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ORDINANCE _// g /9

AN ORDINANCE authorizing a collective bargaining agreement between The City of Seattle
and United Association of Journeymen and Apprentices of the Plumbing and Pipe
Fitting Industry, Local 32 (Water Department Crew Chiefs and Piumber Crew Chiefs),
effective through December 31, 1997; and providing payment therefor.

WHEREAS, a collective bargaining agreer.:ant between the City and United Association of
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, Local 32, as
the representative of certain City employees, expired on December 31, 1994: and

WHEREAS, a Memorandum of Understanding by and between the City of Seattle and the
Coalition of Unions concerning wages, health care benefits, and other conditions of
employment was authorized by Ordinance 117487; and

WHEREAS, said Memorandum of Understanding extended each member Union's labor
agreement through December 31, 1995, and open for further negotiations between
the City of Seattle and each of the member Unions; and

WHEREAS, United Association of Journeymen and Apprentices of the Plumbing and Pipe
Fitting Industry, Local 32, was a member of the Coalition of Unions: and

WHEREAS, said employees continued to work after August 31, 1994, on condition that the
subject of their wages and other conditions of employment were and continued to be
negotiated during collective bargaining; and

WHEREAS, collective bargaining has led to an agreement concerning wages and certain
other conditions of employment between the City and United Association of
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, Local 32
(Water Department Crew Chiefs and Plumber Crew Chiefs); Now, Therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As contemplated by Ordinance 117487 and as requested by the Personnel
Director and recommended by iive Mayor in the materials attached hereto, the : .ayor is
hereby authorized for and on behalf of the City to execute a collective bargaining agreement
with United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting
Industry, Local 32, effective through December 31, 1997, substantially in the form attached
hereto and identified as "Agreement by and between The City of Seattle and United
Association of Jou:neymen and Apprentices of the Plumbing and Pipe Fitting Industry, Local

32 (Water Department Crew Chiefs and Plumber Crew Chiefs), with “Appendix A” thereto

setting forth rates of pay for the classes of positions listed therein effective December 28,
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Section 2 The heads of employing units e hereby authorized to use unexpended
and unencumbered salary funds accumulating in their budgets to pay the compensation
authorized herein. The Finance Directer is authorized to draw and pay the warrants drawn
for the compensation authorized herein.

Section 3. Any act consistent with the authority and prior to the effective dale of this
~rdinance is hereby ratified and confirmed.

Section 4. This ordinance shall take effect and be in force thirty (30) days from and
after its approval by the Mayor, but if not approveu and returned by the Mayor within ten (10)

days after presentation, it shall take effect as provided by Muriicipal Code Seciion 1.04.020.

Passed by the City Council the ZQ_ day of , 19986, and signed by me

in open session in authentication of its passage this /&__ day of _éiﬂ_’Maw_;L , 1996.

0
-

Approved by me this / E day of %A@,’ , 1996,

/@m

Mayor

Filed by me this 74 day of g}ma,i . 1996.
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City of Seattle  Personnel Department

Norman B. Rice, Mayor Sarah Welch, Personnel Diroctor

DA, <

Tuly 22, 1996

TO: Judith Pippin
City Clerk

ATTENTION: Margaret Carter

FROM:  Steve Lakich )%{ W

Director of Labor Relations

SUBJECT:  Collective Bargaining Agreement between The City of Seattle and United
Association of Journeymen and Apprentices of the Plumbing & Pipe Fitting
Industry, Local 32 (Water Department Crew Chiefs and Plumber Crew Chiefs)

Enclosed is one signed copy of the collective bargaining agreement between The City of Seattle
and Local 32 (Water Department Crew Chiefs and Plumber Crew Chiefs)

SL/bec
Enclosures

CLERK.CBA
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710 Sacond Avi
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AGREEMENT -
A
3Y AND BETWEEN A
e €2 e
ES R
THE CITY OF SEATTLE PR "
AND 2 =
UNITED ASSOCIATION OF

JOURNEYMEN AND APPRENTICES OF THE PLUMBING & PIPE FITTING INDUSTRY

LOCAL 32

WATER DEPARTMENT CREW CHIEFS

AND
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PREAMBLE

This Agreement is between the City of Seattle (hereinafier called the City) and the United
Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, Local 32
(hereinafter called the Union) for the purpose of setting forth the mutual understanding of the parties
as to wages, hours, and other conditions of employment of those employees for whom the City has
recognized the Union as the exclusive collective bargainiug representative.
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ARTICLE | - NON-DISCRIMINATION

L1 The City and the Union shall not unlawfully discriminate against any employee by reason
of race, creed, age, color, sex, national origin, religious belief, marital status, sexual orientation,
political ideology, ancestry or the presence of any sensory, mental or physical handicap unless based
on a bona fide occupational qualification reasonably necessary to the operations of the City.

1.1.1  Wherever words denoting a specific gender are used in the Agreement, they are intended and
shall be construed so as to apply equally to either gender.

301108

12  Allegations of discrimination shall not be a proper subject for the grievance procedure herein
but instead may be filed by a complaint with the approp:iate human rights agency.
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ARTICLE 2 - RECOGNITION, BARGAINING UNIT AND TEMPORARY
EMPLOYMENT

2.1 The City recognizes the Union as the exclusive collective bargaining representative for the
purpose stated in Chapter 108, Extra Session Laws of 1967 of th= State of Washington for
employees employed within the bargaining unit defined in Appendix A of this Agreement. For
purposes of this Agreement and the bargaining unit described herein the following definitions shall
apply:

2.L.1  Theterm "employee" shall be defined to inclad= probationary einployees, regular employees,
full-time emplcyees, part-time employees and temporary employees not otherwise excluded or
limited in the following Sections of this Article.

2.1.2  The term "probationary employee" shall be defined as an employ_e who is within his/her first
twelve (12) month trial period of employment following his/her initial regular appointment within
the classified service from an eligible register.

2.1.3 The term "regular employee” shall be defined as an employee who has successfully
completed a twelve (12) month probationary period and who has had no subsequent break ir service
as occasioned by quit, resignation, discharge for just cause, or retirement.

2.1.4 The term "full-time employee" shall be defined as an employee who has been regularly
appointed and who has a usual work schedule of forty (40) hours per week.

2.1.3 The term "part-time employee" shall be defined as an employee who has been rc- . larly
appointed and who has a usual work schedule averaging at feast twenty (20) hours but less than forty
(40) hours per week.

2.1.6 The term "temporary employee" shall be defined as an employee who has been hired to work
during any period when additional work requires a temporarily augmented work force, in the event
of an emergcency, to fill in for the absence of a regular employee, or to fill a vacancy in a permanent
position on an interim basis. Work performed by a temporary employee may include, but not
necessarily be limited to a variety of work sche ules dependent upon the requirements of a particular
temporary job assignment, e.g., full-time in assignments of limited duration; less than forty (40)
hours per week; less than twenty (20) hours per week; as needed; seasonal; on call; or intermittent.

2.1.7  The term "interim basis" shall be defined as an assignment of an employee or employees to
fill a vacancy in a position for a short period while said position is waiting to be filled by a regularly
appointed employee.

2.2 Temporary employees shall be exemp: from all provisions of this Agreement cxcept Sections
2.2, 2.2.1, 222, 22.2.1; 22.2.2, 2.2.3; 2.2.4; 2.2.5; 2.2.6; 2.2.7; 2.2.8; 2.2.9; 2.2.10; 18.1.4;
18.1.4.1-.5; 19.1; Article 4, Union Security, Section 4.1.2 and Article 5, Grievance Procedure;

Local 32, Crew Chiefs
Effective through December 31, 1997 3
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provided however, temporary employees shall be covered by the Grievance Procedure solely for
purposes of adjudicating erievances relating to Sections identified within this Section.

2.2.1 Temporary employees shall be paid for all hours v/uried ot the {irst Pay Step of the hourly
vates of pay set forth within the appropriate Appendix coverin, the classification of work in which
he/she is employed.

2.2.2  Premiums Applicabl~ Only To City Of Seattle Temporary Einployees - Each temporary
employee shall receive premium pay as hereinafter set forth based upon the corresponding number

of cumulative non-overtime hours worked by the temporary employee:

000C1st hour through 0520th hour . .............. 05% premium pay
0521st hour through 1040th hour .. ..... ... .. .. 10% premium pay
1041si hour through 2080thhour ... ............ 15% premium pay (If an employee

worked 800 hours or more in the
previous 12 months, he/she shall
receive 20% premium pay)

2081sthour+ ...... ... ... il 20% premium pay (If ar employee
worked 800 hours or more in the
previous 12 months, he/she shall
receive 25% premium pay)

The appropriate percentage premium payment shall be applied to aii gross earnings.

2.2.2.1 Once a temporary employee icaches a given preminm level, the premium shall not be
reduced for that temporary employee as long as the employee continues to work for the City without
a voluntary break in service as set forth within Section 2.2.8. Non-overtime hours already worked
by an existing temporary employ “c shall apply in determining the applicable premium rate. In view
of the escalating and continuing nature of the premium, the City may require that a temporary
employee be available to work for a minimum number of hours or periods of time during the year.

2.2.2.2 The premium pay in Section 2.2.2 does not include either increased vacation pay due to
accrual rate increases or the City's share of any retirement contributions. Any increase in a
temporary employee's vacation accrual rate percentage shall be added on to the premium pay per-
centages for the tempoiary employee to whom it applies.

223  Temporary Emplovee Medical And Dental Eligibility - Once a temporary employce has
worked at least one thousand forty (1040) cumulative non-overtime hours and at least eight hundred
(800) non-overtime hours or more in the previous twelve (12) months, he/she may within ninety (90)
calendar days-thereafier elect to participate in the City's medical and dental insurance programs by
agreeing to pay the required monthly premium. To participate the temporary employee must agree
to a payroll deduction equal to the amount necessary to pay the monthly heaith care premiums, or

Local 32, Crew Chiefs
Effective through December 31, 1997 4
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the City, at its discretion, may reduce the premium pay of the employee who chooses this option in
an amount equal to the insurance premiums. The temporary employee must continue to work
enough hours each month to pay the premiums and maintain eligibility. After meeting the hours
worked requirement a temporary employee shall also be allowed to elect this option during any
subsequent open period allowed regular employees. An employee who elects to participate in these
insurance programs and fails to make the required payments in a timely fashion shall be dropped
from City medical and dental coverage and shall not be able to participate again while employed by
the City as temporary. If a temporary employee's hours of work are insufficient for his/her pay {o
cover the insurance premium, the tercporary employee may, on no more than one occasion, pay the
difference, or self-pay the insurance premium, for up to three (3) consecutive months.

2.2.4 Temporary Employee Holiday Work Premium Pay - A temporary employee who works on
any of the specific calendar days designated by the City as paid holidays shall be paid at the rate of
one and one-half (1-1/2) times his/her regular straight-time hourly rate of pay for hours worked
during his/her scheduled shift. Wher a specific holiday falls on a weekend day and most regular
employees honor the holiday on the preceding Friday or following Monday adjacent to the holiday,
the holiday premium pay of one and one-half (1-1/2) times the employee's regular straight-time rate
of pay shall apply to those temporary employees who work on the weekend day specified as th
holiday.

2.2.5 A temporary employee vio is scheduled to work regularly or on and off throughout the year
and who has worked two thousand eighty (2°:70) cumulative non-overtime hours without a voluntary
break in service and who has also worked eight hundred (800) non-overtime hours or more in the
previous twelve (12) months, may request an unpaid leave of absence not to exceed the amount of
vacation time he/she wouid have earned in the previous year if he/she had not received vacation
premium pay in lieu of annual paid vacation. Where such requests are made, the timing and
scheduling of such unpaid leaves must be agreeable to the employing department. The leave shall
be handled in a manner similar to the scheduling of vacation for permanent employees. This
provision shall not be applicable in cases where a temporary employee accrues vacation time rather
than premium pay as set forth within Section 2.2.7.

2.2.6  Premium pay set forth within Section 2.2.2 shall be in lieu of the base level of vacation and
all other fringe benefits, such as sick leave, holiday pay, funeral leave, military leave, jury duty pay,
disability leave, and medical and dental insurance, cxcept as otherwise provided in Sections 2222,
2.2.3,and 2.2.4.

2.2.7 The City may, at any time after ninety (90) calendar days advance notification to and upon
consultation with the affected collective bargaining representatives, provide all fringe benefits
covered by the premium pay set forth within Section 2.2.2 to all or some groups (departmental or
occupational) of temporary employees to the same extent that they are available to regular employees
within the same group, and in such event the premium pay provision in Section 2.2.2 shall no longer
be applicable to that particular group of temporary employees. The City, at its discretion, may also
after ninety (90) calendar days advance notification to and upon consultation with the affecied
collective bargaining represeriatives, provide paid vacation and/or sick leave benefits to all or some
groups (departmental or occupational) of temporary employees to the same extent that th. v are

Local 32, Crew Ciiiefs 5
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available to regular employees without providing other fringe benefits and in such event the
premium pay in Section 2.2.2 shall be reduced by a percentage amount equivalent to the value of
vacation and/or sick leave benefits. The applicable amount for base-level vacation shall be
recognized as four point eight one percent (4.81%) which could be higher dependent upon accrual
rate increases. The applicable amount for base-level sick leave shall be four point six percent
(4.6%). The City shall not use this option to change to and from premiums and benefits on an
occasional basis. The City may also continue to provide benefits in lieu of all or part of the
premiums in Section 2.2.2 where it has already been doing so and it may in such cases reduce the
premium paid to the affected employees by the applicable percentage.

2.2.8 The premium pay provisions set forth within Section 2.2.2 shall apply to cumulative non-
overtime hours that occur without a voluntary break in service by the temporary employee. A volun-
tary break in setvice shall be defined as quit, resignation, service retirement or failure to return from
an unpaid leave. If the temporary employee has not worked for at least one year (12 months or 26
pay periods) it shall be presumed that the employee's break in service was voluntary.

2.2.9 The City may work temporary empleyees beyond one thousand forty (1040) regular hours
within any twelve (12) month period; provided however, the City shall not use temporary employees
to supplant permanent positions. The City shall not assign or schedule temporary employees (or fail
to do so) solely to avoid accumulation of regular hours that would increase the premium pay
provided for in Section 2.2.2, or solely to avoid considering creation of permanent positions.

2.2.10 A temporary employee who has worked in excess of five hundred twenty (520) regular
hours and who is appointed to a permanent position without a voluntary break in service greater than
thirty (30) days shall have his/her time worked counted for purposes of salary step placement (where
appropriate) and eligibility for medical and dental benefits under Article 12.

23 The City participates in programs or may establish programs which result in individuals
performing work for the City which would otherwise be performed by employees in positions
covered by this bargaining agreement. Such programs have included and may include youth training
and employment programs; federal comprehensive employment and training act (CETA) or similar
program; "project hire"; vocational rehabilitation programs; work study and student intern programs;
work fare programs; court ordered community service, volunteer and other programs with similar
purposes. Such individuals shall be exempt from all of the provisions of this agreement.

If employees hired pursuant to such programs will be assigned to perform work that requires a
special occupational license or certification (other than licenses for driving), the City will first notify
the Union. The Union may open for negotiation whether these employees shall be exempt from the
provisions of this agreement under this section 2.3 or not.

24  The Cily may establish preparatory training programs, including on-the-job training, for the
purpose of providing individuals an opportunity io compete and potentially move laterally or upward
into new career fields. It is understood that on-the-job training may involve bargaining unit work
even though the "trainee” is not covered by this Agreement. It is also understood that said tainees
will not be used for the purpose of displacing regular employees. Employees involved io <uch

Local 32, Crew Chiefs
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upward mobility programs shall not have their original bargaining unit status affected by such plan
and shall continue to receive the salary of their regularly assigned position. The City will furnish
the Union a copy of such training plan(s), prior to implementation, if they affect bargaining unit
employees.

31L0N
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ARTICLE 3 - LABOR-MANAGEMENT COMMITTEE

3.1 The City and the Union agree to establish on an ad hoc basis a joint Labor-Management
Committee consisting of three representatives of the Union including the Business Manager or his
representative and three representatives of the City including the Director of Labor Relations or his
representative. When the issues to be discussed pertain to a single department, the two remaining
members of each party's committee shall be employees from within the given department. The
purpose of this Committee is to address matters of general concern to the Union and the City, as
opposed to individual complaints of employees; provided, however, it is understood that the
Labor-Management Committee shall function in a consultive capacity and shall not be considered
a collective bargaining forum nor a decision making body. Either the Union or the City may initiate
discussion of any subject of a general nature affecting employees covered by this Agreement.
Requests for such a meeting shall be made in writing by the Business Manager of the Union or the
City Director of Labor Relations or their delegated representatives.

Local 32, Crew Chiefs
Effective through December 31, 1997 8
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ARTICLE 4 - UNION MEMBERSHIP AND DUES

4.1 Itshall be a condition of employment that each employee covered by this Agreement who
voluntarily is or who voluntarily becomes a member of said Union shall remain a member of same
during the term of this Agreement. It shall also be a condition of employment that each employee
hired prior to January 1, 1975, currently covered by this Agreement, who is not a member of the
Union shall on or before the thirtieth (30th) day following said date either join the appropriate Union
or contribute an amount equivalent to the regular monthly dues of the Union to the Union. Any
employee hired or permanently assigned into a bargaining unit job title or position covered by this
Agreement on or after January 1, 1975, shall on or before the thirtieth (30th) day following the
beginning of such employment join the Union or pay an amount equivalent to the regular monthly
dues of the Union to the Union. Failure by any such employee to apply for and/or maintain such
membership or pay to the Union an arnount equivalent to the regular monthly dues of the Union in
accordance with this provision shall constitute cause for discharge of such employee; provided
however, the requirements to apply for Union membership and/or maintain Union membership shall
be satisfied by an offer of the employee to pay the regular initiation fee and the regular dues
uniformly required by the Union of its members.

4.1.1 Employees covered by this Agreement who satisfy the religious exemption criteria of RCW
41.56.122 shall contribute an amount equivalent to regular Union initiation fees and regular Union
dues to a nonreligious charity or to another charitable organization mutually agreed upon by the
employee affected and the bargaining representative to which such employee would otherwise pay
the regular monthly dues. '

4.1.2 A temporary employee shall, after having worked 174 straight-time hours, pay to the Union
in lieu of the union membership requirement of Article 4 a service fee in an amount equal to the
Union's regular monthly dues uniformly required of regular City employees for each one hundred
and seventy four (174) straight-time hours worked thereafter within the borgaining unit.

42 When an employee fails to fulfill the above obligation, the Union shall provide the employee
and the City with thirty (30) days written notification of the Union's intent to initiate discharge action
and during this period the employee may make restitution in the amount which is overdue. If aa
employee has not fulfilled the Union membership obligation as described in Section 4.1 by the end
of the applicable discharge notification period, the Union shall thereafter notify the City Director of
Labor Relations in writing, with a copy to the affected department and employee, of suh employee's
failure to abide by Section 4.1. In this notice the Union shall specifically request discharge of the
employee for failure to abide by the terms of the Lbor Agreement between the City and the Union.

43  The City shall deduct from the pay check of each employee who has so authorized it, the
regular initiation fee and regular monthly dues uniformly required of members of the Union. The
amounts deducted shall be transmitted monthly to the Union on behalf of the employees involved.
“Authorization by the employee shall be on a form approved by the parties hereto and may be revoked
by the employee upon request.

Local 32, Crew Chiefs
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4.3.1  The performance of this function shall be recognized as a service to the Union by the Ciiy.

4.3.2 The Union agrees to indemnify and save harmless the City from any and all liability arising
out of this Article.

39LI0N.
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ARTICLE S - GRIEVANCE PROCEDURE

5.1 Any dispute between the City and the Union concerning the interpretation, application, claim
of breach or violation of the express terms of this Agreement shall be deemed a grievance,

3.2 A grievance in the interest of a majority of the employees in the bargaining unit shall be
reduced to writing by the Union and may be introduced at Step 2 of the grievance procedure and be
processed within the time limits set foth herein.

53 As a means of facilitating settlement of a grievance, either party may include an additional
member at its expense on its committee. If, at any step in the grievance procedure, management's
answer In writing is unsatisfactory, the Union's reason for nonacceptance must be presented in
writing.

3.4  Failure by an employee or the Union to comply with any time limitation of the procedure in
this Article shall constitute withdrawal of the grievance; provided, however, any time limits
stipulated in the grievance procedure may be =xtended for stated periods of time by the appropriate
parties by mutual agreement in writing.

=41 Where extenuating circumstances warrant and where the Union has initiated a grievance at
Sten 1 in a timely manner, should the Union fail to process the grievance within the allotted time
lirtan Step 2 or Step 3, the Union shall be permitted once per grievance to use an additional five
() ronsecutive calendar day period which shall commence immediately upon the expiration of the
acitaal filing period and a like amount of time shall be deducted from the time period in which to
+he grievance at the next step. The Union shall stipulate in writing, when initiating the next step
o: #*.; grievance procedure, that it is exercising the terms of this particular provision. The Union
ngrees that use of this section shall be considered an exception which shall be invoked rarely.

N

5.5 Arbitration awards or grievance settlements shall not be made retroactive beyond the date
of the occurrence or nonoccurrence upon which the grievance is based, that date being thirty (30)
calendar days or less prior to the initial {iling of the grievance.

