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ORDINANCE F | qgaa

AN ORDINANCE relating to the Seattle Police Department, fixing compensation and
providing certain conditions of employment for certain public safety positions and
assignments; authorizing execution of a Memorandum of Understanding between The
City of Seattle and the Seattle Police Management Association, effective through
Deceinber 31, 1998: a collective bargaining agreement effective through December 31,
2001; superseding inconsistent ordinances and providing payment therefor.

WHEREAS, a Collective Bargaining Agreement between the City and the Seaitle Police
Management Association, as the representative of cenain City employees, expired on
December 31, 1997; and

WHEREAS, said employees continued to work after December 31. 1997, on condition that the
subject of their wages was and continued to be negotiated during collective bargaining,
and

WHEREAS, collective bargaining has led to an agreement concerning wages and certain other
conditions of employment between the City and the Seattle Police Management
Association; and

WHEREAS, a certain employee in a Police Departnient nonrepresented assignment also
continued to work afier December 31, 1997, without a wage increase or change in other
conditions of employment during the described negotiations, and the Police
Department understands that the wages and certain conditions of cmployment of that
employee should be consistent with the negotiated Collective Bargaining Agreement
between the City and the Seattle Police Management Association; Now, Therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Personnel Director and recommended by the Mayor in
the materials attached hereto, the Mayor is hereby authorized for and on behalfof the City to
execute a Memorandum of Understanding with the Seattle Police Management Association to
extend through December 31, 1998, the terms and conditions of the Collective Bargaining
Agreement which expired December 31, 1997. The Memorandum of Understanding is
sthstantially in the form attached hereto and identified as *Memorandum of Understanding by

and between The City of Seattle and the Seattle Police Management Association.™

Section 2. As requested by the Personnel Director and recommended by the Mayor in
the materials attached hereto, the Mayor is hereby authorized for and on behall of the City to
exccute a Collective Bargaining Agreement with the Seattle Police Management Association
efMective through December 31, 2001, substantially in the form attached hereto and identified
as “Agreement by and between The City of Seaitle and the Seattle Police Management
Association” with Appendix “A" thereto seiting forth rates of pay for the classes of pesitions

listed therein effective January 6, 1999,

Section 3. As recommended by the Personnel Director, the salary rates for the position
titles within the Seatile Police Management Association bargaining unil are hereby changed

=%
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pursuant to the atlached Memorandum of Understanding and “Appendix A" of the attached

Collective Bargaining Agreement.

Section 4. The wages and health care benefits of uniformed personnel assigned as
Administrative Assistant to the Chief of Police shall be identical to the wages and health care
benefits provided to Police Captains within the Seattle Police Management Association
bargaining unit under the terms of the Memorandum of Understanding authorized n Section

and the Collective Bargaining Agreement authorized in Section 2.

Section 5. The Police Depariment is hereby authorized to use unexpended and
unencumbered salary funds accumulating in the Budget to pay the compensation authorized
herein. The Finance Director is authorized to draw and pay the warrants drawn for the

compensation authorized herein.

Section 6. Any act consistent with the authority and prior to the effective date of this

ordinance is herely ratified and confirmed.

Section 7. This ordinance shall take effect and be in force thirty (30) days from and
after its approval by the Mayor, but if not approved and returned by the Mayor within ten {10)
days after presentation, it shall take effect as provided by Municipal Code Section 1.04.020.

PASSED by the City Council of the City of Seattle this g% dayof November

1098, and signed by me in open session in authentication of ils passage this g2 day of

i !ﬂﬂi mbgn , 1998,
NN

Presideént — of the City Council
Approved by me thls da}r of flwa,
%Q (C@AQLP
Mayor

Filed by me this | @17 day of NNM&Q , 1998.

.1-‘
City Clerg" |

{Seal)
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City of Seattle et I

Executive Services Department . £

Personnel Division el e
L™ [ L]

December 22, 19938

TO: See Distribution List Attached

FROM: Patty Mattison (233-2617) /) :
Labor Relations %ﬂ*ﬂ (e

SUBJECT: Seaitle Police Management Association

1999 through 2001 Collective Bargaining Agreement

Attached is yuurmc above-referenced Collective Bargaining Agreement. Also attached
is the distribution list for this contract. Please use this copy for duplicating any additional copies
you may need for your department.

If you have questions, please contact Fred Treadwell, 684-7871. Thank you.

PLM

Attachment

plm b negsicontracitansminalmemad] L2398 707 AM
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Internal Distribution

jemed Collective Bargainin

Seattle Police Management A7 ocialion

Union - Collective Bargaining Agreement

Contract Directory/File Name

/a.a3-9F
Date

ement/Ordinanece/MOUMOA

Name D ment Date Delivered
Negotiator Fred Treadwell, LR e
Barbara Gangwer CBO
Marilyn Shermon Law
Mary Denzel Legislative
hargaret Carter City Clerk
Willean Dlenton (06-03-01) Public Library
Kathy Steinmeyet Policy Development
Edie Jorgensen Class/Comp
Linda Yuen Leong Class/Comp
Julie Curtis Records
ORIGINAL - Contract File LR
Patty Maitison LE
1-SINGLE-SIDED COPY FROM
PRINTER
5 copies (DB, FT, PL, KL, CUS--10
contract binders in their office)
& total
Chron (Transmittal Letter Only) LR

*INIWND0A 3HL 40 ALITYND 3HL L 3N 511

391L0N SIHL NVHL HY31D 5531 51 3WWvid SIHL NI INJWNJ0A JHL 41

ADULON

e TR R R

ey
& e

et



)
— . i
L]
Name | Diepartment Date Delivered
Payroll Representative(s) Employing Dept. 3
Julita Gabay Police :
Human Resource BU Department(s) e
Manager(s)/Representative(s) - 14
Janice Corbin/Christopher Parsons Police 9 .
Asst, Chief John Pirok Police a i
Carol Pidduck Police | 5 E
= b
[T
=) il
: -|
EXTERNAL DISTRIB { o
ﬂ -:\.
Union Date Delivered E:
Union Seattle Police Management Association E ]
Business Representative  Dan Oliver 5 5
2 f
=]
iy
7
m
pimchineg s SPM At doci | 01398 805 AM E
g
:

371LON SIHL NVHL HY31D 5537 51 3nvHd SIHL NI INSWND0Q 3H1 i




)2-22-9%

Ak
e ﬂi ;s fﬂizi'.‘ﬁ

AGREEMENT

By and Between

THE CITY OF SEATTLE

and

SEATTLE POLICE MANAGEMENT ASSOCIATION

Effective January 1, 1999 through December 31, 2001

*INIWNI0A 3HL 40 ALNYND 3HL 0L 3nd 51 .1

371LON SIHL NVHL HY31D 5531 51 3WVH SIHL NI INJWNJO0ad 3HL 4t

321LON

e

T T ER R

TR B e e

LA
]

- oo
Pl



TABLE OF CONTENTS

PAGE

ARTICLE 1 - RECOGHNITION AND BARGAINING UNIT ..covcoeii it
ARTICLE 2- UNION MEMBERSHIP AND DUES ..o iiscs s sssssss i s smasms nisnsiins
ARTICLE 3- EMTLOYMENT PRACTICES ....oovviicssesenemm s sssssnsssnmssnasa st snsss s

ARTICLE 8- MEDICAL AND DENTAL COVERAGE ....covs it s snssinsinstasisisnnsions

ARTICLE - SICK LEAVE, LONG TERM DISABILITY AND INDUSTRIAL INSURANCE............

ARTICLE 10 - MANAGEMEMT RIGHTS...ooe e s mrms s ss s sssssssms s enss st s s asssss

ARTICLE 11 - WORK STOPPAGES. ......ovsiinirirssmassmsssssssiversssmssansstinssasssssssssssssssisrsssmsssassasssass st
ARTICLE 12 - SUBORDINATION OF AGREEMENT.. .ocvimrmricmmisisiisinesseesssssssisssssssensstns smssssinnsinns
ARTICLE 13 - SAVINGS CLAUSE......ccocivvivirinsiniss. susssmssssesrenasssasssssssssssssssss soass srssasssasssnassssasesess
ARTICLE 14 - ENTIRE AGREEMENT ..ot ensensssmss i snsssnmsssassss e
ARTICLE 15 - GRIEVANCE PROCEDURE .....coovvuitismississiemmesmssssssssssstssmassussssssss st ssnas sssssasssanes
ARTICLE 16 - POLICE OFFICERS' BILL OF RIGHTS ....ooiiiei s

ARTICLE 17 - CONFEREMNCE BOARD ....ooviimmiismssiinsisssssssssssessssnsssesssesssssssssrarsssenss masassssas
ARTICLE 18 - DURATION OF AGREEMENT ..ottt s s sensens s

Seattia Pollce Management Azsociation i
EHective through Decembar 31, 2001 I

10

A1

13

A4

17

.21

22
23

w2
.25
w29

a1

32

INIWNDO00 JHL 40 ALNYND 3HL 01 3na i 11

IDILON SIHL NVHL HY312 §531 51 3WvHd SIHL NI LINSWNOO0Q 3Hl 4

BN

i Yo i M

o

b T b e R T

R

L e




APPENDIX B - DISCIPLINARY, COMPLAINT HEARING, AND INTERNAL

INVESTIGATION PROCEDURES ... oooovssvsssssssmssestsssistissnssisssisssssamsssmssesssssessiistssesassssssesssssss 9]

Saalthe Police KManagemen! Association o
Effectve through December 31, 2001 it

*INIWNI00 FHL 40 ALNYND 3HL OL3NG Si 1

371L0N SIHL NYHL Hy31D 5531 51 3WWHA SIHL NI INIWND0d FHL 4l

:3J1L0N

st e B

T b TR okl R N

ey S

o e o B Tt
'

ST
Ty

TR, o



AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE
AND

SEATTLE POLICE MANAGEMENT ASSOCIATION
This Agreement is between lie City of Seatlle (hereinafter called the Employer or the
Cily) and the Seattle Police Management Associalion {hereinafter called the Associa-
tion) for the purpose of setting forth the wages, hours and other conditions of

employment for those empioyees for whom the Association is the exclusive bargaining
representative.

Saatffe Police Managemant Asanmn;on

Efnctive Bwough Decimber 31, 200 ifi
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ARTICLE 1 - RECOGNITION AND BARGAINING UMNIT

1.1  The Employer recognizes the Sealtle Police Management Association as the exclusive
bargaining representative for the collective bargaining unit described in decision(s) emanating
from Washington State Public Employment Relations Commission Casa No. 1620-E-78-314.

14.2 Pursuant to Section 1.1 above, the classifications of employees covered by tkis
Agreement are set forth in Appendix A of this Agreement.

4.2 The elected President of the Association or hisfher designated representatives are
recognized by the Employer as official representatives of the Association empowered to act on
behalf of members of the bargaining unit for negotiating with the Employer.

1.3 The President of the Association or hisfher designated alternate shall be the liaison
between the Association and the Seattle Police Deparnmeant.

1.3.1 Upon sufficient notification the Employer shall grant the President of the Association or
his/ner designee a special leave of absence with pay to attend legislative hearings andfor
conduct business for the Association to the extent that such leave does not interfere with the
reasonable needs of the police department. The sum total of all such absences shall not
exceed fifteen (15) work days in any calendar year. The Association shall reimburse the
Employer for the hourly rate of pay including any premium pay for such time said Association
representative spends on special leave of absence.

Seatta Poize Managhmen! Associalion
Effactive inrough Decambar 31, 2001 1
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ARTICLE 2 - UNION MEMBERSHIP AND DUES

2.1 Each regular full-time employee within the bargaining unit shall be required, as a
condition of employment, to either join the Association or contribute an amount equivalent to
the regular monthly dues of the Association to the Associalion, or contribute a like amount to
the Police Charity Fund. When contributed to the Police Charity Fund, the amount shall be
reported menthly to the Association and the Employer by the Palice Charity Organization.

Employees, by the above language, have the oplion of either:
a Joining the Seattle Police Management Association.
b. Paying an amount equivalent to the regular dues to tne Police Charity Fund.

c. Paying an amount equivalent to the regular dues to the Association without any
membership rights.

d. Employees who satisfy the religious exemption requirements of RCW 41,56.122 shall
contribute an amount equivalent to regular Association dues and initiation fees to a
nanreligious charity or to another charitable organization mutually agreed upon by the
employee affected and the bargaining representative to which such employee would
otherwise pay the regular monthly dues.

The employee shall furnish written proof that such payment has been made. If the
employee and the bargaining representative do not reach agreement on such matter,
the Public Employment Relations Commission shall designate the charitable
organization.

When an employee fails to fulfill the above cbligation, the Association shall provide the
employee and the Employer with thirty (30) days' written notification of the Association's intent
to initiate discharge aclion, and during this period the amployee may make restitution in the
amount which is overdue. If the employee has not fulfilled the above cbligation by the end of
the Association's thirty- (30) calendar day discharge notification period, the Associalion will
thereafter notify the City Director of Labor Relations in writing, with a copy to the Chief of
Paolice and employee, of such employee's failure to abide by Section 2.1. In this notice the
Association will, if it is still seeking such, specifically reguest discharge of the employee for
failure to abide by the terms of the labor agreement between the Employer and the
Association, and the Employer shall promptly effectuate the discharge as allowed by law and
this agreement.

22 Neither party shall discriminate against any employee or applicant for employment
because of membership in or non-membership in the Association, except as sel forth above;
provided, however, that this clause shall not restrict the Association from providing internal
Association-sponsored benefits to Association members only.

Seattle Pofica Managemen! Association
Effective threugh December 31, 2001 2
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2.3 The Employer agrees to deduct from the paycheck of each employee, who has so
authorized it, the regular initiation fee, reqular monthly dues and assessments unifarmily
required of members of the Association or amounts contributed to the Police Charity Fund in
lieu of Association dues. The amounts deducted shall be transmitted twice each month to the
Association on behalf of the employees involved. Authorization by the employee shall be on a
form approved by the parties hereto and may be revoked by the employee upon request. The
performance of this function is recognized as a service to the Association by the Employer.

2.4 Itis the responsibility of the Association to notify employees of their options regarding
association and/or membership. The Association will administer the provisions of this Article
with regard to membership or association of employees in accord with its obligations under the
law. Any disputes conceming the amount of dues or fees and/or the respansibility of the
Association to the employees covered by this Agreement shall not be subject to the grievance
and arbitration procedures set forth in this Agreement. The Association agrees to indemnify
and save harmless the Employer from any and all liability arising out of this Article.

Seaithe Police Managemont Association
ENectva thmugh Decamber 31, 2001 3

AMNLON

*INIWND0Aa 3HL 40 ALNYND 3HL OL 3NAa 51 11

39110N SIHL NYHL HY310 5537 S 3WVHA SIHL NI IN3WNJ04 341 41

T

AL g e




ARTICLE 3 - EMPLOYMENT PRACTICES

3.1 Selection of employees for the 1ank of Police Lieutenant ar Police Captain shall be
accomplished by the Employer ' accordance with applicable rules established by the Public
Safety Civil Service Commission for as long as the Commission has jurisdiction over such
malter pursuant to City ordinance.

3.2 Rehires. In the event an employee leaves the service of the Employer and within the
next two years the Employer re-hires said former employee in the same classification to which
assigned at date of termination, such employee shall be placed at the step in the salary range
which he/she occupied at the time of the original termination. Such previous time worked shall
be included for the purpose of determining eligibility for service steps.

3.3 Overtime and Executive Leave.

331 Lieutenants shail receive eight hours' pay for their regularly scheduled eight-hour day,
which includes a one-half-hour meal period and therefore constitutes seven and one-half
hours worked. In the event a Lieutenant works through a meal period, the Lieutenant shall not
receive additional compensation. Lieutenants shall receive additional compensation for work
in excess of eight hours, excluding meal periods. Lieutenants shall either be (a) compen-
sated at the rate of time and one-half (1-1/2) or (b) provided with one and one-half (1-1/2)
hours off for each hour worked in excess of eight (8) in a day, excluding meal periods.

3.3.2 Lieutenants working the four (4)/two (2) schedule shall receive nine hours' pay for their
regularly sched:'ad nine-houi day, which includes a one-halt-hour meal period and therefora
constitutes eight andé —.-=-:alf (8-1/2) hours’ worked. In the event a Lieutenant works through
a meal period, the Lieutenant shall not receive additional compensation. Lieutenants working
the four (4)two (2) schedule shall receive additional compensation for work in excess of nine
hours, excluding meal periods. Lieutenants shall either be (a) compensated at the rate of
time and one-half (1/2) or (b) providec with one and one-half (1-1/2) hours® off for each hour
worked in excess of nine (9) in a day, excluding meal periods.

3.3.3 The work period for Lieutenants shall be one hundred seventy-one (171) hours in a
twenty-gight- (25) day work period. Lieutenants shall either be (a) com pensated at the rale of
time and one-half (i-1/2) or (b) provided with one and one-half (1-1/2) hours’ off for each hour
worked in excess of one hundred seventy-one (171) in a twenty-eight- (28) day work period.
The Employer shall not arbitrarily change nor reschedule furlough days in order to avoid the
earning of overtime by Lieutenants who work the 6/2 schedule.

3.34 Lieutenanls who have worked overime and are thereby eligible for overtime
compensation will be allowed the choice of whether they will be a) conipensated by a cash
payment at the rate of lime and one-half; or b) compensated by receiving addilion al paid leave
at the rale of time and one-half for all overtima hours worked up to forty or in excess of ninety

Soatthe Potice Management Association
Effoctive Hwough Decermber 31, 2001 4
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in a payroll year. The Depariment Bureau Commanders will have sole dizcretion to decide
that the form of compensation due to Lieulenanls eligible for overtime for all overtime hours

worked from forty through ninety in a payroll year shall be a cash payment rather than
additional paid leave.

3.3.5 In the event Lieutenants are called back to work overtime which is not an exlension
either at the beginning or end of a normal shift, they will be compensated for a minimum of two
(2} hours at the time and one-half {1-1/2) rate in the form of eilher a cash payment or time off.
A shift extension is defined as reporting for duty within two (2) hours preceding or within one
(1) hour following a Lieutenant's regulardy scheduled shift.

336 Management employees of the rank of Police Captain, and the Police Communications
Director may be ordered by the Employer to work overtime and to be on standby although they
will not receive and are not entilled to overtime and/or standby pay. In lieu thereof, each
Captain and the Police Communications Director will be granted sixiy-four {(64) hours of
noncumulative paid Executive Leave per calendar year. Such leave shall be available on
January 1 of each year, provided that if an employee fails to remain employed throughout the
calendar year, such leave shall be prorated. Each Captain and the Police Communications
Director will have the option of cashing out a maximum of ten (10) hours of Executive Lezie
each calendar yzar; provided that the employee gives the Police Departiment notice by July 1

of each such year. Any such Executive Leave cashout will be paid on the first pay-date in
August of that calendar year.

337 Employees promoted to the rank of Caplain or assigned as Police Communications
Director after January 1 of any calendar year shall, for the calendar year In which promated or
assigned, only be entilled to a prorated share of sixty-four (64) hours of Execulive Leave time
based upon the number of full pay periods remaining in that calendar year. Such prorated
share shall accrue immediately upon such promotion or assignment.

338 Use of Executive Leave shall be accomplished in the same manner as vacaticn leave
or in accordance with specific policies promulgated by the Seattle Police Department. for use
of Execulive Leave. Such leave shall not accumulate from year to year. It must be used in
the calendar year in which it is granted or else it will be lost.

34 The daily work hours of an emplovee may, upon direction from or with the concurrence
of the Employer, be adjusted fo accommodate the varying time demands of the aclivities for
which the empli yee is responsible. For example, upon direction from or with the concurrence
of the Employer, an employee may work ten (10) hours one day and six (6) hours the next
day, or six (6) days one week, and four {4) days the following week, or any other variation
specifically approved by the Employer on a case-by-case basis.

3.5 Standby

Sepite Polbza Management Aasociation
Ehectva through Decamber 31, 2001 5
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3.5.1 Standby time shall be defined as that period of time during which an employee is
required to remain in a state of readiness to respond to a summons to duty and for which
discipline may attach for failure to respond. However, Lhe issuance of a pager or similar
device to an employee does not conslitute placing the employee on standby, and no
employee shall be restricted in his or her movement or activities by the issuance of the
communicator.

3.5.2 Lieutenants shall not be assigned off-duty standby time.

the Employer via written directive to perform all of the duties and accept all of the responsibility
of a higher-paid position normally filled by a superior police officer, who is temporarily absent
due to illness, vacation, leave of absence, or travel on City business, he/she shall be paid at
the first pay step of the higher-position while continuously performing the work of the higher
paid position. Opportunities for temporary work out of class for vacancies due to vacation,
illness, leave of absence or similar circumstances may, at the Employer's discretion, be made
available to any qualified Department supervisor in the Lieutenant posilions in Warrants,
Personnel and Parking Enforcement.

3.6 Whenever an employee is assigned for a period of two consecutive weeks or mare by

3.7 Noemployee who successfully completes all of the mandatory requirements of firearms
qualification with their Department issued or approved primary weapon shall be required to
work without a firearm, except when reasonably deemed necessary by the Employer to be in
the best interest of the City,

3.8 The Employer's firearms policies as amended from time to time pertaining to uniformed
officers of the rank of Police Officer and Sergeant, including all of the mandatery requirements
of firearms qualification with a Department issued or approved primary weapon, shall also
apply to employees covered by this Agreement.

