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ORDINANCE _//8 44,4

AN ORDINANCE revising Seattle Municipal Code Section 4.20.030, Salary upon initial
appointment, to provide for ease of administration.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:
Section 1. Seattle Municipal Code Section 4.20.030, Ordinance 97330 as last amended
by Ordinance 117257, is further amended as follows:

Salary upon ((initiat)) appointment

Every employee, upon ((frst)) initial appointment ((er-assigament)) to any

position in the classified service shall receive the minimum rate of the salary range

fixed for the position, except as provided herein. When the application of this

section results in ((anireeuity)) inadequate recognition of a job candidate’s

qualifications, or when {(#

competitive recruiting so requires, payment at other than the prescribed step may be

Finance-Commitiee-of the-City-Couneil)) the appointing authority, in accordance

with rules promulgated by the Personnel Director.

The appointing authority may approve, without further review, payment at
other than the minimum step of the appropriate salary range, or payment at a step
other than that prescribed by promotion rules, for appointments to positions that are

exempt from the classified service, as designated in SMC Chapter 4.13.
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The Personnel Director shall provide a summary report to the City Council
annuaﬂy demonstrating how department authorizations for salary step exceptions met
the administrative guidelines, as well as his or her analysis of whether any such
exception demonstrated a need for adjustment to the assigned salary range of the

relevant position title,

Section 2. This ordinance shall take effect and be in force thirty (30) da,ys from and after
its approval by the Mayor, but if not approved and returned by the Mayor within ten (10)

~days after presentation, it shall take effect as provided by Municipal Code Section 1.04.020.

PASSED by the City Council of the City of Seattle this gi day of

, 1996, and signed by me in open session in authentication of its passage

President of the City Council

Approved by me this 2 g day of

|
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/1 ' " Cityi Clerk

(Seal) |




City of Seattle Personnel Department

Norman B. Rice, Mayor  Sarah Welch, Personnel Director

December 18, 1996

TO: The Seattle City Council
ATTN: Martha Choe, Chair
Finance and Budget Committee

VIA: Mayor Norm Rice

ATTN: Tom Tierney, OMP Director

FROM: Sarah Weich, Personnei Uirector

SUBJECT: Proposed Legislation To Revise SMC 4.20.030, Salary Upon initial
Appointment

The attached council bill would amend Seattle Municipal Code Section 4.20.030 to
delegate to the appointing authority the approval of salary step exceptions.

Currently, as you well know, salary step exceptions for initial appointments to positions
within the classified service require the approval of the Mayor or his/her designee and
the Chair of the Council's Finance Committee. The appointing authority may grant a
salary step exception for an initial appointment to an exempt position, but not for a
subsequent appointment from one exempt position to another. We often hear that the
current process for step exception approval impedes hiring managers’ ability to engage
in the kinds of salary negotiation with external candidates that might make the
difference between hiring the best-qualified applicant, or only the second-best. We also
hear from departments that the City’s very compressed salary structure frequently does
not provide sufficient recognition of an internal candidate’s qualifications when only the
promotion rule is applied, particularly for exempt appointments. Allowing the appointing
authority to make salary step exception decisions is a workable solution o both
problems.

Thank you for your interest in this change. If you have any guestions about this council
bill, please contact Kathy Steinmeyer, Policy Development Unit. 4-7921.

SWikss
Attachments

cc:  Personnel Department Administrators

An equai employment opportunity — atfirmative action employer
12th Floor Dexter Horton Building, 710 Second Avenue, Seatlte, WA 98104-1793
Telephone (206} 684-7519  Fax {206) 684-4157
Telephone Device for the Deaf and the Hearing Impaired (TOD) {206) 684-7888
Printed on Recycied Paper
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City of Seattle ) Sleant, )74
Executive Department—Office of Management and Planning ”//}? /¢

Thomas M. Tierney, Director
Norman B. Rice, Mayor

December 20, 1996

The Honorable Mark Sidran

City Attorney B
City of Seattle LR
= o
Dear Mr. Sidran: =
o0
The Mayor is proposing to the City Council that the enclosed legislation be adopted. 2 2'3
REQUESTING = =
DEPARTMENT: Personnel o w0
SUBJECT: 0,

: =
AN ORDINANCE revising Seattle Municipal Code Section 4.20.0
- Salary upon initial appointment, to provide for ease of administration.

Pursuant to the City Council's S.O.P. 100-014, the Executive Department is forwarding this
request for legislation to your office for review and drafting.

After reviewing this request and any necessary redrafting of the enclosed legislation, return the

Jegislation to OMP. Any specific questions regarding the legislation can be directed to Sherry
Johnson at 684-8084. : :

Sincerely,

Norman B. Rice
Mayor

Director

h:\adminlegistawlirs\johnd6

Enclosure

Accommodations for people with disabilities provided on request. " An egual employment opportunity - affirmative action employer.
Office of Management and Planning 300 Municipal Building, Seattle, Washington 08104-1826
(208) 684-8080 ® (TDD) 684-8118 ® FAX (206) 233-0085

"Printed an Recycled Paper”
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SPONSORSHIP

THE ATTACHED DOCUMENT IS SPONSORED FOR FILING WITH THE CITY COUNCIL 8Y
THE MEMBER(S) OE-FHE-G{JY COUNCIL WHOSE SIGNATURE(S) ARE SHOWN BELOW:

FOR CITY COUNCIL PRESIDENT USE ONLY

COMMITTEE(S} REFERRED TO:

PRESIDENT'S SIGNATURE
C5.20.28
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Affidavit of Publication

The undersigned, on oath states that he is an
authorized representative of The Daily Journal of Commerce, a
daily newspaper, which newspaper is a legal newspaper of general
circulation and it is now and has been for more than six months
prior to the date of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seattle,
King County, Washington, and it is now and during all of said time
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of June, 1941, approved as a legal newspaper
by the Superior Court of King County.

The notice in the exact form annexed, was published in regular
issues of The Daily Journal of Commerce, which was regularly
distributed to its subscribers during the below stated periocd. The
annexed notice, a

CTORD: 118469

was published on

G2rB5737

The amount of the fee charggd fgrithe foregoing publication is

the sum of § , i afnount has been paid in full.

Su_bsg.tfibed nd sw!qfn fo bgfc‘;;e m
N1 /
_ L ‘Q;L AT

Notary Public "f'o_i‘ the State of Washington,
yesiding in Seattle

Affidavit of Publication