3.6 A grievance shall be processed in accordance with the following procedures:

2:6.1 (Step 1) - The grievance shall be reduced to written form which shall include identification
of the section(s) of the Agreement allegedly violated and the violation. The Union representative
shall forward the written grievance to the management supervisor within fourteen (14) calendar days
after the alleged contract violation. The management supervisor shall thereafter convene a meeting
within fourteen (14) calendar days between the Union representative and aggrieved employee,
together with the designated supervisor, the section manager and any other members of management
whose presence is deemed necessary by the City to a fair consideration of the alleged grievance. The
management supervisor shall give a written answer to the Union within seven (7) calendar days after
the grievance meeting.
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5.6.2 (Step 2) - If the grievance is not resolved as provided in Step 1 above, the Union

representative shall then forward the written grievance as presented in Step 1 to the division head
with a copy to the City Director of Labor Relations within seven (7) calendar days after the Step 1
answer. The division head shall convene a meeting within seven (7) calendar days after receipt of
the grievance between the aggrieved employee and Union representative together with the division
head, section manager and department labor relations officer. The City Director of Labor Relations
or his designee may attend said meeting. Within seven (7) calendar days after the meeting, the
division head shall forward a reply to the Union.

263 (Step 3) - If the grievance is not resolved as provided in Step 2 above, or if the grievance is
initially submitted at Step 2 pursuant to Section 5.2, the Union representative shall forward the
written grievance defined in the same manner as provided in Step 1, within seven 7 calendar days
after the Step 2 answer to the City Director of Labor Relations with a copy to ine appropriate
department head. The Director of Labor Relations or his designee shall investigate the alleged
grievance and, if deemed appropriate, shall convene a meeting between the appropriate parties. He
shall thereafter make a confidential recommendation to the affected department head who shall in
turn give the Union an answer in wriiing fourteen (14) calendar days after receipt of the grievance
or the meeting between the parties.

2.64 (Step d4) - If the grievance is not settled in Step 3, it may be referred to the American
Arbitration Association for arbitration to be conducted under its voluntary labor arbitration
regulations. Such reference to arbitration shall be made within thirty (30) calendar days after the
City's answer or failure to answer in Step 3 and shall be accompanied by the following information:

Identification of section(s) of Agreement allegedly violated;

Nature of alleged violation;

Question(s) which the arbitrator is being asked to decide;

Remedy sought.
3.6.5 By mutual agreement, the Union and the City may: 1) submit the grievance for mediation
in lieu of arbitration (in which case the parties waive the right to pursue the matter further to
arbitration); or 2) request the arbitrator selected for arbitration, or another arbitrator, o mediate the
dispute, which shall then be subject to arbitration if mediation should fail to result in a settlement.
3.7  The parties shall abide by the award made in connection with any arbitrable difference.
There shall be no suspension of work, siowdown, or curtailment of services while any difference is

in the process of adjustment or arbitration.

3.8  In connection with any arbitration proceeding held pursuant to this Agreement, it is
understood that:

Local 32, Crew Chiefs 2
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581 The arbitrator shall have no power to render a decision that will add to, subtract from or alter,
change or modify the terms of this Agreement, and his power shall be limited to interpretation or
application of the express terms of this Agreement, and all other matters shall be excluded from

arbitration.

582 The decision of the arbitrator regarding any arbitrable grievance shall be final, conclusive
and binding upon the City, the Union and the employees involved.

5.8.3 The cost of the arbitrator shall be borne equally by the City and the Union and each party
shall bear the cost of presenting its own case.

584 The arbitrator's decision shall be made in writing and shall be issued to the parties within
thirty (30) days after the case is submitted to the arbitrator.

59  Inno evert shall this Agreement alter or interfere with disciplinary procedures foliowed by
the City or provided for by City Charter, Ordinance or Law; provided however, disciplinary action
may be processed through the grievance procedure; provided further, an employee covered by this
Agreement must, upon initiating objections relating to disciplinary action, use either the grievance
procedure contained herein (with the Union processing the grievance) or pertinent procedures
regarding disciplinary appeals under the City Personnel Ordinance including Civil Service proce-
dures. Under no circumstances may an employee use both the grievance procedure and Personnel
Ordinance procedures, including Civil Service procedures, relative to the same disciplinary action.
In the event both a contract grievance and a Civil Service Commission Appeal have been filed
regarding the same disciplinary action, the grievance will be considered withdrawn.

510 The parties have agreed, through a Memorandum of Agreement, to adopt :he following three
procedures attached thereto that were developed by the Citywide Labor-Management Committee on

Progressive Discipline:

(1) The correction of performance deficiencies and minor misconduct shall be
administered in accordance with the Corrective Action Process, with major offenses,
as identified therein, being subject to substantial discipline, ie., suspension or
termination;

(2) Either party may request that grievances submitted to arbitration be subjected to a
confidential Peer Review by a committee of peers from management or labor,
respectively, in which case the time lines of the grievance procedure will be held in
abeyance pending the completion of the Peer Review process; and

(3) Either party may make an Offer of Settlement to encourage settlement of a grievance
in advance of a schieduled arbitraiion hearing, with the potential consequence that the
party refusing to accept an Ofier of Scitlement may be required to bear all of the costs
of arbitration, excluding attorney and witness fees, contrary to Section 5.8.3.

Locat 32. Crew Chiefs 1 3
Effective through December 31, 1997

+30I10N

TINIWNJ0Q FHL 40 ALIvnd 3HL 01 3nQ ST LI

JOILON SIHL NVHL ¥¥3TD SS3IT SI 3WvYd4 SIHL NI IN3JWNJ0Q 3IHLE 41




The parties may mutually agree to alter, amend or eliminate these procedures by executing a revised
Memorandum of Agreement.
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ARTICLE 6 - WORK STOPPAGE

6.1  The City and the Union signatory to this Agreement agree that the public interest requires
the efficient and uninterrupted pertormance of all City services, and to this end pledge their best
efforts to avoid or eliminate any conduct contrary to this objective. During the term of this
Agreement, the Union and/or the employees covered by this Agreement shall not cause or engage
in any work stoppage, strike, slowdown or other interference with City functions. Employees
covered by this Agreement who engage in any of the foregoing actions shall be subject to such
disciplinary actions as may be determined by the City; including, but not limited to, the recovery of
any financial losses suffered by the City.

62  In the event, however, that there is a work stoppage or any other interference with City
functions which is not authorized by the Union, the City agrees that there shall be no liability on the
part of the Union, its officers or representatives provided that in the event of such unauthorized
action, they first meet the following conditions:

6.2.1 Upoh notification by the City of the occurrence of any such unauthorized action, the Union
shall immediately publicly disavow the same by posting a notice on the bulletin boards available
stating that such action is unauthorized by the Union.

€.2.2  The Union, iis officers and representatives shall promptly order its members to return to work
notwithstanding the existence of any picket line.

6.2.3 The Union, its officers and representatives will, in good faith, use every reasonable effort to
terminate such unauthorized action.

6.2.4 The Union shall not question the unquaiified right of the City to discipline or discharge
employees engaging in or encouraging such action. It is understood that such action on the part of
the City shall be final and binding upon the Union and its members and shall in no case be construed
as a violation by the City of any provisions in this Agreement.

Locat 32, Crew Chiefs
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ARTICLE 7 - CLASSIFICATIONS AND RATES OF PAY

7.1 the classifications of employees covered under this Agreement and the corresponding rates
of pay are set forth in Appendix A which is attached hereto and made a part of this Agreement.

12 Effective January 8, 1997, the base wage rates enumerated in Appendix A of this Agreement
shall be increased by ninety percent (90%) of the percentage increase in the Seattle-Tacoma Area
Consumer Price Index semiannual average first half 1996 over the same period in 1995, provided
however, said percentage increase shall not be less than two percent (2%) nor shall it exceed seven
percent (7%). The index used shall be the Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI-W), All Items Revised Series (1982-84 = 100), for the first half of calendar
year 1996 as published by the Bureau of Labor Statistics under the following formula:

Semiannual Average 1st half 1996 - Semiannual Average 1st half 1995
Seattle-Tacoma CPI-W Seattle-Tacoma CPI-W X 100
Semiannual Average 1st Half 1995, Seattle-Tacoma CPI-W

The resulting percentage increase shall be rounded to the nearest tenth of a percent.

7.2.1 Inthe event the "Consumer Price Index" becomes unavailable for purposes of computing any
one of the afore-referenced increases, the parties shall jointly request the Bureau of Labor Statistics
to provide a comparable index for purposes of computing such increase and if that is not satisfactory,
the parties shall promptly undertake negotiations solely with respect to agreeing upon a substitute
formula for determining a comparable adjustment.
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ARTICLE 8 - ANNUAL VACATIONS

8.1  Annual vacations with pay shall be grante: to eligible employees computed at the rate shown
in Section 8.3 for each hour on regular pay status as shown on the pavroll, but not to exceed eighty
(80) hours per pay period.

8.2  "Regular pay status" is defined as regular straight-time hours of work plus paid time off such
as vacation time, holiday time off, compensated time and sick Jeave. At the discretion of the
Employer, up to one hundred and sixty (160) hours per calendar year of unpaid leave of absence may
be included as service for purposes of accruing vacation.

8.3  The vacation accrual rate shall be determined in accordance with the rates set forth - 1
Column No. 1. Column No. 2 depicts the corresponding equivalent annual vacation for a regulars
full-time employee. Column No. 3 depicts the maximum number of vacation hours that can be
accrued and accumulated by an employee at any time.

COLUMN NO. 1 - COQLUMN NOQ, 2 JOLUMN NO.3
EQUIVALENT ANNUAL
VACATION FOR MAXIMUM
ACCRUAIL: RATE Vacation FULL-TIME EMPLOYEE VACATION
Hours on Regular Earned Years of Working Days BALANCE
Pay Status Pexr Hour Service Per Year  {Iours) (HOURS)
0 through 08320 . . ,0460 0 through ¢ . . 12 (96) 192
08321 through 18720 . . .0577 5 through 9 . . 15 (120) 240
18721 through 29120 . . .0615 10 through 14 . 16 (128) 256
29121 through 39520 . . .0692 15 through 19 . 18 (144) 288
39521 through 41600 . . .0769 20 . . . . o L 20 {160) 320
41601 through 43680 . . .0807 b 21 (168) 336
43681 through 45760 . . .0846 22 . . . L0 .. 22 (176) 352
45761 through 4784G . . .0885 23 .. 0 . . L. 23 (184) " 368
47841 through 49920 . . .0923 24 . . . . . L. 24 (192) 384
49921 through 52000 , . .0961 25 . . . . . L. 25 (200) 400
52001 through 54080 . . .1000 26 . . . . . .. 26 (208) 416
54081 through 56160 . . ,1028 27 . . o . .. 27 (216) 432
56161 through 58240 . . .1076 28 . . . . . L. 28 (224) 448
58241 through 60320 . . .1115 29 . . e . 2% (232) 464
60321 and over . . . . ,1153 30 . . . . . . . 30 (240) 480

84  An employee who is eligible for vacation benefits shall accrue vacation from the date of
entering City service or the date upon which he/she became eligible and may accumulate a vacation
balance which shall never exceed at any time two (2) times the numbzr of annual vacation hours for
which the employee is currently eligible. Accrual and accumulation of vacation time shall cease at
the time an employee's vacation balance reaches the maximum balance allowed and shall not resume
until thz employee's vacation balance is below the maximum allowed.
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8.5  Employees may, with department approval, use accumulated vacation with pay after
completing one thousand forty (1040) hours on regular pay status.

8.6  The minimum vacation allowance to be taken by an employee shall be one-half (1/2) of a
day, or at the discretion of the department head, such lesser amount as may be approved by the
department head.

8.7  Anemployee who separates from City service after more than six (6) months’ service' shall
be paid in a lump sum for any unused vacation he/she has previously accrued.

8.8  Upon the death of an employee in active service, pay shall be allowed for any vacation
earned and not taken prior to the death of such employee.

8.9  An employee granted an extended leave of absence which includes the next succeeding
calendar year shall be paid in a lump sum for any unused vacation he/she has previously accrued or,
at the Employer's option, the employee shall be required to exhaust such vacation time before being
separated from the pay.oll.

Where the terms of this Section 8.9 are in conflict with the City of Seattle family and medical leave
erdinance cited at SMC 4.26, as it exists or may be hereafter modified, the ordinance shall apply.

8.10  Where an employee has exhausted his/her sick leave balance, the employee may use vacation
for further leave for medical reasons subject to verification by the employee’s medical care provider.
In all other instances, employees must use all accrued vacation prior to beginning a leave of absence,
except that employees who are called to active military service or who respond to requests for
assistance from Federal Emergency Management Agency (FEMA) may, at their option, use accrued
vacation in conjunction witn leave of absence.

Where the terms of this section 8.10 are in contflict with the City of Seattle family and medical leave
ordinance cited at SMC 4.26, as it exists or may be hereafter modified, the ordinance shall apply.

8.11 The department head shall arrange vacation time for employees on such schedules as will
least interfere with the functions of the department but which accommodate the desires of the
employees to the greatest degree feasible.

The Water Department Distribution Section of Water System Services will use a seniority-based
vacation scheduling plan as agreed upon by the Union and the Water System Services Director.
Such plan will be subject to modification and clarification by mutual agreement. The number of
employees allowed off at any one time will be a prerogative of management as it is a staffing
function.
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ARTICLE 9 - HOLIDAYS

9.1  The rollowing days, or days in liev thereof, shall be recognized as paid holidays:

New Year's Day January 1st

Martin Luther King, Jr's Birthday 3rd Monday in January
Presidents' Day 3rd Menday in February
Memoriai Day Last Monday in May
Independence Day July 4th

Labor Day Ist Monday in September
Veterans' Day November 11th
Thanksgiving Day 4th Thursday In November
Day after Thanksgiving Day Day after Thanksgiving Day
Christmas Day December 25th

First Personal Holiday
Second Personal Holiday

9.1.1 Whenever any legal holiday falls upon a Sunday, the following Monday shall be a legal
holiday. Whenever any legal holiday falls upon a Saturday, the preceding Friday shali be the legal

wliday. However, legal holidays falling on Saturday or Sunday shall be recognized and paid per
Section 9.3 of this Article on those actual days (Saturday or Sunday) for employees regularly
scheduled to work those days. Payment per Section 9.3 of this Article will be made only once per
affected employee for any holiday.

2.1.2 A part-time employee shall receive paid holiday time off (or time in lieu thereof) based upon
straight time hours compensated during the pay period immediately prior to the pay period in which
the holiday falls. The amount of paid holiday time off for which the part-time employee is ehigible
~hall be in proportion to the holiday time off provided for full-time employees covered by this
Agreement. For example, a fuli-time employee working eighty (80) hours per pay period would be
eligible for eight (8) hours off with pay on a holiday while a part-time employee who works forty
(40) hours during the pay period preceding the holiday would be eligible for four (4) hours off with
pay.

922 To qualify for holiday pay, City employees covered by this Agreement must have been on
the payroll for a period of 30 calendar days and have been on pay status their normal work day
before or their normal work day following the holiday; provided, however, employees returning from
non-pay leave starting work the day afler a holiday shall not be entitled to pay for the holiday
preceding their first day of work.

9.3  Employees who are regularly scheduled to work on a holiday shall be paid for the holiday
at their straight time rate of pay and, in addition, they shall receive either one and one-half (1'%)
times their straight time rate of pay for the hours ‘worked or, with mutual agreement between the
affected employee and the City one and one-haif (1%) times the hours worked (compensatory iime)
to be taken off at anotler date. For purposes of this Section, regularly scheduled shall be defined
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as forty-eight (48) hours' advance notice. In instances where forty-eight (48) hours' advance notice

is not provided to an employee, said employee will be entitled to pay or compensatory time at two

(2x) times the straig ht time rate of pay for hours worked on the holiday in addition to the straight .

time rate of pay for the holiday.

24  Employees on pay status on or prior to February 12th shall be entitled to use the First
Personal Holiday as referenced in Section 9.1 during that calendar year. Employees on pay status
on or prior to October 1st shall be entitled to use the Second Personal Holiday as referenced in
Section 9.1 during that calendar year.

94.1 The Personal Holiday may be used in the same manner as an earned vacation day. Use of
the Personal Holiday shall be requested in writing. When the Personal Holiday has been approved
in advance and is later canceled by the City with less than a thirty (30) day advance notice, the
employee shall have the option of rescheduling the day or receiving holiday premium pay pursuant
to Section 9.3 for all time worked on the originally scheduled Personal Holiday.

Local 32, Crew Chiefs 20
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ARTICLE 10 - SICK LEAVE AND FUNERAL LLEAVE

10.1  Sick Leave - Regular employees shall accumulate sick leave credit at the rate of .046 hours
for each hour on regular pay status as shown on the payroll, but not to exceed forty (40) hours per
week. New employees entering City service shall not be entitled to sick leave with pay during the
first thirty (30) days of employment but shall accumulate sick leave credits during such thirty (30)
day period. Sick leave credit may be used for bona fide cases of:

A.  Illness or injury which prevents the employee from performing his/her regular duties,
B.  Disability of the employee due to pregnancy and/or childbirth.
C.  Medical or dental appointments for the employee.

D.  Illness or injury of a family member or for other conditions requiring care of family
members as required of the City by state law and/or as defined and provided for by
City of Seaitle ordinance cited at SMC 4.24.

E.  Sick leave may be taken by an employee who is receiving treatment for alcoholism or
drug addiction as recommended by a physician, psychiatrist, certified social worker,
or other qualified professional.

10.1.1  Abuse of sick leave shall be grounds for suspension or dismissal.

10.1.2  Unlimited sick leave credit may be accumulated,

10.1.3  Upon retirement, 25% of an employee's unused sick leave credit accumulation can be
applied to the payment of health care premiums, or to a cash payment at the straight time rate of pay
of such employee in effect on the day prior to his retirement.

10.1.3.1 Cash payments of unused sick leave may be deferred for a period of one (1) year or less,
providing the employee notifies the Department Personnel Office of his/her desires at the time of
retirement. Requests for deferred cash payments of unused sick leave shall be made in writing.

10.1.4  Upon the death of an employee, either by accident or natural causes, 25% of such
employee's accumulated sick leave credits shall be paid to his/her designated beneficiary.

10.1.5 Change in position or transfer to another City department shall not result in a loss of
accumulated sick leave. An employee reinstated or re-employed within one ( 1) year in the same or
another department after termination of service, except after dismissal for cause, resignation or
quitting, shall be credited with all unused sick leave accumulated prior to such termination.

10.1.6  Compensation for the first four (4) consecutive work days of absence shall be paid upon
approvai of the Personnel Director or his/her designee. In order to receive compensation for such
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absence, employees shall make themselves available for such reasonable i
otherwise, as the Personnel Director or his/her designee may deem appropriate. Compensation for
such absences beyond four (4) consecutive work days shall be paid only afier approval of the
Personnel Director or his/her designee of a request from the employee supported by a report of the
employee's physician. The employee shail provide himself/herself with s

uch medical treatment or
take such other reasonable precautions as hecessary to hasten recovery and provide for an early
return to duty.

10.1.7  Conditions Not Covered - Employees shall not be eligible for sick leaye:

When suspended or on leave without pay and when [aid off or on other non-pay status.

When off work on 2 h()ﬁﬁiﬂy.

When an employee works during his/her free time for ag employer other than the City of
Seattle and his’her illness or disability arises therefrom.

10.1.8  Prerequisites for Payment - The following applicable requirements shall be fulfilled in
order to establish an employee's eligibility for sick leave benefits,

10.1.8.1 Prompt Notification - The employee shall prom
telephone or otherwise, on his first day off due to illness and each day thereafter until advised
otherwise by his/her immediate supervisor. If an employee is on a special work schedule,
particularly where a relief replacement is necessary wk.n he/she is absent, he/she shall notify his/her
immediate supervisor as far as possible in advance of his/her scheduled time 1o report for work.

ptly notify his immediate supervisor, by

10.1.8.2 Notification While on Paid Vacation or Compensatory Time OFf - Ifan employee is injured
or is taken ill while on paid vacation or SOmMpensatory time off, he/she ghall notify his/her depariment
on the first day of disability. either by telephone or selegraph, or by letter pastmarked the fyst day
af disability. Howeyer, if 1t is physically tnpoesible ¢o give the required notice an tha fir

St day,
agtice shall be sent as soon as possible and shall be accompanied by an acceptable showing of

reasons for the delay. A doctor's statement or other acceptable proof of illness or disability, while
on vacation or compensatory time off, must be presented regardless of the number of days involved,

10.1.8.3 Filing Application - Unless there are extenuating circumstances, the employee shall submit
the required application for sick leave pay within sixteen (16) working hours after his/her return to
duty. However, if he/she is absent because of illness or injury for more than eighty (80) working
hours, he/she shall then file an application for an indefinite period of time. The necessary forms
shall be available to the employee through his/her department supervisor.

10.1.8.4 Claims to Be In Hours - Sick leave shall be claimed in hours to the nearest full hour.

Fractions of less than one-haif hour shall be disregarded. Separate portions of an absence interrupted
by returns to work shall be claimed on separate application forms,
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10.1.8.5 Limitations of Claims - All sick leave claims shall be limited to the actual amount of time
lost due to illness or disability. The total amount of sick leave claimed in any pay period by an
employee shall not exceed the employee's sick leave accumulation as shown on the payroll for the
pay period immediately preceding his illness or disability. It is the responsibility of his/her
department to verify that sick leave accounts have not been overdrawn; and if a claim exceeds the

number of hours an employee has to his/ber credit, the department shall correct his/her application.