3.9 Personnel Files. The personnel files are the property of the Employer. The Employer
agrees that the contents of the personne! files shall be confidential to the extent permitied by
law and shall restrict the use of information in the files to the extent permitted by law to internal
use by the Employer or other police agencies, in the absence of a signed release from the
subject employee; provided the Employer may release the personal photograph and
biographical information to the public when an employee is promoted to any rank covered by
this Agreement or is the recipient of a Commendation. This provision shall not restrict such
information from being presented to any court or adminisirative tribunal.

3.10 In accordance with Ordinance 104526, as amended, it shall be a condition of
employment that in the event there is made against an employee any claims andfor litigalion
arising from any conduct, acts or omissions of such employee in the scope and course of their
City employment, the City Attcmey of the City shall, at the request of, or on behalf of said
employee, investigate and defend such claims andfor litigation and, if a claim be deemed by
the City Attorney a proper one or if judgment be rendered against such employee, said claim

Sepite Police Managomant Associabon
Efiectve Fwough Decernber 31, 2001 5]
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or judgment shall be paid by the City in accordance with procedures established by Ordi-
nance 104526, as amended, for the settiement of claims and payment of judgments.

3,11 The Employer's False Arest Insurance program as amended from time to time
pertaining to uniformed officers of the rank of Police Officer and Sergeant shall also apply to
employees covered by the Agreement, and the same practice with respect to the use of in-
house counse! for the tort defense of uniformed officers of the rank of Police Officer and
Sergeant shall also apply to employees covered by the Agreement.

3.12 Sickness/Serious Injury in the Family. In the event of a sudden, unexpected, disabling
ilness or injury to a member of the immediate family of an employee, said employee, upon
approval of the Chief of Police or hisfher designee, will ba granted such relegase time as is
reasonably necessary to stabilize the employee's family situation. The employee will, upon
request, provide the necessary documentation to establish the nature and duration of the
smergency.

3.13 The City shall offer a group Life Insurance option to eligible employees. The employee
shall pay sixty percent (60%) of the manthly premium, and the City shall pay forty percent
{40%) of the monthly premium, at a premium rate established by the City and ihe camier. The
Cily will offer an oplion for employees to purchase additional life insurance coverage for
themselves andfor their families, at the employeas’ sole expense.

3.14 The Employer agrees to provide a fund to repair or replace clothes or equipment
damaged in the line of duty.

3.16 Employees who are authorized by the City to provide a personal automobile for use
in City business shall ba reimbursed for such use at the cents per mile mileage reimbursement
rate adjusted annually, on January 15, to reflect the United States Intemal Revenue Service
audit rate then in effect for purposes of United States Income Tax deduclions for use of a
privately owned automobile for business purposes.

3.17 Physical Filness. All employses will be required to take cument weight and blood
pressure tests at least once a year.

3.18 Smoking Policy. All provisions of Ordinance #113836, pertaining to the  Citywide
smoking policy will be enforced as written.

319 Parking. For employees within the Association bargaining unit without assigned
vehicles, the fees far employee parking at Depariment facilities will not exceed the fees
charged to employews within the Sealtle Police Officers’ Guild bargaining unit for parking at
the same facilities.

3.20 |.abor-Management Leadership Committee. The Labor-Management Leadership
Committee will be a forum for communication and cooperafion between labor and
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management to support the delivery of high-quality, cost-effeclive service to the cilizens of
Seattle while maintaining a high-guality work environment for City employees.

The management representatives to the Committee will be determined in accordance with the
Labor-Management Leadership Committee Charter. The Coalition of City Unions will appoint
a minimum of six (6) labor representatives and a maximum egual to the number of
management representatives of the Committee. The cochairs of the Coalition will be members
of the Leadership Committee.

3.21 Employment Security. Labor and management support continuing efforts to provide the
best service delivery and the highest-quality service in the most cost-effective manner to the
cilizens of Seattle. Critical to achieving this purpose is the involvement of employees in
sharing information and creatively addressing workplace issues, including administrative and
service delivery productivity, efficiency, quality controls, and customer service.

Labor and management agree that, in order to maximize participation and results from the
Employee Involvement Committees (EIC), no one will lose employment or equivalent rate of
pay with the City of Seattle because of efficiencies resulting from an EIC initialive.

In instances where ths implementation of an EIC recommendalion does result in the
elimination of a position, management and labor will work together to find suitable alternative
employment for the affected employee. An employee who chooses not to participate in
and/or accept a reasonable employment offer, if qualified, will terminate hisfher rights under
this employment security provision.

Senltls Pokee Managarment Association
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MNOTICE:

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
IT IS DUE TO THE QUALITY OF THE DOCUMENT.
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ARTICLE 4 - SALARIES

The Employer shall pay the salaries set forth in Appendix A of this Agreement.

4.1

Seatlle Police Management Association
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ARTICLE 5 - HOLIDAYS

5.1 Captains shall be allowed twelve (12) holidays' off per year with pay, or twelve (12)
days' off in lieu thereof, at the discretion of the Chief of Police. Lieutenants shall be allowed
twelve (12) holidays® off per year with pay, or twelve (12) days' off in lizu thereof, for a total of
ninety-six (96) hours of paid holiday time, at the discretion of the Chief of Police. A holiday
shall be defined as commencing at 0001 hours and ending at 2400 hours on lhe dales
specified at Section 5.2 below for those Lieutenants working a 6/2 ar 4/2 schedule. A holiday
shall be defined as the day of observance recognized by the City for those employees working
a 52 schedule.

52 Lieutenants who are regularly scheduled to work during the holiday time periods
enumerated below shall be compensated at the rate of one and one-half (1-1/2) times their
reqular hourly rale of pay for each hour worked during said period; provided, however, there
shall be no pyramiding of the overtime and holiday premium pay. The dates of the holidays
are set forth in parentheses.

Mew Year's Day {(January 1)

Martin Luther King, Jr.'s Birthday {third Monday in January)
President's Day : {third Monday in February)
Memarial Day {last Monday in May)
Independence Day (July 4) {July 4}

Labar Day {first Monday in Seplember)
Thanksgiving Day {fourth Thursday in November)
The day immediately following Thanksgiving Day

Christrnas Day {December 25)

53 Whenever an employee has aclually worked a holiday cavered in Section 5.1, and the
employee has not been given a day off with pay in lieu thereof, and the employee is
subsequently prevented from taking such a day off during that calendar year because of
ilness, injury, or department work schedule, the employee may carry over to the next
succeeding year such unused holiday time, or the Employer may compensate the em ployee at
his/her regular rate for said holiday time.

54 Lieulenants assigned to units that are traditionally closed or operate with a reduced
staff on the holidays may elect to work on those days but will not be entilled to the prermium
compensation set forth for the holidays enumerated in Section 5.2.

55 When a LEQFF Il employee is on disability leave or sick leave and a holiday occurs,
hefshe shall be marked holiday on the time sheet. When a LEOFF | employee is on disability
leave and a holiday occurs, hefshe shall not be allowed to cash out that holiday or save it for
future use. This provision shall not prevent the Association from contesting the legality of such
practica.
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ARTICLE 6 - VACATIONS

6.1  Annual vacations with pay shall be granted to eligible employees computed at the rate
shown in Section 6.3 for each hour on regular pay status as shown on the payroll, but not to
exceed eighty (80) hours per pay period; except in the case of Lieulenants who work a six
(6)two (2) or four (4)two (2) schedule whose work hours are equivalent to eighty (80) hours
biweekly on an annualized basis.

6.2 "Regular pay status” is defined as regular straight-time hours of work plus paid time off
such as vacation time and holiday lime off. At the discretion of the Employer, up lo ong
hundred and sixty (160) hours per calendar year of unpaid leave of absence may be included
as service for purposes of accruing vacation.

6.3 The vacalion accrual rate shall be determined in accordance with the rates set forth in
Column No. 1. Column No. 2 depicts the comesponding equivalent annual vacation for a
regular full-time employee. Column No. 3 depicts the maximum number of vacation hours that
can be accrued and accumulated by an employee at any time.

T UMM MO, 1 COLUME NO, COLLIMN MO, 3
ACCRUAL RATE EQUIVALENT ANNUAL MAXIMUM
VACATION VACATION
Houwsrs o6 Vacation FOR FULL-TIME EMPLOYEE BALANCE
Regular Eamed Yensof  Working Days  Working
Pay Stahis Pt Hour Setvien Par Yaar Par Year Maximeum Hours
0 through G8320,.evevereece 0450 (86) 192
08321 twough 18720 ........ Qary {120) 240
18721 thiough 29120 ... 0815 (1z8) 235
20121 thagagh 39520 ... 052 (144) 2BE
39521 through 41600 ........ 0763 {160) 320
41601 through 43850 ... QBT (168} 336
43661 throwgh 45760 ... 084G (176} 152
45761 through 47840........ 0385 (184) b |
47841 through 48820 ... 0922 152y 334
45521 theough 52000 ... 0951 (200) 400
53001 through 54030 1000 (208) 416
54081 through 55160 .........1038 {218} 432
56161 through 56240 ...v.... . 107S [224) 448
£3241 through 60320 ......... 1115 (233) 464
GOAZT and Over . .. 1153 (240} 480
6.4 An employee shall accrue vacation from the date of entering City service and may

accumulate a vacation balance which shall never exceed at any time two (2) times the number
of annual vacation hours for which the employee is currenlly eligible. Accrual and
accumulation of vacation time shall cease at the time an employee's vacation balance reaches
the maximum balance allowed and shall not resume until the employee’s vacalion balance is
below the maximum allowed.

6.5 Employees may, with Employer approval, use accumulated vacation with pay after
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completing one thousand forty (1040) hours on regular pay status.

6.6 In the event that the Employer cancels an employee’s already scheduled and
approved vacation leaving no time to reschedule such vacation before the empleyse's
maximum balance will be reached, the employee's vacation balance will be permitted 1o
exceed the allowable maximum and the employee shall conlinue to accrue vacation for a
period of up to three months if such exception is approved by both the Chief of Police and the
Personnel Direclor in order to allow rescheduling of the employee's vacation. In such cases
the Chief of Police shall provide the Personnel Director with the circumstances and reasons
leading to the need for such an extension. No extension of this grace period will be allowed.

8.7 "Service year” is defined as the period of time between an employee's date of hire
and the one-year anniversary dale of the employee's date of hire, or the period of lime
between any two consecutive anniversaries of the employee's dale of hire thereafter.

6.8 The minimum vacation allowance 1o be taken by an employee shall be one-half (1/2)
of a day or, at the discretion of the Chief of Police, such lesser fraction of a day as shall be
approved by the Chief of Police.

6.9 An employee who retires or resigns or who is laid off after more than six (6) months’
service shall be paid in a lump sum for any unused vacation he/she has previously accrued.

6.10 Upon the death of an employee in aclive service, pay shall be allowed for any
vacation accrued prior to the death of such employee.

6.11 Except for family and medical leave granted pursuant to Ordinance 116761, an
employee granteé .~ *ended leave of absence which includes the next succeeding calendar
year shall be paid in a lump-sum for any unused vacation hefshe has previously accrued or, at
the Employer's option, the employee shall be required tr exhaust such vacation time before
the leave of absence commences.

6.11.1 Where an employee has exhausted his/her sick leave balance, the employee may use
vacation for further leave for medical reasons only with prior approval of the Chief of Police.

Except fo. ‘amily and medical leave granted pursuant to Ordinance 116761, employees must
use all accrued vacation prior to beginning a leave of absence.

6.41.2 An employee who goes on leave does ..ot have a greater night to reinstatement or
other benefits and conditions of employment than if the employee had been continuously
employed during the leave period. Mothing in this Section is intended to alter the axisling
practice with respect to LEOFF | or LEOFF |l disability leave.

6.12 The Chief of Police shall arrange vacation time for employees on such schedules as will
least interfere with the functions of the department but which accommodate the desires of the
employees to the greatest degree feasible.

Seatte Polcs Management Association
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ARTICLE 7 - PENSIONS

7.1  Pensions for employees and contributions lo pension funds will be governed by the
Washington Stale Statute in existence at the time.

Saatle Polico Management Association
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ARTICLE 8 - MEDICAL AND DENTAL COVERAGE

8.1 Medical coverage shall be provided in accordance wilh the laws of the State of
Washington, R.C.W. 41.20.120 and/or R.C.W. 41.26.150. The administration of LEQOFF |
medical benefits shall be maintained consistent with the Letter of Understanding signed by the
Mayor on January 10, 1998.

8.2 For employees covered by this Agraement who were hired before October 1, 1977, and
are covered by State Statute R.C.W. 41.25, the City will provide a medical care program, as
established by the City, for the dependents of eligible employees pursuant to Ordinance
102498, as amended, and a dental care program, as established by the City for eligible
employees and their eligible dependents.

8.3 For employees covered by this Agreement who are not covered by Stale Statute
R.C.W. 41.26 or who are hired on or after Oclober 1, 1977, and who are not enfitled to
medical coverage under State Statute R.C.W. 41.26, the City shall provide a medical and
dental care program, as established by the City, for eligible employees and their eligible
dependents. The age limit for eligible dependent children shall be twenty-one (21) years, or
twenty-three (23) years, if enrolled in schoot full-time.

8.4 During the 1999 calendar year, the City shall pay not less than one hundred percent
(100%) of the Regence Blue Shield Plan's 1989 monthly premium for the medical care
programs cited in Section 8.7.

8.5 During the 1999 calendar year, the City shall pay not less than one hundred percent
(100%) of the Group Health Cooperative Plan's, 1899 monthly premium for the programs cited
in Section 8.6.

8.6 During the 1989 calendar year, Group Health Cooperative Plan subscribers are
required to pay a $5.00 fee for each visit to a provider, a $5.00 fee for each 30-day prescrip-
tita drug supply, and a $50.00 fee for each emergency room visit. During the 19989 calendar
year, the City will provide a vision-care benefit under the Group Health Cooperalive Plan. For
the calendar years 2000 and 2001, the copays and benefits of the Group Health Cooperative
Plan are subject to change as a result of actions taken by the Joint Labor-Management
Insurance Committee pursuant to the Memorandum of Agreement referenced at Section 8.9
below.

8.7 During the 1999 calendar year, the King County Medical Blue Shield Plan shall consist

of a preferred provider organization and a managed prescription drug program as follows:
a. Lifetime maximum benefit; $1,000,000

b. For services received wilhin the preferred provider network:

Saattie Police Managerment Association
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Benefits are paid at 80% of usual, reasonable, and customary charges up to 52,000 per
person during each calendar year; then are paid at 100% of usual and customary charges for
the remainder of the year.

c. For services received outside the preferred provider network:

Benefits are paid at 60% of usual, reasonable and customary charges up to $4,000 per perscn
during each calendar year; then are paid at 100% of usual and customary charges for the
remainder of the year.

d. Deductible for care provided within the preferred provider network: $100 per coversd
person per calendar year. If three or more covered family members salisfy $300 in eligible
deductible expenses in a calendar year, no further deductible will be required from any fariily
members during that calendar year. Deductible for care provided outside the preferred
provider network: $150 per covered person per calendar year, and 3450 per family. The
deductible is payable by the employee before any benefits of the plan, as described above,
are payable.

e, The above medical plan will include vision care and chiropractic care.
f. Chemica! dependency and psychiatric treatment are as follows:

Chemical Dependency: Inpatient and outpatient: Paid at 80% to out-of-pocket limit, then paid
at 100% to a maximum of $10,000 every two calendar years; $20,000 lifetime maximum.
Psychiatric Treatment: Inpatient: Paid at 80% to out-of-pocket limit, then paid at 100% to
$2.000 per year. Outpatient: Paid at 50% to $500 per year (does not accumulate toward out-
of-pocket limit},

a. Prescription drug purchases of a 34-day or 100-unit supply from cesignated
participating pharmacies will be subject to an 38 copay, and prescrption drug purchases of a
90-day supply from the designated mail order pharmacy will be subject to a %16 copay.

h. For the calendar years 2000 and 2001, the co-insurance levels, deductibles and benefits of
the Regence Blue Shield Plan are subject to change as a result of actions taken by the Joint
Labor-Management Insurance Committee pursuant to the Memorandum of Agreement
referenced at Section 8.9 below. Prior to April 15, 1999, the Committee shall consider self-
insuring the indemnity plan effective for the 2000 contract term and make a delermination as
to whather to self-insure said plan. As the Committee deems appropriate, this decision may
also be examined in fulure years. If the Committee decides lo self-insure said plan, one
hundred percent {100%) of any savings after expenses derived from self-insuring said plan
shall be placed in the Health Care Reserve Account.

Seatia Police Management Association
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i, All refunds from Regence Blue Shield for favorable claims experience during the calendar
year 1998 shall be retained by the City, except for that portion that may be allocated to the
Health Care Reserve Account by the Joint Labor-Management Insurance Committee.

8.8 For the calendar years 2000 and 2001, during the term of this Agreement, the City shall
pay the equivalent of 106% of the average monthly medical, dental, and vision premiums over
the prior calendar year for employee'’s whose health care benefits are govemed by the Joint
Labor-Management Insurance Committee, for any of the medical, dental, and vision plans
aareed upon by the Committee.

8.9 The Cily shall provide medical, dental, and vision benefits for all regular employees (and
gligible dependents) represented by unions that are a party to the Memorandum of Agreement
established to govem the plans. The selection, addition andfor elimination of medical, dental
and vision benefit plans, and changes to such plans including, but not limited to, changes in
benefit levels, copays and premiums shall be established through the Joint Labor-
Management Insurance Commitiee in accordance with the provisions of the Memorandum of
Agreement established by the parties to govern the functioning of said Commilles.

8.10 n the event there are changes 1o medical, dental, and vision benefils for the calendar
yer. 2001, as a result of other Unions recpening negotiations on the subject, such changes
will also be applicable to employees represented by the Association.

Saatte Police Management Associabion
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ARTICLE 0 - SICK LEAVE, LONG TERM DISABILITY AND INDUSTRIAL INSURANCE

9.1 Employeas covered by this Agreement hired on or after Oclober 1, 1977, who are not
entitled to disability leave under Slate Statute R.C.W. 41.26, shall be granted sick leave
benefits as provided under Ordinance 88522, as amended. Upon retirement or death, twenty
five percent (25%) of an employee's unused sick leave credit accumulation can be applied to
the payment of health care premiums, or 1o a cash payment at the straight-time rate of pay of
such employee in effect on the day prior to the employze’s retirernent.

9.2 Effective October 1, 1989, for employees covered by this Agreement who were hired on
or after October 1, 1977, and who are not covered by Stats Stalule RCW 41.26 for non-
occupational disabllity leave, the City will make available a long term digability (LTD) program
conceming non-occupational accidents or ilinesses as established by the City.

The LTD program shall bz rovided via an insurance palicy with Standard Insurance Company
under Policy 441446, as amended effective Oclober 1, 1989. However, it is understood that
Palicy 441446 or any alternative insurance policy is not part of this Agreement but that this
Agreement only obligates the City to provide the major long term disability ben efits covered by
the inilial policy. Any disagreement over the terms of such an insurance policy shall not be
subject to the grievance procedure contained herein, but such disagreement shall ba subject
to other remedies provided by law.

921 The LTD program cited in Section 9.2 above shali be & group plan requiring mandatory
participation by all eligible employees. Each eligible employee's share of the cost shall be
contributed through payroll deduction pursuant to authorization by the Seatfle Police
Management Assaciation in ils capacity as the representative of the affected employees.

0,22 Effective upon payment for the January 1980 premium, the eligible employees’ share of
the cost shall be sixty-three and one-half cents ($.635) per one hundred dollars ($100) of
insured eamings. The City's share shall remain at thirty-two and one-half cents (3.323) per
one hundred dollars ($100) of insured eamings. Any subsequent increases lo the LTD
January 1990 premium rate of ninety-six cents ($.96) per one hundred dollars (5100) of
insured earnings shall be paid by the eligible employees through the date payment is made to
cover the premium due for the month of December 2001.

9.2.3 During the term of this Agreement, the City may, al its discretion, change or eliminzate
the insurance carrier for any of the long term disability benefits covered by Section 9.2 above
and provide an alternative plan either through self-insurance or anather insurance carrier.

9.2.4 During the term of this Agreement, if the insurance carrigr providing the LTD benefits
covered by Section 9.2 above is unable or unwilling to continue to provide coverage or to
maintain a major long term disability benefit in effect on October 1, 1989, the City shall have
the option of: 1) continuing the LTD program through self-insurance; 2) changing insurance

Soatthe Police Managamsnt Associaton
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carriers; 3) officially reopening negotiations with the Association over whelher or not to
continue to provide LTD coverage and, if so, with what benefits; or 4) continuing to provide
LTD through the existing insurance carrier. If option number 3 is selected by lhe City, said
negatiations shall commence no later than thirty (30) calendar days after the City has given
the Association written notice of its intent to renegotiate the LTD program cited in this Article.

9.2.5 The LTD benefits covered by Section 9.2 above do not have to remain exactly the
same as the benefits in effect on Octaber 1, 1989, and the language or any changes thereto in
the insurance policy providing for long term disability benefits need not be negotiated with the
Association; provided, however, the substance of the major long term disability benefits in
effect as of October 1, 1989, shall remain substantially the same unless changed pursuant to
Section 10.8, Option 3, of this Aricle, or future labor negotiations.

926 The LTD program as covered by Sections 9.2 through 8.2.5 of this Arlicle and the Cily's
obligation thereunder shall become null and void if: 1) the state or federal government offers
non-occupational disability coverage to affected employees, or mandates that the Cily make
available coverage for non-occupational disabilities; or 2) the City and any police officers
covered by the long term disability provisions under this Aricle are required to participale in
the federal Social Security program.

