall be handled according to Department policy.
Vests shall be replaced whenever they are defective, but in no case longer than
gight (8) years from their original purchase.

Segtts Police Officers” Gulld 8
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APPENDIX E-D - POLICE OFFICERS' BILL OF RIGHTS fm

FD.1 All employees within the bargaining unit shall be entitied to p
shall hereafter be tevmed as the "Police Officers’ Bill of Ri
added to the present Rules and Regulations of the Seal
The Police Officers’ Bill of Rights -5pell out the minim
where the express language of the contract or
Department grant the officer greater rights, the
or the past practices of the Department shall bé rights granted the officer. The
wide-ranging powers and dufies given to the.depariment and its members involve
them in all manner of contacts and ionships with the public. Of these
contacts come many questions concegning the actions of members of the force.
These questions often require immediate investigation by superior officers
designated by the Chief of the Sgdttle Police Department. in an effort to insure
that these investigations are cofducted in a manner which s conducive to good
arder and discipline, the following guldelines are.promulgated.

A. The employee sha informed in writing if I 50 desires of ‘
the nature of thenvestigation and whether h:% a witness or
‘e any interview commences, inciuding name, address
rmation necessary to reasnnabl:,r appm him of the allega-

The ee shall be advised of the right to be

jon of what |
" which shall be
Police Department.
i rights of an officer but
past practices of the
ress language of the contract
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h the employee is on duty unless the exigencies of the investigation
olherwise. Where practicable, interviews shall be scheduled for the
aytime.

interview (which shall not violate the employee's constitutional
ﬁgh!s; sﬁall take place at a Seattle Police facility, except when impractical.
The employee shall be afforded an opportunity and facilities to contact and
consult privately, if hefshe requests, with an attomey of hisf/her own
choosing and/for a representative of the Seattle Police Officers' Guild before
being interviewed. An attomey of hisiher own choosing and/or a represen-
tative of the Seattla Pclma Dfﬁoers Gulld may he pre&ent during lhe

T e
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A peried
hours) to obtain representation. No officer shall be subject to dlscipﬁne for
failure to cooperate if the notice or time of the interview prevents him or her
from exercising the right to obtain representation.
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The questioning shall not be overly long and the employee shall be entitled
to such reasonable intermissions as he-the emplovee shall request for | :
personal necessities, meals, telephone calls, and rest periods.

Senitte Folice Cfficars' Gulld e A
Effective lhrough December 31, 18042002 |
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the employee be threatened with dismissal, transfer, or other d
punishment as a guise o attempt to obtain his/her resignation, shall he
be intimidated in any other manner. No promises or rewa hail be made
as an inducement to answer questions.

E. The emplovee shall not be subjected to any offensive language, nor ahg ke
5 H aw

F. 1t shall be unlawful for any person, firn, or onrpdfﬁtinn of the State of M
Washington, its political subdivisions or municipdl corporations, to require LI

any employee covered by this Agreement to iske or be subjected to any lie
detector or similar tests as a condition of coritinued amployment.

G. |If the City has reason fo discipline an officer, the discipline shall be
administered in a manner not ints to embarmrass the officer befora other
officers or the public.
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Affidavil of Publication

STATE OF WASHINGTON - KING COUNTY

City of Seattle.City Clerk

Affidavit of Publication

The undersigned, on oath stales that he is an
authorized representative of The Daily Journal of Commerce, 2
daily newspaper, which newspaper is a legal newspaper of general
cireulation and it is now and has been for more than six months
prior ta the date of publication hereinafter referred 1o, published in
the English language conlinucusly as a daily newspaper in Seattle,
King County, Washington, &nd it is now and during all of said fime
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Dhaily Yournal of Commerce
was on the 12th day of JTune, 1941, approved as a legal newspaper
by the Superior Court of King County.

The notice in the exact form annexed, was published in regular
issues of The Daily Journal of Commerce, which was regularly
distributed to its subscribers during the below stated period. The
annexed notice, &

CTOT:120044 ,47548

was published on
08/07/00

going publication is

The amourni of the fec charged ,;"--
) n palid Lb Tall.

the sum of § . W

Suly
08/07 /00

Novary Public for the Siatc of Washingion,
residing it Seanle
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