10.2 Bereavement/Funeral Leave - Regular employees shall be allowed one (1) day off without
salary deduction for bereavement purposes in the event of the death of any close relative; provided,
that where attendance at a funeral requires total travel of two hundred (200) miles or more, one (1)
additional day with pay shall be allowed; provided further, that the department head may, when
circumstances require and upon application stating the reasons therefor, authorize for such purpose
not to exceed an additional four (4) days chargeable to the sick leave account of the employee, but
no combination of paid absence under this Section shall exceed five (5) days for any one (1) period
of absence. In like circumstances and upon like application the department head may authorize for
the purpose of attending the funeral of a relative other than a close relative, not to exceed five (5)
days chargeable to the sick leave account of an employee. For purposes of this Section, the term
"close relative" shall mean the spouse, child, mother, father, brother, sister, grandchild, grandfather,
grandmother of the employee or spouse, and the term "relative other than a close relative” shall mean
the uncle, aunt, cousin, niece, nephew, or the spouse of the brother, sister, child or grandchild of the
employee or spouse.

Bereavement/Funeral leave may be allowed for * ~reavement purposes and/or attendance at the
funeral of any other person as allowed by City Ordinance. Such persons shall be determined as
clcse relatives or relatives other than close relatives pursuant to the terms of the Ordinance for
purposes of determining the extent of bereavement/funeral leave or sick leave allowable as provided
above. :

10.3  Emergency Day - One (1) day or a portion thereof per Agreement year without loss of pay
may be taken off subject to approval of the employee's supervisor and/or department head when it
is necessary that the employee be immediately off work to attend to one of the following situations
either of which necessitates immediate action on the part of the employee:

The employee's spouse or parent has unexpectedly become seriously ill or has had a serious
accident; provided the employee is not eligible to use sick leave to cover this absence; or

An unforeseen occurrence with respect to the employee's household (e.g., fire or flood).
"Household" shall be defined as the physical aspects of the employee's residence.

The "day" may be used in two separate instances but no more than eight (8) hours shall be allowed
in any Agreement year.

104 Wellness Incentive Plan - Employees within the bargaining unit who, during a payroll year,
use less than twenty-five (25) hours of sick leave may convert eight (8) hours of unused, accrued sick
leave to a personal vacation day to be used in the next calendar year. (The "payroll year" shall be
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recognized as all pay periods for which compensation is paid and includable as income for IRS tax
purposes as one year's reportable earnings.)

This benefit shall become null and void when or if the parties negotiate a general leave plan.
All use of sick leave shall be considered in reviewing sick leave use except sick leave used due to

an on-the-job injury pursuant to Article 13. Use of the emergency day provided in Section 10.3 shall o
not be considered.
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ARTICLE 11 - RETIREMENT

11.1  Pursuant to Ordinance No. 78444 as amended, ali employees after six (6) months of service
shall be covered by the Seattle City Employees Retirement System.

IILLON
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ARTICLE 12 - HEALTH CARE, DENTAL CARE, LIFE INSURANCE
AND LONG-TERM DISABILITY INSURANCE

1.1 Medical Care - During the term of this Agreement, the Employer shall provide a Medical
Care Program t~ " eligible employees and their dependents under conditions of the medical care
contracts betwe 5 eT . sloyer ~~' ing County Medical Blue Shield, Group Health Cooperative
of Puget Sou.. " -ific Healt.,, ..uich are applicable to employees covered by this Agreement
and which were in v.7ect upon the date of execution of this Agreement by both parties. This shall
also include benefit and/or premium payment revisions designated elsewhere in this Article as well
asautilizat  review program applicable to King County Medical subscribers and certain benefit
deductior: . i zr the Group Health Plan in accordance with the terms of the agreement previously
reached between the Employer and the Union regarding these health care plan revisions.

12.1.1  During calendar years 1995, 1996 ard 1997, the Employer shall pay one hundred percent
(100%) of the monthly premium for medical coverage cited in Section 12.1 or a similar program
witually agreed upon by the city and the Union.

12,12 As an alternative, the employee may choose, when first eligible for medical benefits or
during the scheduled open curollmer t periods, the Group Health Plan, with the Employer paying the
entire monthly premium for calendar years 1995, 1996 and 1957 for that program or a similar
program mutually agreed upon by the city and the Union.

12.1.3  The employee who has chosen the Pacific Health Plan, an alternate HMO plan offered by
the Employer at its discretion, may remain under that plan, as long as the Employer decides to
continue such an option, with the Employer paying the entire monthly premium for calendar years
1995, 1996 and 1997.

12.1.4  The employee who has chosen the OPTIONS Plan, an alternative HMO/provider network
offered by the City at its discretion, may remain under that plan, as long as the City decides to
continue such an option, with the City paying the entire monthly premium for calendar years 1993,
1996, and 195’

12.1.5  Effective January 1, 1996, employees who retire on or after January 1, 1995 and are under
age 65 shall be eligible to enroll in Group Health or Pacific Health retiree medical plans which are
experience-rated with active employees.

12.2 Dental Care - During the term of this Agreement, the Employer shall provide a Dental Care
Program to all eligible employees and their dependents under conditions of the dental care contract
between the Employer and Washington Dental Service which is applicable to employees covered
by this Agreement and which was in effect upon the date of execution of this Agreement by both
parties. Effective March 1, 1995, the per person annual maximum benefit shall be increased from
one thousand dellars ($1,000) to one thousand five hundred dollars ($1,500). Effective January 1,
1996, sealant coverage for each eligible dependent under the age of 14 shall be provided. Effective
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Janvary 1, 1997, the lifetime maximum orthodontic benefit for each eligible dependent shall be
increased from one thousand dollars ($1,000) to one thousand five hundred dollars ($1,500).

12.2.1  During the calendar years 1 95, 1996, and 1997, the Employer shali pay one hunured
percent (100%) of the monthly premium for the dental care coverage cited in Section 12.2, or a
similar program mutually agreed upon by the city and the Union.

12.3 The maximum monthly medical and dental care premiums per cover~d employee including
his/her dependents the Employer shall assume shall be no less, but no more than the Employer's
share of premium rates established for the calendar year 1997, but not to exceed the maximum
limitation on the City's monthly premium obligation per calendar year as set forth within this Article.

<30110N

124 The health care programs cited in Sections 12.1 and 12.2 do not have to remain exactly the
same as the programs in effect upon the effective date of this Agreement but the medical/dental
penefits shall remain substantially the same. The Employer may, at its discretion, change the
insurance carrier for any of the afore-referenced medical or dental benefits and provide an alternative
plan through another carrier. However, any contemplated modification(s) to the medical or dental
benefits afforded vader the existing health care program(s) or a change in carrier(s) shall first be
discussed with the Union. If a carrier(s) is unable or unwilling to maintain a major benefit now
covered under said plans, the patties to this Agreement shall enter into immediate negotiations over
selection of a new carrier and/or modification of the existing plan.

12.4.1 If state and/or federal health care legislation is enacted, the parties agree to negotiate the
impact of such legislation. The parties agree that the intent of this agreement to negotiate the impact
shall not be to diminish existing benefit levels and/or to shift costs.

12.5 During the term of this Agreement, the Employer and the Union may mutually agree to
eliminate the insurance carrier for any of the afore-referenced medical or dental benefits and provide
an alternative plan either through self-insurance or a combination of self-insurance and carrier
provided benefits provided such change maintains substantially the same level of medical or dental
benefits and is more cost effective. The Employer, at its discretion, may provide, and later
discontinue if it deems appropriate, any other medical care or dental care options in addition to those
cited in Sections 12.1, 12.2 and 12.4.
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12.6 Long Term Disability - Tk Zmployer shall provide a Long Term Disability (LTD)
insurance program for all eligible employees for occupational and noti-occupational accidents or
illnesses. The Employer shall pay the full monthly premium cost of a base plan with a ninety (90)
day elimination period, which insures sixty percent (60%) of the employee's first six hundred sixty
suven dollar ($667.00) base monthly wage. Employees may purchase through payroll deduction,
an optional buy-up plan with a ninety (90) day elimination period, which insures sixty percent (60%)
of the remainder of the employee's base monthly wage (up to a maximum $8,333.00 per month).
Benefits may be reduced by the employee's income from other sources as set forth within the plan
description. The provisions of the plan shall be further and more fully defined in the plan description
issued hy the Standard Insurance Company.

Local 32, Crew Chiefs 2
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12.6.1  During the term of this Agreement, the City may, at its discretion change or eliminate the
insurance carrier for any long-term disability benefits covered by this section and provide an
alternative plan either through self-insurance or another insurance carrier; however, the long-term
disability benefit level shall remain substantially the same.

12.6.2  The maximum monthly premium cost to the Employer shall be no more than the monthly
premium rates established for calendar year 1997 for the base plan; provided further, such cost shall
not exceed the maximum limitation on the Employer's premium obligation per calendar year as set
forth within Section 12.6.

12.7 Life Insurance - The city shall offer a voluntary Group Term Life Insurance option to
eligible employees. The empleyee shall pay sixty percent (60%) of the monthly premium and the
City shall pay forty percent (40%) of the monthly premium at a premium rate established by the City
and the carrier. Premium rebates received by the Employer from the voluntary Group Term Life
Insurance option shall be administered as follows:

:391 10N

12.7.1 Commencing with the signing of this Agreement, future premium rebates shall be divided
so that forty percent (40%) can be used by the city to pay for the city's share of the monthly
premiums, and sixty percent (60%) shall be used for benefit of employees participating in the Group
Term Life Insurance Plan in terms of benefit improvements, to pay the employee's share of the
monthly premiums or for life insurance purposes otherwise negotiated.

12.7.2  The City will offer an option for employees to purchase additional life insurance coverage
for themselves and/or their families. The implementation of this benefit will correspond with the
implementation of the City’s new HRIS system.
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ARTICLE 13 - INDUSTRIAL INJURY OR ILLNESS

131 Any employee who is disabled in the discharge of his/her duties and if such disablement
results in absence from his/her regular duties, shall be compensated, except as otherwise hereinafter
provided, in the amount of eighty percent (80%) of the employee's normal hourly rate of pay, not
to exceed two huridred and sixty-one (261) regularly scheduied workdays counted from the first
regularly scheduled workday after the day of the on-the-job injury; provided the disability sustained
must qualify the employee for benefits under State Industrial insurance and Medical Aid Acts.

13.1.1  Whenever an employee is injured on the job and compelled to seek immediate medical
treatment, the employee shall be compensated in full for the remaining part of the day of injury
without effect to his/her sick leave or vacation account. Scheduled workdays falling within only the
first three (3) calendar days following the day of injury shall be compensable through accrued sick
leave. Any earned vacation may be used in a like manner after sick leave is exhausted, provided
that, if neither accrued sick leave nor accrued vacation is available, the employee shall be placed on
no pay status for these three (3) days. If the period of disability extends beyond fourteen (14)
calendar days, then (1) any accrued sick leave or vacation leave utilized due to absence from his/her
regular duties as provided for in this section shall be reinstated and the employee shall be paid, in
accordance with Section 13.1 which provides payment at the eighty percent (80%) rate or (2) if no
sick leave or vacation leave was available to the employee at that time, then the employee shall
thereafter be compensated for the three (3) calendar days at the eighty percent (80%) compensation
rate described in Section 13.1.

*35Ii0N

13.1.2  Such compensation shall be authorized by the Personnel Director or his/her designee with
the advice of such employee's departient head on request from the employee supported by
satisfactory evidence of medical treatment of the illness or injury giving rise to such employee's
claim for compensation under SMC 4.44, as now or hereinafter amended.
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13.1.3  Inno circumstances will the amount paid under these provisions exceed the normal take-
home pay of an employee. This provision shall become effective when SMC 4.44, Disahility
Compensation, is revised to incorporate this limit.

13.1.4  Employees must meet the standards listed in SMC 4.44.020 to be eligible for the benefit
amount provided | ierein which exceeds the rate required to be paid by state law, hereinafter referred
to as supplemental benefits. These standards require that employees: (1) comply with all Department
of Labor and Industries rules and regulations and related City of Seattle and employing department
policies and procedures; (2 respond, be available for and attend medical appointments and
treatments and meetings related to rchabititation, and work hardening, conditioning or other
treatment arranged by the City and authorized by the attending physician; (3) accept modified or
alternative duty assigned by supervisors when released to perform such duty by the attending
physician; (4) attend all meetings scheduled by the City of Seattle Workers’ Compensation unit cr
employing department concerning the employee’s status or claimn when properly notified at least five
(5) working days in advance of such meeting unless other medical treatment conflicts with the
meeting and the employee provides twenty-four (24) hours' notice of such meeting or exatnination.
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The City will provide a copy of the eligibility requirements to employees when they file a workers’

compensation claim. If records indicate two (2) no-shows, supplemental benefits may be terminated
no sooner than seven (7) days after notification to the employee. The City’s action is subject to the
grievance procedure.

132 Initial Care Facility - The parties agree to review the concept of an initial care facility to
promote and suppott a strong return-to-work policy. An initial care facility is a designated facility
available to provide the first treatment and possible ongoing treatment of injured workers. The
Health Care Cost Containment Committee will be responsible for conducting the review and making
a dectsion regarding the feasibility of the initial care facility concept; such review will be completed
by May 1, 1996 unless the time frame is extended by mutual agreement of the participants in the
Health Care Cost Containment Committee. If the participants mutually agree to utilization of an
initial care facility, the requests for bid shall go out within two months of such consensus decision.

13.3  Compensation for holidays and earned vacation falling within a period of absence due to such
disability shall be at the normal rate of pay but such days shall not be considered as regularly
scheduled workdays as applied to the time limitations set forth within Section 13.1. Disabled
employees affected by the provisions of SMC 4.44 shall continue to accrue vacation and sick leave
as though actively employed during the neriod set forth within Section 13.1.

134 Any employee eligible for the benc.... _rovided by this Ordinance whose disability prevents

him/her from performing his/her regular duties but, in the judgment of his/her physician could

perform duties of a less strenuous nature, shall be employed at histher normal rate of pay in such

other suitable duties as the department head shall direct, with the approval of sucu employee's

physician until the Personnel Director requests closure of such employee's claim pursuant to
‘MC 4.44, as now or hereinafter amended.

13.5  Sick leave shall not be used for any disability herein described except as allowed in Section
13.1 or as may be otherwise allowed by SMC 4.44,

13.6  The afore-referenced disability compensation shall be understood to be in lieu of State
Industrial Insurance Compensation and Medical Aid.

13.7  Appeals of any denials under this Article shall be made through the Department of Labor and
Industries as prescribed in Title 51 RCW.

13.8  The parties agree either may reopen for negotiation the terms and conditions of this Article.

Lecal 32, Crew Chiefs 3
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ARTICLE 14 - UNION REPRESENTATIVES

14.1  Union Visitation - The Union Representative of the Union party to this Agreement and/or 4
the duly authorized representative may, after notifying the City official in charge, visit the work
location of employees covered by this Agreement at any reasonable time during working hours. For
purposes of this Section, "City sfficial in charge" shall mean the supervisor in charge of the work
area to be visited or, if ihe work area is located outside of the corporate limits of the City of Seattle,

the "City official in charge" shall mean the official in charge of the particular facility (e.g., Skagit

Project) or the official designated by the affcted department. The Union Representative shal] limit
his activities during such visit to matiers ,

;10 this Agreement. Such visits shall not interfere

*391L0N

142 The Union may appoint a Shop Steward. Immediately after a

ppointment of its Shop
Steward, the Union shall furnish the City Personne! Office and the affected department(s) with notice

of the employee who has been designated as Shop Steward, and failure to do so will result in
non-recognition by the City of the Shop Steward. Such notice shall also be updated as needed. The
Steward shall be an employee covered by this Agreement and shall perform his/her regular duties
as such but shall function as the Union's representative on the job solely to inform the Union of any
alleged violations of this Agreement and process grievances relating thereto. The Steward shall be

allowed reasonable time, at the discretion of the City, to P17285 contract grievances during regular
working hours.

14.2.1 The Shop Steward shall not be discriminated against for makin
evidence with respect to an alleged violation of any provision of this
circumstances shall the Steward interfere with orders of the craployer or ¢

g a complaint or giving
Agreement, but under no
lrange working conditions.
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ARTICLE 15 - WORK OUTSIDE OF CLASSIFICATION

15.1  Work Out of Class is a management tool, the purpose of which is to complete or provide
essential public services. Whenever an employee is assigned by the proper authr-ity to perform the
normal, ongoing duties of and accept responsibility of a higher-paid pusiiion when the duties of the
higher position are clearly outside the scope of an employee's regular classification for a period o
three (3) consecutive hours or longer, he/she shall be paid at the out-of-class salary rate while
performing such duties and accepting such responsibility. The out-of-class salary rate shall be
determined in the same manner as for a promotion. "Proper authority" shall be a supervisor,
manager or director directly above the position which is being filled out of class, who has budget
management authority of the work unit as determined by the Departirent Head. Employees must
meet the minimum qualifications of the higher class, and must have demonstrated or be able to
demonstrate their ability to pertorm the duties of the class. The City may work employees out of
class across bargaining unit jurisdic:inns for a period not to exceed six (6) continuous months, The
six (6) month period may be exceeded under the following circumstances: 1) when a hiring freeze
exists and vacancies cannot be filled; 2) extended industrial or off-the-job injury or disability; 3)
when a position is scheduled for abrogation; or 4) a position is encumbered (an assignment in lieu
of a layoff; e.g., as with the renovation of the Seattle Center Coliseum). When such circumstances
require that an out-of-class assignment be extended beyond six (6) months, the Employer shall notify

the union or unions which represent the employee who is so assigned and/or the body of work which -

is being performed on an out-of-class basis. After nine (9) muaths, the union which represents the
body of work being worked out of class must concur with any additional extension of the
assignment. The union that represents the body of work will consider all requests on a good faith
basis.

15.1.1  An out-of-class assignment shall be formally made in advance of the out-of-class
opportunity created in normal operating conditicns. Where the work is not authorized in advance,
it is the responsibility of the proper authority to determine immediately how to accomplish the duties
which would otherwise constitute an out-of-class assignment. Any employee may request that this
determination be made. The employee will not carry out any duty of the higher-leve! position when
such duty is not also a duty of his or her own classification if the employee is not formally assigned
to perform the duties on an out-of-class basis.

15.12  No employee may assume the duties of the higher-paid position without being formally
assigned to do s0 except in a bena fide emergency. When an employee has assumed an out-of-class
role in a bona fide emergency, the individual may apply to his or her departmient head for retroactive
payment ot out-of-class pay. The decision of the department head as to whether the duties were
performed and whether performance thereof was appropriate shall be final,

15.13  The practice of 1o out-of-class pay for paid leave will centinue.
15.2 An employee may be temporarily assigned to perform the duties of a lower classification
without a reduction in pay. When employees voluntarily apply for and voluntarily accept a position

in a lower-level ciassification, they shall receive the salary rate for the lower class, which, without
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increase, is nearest to the salary rate to which such employee was entitled in the higher class. For
such temporary period, the employee shall continue to pay dues and velong to the Union he or she
always belonged to. The overtime provisions applicable are those of the contract covering the
bargaining unit position the employee previously or normally holds. At management’s discretion,
an employee may be temporarily assigned the duties of a lower-level class, or the duties of a class
with the same pay rate range as his/her primary class, across union jurisdictional lines, with no
change to his or her regular pay rate. Out-of-class provisions related to threshold for payment, salary

step placement, service credit for salary step placement and payment for absences do not apply in
these instances.

152.1  An employee who is temporarily unable to perform the regular duties of his/her
classification due to an off-the-job injury or illness may opt to perform work within a lower paying
classification dependent upon the availability of such work and subject to the approval of the
Employer. The involved employee shall receive the salary rate for the lower class which, without
increase, is nearest to the salary rate to which such employee was entitled in the higher class.

153  Water department personnel working out of classification as an acting supervisor will not

receive overtime pay pursuant to this contract but shall receive the appropriate supervisory hourly
rate of pay.
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ARTICLE 16 - SAFETY STANDARDS

16.1  All work shall be done in a competent and safe manner and in accordance with the State of
Washington Safety Codes and the City of Seattle Safety Rules which shall be complied with,

‘I0LLON.
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ARTICLE 17 - PROBATIONARY PERIOD AND TRIAL ~:RVICE PERIOD

17.1  The following shall define terms used in this Article:

Probationary Perind - A twelve (12) month trial period of employment following an employee's
initial regular appointment within the Civil Service to a budgeted position.

Regular Appointment - The authorized appointment of an individual to a position in the Civil
Service. '

Trial Service Period/Regular Subsequent Appointment - A twelve (12) month trial period of
employment of a regular employee beginning with the effective date of:

(1) asubsequent, regular appointment from one classification to a different classification;

(2)  voluntary reduction, demotion or transfer to a classification that the employee has not
successfully completed a probationary or trial service period;

(3)  or rehire from a Reinstatement Recall List to a department other than that from which
the employee was laid off.

Regular Employee - An employee who has successfully completed a twelve (12) month probationary
period and has had no subsequent break in service as occasioned by quit, resignation, discharge for
just cause or retirement.

Revert - To return an employee who has not successfully completed his/her trial service period to
a vacant position in the same class and former department (if applicable) from which he/she was
appointed.

Reversion Recall List - If no such vacancy exists to which the employee may revert, he/she will be
removed from the payrofl and his/her name placed on a Reversion Recail List for the
class/department from which he/she was removed.

17.2  Probationary Period/Status Of Employee - Employees who are initially appointed to a
position shall serve a probationary period of twelve (12) months.