927 In the event the Seattie Police Officers” Guild releases the City from any liability to
provide long term disability benefils and assumes sole responsibility for providing such
benefits, the Association shall have the option to do the same under the same terms and
condilions. If the Association exercises such option, the Vision Services Plan approved by the
Joint Labor-Management Insurance Committee will be provided by the City to all LEOFF 1l
employees within the bargaining unit and dependents, and to all LEOFF | dependenis, at no
charge to the employee. At that time, the City may eliminate vision benefits available under
existing medical plans.

93 Sick Leave Incentive. Employees covered by this Agreement, hired on or after
October 1, 1877, who are not entitled to disability leave under State Stalute R.C.W. 41.26,
shall be eligible for the following sick leave incentive program:

a. Employees who use no sick leave in a payroll year, shall have sixteen {16) hours of
additional sick leave credited to their account for the next payroll year, for example,
employees who use no sick leave in the payroll year ending December 19, 1889, shall
have sixteen (16) hours of additional sick leave credited to their account for 1890

b. Employees who use two (2) days or less of sick leave in a payroll year, shall have
twelve (12) hours of additional sick leave credited to their account for the next year;

C. Employees who use four (4) days or less of sick leave in a payroll year, shall have eight
(8) hours of additional sick leave credited to their account for the next year.

Soattie Police Managemen! Asscciabon
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Such incentive sick leave shall be subject lo all rules, regulations and restrictions as normally
eamed sick leave, except as provided below.

d. Incentive sick leave may be used only for the three-day elimination period for ind ustrial
injuries or after all reguiar sick leave has been used.

a. Incentive sick leave may-not be cashed out or applied to the payment of health care
premiums pursuant to Section 9.1 above.

f. If an employee is absent from work due to an on-duty injury or iliness or a leave of
absence for thity (30) days or more, the amount of incentive sick leave that can be
potentially eamed will be proportionally reduced.

g. If an employee is appointed to a rank covered by this Agreement on or after January
1st of the payroll year, eligibility for incentive sick leave will be based upon the sick
leave use by the employee for the entire payroll year.

9.4 Industrial Insurance. Employees must meet the standards listed in SMC 4.44 020 to ba
eligible for the benefit amount provided herein, which exceeds the rale required to be paid by
state law, hereinafter referred to as supplemental benefils. These standards reguire that
employees: (1) comply with all Depariment of Labor and Industries rules and regulalions and
related City of Seatlle and employing depariment policies and procedures; (2) respond, be
available for, and attend medical appointments and treatments, and meetings related to
rehabilitation, and work hardening, condilioning or other treatment arranged by the City and
authorized by the attending physician; (3) accept limited duty assigned by supenvisors when
released to perform such duty by the attending physician; (4) attend all meetings scheduied by
the City of Sealtle Workers’ Compensation Uit or Police Department conceming the
employee's status or claim when properly notified at least five {5) working days in advance of
such meeting, unless other medical treatment conflicts with the meeting and the employes
provides twenty-four (24) hours' notice of such meeting or examination.

9.4.1 The City will provide a copy-of the eligibility requirements to employees when they file a
workers' compensation claim. If records indicate two (2) no-shows after the employee has
been properly notified in advance, supplemental benefits may be terminated no sooner than
seven (7) days after such notification has been received by the employee.
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ARTICLE 10 - MANAGEMENT RIGHTS

10.1 The management of the City and the direction of the work force are vested exclusively
in the City, except as may be limited by an express provision of this Agreement. Without
limitation, implied or otherwise, all matters not specifically and expressly covered by this
Agreement shall be administered by the City in accordance with such policy or procedure as
the City from time to time may determine.

102 Except where limited by an express provision of this Agreement, the City reserves the
right to manage and operate the Police Department at its discretion. Examples of such rights
include the right:

a.

b.

a,

To recruit, hire, assign, transfer or promote employees;

To suspend, demote and/or discharge employees or take other disciplinary aclion with
just cause,

To determine the methods, processes, means and personnel necessary for providing
police service, including the increase, or diminution, or change of operations, or police
equipment, in whole or in part, including the introduction of any and all new, improved,
automated methods or equipment, the assignment of employees to specific jobs, the
determination of job content and/or job dulies and the combination or consolidation of
jobs;

To determine work schedules and the location of departmental headquarters and
facililies; and

To control the departmental budget.

10.3 The City further reserves the right to take whatever aclions are necessary in
emergencies in order {o assure the proper functioning of the department.
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ARTICLE 11 - WORK STOPPAGES

11.1 Mothing in this Agreement shall be construed to give an employee the right to sinke and
no employee shall strike or refuse to perform his/her assigned duties to the best of hisfher
ability. The Association agrees that it will not cause, condone or engage in any sirike,
slowdown, sick-out or any other form of work stoppage or interference to the normal operation
of municipal functions. Employees shall not cause, condone or engage in any strike,
slowdown, sick-out or any other form of work stoppage or interference lo the normal operation
of municipal functions. Employees who engage in any of the foreqoing actions shall be subject
to such disciplinary actions as may be delermined by the City, including but not limited o
discharge and/or the recavery of any financial losses suffered by the City.

11.2 The Employer shall not engage in lockout.
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ARTICLE 12 - SUBORDINATION OF AGREEMENT

121 Itis understood that the parties hereto and the employees of the City are govermned by
the provisions of applicable Federal Law, State Law, and City Charter. When any provisions
theraof are in conflict with or are different from the provisions of this Agreement, the provisions
of said Federal Law, State Law and City Charter are paramount and shall prevail.

12.2 Employees of the City are governed by applicable City Ordinances, and said
Ordinances are paramount except where they conflict with the express provisions of this
Agreement, and except where, in the event of changes lo the wages, hours, or working
conditions of employees covered by this Agreement, bargaining is required by chapler 41.56
RCW.
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ARTICLE 13 - SAVINGS CLAUSE

13.1 If any provision of this Agreement should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any Article should be
restrained by such tribunal, the remainder of this Agreement shall not be affected theraby, and
the parties shall enter into immediate collective bargaining negotiations wilh respect to issues
arising from such holding of invalidity or such restraint.
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ARTICLE 14 - ENTIRE AGREEMENT

14.1 The Agreement expressed herein in writing constitutes the entire Agreement between
the parties, and nothing shall add lo, or supersede any of its provisions, except by written
agreement.

14.2 The parlies acknowledge that each has had the unlimited right and opportunity to make
demands and proposals with respect to any matter deemed a proper subject for collective
bargaining. The results of the exercise of that right are set forlh in this Agreement. Therefore,
except as olherwise provided in this Agreement, the City and the Association faor the duration
of this Agreement, each voluntarily and unqualifiedly, agree to waive the right o oblige the
other party to bargain with respect to any subject or matter whether or not specifically
govemned by this Agreement; provided that the Association does not waive its right to obligate
the Cily to bargain with respect to any changes proposed by the Cily in lhe wages, hours or
working conditions of employees covered by this Agreement.
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ARTICLE 15 - GRIEVANCE PROCEDURE

15.1 Any dispute between the Employer and the Assaciation concerning the interpretation or
claim of breach or violation of the express terms of this Agreement shall be deemed a
grievance. Such a dispute shall be processed in accordance with this Arlicle. Any other lype
of dispute between the paries as well as disputes involving: (1) Public Safety Civil Service
Commission Rules or Regulations whether specified in this Agreement or not, if there be such;
and (2) Article 7 - Pensions, shall not be subject to the procedure delineated in this Article.

15.1.2  Alternalive Dispute Resolution Procedurgs.

Early Mediation Process. The City and the Associalion encourage the use of the Early
Mediation Process prior to issues becoming the subject of grievances. Participation in this
process is entirely voluntary and does not impact grievance rights.

15.2 A grievance as defined in Section 16.1 of this Ardicle shall be processed in
accordance wilh the following procedures:

STE- 1. Any grievance not regarding a suspension, demotion, or termination shall be
submitted in writing to the Association by the aggrieved employee within fifteen (13) calendar
days of the day the employee knew or should have known of the alleged contract violation. If
the Association supporis the grievance, it shall be reduced to written form by the Association,
stating the Section(s) of the Agreement allegedly violated, a detailed explanalion of tha
grievance and the remedy sought. The written grievance shall be submilted to the aggrieved
employee's commanding officer within thirty (30) calendar days of the alleged contract
viglation, with a copy o the aggrieved employee's Bureau Chief, the designated swom
member of the Senior Leadership Team, the Police Department Director of Personne! and the
City Director of Labor Relations.

STEP 2. If the grievance is not resolved pursuant to Step 1 above, or if the grievance
concemns a suspension, demotion, or termination, it shall be reduced to writing in the same
manner described in Step 1 and filed at Step 2. The Association shall forward the Step 2
grievance to the City Director of Labor Relations with a copy lo the Chief of Folice, lhe
designated sworn member of the Senior Leadership Team, the Police Depariment Director of
Personnel and the Bureau Chief of the aggrieved employee within sixty (60) calendar days of
ihe alleged contract violation. A grievance regarding a suspension, demotion, or termination
shall be filed by the Association within fifteen (15) calendar days of the day the employee
knew or should have known of the Department's final decision to impose a suspension,
demotion or termination. The Director of Labor Relations or histher designee shall investigate
the grievance. Either the Director of Labor Relations or hisfher designes, or the Association
may request a meeting between the appropriate parties to discuss the facts of the grievancea.

The Director of Labor Relations shall thereafter make a recommendation to the Chief of Police
within fifleen{15) calendar days after receipt of the written grievance or the meeting between
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the parties, whichever is later. The Chief of Police shall, within fiteen (15) calendar days
thereafter, provide the Association with hisfher written decision on the grievance with a copy to
the City Director of Labor Relations.

STEP 3. Ifthe contract grievance is not settled at Step 2, referral to arbitration must be made
within thirty (30) calendar days after the decision in Step 2. Either the Association or the
Employer may request the Washington State Public Employment Relations Commission to
supply both parties with a list of five (5) qualified arbilrators. If no agreement is reached
between the parties relative to the choice of an arbitrator from that list within fifteen (15)
calendar days after receipt of said list, or the initiating party opls to bypass a PERC list of
arbitrators, the contract grievance shall be referred to the American Arbitration Association for
arbitration to be conducted under its voluntary labor arbitration regulations.

Referral to arbitration (PERC or AAA) must be accompanied by the following information:
1. Identification of the Section(s) of the Agreement allegediy violated.

2. Details or nature of the alleged violation.

3. Position of the party whao is referring the grievance to arbitration.

4. Question{s) which the arbitrator is being asked to decide.

5. Remedy sought.

15.2.1 The parties agree o abide by the award made in connection with any arbitrable
difference.

1522 | connection with any arbitration proceeding held pursuant to this Agreement, it is
understood as follows:

a. The Arbitrator shall have no power to render a decision that will add to, subtract from,
alter, change or modify the terms of this Agreement, and hisfher power shall be limited
to interpretation or application of the terms of this Agreament.

b. The decision of the arbitrator shall be final, conclusive and binding upon the City, the
Association and employees involved.

C. The cost of the arbitrator shall be bome equally by the Employer and the Association,
and each parly shall bear the cost of presenting its own case.

d. The arbitrator's decision shall be made in wriling and’ shall be issued to the parties
within thirty (30) days after the case is submitted to the arbitrator.
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e. Any arbitralor selecled under Step 3 of this Article shall function pursuant to the
voluntary labor arbitration regulations of the American Arbitration Association unless
stipulated olherwise in writing by the parties of this Agreement.

1. If the grievance is submitted to the American Arbitration Association, the arbitrator shall
be selected from a list of five names oblained from the American Arbilration
Association. If the Employer and the Association cannot agree on one arbitrator from
said list, then each party will strike one name alternately, until only one name remains.
The party to strike the first name will be determined by a coin toss.

g. If arhitration has been timely requested, the parties may with mutual consent, attempt
grievance mediation. The process will use a mutually acceptable professional mediator
and conclude within thirty (30) calendar days after the mutual request.

15.2.3  Either party may request that disciplinary grievances submitted to arbitration be
subjected to a confidential Peer Review by a committee of peers from management or labor,
respeclively, in which case the timelines of the grievance procedure will be held in abeayance
pending the completion of the Peer Review process.

15.3 The time for processing a Giievance stipulated in Section 15.2 may be extended for
stated periods of time by mutual wrilten agreement between the Employer and the
Association, and the parties to this Agreement may likewise, by mulual written agreement,
waive any step or steps of Section 15.2.

154 Failure by an employee or the Association to comply with any time limitation of the
procedura in this Article shall conslitute withdrawal of the grievance. Failure by the Employer
to comply with any time limitations of the procedure in this Article shall allow the Association to
proceed to the next step without waiting for the Employer to reply at the previous step.

15.5 Grigvance settlements shall not be made retroactive beyond the dale of the occurrence

or nonoccurrence upen which the grievance is based, that date being fiiteen (15) or less days
prior to the initial filing of the grievance.

15.6 If at any step in the grievance procedure the Employer's response is deemed
unsatisfactory, the Association's reason(s) for nonacceptance must be presented in writing
when, and if, the grievance is reinitiated at the next step of the grievance procedure.

15.7 A grievance decision at any step of the procedure in Section 15.2 of this Article shall
not necessarily be conclusive nor set a precedent, with the exception of Step 3. A decision at
Step 1 or 2 shall be subject to review and/or reversal by the Employer at any time; provided,
however a decision at Step 2 shall not be reversed beyond ninety (90) calendar days after the
issuance of the Step 2 decision. In case a decision is set aside as described in this Section,
the ensuing grievance time limits shall become operative when the Association is notified of
the reversal.
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15.8 Employees will follow all written and verbal directives which are alleged to be in conflict
with the provisions of this Agreement. Disputes concerning conflicts between direclives and
the contract shali subsequently be subject to the grievance procedure.

158 As an alternative to answering the Step 2 grievance or conducting an investigation or
hearing at Step 2, the Director of Labor Relalions after consultation with the Chief of Police
may, in writing, refer the grievance back to the Association. The Association may then initiate
Step 3 of this procedure within the time frames specified therein.

1510 An employee must upon initiating objections relating to actions subject to appeal
through both the contract grievance procedure or pertinent Public Safety Civil Service
Commission appeal procedures use either the grisvance procedure contained herein or
pertinent procedures regarding such appeals to the Public Safety Civil Service Commission.
Under no circumstances may an employee use both the contract grievance procedure and the
Public Safety Civil Service Commission procedures relative to the same action. [f both a
grievance and an appeal to the Public Safety Civil Service Commission are filed, the City will
send a notice of such dual filings by certified mail to the employee(s) and the Associalion. The
Association will nolify the City within fifteen (15) calendar days from raceipt of the notice if it
will use the grievance procedure. If no such notice is received by the City, the contractual
grievance shall be deemed to be withdrawn.
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ARTICLE 16 - POLICE OFFICERS' BILL OF RIGHTS

16.1 The wide-ranging powers and duties given to the Police Department and its members
invalve them in all manner of contacts and relationships with the public. Of these contacls
come many questions concerning the actions of members of the force. These questions often
require immadiale investigation by superior officers designated by the Chief of the Seallle
Police Department. In an effort lo ensure that these investigations are conducted in a manner
which is conducive to good order and discipline, the provisions of this Article shall be followed.

16.1.2 Internal investigation defined. For the purposes of this Aricle, the term "internal
investigation” means an investigation by or under the authority of the Chief of Police of
activities, circumstances, or events pertaining {o the conduct or acts of an employee. Such
investigation shall be deemed a "criminal investigation™ where it is suspecled that such
conduct or acts, are or may be the basis for filing a criminal charge against the employee, and
shall be deemed a "major invesligation” where it is susected that such conduct or acts may
also or allernatively be the basis for discharge, suspension, or other discipline of such officer.

16.1.3  Officer advised of alleged misconduct. Every officer who becomes the subject of an
internal investigation shall be advised at the time of any interview in connection therewith that,
as the case may be, he/she is suspected of:

1. Commilting a criminal offense;

2. Misconduct which would be grounds for termination, suspension, or other disciplinary
action: or that he/she may not be qualified for continued employment with the Police
Department.

At the time of the interview, such officer shall also be informed of the name of the officer in
charge of the investigation and the name of the officer who will be conducting the interview.

16.1.4 Representation by counsel. Any employee who becomes the subject of a criminal
investigation may have legal counsel present during all interviews of such employee. Such
representation by counsel shall be confined to counseling and shall not be authority for any
participation by counsel in the investigatior

16.1.5 Employee to beinformed in writing—Recorded interviews. In the case of any major
investigation and before any interview commences, the employee to be interviewed shall be
informed in writing of the nature of the investigation including information necessary to
reasonably apprise him/her of the allegations of any complaint and the employee shall be
afforded an opportunity and facilities lo contact and consult privately with an attorney of his/her
own choosing before being interviewed.
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Such employee may request that the interview be recorded, either mechanically or by a
stenographer, and no guestions shall be asked "off the record.” Upon request, the officer
under investigation shall be provided an exact copy of any writen stalement he/she has
signed and a verbatim transcript of any interview of such employee.

16.1.6 Interviewing procedures. Interviews shall be held at a reasonable hour and
preferably when the employee to be interviewed is on duty unless the exigencies of the
interview dictate olherwise. Whenever possible, interviews shall be scheduled during the
normal work day of the City. Interviewing shall be completed within a reasonable time and
shall be accomplished under circumstances devoid of intimidation or coercion. The employee
being interviewed shall be enlitled to such intermissions as hefshe shall request for personal
necessities, meals, telephone calls, and rest periods. All interviewing shall be limited in scope
to activities, circumstances or events which pertain to the conduct or acts of the employee
under investigation that form or may form the basis for disciplinary action, termination of
employment or the filing of a criminal charge.

16.1.7 Intimidation of employee prohibited. No employee under investigation shall be
falsely threatened with dismissal or other disciplinary action should he/she refuse to resign,
nor shall any employea be subjected to abusive or offensive language or in any other manner
intimidated or offered promises or reward as an inducement to answer queslions.

Seatte Police Managemen! Association
Efpctiva through December 31, 2007 30

*INIWNI0Q 3HL 40 ALNYND 3HL 01 3Na 51.1

IDILON SIHL NYHL U312 SS371 S1 IWYHd STHL NI LNIWNO0a 3HL

JO1L0N




ARTICLE 17 - CONFERENCE BOARD

17.1 There shall be a Police Department Conference Board consisting of three (3)
employees named by the Association and three (3) representatives of the Department named
by the Chief of Police. The Chief of Police, or histher representalive, shall sit as one of the
three (3) Employer representatives to the maximum extent practicable, but any of the six (5)
members may be replaced with an alternate from time to time. Either parly may add additional
members to its Conference Board committee whenever deemed appropriate. A representative
of the City shall be requested through Labor Relations to attend Conference Board meetings,
and shall be provided an agenda in advance.

17.2 The Conference Board shall meet on an ad hoc basis at the request of either party and
shall consider and discuss matters of mutual concern pertaining to the improvement of the
Police Depariment and the welfare of the employees.

17.2 The purpose of the Conference Board is to deal with matters of general concermn 1o
members of the Department as opposed lo individual complaints of employees and shall
funchion in a consultive capacity to the Chief of Folice.

17.4 Either party may initiate discussion of any subject of a general nature affecting the
operalions of the Department or its employees. However, at any sessions which involve the
interpretation or application of the terms of this Agreement or any contemplaled maodifications
thereof, the Directar of Labor Relations and the President of the Association or their designees
shall be in attendance and no such changes shall be made without the approval of same.

17.5 An agenda describing the issue(s) to be discussed shall be prepared by the initiating
party and distributed at least three (3) days in advance of each meeting. Nothing in this
section shall be construed to limit, restrict, or reduce the rights of the parties provided in this
Agreement and by law.
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ARTICLE 18 - DURATION O AGREEMENT

18.1 This Agreement shall become effective on January 1, 1989, or upon signing by both
parties, whichever is later, and shall remain in effect through December 31, 2001. Written
notice of intent to amend or terminate this Agreement must be served by the requesting party
upon the other party five (5) months prior to the submission of the City budget in the calendar
year 2001 as stipulated in RCW 41.56.440.

18.2 Any contract changes desired by either party must be included in the written notice of
intent to amend or terminate this Agreement described in Section 19.1 and any modifications
requested at a later date shall not be subject to negotiations unless mutually agreed upon by
both parties.

18.3 Upon thitty (30) days advance wrilten notification, the City may require that the
Association meet for the purpose of negotiating amendments to this Agreement which relate to
productivity improvements within the Police Department.

18.4 The City reserves the right to open this Agreement for the purpose of negatiating any
mandatory subjects that may be associated with the adoption of amendments to Tille 4 of the
Sealtle Municipal Code in the event agreement is reached on such amendments with other
City unions.

18.5 After the contract has been settled wilh the Seattle Police Officers’ Guild in the next
round of contract negotiations, the Association may reopen negoliations solely on the issue of
the language of Article 12, Subordination of Agreement, if the subardination of agreement
provision in the Seattle Police Officers' Guild contract is inconsistent with Ardicle 12 of this
Agreement.
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Signed this 2/ ‘day of pecEmo2R,1998.
SEATTLE POLICE MANAGEMENT THE CITY OF SEATTLE
ASSOCIATICN Executed under authority of

Ordinance / /9 2723

President

Kondly 2500

Vice-Frasideht

Chire) 10T

Secratary

ayor
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APPENDIX A - SALARIES

A1 Effective January 6, 1999, the base wage rates for the classifications covered by this
Agreement shall be increased by 2% (floor cost-of-living increase). Said rates of pay are
effective January 6, 1999, through January 4, 2000.

Effective January 6, 1999, one new twelve- (12) month step shall be added at the end of the
range to the salary schedules for the classifications of Lieutenant and Captain. - These new
steps shall be four percent (4%) higher than the previous third steps in effect on January 9,
1999, Employees at the previous Step Three of the ranges shall move to the new Step Four,
effective January 6,1958.

