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ORDINANCE
4--

AN ORDINANCE amending Seattle Municipal Code Section 4.13.010 to add new titles by a

two-thirds vote of the City Council; and amending Seattle Municipal Code Sections

4.20.030 and 4.20.040.
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BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Seattle Municipal Code Section 4.13.010, Subsections A and D,

Exemptions from the Civil Service and Public Safety Civil Service Systems (Ordinance

113579 as amended), is hereby amended as follows to include new titles established in support

of the Information Technology Professional Compensation Program and the Power Marketing

Compensation Program, codified at Seattle Municipal Code Section 4.20.430 and Section

4,20.440, respectively;

4.13.010 Exemptions from the Civil Service and Public Safety Civil Service Systems

EMPLOYING UNIT TITLES OF EXEMPT POSITIONS

A. All Employing Units Administrative Secretary

Assistant to the Superintendent

Executive Assistant/Secretary

Executive I

Executive 2

Executive 3

Executive 4

Information Technology Professional A, Ex=pt

Information. Technology Professional B, ExMpt
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Information Technology Professional C, Exe=t

All legal advisors and associate legal advisors to employing units

Manager 1, Exempt

Manager 2, Exempt

Manager 3, Exempt

Office/Maintenance Aide

Strategic Advisor 1, Exempt

Strategic Advisor 2, Exempt

Strategic Advisor 3, Exempt

D. City Light Powgr Marketer

SFMS Project Specialist 11

Section 2. Seattle Municipal Code Section 4.20.030, Salary upon appointment

(Ordinance 97330 as amended) is hereby further amended as follows:

4.20.030 Salary upon appointment.

A. Every employee, upon initial appointment to any position in the classified

service that is not assigned to ((the MaRager- ef 84ategie A&amp;isef GeffTeflsa6&amp;n-PTegfafa)) ~!

compensation program that Uants the Mointing authori1y the discretion for setting base

y, shall receive the minimum rate of the salary r ge f§qlar an Ned for the position, except as

provided herein. When the application of this section results in inadequate recognition of a job

candidate's qualifications, or when competitive recruiting so requires, payment at other than
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promulgated by the Personnel Director.

B. Any position that is exempt from the classified service; or is included within

he prescribed step may be authorized by the appointing authority, in accordance with rules

4.40-.4,10)) a compensation program that grants the gppointing, authorily the discretion for

setting base salgU; may be compensated without further review:

1. At other than the minimum rate of the appropriate salary range, market
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group, or pay zone, on initial appointment to the City; and

2. At a step or rate other than that prescribed by promotion rules, for

subsequent appointments between such positions.

C. The Personnel Director shall provide a summary report to the City Council

annually demonstrating how department authorizations for salary step exceptions met the

administrative guidelines, as well as his or her analysis of whether any such exception

demonstrated a need for adjustment to the assigned salary range of the relevant position title.

Section 3. Seattle Municipal Code Section 4.20.040, Time periods for automatic

salary increases (Ordinance 97330 as amended), is hereby further amended as follows:

4.20.040 Time periods for automatic salary increases.

A. An employee shall be granted the first automatic step increase in salary rate

upon completion of six (6) months of service when hired at the first step of the salary range,

and succeeding automatic step increases shall be granted after twelve (12) months of "actual

service" from the date of eligibility for the last step increase to the maximum of the range;
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Mayor for discretion to place individual employees in a market group other than the

a salary within the recommended market group. The appointing authority may petition the

market groups. The appointing authority shall have the discretion to pay individual employees

provided, that officers and employees in the following position classes shall be paid on the

basis of the applicable criteria designated for each class, position, or program title:

Accountability Pay for Executives Program. The Personnel Director shall recommend

to the City Council the assignment of included positions to and within one (1) of four (4)

recommended placement, and the Mayor is authorized to approve, deny or modify such

petitions, within the parameters of the Accountability Pay for Executives Program, codified at

Section 4.20.380 SMC. Subsequent increases or modifications to the individuals base salary

shall be in accordance with the Program.

Manager Compensation Pro

Information Technology Professional Compensation Program. The Personnel Director shall

recommend to the City Council the allocation of included positions to one (1) of three (3) pay

zones. The appointing authority shall have discretion to pay a Manager, Strategic Advisor or

Information Technology., Professional a salary within the appropriate zone. Subsequent

increases or modifications to an individual's base salary shall be in accordance with the

apapopAate Program, codified at Section 4.20.400, Section 4.20.420, andSection 4.20.430

SMC, respectively.

((Stfa~egie AAiser- GeiRpens-tion
-o---
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Strategic Advisor-Legislative, Executive Manager-Legislative and Strategic

5

Advisor--Audit. The appointing authority shall have the discretion to pay a Strategic
I

Advisor-Legislative.,, Executive Manager-Legislative, or a Strategic Advisor--Audit a salary

within the pay band established for each title.

( ExeetAi~ve Manager- LegislatWe. The appoiffting attthefit-y shall have the diser-e6eii
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fid-e.)) Legislative Assistants. The City Councilmember to whom a Legislative Assistant

reports shall have discretion for salary placement and modification, within the parameters of

the base salary structure designed for the title.

Power Marketer. The gppointing authori1y shall have the discretion to Pgy a Pow

Marketer a salga within the Dgy zone established for the title.

Student Accountant and Planning Intern. The first step of the respective salary range

shall be paid to third-year college or university students and the second step shall be paid to

those who have completed their third year of such academic training.

Student Engineer. The first step of the salary range shall be paid to students who have

actually commenced a course of studies leading to an engineering degree, the second step to

students who have completed their first year of such studies, the third step to students who

completed their second year, and the fourth step to students who have completed the third year

of such academic training.
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Auto Machinist Apprentice, Electrician Constructor Apprentice, Lineman Apprentice.