17.2.1 The probationary period shall provide the department with the opportunity to observe a new
employee's work, to train and aid the new employee in adjustment to the position, and to terminate
any employce whose work performance fails to meet the required standards.

17.2.2 Anemployee shall attain regular employee status after having completed his/her probationary
period unless the individual is dismissed under provisions of Section 10.3.
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17.3  Probationary Period/Dismissal - An employee may be dismissed during his/her probationary
period after having been given written notice five (5) working days prior to the effective date of
dismissal. However, if the department believes the best interest of the Employer requires the
immediate dismissal of the probationary employee, written notice of only one (1) full working day
prior to the effective date of the dismissal shall be required. The reasons for the dismissal shall be
filed with the Director of Personnel and a copy sent to the Union.

17.3.1  An employee dismissed during his‘her probationary period shail not have the right to
appeal the dismissal. When proper advance notice of the dismissal is not given, the employee may
enter an appeal for payment of up to five (5) days salary which the employee would have otherwise
received had proper notice been given. If such a claim is sustained, the employee shall be entitled
to the appropriate payment of salary but shall not be entitled to reinstatement.

17.4 Trial Service Period - The trial service period shall provide the department with the
opportunity to observe the employee's work and to train and aid the employee in adjustment to the
position, and to revert such an employee whose work performance fails to meet required standards.

17.4.1  An employee who has been appointed from one classification to ancther classification
within the same or different department and who fails to satisfactorily complete the trial service
period shall be reverted to a position within that department in the classification from which he/she
was appointed.

1742  Where no such vacancy exists, such employee shall be given fifteen (15) calendar days'
written notice prior to being placed on a Reversion Recall List for his/her former department and
former classification and being removed from the payroll.

1743  Anemployee's trial service period may be extended up to three (3) additional months by
written mutual agreement between the department, the employee and the Union, subject to approval
by the Personnel Director prior to expiration of the trial service period.

17.4.4 Employees who have been reverted during the trial service period shall not have the right
to appeal the reversion.

17.4.5  The names of regular employees who have been reverted for purposes of re-employment
in their former department shall be placed upon a Reversion Recall List for the same classification
from which they were appointed for a period of one (1) year from the date of reversion.

17.4.6 If a vacancy is to be filled in a department and a valid Reversion Recall List for the
classification for that vacancy contains the name(s) of eligible employees who have been removed
from the payroll from that classification and from that department, such employees shall be
reinstated in order of their length of service in that classification. The employee who has the most
service in that classification shall be the first reinstated.

Locat 32, Crew Chiefs
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1747  An employee whose name is on a valid Reversion Recall List who accepts employment

with the City in another class and/or department shall have his/her name removed from the
Reversion Recall List.

17.4.8 If an employee elects not to accept an offer of employment in : position essentially the
same that the employee previously held, the employee's name shall be remaved from the Reversion
Recall List and the employee's record shall reflect a quit.

1749 A reverted employee shall be paid at the step of the range which he/she normally would
have received had he/she not been appointed to another classification.

175 Subsequent Appointments During Probationary Period Or Trial Service Period - If a
probationary employee is subsequently appointed in the same classification from one department to
another, the receiving department may, with approval of the Personnel Director, require that a
complete twelve (12) month probationary period be served in that department. Ifa regular employee
or an employer who s still serving a trial service period is subsequently appointed in the same
classification from one department to another, the receiving department may, with the approval of
the Personnel Director, require that a twelve (12) month trial service period be served in that
department,

17.5.1 If a probationary employee is subsequenily appointed to a different classification in the
same or different department, the employee shall serve a complete twelve (12) month probationary
period in the new classification. If a regular employee is subscquently appointed to a different
classification in the same or different department, the employee shali serve a complete twelve (12)
month trial service period in the new classification.

17.5.2  Within the same department, if a regular employee is appointed to a higher classification
while serving in a trial service period, the trial service period for the lower classification and the new
trial service period for the higher classification shall overlap provided that the higher and lower
classifications are in the same or a closely related field. The employee shall complete the term of
the original trial service period and be given regular status in the lower classification, Such
employee shall also be granted the rights normally accruing to trial service for the remainder of the
trial service period in the higher classification.

17.5.3  Within the same department, if a probationary employee is regularly appointed to a higher
classification while serving in a probationary period, the probationary period and the new trial
service period for the higher classification shall overlap provided the higher and the lower
classifications are in the same or a closely related field. The employee shall complete the term of
the original probationary period and be given regular standing in the lower class. Such employee
shall also be granted the rights normally accruing to trial service for the reminder of the trial service
period in the higher classification.

17.6 The probationary period shall be equivalent to twelve (12) months of service following
regular appointment. Occasional absences due to illness, vacations, jury duty and military leaves
shall not result in an extension of the probationary period, but upon approval of the Personnel
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Director, an employee's probationary period may be extended so as to include the equivalent of a full
twelve (12) months of actual service where there are numerous absences.

I0LLON.
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ARTICLE 18 - HOURS OF WORK AND OVERT:ME

18.1  Eight (8) hours within nine (9) consecutive hours shall constitute a work day and five (5)
consecutive days shall constitute a work week of forty (40) hours. Work schedules shall normally
consist of five consecutive days followed by two consecutive days off, except for relief shift
assignments, 4/10 work schedules and other special schedules.

18.1.1  Breaks and Meal Periods - During a normal work shift of up to 12 hours, an employee will
be allowed one 15 minute paid break in each half of the shift. Employees shall be allowed a
half-hour unpaid meal period which shall commence no less than two (2) hours nor more than five
(5) hours from the beginning of a regular shift. For a regular shift of ten to twelve hours, the meal
period may commence up to six (6) hours into the shift. If an employee is required to work through
the scheduled meal period and there is inability to reschedule the meal period during the shift, all
hours worked shall be compensated.

During overtime hours, employees will be allowed an unpaid half-hour meal period, as the work will
allow as determined by the supervisor, within the first three (3) hours of the overtime. Should the
employees be required by the City to remain at the work site to consume a meal, the meal period
shall be paid for the same as the overtime hours. Meal periods of one half-hour shall continue to be
provided within each successive four (4) hours of overtime.
Employees who are required to work a second shift after completion of their regular shift shall be
allowed breaks and meal periods as normally scheduled for the shift. As an alternative, the
employee may, within the first two (2) hours of the second shift, request and be granted a half-hour
meal period in lieu of the first break. If the request is granted, the employee will then be allowed
only one other break later in the shitt.

Employees who are scheduled to work an overtime shift on a normal day off shall be allowed breaks
and a meal period as allowed for a regular shift,

18.1.2  Where work conditions require continuous staffing throughout a work shift for thirty (30)
consecutive days or more, the City may, in lieu of the meal period and rest periods provided in
Sections 18.1.1, provide a working meal period and working rest periods during working hours
without a loss in pay so that such periods do not interfere with ongoing work requirements,

18.1.3  When management deems it necessary, work schedules may be established other than the
normal Monday through Friday schedule; provided, however, that where work weeks other than the
basic departmental work week schedules in force on the effective date of this Agreement are deemed
necessary, the change(s) and reason therefor shall be provided to the Union. Two (2) days' advance
notice shall be afforded the union and employees covered by this Agreement when shift changes are
requirad by their supervisor.
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18.1.4  All work performed in excess of eight (8) hours in any work day or forty (40) hours in any
work week shall be considered as overtime. Such overtime work shall be due compensation in the
following manner according to the category of overtime as defined:

A "work week" for purposes of determining whether an employee exceeds 40 hours in a work week
shall be a seven (7) consecutive day period of time beginning on Wednesday and ending on Tuesday
except when expressly designated to begin and end on different days and times from the normal
Wednesday through Tuesday work week.

18.1.4.1 Administrative overtime shall be defined as overtime for completion or reading of
paperwork, attendance at meetings or discussions concerning administrative matters such as time
sheets, performance appraisals, sick leave forms or budget matters as opposed to matters related to
a specific water operations project. Administrative overtime shall be paid for at the rate of one and
one-half times the straight time rate of pay.

13.1.4.2 Field duties and emergency response overtime shall be defined as hours worked, whether
before or after a shift or on a call out basis, involving field duties related to Water or other City
department operations projects. meetings required to discuss these projects and/or emergency
response field duties. Field duty and emergency response overtime shall be paid for at the rate of
double the straight time rate of pay.

18.1.5 Notwithstanding the other sections of this Article, the City may, following consultation and
agreement with the Union involved, implement a four (4) day, forty (40) hour work week within its
varicus departments. In administering the four (4) day, forty (40) hour work week, overtime shall
be paid for any hours worked in excess of ten (10) hours per day or forty (40) hours per week subject
to the terms and conditions and rates of pay in paragraphs 18.1.4.1 through 18.1.4.3.

18.1.6  Emergency Cz!l Back - Employees who are called back to work after completing their
regular shift and who are relieved of duty before commencing their next regular shift shall be paid
a minimum of fou. (4) hours straight time pay for all time worked up to two (2) hours. Any time
worked in excess of two (2) hours shall be paid for at double the straight time rate of pay for actual
hours worked.

Example:

Zero (0) minutes to two (2) hours = 4 hours straight time pay. Two and one-half (2'4)
hours = 5 hours straight time pay. Four (4) hours = 8 hours straight time pay.

18.1.7 Employees who are called back to work or remain at work on a shift extension on an
overtime basis and meet all of the following conditions wili receive a compensatory time benefit as
described herein:
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Conditions:
1. The employee is required to work in excess of eight hours on an overtime basis, and

2. The employee's next regularly scheduled shift begins within eight hours of being
released from overtime, and

L)

The employee must have worked a total of 16 hours within the 24-hour period
commencing at the beginning of his/her preceding regular shift.

Compensatory Time Benefit:

301ION

For each overtime hour worked in excess of eight (8) overtime hours, under the conditions described
above, the employee shall accrue one hour of compensatory time which must be used at the
beginning of or during the employee's next regular shift which commences within eight (8) hours
of being released from the overtime work.

At the employee's option such compensatory time may be supplemented with accrued vacation hours
or leave wrwiout pay or, if deemed necessary by the Operations Manager of the Water Department,
or the designated manager in other City departments, or his/her designee, the employee may be
required 1o retiivn to work.

Such compensatory time shall be earned in addition to the normal overtime rate of pay.

18.1.8 Meal Reimbursement - Full time employees shall be eligible for a. meal reimbursement
benefit when directed to work unscheduled overtime of two or more hours either immediately prior
to or immediately after a shift.

Such benefit will not be provided when an overtime work assignment has been scheduled unless
such overtime extends for more than three hours beyond the length of a shift, Gvertime shall be
considered to be "scheduled” if an employee is notificd no later than the end of the work shift
completed the day before the overiime is to be worked and the employee has had the opportunity to
go home after such notice.
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Employees who are called out to work overtime in an emergency situation who are not therefore able
to plan for meals shall be eligible for a meal reimbursement or a meal allowance if the emergency
overtime hours of work continue for at least ten (10) hours and shall be eligible for a reimbursement
or a meal allowance for each five hours worked thereafter on an overtime basis.

In iieu of a meal reimbursement benefit or allowance a department may. at its discretion, provide a
meal during or immediately after the overtime work period.

Reimbursement shall be made for cost, to the maximum specified below, if a receipt is provided by
the employee no later than the beginning of the next regular shift. Absent a receipt, an employee is
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eligible for a meal allowance in lieu of reimbursement in the amount specified below provided the
employee makes written application for same by the beginning of the employee's next regular shift,

Maximum Meal
Meal Period Meal Reimbursement Allowance
Breakfast $6.00 $6.00
Lunch $8.00 $6.00
Dinner $15.00 $6.00
The meal periods will be:
12:00 midnight - 11:30 am. - Breakfast
11:30 a.m. - 4:30 p.m. - Lunch
4:31 p.m. - 11:59 p.m. - Dinner

The amount of the reimbursement shail be based on the time the break for a meal begins or, if no

meal period break is provided, on the time released from overtime, The City shall not veimburse for
the cost of alcoholic beverages and gratuities.

18.2  Standby Duty ( Applicable in_all departments and to all bargaining unit emplovees) -
Whenever an employee is placed on voluntary Standby Duty, that employee shall be available at a
predetermined location or by pager Standby, at the employee's option to respond to emergency calis
and, when necessary, return immediately to work. An employee on Standby Duty shall be paid at
the rate of ten percent ( 10%) of the employee's straight time hourly rate of pay. When an employee
is required to return to work while on Standby Duty, the Standby Duty pay shall be discontinued for
actual hours worked and compensation shall be provided in accordance with Section 18.1 5.

18.3  Water Department Standby Procedure - Voluntary Standby Rosters will be posted for the
Operations Division and Watersheds and Transmission Divisions. Crew Chiefs in the Operations
Division and Crew Chiefs in the Watersheds and Transmission Divisions, may indicate their
willingness to be placed on the Standby Roster by advising the Supervisor charged with maintaining
the Standby Roster in writing of their willingness for Standby Duty. An employee shall have his/her
name removed from the Standby Roster “ipon written notification to the Supervisor one week (seven
calendar days) prior to his/her scheduled date to commence Standby Duty. An employce may have
his/her name withdrawn on short notice, less than seven (7) days, if a volunteer is substituted in
his'her place within the same classification. Assignment for Standby Duty from the Standby Roster
will be rotated on a weekly basis. It is the responsibility of the employee to be aware of his/her
position on the Roster and to be prepared for rotation to Standby Duty (see clarification below).

183.1 If the Standby Roster sign-up procedure described in Section 18.3 does not produce
sufficient personnel by noon on Monday of a given week to field a Standby crew consisting of two
(2) Crew Chiefs/Lead Workers in Operations Division and one ( 1) Crew Chief or Lead Worker in
the Watershed and Transmission Divisions for the ensuing seven (7) day standby period
commencing Friday evenirg, the Water Department will immediately notify the Shop Steward or
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Business Agent of such fact. if the Union cannot provide sufficient, additional individuals for
Standby Duty commencing that Friday evening by noon Friday, the Water Department may
designate additional personne! to provide equivalent coverage. Designation will be made in reverse
seniority order from a list of all affected employees. Designation may be rotated, starting with the
least senior employee within each appropriate class, from a list of all affected employees.
(Apprentices are not eligible for at least six (6) months and until determined as qualified.) Seniority
is determined by service in the job title; alphabetical order of last names shall break a tie in seniority.

18.3.2  Perscnnel on Standby are expected to call within 15 minutes after being paged. Overtime
pay will start from the time the individual calls in, if he or she reporis to work as directed within a
reasonable tirne after calling in.

Crew personnel on pager Standby will be allowed to take a City vehicle home or be paid mileage
for the use of their private vehicle, at the City's option. Crew Chiefs, when on Standby, will be
allowed to take their City vehicle home. '

18.3.3  If personnel who volunteer and are assigned Standby Duty require additional training, such
training, travel and travel time shall be at Water Depariment expense if required on off-duty time.
No employee shall be required to report to other than his normal duty station to commence his/her
work day for purposes of such training.

18.34 Personnel who are assigned ‘o Standby Duty as acting Water Pipe District, Water
Transrnission and Water Treatment Superviser shall be compensated st 10% of the first salary step
of the Supervisor they are replacing as authorized by Ordinance and shall revert to the bottom of the
Standby Roster after such duty. Assignment to Standby as acting Supervisor shall continue to be
at the sole discretion of the Empioyer.

18.4 Beiore instituting a standby procedure applicable to any bargaining urit title in any City
Department, the Department shall notify the Union of the procedure and shall provide the Union no
less than fifteen (15) calendar days for comments or for proposing an alternative procedure. Failing
agreement on an alternative procedure within 30 davs from the date a procedure was originzlly
proposed, the Department may implement its originally proposed procedure or a modification
thereof. With any pracedure, if sufficient volunteers are not available to staff a standby procedure,
all employees working at an affected facility, geographical area, or in the work unit may be assigned
on a rotating basis, starting with the least senior employee in the affected job title(s) Seniority is
determined by service in the job title(s); alphabetical order of last names shall break a tie in seniority.

A Departmen’ may continue an existing standby procedure and assignment rotation unless a different
arrangement is agreed upon. Before the Department institutes a change in the standby procedure,
the Union shall be notified and shall be provided no less than fifteen (i5) calendar days for
comments or to propose an alternative procedure. Failing agreement on an alternative procedure
within 30 days from the date procedure modifications were originally proposed the Department may
implement its originally proposed modifications or an alternative modification. With any procedure,
if sufficient volunteers are not available to staff a standby procedure, all employees working at an
affected facility, geographical area, or in the work unit may be assigned on a rotating basis, starting
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with the least senior employee in the affected job title(s). Seniority is determined by service in the
job title(s); alphabetical order of last names shall break a tie in seniority.

- 18.5  Employees in the Water Operations and Water Quality units of the Water Department who
are scheduled to work not less than four (4) hours of a regular work shift during the evening (swing)
or night (graveyard) shift, shall receive one of the following premiums for all scheduled hours
worked during such shift. e

Swing Shift 35¢/hour
Graveyard Shift 45¢/hour

E

The above shift premium shall apply to time worked as opposed to time-off with pay and therefore,
for example, the premium shall not apply to sick leave, vacation, holiday pay, funeral leave or other
paid leave benefit.

Overtime shall be computed from the employee's base pay and shall not include the shift premium
pay. However, an employee assigned to work one of these shifts on an overtime basis shall be paid
the premium pay in addition to the overtime pay if actual overtime work continues for four (4) hours
or more.

In no event shall shift premium pay be due employees who work overtime as an extension of their
cegular shift or on a call out basis if not being assigned to work in one of the positions normally
scheduled for swing or graveyard shift.
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ARTICLE 19 - TRANSFERS, VOLUNTARY REDUCTION, LAYOFF AND RECALI,

19.1  Transfers - The wansfer of an employee shall not constitute a promotion except as provided
in Section 19.1.2.(4).

19.1.1 Intra-departmental Transfers - A department head may transfer an employee from one
position to another position in the same class in his/her department without prior approval of the
Personnel Director but must report any such transfer to the Personnel Department within five %)
days of its effective date.

19.1.2  Other transfers may be made upon consent of the department heads of the departments
involved and with the Personnel Director's approval as follows:

(1) Transfer in the same class from one department to another; such transfer may be
made concurrent with the appointment of an employee to another class.

(2) Transfer to another class in the same or a different department in case of injury in
line of duty either with the City service or with the armed forces in time of war,
resulting in permanent partial disability, where showing is made that the transferee
is capable of satisfactorily performing the duties of the new position.

(3) Trausfer, in lieu of layoff, may be made to a position in another class in the same
or a different department, upon showing that the transferee is capable of
satisfactorily performing the duties of the position, and that a regular employee or
probationary erployee is not displaced.

(4)  Transfer, in lieu of layoff, may be made with limited standing to a single position
in another class when such transfer would constitute a promotion or advancement
int the service provided a showing is made that the transferee is capable of satisfac-
torily performing the duties of the position and that a regular employee or
probationary employee is not displaced and when transfer in lieu of layoff under
Section 19.1.2.(3) is not practicable.

19.1.2.1 Employees transferred pursvant to the provisions of Section 19.1.2 shall serve
probationary @ad/or trial service periods as may be required in Article 17, Sections 17.5, 17.5.1,
17.5.2, and 17.5.3.

192 Voluntary Reduction - A regularly appointed employee may be reduced to a lower class upon
his/her written request stating his/her reasons for such requested reduction, if the request is concurred
in by the department head and is approved by the Personnel Director. Such reduction shall not
displace any regular employee or any probationary employee.

19.2.1  Anemployee so reduced shall be entitled to credit for previous regular service in the lower
class and to other service credit in accerdance with Section 19.3.5. Upon a showing, concurred in

Local 32, Crew Cliiefs 5
Effective through December 31, 1997 4

“INIWAJ0Q IHL 40 ALITVND 3HI O 3nQ SI il

30ILON SIHL NVHL ¥V3T0 SS3T SI 3Wvdd SIHL NI INIWNJ0Q 3HL dI

S30I1CN




by the department head that the reason for such voluntary reduction no longer exists, the Persorinel

Director may restore the employee to histher former status.

19.3  Layoff - Layoff shall be defined as the interruption of employment and suspension of pay
of any regular or probationary employee because of lack of worl:, lack of funds or through
reorganization. Reorganization when used as a criterion for layoff shall be based upon a specific
policy decision by legislative authority to eliminate, restrict or reduce functions or funds of a
particular department.

19.3.1  Employees within a given class or assignment level within a class in a department shall be
subject to layoff in accordance with the following order:

(1) Interim appointees;
(2) Temporary or intermittent employees not earning service credit;

(3)  Probationary employees (except as their layoff may be affected by military service
during probation);

(4) Regular employees in order of their length of service, the one with the least amount
of service being laid off first. '

19.3.2  The City may lay off out of the order set forth within Section 19.3.1 for one of the
following reasons:

(1) Upon showing by the department head that the operating needs of the department
require a special experience, training, or skill.

(2) When women or minorities are substantially under represented in an "Equal
Employment Opportunity" category within a department; or when a planned layoff
would produce substantial under representation of women or minorities; and when
such layoff in normal order would have a negative, disparate impact on women or
minorities; then the Personnel Director shall make the minimal adjustment necessary
in the order of layoff in order to prevent the negative disparate impact.

(3)  To provide that Grant funded employees shall not displace other regular employees
upon their termination from Grant funded positions.