The new salary schedules are as follows:

Classification Start 6 mos 18 mos 30 mos
Police Lieutenant 35773 §6010 $6257 S6507
(Eff. 1/6/99)

Palice Captain®* 36633 £6003 S71858 87476

{Eff. 1/6/99)
“The salary schedule for the Police Communications Direclor shall be the same as the salary
schedule for Police Captain.

A2 Effective January 5, 2000, the base wage rates sel forth in Section A.1 above shall be
increased by one hundred percent (100%) of the percentage increase from July 1998 to Juiy
1999 in the United States City Average Consumer Price Index for Urban Wage Eamers and
Clerical Workers (the U.S. CPI-W). The salary increase will in no case be less than 2% or
greater than 7%. Longevity pay will be adjusted in accordance with the new salary schedule
effective January 5, 2000.

A3 Effeclive January 3, 2001, the base wage rates set forth in Seclion A.1 as adjusted
pursuant to Section A.2 above shall be increzsed by one hundred percent (100%) of the
percentage increase from July 1998 to July 2000 in the United States City Average Consumer
Price Index for Urban Wage Eamers and Clerical Workers (the U.S. CPI-W). The salary
increase will in no case be less than 2% or greater than 7%. Longevity pay will be adjusted in
accordance with the new salary schedule effective January 3, 2001.

A4 In the event the "Consumer Price Index® becomes unavailable, the parties shall jointly
request the Bureau of Labor Statistics to provide a comparable Index for the purposes of
computing such increase, and if that is not satisfactory, the parties shall promplly undertake
negotiations solely with respect to agreeing upon a substitute formula for determining a
comparable adjustment.
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A5 In the event the specific Consumer Price Index relevant to this Agreernent is
reformulated by statute, the parties agree to disregard the changes caused in the Consumer
Price Index by virue of the statutory reformulation (for example, this would apply in the
instanca of passage of a stalute which weuld reduce the Consumer Price Index by a fixed
percentage. However, this would not apply to other reformulations of the Consumer Price
Index made by the Bureau of Labor Statistics, such as adjusting the relevant weighting of
market basket items or other statistical rebasing adjustments).

A6 A salary premium based on five percent (5%) of their actual base wage rates shall be
paid to Police Lisutenants assigned to the Bomb Squad while so assigned.

A7 Longevity premiums based upon the top pay step of the classification Police Lieutenant
shall be added to salaries in Section A.1, A.2 and A.3 during the life of this Agreement in
accordance with the following schedules:

Longevity Percentage Monthly Equivalent in Dollars
Effective
1/6/89
Completion of fifteen (15)
years of service 3% 5195
Completion of twenty (20)
years of service 4% 5260
Completion of twenty-five (25)
years of service 5% 5325

Effective January 5, 2000, the longevity pramium upon completion of twenty-five (25) years of
service shall be increased to 6%.

Effective January 3, 2001, the longevity premium upon completion of twenty-five (25) years of
service shall be increased to 7%.

A8 Effective September 1, 1982, a salary premium based on three percent (3%) of their
actual base wage rate shall be paid to Police Captains while assigned to the position of
precinct commander.

A9 Correction of Payroll Errors. In the event it is determined there has been an error in an
employee's paycheck, an underpayment shall be corrected within two pay penods; and upon
written notice, an overpayment shall be corrected as follows:

A. If the overpayment involved only one paycheck;

1. By payroll deductions spread over two pay periods; or
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2. By payments from the employee spread over two pay periods.

B. If the overpayment involved multiple paychecks, by a prepayment schedule through
payroll deduction not to exceed twenty-six (26) pay periods in duration, with a
minimum payrall deduction of not less than twenty-five dollars ($25) per pay period.

C. If an employee separates from the City service before an overpayment is repaid,
any remaining amount due the City will be deducted from his/her final paycheck(s).

D. By other means as may be mutually agreed between the City and the employee.
The Association Representative may participate in this process at the request of the
involved employee. All parties will communicatefcooperate in resolving these
issuas.
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APPENDIX B - DISCIELINARY, COMPLAINT HEARING, AND
INTERNAL INVESTIGATION PROCEDURES

The parties agree that discipline is-a command function, and that the Department may
institute a disciplinary procedure. So much of said procedure that relates to the right of
an employee to a hearing and the mechanics thereof are outlined in this Article;
provided, however, that it is understood that if deemed appropriate by the Chief of the
Department, discipline or discharge may be implemented immediately, and the
disciplinary action shall be subject lo a subsequent appeal under the complaint hearing
procedures set forth below. Disciplinary action shall be for just cause.

For purposes of this Article, a "named employee” shall be an employese who is alleged
to have violated Department rules.

Written reprimands shall not be subject to Step 3 of the grievance procedure, as set
forth at Article 15. If the Employer introduces into evidence a wiitten reprimand, any
written response given by the employee at the time the reprimand was issued shall be
admitted in the same proceeding.

IndefiniteSuspensions - On indefinite suspensions used for investigative purposes
which do not result in termination of employmerit or reduction in rank, the resuitant
punishment shall not exceed thirty (30) days including the investigative time
incorporated within the indefinite suspension. However, if an employee has been
charasd with the commission of a felony, the Employer may indefinitely suspend that
emplayee beyond thirty (30) days as long as the length of such suspension is in accord
with all applicable Public Safely Civil Service Rules. An employee covered by this
Agreement shall not suffer any loss of wages or benefits while on indefinite suspension
if a determination of: exonerated, unfounded, or not sustained is made by the Chief of
Police. In those cases where an employee covered by this Agreement appeals the
disciplinary action of the Chief of Police, the Chief of Police shall abide by the decision
resulting from an appeal as provided by law with regard to back pay or lost benefits,

Any employee who has received three (3) or more investigated complaints of
misconduct within a one-year period, or four (4) or more investigated complaints of
misconduct within a two-year period, or two (2) or more lawsuits within a three-year
period may be subject to an administrative review.

Complaint Hearing Procedures

A. When any report of violation of Seattle Police Depariment rules and regulations
lodged against an employee within the bargaining unit has been recommended as
sustained, and the penalty for that infraction may result in suspension, demotion or
dismissal, the Chief or hisfher designee, who shall be of the rank of Assistant
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Chief, shall immediately nolify the employee of such fact, together with the
disciplinary recommendation and the employee's right to a complaint hearing,
provided such right is exercised within five business days. In cases where an
employee has been convicted of criminal charges relating to the same conduct
that is the subject of the disciplinary recommendation, lhe employee shall not have
a right to a complaint hearing. In all other cases, the Chief of Police shall notify
the employee of hisier right to a complaint hearing in the event the Chief of Police
recommends a sustained finding and proposes a penalty of suspension, demotion
or dismissal; provided that if deemed appropriate by the Chief of Police, discipline
or discharge may be implemented immediately.

The employee has five business days from the time of notification in which to
waive or exercise his/her right to a complaint hearing. The employee shall notify
his/her commanding officer within five business days, otherwise hef/she will be
deemed to have waived his/her right to a complaint hearing. At this time the
waiver may not be rescinded; provided, however, that in those cases where the
employee has waived his/her right to a complaint hearing, following notification of
the disciplinary recommendation, the employee shall have five business days to
request such a hearing, following notification of the disciplinary decision made by
the Chief of Police if the penalty proposed by the Chief of Police exceeds that
previously recommended. If the employee exercises hisfher right to a complaint
hearing, hefshe shall have adequate time to prepare hisfher defense after he/she
has been fully informed of the nature of the charges that have been lodged against
him/her.

The appropriate command will notify the Internal Investigation Section that the
emplcyee has waived hisfher rights. In addition to the circumstances under which
a Complaint Advisory Board is convened under paragraph B above, the Chief of
Police may convene a Complaint Advisory Board in any case where such a review
is desired before finalizing a disciplinary decision and whether or not the employee
has been convicted of a crime.

The Complaint Advisory Board shall be comprised of three (3) voting members; a
Chairperson, of the rank of Assistant Chief, one employee of a rank higher than
the named employee, unless otherwise agreed, and one swom employee from the
bargaining unit appointed by the Association. The Department shall use
reasonable efforts to distribute its appointments to the Complaint Advisory Board
among command personnel. In cases of complaints from outside the Depariment,
a fourth non-voting member of the Board shall be a citizen participant appainted by
the Mayor. The citizen participant (1) shall certify to the Mayor in writing whether
the citizen complaint received a full, fair and impartial hearing, and (2) may request
the Chief of Police, in writing, 1o review the decision of the Board. The employee
shall have the right ta challenge any member(s) of the Board for cause and will be
allowed to exercise one preemptory challenge of members of the Board. The
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Chairperson shall have the right to challenge the employee appointed by the
Association for cause,

The hearing shall be conducted at a mutually agreeable site. The employee will
be given an opportunity to present a full and complete defense to the accusations
presented at the hearing. The employee may be granted a continuance by the
Chairperson for the purpose of presenting a full and complete defense. If facts are
presented during the hearing that would support additional or altemative charges
of misconduct that were not made priar to the canvening of the Board, the Board
may not render a decision on those charges until the employee has been advised
of them and provided an opportunity to respond. The employee may request that
the hearing be continued in order to have an adequate opporiunity to prepare a
response to such additional or alternative charges. The Chairperson may aiso
continue the hearing if further investigation by the Internal Investigations Section of
the facts supporting such charges is warranted.

The employee may ask any member of the Department or an attomey for
assistance in lhe presentation of hisfher case, with the exception of personnel
from the Intemal Investigations Section or the Police Legal Advisors.

The employee may record the proceedings at hisfher own expense. Such
recording may be through audictape or stenographic means.

The Association shall be provided reasonable notice whenever a complaint
hearing is scheduled. The Association may assign any elected officer of the
Associalion to sit in as an observer.

Complaint Advisory Boards are not judicial fribunals, and any evidence pertinent to
the issue may be presented. The Chairperson shall decide any question of
procedure or acceptability of evidence, accepting any evidence that is reasonably
relevant to the present charges. No statements made by Lhe subject employee
can be used against him/her in a criminal prosecution. The Legal Advisor may be
present as an advisor on procedural matters. The Complaint Advisory Board will
consider the investigation reports, statements and other documents, testimony of
witnesses, and such other evidence as it deems appropriate. The Chairperson, at
hisfher discretion, may order the employee or any other member of the
Department to appear. The Complaint Advisory Board may only consider
evidence that was introduced during the hearing. Members of the Complaint
Advisory Board will be provided a copy of the investigatory file in advance of the
hearing.

The Board will not consider the employee’s work record unless it has made a prior
finding that the charges against the employee are sustained. Upon conclusion of
the presentation of evidence by both sides, the Board will reach a decision by
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secret ballol. The employee will be advised of the results of the balloling prior to
implementation of any disciplinary action that may be recommended.

K. On the basis of its findings, the Board will recommend one of the following actions
to the Chief of Police:

1.  Further investigation with specific recommendations;

2. Finding a charge unfo:nded;

3. Finding a charge not sustained;

4. Finding a charge sustained and listing their recommendations; and
5. Exonerating the employee.

L. If a sustained finding is to be recommended, the Board will then consider previous
disciplinary actions taken against the employee in determining appropriale aclion in
the present case. The Board shall not be bound by previous recommendations in
determining the severity of the disciplinary action they recommend. After being
informed of a sustained finding:

1. The employee andfor histher representative will be provided a reasonable
opportunily to address the Board regarding the level of discipline the Board may
recommend.

2. If an in-person presentation cannot be scheduled in a timely manner, the Chair
may request that such input be promptly submitied in writing.

3. If an in-person presentalion is scheduled, the Chair, at its discretion, will
determine whether or not the testimony of any witness regarding the disciplinary
recommendation will be admitted.

M. Except for the named employee, any Lieutenant ordered by the Chairperson to
attend a Complaint Advisory Board hearing (provided for in this Section) as a
witness during his/her off-duty time shall be compensated in accordance with
Section 5.4 (Overtime Pay for Court Appearances) of this Agreement. In the event
all the charges in the complaint are exonerated or unfounded by the Chief of
Police, lhe named Lieutenant will also be enlitied to the overtime provision in
Section 5.4, as approved by the Chairperson.

M. In the event that the discipline imposed includes a suspension, at the request of
the employee, the Employer and the employee may agree to allow the employee
to exchange accrued vacation, holiday andfor compensatory time for all or part of
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B.Y

the suspension.

Internal Investigations Procedures

A. Except in criminal cases or where notification would jeopardize lhe investigation,
the Internal Investigations Section shall fumish the employee with a preliminary
notification within ten (10) calendar days of the date the complaint is assigned for
investigation by the Internal Investigations Section. The preliminary nolification
shall include, at a minimum, a copy of the complaint, the resulls of the
Depariment's preliminary review of the complaint, a list of the charges against the
employee and the rules the employee is alleged to have viclated, a factual
summary of the allegations against the employee, and, if the Department intends
to investigate the complaint, the procedures it intends to use in investigating the
complaint (e.g., lIS investigation, line investigation, EEO investigation). Except in
cases of criminal investigalions, or where the complexity of the investigation
requires that the investigation take more time, or where an employee fails to
cooperate or fully respond in a timely manner, the Internal Investigations Section
will complata its investigation so that the review of the file may begin within ninety
(90} days from the date of notification to the employee of the initiation of the
investigation. To respond in a timely manner, an employee who is a witness or an
accused must submit a full and complete wrilten statement in response 1o a
request within ten {10) days after the receipt of the request. The failure of an
employes to respond in a timely manner will result in an extension of the 90-day
limit by the additional amount of time the employee took to respond. Employees
who have been notified that they are the subject of an internal invesligalion will be
advised of the status of the investigation upon inquiry to the Intemal Investigations
Section. After ninety (90) days from the date of notification, they will be advised of
the reasons for any delay in the completion of the investigation.

B. When a named employee is to be interviewed or is required to make a statement
relative to a complaint against him/her, that employee will be apprised of:

1. the general or specific law(s), rule(s), regulation(s), or procedure(s) he/she is
alleged to have violated; and

2. the general nature of the act(s) which constitules the basis for the complaint.
Mothing in this provision shall function to limit the scope of the invesligation. The
named employee is obligated fo participate in and respond to questions asked
during the interview or for the purposes of the required slalement.

Additional acts, allegations, or circumstances may be made the subject of a
separate interview or statement.
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C. When an employee is to be interviewed or is required lo make a statement relative
to a complaint against himfher by any City agency, that employee will be afforded
his/her rights under the Palice Officers’ Bill of Rights by that City agency.

D. Intemnal Investigations Interviews

1.

The Intemnal Investigations Section may conduct in-person interviews of the
complainant and named employee in the internal investigation of an
allegation of violation of law, as defined by Department Manual Section
1.09.060.1.c. In addition, the Internal Investigations Section may, in any
internal investigation, conduct in-person interviews of employees who fail to
provide a written stalement in a timely manner, or fail fo provide complete
answers to the questions asked in the investigation.

in cases other than those involving allegations of violations of law, at least
three business days and no more than thirty days prior to the interview, the
City shall provide nolice to the employee and the Association of the interview.
In cases involving allegations cof violation of law, the minimum notice shall be
one business day. The notice shall include all notice required by Article 16 of
this Agreemenit, shall advise the employee of hisfher right to representation
by the Association during the interview, and shall include a list of questions
the City intends to ask the employee during the interview.

During the course of the interview, the Cily may make relevant inquiries
related to questions provided the employee in the notice of interview or to the
employee’s answers to the questions. Should the City wish to question the
employee about an unrelated incident or unrelated allegations, the
notification requirements set forth in this section shall be reinstated before the
questioning on such incident or allegations commences.

The Association will be allowed reasonable on-duty release time for a Board
member 1o provide representation requested by the employee during the
questioning.

Persons in attendance at interviews will be limited lo the empioyee, the
employee’s Associalion representative and/or attorney (no more than two
persons), the 1IS investigator(s) assigned to the case and ane IIS command
staff member (no more than three persons), and a court reporter or
stenographer, if requested.

Unless otherwise agreed in advance, the person requesting a court reporter
or slenographer shall pay all fees and cosls assessed by the court reporter or
stenographer and shall make available to the other party a copy of any
franscription made at the cost of copying.
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7. Any pary to an interview conducted pursuant to this agreement shall have
the right to request that they not be tape recorded and all parties shall honor
such request. If the interview is tape recorded, the employee and/or the
Association shall have the right to make an independent tape recording of the
interview, a copy of which shall be made available to the City upon request.
If an interview of a named eniployee is tape recorded by the City, the City
shall provide the employee a copy of the transcript of the interview at no cost
within ten days after completion of the interview. If the interview is not tape
recarded or recorded by a court reporter or stenographer, the employee shall
complete a contemporaneous written statement responding to the questions
asked during the course of the interview.

Timing of Investigations - No disciplinary action will result from a complaint of
misconduct where the complaint is made to the Internal Investigalions Section
more than three years afler the date of the incident which gave rise lo the
complaint, excepl:

1. in cases of criminal allegations, or
2. where the named employee conceals acls of misconduct, or

3. for a period of thirty (30) days following a final adverse disposilion in civil
litigation alleging intentional misconduct by an officer.

The Intemal Investigations Section shall conduct a preliminary investigation on
every anonymous complaint before determining whether to praceed with a full
investigation of the complaint.

Unless pursuant to a court order or by operation of law, access to internal
investigation files shall be limited to members of the Intemal Investigations
Section, Assistant Chiefs, the Legal Advisors, the Director of Police Personnel and
the Chief of Police. The Chief of Police or his or her designee may authorize
access lo the employee's supervisor, and to others only if those others are
involved in (1) the disciplinary process; (2) the defense of civil claims; (3) the
processing of a public disclosure request; or (4) the conduct of an administrative
review.

The Internal Investigations Section shall maintain a record showing which files
have been removed from the IS office, the date of removal, and to where the files
have been transferrad.

An employee may request access to the investigatory portion of closed intemal
investigation files in which the employee was an accused. Such a request shall ba
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in writing fully staling the reasons such access is desired. The Internal
Investigations Section shall consider the circumstances and not unreasonably
deny such access. If an employee has appealed proposed discipline to the
Complaint Advisory Board, the employee shall be allowed to access the
investigatory portion of the intemal investigation file related to the discipline of that
employee on the incident involved in the appeal.

J. ltis agreed by the Employer and the Association that it is in the public interest and
to their mutual benefit to maintain the confidentiality of internal disciplinary
proceedings and Internal Investigations Seclion files to the extent that the
circumstances may reasonably allow.

K. Internal investigation files of cilizen complaints, as defined by lhe Department
Manuzl shall not be retained longar than the current year plus three years from
the date the investigation was initiated, except for cases that remain pending, are
on appeal, are subject to a court order requiring Lheir preservalion, or where
pending civil, criminal, disciplinary, or administrative proceedings make it
appropriate to retain the file for a longer peried of time.

The Depariment policy on citizen and internal complaint procedures (SPD Manual
Chapter 1.09) is heraby incorporated herein by reference; provided that, as applied to
employees within the Association bargaining unit the review of compleled line and
internal investigations shall be as follows:

If the named employee's Commander (or civilian equivalent) and the
Intemal Investigations Commander disagree as to the proposed disposition,
the two commanders shall confer. If the two commanders are unable to
agree upon a disposition after conferring, the proposed disposition will be
forwarded to the named employee's Bureau Chief and Assistant Chief of
the Professional Responsibility Bureau. The two commanders shall review
the file and recommendation and confer. If the two commanders are unable
to agree upon a dispasilion after conferring, the Recommended Disposition
will be decided by the Chief of Police.

The parties reserve the right lo open this Agreement for the purpose of negotiating any
mandatory subjects that may be associated with changes 1o disciplinary, complaint
hearing and intemal investigalion procedures in the event agreement is reached with
the Seattle Police Officers’ Guild on changes. These negotiations shall not be subject to
the impasse and arbitration provision of Chapter 41,58, RCW.
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MEMORANDUM OF UNDERSTANDING
by and between
THE CITY OF SEATTLE
and the
SEATTLE POLICE MANAGEMENT ASSOCIATION
January 1, 1998, through December 31, 1998

This MEMORANDUM OF UNDERSTANDING is supplemental to the AGREEMENT by and
between THE CITY OF SEATTLE, hereinafter referred to as the City, and the SEATILE
POLICE MANAGEMENT ASSOCIATION, hereinafier referred to as the Association.

It is understood and agreed by and between the City and the Association that:

1. All of the terms and conditions of the Labor Agreement by and between the City and the
Association expiring December 31, 1997, shall be extended for the peniod January 1. 1998,
through December 31, 1998. The terms of all amending Memoranda of Understanding and
Letters of Understanding, including those which expired as of December 31, 1997, shall also
be extended for this peniod.

2. Effective January 7, 1998, the base wage rates shall be increased by a cost-of-living
adjusiment equal to three and one-half percent (3.5%). Longevity and specialty pay
premiums are to be adjusted in accordance with the Labor Agreement by and between the
City and the Association expiring December 31, 1997.

3. The refund from Regence Blue Shield based upon favorable claims experience during the
calendar year 1997 in the amount of $11,917.00 shall be retained by the City, except for the
amount of $3,800.00 that shall be allocated to the Health Care Reserve Account under the
terms of the Memorandum of Agreement between the parties regarding the Joint Labor-
Management Insurance Committee.

Signed this | L day of h},rg‘,-gi wbei” 1998,

SEATTLE POLICE MANAGEMENT ASSOCIATION THE CITY OF SEATTLE
Executed under Authority
Of Ordinance

Dan Oliver Paul Schell” |

President Mayor
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@City of Seattle

Paul Schell, Mayor

Executive Services Department
Dwight D. Dively, Director

OCTOBER 23, 1998
TO: Honorable Sue Donaldson, President
Seattle City Council

VIA: Barbara Gangwer
City Budget Office

FROM:
Ngmma McKinney
Executive Services Director Personnel Director

SUBJECT: Attached Proposed Ordinance Authorizing a Memorandum of Understanding
and a Collective Bargaining Agreement with the Seattle Police Management
Association.