Beginning apprentices shall receive the first step of the salary range assigned to the class to

which appointed and shall receive a salary step increase each six (6) months unless otherwise

recommended in writing by the Joint Advisory Apprenticeship Committee and the Personnel

Director and approved by the City Council.

Assistant Corporation Counsel. Assistants Corporation Counsel shall be paid such step

in the salary range assigned to the position as may be determined by the Corporation Counsel,

Job Trainee Program'. Beginning trainees shall receive the first step of the salary range

assigned to the job class to which appointed and shall receive a salary step increase each six (6)

months unless otherwise recommended by the Personnel Director.

Recreation Personnel. Employees in temporary or intermittent positions titled:

Recreation Leader

Recreation Attendant

Life Guard, Beach and Pool

Manager, Beach and Pool

Pianist

shall receive the salary step in the range assigned to the class in which employed as determined

by the Superintendent of Parks and Recreation, subject to approval by the Budget Director.

Seasonal Tour Guides and Forest Guards. Employees filling seasonal positions of Tour

Guide or Forest Guard shall receive the first step of the salary range assigned to the class for

the first period of employment and shall receive a step increase each additional season

employed in such capacity until the maximum salary step is reached.
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For employees assigned salary steps other than the beginning step of the salary

range, subsequent salary increases within the salary range shall be granted after twelve (12)

months of "actual service" from the appointment or increase, then at succeeding twelve (12)

month intervals to the maximum of the salary range established for the class.

Section 4. Any acts made consistent with the authority and prior to the effective date of

this ordinance are hereby ratified and confirmed.

Section 5. This ordinance shall take effect and be in force thirty (30) days from and

after its approval by the Mayor, but if not approved and returned by the Mayor within ten (10)

days after presentation, it shall take effect as provided by Municipal Code Section 1.04.020.
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Passed by a two-thirds vote of the City Council the 4 1~~
day of

1998 and signed by mein open session in authentication of its passage this LJ,01 dayof

.... ::Sayw~cqm 199~

Approved by me this jtkL day of

Filed by me this 15
day of

(Seal)

resident of the City Council
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Executive Services Department

Dwight D. Dively, Director

DATE: November 17, 1998

TO- Honorable Sue Donaldson, President

Seattle City Cou

FROM:

Dwi-gtIVOively, Ob-,--&amp;or Nor#ia McKinn'e

Executive Services Department Personnel Dire6tor

SUBJECT: Proposed Legislation To Amend Seattle Municipal Code

The attached council bill proposes amendments to Seattle Municipal Code Sections

4.13.010, Exemptions from the Civil Service and Public Safety Civil Service Systems;
4.20.030, Salary upon appointment; and 4.20.040, Time periods for automatic salary

increases.

These amendments are proposed in support of the Information Technology
Professional Compensation Program and the Power Marketing Compensation
Program:

The revision to SMC 4.13.010, requiring a two-thirds vote of the City Council,

adds new titles associated with the programs. No new positions are exempted on
this ordinance. Legislation allocating positions to the Power Marketing

Compensation Program will recommend that all such positions be exempt. Only
positions that are awarded the "hot skills" market premium in the Information

Technology Professional Compensation Program will be recommended for

exemption.

The revision to SMC 4.20.030 provides that the appointing authority may
approve salary step exceptions upon initial or subsequent appointment of an
individual to a compensation program for which the appointing authority has

base salary-setting discretion. We have been adding each new compensation

program by title to this section, and it was becoming cumbersome.

The revision to SIVIC 4.20.040 describes the salary progression features for each
of the new programs, and simplifies the section by identifying pay programs that

have the same salary progression features together, rather than listing each
program separately.

Personnel Division, Dexter Horton Building, 710 Second Aver-ue, l2flh Floor, Seattle, WA 98104-1793

Tel: (2061684-7664, TDD: (206) 684-7888, Fax: (206) 684-4157, http:/www.ci.seattle.wa.us

An equal employment opportunity, affirmative action employer. Accommodations for people with disabilities provided upon reqyest.



Honorable Sue Dona~,,son

November 17, 1998

Pagetwo,

We have added a ratify and confirm section to this council bill because it will have an
effective date that is later than the effective date of the legislation adopting the

Information Technology Professional Compensation Program.

Your favorable consideration of this proposed legislation is appreciated. Please
direct any questions to Norma McKinney, Personnel Director, 684-7870, or Kathy
Steinmeyer, Policy Development Unit, 684-7921.

1

N rO I" k s

Attachment

C Councilmember Margaret Pageler, Chair

Utilities and Environmental Management Committee
Maud Daudon, Deputy Mayor
Personnel Division Administrators
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STATE OF WASHINGTON - KING COUNTY
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-SS.

No.
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Affidavit of Publication

The undersigned, on oath states that he is an
authorized representative of The Daily Journal of Commerce, a

daily newspaper, which newspaper is a legal newspaper of general

circulation and it is now and has been for more than six months

prior to the date of publication hereinafter referred to, published in

the English language continuously as a daily newspaper in Seattle,

King County, Washington, and it is now and during all of said time

was printed in an office maintained at the aforesaid place of

publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of June, 1941, approved as a legal newspaper

by the Superior Court of King County.

The notice in the exact form annexed, was published in regular

issues of The Daily Journal of Commerce, which was regularly

distributed to its subscribers during the below stated period. The

annexed notice, a

`21.9

was published on

0 1 ~/ 2 113 /

1
1
-
~

~ ~

The amount of the fee charg f6r th~ foregoing publication is

the sum of $
1

714jwp~
lja~ been paid in full.

7

Notary Public for the State of Washingtok')
residing in Seattle

Affidavit of Publication
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