19.3.3  The City shall notify the Union and the affected employee in writing at least two (2) weeks
in advance whenever possible, when a layoff is imminent within the bargaining unit, However, in
the event of a ten-porary layoff of less than fifteen (15) days, no advance notice need be provided
to either the Union or the laid off employee.

193.4 At the time of layoff, a regular employee or a promotional probationary employee shall be
given an opportunity to accept reduction to the next lower class in a series of classes in his/her
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department or he/she may be transferred as provided in Section 19.1 .2(3). An employee so reduced

shall be entitled to credit for any previous regular service in the lower class and to other service
credit in accordance with Section 19.3.5. This section shall apply within each of the following class
series: 1) Plumber; Plumber, Senior; Plumber Crew Chief: 2) Water Pipe Helper, Water Pipe
Worker, Water Pipe Worker, Senior; Water Pipe Crew Chief, Headworks Crew Chief, and Pipeline
Maintenance Crew Chief; 3) Water Quality Inspector; Water Quality Inspector, Senior; 4) Water
Service Inspector; Water Service Inspector, Senior; 5) Water Treatment Operator; Water Treatment
Operator, Senior; Water Treatment Equipment Technician.

193.5 Fur purposes of layoff, service credit in a class or assignment level within a class for a
regular employee shall be computed in that class or assignment level within a class and shall be
applicable in the department in which employed as follows:

(1) After completion of the probationary period, service credit shall be given for
employment in the same, equal or higher class, including temporary or intermittent
employment in the same class under regular appointment prior to permanent
appoiniment,

(2) A regular employee who receives an appointment to a position exempt from Civil
Service shall be given service credit in the former class for service performed in the
exempt position.

(3) Service credit shall be given for previous regular employment of an incumbent in a
position which has been reallocated and in which he/she has been continued with
recognized standing,.

(4)  Service credit shall be given for service prior to an authorized transfer.
(5) Service credit shall be given for time lost during:

- Jury duty;

- Disability incurred in line of service;

- Illness or disability compensated for under any plan authorized and paid for by
the City;

- Service as a representative of a Union affecting the welfare of City employees;

- Service with the armed forces of the United States, including but not to exceed
twenty-one (21) days prior to entry into active service and not to exceed ninety
(90) days after separation from such service.

19.3.5.1  Service credit for purposes of layoff shall not be recognized for the following:
(1} Forservice of a regular employee in a lower class to which he/she has been reduced

and in which he/she has not had regular standing, except from the time of such
reduction;
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(2) For any employment prior to a separation from the service other than by a

~ resignation which has been withdrawn within sixty (60) days from the effective
date of the resignation and bears the favorable recommendation of the department
head and is approved by the Personnel Director;

(3) For service of a regular employee while in a lower class prior to the time when
he/she was transferred or promot:d to a higher class.

194 Recall - The names of regular employees who have been laid off or, when requested in
writing by the department head, probationary employees who have been laid off, shall be placed
upon a reinstatement register for the same class and for the department from which laid off for a
period of one (1) year from the date of layoff.

19.4.1  Upon request of the department head, the Personnel Director may approve the certification
of anyone on such a reinstatement register as eligible for appointment on an open competitive basis
in the department requesting certification.

19.4.2  Anyone on a reinstatement register who becomes a regular employee in the same class in
another department shall lose his/her reinstatement rights in his/her former department.

19.4.3  Anyone accepting a permanent appointment in the class from which laid off and in a
department other than that from which he/she was laid off shall not be certified to his/her former
department unless eligibility for that department is restored.

19.4.4 Refusal to accept permanent work from a reinstatement register shall terminate all rights
granted under this Agreement; provided however, no employee shall lose reinstatement eligibility
by refusing to accept appointment in a department other than the one from which the employee was
laid off.

194.5 If a vacancy is to be filled in a given department and a reinstatement register for the
classification for that vacancy contains the names of eligible employees who were laid off from that
classification and from that department, the following shall be the order of certification:

H Regular employees in the order of their length of service. The regular employee
on such register who has the most service credit shall be first reinstated.

2) Probationary employees without regard to length of service. The names of all
probationary employees upon the reinstatement register shall be certified together.

19.4.6 The City may recall laid off employees out of the order set forth within Section 19.4.5 upon
showing by the department head that the operating needs of the department require such experience,
training, or skills.
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1947 Nothing in this Article shall prevent the reinstatement of any regular employee or

probationary employee for the purpose of transfer to another department, either for the same class
or for voluntary reduction in class, as provided in this Article.

19.5  The City agrees to support employees facing layoff by providing the Project Hire program
during the term of this Agreement. Ifa Department is hiring in a position for which the employee
is qualified, and if no business reason would otherwise make the employee unsuitable for
employment, the employee will be interviewed for the vacancy. This provision does not create any
guarantee or entitlement to any position. The Project Hire guidelines apply.
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ARTICLE 20 - GENERAL CONDITIONS

20.1 SKAGIT CONDITIONS:

20.1.1  When City Lig employees working at the Skagit facilities are prevented (due to
impassable roads or similar conditions) from returning to their regular place of residence after
completing their day's work, the department shall provide the employees with suitable food and
lodging at no cost to the employees. In addition, the department shall pay one (1) hour's pay per day
at the employee's regular hourly rate for each night the employees are away from their regular place
of residence.

20.1.2  City Light employees normally assigned to Ross Powerhouse will continue to travel on of
their own time. However, if employees normally assigned to either Newhalem or Diablo are
required to report to Ross for a full eight hours' work, such employees will be paid one-half hour
additional pay per day at the overtime rate. Employees normally assigned to Newhalem may use
department vehicles for transportation to Diablo when such vehicles can be provided. Travel time
will not be paid when board and lodging are available at Ross. Employees who are required to
provide their own transportation shall receive mileage payments at the applicable rate under this
Agreement.

202 Mileage Allowance - Effective January 15, 1995, an employee who is required by the City
to provide a personal automobile for use in City business shall be reimbursed for such use at the rate
of twenty-nine cents (29¢) per mile for all miles driven in the course of City business on that day.

20.2.1  The cents (¢) per mile mileage reimbursement rate set forth within Section 21.4 shall be
adjusted January 15 of each year for the term of this Agreement to reflect the United States Internal
Revenue Service "cents (¢) per mile rate" in effect on that specific date for purposes of United States
Income Tax deductions for use of a privately owned automobile for business purposes.

When employees are offered the use of a City veliicle for travel purposes and they choose to use their
own automobile instead, the Department may decide to pay a portion of the mileage normally
required by this language. The mileage to be paid for will be at the discretion of the Department
Head or his/her designee.

20.2.2  The cents (¢) per mile mileage reimbursement rate set forth within Section 21.4 shall be
adjusted January 15 of each year for the terni of this Agreement to reflect the United States Internal
Revenue Service "cents (¢) per mile rate" in effect on that specific date for purposes of United States
Incor » Tax deductions for use of a privately owned automobile for business purposes.

203 The City will furnish all WISHA required equipment.  Further, Water Department
employees engaged in outside work will be provided the following protective clothing:

a. One set of rain gear with replacemeni to be made on a wear basis, but noci more
frequently than once per year.

Local 32, Crew Chiefs 5
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b. One pair of safety toe rubber boots with replacement on a wear basis.
c.  One pair of cotton or rubber gloves on an as needed basis.

d. Coveralls will continue to be provided per existing departmental practice for the
duration of this Agreement to employees covered by this Agreement.

All protective clothing referenced above shall be charged to the employee who is to guarantee its
return in exchange for replacement or at the termination of employment. In the case of intentional
destruction or loss of said items, the cost thereof shall be charged to the employee.

20.4 Bulletin Board - The City, upon written request from the Union relative to a specific City
department which employs individuals covered by this Agreement, shall provide bulletin board
space for the use of the Union in an area accessible to employees covered by this Agreement;
provided, however, said space shall not be used for notices which are controversial or political in
nature. All material posted by the Unicn shall be officially identified as such.

20.5 Safety Shoes - The City may require employees in specific job classifications or work
assignments to wear steel-toed safety shoes (or other safety boots or shoes as provided by the
department). At its discretion the department will either provide such shoes or reimburse employees
for the cost of the shoes to a maximum of $75.00 per contract year. Employees shall be eligible for
such reimbursement upon employment or to replace or repair worn out shoes as needed.
Reimbursement hereunder shall be made equally for safety ~».es providing accep:able toe protection

with materials which may replace steel which is now being used for this onrzose.

To be eligible for reimbursement the employee must produce acceptable evidence of purchase or
repair and must purchase or repair boots to the standard as set by the Department's Director or his/her
designee. An employee who does not use the full $75.00 in one calendar year may carry over the
remaining balance to the next year for use in addition to the $75.00 allocated for that year. This
carryover provision shall first be applied to funds not used in 1995 which may be carried over into
1996.

20.6 Seattle Center Employee Monorail Use - Seattle Center employees shall be permitted to
continue to ride the Monorail without charge provided such use is now limited to travel to start the

employee's work shift; travel on City business; travel on meal breaks or between split shifts; and/or
travel from work at the end of the employee's work shift. Seattle Center employees may be required
to provide proper identification and shall be required to yield space to paying passengers.

20.7 Scottle Center Employee Parking - The Seattle Center shall continue its practice of providing
parking without charge on a space available basis to Seattle Center employees covered by this
Agreement who were in regular (as opposed to temporary or intermittent) full-time or part-time
status prior to May 13, 1988. Seattle Center employees who attain regular employment status
following May 13, 1988 and who desire parking privileges shall pay twexty dollars ($20.00) a month
for parking during working hours only, or twenty-five dollars ($25.00) a month for parking during
working hours and all other hours.

Local 32, Crew Chiefs 51
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The City reserves that right to open this section 20.7 for the purpose of negotiating changes to
employee parking and fees to address incentives for HOV parking and disincentives for SOV
parking and other matters as may be necessary for an effective commute trip reduction program as
required by City of Seattle ordinance and state law, RCW 70.94.521-551.

20.8 Employees in the classification of Plumber Crew Chief shall be eligible for reimbursement
of the cost for the annual renewal fee charged by the State of Washington for a required Plumber's
license, provided the probationary period, as required by Article 17, has been completed by an
employee at the time the renewal is due.

20.9 Identification Cards - At Seattle Center picture identification cards may be issued to
employees by the City, and if so, shall be worn in a sensible but conspicuous place on their person
by all such employees. Any such picture identification cards shall identify the employce by first
name and Iast rame initial (or ai the employee's option, first name and last name), employee number,
job title, and photograph only. The City shall pay the replacement fee for a card that is lost no more
frequently than once in eighteen (18) month period of time. Otherwise, if the card is lost or
mutilated by the employee, there will be a replacement fee of three dollars ($3.00). The cost of
replacing the card damaged due to normal wear and tear will be born by the City and not be the
responsibility of the employee.

20.10 Employees in the classification of Water Pipe Crew Chief shall be eligible for a monthly
premium pay of fifty dollars ($50.00) beginning with the month follewing certification by the
Washington State Department of Social and Health Services (DSHS) at the level of Water
Distribution Manager I, provided the employee has reached the top step of the salary range
applicable to the class title. Such pay shall cease ix the certification is not renewed. Certification
at any level less than Manager IT will not qualify an employee for the premium pay.

Beginning with the first month following the signing of this agreement, employees in the job titles
of Headworks Crew Chief and Pipeline Maintenance Crew Chief will be eligible for this same
premium pay under the same terms and conditions as for the Water Pipe Crew Chief title.

20.11 Metro Passes - The City sha'' subsidize the cost of monthly transit passes for personal use
by employees by not less than two dollars ($2.00) per month for employees who purchase such
passes.

20.12 Commercial Driver's License - If the job responsihilities of the classification of work to
which an employee is regularly appointed, or is assigned on an out-of-class basis, involve the driving
of vehicles requiring the driver to have a state Commercial Driver's License (CDL), fees chargzd by
the State for acquiring the license shall be reimbursed by the City upon the employee having
successfuily attained the CDL or CDL renewal. The City shall pay a maximum araount of fifty-five
dollars ($55) for the physical exam required to obtain or renew the license or an amount equal to that
charged by certain community clinics selected by the City for this purpose. Employees shall be
notified of clinics offering the exam at this reimbursement rate. If an employee is covered by a City
medical plan which includes coverage for physical exams, the employee shall have the exam forin
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completed through the plan's providers (Group Health or Pacific Health) or shall seek reimbursemci:.
through the medical plan.

The City shall make a reasonable effort to make City trucks or equipment available for skill tests.
Ir. =ddition, for those emvloyees qualifying as described above, fees charged for Department

approved classes oftercd for empioyees to assist them in passing this exam shall be reimbursed on
a one-time-only basis.

‘.z loyees in other job titles or positions not involving the driving of vehicles requiring the CDL,
s wish to take exam preparation or driver training courses, may request approval of the courses
~.au reimbursement of fees in the norimal manner in which educational expenses are applied for and
approved by Depariments; provided however, license fees for those individuais will not be
reimbursed nor shall the City be obligates to make City trucks or equipment available for skill tests
for these individuals.

Nothing contained herein shall guarantee that written exams, skill tests, or training classes
established for the purposes described herein shall be conducted during regular work hours or
through adjusted work schedules nor shall such written exams, skill tests or training classes be paid
for on an overiime ->+3,
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ARTICLE 21 - RIGHTS OF MANAGEMENT

21.1 The right to hire, promote (in accordance with the Personnel Ordinance), discharge for just
cause, improve efficiency, determine ihe work schedules and location of department headquarters
are examples of management prerogatives. It is also understood that the City retains its right to
manage and operate its departments except as may be limited by an express provision of this
Agreement. This Agreement shall not limit the right of the City to contract for services of any and-

all types.
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ARTICLE 22 - PRODUCTIVITY AND PERFORMANCT

22.1  Delivery of municipal services in the most efficient, effective and courteous manner is of
paramount importance fo the City and as such, maximized productivity is recognized to be an
obligation of employees covered by this Agreement. In order to achieve this goal, the parties hereby
recognize the City's right to determine the methods, processes and means of providing municipal
service, the rights to increase or diminish operations, in whole or in part, the righ: to increase,
diminish or change municipal equipment, including the introduction of any and all new, improved
or automated methods or equipment, the assignment of employees to specific jobs, the determination
of job content and/or job duties and the combination or consolidation of jobs; provided, however,
the exercise of such rights contained herein shall not modify or change any provision of this
Agreement without the written concurrence of the Union and the City.

22.2  The Union recognizes the City's right to establish and/or revise performance standards. Such
standards rnay be used to determine accentable performance levels, prepare work schedules, and to
measure the , erformance of each employee or groups of employees. In establishing new and/or
revising existing performance standards, the City shall meet, prior to implementation, with the labor-
management committee to jointly discuss such performance standards. The City agrees that
performance standards shall be reasonable.

Locai 32, Crew Chiefs
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ARTICLE 23 - ENTIRE AGREEMENT

23.1 The Agreement expressed herein in writing constitutes the entire Agreement between the o
parties and no oral staternent shall add to or supersede any of its provisions. - )

23.2 The parties acknowledge that each has had the unlimited right and opportunity to make
demands and proposals with respect to any matter deermed a proper subject for collective bargaining.
The results of the exercise of that right are set forth in this Agreement. Therefore, except as
otherwise provided in this Agreement, each voluntarily and unqualifiedly agrees to waive the right
to oblige the other party to bargain with respect to any subject or matter not specifically referred to
or covered in this Agreement.

TIOTION
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ARTICLE 24 - SUBORDINATION OF AGREEMENT

24.1 It is understood that the parties hereto and the employees of the City are governed by the i : 2
provisions of applicable Federal Law, State Law, and the City Charter. When any provisions thereof | T
are in conflict with the provisions of this Agreement, the provisions of said Federal Law, State Law, . e
or City Charter are paramount and shall prevail.

24.2 It is also understood that the parties hereto and the employees of the City are governed by
applicable City Ordinances and said Ordinances are paramount except where they conflict with the
express provisions of this Agreement.

*I01L0N
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ARTICLE 25 - SAVINGS CLAUSE

25.1 Ifan article of this Agreement or any addenda thereto should be held invalid by any tribunal
of competent jurisdiction, or if compliance with or enforcement of any article should be restrained
by such tribunal, the remainder of this Agreement and addenda shall not be affected thereby, and the
parties shall enter into immediate collective bargaining negotiations for the purpose of arriving at
a mutually satisfactory replucement for such article.
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ARTICLE 26 - TERM OF AGREEMENT

26.1  This Agreement shall beconie effective upon signing by the parties, and stall remain in effect
through December 31, 1997. Writien notice must be served by either party of s intent to terminate
or modify this Agreement at least ninety (90) days prior to the anniversary date.

Gainsharing Program - The City may propose a gainsharing program during the term of this
Agreement. If the gainsharing program affects the general wage increase formula, reduces existing
pay rates, or affects benefits or other terms and conditions in this Agreement, implementation shall
be subject to murual agreement between the Union and the City.

Classification and Compensation Study - The City reserves the right to open this agreement for the
purpose of negotiating changes to the City’s classification and compensation systems.

Drug and Alcohol Prevention Prog=am - The City reserves the right to open this agreement for the
purpose of negotiating any manda.ory subjects that may be associated with the implementation of
programs to maintain a drug- and alcohol- free workplace.

Potential Citywide EEO/Internal Inquiry Complai* ™ - ;ram - The City reserves the right to open
this agreement for the purpose of negotiating any - iy subjects that may be associated with
the implementation of an internal EEO complaint prc ... which may preclude other City processes
now available; however, the process will not take away any individual contractual or legal rights.
Such process may include a means by which such complaints may be mediated to achieve early,
mutually satisfactory resolution.

Cost Comparison Methodology - The Ciiy or the Union may open this agreement for the purpose
of revising the cost comparison methodology developed by the Task Force for Service Delivery
Efficiencies and to negotiate possible incorporation of the methodology into the contract by a
Memorandum of Understanding,.

General Leave - At any time during the term of this Agreement, but in no event carlier than January
1, 1996, the Union and/or the City shall have the right to open this Agreement for the purpose of
negotiating a general leave provision provided written notification is submitted by one party upon
the other of their interest in entering into such negotiations.

Signedthis_ | O day of Suey , 1996.
UNITED ASSOCIATIGN OF JOURNEYMEN CITY OF SEATTLE
AND APPRENTICES OF THE PLUMBING Executed under authority
AND PIPE FITTING INDUSTRY, LOCAL 32 of Ordinance _/ /§/69
= )
4 W ike
Timothy Elwell Mayor ]

Business Representative
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APPENDIX A

Section 1.  Effective December 28, 1994, salaries shall be in accordance with the following

schedule;
"STEP A STEPB STEPC STEP D STEPE i
Headworks Crew Chief ................ $18.61 $19.36 $20.17 $20.91 521.67
=
(]
Pipeline Maintenance Crew Chief ........ 18.61 19.36 20.17 20.91 21.67 g ;
m
Plumber Crew Chief ................... 18.61 19.36 20.17 20.91 21.67 "
Water Pipe Crew Chief ................. 18.61 19.36 20.17 20.91 21.67 : :i
[ 74 Jpu mig
Water Meter Crew Chief ................ 17.57 1827 18.98 18.98 18.98 2 ‘;
mo
Section 2. Effective December 27, 1995, salaries shall be in accordance with the following ag:
. i
schedule: - =
z
STEP A STEPB STEPC STEPD STEPE H g =
>
Headworks Crew Chief ................ $19.15 $19.92 $20.75 $21.52 $22.30 o5
=
Pipeline Maintenance Crew Chief ........ 19.15 19.92 20.75 21.52 22.30 L= §
=
Plumber Crew Chief ................... 19.15 19.92 20.75 21.52 22.30 g :
w
Water Pipe Crew Chief ................. 19.15 19.92 20.75 21.52 22.30 § [
=W
=R 7
Water Meter Crew Chief ................ 18.08 18.80 19.53 19.53 i9.53 AL
=
< m
-
e V,
._.l
=
=
=
.
=
(22
=
=
: .
<2
faa)
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AGREEMENT 2 ,
BY AND BETWEEN

THE CITY OF SEATTLE

AND

*39TLON

UNITED ASSOCIATION OF
JOURNEYMEN AND APPRENTICES OF THE PLUMBING & PIPE FITTING INDUSTRY

LOCAL 32

WATER DEPARTMENT CREW CHIEFS
AND

PLUMBER CREW CHIEFS
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This Agreemen is between the City of Seattle (hereinafter called the City) and the United
Association of Jo imeymen and Apprentices of the Plumbing and Pipe Fitting Industry, Local 32
(hereinafter called the Union) for the purpose of setting forth the rautual understanding of the parties
as to wagges, hours, and other conditions of employment of those employees for whom the City has
recognized the Union as the exclusive collective bargaining representative.
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ARTICLE | - NON-DISCRIMINATION

11 The City and the Union shall not unlawfully discriminate against any employee by reason of
race, creed, age, color, sex, national origin, religious belief, marital status, sexual orientation,
political ideology, ancestry or the presence of any sensory, inental or physical handicap unless based
on a bona fide occupational qualification reasonably necessary to the operatinns of the City.

1.1.1 Wherever words denoting a specific gender are used in the Agreement, they are infended and
shall be construed so as to apply equally to either gender.

1.2 A/ egations of discrimination shall not be a proper subject for the grievance procedure herein
but instead may be filed by a complaint with the appropriate human rights agency.