The attached proposed ordinance authorizes execution of 2 Memorandum of Understanding
and a Collective Bargaining Agreement effective through December 31, 2001, with the Seattle
Police Management Associalion (SPMA).  This bargaining unit currently includes
approximately 55 employees in the ranks of Police Lieutenant and Police Caplain.

THE MEMORANDUM OF UNDERSTANDING

The Memorandum of Understanding authorizes the extension of the terms and conditions of
the prior Collective Bargaining Agreement for a one-year period, January 1, 1998, through
December 31, 1998, with the following medifications:

s Effective January 7, 1998, a 3.5% wage increase. A

s The City retains $11,917 refund from Regence for favorable claims experience in
1997. Of that amount, $3,800 is designated for the health care reserve fund
established to help fund health care premium increases. (SPMA will enter into a
Memorandum of Agreement establishing a joint labor-management commitlee Lo
make decisions regarding health care benehits.)

(=)

L=
Personnel Division, Dexter Homon Boilding, 710 Second Asenue. | 2th Floor, Seattle, WA 98104- 1793
Teb: (06 634-T664, TDD: (2061 634-T458, Fax: (206) 6833157, hupzaww ol seattle waus
An eual employment opportunity. affirmative action employer. Accommedations for people with disabiliies provided upen reguest.
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Honorable Sue Donaldson
October 23, 1998

Page 2

THE COLLECTIVE BARGAINING AGREEMENT

Term

The new Agreement is effective January 1, 1999, and will expire December 31, 2001.

Wages

1999:

2000:

2001:

He

1999:

Effective January 6, 1999, 2.0% increase (2.0% floor is greater than 100% of U.S.
CPI).
Create a new four-step salary range for Lieutenant by adding one new top step of
4%, at the top of the range.
Create a new four-step salary rarge for Captain by adding one new top step of 4%,
at the top of the range.
Effective January 5, 2000, a wage increase equal to 100% of the U.S. CPL
Increase 25-year longevity by 1%, fom 5% to 6%.
Effective January 3, 2001, a wage increase equal to 100% of the U.S. CPL
Increase 25-vear longevity by 1%, from 6% to T%0.
Are

Health care premiums will be 100%5 paid.

Choice Plus Plan from United Healthcare replaces higher-cost Oplions and
PacifiCare Plans.
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Honorable Sue Donaldson
October 23, 1998
Page 3

s Group Health Plan 10% premium sharing is eliminated.

s If the Seattle Police Officers’ Guild (SPOG) exercises its option to assume
responsibility for long-term disability benefits, SPMA may do so as well under the
game terms and conditions. The City would no longer pay for LTD benehits, and
SPMA members would be provided a stand-alone vision plan equivalent 1o that
provided coalilion members.

# The City will retain the anticipated refund from Regence for favorable claims
experience during 1998. The amount of the refund has not been determined.

2000:

s The Cily will pay the equivalent of 106% of the average employee’s 1999 health
care premiums. In the event health care premium increases exceed 106%, the Joint
Labor-Management Insurance Commitiee may make changes to benefits, copays,
deductibles, etc., as necessary to limit the premium increases to 106%.

2001:

» The City will pay the equivalent of 106% of the average employee’s 1999 health
care premiums. In the event health care premium increases exceed 106%, the Joint
Labor-Management Insurance Commitiee may make changes to benefits, copays,
deductibles, etc., as necessary to limit the premium increases to 106%.

s SPMA cannot reopen negotiations on the issue of health care benefils, but will be
provided the same benefits as other unions in the evenl negoliations are reopened.

Other Major Issues

Subordination of Agreement. The subordination of agreement clause is amended to include a
reference to the City Charter. This amendment is consistent with most other City labor
agreements, including the Fire Fighters, Local 27.

Disciplinary Procedures. Contract language is added on disciplinary procedures thut parallels
the SPOG Agreement. A reopener is provided to negotiate changes in the event such
procedures change as a result of the ongoing interest-based negotiations on discipling with
SPOG.

FINLON
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Honorable Sus Donaldson
October 23, 1993

Page 4

NONREPRESENTED POSITION/ASSIGNMENT LINKED TO SPMA

the City has extended certain SPMA secitlement terms relating to wages, health
care, and other working conditions 1o 2 job fitle, Administrative Assistant to the Chief of
Police, excluded from the bargaining unit because of the confidential nature of the assignment.
The position of Administrative Assistant to the Chief of Police may be filled by any rank
through Police Captain, but is paid at the same ralc as Police Captain.

Historically,

Any questions that you may have regarding this legislation may be addressed to Fred

Treadwell (684-7871).
WM ftplm

Allachments
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FISCAL NOTE
Depariment: Contact Persocn/Phone: CBO AnalystPhone:
ESD, Pe:sonnel Division Kim Latham Bob Yoqler/684-8080
Labor Relations Unit 684-7941 Barbara Gangwer/615-0768

Legislation Title: An ordinance relaling to the Seatile Police Department, fixing
compensalion and providing certain conditions of employment for certain public safety
positions and assignments; authorizing execution of a Memorandum of Understanding
between The City of Seatle and the Seallle Police Management Associalion, effective
through December 31, 1998; a collective bargaining agreement effective through December
31, 2001; superseding inconsistent ordinances and providing payment therefor.

Summary of the Legislation: Wages, Health care and other conditions of employment for
certain public safety positions and assignments for the peried of January 1998 through
December 2001.

Backuaround (including justification for the legislation and funding history, if
applicable): Collective bargaining agreements for the Seatlle Police Management
Association expired December 31, 1997.

Sustalnability Issues (related to grant awards): None

Estimated Expenditure Impacts: $1,971,939 additional cost over 4 years
Estimated Revenue Impacts: None

Estimated FTE Impacts: None

Do positions sunset in the future? If so, when? Mot applicable

Other issues (including long-term implications of the legislation): None

paborakomorrsiiscainote. coc\0E25/08 210 FM
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MEMORANDUM OF UNDERSTANDING
by and between
THE CITY OF SEATTLE
and the
SEATTLE POLICE MANAGEMENT ASSOCIATION
January 1, 1998, through December 31, 1998

This MEMORANDUM OF UNDERSTANDING is supplemental to the AGREEMENT by and
between THE CITY OF SEATTLE, hereinafter referred to as the City, and the SEATTLE
POLICE MAMNAGEMENT ASSOCIATION, hereinafter referred to as the Association.

It is understood and agreed by and between the City and the Association that:

1]

All of the terms and conditions of the Labor Agreement by and between the City and the
Association expiring December 31, 1997, shall be extended for the period January 1, 1998,
through December 31, 1998. The terms of all amending Memoranda of Understanding and
Letters of Understanding, including those which expired as of December 31, 1997, shall also
be extended for this period.

Effective January 7, 1998, the base wage cates shall be increased by a cost-of-living
adjustment equal to three and one-hall percent (3.5%). Longevity and specialty pay
premiums are 1o be adjusted in accordance with the Labor Agreement by and between the
City and the Association expiring December 31, 1997.

The refund from Regence Blue Shield based upon favorable claims experience during the
calendar year 1997 in the amount of S11,917.00 shall be retained by the City, except for the
amount of $3,800.00 that shall be allocated to the Health Care Reserve Account under the
terms of the Memorandum of Agreement between the parties regarding the Joint Labor-
Management [nsurance Committee.

Signed this day of . 1998,

SEATTLE POLICE MANAGEMENT ASSOCIATION THE CITY OF SEATTLE
Executed under Authority
Of Ordinance

Dan Oliver Paul Schell

President Mayor
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AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE
AND
SEATTLE POLICE MANAGEMENT ASSOCIATION
This Agreement is between the City of Seattle (hereinafter called the Employer or the
City) and the Seattle Police Management Association (hereinafter called the Associa-
tion) for the purpose of setting forth the wages, hours and other conditions of

employment for those employees for whom the Assaciation is the exclusive bargaining
representative.

Saatte Posoa Managemen! Association
Effective through Decemmber 31, 2001 ifi
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ARTICLE 1 - GNITION AND BARGAINING UNIT

11 The Employer recognizes the Seattie Police Management Association as the exclusive
bargaining representative for the collective bargaining unit described in decision(s) emanating
from Washington State Public Employment Relations Commission Case No. 1620-E-78-314.

1.1.2 Pursuant to Section 1.4 above, the classifications of employees covered by this
Agresment are set forth in Appendix A of this Agreement.

1.2 The elected President of the Association or hisfher designated representatives are
recognized by the Employer as official representatives of the Association empowered to act on
behalf of members of the bargaining unit for negotiating with the Employer.

1.3 The President of the Association or his/her designated altemate shall be the liaison
between the Association and the Seattle Police Department.

1.3.1 Upon sufficient notification the Employer shall grant the President of the Association or
hisfher designee a special leave of absence with pay to attend legislative hearings andfor
conduct business for the Association to the extent that such leave does not interfere with the
reasonable needs of the police depariment. The sum total of all such absences shall not
exceed fifteen (15) work days in any calendar year. The Association shall reimburse the
Employer for the hourly rate of pay including any premium pay for such time said Association
representative spends on special leave of absence.

Saeatte Polca Managernen) Assoclation
Effoctive threugh December 31, 2001 1
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ARTICLE 2 - UNION MEMBERSH!IP AND DUES

21 Each regular ful-ime employee within the bargaining unit shall be required, as a
condition of employment, to either join the Association or contribute an amount equivalent to
the regular monthly dues of the Association to the Association, or contribute a like amount to
the Police Charity Fund. When conlributed to the Police Charity Fund, the amount shall be
reported monthly to the Association and the Employer by the Polica Charily Organization.

Employees, by the above language, have the option of either.
a. Joining the Seattle Poiice Management Association.
b. Paying an amount equivalent to the regular dues to the Police Charity Fund.

C. Paying an amount equivalent to the regular dues lo the Associalion without any
membership rights.

d. Employees who satisfy the religious exemption requirements of RCW 41.56.122 shall
contribute an amount equivalent to regular Association dues and iniliation fees to a
nonreligious charity or to another charitable organization mutually agreed upon by the
employee affected and the bargaining representalive to which such employee would
otherwise pay the regular monthly dues.

The employee shall fumish written proof that such payment has been made. If the
employee and the bargaining representative do not reach agreement an such matter,
the Public Employment Relations Commission shall designate the charitable
organization.

When an employee fails to fulfill the above obligation, the Association shall provide the
employee and the Employer with thirty (30) days' written notification of the Association's intent
to initiate discharge action, and during this period the employee may make restitution in the
amount which is overdue. If the employee has not fulfilled the above obligation by the end of
the Association’s thirty- (30) calendar day discharge notification period, the Association will
thereafter notify the City Diractor of Labor Relations in writing, with a copy to the Chief of
Pglice and employee, of such employee’s failure to abide by Section 2.1. In this notice the
Association will, if it is still seeking such, specifically request discharge of the employee for
fallure to abide by the terms of the labor agreement between the Employer and the
Association, and the Employer shall promplly effectuate the discharge_as allowed by law and
this agreement.

22  Neither party shall discriminate against any employee or applicant for employment
because of membership in or non-membership in the Association, 2xcept as sel forth above;
provided, however, that this clause shall not restrict the Association from providing internal
Associalion-sponsored benefits to Association members only.

Saatte Police Managemant Associal.on
Etfectiva through December 31, 2001 2
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2.3 The Employer agrees to deduct from the paycheck of each employee, who has so
authorized it, the reguiar initiation fee, regular monthly dues and assessments uniformly
required of members of the Association or amounts contributed 1o the Police Charity Fund in
iieu of Association dues. The amounts deducted shall be transmitted twice each month to the
Association on behalf of the employees involved. Authorization by the amployee shall be on a
form approved by the parties hereto and may be revoked by the employee upon request. The

performance of this function is recognized as a service to the Association by the Employer.

24  Itis the responsibliity of the Association to notify employees of their options regarding
association and/or meinbership. The Association will administer the provisions of this Article
with regard to membership or association of employees in accord with its obligations under the
law. Any disputes conceming the amount of dues or fees andfor the responsibility of the
Association to the employees covered by this Agreement shall not be subject to the grievance
and arbitration procedures set forth in this Agreement. The Association agrees to indemnify
and save harmless the Employer from any and all liability arising out of this Article.

Seatin Polica Managemant AsSociatian
Effective through December 31, 2001 3
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ARTICLE 3 - EMPLOYMENT PRACTICES

3.1 Selection of employees for the rank of Paolice Lieutenant or Police Captain shall be
accomplished by the Employer in accordance with applicable rules established by the Public
Safety Civil Service Commission for as long as the Commission has jurisdiction over such
matter pursuant to City ordinance.

3.32 Rehires. In the event an employee leaves the service of the Employer and within the
next two years the Employer re-hires said former employee in the same classification to which
assigned at date of termination, such employee shall be placed at the step in the salary range
which he/she occupied at the time of the original termination. Such previous time worked shall
be included for the purpose of determining eligibility for service steps.

343 Overtime and Executive Leave.

3.43.1 Lieutenants shall receive eight hours' pay for their regularly scheduled eight-hour day,
which includes a one-half-hour meal period and therefore constitutes seven and one-half
hours worked. In the event a Lieutenant works through a meal period, the Lieutenant shall not
receive additional compensation. Lieutenants shall receive additional compensation for work
in excess of eight hours, excluding meal periods. Lieutenants shall either be (a) compen-
sated at ihe rate of time and one-half (1-1/2) or (b) provided with one and one-half (1-1/2)
hours off for each hour worked in excess of eight (8) in a day, excluding meal periods.

3.3.2 Lieutenants working the four {(4)/iwo (2) scheduls shall receive hine hours' pay for their

larly scheduled nine-hour day, which includes a one-half-hour meal period and therefore
constitules elaht.and one-half (8-1/2) hours’ worked. In the event a Lieutenant works through
a meal period, ‘ha Lisulenant snall not receive additional compensation. Ligutenants working
the four : i ftional compensation for work in excess of ning
hours, excluding mesl periods, _Lieutenants shall either be {a) compensa at the af
time and cna-nalf {1/2} or (b) provided with one and one-half {1-1/2) hours' off for each hour

worked in excess af nine (9) in'a day, excluding meal periods.

34233 The work period for Lieutenants shall be one hundred seventy-one (171) hours in a
twenty-eight: {28) day work period. Lieutenants shall gither be {a) compensated at the rate of
time and one-half (1-1/2) or (b) provided with one and one-half (1-1/2) hours_ off for each hour

Sppite Police Manzpement Association
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worked in excess of one hundred seventy-one (171) in a twenty-eight- (28) day work period.
The Employer shail not arbitranly change nor reschedule furlough days in order to avoid the
eaming of overlime by Lieutenants who work the 6/2 schedule.

34334 Effostive—May—1—388+—Lisulenants who have worked overtime and are thereby
eligible for overtime compensation will be allowed the choice of whether they will be a)
compensated by a cash payment at the rate of time and one-half; or b) compensated by
receiving additional paid leave at the rate of time and one-half for all overtime hours worked up
to forty or in excess of ninety in a payroll year. The Depariment Bureau Commanders will
have sole discretion to decide that the form of compensation due to Lieutenants eligible for
overtime for all overtime hours worked from forty through ninety in a payroll year shall be a
cash payment rather than additional paid leave.

34435 Inthe event Lieulenants are called back to work overtima which is not an extension
either at the beginning or end of a normal shift, they will be compensated for a minimum of two
{2) hours at the time and one-half (1-1/2) rate in the form of either a cash payment or time off.
A shift extension is defined as reporting for duty within two (2) hiours preceding or wilhin one
(1) hour following a Lieutenant's regularly scheduled shift.

3.4.536 Management employees of the rank of Police Captain, and the Police Maie+
Communications Director may be ordered by the Employer to work overtime and to be on
standby although they will not receive and are not entitled to overtime and/or standby pay. In
lieu thereof, each Captain and tha Police Communicalions Director will be granted sixty-four
(64) hours of noncumulative paid Executive Leave per calendar year—and-cosh-tajeswil-be
aranied—o a0 beurs-of-noResmulative—patd-Executive-Loave—por-calendaryear.  Such
leave shall be available on January 1 of each year, provided that if an employee fails to remain
employed throughout the calendar year, such leave shall be prorated. Each Captain and the
Paolice Communications Director will have the option of cashing out & maximum of ten (10)
hours of Execulive Leave each calendar year—srd-aach-Majerwil-have-the-aption-otcashng

o << [] - e

St a-mELR- RS- o o sh-eale ar; provided that the
employee gives the Police Depariment notice by July 1 of each such year. Any such
Executive Leave cashout will be paid on the first pay-date in August of that calendar year.

3.463.7 Employees appaintecpromolad; to the rank of Captain or Majerassigned as Police
Communications Director after January 1 of any calendar year shall, for the calendar year in

which-sppeiatedpromoted or assigned, only be entitied to a prorated share of sixty-four (64)
hours of Executive Leave time-fere-rark-a-Captain-and-city-{60)-heurs-o-Bxacuiive-eave

lime—forthe—rank—oi-Majer based upon the number of full pay periods remaining in that
calendar year. Such prorated share shall accrue immediately upon—appeintmentsuch

promotion or assignment.
34738 Use of Executive Leave shall be accomplished in the same manner as vacation
laave or in accordance with specific policies promulgated by the Seattle Police Depariment for

Seattie Police Managamenl Asaociaton
EFsctiva trough Decamber 31, 2001 5
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use of Execulive Leave. Such eave shall not accumulate frem year to year. It must be used
in the calendar year in which it is granted or else it will be lost.

2,64 The daily work hours of an employee may, upon direction from or with the concumence
of the Employer, be adjusted to accommodate the varying time demands of the activities for
which the employee is responsible. For example, upon direction from or with the concurrence
of the Employer, an employee may work ten (10) hours one day and six (6) hours the next
day, or six (6) days one week, and four (4] days the following week, or any other variation
specificzlly approved by the Employer on a case-by-case basis.

385 Standby

3.65.1 Standby time shall be defined as that period of time during which an employee is
required to remain in a state of reaciness to respond to a summons to duty and for which
discipline may aitach for failure to respond. However, the issuance of a bel—bey

: ager or similar device to an employee does not constitute placing the
employee on standby, and no employee shall be restricted in his or her movement or aclivities
by the issuance of the communicator.

3.65.2 Lieutenants shall not be assigned off-duty standby time.

376 Whenever an employee is assigned for a period of two conseculive weeks or more by
the Employer via written directive to perform all of the duties and accept all of the responsibility
of a higher-paid position normally filled by a superior police officer, who is temporarily absent
due to illness, vacation, leave of absence, or travel on City business, he/she shall be paid at
the first pay step of the higher-pasition while continuously performing the work of the higher
paid position. Opportunities for temparary work out of class for vacancies due to vacation,
iiness, leave of absence or similar circumstances-in-the-fellewing-three-pesitiens may, at the
Employer's discretion, be made available to any qualified Depariment supervisory-efmplayee-in

3.87 No employee who successhilly completes all of the mandatory requirements of firearms

ualification with their Department issued or_approved primary weapon shall b resjuired to
work wilthout a firearm, except when reasonably deemed necessary by the Employer to be in
the best interest of the City.

3.08 The Employer's firearms policies as amended rom time to time pertaining to uniformed

officers of the rank of Palice Officer and Sergeant, including all of the mandalory requirements
ma

of firearms qualification with a Department issued or approved primary weapon, shall also
apply to employees covered by this Agreement.

Saatia Police Managament Association
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3,400 Personnel Files. The personnel files are the property of the Employer. The Employer
agrees that the contents of the personnel files shall be confidential to the extent parmitted by
law and shall restrict the use of information in the files to the extent permitted by law to intemnal
use by the Employer or other police agencies, in the absenca of a signed release from the
subject employee; provided the Employer may release the personal photograph and
biographical information to the public when an employee is promoted to any rank covered by
this Agreement or is the recipient of a Commendation. This provision shall not restrict such

information from being presented 1o any court or administrative tribunal,

3130 In accordance with Ordinance 104526, as amended, it shall be a condition of
employment that in the event there is made against an employee any claims and/or litigation
arising from any conduct, acts or omissions of such employee in the scope and course of their
City employment, the City Attorney of the City shall, at the request of, or on behalf of said
employee, investigate and defend such claims and/er litigation and, if a claim be deemed by
the City Attorney a proper one or if judgment be rendered against such employee, said claim
or judgment shall be paid by the City in accordance with procedures established by Ordi-
nance 104526, as amended, for the setilement of claims and payment of judgments.

3.121 The Employers False Amest Insurance program as amended from time to time

pertaining to uniformed officers of the rank of Police Officer and Sergeant shall also apply to

employees covered by the Agreement,_and the same praclice with respect to the use of in-

house counsel for the tort defense of uniformed officers of the rank of Police Officer and
eant shall also apply to emplo covered by the Agreement.