Lacal 32, Crew Chiefs
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ARTICLE 2 - RECOGNITION, BARGAINING UNIT AND TEMPORARY
EMPLOYMENT

2.1 The City recognizes the Union as the exclusive collective bargaining representative for the
purpose stated in Chapter 108, Extra Session Laws of 1967 of the State of Washington for
employees employed within the bargaining unit defined in Appendix A of this Agreement. For
purposes of this Agreement and the bargaining unit described herein the following definitions shall

apply:

2.1.1 The term "employee" shall be defined to include probationary empioyees, regular employees,
full-time employees, part-time employees and temporary employees not otherwise excluded or
limited in the following Sections of this Article.

2.1.2 The term "probationary employee” shall be defined as an employee who is within his/her first
twelve (12) month trial period of employment following his/her initial regular appointment within
the classified service from an eligible register.

2.1.3 The term "regular employee" shall be defined as an employee who has successfully completed
a twelve (12) month probationary period and who has had no subsequent break in service as oc-
casioned by quit, resignation, discharge for just cause, or retirement.

2.1.4 The term "full-time employee" shall be defined as an employee who has been regularly
appointed and who has a usual work schedule of forty (40) hours per week.

2.1.5 The term "part-time employee" shall be defined as an employee who has been regularly
appointed and who has a usual work schedule averaging at least twenty (20) hours but less than forty
(40) hours per week.

2.1.6 The term "temporary employee" shall be defined as an employee who has been hired to work
during any period when additional work requires a temporarily augmented work force, in the event
of an emergency, to fill in for the absence of a regular employee, or to fill a vacancy in a permanent
position on an interim basis. Work performed by a temporary employee may include, but not
necessarily be limited to a variety of work schedules dependent upon the requirements of a particular
temporary job assignment, e.g., full-time in assignments of limited duration; less than forty (40)
hours per week; less than twenty (20) hours per week; as needed; seasonal; on call; or intermittent.

2.1.7  The term "interim basis" shalf be defined as an assignmient of an employee or employees to
fill a vacancy in a permanent-position for a short period while said position is waiting to be filled by
a regularly appointed employee.—or—to—fitb-a—vaeaney—in—apermanent-positien—for—which-ne
eertiffeationis-presently-available:

Local 32, Crew Chiefs
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2.2 Temporary employees shall be exempt from all provisions of this Agreement except Sections
22,22.1;222:22.2.1;2222; 223; 2.2.4; 2.2.5; 2.2.6; 2.2.7, 2.2.8; 2.2.9; 2.2.10; 18.1.4;
18.1.4.1-.5; 19.1; Article 4, Union Security, Section 4.1.2 and Article 5, Grievance Procedure;
provided however, temporary employees shall be covered by the Grievance Procedure solely for
purposes of adjudicating grievances relating to Sections identified within this Section.

22.1 Temporary employees shall be paid for all hours worked at the first Pay Step of the hourly
rates of pay set forth within the appropriate Appendix covering the classification of work in which
he/she is employed.

2.2.2 Premiums Applicable Only To City Of Seattie Temporary Employees - Each temporary
employee shall receive premium pay as hereinafter set forth based upon the corresponding number
of cumulative non-overtime hours worked by the temporary employee:

0001st hour through 0520th hour . . . 05% premium pay
0521st hour through 1040t™ hour . . . 10% premium pay

1041st hour through 2080th hour .. 15% premium pay (If an employee worked 800 hours or
more in the previous 12 months, he/she shall receive 20%
premium pay)

2081st hour + .. 20% premium pay (I{ an employee worked 800 hours or more in the previous
12 months, he/she shall receive 25% premium pay)

The appropriate percentage premium payment shall be applied to all gross earnings.

2.22.1 Once a temporary employee reaches a given premium level, the premium shall not be
reduced for that temporar. employee as long as the employee continues to work for the City without
a voluntary break in service as sef forth within Section 2.2.8. Non-overtime hours already worked
by an existing temporary employc. shall apply in determining the applicable premium rate. In view
of the escalating and continuing nature of the premium, the City may require that a temporary
employee be available to work for a minimum number of hours or periods of time during the year.

2.2.2.2 The premium pay in Section 2.2.2 does not include either increased vacation pay due to
accrual rate increases or the City's share of any retirement contributions. Any increase in a temporary
employee's vacation accrual rate percentage shall be added on to the premium pay percentages for
the ternporary employee to whom it applies.

22.3 Temporary Emplovee Medical And Dental Eligibility - Once a temporary employee has
worked at Jeast one thousand forty (1040) cumulative non-overtinmie hours and at least eight hundred
(800) non-overtime hours or more in the previous twelve (12) months. he/she may within ninety (90)

Lacal 32, Crew Chiefs
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calendar days thereafier elect to participate in the City's medical and dental insurance programs by
agreeing tc pay the required monthly premium. To participate the temporary employee must agree
to a payroll deduction equal to the amount necessary to pay the monthly health care premiums, or
the City, at its discretion, may reduce the premium pay of the employee who chooses this option in
an amount equal to the insurance premiums. The temporary employee must continue to work enough
hours each month to pay the preraiums and maintain eligibility. This-shel-be-s-one-time-eleetion

while-employed-by-the-City-as-a-temporary—The-temporary-employce-may-net-forego-this-eleetion
and-laterdeetde-to-change-histher-mind: After meeting the-hours worked requirement a temporary

employéeshall also b allowed to'eléct this option during any susequent open-period allowed regular
employees.: An employee who elects to participate in these insurance programs an- :ails to make
the required payments in a timely fashion shall be dropped from City medical and dental coverage
and shall not be able to participate again while employed by the City as temporary. If a teraporary
employee's hours of work are insufficient for his/her pay to cover the insurance premium, the
icmporary employee may, on no more than one occasion, pay the difference, or self-pay the
insurance premium, for up to three (3) consecutive months.

2.2.4 Temporary Employee Holiday Work Premium Pay - A temporary employee who works on
any of the specific calendar days designated by the City as paid holidays shall be paid at the rate of
one and one-half (1-1/2) times his/her regular siraight-time hourly rate of pay for hours worked
during his/her scheduled shift. When a specific holiday falls on a weekend day and most regular
employees honor the holiday on the preceding Friday or following Monday adjacent to the holiday,
the holiday premium pay of one and one-half (1-1/2) times the employee's regular straight-time rate
of pay shall apply to those temporary employees who work on the weekend day specified as the
holiday.

2.2.5 A temporary employee who is scheduled to work regularly or on and off throughout the year
and who has worked two thousand eighty (2080) cumulative non-overtime hours without a voluntary
break in service and who has also worked eight hundred (800) non-overtime hours or more in the
pravious twelve (12) months, may request an unpaid leave of absence not to exceed the amount of
vacation time he/she would have earned in the previous year if he/she had not received vacation
premium pay in licu of annual paid vacation. Where such requests are made, the timing and
scheduling of such unpaid leaves must be agreeable 1o the employing department. The leave shall
be handled in a manner similar to the scheduling o1 vacation for permanent employees. This
provision shall not be applicable in cases where a temporary employee accrues vacation time rather
than premium pay as set forth within Section 2.2.7.

2.2.6 Premium pay set forth within Section 2.2.2 shall be in lieu of the base level of vacation and
all other fringe benefits, such as sick leave, holiday pay, funeral leave, military leave, jury duty pay,
disability leave, and medical and dental insurance, except as otherwise provided in Sections 2.2.2.2,
22.3,and 2.2.4.
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2.2.7 The City may, at any time after ninety (90) calendar days advance notitication to and upon
consultation with the affected collective bargaining representatives, provide all fringe benefits
covered by the premium pay set forth within Section 2.2.2 to all or some groups (departmental or
occupational) of temporary employees to the same extent that they are available to regular employees
within the same group, and in such event the premium pay provision in Section 2.2.2 shall no longer
be applicable to that particular group of temporary employees. The City, at its discretion, may also
after ninety (90) calendar days advance notification to and upoun consultation with the affected
collective bargaining representatives, provide paid vacation and/or sick leave benefits to all or some
groups (departmental or occupational) of temporary employees to the same extent that they are
available to regular employees without providing other fringe benefits and in such event the
premium pay in Section 2.2.2 shall be reduced by a percentage amount equivalent to the value of
vacation and/or sick leave benefits. The applicable amount for base-level vacation shall be
recognized as four point eight one percent (4.81%) which could be higher dependent upon accrual
rate increases. The applicable amount for base-level sick leave shali be four point six percent (4.6%).
The City shall not use this option to change to and from premiums and benefits on an occasional
basis. The City may also continue to provide benefits in lieu of all or part of the premiums in Section
2.2.2 where it has already been doing so and it may in such cases reduce the premium paid to the
affected employees by the applicable percentage.

2.2.8 The premium pay provisions set forth within Section 2.2.2 shall apply to cumulative non-
overtime hours that occur without a voluntary break in service by the temporary employee. A volun-
tary break in service shall be defined as quit, resignation, service retirement or failure to return from
an unpaid leave. If the temporary employee has not worked for at least one year (12 months or 26
pay periods) it shall be presumed that the employee's break in service was voluntary.

2.2.9 The City may work temporary employees beyond one thousand forty (1040) regular hours
within any twelve (12) month period; provided however, the City shall not use temporary employees
to supplant permanent positions. The City shall not assign or schedule temporary employees (or fail
to do so) solely to avoid accumulation of regular hours that would increase the premium pay
provided for in Section 2.2.2, or solely to avoid considering creation of permanent positions.

2.2.10 A temporary employee who has worked in excess of five hundred twenty (520) regular hours
and who is appointed to a permanent position without a voluntary break ia service greater than thirty
(30) days shall have his/her time worked counted for purposes of salary step placement (where
appropriate) and eligibility for medical and dental benefits under Article 12.

2.3 The City participates in programs or may establish programs which result in individuals
performing work for the City which would otherwise be performed by employees in positions
covered by this bargaining agrecment. Such programs have included and may include youth training
and employment programs; federal comprehensive employment and training act (CETA) or similar
programy; "project hire"; vocational rehabilitation programs; work study and student intern programs;

Local 32, Crew Chicls
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work fare programs; court ordered community service, volunteer and other programs with similar
purposes. Such individuals shall be exempt from all of the provisions of this agreement.

It employees Lhrred pursuant to such programs w111 be assrgned to, erform work: that Tequires:a

the provrsrons of thls agreement under thrs sectlon 2 3 OF not

2.4 The City may establish preparatery training programs, including on-the-job training, for the
purpose of providing individuals an opportunity to compete and potentially move laterally or upward
into new career fields. It is understood that on-the-job training may involve bargaining unit work
even though the "trainee" is not covered by this Agreement. It is also understood that said trainees
will not be used for the purpose of displacing regular employees. Employees involved in such
upward mobility programs shall not have their original bargaining unit status affected by such plan
and shall continue to receive the salary of their regularly assigned position, The City will furnish
the Union a copy of such training plan(s), prior to implementation, if they affect bargaining unit
employees.

Local 32, Crew Chiefs
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ARTICLE 3 - LABOR-MANAGEMENT COMMITTEE

3.1 The City and the Union agree to establish on an ad hoc basis a joint Labor-Management
Committee consisting of three representatives of the Union including the Business Manager or his
representative and three representatives of the City including the Director of Labor Relations or his
representative. When the issues to be discussed pertain to a single department, the two remaining
members of each party's committee shall be employees from within the given department. The
purpose of this Committee is to address matters of general concern to the Union and the City, as
opposed to individual complaints of employees; provided, however, it is understood that the
Labor-Management Committee shall function in a consultive capacity and shall not be consicered
a collective bargaining forum nor a decision making body. Either the Union or the City may initiate
discussion of any subject of a general nature affecting employees covered by this Agreement.
Requests for such a meeting shall be made in writing by the Business Manager of the Union or the
City Director of Labor Relations or their delegated representatives.

Local 32, Crew Chiefs
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ARTICLE 4 - UNION MEMBERSHIP AND DUES

4.1 It shall be a condition of employment that each employes covered by this Agreement who
voluntarily is or who voluntarily becomes a member of said Union shall remain a member of same
during the term of this Agreement. Tt shall also be a condition of employment that each employee
hired prior to January 1, 1975, currently covered by this Agreement, who is not a member of the
Union shall on or before the thirtieth (30th) day tollowing said date either join the appropriate Union
or contribute an amount equivalent to the regular monthly dues of the Union to the Union. Any
employee hired or permanently assigned into a bargaining unit job title or position covered by this
Agreement on or after January 1, 1975, shall on or before the thirtieth (30th) day following the
beginning of such employment join the appropriate Union or-pay..i. amourit equivalerit to the repular
monthly-dues of the Union to thie Union. Failure by any such employee to apply for and/or maintain
such membership or pay.to the Union-an amount equivalentto the regular monthly dues of the Union
in accordance with this provision shall constitute cause for discharge of such employee; , vided
however, the requirements to apply for Union membership and/or maintain Union membership shail
be satisfied by an offer of the empluyee to pay the regular initiation fee and the reguiar dues

uniformly required by the Union of its members.

4.1.1 Employees covered by this Agreement who satisfy the religious exemption criteria of RCW
41.56.122 shall contribute an amount equivalent to regular Union initiation fees and regular Union
dues to a nonreligious charity or to another charitable organization mutually agreed upon by the
employee affected and the bargaining representative to which such employee would otherwise pay

the regular monthly dues.

4.1.2 A temporary employee shall, after having worked 174 straight-time hours, pay to the Union
in lieu of the union membership requirement of Article 4 a service fee in an amount equal to the
Union's regular monthly dues uniformly required of regular City employees for each one hundred
and sev ~nty four (174) straighi-time hours worked thereafter within the bargaining unit.

4.2 When an employee fails to fulfill the above obligation, the Union shall provide the employee
and the City with thirty (30) days written notification of the Union's intent to initiate discharge action
and during this period the employee may make restitution in the amount which is overdue. Ifan
employee has not fulfiiled the Union membership obligation as described in Section 4.1 by the end
of the applicable discharge notification period, the Union shall thereafter notify the City Director of
Labor Relations in writing, with a copy to the affected department and employee, of such employee's
failure to abide by Section 4.1. In this notice the Union shall specifically request discharge of the
employee for failure to abide by the terms of the Labor Agreement between the City and the Union.

4.3 The City shall deduct from the pay check of each employee who has so authorized it, the
regular initiation fee and regular monthly dues uniformly required of members of the Union. The
amounts deducted shall be transmitted monthly to the Union on behalf of the employees involved.

j.ocal 32, Crew Chicfs
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Authorization by the employee shall be on a form approved by the parties hereto and may be revoked
by the employee upon request.

4.3.1 The performance of this function shall be recognized as a service to the Union by the City.

?heﬁmewgeeﬁeﬁdemfﬂmﬁmwﬁaﬁﬂksﬁheeﬁyﬂmmﬁ%%eﬁkmg—ﬁem

4.3:2.: The Uniion agiees to'indenmnify-and save harmiless the City front any-and-alkliability arising
cut: of thlS Artxcle
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ARTICLE 5 - ¢ ::IEVANCE PROCEDURE

5.1 Any dispute between the City and the Union concerning the interpretation, application, claim

of breach or violation of the express terms of this Agreement shall be deemed a grievance.

5.2 A grievance in the interest of a majority of the employees in the bargaining unit shall be
reduced to writing by the Union and may be introduced at Step 2 of the grievance procedure and be
processed within the time limits set forth herein.

53 As a means of facilitating seitlement of a grievance, either party may include an additional
member at its expense on its committee. If, at any step in the grievance procedure, management's
answer in writing is unsatisfactory, the Union's reason for nonacceptance must be presented in
writing.

5.4 Failure by an employee or the Union to comply with any time limitation of the procedure in

this Article shall constitute withdrawal of the grisvance; provided, however, any time limits
stipulated in the grievance procedure may be extended for stated periods of time by the appropriate
parties by mutual agreement in writing.

5.4.1 Where extenuating circumstances warrant and where the Union has initiated a grievance at
Step 1 in a timely manner, should the Union fail to process the grievance within the allotted time
limit in Step 2 or Step 3, the Union shall be permitted once per grievance to use an additional five
(5) consecutive calendar day period which shall commence immediately upon the expiration of the
normal filing period and a like amount of time shall be deducted from the time period in which to
file the grievance at the next step. The Union shall stipulate in writing, when initiating the next step
of the grievance procedure, that it is exercising the terms of this particular provision. The Unicn
agrees that use of this section shall be considered an exception which shall be invoked rarely.

5.5 Arbitration awards or grievance setilements shall not be made retroactive beyond the date of
the occurrence or nonoccurrence upon which the grievance is based, that date being thirty (30)
calendar days or less prior to the initial filing of the grievance.

5.6 A grievance shall be processed in accordance with the following procedures:

5.6.1 (Step 1) - The grievance shall be reduced to written form which shali include identification
of the section(s) of the Agreement allegedly violated and the violation. The Union representative
shall forward the writlen grievance to the management supervisor within fourteen (14) calendar days
afier the alleged contract violation. The management supervisor shall thereafter convene a meeting
within fourteen (14) calendar days between the Union representative and aggrieved employee,
together with the designated supervisor, the section manager and any other members of management
whose presence is deemed necessary by the City to a fair consideration of the alleged grievance. The

Loeal 32, Crew Chicfs
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management supervisor shall give a written answer to the Union within seven (7) calendar days after
the grievance meeting.

tive shall then forward the written grievance as presented in Step 1 to the division head with a copy
to the City Director of Labor Relations within seven (7) calendar days after the Step 1 answer. The
division head shall convene a meeting within seven (7) calendar days after receipt of the grievance
between the aggrieved employee and Union representative together with the division head, section
manager and department labor relations officer. The City Director of Labor Relations or his
designee may attend said mecting. Within seven (7) calendar days after the meeting, the division
head shall forward a reply to the Union.

5.6.2 (Step2) - Ifthe grievance is not resolved as provided in Step 1 above, the Union representa-

5.63 (Step 3) - If the grievance is not resolved as provided in Step 2 above, or if the grievance is
initially submitted at Step 2 pursuant to Section 5.2, the Union representative shall forward the
written grievance defined in the same manner as provided in Step 1, within seven (7) calendar days
after the Step 2 answer to the City Director of Labor Relations with a copy to the appropriate
department head. The Director of Labor Relations or his designee shall investigate the alleged
grievance and, if deemed appropriate, shall convene a meeting between the appropriate parties. He
shall thereafter make a confidential recommendation to the affected department head who shall in
turn give the Union an answer in writing fourteen (14) calendar days after receipt of the grievance
or the meeting between the parties.

5.6.4 (Step 4) - If the grievance is not settled in Step 3, it may be referred to the American
Arbitration Association for arbitration to be conducted under its voluntary labor arbitration
regulations. Such reference to arbitration shall be made within thirty (30) calendar days after the
City's answer or failure to answer in Step 3 and shall be accompanied by the following information:

Identification of section(s) of Agreement allegedly violated;

Nature of alleged violation;

Question(s) which the arbitrator is being asked to decide;

Remedy sought.
5:6.57" By, mutual:agreement, the Union-and the City. may: 1) submit the'grievance:for mediation-in
leu-of arbitration (it which-case:the. parties: waive: the right to pursue -the matter further ‘to

arb’itraiion);folf 2) request the arbitrator:seélected for arbitration;-or: anothier ar:birt}‘atgr,;tt)'merdﬂiatefthe
dispute; which shall-tlien be subject te arbitration if mediation should fail to result in-a settlement.
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5.7 The parties shall abide by the award made in connection with any arbitrable difference. There
shall be no suspension of work, slowdown, or curtailment of se:vices while any difference is in the
process of adjustment or arbitration.

5.8 In connection with any arbitration proceeding held pursuant to this Agreement, it is understood
that:

5.8.1 The arbitrator shall have no power to render a decision that will add to, subtract from or alter,
change or modify the termz of this Agreement, and his power shall be limited to interpretation v
application of the express terms of this Agreement, and all other matters shall be excluded from
arbitration.

5.8.2 The decision of the arbitrator regarding any arbitrable grievance shall be final, conclusive and
binding upon the City, the Union and the employees involved.

5.8.3 The cost of the arbitrator shall be borne equally by the City and the Union and each party shall
bear the cost of presenting its own case.

5.8.4 The arbitrator's decision shall be made in writing and shall be issued to the parties within
thirty (30) days after the case is submitted to the arbitrator.

5.9 In no event shall this Agreement alter or interfere with disciplinary procedures foliowed by the
City or provided for by City Charter, Ordinance or Law; provided however, disciplinary action may
be processed through the grievance procedure; provided further, an employee covered by this
Agreement musi, upon initiating objections relating fo disciplinary action, use either the grievance
procedure contained herein (with the Union processing the grievance) or pertinent procedures
regarding disciplinary appeals under the City Personnel Ordinance including Civil Service proce-
dures. Under no circumstances may an employee use both the grievance procedure and Personnel
Ordinance procedures, including Civil Service procedures, relative to the same disciplinary action.
In the event both a contract grievance and a Civil Service Commission Appeal have been filed
regarding the same disciplinary action, the grievance will be considered withdrawn.

5:10  The parties have agreed; thiough a Memorandum.of Agtegment, to adopt the following three
proceduies attached thereto that were developed by the:Chy wide: Labor-Management:Commiittee-on
Progressive Discipline:

(1)  The.cotrection of:performance . déficiencies. and. minor. misconduct =shail. be
administered in‘accordance withithie Corrective - Action Process, with-major offenses,
as-identified- therein, ‘being subject to substantial -discipline; .. suspension’ or
terinination;
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evances subritted to arbitration be subjected (0 a
‘management or; labor,
cedgir:e'willibq held. in

2) Fither party inay-request:that. gy
confidential Peer ‘Review by a committee-of peers from

respectively, i which case the ,tilhe;linés,of the grieva ce pio
abeyance pejndings‘the,,‘cgmpleﬂti(m:oi the Peer:Review process; anid :
E

@)  Either party may make an Offer of Setilement to encourage settlement of a grievance

in advance of a schieduled arbitration hiearing, with the potential consequience that the
paity refusing to accept an. Offer of Settlement may be required to bear-all-of the
costs of arbitration, excluding-attorney and. witriess fees; contraty: to Section 5:8:3.

+321.10M

The patiies.may niutually agree to alter; amend-or eliminate these procedures L execitingarevised
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ARTICLE 6 - WORK STOPPAGE

6.1 The City and the Union signatory to this Agreement agree that the public interest requires the
efficient and uninterrupted performance of ali City services, and to this end pledge their best efforts
to avoid or eliminate any conduct contrary to this objective. During the term of this Agreement, the
Union and/or the employces covered by this Agreement shall not cause or engage in any work
stoppage, strike, slowdown or other interference with City functions. Employees covered by this
Agreement who engage in any of the foregoing actions shall be subject to such disciplinary actions
as may be determined by the City; including, but not limited to, the recovery of any financial losses
suffered by the City.

6.2 In the event, however, that there is a work stoppage or any other interference with City
functions which is not authorized by the Union, the City agrees that there shall be no liability on the
part of the Union, its officers or representatives provided that in the event of such unauthorized
action, they first meet the following conditions:

6.2.1 Upon notification by the City of the occurrence of any such unauthorized action, the Union
shall immediately publicly disavow the same by posting a notice on the bulletin boards availabie
stating that such action is unauthorized by the Union.

6.2.2 The Union, its officers and representatives shall promptly order its members to return to work
notwithstanding the existence of any picket line.

6.2.3 The Union, its officers and representatives will, in good faith, use every reasonable effort to
terminate such unauthorized action.

6.2.4 The Union shall not question the unqualified right of the City to discipline or discharge
employees engaging in or encouraging such action. It is understood that such action on the part of
the City shall be final and binding upon the Union and its members and shall in no case be construed
as a violation by the City of any provisions in this Agreement.

Local 32, Crew Chicfs
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ARTICLE 7 - CLASSIFICATIONS AND RATES OF PAY

2.1 The classifications of employees covered under this Agreement and the corresponding rates of
pay are set forth in Appendix A which is attached hereto and made a part of this Agreement.

7.2.:Effective January 8,:1997; the base wage rates-enumerated in-Appendix A-of this Agreement
shall'be’ mcreased by ninety: percent (90%) of the percentage increase in-the Se'lttle-Tacoma Area
Consumer Price Tndex semi-annual-average first half 1996 .over the sanie petiod in 1995; provided
however, sald percentage increaseshall not e less than-two-percent (2%) not:shall:it exceed seven
percent (7%). The index used-shall:be the Consumer Price Index-for: Urban ‘Wage Earners and
Clerical Workers (CPI-W), All Itemq Revised Series’ (1982 :84:="100); for:the first half” of calendar
year 1996 as published by the Burean of Labor Statistics” undel the: followmg fmmula

Semiannual-Average 1sthalf 1996 - Semiannual Avetage 1sthalf-1995
Seattle-T acoma CPI-W- = - B Seattle Tacoma CPI: W X 100
Semi- Annual Average tst Half.1995, Seattlo-Tacoma CPI-W

Thie resulting percentage increase shall be rounded to the nearest:tenth ofa percent.

7.2.2 In the event the "Consumer Price Index" becomes unavailable for purposes of computing any
one of the afore-referenced increases. the parties shall jointly request the Burean of Labor Statistics
to provide a comparable index for purposes of computing such increase and if that is not satisfactory,
the parties shall promptly undertake negotiations solely with respect to agreeing upon a substitute
formula for determining a comparable adjustment.

Local 32, Crew Chicfs
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ARTICLE § - ANNUAL VACATIONS

8.1 Annual vacations with pay shall be granted to eligible employees computed at the rate shown
in Section 8.3 for each hour on regular pay status as shown on the payroll, but not to exceed eighty
(80) hours per pay period.

8.2 "Regular pay status” is defined as regular straight-time hours of work plus paid time off such
as vacation time, holiday time off, compensated time and sick leave. At the discretion of the
Employer, up to one hundred and sixty (160) hours per calendar year of unpaid leave of absence may
be included as service for purposes of accruing vacation.

8.3 The vacation accrual rate shall be determined in accordance with the rates set forth in Column
No. 1. Column No. 2 depicts the corresponding equivalent annual vacation for a regular full-time
employee. Column No. 3 depicts the maximum number of vacation hours that can be accrued and

3JOIIO0N

—t
accumulated by an employee at any time. =™
53 )
Um B
COLUMN NO. 1 _ . TOLUMN NO, 2 COLUMN_NO.3 58
~ &
EQUIVALENT ANNUAL °F
VACATION FOR MAXIMUM 25
ACCRUAL RATE Vacation FULL-TIME_EMPLOYEE VACATION .
Hours on Regular Earned Years of Working Days BAR_LANCE 82
Pay Status Pay Hour  Service Per Yeaxr {Hours) {HOURS) r:E :-:‘ B
=y :
0 through 08320 . . .0460 O through 4 . . 12 (96) 192 ~a
08321 through 18720 . . .0577 5 through 9 . . 15 (120) 240 [
18721 through 29120 . . .0615 10 through 14 . 16 {128) 256 —“%
29121 through 39520 . . .0692 15 through 19 . 18 (144) 288 E
39521 through 41600 . . .0769 20 . . . . . . . 20 (160) 320 o
41601 through 43680 . . .0807 21 . . . . . . . 21 (168) 336 8
43681 through 45760 . . .0846 22 . . . . . . . 22 (176} 352 =3
45761 through 47840 . . .0885 23 . . . . . . . 23 (184) 368 Za
47841 through 49920 . . .0923 24 . . . . . . . 24 (192) 384 g
49921 through 52000 . . .0961 25 . . . . . . . 25 (200) 400 5
701 through 54080 . . .1000 26 . . . . . . . 26 (208) 416 —_ N
5. through 56160 . . .1038 27 . . . . . . . 27 (216) 432 = *
561.1 through 58240 . . .1076 28 . . . . . . . 28 (224} 448 =
58241 through 60320 . . .1115 29 . . . . . . . 29 (232) 464 =
60321 and over . . . . .1153 30 . . . . . . . 30 (240) 480 o
=
=
8.4 An empioyee who is eligible for va~ation benefits shall accrue vacation from the date of e

entering City service or the date upon which he/she became eligible and ray accumulate a vacation
balance which shall never exceed at any time two (2) times the number of anrual vacation hours for
which the employee is currently eligible. Accrual and accumulation of vacation time shall cease at

Effective through Decerber 31, 1997
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the time an employee’s vacation balance reaches the maximum balance allowed and shall not resume
until the employee's vacation balance is below the maximum allowed.

8.5 Employees may, with department approval. use accumulated vacation with pay after completing
one thousand forty (1040) hours on regular pay status.

8.6 The minimum vacation allowance to be taken by an employee shall be one-half (1/2) of a day,
or at the discretion of the department head, such lesser amount as may be approved by the
department head.

8.7 An employee who separates from City service after more than six (6) months' service shall be
paid in a lump sum for any unused vacation he/she has previously accrtied.

8.8 Upon the death of an employee in active service, pay shall be allowed for any vacation earned

}n—fhe—pfeeediﬁg—year—aﬂd-m—%heem&’eﬂi—yem*and not taken prior to the death of such employee.

8.9 Anemployee granted an extended leave of absence which includes the next succeeding calendar
year shall be paid in a lump sum for any unused vacation he/she has previously accrued or, at the
Employer's option, the employee shall be required to exhaust such vacation time before being
separated from the payroll.

Where the teims of this Section:8:9 are in conflict with the City of Seattle:family and medical leave
ordmance cited'at SMC 4,26, as it exists or may be hereafter modlﬁed theé ordinance’ Shall -apply.

8.10 Where an employee has exhausted his/her sick leave balance, the employee may use vacation
for further leave for medical reasons subject to verification by the employee’s medical care provider.
In all other instances, employees must use all accrued vacation prior to beginning a leave of absence,
except that employees who are called to active military service or who respond to requests for
assistance from Federal Emergency Management Agency (FEMA) may, at their option, use accrued
vacation in conjunction with leave of absence.

Where the terms of this section 8:10 are in conflict with the City-of Seattle family and medical leave
ordinatice cited-at SMC 4:26; ds it exists or may be’ hereafter modified; the ordinance: shall apply.

8.11 The department head shall arrange vacation time for employees on such schedules as will least
interfere with the functions of the department but which accommodate the desires of the employees
to the greatest degree feasible.

The-Water Depariment Distribution Section:of Water System: Services will use-a semtiority-based
vacation scheduling plan-as agreed - upon by the Union and the: Water System Services: Director.
Sucli plan:will be subject to modificatiorrand clarification-by 1m-tual agréement.. The number of
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employees allowed off at any ‘one time will be.a prerogative-of managément as:it.is a staffing
function:
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ARTICLE 9 - HOLIDAYS

9.1 The following days. or days in lieu thereof, shall be recognized as paid holidays:

New Year's Day January Ist

Martin Luther King, Ji's Birthday 3rd Monday in January
Washington's Birthday 5rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day ist Monday in September
Veterans' Day November 1 {th
Thanksgiving Day 4th Thursday In November
Day after Thanksgiving Day Day after Thanksgiving Day

Christmas Day December 25th
First Personal Holiday
Second Personal Holiday

9.1.2 Whenever any legal holiday falls upon a Sunday, the following Monday shall be a legal
holiday. Whenever any legal holiday falls upon a Saturday, the preceding Friday shall be the legal
holiday. However, legal holidays falling on Saturday or Sunday shall be recognized and paid per
Section 9.3 of this Article on those actual days (Saturday or Sunday) for employees regularly
scheduled to work those du,  2ayment per Section 9.3 of this Article will be made only once per
affected employee for any holiday.

9.1.3 A part-time employee shall receive paid holiday time off (or time in lieu thereof) based upon
straight time hours compensated during the pay period immediately prior to the pay period in which
the holiday falls. The amount of paid holiday time off for which the pari-time employee is eligible
shall be in proportion to the holiday time off provided for full-time employees covered by this
Agreementi. For example, a full-time employee working eighty (80) hours per pay period would be
eligible for eight (8) hours off with pay on a holiday while a part-time employee who works forty
(40) hours during the pay period preceding the holiday would be eligible for four (4) hours off with

pay.

9.2 To qualify for holiday pay, City employees covered by this Agreement must have been on the
payroll for a period of 30 calendar days and have been on pay status their normal work day before
or their normal work day following the holiday; provideu, however, employees returning from
noun-pay leavc starting work the day after a holiday shall not be entitled to pay for the holiday
preceding their first day of work.

9.3 Employees who are regularly scheduled to work on a holiday shall be paid for the holiday at
their straight time rate of pay and, in addition, they shall receive either one and one-half (1%) times
their straight time rate of pay for the hours worked or, with mutual agreement between the affected
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employee and the City one and one-half (1%2) times the hours worked (compensatory time) to be
taken off at another date. For purposes of this Section, regularly scheduled shall be defined as
forty-cight (48) hours' advance notice. In instances where forty-eight (48) hours' advance notice is
not provided to an employee, said employee will be entitled to pay or compensatory time at two (2x)
times the straight time rate of pay for hours worked on the holiday in addition to the straight time
rate of pay for the holiday.

9.4 Eniployees on pay status on or prior to February 12th shall be entitled to use the First Personal
Holiday as referenced in Section 9.1 during that calendar year. Employees on pay status on or prior
to October 1st shall be entitled to use the Second Personal Holiday as referenced in Section 9.1
during that calendar year.

94.1 The Personal Holiday may be used in the same manner as an earned vacation day. Use of the
Personal Holiday shall be requested in writing. When the Personal Holiday has been approved in
advance and is later canceled by the City with less than a thirty (30) day advance notice, the
employee shall have the option of rescheduling the day or receiving holiday premium pay pursuant
to Section 9.3 for all time worked on the originally scheduled Personal Holiday.
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ARTICLE 10 - SICK LEAVE AND FUNERAL LEAVE

10.1 Sick Leave - Regular employees shall accumulate sick leave credit at the rate of .046 hours
for each hour on regular pay status as shown on the payroll, but not to exceed forty (40) hours per
week. New employees entering City service shall not be entitled to sick leave with pay during the
first thirty (30) days of employment but shall accumulate sick leave credits during such thirty (30)
day period. Sick leave credit may be used for bona fide cases of:

A. Ulness or injury which prevents the employee from performing his/her regular
duties.

+30110N

B. Disability of the employee due to pregnancy and/or childbirth.
C: Medical or dental appointments for the empioyee.

D. Illness or injury of-a family member-or-for other conditiotis requiting care of
family- members as required.of :the-City. by: State’ law ‘and/otr-as defined-and
provided for by City of Seattle.ordiniance cited at: SMC 4.24.

E. Sick leave may be:taken by ai-employee who is receiving-treatment for-alcoholism
or drug -addiction-as-recommended. by- a: physician; psychiatiist;: certified:social
worker; or other.qualified professional.(Paragraphimoved from section 16:1:7)
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10.1.1 Abuse of sick leave shall be grounds for suspension or dismissal.
10.1.2 Unlimited sick leave credit may be accumulated.
10.1.3  Upon retirement, 25% of an employee's unused sick leave credit accumulation can be

applied to the payment of health care premiums, or to a cash payment at the straight time rate of pay
of such employee in effect on the day prior to his retirement.

10.1.3,1 Cash payments of unused sick leave may be deterred for a period of one (1) year or less,
providing the employee notifies the Department Personne! Office of his/her desires at the tinie of : :
retirement. Requests for deferred cash payments of unused sick leave shall be made in writing. : C 4
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10.1.4 Upon the death of an employee, either by accident or natural causes, 25% of such employee's
accumulated sick leave credits shall be paid to his/her designated beneficiary.

10.1.5 Change in position or transfer to another City department shall not result in a loss of
accumulated sick leave. An employee reinstated or re-employed within one (1) year in the same or
another den~rtment after termination of service, except after dismissal for cause, resignation or
quitting ‘1 be credited with all unused sick leave accumulated prior to such termination.

10.1.6 Compensation for ihe first four (4) consecutive work days of absence shall be paid upon
approval of the Personnel Director or his/her designee. In order to receive compensation for such
absence, employees shall make themselves available for such reasonable investigation, medical or
otherwise, as the Personnel Director or his/her designee may deem appropriate. Compensation for
such absences beyond four (4) consecutive work days shall be paid only after approval of the
Personnel! Director or his/her designee of a request from the employee supported by a report of the
employee's physician. The employee shall provide himself/herself with such medical treatment or
take such other reasonable precautions as necessary-to hasten recovery and provide for an early
return to duty.

10.1.7 Corditions Not Covered - Employees shall not be eligible for sick leave:
When suspended or on leave without iy and when laid off or on other non-pay status.

When off work on a holiday.

it ) > , ”j ; L ’ hiatrist '.gﬁ Fsosiat-workers ; e g}
professienal-(Paragraph moved to section 10.1.)

When an employee works during his/her free time for an employer other than the City of Seattle
and his/her illness or disability arises therefrom.

10.1.8 Prerequisites for Payment - The following applicable requirements shall be fulfilled in order
to establish an employee's eligibility for sick leave benefits.

telephone or otherwise, on his first day off due to illness and each day thereafter until advised
otherwise by his/her immediate supervisor. If an employee is on a special work schedule,
particularly where a relief replacement is necessary when he/she is absent, he/she shall notify his/her
immediate supervisor as far as possible in advance of his/her scheduled time to report for work.

10.1.8.1 Prompt Notification - The employee shall promptly notify his immediate supervisor, by

10.1.8.2 Notification While on Paid Vacation or Compensatory Time Off - If an employee is
injured or is taken ill while on paid vacation or compensatory time off, he/she shall notify his/her
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department on the first day of disability, either by telephone or telegraph, or by letter postmarked
the first day of disability. However, if it is physically impossible to give the required notice on the
first day, notice shall be sent as soon as possible and shall be accompanied by an acceptable showing
of reasons for the delay. A doctor's statement or other acceptable proof of illness or disability, while
on vacation o1 rompensatory time off, must be presented regardless of the number of days involved.

10.1.8.3 Filing Application - Unless there are extenuating circumstances, the employec shall submit
the required application for sick leave pay within sixteen (16) working hours after his/her return to
duty. However, if he/she is absent because of iliness or injury for more than eighty (80) working
hours, he/she shall then file an application for an indefinite period of time. The rzcessary forms
shall be available to the employee through his/her department supervisor.

10.1.8.4 Claims to Be In Hours - Sick leave shall be clainied in hours to the nearest full hour.
Fractions of less than one-half hour shall be disregarded. Separate portions of an absence interrupted
by returns to work shall be claimed on separate application forms.

10.1.8.5 Limitations of Claims - All sick leave claims shall be limited to the actual amount of time
lost due to illness or disability. The total amount of sick leave claimed in any pay period by an
employee shall not exceed the employee's sick leave accumulation as shown on the payroll for the
pay period immediately preceding his illness or disability. It is the responsibility of his/her
department to verify that sick leave accounts have not been overdrawn; and if a claim exceeds the
number ot hours an employee has to his/her credit, the department shall correct his/her application.

10.2 Bereavement/Funeral Leave - Regular employees shall be allowed one (1) day off without
salary deduction for bereavement purposes in the event of the death of any close relative; provided,
that where attendance at a funeral requires total travel of two hundred (200) miles or more, one (1)
additional day with pay shall be allowed; provided further, that the department head may, when
circumstances require and upon application stating the reasons therefor, authorize for such purpose
not to exceed an additional four (4) days chargeable to the sick leave account of the employee, but
no combination of paid absence under this Section shall exceed five (5) days for any one (1) period
of absence. In like circumstances and upon like application the department head may authorize for
the purpose of attending the funeral of a relative other than a close relative, not to exceed five (5)
days chargeable to the sick leave account of an employee. For purposes of this Section, the term
“close relative” shall mean the spouse, child, mother, father, brother, sister, grandchild, grandfather,
grandmother of the employee or spouse, and the term "relative other than a close relative” shall mean
the uncle, aw - cousin, niece, nephew, or the spouse of the brother, sister, child or grandchiid of the
employee or spouse. '

Bereavement/Funeral leave may be allowed for bereavement purposes and/or attendance at the
funeral of any other person as allowed by City Ordinance. Such persons shall be determined as close
relatives or relatives other than close relatives pursuant to the terms of the Ordinance for purposes
of determining the extent of bereavement/funeral leave or sick ieave aliowable as provided above.
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103 Emergency Day - One (1) day or a portion thereof per Agreement year without loss of pay
may be taken off subject to approval of the employee's supervisor and/or department head when it
is necessary that the employee be immediately off work to attend to one of the following situations
cither of which necessitates immediate action on the part of the employee:

The employee's spouse or parent has unexpectedly become seriously il or has had a serious
accident; provided the employee isnot eligible to use sick leave:to-cover:this.absence; or

An unforeseen occurrence with respect to the employee's household (e.g., fire or flood).
"Household" chall be defined as the physical aspects of the employee's residence.

The "day” may be used in two separate instances but ne more than eight (8) hours shall be allowed
in any Agreement year.

Mﬁm&%ﬂmmmmmmmﬁcm
a&mﬁ&&%ﬁm&ﬁﬁ%ewe%ﬁﬂyeﬂheﬂbw&eﬁemmmlﬁmﬁwhﬂﬂ%%em&nﬁﬂ
and-veid-withrespect-to-that-etrenmstanee:

104 Wellness Incentive Plan - Employees within the bargaining unit who, during a payroll year,
use less than twenty-five (25) hours of sick leave may convert eight (8) hours of unused, accrued sick
leave to a personal vacation day to be used in the next calendar year. (The "nayroil year" shall be
recognized as all pay periods for which compensation is paid and includable as income for IRS tax
purposes as one year's reportable earnings.)

This benefit shall become null and void-upon-expiration-of this-eontractunlessagreed-to-be-included
w&bseqﬂﬁ%agﬁem%%eﬁeaﬁwﬁmeﬁiwdﬁuﬁwqﬁﬂtﬁmgf%ﬁfdﬁﬁw%bm
which-bencfit-hasnet-beentsed-upotrexpiration-of the-contraetshall-stilbremain-avaitable-for-the
employee's-use-priorto-the-end-of-1995- when or if the parties negotiate.a general:leave plan.

All use of sick leave shall be considered in reviewing sick leave use except sick leave used due_to
an on-the-job injury pursuant to Article 13. Use of the emergency day provided in Section 10.3 shall
not be considered.
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ARTICLE 11 - RETIREMENT

11.7 Pursuant to Ordinance No. 78444 as amended, all employees after six (6) months of service
shall be covered by the Seattle City Employees Retirement System.

F3oLiON -
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ARTICLE 12 - HEALTH CARE, DENTAL CARE, LIFE INSURANCE
AND LONG-TERM DISABILITY INSURANCE

12.1 Medical Care - During the term of this Agreement, the Employer shall provide a Medical Care
Program to all eligible employees and their dependents under conditions of the medical care
contracts between the Employer and King County Medical Blue Shield, Group Health Cooperative
of Puget Sound and Pacific Health, which are applicable to employees covered by this Agreement
and which were in effect upon the date of execution of this Agreement by both parties. This shall
also include benefit and/or premium payment revisions designated elsewhere in this Article as well
as a utilization review program applicable to King C~unty Medical subscribers and certain benefit
deductions under the Group Hezlth Plan in accordance with the terms of the agreement previously
reached between the Employer and the Union regarding these health care plan revisions.