3.132 Sickness/Serious Injury in the Family. In the event of a sudden, unexpected, disabling
iliness or injury to a member of the immediate family of an employes, said employee, upon
approval of the Chief of Palice or hisiher designes, will be granted such release lime as is
reasonably necessary to stabilize the employee's family situation. The employea will, upon
request, provide the necessary documentation to establish the nature and duration of the
emergency.__

3.143 The City shall offer a group Life Insurance option to eligible employees. The employee
shall pay sixty percent (60%) of the monthly premium, and the City shall pay forty percent
(40%) of the monthly premium, at a premium rate estabiished by the City and the carrier. The
City will offer an option for employees to purchase additional |ife insurance covarage for
themselves andfor their families, at the employees’ sole expense. —Fha-implementation-aHhis

3.164 The Employer agrees o provide a fund to repair or replace clothes or equipment
damaged in the line of duly.
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3.164 Emglgees who are authorized by the Cig to provide a Eersnnal automobile fgr use

in_City business shall be reimbursed for such use at tThe cents per mile mileage
reimbursement rate eted—abeva—shal-bo-adjusted annually, on January 15, to reflect the
United States Internal Revenue Service audit rate then in effect for purposes of United States
Income Tax deductions for use of a privately owned automobile for business purposes.

3.17 Physical Fitness. All employees will be required to take current weight and blood
pressure tests at least once a year.

3.18 Smoking Policy. All provisions of Ordinance #113836, pertaining to the Citywide
smoking policy will be enforced as wntten.

The management renreseniatives to the Commitiee will be determined in accordanca with the

nions will appoi

Committee Charter. alition of Ci

E! service delivery and the highest-quality service in the mast cost-effective manner o the
citizens_of Seallle. Critical to achiev‘!ng this purpose is the involvement of emplovees in
Sl -

ng informatio d creatively addressing workplace es . including administrative and
service deli roductivi fiicien uality co ls, and customer sernvice.

Labor and management agree that, in order to maximize participation and results from the

Emplo Invalvement Committees (EIC), no_one will lose employment or equivalent rate g
pay with the Ei_;g of Seattle because of gﬁicienc:ies resulting from an EIC initiative.

In instances where the implementation of an EIC recommendation does It in the

elimination of a position, management and labor will work logether to find suitable alternative
employment for the affected employee. An_employee who chooses not to participate in

and/or accept a reasonable employment offer, if qualified, will terminate hisfher rights under
this emg!uimgnt el rig EEuigign_

Seattle Polica Managament Associabon
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ARTICLE 4 -

The Employer shall pay the salaries set forth in Appendix A of this Agreement.

I Asspciation
Effective through Dacembar 31, 2001
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ARTICLE 5 - HOLIDAYS

1 tains shall be allowed twelve (12) holidays’ o r yvear with or twelve
days’ off in lieu thereof, at the discretion of the Chief of Police. E+#eyess-Lieutenants shall be
allowed twelve (12) holidays; off per year with pay, or twelve (1 2) days' off in lieu thereof, fora
total of ninety-six {96) hours of paid holiday time, at the discretion of the Chief of Police. A
holiday shall be defined as commencing at-2828 0001 hou : e

rs-se—tho-day precedingtheaclust
date-si-the-holiday and ending at 2400 hours on the dates spacified at Section 5.2 below for
those empleyess-Licutenants working a 6/2_or 4/2 schedule. A holiday shall be defined as the
day of observance recognized by the Cily for those employees working a 5/2 schedule.

52 Espleyess-Lisulenants who are regularly scheduled to work during the holiday time
periods enumerated below shall be compensated at the rate of ona and one-half {1-1/2) times
their reqular hourly rate of pay for each hour worked during saia period; provided, however,
there shall be no pyramiding of the overtime and holiday premium pay._The dates of the
holl re set fonh in parentheses,

MNew Year's Day {January 1)

Martin Luther King, Jr.'s Birthday (third Monday in January)
Prasident's Day : (third Monday In February)
Memorial Day___ {last Monday in May}
Independence Day (July 4) {July 4}

Labor Day___ (first Monday in September)
Thanksgiving Day Ry {fourth Thursday in November)
The day immediately following Thanksgiving Day

Christmas Day {December 25}

53 Whenever an employee has actually worked a holiday covered in Section 5.1, and the
employea has not been given a day off with pay in lieu thereof, aid the employee is
subsequently prevented from taking such a day off during thal calendar year because of
ilness, injury, or depariment work schedule, the employee may carry over to the next
succeeding year such unused holiday time, or the Employer may compensate the employee at

hisfher straight-time-heudy-reqular rate for said heliday time.

Seattie Police Managemenl Associalion
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54 Empleyses-Lieutenants assigned to units that are traditionally closed or operate with a
reduced staff on the holidays may elect to work on those days but will not be entitled to the
premium compensation set forth for the holidays enumerated in Section 5.2

5.5 When a LEQFF Il employee is on disabillty leave or sick leave and a holiday occurs,

he/she shall be marked holiday on the time sheet. When a LEOFF | employee Is on disability
eave and a holidav occurs, helshe shall not be allowed to cash out that holiday or save it for
future use. This provision shall not prevent the Associali m contestin lity of such
practice.

Sealths Police Managemant Assodation
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ARTICLE 6 - VACATIONS

6.1  Annual vacations with pay shall be granted to eligible employees computed at the rate
shown in Section 6.3 for each hour on regular pay stalus as shown on the payroll, but not to
exceed eighty {80) hours per pay period; except in the case of empleyeas-Lisutenants who
work a six (6)/two (2) or four (4)ftwo (2) schedule whose work hours are equivalent to eighty
{80) hours biweekly on an annualized basis.

6.2 "Regular pay slatus” is defined as regular straight-time hours of work plus paid time off
such as vacation time and holiday time off. At the discretion of the Employer, up to onc
hundred and sixty {160} hours per calendar year of unpaid leave of absence may be included
as service for purposes of accruing vacation.

6.3 The vacation accrual rate shall be datermined in accordance with the rates set forth in
Column No. 1. Column No. 2 depicts the corresponding equivalent annual vacation for a
regular full-time employee. Column No. 3 depicts the maximum number of vacation hours that
can be accrued and accumulated by an employee at any time.

COLUMN NC. 1 COLUMN NG, 2 COLUMN ND. 3
ACCRUAL RATE EQUIVALENT ANNLUIAL MAKIMUM
VACATION VACATION

Hours on ‘Vacation FOR FULL-TIME EMPLOYEE BALANCE
Regular Eamed Yearsof  Working Daya  Working Hours
Pay Status Per Hour Senioa Par Yaar Par Yaear hEaximm Holrs
0 through 08320....... L 40 0 throwgh 4., 12 (96) 152
08321 through 16720 ..., 5 twough 8..... 15 {120 240
18721 throwgh 29120 ... 10 eough 14 - 16 {128} 256
29121 through 35520 ........ 15 through 19..... 18 {144} 288
39521 through 41600 ..., | 0759 (160} az0
41601 through 43680 ... . naaT 1168) 336
43681 through 45760 ........ OBMG {17G) 352
45781 through 47840 ........ .0BES (184) 368
47841 through 48520 ........ 0923 {192) 34
49821 throwgh 52000.., . 7501 {200} 400
52001 throwgh © 10ol ... . 1000 {208} 416
54081 through 56160 ...... 1038 (216} 432
BA161 Bwough S840 ........ . 1075 [224) 448
LE241 through 50320 ....... 1115 (232) d64
Tk TR 1153 {240} 480

6.4 An employea whe-ic-ligible-forvasatien-benefits shall accrue vacalion from the date
of entering City service-orthe-gate-upon-which-ha/she-besame-aligible and may accumulate a
vacation balance which shall never exceed at any time two (2) times the number of annual
vacalion hours for which the employee is cumently eligible. Accrual and accumulation of
vacation time shall cease at the time an employee's vacation balance reachest the maximum
balance allowed and shall not resume until the employee’s vacation balance is below the
maximum allowed.

Seattls Polica Management Assosiation
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6.5 Employees may, with Employer approval, use accumulated vacation with pay after
completing one thousand forty (1040) hours on regular pay status.

6.6 In the event that the Employer cancels an employee's already scheduled and
approved vacation leaving no time to reschedule such vacation before the employee's
maximum balance will be reached, the employee's vacation balance will be permitted to
exceed the allowable maximum and the employee shall continue tc accrue vacation for a
perio¢ of up to three months if such exception is approved by both the Chief of Police and the
Parsonnel Director in order to allow rescheduling of the employee’s vacation. In such cases
the Chief of Palice shall provide the Personnel Director with the circumstances and reasons
leading to the need for such an extension. No extension of this grace period will be allowed.

6.7 "Service year" is defined as the period of fime between an employee's date of hire
and the one-year anniversary date of the employee's date of hire, or the period cf tima
between any two consecutive anniversaries of the employee’s date of hire thereafter.

6.8 The minimum vacation allowance to be taken by an employee shall be one-half (1/2)
of a day or, at the discretion of the Chief of Police, such lesser fraction of a day as shall be
approved by the Chief of Police.

6.9 An employee who retires or resigns or whao is laid off after mare than six (6) rmonths’
service shall be paid in a lump sum for any unused vacation hefshe has previously accrued.

6.10 Upon the death of an employee in aclive service, pay shall be allowed for any
vacation accrued prior to the death of such employee.

6.11 Except for family and medical leave granted pursuant to Ordinance 116761, an
employee granted an extended leave of absence which includes the next succeeding calendar
year shall be paid in a lump-sum for any unused vacation hefshe has previously accrued or, at

the Employer's option, the employee shall be required to exhaust such vacation time before
baing-separated-fram-tha-payreil the leave of absence commences.

6.131.1 Where an employee has exhausted hisfher sick leave balance, the =mgloyee may
use vacation for further leave for medical reasons only with prior approval of the Chief of

Saatte Police Management Association
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Police. [Except for family and medical leave grarwed pursuant to Ordinance 116761,
employees must use all accrued vacation prior to beginning a leave of absence.

6.11.2 An employes pes on lea 5 not have a qreater right to_reinstatement o
other benefits_and Egndiﬁnns of employment than if the emg!ugae had been continugusly

emplo during the leay in thi= Section ig Intended to alter the existin
rac with respe EQFF 1o FF |l disabili 2.

6.142 The Chief of Palice shall arrange vacation time for employees on such schedules as will
least interfere with the functions of the department but which accommodate the desires of the
employees to the greatest degree feasible.

Seatts Police Management Assodation
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ARTICLE 7 - PENSIONS

7.1 Pensions for employees and contributions to pension funds will be govemed by the
Washington State Statute in existence at the time.

&

I8a Polica Managemant Association
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ARTICLE 8 - MEDICAL AND DENTAL COVERAGE

81 Medical coverage shall be provided in accordance with the laws of the State of
Washington, R.C.W. 41.20.120 andfor R.C.W. 41.26.150.__The administration of LEOQFF |
medical benefits shall be maintained consistent with the Letter of Understanding signed by the

Mayor on January 1 i]! 1998,

B2 For employees covered by this Agreement who were hired befare October 1, 1977, and
are covered by State Statute R.C.W. 41.26, the City will provide a medical care program, as
established by the City, for the dependents of eligible employees pursuant to Ordinance
102498, as amended,_and a dental care program, ag established by the City for eligible

emEl::-xaes and their e!igitﬂa dependents.

8.3 For employees covered by this Agreement who are not covered by State Stalute
R.C.W. 41.26 or who are hired on or after October 1, 1977, and who are not entitled to
medical coverage under State Statule R.C.W. 41.26, the City shall provide a medical_and
dental care program, as established by the City, for eligible employees and their eligible
dependents. The age limit for eligible dependent children shall be twenty-one {21) years, or
twenty-three (23) years, if enrolled in school full-time.

84 During the tesw-ef-this-Agreement1999 calendar vear, the City shall pay not less than
one hundred percent (100%) of the King-CeontyMedicalReqence Blue Shield Plan's 4550
19989 manthly premium {orlosethantwelve-timasthoce 1 006-monthiy-prosmume-on-oR-anaua
basisfor the medical care programs—efiestive—blay—1—3805— ciled in Section 8.7. Ay

8.5 During the terrstthis-Agreement]1 399 calendar vear, the City shall pay not less than
Airety-one hundred percent (88100%) of the Group Health Cooperative Plan’s, aunoiy-persaid
{0034} 57 the Options-Riarc-and-Rinalypersent{80%}-of the-Pasiie-Maalh-Riars—805-1899

monthly premium e han-twalra—tires—50%;
annuabasiei-for the programs ciled in Seclion 8.6. Employees—thatsubsorbete—the-Graup

8.6 Effestve—Apr—+—1884During the 1898 ndar year, Group Health Cooperative Plan
and-Rasific Healti-Plaa-subscribers are required to pay a $5.00 fee for each visit to a provider,
a $5.00 fee for each: 30-day prescription drug supply, and a $50.00 fee for each emergency
room visit. Fhe-During the 1999 calendar year, the City will provide a vision-care benefit under

the Group Health Cooperative Plan. EHactive-hlay B0 OptiorsPlar—subsenbers o

Seqtthe Police Managerman] Associaton
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_For the calendar years 2000 and 2001, the
copays and benefits of the Group Health Cooperative Plan are subject to change as a result of
ctions take the Joint Labor-Management noe  Committes rsiant to th

Me ndum of Agreement referenced at Seclion 8.9 below

87 Efestivetday+—100EDuring the 1999 calendar year, the King County Medical Blue
Shield Plan shall consist of a preferred provider organization and a managed prescription drug
program as follows:

a. Lifetime maximum benefit: 51,000,000
b. For services recelved within the preferred provider network:

Benefits are paid at 80% of usual, reasonable, and customary charges up to $2,000 per
person during each calendar year; then are paid at 100% of usual and customary charges for
the remainder of the year.

c. For services received outside the preferred provider network:

Benefits are paid at 60% of usual, reasonable and customary charges up to $4,000 per person
during each calendar year; then are paid at 100% of usual and customary charges for the
remainder of the year.

d. Deductible for care provided within the preferred provider network: $100 per covered
person per calendar year. If three or more covered family membeass satisfy 3300 in eligible
deductible expenses in a calendar year, no further decuctible will be required from any family
members during that calendar year. Deductible for care provided cuiside the preferred
provider network: $150 per covered person psi calendar year, and $450 per family. The
deductible is payable by the employee before any benefits of the plan, as described above,
are payable.

. The above medical plan will include vision care and chiropractic care.
f. Chemical dependency and psychiatric treatment are as follows:

Chemical Dependency: Inpatient and outpatient: Paid at 80% lo out-of-pocket limit, then paid
at 100% to a maximum of $10,000 every two calendar years; $20,000 lifetime maximurmn.

Sepithe Police Managament Assocition
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Psychiatric Treatment: Inpatient: Peid at 80% to out-of-pocket limit, then paid at 100% to
$2,000 per year. Outpatient: Paid at 50% to 5500 per year (does not accumulate toward out-
of-pocket limit).

g. Prescription drug purchases of a 34-day or 100-unit supply from designated
participating pharmacies will be subject to an $8 copay, and prescription drug purchases of a
90-day supply from the designated mail order pharmacy will be subject to a $16 copay.

h. For the calendar vears 2000 and 2001, the co-insur fits of
the Regence Blue Shield Plan are subject to change as a result of actions taken by the Joint
Labor-Management Insurance Commiflee pursuant lo the Memorandum of Agreement
referenced at Section 8.9 below. Prior to April 15, 1999, the Commitiee shall consider self-
insuring the indemni n effective for the 2000 contract term and make a determination as

whether to selfi-insure said plan. As the Committee deems ropriate, this decision ma

ndred percent [100%) of any savings afler nses der said pla

shall be g1acad in the Health Care Regerve Account,

from self-inguri

i. Al Efunds from Regence Blue Shigld for favorable claims experience duﬁng the glgndar
year 1998 shall be retained by the CQ! except for that portion that may be allocated to the

Health Care Reserva Account by the Joint Lekor-Management Insurance Committee.

8.08 For the calendar years +8862000 and-$98%2001, during the term of this Agreement,
empiayees-the City shall pay +88the equivalent of 106% of the inerooca-ir—he-annualizedtatal
average monthly medical, dental, and vision premiums over the $885-prior calendar year fot
employee's whose heallh care benefits are govemed by the .oint Labor-Management
Insurance Commitlee—up-to-a—rremumeti0%-peryear, for any of the medical_dental, and
vision plans-s#ed-in-Sestions-8-6-and-8-7 agreed 'oon by the Commitlen. —Resmiim-Roreases
B EEE—a . BlaRs-wik-be-shared aqually-by-the-City

Eﬂ.

ta 1 A0 e = o =
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£.8 The City shall provide medical, dental
ligible dependents) represent
lans. The s&
nd vision benefit'plans, and
benefit levels, copa nd
nee Commi
the parlies t

establis to govem

Management In
reament establish

8.10 In the event th

unions that a
ion, addition a
noes to such pla
hall be establish
in accordan

nions reopeni
resented by th

aar 2001 a result of other
will also be applicable to employeas 1

nd vision bene

19

for all regui
to the Memarandum of Agreement
for elimination of m
t lirmited to, ch
Joint Labor-
with the isions of the Memora
emn the functioning of said Commi

nd vision benefils for
neqatiations on the subject, suU

the calendsy

*3JUL0N

*INIWNZ00 IHL 40 ALNYND IHL 0L 3Na S 1

ITLLON SIHL NYHL H¥ITD S631 51 IWVHL SIHL NI INIWND0Q 3HL




o AR e R T i R

NOTICE: IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
IT IS DUE TO THE QUALITY OF THE DOCUMENT.
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ARTICLE 409 - SICK LEAVE -AND LONG TERM DISABILITY AND INDUSTRIAL
"~ INSURANCE

40201 Employees covered by this Agreement hired on or after Oclaber 1, 1977, who are
not entitled to disability leave under State Statute R.C.W. 41.26, shall be granted sick leave
benefits as provided under Ordinance 88522, as amended. -Effestive-Oeteber3—1920-4 Upon
retirement or death, twenty five percent {25%) of an employee's unused sick leave credit
accumulation can be applied to the payment of hedlth care premiums, or to a cash payment at
the straight-time rate of pay of such employee in effect on the day prior to the employse's
retirement.

406302 Effective October 1, 1988, for employees covered by this Agreement who were hired
on or after October 1, 1977, and who are not covered by State Statute RCW 41.26 for non-
occupational disability leave, the City will make avallz.ole a long term disability (LTD) program
conceming non-occupational accidents or ilinesses 4s established by the City.

The LTD program shall be provided via an insurance policy with Standard Insurance Company
under Policy 441446, as amended affective October 1, 1988. However, it is undersiood that
Policy 441446 or any altemative insurance policy is not part of this Agreement but that this
Agreement only obligates the City to provide the major long term disability benefits covered by
the initial policy. Any disagreement over the terms of such an insurance policy shall not be
subject to the grievance procedure contained herein, but such disagreement shall be subject
to other remedies provided by law.

40-49.2.1 The LTD program cited in Section 48-2-9.2 above shall be a group plan requiring
mandatory participation by all eligible employees. Each eligible employee's share of the cost
shall be contributed through payroll deduction pursuant to authorization by the Seattle Police
Management Association in its capacity as the representalive of the affected employees.

40-69.2.2 Effective upon payment for the January 1930 premium, the eligible employees'
share of the cost shall be sixty-three and one-half cents (3.635) per one hundred doliars
($100) of insured eamings. The City's share shall remain at thirty-two and one-half cents
($.325) per one hundred dollars ($100) of insured earnings. Any subsequent increases 1o the
LTD January 1990 premium rate of ninety-six cents ($.96) per one hundred dellars (3100) of

Sealtie Polica Managemen] Assoaalion
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insured eamnings shall be paid by the eligible employees through the date payment is made 1o
cover the premium due for the month of December96+-2001.

4879.2 3 During the term of this Agreement, the City may, at its discretion, change or
eliminate the insurance carrier for any of the long term disability benefits covered by Section
48-3-0.2 above and provide an alternative plan either through self-insurance or another
insurance carrier.

40.89.2.4 During the lerm of this Agreement, if the insurance carrier providing the LTD
benefits covered by Section 38-3-9.2 above is unable or unwilling to continue to provide
coverage or lo maintain a major long term disability benefit in effect on Dctober 1, 1988, the
City shall have the option of; 1) continuing the LTD program through self-insurances] 2)
changing insurance carmiers:; 3) officially reopening negotiations with the Association over
whether or not to continue to provide LTD coverage and, if so, with what benefits; or 4)
continuing to provide LTD through the existing insurance carrier. If option number 3 is
selected by the City, said negotiations shall commence no later than thirty (30} calendar days
after the Cily has given the Association written notice of its intent to renegoti=ie the LTD
program cited in this Article.

40925 The LTD benefits covered by Section 48-3-9.2 above do not have lo remain exaclly
the same as the benefils in effect on October 1, 1988, and the language or any changes
thereto in the insurance policy providing for long term disabllity benefits need not be
negotiated with the Association; provided, however, the substance of the major long term
disability benefits in effect as of October 1, 1989, shall remain substantially the same unless
changed pursuant to Section 10.8, eOption 3, of this Article, or future labor negotiations.

40-109.26 The LTD program as covered by Sections 48-39.2 through 48-8.2.5 of this Article
and the City's obligation thereunder shall become null and void if: 1) the state or federal
govemment offers non-occupational disability coverage to affected employees, or mandates
that the City make available coverage for non-occupational disabilities; or 2) the City and any
police officers covered by the long term disability pravisions under this Article are required to
participate in the federal Social Security program.

i Int ent the Seatlle Police Officers’

Ermride long term_disability benefits and assumes sola responsibility_for roviding_such
benefits, the Associalion shall have the option to do the same under the same terms and
conditions, _If the Association exercises such oplion, the Vision Services Plan approved by the
Joint Labor-Management Insurance Commiltee will be Ern'u']ded by the City to all LEQFE I
employees within the bargaining unit and dependents, and to all LEOFF | dependents, at no
charge to the emplo At that time, tha City may eliminate vision efits available under

existing medical plans.

Saatie Polica Management Assockation
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40-148.3 Sick Leave Incentive. —=Hastva—daruary——+080—sEmployees covered by this
Agreement, hired on or after October 1, 1977, who are not entilled to disability leave under
State Statute R.C.W. 41.26, shall be eligible for the following sick leave incentive program:

a. Employees who use no sick leave in a payroll year, shall have sixteen (16) hours of
additional sick leave credited to their account for the next_payroll years; for example,
employees who use no sick leave in the payroll year ending December 19, 1989, shall
have sixteen (16) hours of additional sick leave crediled to their account for 1990;

b. Employees who use two (2) days or less of sick leave in a payroll year, shall have
twelve {12) hours of additional sick leave credited to their account for the next year,

c. Employess who use four (4) days or less of sick leave in a payroll year, shall have eight
{8) hours of additional sick leave credited 1o their account for the next year.

Such incentive sick leave shall be subject to all rules, regulations and restrictions as normally
garned sick leave, except as provided below.

d. Incentive sick leave may be used only for t
injuries or after all regular sick leave has been used.

e. Incentive sick leave may not be cashed out or applied to the payment of health care
premiums pursuant to Section +8-"7. above.

f. If an employee is absent from work due to an on-duty injury or iliness or a leave of
absence- for thity (30) days or more, the amount of incentive sick leave that can be
potentially earned will be proportionaily reduced.

g. If an gmghge is_appointed to a rank covered by this Agreement on or afler January
1st of the ear. aligibility Tor incentive sick leave will be based upon the sic

ate law, hereinafter referred to as supplemental benefils. These standards require that
employees: (1) comply with all Department of Labor and Industries rules and requlations and

reinted City of Seaitle and emploving department policies and rocedures; (2} respond
avallble_for, and attend medical appoiniments and treatments, and meetin lated to
_p:'nili!atinn wark hardenin and

ed to perfo ch duty by the atlending physician; {4) atiend all meeti cheduled b
the City of Seattle Workers' Compensation Unil or Police Department conceming the
emploves's slalus or claim when Erugadg notified at least five (5} wnrking dags in advance of
such mesti nless other ical freatment conflicts with the meeting and the employes

Sealte Police Managemen! Association
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g:ides by-four (24 rs' notice of such meeting or examination.

9.4.1 The City will provide of the eligibllity requirements to employees when they file a
workers' compensation claim. If records indicate two (2) no-shows after the employes has
been proparly nolified in a terminated no sooner than
seven [7) davs afte h nolificalio been received by the employee.

Seatle Police Management Assodiation
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ARTICLE 130 - MANAGEMENT RIGHTS

110.1 The management of the City and the direction of the work force are vested exclusively
in the City, except as may be limited by an express provision of this Agreement. Without
limitation, implied or otherwise, all matlers not specifically and expressiy covered by this
Agreement shall be administered by the City in accordance with such policy or procedure as
the City from time to time may determine.

140.2 Except where limited by an express provision of this Agreement, the City reserves the

right to manage and operate the Police Department at its discretion. Examples of such rights
include the right:

a. To recruit, hire, assign, transfer or promole employees;

b. MNotwithstanding-Arisle32—To suspend, demote and/or discharge employees or take
other disciplinary action with just cause;

C. To determine the methods, processes, means and persennel necessary for providing
police service, including the increase, or diminution, or change of operations, or police
equipment, in whole or in part, including the introduction of any and all new, improved,
automated methods or equipment, the assignment of employees to specific jobs, the
determination of job content andfor job duties and the combinalion or consolidation of
jobs;

d. To determine work schedules and the location of departmental headquarters and
facilities; and

o

To control the departmental budget.

140.3 The City further reserves the right to take whatever actions are necessary in
emergencies in order to assure the proper functioning af the department.

Seattie Polica Manageman! Association
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ARTICLE 121 - WORK STOPPAGES

121,1 Nothing in this Agreement shall be construed to give an employee the right to strike and
no employee shall strike or refuse to perform his/her assigned dulies to the best of his/her
ability. The Association agrees that it will not cause, condone or engage in any strike,
slowdown, sick-out or any other form of work stoppage or interferance 1o the normal operation
of municipal functions. Employees shall not cause, condone or engsge in any strike,
slowdown, sick-out or any other form of work stoppage or interference to the normal operation
of municipal functions. Employees who engage in any of the foregoing actions shall be subject
to such disciplinary actions as may be determined by the City, including but not limitad to
discharge and/or the recovery of any financial losses suffered by the City.

121.2 The Employer shall not engage in lockout.

Seatte Police Management Associabion
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ARTICLE 132 - SUBORDINATION OF AGREEMENT

132.1 It is understood that the parties hereto and the employees of the City are govermned by
the provisions of applicable Federal Law,—sw¢ Slate Law,_and City Charter. When any
provisions thereof are in conflict with or are different from the provisions of this Agreament, the
provisions of said Federal Law, and-State Law_and City Charter are paramount and shall
prevail.

132.2 Employees of the City are govemed by applicable City Ordinances, and said
Ordinances are paramount except where they conflict with the express provisions of this
Agreement, and except where, in the event of changes to the wages, hours, or working
conditions of employees covered by this Agreement, bargaining is required by chapter 41.56
RCW.

Saatiie Polics Managemant Assocabion
Effactive through Decembar 31, 2001 27

*3D1LON

*INFWNJ00 3HL 40 ALNOYND 3HL OL aNa 51 1l

331LON SIHL NYHL %312 5531 51 WY SIHL NI INJWNJ04 3HL Ji

i

e et R




ARTICLE 143 - SAVINGS CLAUSE

143.1 If any provision of this Agreement should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any Article should be
restrained by such tribunal, the remainder of this Agreement shall not be affected thereby, and
the parties shall enter into immediate collective bargaining neqgoliations with respect to issues
arising from such holding of invalidity or such restraint.

Seattle Polica Management Associabion
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ARTICLE 154 - ENTIRE AGREEMENT

154.1 The Agreement expressed herein in writing constitutes the entire Agreement between
the parties, and nothing shall add to, or supersede any of ils provisions, except by written
agreement.

164.2 The parties acknowledge that each has had the unlimited right and opportunity to make
demands and proposals with respect to any matter deemed a proper subject for collective
bargaining. The results of the exercise of that right are set forth in this Agreement. Therefore,
except as otherwise provided in this Agreement, the City and the Association for the duration
of this Agreement, each voluntarily and unqualifiedly, agree to waive the right to oblige the
other party to bargain with respect to any subject or matter whether or not specifically
governed by this Agreement; provided that the Association does not waive its right lo obligate
the City to bargain with respect to any changes proposed by the City in the wages, hours or
working conditions of employees covered by this Agreement.

Seatis Police Management Assodalion
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ARTICLE 165 - GRIEVANCE PROCEDURE

185.1 Any dispule between the Employer and the Association concerning the interpretation or
claim of breach or violation of the express terms of this Agreement shall be dcemed a
grievance. Such a dispute shall be processed in accordance with this Article. Any other type
of dispute between the parties as well as disputes involving: (1) Public Safety Civil Service
Commission Rules or Regulations whether specified in this Agreement or not, if there be
suchs; WM@W&M%MH
reisearddst: and (32) Article 7 - Pensions, sha'l not be subject to the procedure delineated in
this Article.

1512 Altemative Dispute Resolution ures.

the Association encourage the use of the Ead
tion in this

Ear

process is enﬂrelg voluntary and does not impact g:iauanﬁ rights.

165.2 A grievance as defined in Section 16.1 of this Article shall be processed in
accordance with the following procedures:

S5TEP 1. Any-s4eged grievance_not
submitted in writing lo the Association by the aggrieved employee within fifteen (15) calendar
days of the day the employee knew or should have known of the alleged contract viclation. If
the Association supports the grievance, it shall be reluced to written form by the Association,
stating the sSection(s) of the Agreement allegedly violated, a detailed explanation of the
grievance and the remedy sought. The written grievance shall be submitied to the aggrieved
employee's commanding officer within thily (30) calendar days of the alleged contract
viclation, with a copy to the aggrieved employee's Bureau Chief, the-Ghief-atidministrative
Sesviees_designated sworn member of the Senior Leadership Team, the Police Department
Directar of Personnel and the City Director of Labor Relations.

STEP 2. If the grievance is not resclved pursuant to Slep 1 above,_or if the grievan

concemns a suspension, demotion, or termination, it shall be reduced to writing in the same
manner described in Step 1 and filed at Step 2. The Association shall forward the Step 2
grievance to the City Director of Labor Relations with a copy to the Chief of Police, the-Ghistet
Administrative-Serdces designated sworn member of the Senior Leadership Team, the Police
Department Director of Personnel and the Bureau Chief of the aggrieved employee within sixty
(60) calendar days of the alleged contract violation.__A grievance regarding a suspensian,
demation. or termination shall be filed by the Association within fifteen {15) calendar days of
the day the employee knew or should have known of the Deparment's final decision 1o
impose a suspension, demotion or termination. The Director of Labor Relations or hisiher
designee shall sibesinvestigate the grisvance-ersonvene—a-GrevanceReardas—deserbed
bolow. Either the Director of Labor Relations or his/her designee, or the Association m
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uest a meeli etween the a riate parties to discuss the facts of the grievance. The
Director of Labor Relations shall thereafter make a recommendation to the Chief of Police
within twenty—filtean(2215) calendar days ef-after receipt of the written grievance or the
meeting ggtween the paries, whichever is later. The

adfau#mm-ei—th-a«Gﬂﬂvans-a—Baaé
Chief of Police shall, within ter-fifteen (185) working-calendar days thereafer, provide the
Association vnth his/her wntten demsmn on tha gﬂeuance wnth a mpy m the Clty DH’EEtﬂl‘ of

STEP 3. If the contract grievance is not settled at Step 2, referral rhitration must

within thity (30} calendar days afier the decision in Step 2. Esither the Associalion or the
Employer may request the Washington State Public Employment Relations Commission to
supply both parties with a list of five (5) qualified arbitrators. If no agreement is reached
between the parties relative to the choice of an arbitrator from that list within fifteen (15)
calendar days after receipt of said list, or the initiating party opts to bypass a PERC list of
arbitrators, the contract grievance shall be referred to the American Arbitration Association for
arbitration to be conducted under its voluntary labor arbitration regulations.

Referral to arkitration (PERC or AAA) must ba ade-withirtsa- {30} calendardaysaharthe
decicion-in-Step-2-and-be-accompanied by the following information:

1. ldentification of the sSection(s) of the Agreement allegedly violated.

2. Details or nature of the alleged violation.

w

Position of the party who is referring the grievance to arbitration.

4. Question(s) which the arbitrator is being asked to decide.

m

Remedy sought.

ol

65.2.1 The parlies agree to abide by the award made in connection with any arbitrable
difference.

165.2.2 In connection with any arbitration proceeding held pursuant to this Agreement, it is
understood as follows:

Saatte Police Management Assnciation
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The Arbitrator shall have no power to render a decision that will add to, subtract from,
alter, change or modify the terms of this Agreement, and his/her power shall be limited
to interpretation or application of the terms of this Agreement.

b. The decision of the arbitrator shall be final, conclusive and binding upon the City, the
Association and employees involved.

c. The cost of the arbitrator shall be borne equally by the Employer and the Association,
and each party shall bear the cost of presanting its own case.

d. The arbitrator's decision shall be made in writing and shall be issued to the parlies
within thirty (30} days afier the case is submitted to the arbitrator.

e. Any arbitrator selected under Step 3 of this Article shall function pursuant to the
voluntary labor arbitration regulalions of the American Arbitration Associaticn unlass
stipulated otherwise in wriling by the parties of this Agreement.

-—h

If the grievance is submitted to the American Arbitration Association, the arbitrator shall
be selected from a list of five names obtained from the American Arbitration
Association. If the Employer and the Association cannot agree on ore arbitrator from
said list, then each party will strike one name alternately, until only one name remains.
The party to strike the first name will be determined by a coin toss.

h. If arbitration has been timely reguested! the_paries may with mutual consent, attempt
grievance mediation. The process will use a mutua!l! acceplable Emfassiunal mediator

and conclude within thidy (30) calendar days after the mutual request,

revances submitted to arbitralion be
sublected to a confidential Peer Review mmittee of peers from management or r

respectively, in which case the timelines of the griavangg procedure will be held in abeyance
pending the completion of the Peer Review process,

165.3 The time for processing a grievance stipulated in Section 165.2 may be extended for
staled periods of time by mutual written agreement between the Employer and the
Association, and the parties to this Agreement may likewise, by mutual written agreement,

waive any step or steps of Section 165.2.

165.4 Failure by an employee or the Association to comply with any time limitation of the
procedure in this Article shall constitute withdrawal of the grievance. Failure by the Employer
to comply with any time limitations of the procedure in this Article shall allow the Association to
proceed to the next step without waiting for the Employer to reply at the previous step.
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1855 Grievance seltlements shall not be made retroactive beyond the date of the occurrence
or nonoccurence upon which the grievance is based, that date being fikeen (15) or less days
prior to the initial filing of the grievance.

165.6 If at any slep in the grievance procedure the Employer's response is deemed
unsatisfactory, the Association's reason(s) for nonacceptance must be presented in writing
when, and if, the grievance is reinitiated at the next step of the grievance procedure.

1€5.7 A grievance decision at any step of the procedure in Section 185.2 of this Article shall
not necessarily be conclusive nor set a precedent, with the exception of Step 3. A decision at
Step 1 or 2 shall be subject to review and/or reversal by the Employer at any time; provided,
hawever a decicion at Step 2 shall not be reversed beyond ninety (30) calendar days after the
issuance of the Step 2 decision. In case a decision is set aside as described in this Section,
the ensuing grievance time limils shall become operative when the Association is notified of
the reversal.

166.8 Employees will follow all written and verbal directives—evenifsuch-direstives which are
allegedk to be in conflict with the provisions of this Agreement._Disputes conceming conflicts

between directives and the contract shall subseguently be subject to the grievance procedure.

165.9 As an alternative to answering the Step 2 grievance or conducting an investigation or
hearing al Step 2, the Director of Labor Relations after consullation with the Chief of Police
may, in wriling, refer the grievance back to the Association. The Association may then initiate
Step 3 of this procedure within the time frames specified therein.

1618510  An employee must upon iniiating objections relating to actions subject to appeal
through bolh the conlract grievance procedure or pertinent Public Safety Civil Service
Commission appeal procecures use either the grievance pracedure contained herein or
pertinent procedures regarding such appeals to the Public Safety Civil Service Cornmission.
Under no circumstances may an employee use both the contract grievance procedure and the
Public Safety Civil Service Commission procedures relalive to the same action. If both a
grievance and an appeal to the Public Safety Civil Service Commission are filed, the City will
send a notice of such dual filings by certified mail to the employee(s) and the Association. The
Association will notify the City within fifteen (15) calendar days from receipt of the notice if it
will use the grievance procedure. If no such notice is received by the City, the contractual
grievance shall be deemed to be withdrawn.
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ARTICLE 176 - POLICE OFFICERS'BILL OF RIGHTS

126.1 The wide-ranging powers and duties given to the Police Department and its members
involve them in all manner of contacts and relationships with the public. Of these contacts
come many questions concerning the aclions of members of the force. These gquestions often
require immediate investigation by superior officers designated by the Chief of the Seattle
Police Departmert. In an effort to iensure that these investigations are canducted in a manner
which is conducive to good order and discipline, the provisions of this Aricle shall be followed.

126.1.2 Internal investigation defined. For the purposes of this Article, the term Tinternal
investigation” means an investigation by or under the authority of the Chief of Police of
activities, circumstances, or events pertaining to the conduct or acts of an employee. Such
investigation shall be deemed a "criminal investigation™ where it is suspected thal such
conduct or ac's, are or may be the basis for filing a criminal charga against the employee, and
shall be deemead a "major investigation” where it is suspecled that such conduct or acls may
also or alternatively be the basis for discharge, suspension, or other discipline of such officer.

176.1.3 Officer advised of alleged misconduct. Every officer who becomes the subject of an
intemal investigation shall be advised at the time of any interview in connection therewith that,
as the case may be, hel/she is suspected of:

1. Committing a criminal offense;

2. Misconduct which would be grounds for termination, suspension, or other disciplinary
action; or that he/she may not be qualified for continued employment with the Police
Depariment.

At the time of the interview, such officer shall also be informed of the name of the officer in
charge of the investigation and the name of the officer who will be conducting the interview.

176.1.4 Representation by counsel. Any employee who bacomes the subject of a criminal
investigation may have legal counsel present during all interviews of such employee. Such
representation by counse! shall be confined to counseling and shall not be authority for any
participation by counsel in the investigation.

126.1.5 Employee to be informed in writing—Recorded interviews. In the case of any major
investigation and before any interview commences, the employee to be interviewed shall be
informed in writing of the nature of the investigation including information necessary to
reasonably apprise himMher of the allegalions of any complaint and the employee shall be
afforded an opportunity and facilities to contact and consult privately with an attormey of hisfher
own choosing before being interviewed.
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Such employee may request that the interview be recorded, either mechanically or by a
stenographer, and no guestions shall be asked "off the record.” Upon request, the officer
under investigation shall be provided an exact copy of any written statement he/she has
signed and a verbatim transcript of any interview of such employee.

126.1.6 Interviewing procedures. Interviews shall be held at a reasonable hour and
preferably when the employee to be interviewed is on duty unless the exigencies of the
interview dictate otherwise. Whenever possible, interviews shall be scheduled during the
normal work day of the City. Interviewing shall be completed within a reasonable time and
shall be accomplished under circumstances devoid of infimidation or coercion. The employee
being interviewed shall be entitled to such intermissions as he/she shall request for personal
necessities, meals, telephone calls, and rest periods. Al interviewing shall be limited in scope
to activities, circumstances or events which perain to the conduct or acts of the employee
under investigation that form or may form the basis for disciplinary action, termination of
employment or the filing of a criminal charge.

128,17 Intimidation of employee prohibited. No employee under investigation shall be
falsely threatened with dismissal or other disciplinary action should he/she refuse to resign,
nor shall any employee be subjected to abusive or offensive language or in any other manner
intimidated or offered promisas or reward as an inducement to answer questions.
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ARTICLE 187 - CONFERENCE BOARD

187.1 There shall be a Police Depa rtment Conference Board consisting of three (3)
employees named by the Association and three (3) representatives of the Department named
by the Chief of Police. The Chief of Police, or his/her representative, shall sit as one of the
three (3) Employer representatives to the maximum extent practicable, but any of the six (B)
members may be replaced with an alternate from time to time. Either party may add additional
members to its Conference Board committee whenever deemed appropriate. A representative

of the City-Perserrel-Depadment shall be requested_through Labor Relations to atiend
Conference Board meetings, and shall be provided an agenda in advance.

187.2 The Conference Board shall meet on an ad hoc basis at the request of either party and
shall consider and discuss matters of mutual concern pertaining to the improvement of the
Palice Department and the welfare of the employees.

187.3 The purpose of the Conference Board is to deal with matters of general concem 1o
members of the Department as cpposed 1o individual complaints of employees and shall
function in a consultive capacity to the Chief of Police.

187.4 Either party may initiate discussion of any subject of a general nature affecting the
operations of the Depariment or its employees. However, at any sessions which involve the
interpretation or application of the terms of this Agreement or any contemplated modifications
thereof, the Director of Labor Relations and the President of the Association or their designees
shall be in attendance and no such changes shall be made without the approval of same.

187.5 An agenda describing the issue(s) to be discussed shall be prepared by the initiating
party and distributed at least three (3) days in advance of each meeting. Nothing in this
section shall be construed to limit, restrict, or reduce the rights of the parties provided in this
Agreement and by law,
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ARTICLE 188 - DURATION OF AGREEMENT 19 - DURATION OF AGREEMENT

188.1 Except as otherwise herein provided, this Agreement shall become effective upon
signing by both pariies and shall remain in effect through December 31,4897 2001, Written
notice of intent to amend or terminate this Agreement must be served by the requesting party
upon the other party five (5) months prior to the submission of the City budget in the calendar
year +8872001 as stipulated in RCW 41.56.440.

1882 Any contract changes desired by either party must be included in the—eperingteter
written_notice of intent to amend or terminate this Agreement described in Section 18.1 and
any modifications requested at a laler date shall not be subject to negotiations unless mutually
agreed upon by both parties.

1883 Upon thirty (30} days advance written notification, the Cily may require that the
Assaociation meet for the purpose of negotiating amendments 1o this Agreement which relate to
productivity improvements within the Police Department.

b e i = e e s taa s } he—=eie- The Cl!g resen/as the
right to open this Agreement for the pu = +] tiating any mandatory subjects that m

be associated with the adoE!iun of amendmenis to Title 4 of the Seattle Municipa] Code in the

aye ment is rea n such amendmenis with othar City uniong

S G R s z e e—pofREFR—SharRg
. r the contract has bes tled with the Seaitle Police Officars’
Guild in the next round of contract negoliations, the Associztion may reopen_neqoliations
solely on_the issue of the language of Aricle 12, Subordination of Agreement, if the

ish he Seatile Police Offi ! Guild co t i

inconsistent with Article 12 of this Agreement.
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Signed this ___ day of

SEATTLE POLICE MANAGEMENT
ASSOCIATION

Presidant

Vice-President’

Secratary
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THE CITY OF SEATTLE
Executed under authority of
Ordinance

Mayor
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APPENDIX A - SALARIES

Eﬂ‘entive January 6, 19995 the base wage rales for the classifications oo\ gred bg this
Agreemggt shall be increaged by 2% !Tur::r f-living increas Id rates of pa

flective Janu 1959, through 4, 2000,
Effective January 6, 1999, one new twelve- {12) month step shall be added at the end of the
a ihe salary sc les for the classifications of Lieutenant tain. Thease
steps shall be four percent {gﬂ] higher than the Erav'ogg third sleps in effect on January 5!
1899. Emg%s at the previous StaE Three of the ranges shall move 1o the new Step Four,
effective January 65,1989,

The new salary schedules are ag fglrnws:

Classificatio Start mos 18 mos mos
Palice Lisutenan 5773 601 6257 6507
(Eff. 1/6/99)

Police Captain* 56633 56903 37188 S7476
;Eﬂ. 11‘5199!

lary schedule for the Police Communications Director shall be the same as the sala

ghedule for Police Captain.

A2 Effective-Becesmber~2731005)anuary 5. 2000, the base wage rates set forth in Section
A1 above shall be increased by one hundred percent (100%) of the percentage increase from
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July 19948 to July 19958 in the United States City Average Consumer Price Index for Urban
Wage Eamers and Clerical Workers (the U.S. CPI-W). The salary increase will in no case be
less than 2% or greater than 7%. Longevity pay will be adjusted in accordance with the new
salary schedule effeclive-December27—1005 January 5, 2000.

A3 Effective January 83, 486872001, the base wage rales set forth in Section A.1 as
adjusted pursuant to Section A.2 above shall be increased by one hundred percent (100%) of
the percentage increase from July 19989 to July 48862000 in the United States City Average
Consumer Price Index for Urban Wage Eamers and Clerical Workers (the U.S. CPI-W). The
salary increase will in no case be less than 2% or greater than 7%. Longevity pay will be
adjusted in accordance with the new salary schedule effective January-83,+867 2001,

A4 In the event the "Consumer Price Index” becomes unavailable, the parties shall jointly
request the Bureau of Labor Statistics to provide a comparable Index for the purposes of
computing such increase, and if that is not satisfactory, the parties shall promptly undertake
negotiations solely with respect to agreeing upon a subslitute formula for determining a
comparable adjustment.

AS In th relevant to this ment is
relormulated by statule, the parlies agree 1o disregard the changes caused in the Consumer
Price |ndex by v i : Iy in the
stance of passace of a statule which would reduce the Consumer Price Index by a
percentage. However, this would not apply to other refugq_]glgtinns of the Congumer Price
Index made by the Bureau of Labor Slatistics, such as adiusting the relevant weig_ht'g@ of
mark cket itemns or other statistical rebasing adjustments

A56 A salary premium based on five percent (5% of their actual base wage rates shall be
paid fo Police Lisutenants assigned to the Bomb Squad while so assigned.

T . I: Ia I_.

o : £ it o Dok
Depasment—Longevity premiums based upon the top pay step of the classification Police

Lieutenant shall be added to salares in Section A.1, A.2 and A.3 during the life of this
Agreement in accordance with the following schedules:

Longevity Percantane Monthl uivalent in Dg
Effective
32428/041/6/39
Completion of fifteen (15)
years of service 3% $468195
Completion of twenty (20)
years of service 4% S224260
E?ﬂ@e% m"nu'r 3N, 2000 40
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Completion of twenty-five (25)
years of service 5% 5280325

fiective January 5, 2000, the lon

service shall be increased to 7%.

A78 Effective September 1, 1892, a salary premium based on three percent (3%) of their
aclual base wage rale shall be paid to Police Captains while assigned to the position of
precinct corymander.

amployee's paycheck, an unde all be comected within lwo pay periods: and upon

written notice, an overpayment shall be comected as follows:

If the overpayment involved only ona eck;

!! By gagll deductions 5Eread over two pay ggrlnd 5; of
2. By payments from the EmEIngee sgmad over two pay Eﬂriﬂdg!

hedule throu

ayroll deduction not to exceed tw ) pay gag‘gg in_duration, with a
minimum payroll deduction of not less than twenty-five dollars !525; per pay gerind.

C. If an empl sernvice before i aid, an

maining amoun the City will be deducied his/her final check(s).

D. By cther means as e mutually agreed between the City and the emplayes.
The Association Representative may participale in this process at the reguest of tha
involved employoe. Il pardies wil communicate/cog te in resolving these
issues.
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APFPENDIX B - DISCIPLINARY, COMPLAINT HEARING, AND
INTERNAL INVESTIGATION PROCEDURES

2n_employee 1o a

gmvrdad! hgwever! l

lsclgllnaﬁ{ action shall be subject to a8 subsequer subsggggnt EEEEE| unggr the cnmglamt hearing
procedures set forth below. procedures set forth below. Disciplinary action sciplinary action shall be for just cause.

B.2 For ses of this Article, 3 "named employes® shall

to have violated Department nles.

B.3  Wiritten reprimands shall not be subject to Step 3 of the gﬁaggnge Em:::edure! as set
h at Aricle 15, If the Emplover introduces into & nce a wrllen réprimand, any

onh at Anicle ., 8 e Oy e e e b e =
writlen response given by the emplovee at the time the reprimand was issued shall be

admitted in the same Ernr.eeding!

Indefinite Suspensions - On indefinite suspensio d for investiqative pu
not result i rmination of ampl i
punishment _shall not exceed thirty ;301 days including the _investigative time
incorporsted within the indefinite suspension. However, if an employee has been

B4

charged with the commission of a felony, the Emplover may indefinilely suspend that
employee beyond thirty (30) days as o the lenath of such suspension is in aceord
with all applicable Public Safety Civil Service Rules. An empic Service Rules. An emplo¥ee covered by this

Ag_regmgni shall not @If& any loss of wages or be any loss of wages or benefits while on while on indefinite suspension

i a determination of: exonerated, unfounded, or not sustained is made by the Chief of
Fut In thnsﬂ cases wheie an empl covered by this Agreement a Is the
i i the decision
or lost ben

resylting from. an a | as provided by law with reqard to bac

BS Any emplovee who has received three (3) or more investiqated complaints _of
misconduct within a2 one-year Eeﬁnd! or four (4) or more inuesﬁgatad complaints of
misconduct within a two-year period, or two (2) or more lawsuits within a three-year
period may be subject to an administrative raview.

B.6 Complaint Hearing Procedures

A. When any repor of viglation gf Seattle Police Department ules and @ulatmns
lodged against an employee within the bargaining unit has been recommended as
sustained, and the penalty for that in ion may result in suspension, demotion or

dismissal the Chief or his/her designee, who shall ba of the rank of Assistant
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Hiscigllnag recommendation and the employee's right o _a complaint 1ean'n5!

provided such rght is exercised within five business days. In_cases wh an
employee has been convicted of criminal charges relating o the same conducl

employee Nas been ConMG a0 O Gl o
that is the subject of the disciglinag ;ggmm&ndatian! the emglcgea shall not have
a right to a complaint hearing. In all other cases, the Chief of Police shall nutiﬂ

the emplovee of hig/her rig ht to a complaint hearing in the event the Chief of Police
recommends a sustained finding and proposes a ganalg of suspension, demaotion

r dismissal: provided that if deemed appropriate by the Chief of Police, discipling
or discharge may be imglsggg;ed immediately.

hisfher commanding officer within five business days, otherwise hefshe will be

deemed to have waived his/her right to a complaint_hearing. At this timea th
waiver may not be rescinded; Ernvided howsver, that in those cases where the

employee has waived nis/her right to & complaint hearing, following nofification of
the disciplinary recommendation, the employge shall have fiva iness days to
request such a hearing, following notification of the disciplinary decision m

Chief of Police if the penalty proposed by the Chief of Police exceeds that

reviously recommended, If the empioyee exercises_his/her right to a laint
hearing, hefshe shall have adequate time to prepare hisfher defense after hefshe
has been fully informed of the nature of the charge I have been lod ainst
him/her.

C. The appropriate command will notify the Internal Investigation Section that the

employee has waived hisfher riahls. in addition 1o the circumstances r which
a_Complaint Advisory Board is convened under paragraph B above, the Chief of
Police may convene a Complaint Advisory Board in any case where such a review
is desired belore finalizing a discipii decision and whether or not the emplo

as been convicted rime.

he Complaint Adviso rd shall be comprised of three (3} voling m rs. a
Chaigmﬂn of the rank of Assistant Chief, one emghxee of a_rank_higher than
the ed employes, unle therwise 3 and one swormn employee f th
bargaining_unit appointed by the Association. The Degartman! shall use

reasonable efiorts to distribute its appointments to the Complaint Advisory Board
among command personnel. In cases of complaints from outside the Deparment,
a fourth non-voling member of the Board shall be a cilizen paricipant appointed by
the Mavyor. The cilizen participant (1) shall cerify to the Mayor in writing whelher
the citizen complaint received a full, fair and impadial hearing, and {21 may request
the Chief of Police, in writing, to review the decision of the Board. The employee
shall have the right 1o challenge any member(s) of the Board for cause and will be

allowed to_exercise one preemplory challenge of members of the Board. The
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Chai@mg shall have the right to challenge the emE[uEe appeinted by the
Association for cause.

E. The hearing shall be conducted at a mutually agreeable site. _The employee will
be given an apportunity 1o present a full and complele defense to the accusations

resented at the heaning. The employee may be granted a continuance by th
Ghairperson for the purpose of pregenting a full and complete defense. If facls are
presented during the hearing that would support additional or alternative charges
of misconduct that were not made prior to the convening of the Board, the Board
may not render a decision on these charges until the employee has been advised
of them and provided an opportunity to respond. The employee may request thal
the hearing be conlinued in order to have an adequate opportunity o prepare a
nse to such addiional or alternalive charges. The Chairperson may al
continue the hearing if further investigation by the Internal Investigations Section of

the facts suggnggg such chages is warranted.

F. The emg1ugaa may ask any_me mber of the Depariment or an attomey for
assistance in the presentation of his/her caze, with the exception of Eersnnnel
from the Internal Inuestigatiuns Section or the Police Leqal Advisors.

=

G. The Emg!uggg may record the Egceedings at_hisfher own expense. Such
re ing may be th h audiotape or stenographic means

és;nniﬂtiun to sit in as an observer,

|.___Complaint Advisory Boards are not judicial tribunals, and any evidence pertinent to
the issye may be presepled. The Chairperson_shall decide any question of
procedure or acceptability of evidence, accepling any evidenca that is reasonably
relevant to the present ch . Mo statements mad the subja mployee
can be used against him/her in a criminal prosecution. The Legal Advisor may be
present as an advisor on procedural matters. The Complaint Advisory Board will
consider the investigation repors, statements and olher documents. testimony of
witnesses, and such olher evidence as it deems appropriate, The Chairperson, at
hisfher _discretion, may order the employee or any other member of the
Department to_appear. The Complaint Advisory Board may only consider

evidence ihat was introduced during the hearing. Members of the Complaint
dvisory Board will rovided a copy of the investi file in_advance of the
hearing.

J. _The Board will not consider the employee's work record unless it has made a prict
finding that the charges against the emplovee are sustained. Upon conclusion of
tha _presentation of evidence by both sides, the Board will reach g___dgcisinn by

Seattle Police Managemeni Assocation
Effective through December 31, 2001 44

“INIWNI00 3HL 40 ALNYND 341 0L 3N0 51 11

FIILON SIHL NYHL H¥312 5531 51 IWYYd SIHL NI INFWN200 3HL A1

FJL0N

g



secret ballot. _The emplovee will be advised of the results of the halloting prior to
implemenlation of any disciplinary action that riay be recommended.

K. On the basis of ils findings, the Board will recommend cne of the following actions

to the Chief of Police:

1. __Further investigation with sgecﬁﬁﬂ mgmmendaﬁnns;
2.__Finding a charge unfounded;
3. Finding a charge not sustained;

Exoneralin mplovee.
If a sustained finding is to be recom the Board will t nsider previous
discipli actions taken anainst the employes i iarmining appro riat ion in
the present case. The Board shall not be bound by previous recom mendations_in

delermining the severity of the disciplinary action they recommend, After being
informed of a sustained finding:

opportunity 10 ress the Board regarding the level of discipling the Board ma

2. |f an in-person Erasegggygn cannot be scheduled in a lrmelg manner, the Chair

may i@uag’t that such ingut be promptly submitted in writing,

3. If _an_in-person presentation is sc I the Chair, at i iscretion, will
determine whether or not the testimony of any wiln renarding the disciplina

recommendation will be admitted.

M. _Except for the named employee, any Lieutenant ordered by the Chairperson to

attend a Complaint Advisory Board hearing (provided for in ihis Section) as a
witness during his/her off-duty time shall be compensated in_accordance with
Section 5.4 (Overlime Pay for Courl Appearances) of this Agreement. In the avent
all the charges in the complaint are exonerated or unfounded by the Gh ef of

Police, the_named Lieutenant will also be entitled lo the ovedime provision in
Saction 5.4, as approved by the Chalrn n.

nt that the discipline i i i t the uest of

ihe employee, the Emplover and the employee may agré allow the &
to excha rued vacation, holiday andlor co nsatory time for all or part of
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ADILON

*INIWN200 IHL 40 ALNYND 3HL 0L 3na 51 10

A21L0N SIHL NYHL HYT1D 5371 S1 3WYHd SIHL NI INFWN200 3HL 4




the suspension.

B.7 Internal Investinations Procedures

A.

Excert in criminal cases or where notification would jeopardize the investigation

A EXCep I T s O N e e
the Intemal Investigations Section shall furnish the employee wilh 2 preliminary

notification within ten (10) calendar days of the date the complaint is assigned for
Egstigaﬁun bx the Internal lnvestigatiuns Section. The preliminary notification
shall jnclude, at a minimum, & copy of the complaint, lhe results of the

B ovlow ol the conoiaint = list of the charges ananet ha
Department's prelimina iew of the complaint, 2 list of the charmes against the
emgk:.xae and the rules tha employee is allgad to_have violaled, a factual

ma nf the all atian insl the emplo and, if the De an‘.ma i nds

cooperate or ful Y respo i !'m@g manner, the Inte gal Ingsligaﬁnns Section
will compiete its investigation so that the raview of the file may begin within ninety

(80) days from the date of notificalion to the employee of the initiation of the
invesligation. To respond in a timely manner, an employee who is a wilness or an
accused must submit a full and complete written statement in response to a
request within ten (10} days after tive raceipt of the request. Tha fallure of an
employee to msgugd in a timely manner will result in an extension of the S0-day
limit bg the additional amount of time the employee took to respond. Employees
have been notified that th are lhe subject o interngl investigation will be

advised of tatus of th on inqui
Section. After ninety (80) days from the date of notification, they will be advised of
the reasons for any delay in the completion of the investigation
When a d employee is to be iewed or is reguired to make a statement
relaliveto a mmg[aigg anainst him/her that employee will be EEErised of:

ihe general or gpecific law lefs), requlation(s), or procedurais) hefsh

allegad to have violated; and
2. the general nature of the act{s) which constitutes the basis for the complaint.

in this provision shall function to limit the sco f the investigatio
named employee s nt:-Iigaied to gart'rciga;g in_and resgnnd lo _guestions asked
durina the interview or for the purposes of the required statement.

Additional acts, allegations, or circumsta be made 1 ubject of a

separale interview or stalemant,

ma
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to a complaint against him/her b

hisfher rights under the Police Officers' Bill of Rights by that City agency.

D. Intemnal Invesligaliuns Interviews

1. The Internal Invest
complaina nd named emplovee in the intemal investigation
lizqgation of viclation of law, as defi by Department Manual
1.08.0680.1.c. _In addition, the |nternal Invesligatio ion may

any City age that employee will be afforded

of an

intemal lnuesﬁgatjun! conduct in-person interviews of emglg&es who fail lo
Emvide a E@ en slaterment ig a timely manner, or fai ravide complete

answers to the questions asked in the investiqation.

In cases involving allegatio f vinlation of law, the minimum notice 5
one businass day. The nolice shall inclu Il notice required fel

this Agreement, shall advise the employee of his/her right to representation

hal be
16 of

by the Association during the interview, and shall include a list of questions

the City intends to ask the employee du ring the intenview.
f th

During the course interview, the City may make relevant |

Liri

related {o questions Emvided the employee in the notice of interview or to tha
gmgnxee‘s answers to the guestiuns. Should the City wish to question the
emgﬂgg about an unrelated incident or unrelated allegations, the

notification requi ntz st forth-in this secti hall be reinstated befl
guestioning on such incident or allegations commences,

the

4. The iation will be allowed ble on-duty release time for a Board
member to provi resentation requested by the employes during |t
gquestioning,

5. Persons in altendance at interviews wil limited to the emplovee, the

o FersOns I e e sy e e e e
mplovee's Associglio rasentative andfor attomea o more than two

ersons), the IS investinator(s) assigned 1o the case and one |15
sta mber {no morg than thr ersons), and a court re

gtenngragher! if requested.

mand
er or

6. Unless otherwise agreed in advance, the person Eussﬁgg a court regrter

or stenographer shall pay all fees and costs asse by the court ré
sten her and shall make avallable to the other parly a

tranar:n‘gtiun made st the cost of cnging.
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7. __Any parly to an interview conducted_pursuant to this aqreement shall have
the right to request that they not be tape recorded and all grﬁes shall honor

such request, |f the interview is tape rgcnn:led! the employee andlor the
Association ghall have the right to make an independent tape reourding of tha
inlerview, a copy of which shall be made available to the Ci n uest.

if an interview of a named employee is tape recorded by the City, the City
shall provide the employee a copy of the transcript of the interview at no cost
within ten days after mmgtetinn ofthe interview. |f the inlerview is not tape
recorded or recorded by a court reporter or stenographer, the employee shall

cnmg]ele a contemporaneous writlen statement responding to the questions
asked during the course of the interview.

action will result from a complaint

misconduct where the mmE'Iaint is made to the internal Investigalions Seclion

more than three vears a date of the incident which gave rise the
mplaint, excapt;

1. _in cases of Erirrdnal a!legatiuns! ar

2. where tha named employee conceals acts of miscond r

lilination alleging intentional misconduc an officer.

F, Tha !ntemgl Investigalions Section sha
eveny anonymous cumglaig; bafore delermining whether 1o Emnesd with a full

lnvestigatiun of the gmgaint.

G._Unless pursuant to a court order or_by operation of law, access to internal
investigatinn files shall be limited to members of Internal Investigations
Seclion. Assistant Chiefs, the Lgal Advisors, the Director of Police Personnel and
the Chief of Police. The Chief of Police or his or her designee may suthorize
access lo the employee's supervisor, and to olhers only if those olhers are
involved in the disciplina - {2) the defense of civil claims; (3) th

processing af a Eub]‘u: disclosure request; or {4) the conduct of an administrative

review.

which files
nd to where the files

Internal |nvesti
have been ed from the IS ¢ the date of removal

have been transferred.

. An emglgggg may request access to Lthe Fnuest'gatng portion of closed intema
invezligation files in h the employea was an accused. Such a st shall
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B.8

B.9

the reasons such

is_desired. The Internal

Investigations Section_shall consider the circumstances and not unreasonably

deny such access. If an employee has appeal

sed discipling lhe

Complaint  Adviso oard, the employee shall be allowe access the
i i ternal investigation file ralated to the discipline of that

inas and Intemal Investigations Section files fo
circumstanc reasonably allow,

K. Intemnal investigation files of citizen complaints, as defin
anual =hall not be ined longer than i urrent year
the date the invesligalion was nitiated, except for cases th

f internal disciplin

interest and

ihe extent that the

the Departmen
lus 1 ears from
t remain pendi

r
on_appeal, are subject to a court arder_requiring their Eresa@ﬁgn! or where
Eending civil, cnminal, disciplinary, or administrative gmceedings make it

riate to retain the file for a longer period of time.

he Department policy on citizen and_intemal mmglaint gmcaggrgg gSF'D Manual

Chapter 1.09) is hereby incorpora herein by refe * provid
emplovees within the Association bargaining unit the review o

internal investigations shall be as follows:

ed that, as applied to
mpleted line and

If the named employee's Commander_{or_civilian eguiva[enu and the

Intemal Invesligations Commander disagree asto the

d disposition

the two commanders shall confer. |f the two commanders are unable o

aarea upon a disposition after confemring, the proposed di

silion will be

forwarded to the named Emglngee's Bureau Chief and Assistant Chief of

the Professional Resgu sibility Bureauy. The two comma

hall review

%
the file and recommendation and confer. If the two commanders are unable

sition after copfermring, the Recomme

internal investigatio

the impasse and arbitration provision of Chapter 41.56, RCW.
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STATE OF WASHINGTON - KING COUNTY

99501 o

City of Seattle,City Clerk

Citj&f.h&&eattl& T

FrrusoLT FUBLICATION Affidavit of Publication
- Tha full -tul‘il-_ followlng &
after ,.ﬂ.."";-. ? fax The undersigned, on ocath states that he is an
authorized represeniative of The Daily Journal of Commerce, a
daily newspaper, which newspaper is a legal newspaper of general
circulation and it is now and has been for more than six months
prior 1o the date of publication hereinafier referred to, published in
the English language continuously as a daily newspaper in Seattle,
King Courty, Washington, and it is now and during all of said time
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of Junc, 1941, approved as a legal newspaper
by the Superior Court of King County.

Mo TITLE OHLY O

The notice in the exact form annexed, was published in regular
issues of The Daily Journal of Commerce, which was regularly
distributed to its subscribers during the below siated period. The
annexed notice, @

CT:0T 1139222

was published on

11718738

The amount of the fee charged [pr the foggaing publication is
the sum of § . whidll amgbugt has been paid in Cull.

Su

d and sworn to before {r:n: on
11/18/98

i L
Botary Public For the S1aie of Washington,
residing in Seastle

Alfidavit of Publication

*INFWN204 3H), 240 ALAYND 3HL O1 3Na 51 11

JOLLON SIHL NYHL HY31D 5537 51 IWVHY SIHL NI LNSWNJO0A JHL dI

JJILON

e Ve