12.1.1 During calendar years 19923, 19936 and 19947, the Employer shall pay one hundred percent
(100%) of the monthly premium for medical coverage cited in Section 12.1 or a similar program
mutually agreed upon by the city and the Union.

12.1.2 As an alternative, the employee may choose, when first eligible for medical benefits or
during the scheduled open enrollment periods, the Group Health Plan, with the Employer paying the
entire monthly pre  m for calendar years 19925, 19936 and 19947 for that program or a similar
program mutually upon by the city and the Union.

12.1.3 The employee who has chosen the Pacific Heaith Plan, an alternate HMO plan offered by
the Employer at its discretion, may remain under that plan, as *~ng as the Employer decides to
continue such an option, with the Employer paying the entire monthly premium for calendar years
19925, 19936 and 19947.

12.1:4" The employee -who has chosen the OPTIONS Plan,.an alternative HMO/provider network
offered. by the City at its discretion, may remain under that plar; as.long as:the City: decides:to
contifiie such an-option;-with the City paying the entire monthly premium for calendar. years 1995;
1996, and 1997.

12.1.5: Effective January :1,- 1996, employees who-retire on or after January 1,1995-and aze under
age 65 shall be eligible:to enroll in:Group Health or Pacific:Health retiree medical plans which are
experienced rated with-active employees.

12.2 Dental Care - During the term of this Agreement, the Employer shall provide a Dental Care
Program to all eligible employees and their dependents under conditions of the dental care contract
between the Employer and Washington Dental Service which is applicable to employees covered
by this Agreement and which was in effect upon the date of execution of this Agreement by both
parties. EffectiveJanuary-Hr-1092-the-perpersomranntakmaxtmunrbenefitshath-beinereased-from
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sever-hundred-fifty-doHars-{$750-60)  to-onc-thousand-doHars-($1606:80). Effective-March 1, 1995,

the per person-annual maxinunm benefit shall be increased from one thousand.dollars ($1,000) to one
thousand five hundred dollars ($1,500), -Effective January 151996, sealant coverage for eachreligible
dependent uider thic-age of 14 shall be provided: Effective January.1,-1997, the lifetime maxinum
orthiodontic benefit for-each eligible dependent shall be increased from one thousand dollars (31,000)
to one-thousand five hundred dollars ($1,500).

12.2.1 During the calendar years 19925, 19936, and 19947, the Employer shall pay one hundred
percent (100%) of the monthly premium for the dental care coverage cited in Section 12.2, or a
similar program mutually agreed upon by the city and the Union.

*30ILON

12.3 The me<‘mun: manthiy medical and dental care premiums per covered employee including
his/her dependents the Employer shall assune shall be no less, but no more than the Employer's
share of premi:m rates established for the calendar year 19947, but not to exceed the maximum

limitation on the City's monthly premium obligation per calendar year as set forth within this Article.

12.4 The health care programs cited in Sections 12.1 and 12.2 do not have to remain exactly the
same as the programs in effect upon the effective date of this Agreement but the medical/dental
benefits shall remain substantially the same. The Employer may, at its discretion, change the
insurance carrier for any of the afore-referenced medical or dental benefits and provide an alternative
plan through another carrier. However, any contemplated modification(s) to the medical or dental
benefits afforded under the existing health care program(s) or a change in carrier(s) shall first be
discussed with the Union. If a carrier(s) is unable or unwilling to maintain a major benefit now
covered under said plans, the parties io this Agreement shall enter into immediate negotiations over
selection of a new carrier and/or modification of the existing plan.

51 3Wvdd STHL NI INIWND0Q 3HL 41

}

-

12:4:1  If state and/or federal health care legislation is enacted, the parties agree to negotiate the
impact of such legislation. The parties-agree that the ifient-of this agreement to negotiate the impact
shiall not-be to diminish existing benefit-levels and/or to shift costs.
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12.5  During the term of this Agreement, the Employer and the Union may mutually agree to
elimirnate the insurance carrier for any of the afore-referenced medical or dental benefits and provide
an alternative plan either through self-insurance or a combinaticn of self-insurance and carrier
provided benefits provided such change maintains substantially the same level of medical or dental
benefits and is more cost effective. The Employer, at its discretion, may provide, and later
discontinue if it deems appropriate, any other medical care or dental care options in addition to those
cited in Sections 12.1, 12.2 and 12.4.

JOILON SIHL NYHL ¥¥372 SS3

12.6 Long Term Disability - The Employer shall provide a Long Term Disability (LTD) insurance
program for all eligible employees for occupational and non-occupational accidents or illnesses. The
Employer shall pay the full monthly premium cost of a base plan with a ninety (90) day elimination
period, which insures sixty percent (60%) of the employee's first six hundred sisty seven dollar o : y
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($667.00) base memthly wage. Employees may purchase through payroll deduction, an optional buy-
up plan with a ninety (90) day ¢ imination period, which insures sixty percent (60%) of the
remainder of the employee's base monthly wage (up to a maximum $8,333.00 per month). Benefits
may be reduced by the employee's income from other sources as set forth within the plan
description. The provisions of the plan shall be further and more fully defined in the plan description
issued by the Standard Insurance Company.

12.6.1 During the term of this Agreement, the City may. at its discretion change or eliminate the
insurance carrier for any long-term disability benefits covered by this section and provide an
alternative plan either through self-insurance or anothe: insurance cairier; however, the long-term
disability benefit level shail remain substantially the same.

12.6.2 The maximum monthly premium cost to the Employer shall be no more than the monthly
premium rates established for calendar year 19947 for the base plan; provided further, such cost shall
not exceed the maximum limitation on the Employer's premium obligation per calendar year as set
forth within Section 12.6.

12.7 Life Insurance - The city shall offer a voluntary Group Term Life Insurance option to eligible
employees. The employee shall pay sixty percent (60%) of the monthly prentium and the City shall
pay forty percent (40%) of the monthly premium at a premium rate established by the City and the
carrier. Premium rebates received by the Employer from the voluntary Group Term Life Insurance
option shall be administered as follows:

12.7.1 Commencing with the signing of this Agreement, future premium rebates shall be divided
sc that forty percent (40%) can be used by the city to pay for the city's share of the monthly
premiums, and sixty percent (60%) shall be used for benefit of employees participating in the Group
Term Life Insurance Plan in terms of benefit improvements, to pay the employee's share of the
monthly premiums or for life insurance purposes otherwise negotiated.

12.7:2 " The City will offer an option for employees to purchase additional life insurance coverage
for themselves-and/or theit: families.- The implementation of this benefit-will correspond. with the
implementation of the City’s new HRIS:system.
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ARTICLE 13 - INDUSTRIAL INJURY OR ILLLNESS

13.1 Any employee who is disabled in the discharge of his/her duties and if such disablement
results in absence from his/her regular duties, shall be compensated, except as otherwise hereinafter
provided, in the amount of eighty percent (80%) of the employee's normal hourly rate of pay, not
to exceed two hundred and sixty-one (261) regularly scheduled workdays counted from the first
regularly scheduled workday after the day of the on-the-job injury; provided the disability sustained

must qualify the employee for benefits under State industrial Insurance and Medical Aid Acts.

13.1.1 Whenever an employee is injured on the job and compelled to seek immediate medical
treatment, the employee shall be compensated in full for the remaining part of the day of injury
without effect to his/her sick leave or vacation account. Scheduled workdays falling within only the
first three (3) calendar days following the day of injury shall be compensable through accrued sick
leave. Any earned vacation may be used in a like manner after sick leave is exhausted, provided
that, if neither accrued sick leave nor accrued vacation is available, the employee shall be placed on
no pay status for these three (3) days. If the peiiod of disability extends beyond fourteen (14)
calendar days, then {1) any accrued sick leave or vacation leave utilized due to absence from his/her
regular duties as provided for in this section shall be reinstaied and the employee shall be paid, in
accordance with Section 13.1 which provides payment at the eighty percent (80%) rate or {2) if no
sick leave or vacation leave was available io the employee at that time, then the employee shall
thereafter be compensated for the three (3) calendar days at the eighty percent (80%) conipensation
rate described in Section 13.1.

13.21.2 Such compensation shali be authorized by the Personnel Director or his/her designee with
the advice of such employee's department head on request from the employee supported by
satisfactory evidence of medical treatment of the illness or injury giving rise to such employee's
claim for compensation under SMC 4.44, as now or hcreinafer amended.

13.1:3 In no circumstances . will the amount paid under these:provisions.eéxceed-thie: normal take-
héme pay-of an employee. This provision shall become effective:when SMC 4.44 - Disability
Compensation is revised to incorporate this.limit,

13.1:4 Employees must:meet the standards:listed in SMC.4.44.020 to-be eligible for the beneiit
aimiount provided herein which exceeds the rate required.to be paid by. state law, hereinafter referred
to as supplemental ben=tits.- These standards require that employees: (1).comply with-all Department
of Labor and Industries rules and:tegulations and related City of Seattle and employing:department
policies and.procedures; (2) respond, -be available: for andattenid medical-appointmenfs: and
treatments: and- meetings related to rehabilitation, and work ‘hardening,: conditioning or.other
treatment arranged oy the City and authorized by the-attending: physician; (3) accept modified or
aliernative-duty-assigned by suporvisors:when released fo:perform such:duty- by thie-attending
physician; (4) attend all-meetings:scheduled by the City of Seattle Workers® Compensation unit-or
employing-department concerning the-.empldyee’s status ot claim when properly notified at least five
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(5) working days in-advance of such-meeting unless other medical treatment conflicts- with. the
meeting and the employee provides twenty-four (24) hours notice of such meeting or-examination.

The City will provide a copy of the eligibility requirements to-employees when they file a workers’
conipensation claim. 1f records indicate.two (2) no-shows, supplemental benefits may:be terminated
no’sooner than-seven (7) days-after notification-to the employee.  The City’s action is‘subject-to.the
grievance’procedure.

13:2  Initial Gare Facility - The parties agree to review the concept of an initial. care facility to
promote and support a strong retursi to work policy. Aninitial care facility is a designated facility
available to. provide-the:first treatinent dnd possible ongoing treatment of injured -workers:-The
Health Care Cost Containment Committee will'be responsible for conducting the review and makiig
a'decision regarding the feasibility. of the. initial care facility.concept; such review will be compléted
by:May 1,1996 unless the timeframe is extended by :mutual agfeement-of-the:participantsin the
Health Care Cost Containment Comhittee.. If the participants mutually.agree to utilization of an
mt1a1 care facility, the requests for bid shall go out-within two months of such concensus:decision.

13.3 Compensation for holidays and earned vacation falling within a period of absence due to such
disability shall be at the normal rate of pay but such days shall not be considered as regularly
scheduled workdays as applied to the time limitations set torth within Section 13.1. Disabled
employees affected by the provisions of SMC 4.44 shall continue to accrue vacation and sick leave
as though actively employed during the period set forth within Section 13.1.

13.4 Any employee eligible for the benefits provided by this Ordinance whose disability prevents
him/her from performing his/her regular duties but, in the judgment of his/her physician could
perforim duties of a less strenuous nature, shall be employed at his/her normal rate of pay in such
other suitable duties as the department head shall direct, with the approval of such employce's
physician uutil the Personnel Director requests closure of such employee's claim pursuant to
SMC 4.44, as now or hereinafter amended.

13.5 Sick leave shall not be used for any disability herein described except as allowed in Section
13.1 or as may be otherwise allowed by SMC 4.44.

13.6 The afore-referenced disability compensation shall be understood to be in lieu of State
Industrial Insurance Compensation and Medical Aid.

13.7 Appeals of any denials under this Article shall be made through the Department of Labor and
Industries as prescribed in Title 51 R.C.W.

8 The parties agree either may reopen for negotiation the terms and conditions of this
Atticle.

f.ocal 32, Crew Chiefs
Eftective through December 31, 1997 31

“INIWN20Q 3HL 406 ALIVAD 3HL 0L 3ng SI LI

FOILON STHL NVHL ¥v3aTD SS37 SI 3WvY¥d SIHL NI INIWAD0Q JHL 4T

=30110N

"
e
|

l

;

l

i



ARTICLE 14 - UNION REPRESENTATIVES

14.1 Union Visitation - The Union Representative of the Union party to this Agreement and/or the
duly authorized representative may, after notifying the City official in charge, visit the work location
of employees covered by this Agreement at any reasonable time during working hours. For purposes
of this Section, "City official in charge” shall mean the supervisor in charge of the work area to be
visited or, if the work area is located outside of the corporate limits of the City of Seattle, the "City
official in charge” shall mean the official in charge of the particular facility (e.g., Skagit Project) or
the official designated by the affected department. The Union Representative shall limit his
activities during such visit to matters relating to this Agreement. Such visits shall not interfere with
work functions of the department. City work hours shall not be used by employee and/or the Union
Representative for the conduct of Union business or the promotion of Union affairs other than stated
above.

142 The Union may appoint a Shop Steward. Immediately after appointment of its Shop Steward,
the Union shall furnish the City Personnel Office and the affected department(s) with notice of the
employee who has been designated as Shop Steward, and failure to do so will result in non-recog-
nition by the City of the Shop Steward. Such notice shall also be updated as needed. The Steward
shall be an employee covered by this Agreement and shall perform his/her regular duties as such but
shall function as the Union's representative on the job solely to inform the Union of any alleged
violations of this Agreement and process grievances relating thereto. The Steward shall be allowed
reasonable time, at the discretion of the City, to process contract grievances during regular working
hours.

142.1 The Shop Steward shall not be discriminated against for making a complaint or giving
evidence with respect to an alleged violation of any provision of this Agreement, but under no

- circumstances shall the Steward interfere with orders of the employer or change working conditions.
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ARTICLE 15 - WORK OUTSIDE OF CLASSIFICATION

15.1  Work Out of Class is a management tool, the purpose of which is to complete or provide

essential public services. Whenever an employee is assigned by the Pepartment-Head-or-designee
proper authority tc perform asubstantial-amount-of-the-duties-and-acecpta-substantial-amount-of-the

responsibilities-the normal, ongoing-duties of and accept responsibility of a higher paid position
when the-duties of the higher position are clearly outside the scope of an employee's regular
classification-ef-a-higherpaid-classifieation for a period of three (3) consecutive hours or longer,
he/she shall be paid at the out-of-class salary rate-established—for-sueh—eclassifieation whiie
performing such duties and accepting such responsibility. The out-of-class salary rate shall be
determined in the same manner as for a promotion. "Proper authority" shall be a supervisor, manager
or director directly above the position which is being filled out-of-class, who has budget
management authority of the work unit as determined by the Department-Head. Employees must
meet-the minimum qualifications of the higher class, and must have demonstrated or be able to
demonstrate:their ability to perforin the duties of the class.: The City-may work employees.out-of-
class across bargaining uait jurisdictions fora period not to exceed six-(6) continuous months. The
six (6) month period-may be exceeded under the following circumstances: 1) whena hiring freeze
exists and vacancies cannot be filled; 2) extended industiial or off-the-job injury or disability; 3)
when a position-is scheduled. for abrogation; or 4) a position is encunbered (an assignment:in-lieu
of a layoff, e.g., as with the renovation of the Seattle Center.Coliseum). When such circumstarces
require that an out-of-class assignment be extended beyond 6 months, the Employer shall:notify the
union or unions which represent the employee who is so assigned.and/or the body of work which
is being performed on an outzof-class basis. After nine (9) months, the union which represents the
body of work being worked out of class must concur with any additional extension .of ‘the
assignment. The union that represents the body of work will consider all requests on a gord faith
basis.

15.1.1 - An out-of-class assignment shall be formally made in advance of the out-of-class
opportunity created in normal operating conditions.  Where the work is not authorized in advance,
it is the responsibility of the proper authority to determine immediately how to accomplish the duties
which would otherwise constitute an out-of-class assignment. Any employee may request that this
determination be made. The employee will not carry outany duty of the higher level position when
such duty-is not-also a duty of his or her own classification if the employee is not-formally assigned
to perform the duties on an out-of-class basis.

15.1.2 No employee may assume the duties of the higher paid position without being-formally
assigned to do so except in a bona fide emergency. When an employee has assumed an out-of-class
role in'a bona fide emergency, the individual may apply to his or her department head for retroactive
payment of out-of-class pay. The decision of the department head as to whether the duties were
performed and whether performance thereof was appropriate shail be final.
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15.1.3 - The-practice of:no out-of-¢lass pay for-paid:leave will continue.

15.2  An employee may be temporarily assigned to perform the duties of a lower classification
without a reduction in pay. When émployees voluntarily apply for and-voluntarily accept.a position “
in-a lower-level classification, they:shall receive the salary rate for the lowei class; which; without -
inicréase; is nearest -to the salary rate-to which-such-er:ployee-was entitled inlic highei class. . For
such'temporary. petriod, the employeeshall continue to pay dues and belong to:the Union: tie always
belonged: to, The overtime provisions applicable are those of the contract covering the bargaining
unit positionthe employee previously or normally holds At management’s (hscrenon -an eniployee
siay: be-témporarily assigned the duties of a'lower level class; or the duties ofaclass:with-the-same
pay raterange-as his/ier-primary. class; acioss-ufiion jurlSdlCthndl lines, Wlth 10 change tohis-or hiex
regulal _pay-tate;: - Outzofs class provisions related to.threshold:for: payment salaty step. placement
service credit for salary step placernent: and -payment for absences do not-apply in these instances.

“30T 40N

15.2.1  An employee who is temporarily unable to perform the regular duties of his/her
classification due to an off-the-job injury or illness may opt to perform work within a lower paying
classification dependent upon the availability of such work and subject to the approval of the
Employer. The invelved employee shall receive the salary rate for the lower class which, without
increase, is nearest to the salary rate to which such employee was entitled in the higher class.

15.3 Water department personnel working out of classification as an acting supervisor will not
receive overtime pay pursuant te this contract but shall receive the appropriate supervisory hourly
rate of pay.
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ARTICLE 16 - SAFETY STANDARDS

16.1  All work shall be done in a competent and wetkmrentike-safe manner and in accordance with
the State of Washington Safety Codes and the City of Seattle Safety Rules which shall be complied
with.

139140N
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ARTICLE 17 - PROBATIONARY PERIOD AND TRIAL SERVICE PERIOD

17.1 The following shall define terms used in this Article:

Probationary Period - A twelve (12) month trial petiod of employment following an employee's

initial regular appointment within the elassified-Civil Service fronratrcligibleregister 10 a permanetit
budgeted position.

Regular Appointment - The anthorized appointment of a-certified eligible-an individual-et-the
aﬁ@m&eﬁmﬁwwnemaﬂﬁmmmdﬂmmhﬂam—m to:a

position:in‘the Civil Service.

Trial Service Period/Regular Subsequeint Anpointmenﬂw - A twelve (12) month trial
period of employment of a regular employee beginning with the effective date of:

(1) a subsequent; regular appointment from-an-cligible-register from one classification to a
different classification;

{2) voluntary reduction, demotioit or transfer to a classification that the employeehas not
successfully completed a probationary ot trial service period;

(3) or rehire from a Reinstatement Register-Recail List to a different-department othier-than
that from which the employee was laid off.

£ 1 1 1. 3 M 34k ¢1 £ nts dat £ 1 3a3t -t 4 3
OTa lugul(u \/All}JLU] A2 Ubslllllllls WHHTTRC-CIICLTrvoUdiy AVEY i\zEUlLll a}lkl\llllllll\/lll. o all—d

{evel—elassrﬁeafmﬁeetmeddwﬁ’mﬂﬁesﬁme-baseﬂass-

Regular Employee - An employee who has successfully completed a twelve (12) month probationary
period and has had no subsequent break in service as occasioned by quit, resignation, discharge for

just cause or retirement.

Revert-- To return an employee who has not suceessfully completed his/her trial service period-to
a-vacant position-in the same class and former department (if applicable) from which he/she -was

appointed.

Reversion:Recall:List - If no such-vacancy exisis to which the eniployee may revert; he/she will.be
removed from the payroll _and -his/her-name placed. on “a Reversion: Recall List-for .the
¢lass/department. fronx which lie/she was removed.
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17.2 Probationary Period/Status Of Employee - Employees who reecive-appomtment are initially
appointed to a permanent-positions-fronran-cligibleregistershall serve a probationary period of

twelve (12) months.

17.2.1 The probationary period shall provide the department with the opportunity to observe a new
employee's work, to train and aid the new employee in adjustment to the position, and to terminate
any employee whose work performance fails to meet the required standards.

1722  An employee shall attain regular employee status after having completed his/her
probationary period unless the individual is dismissed under provisions of Section 10.3.

17.3  Probationary Period/Dismissal - An employee may be dismissed during his/her probationary
period after having been given written notice five (5) working days prior to the effective date of
dismissal. However, if the department believes the best interest of the Employer requires the
immediate dismissal of the probationary employee, written notice of only one (1) fuli working day
prior to the effective date of the dismissal shall be required. The reasons for the dismissal shall be
filed with the Director of Personnel and a copy sent to the Union.

17.3.1 Anemployee dismissed during his/her probationary period shall not have the right to appeal
the dismissal. When proper advance notice of the dismissal is not given, the employee may enter an
appeal for payment of up to five (5) days salary which the employee would have otherwise received
had proper notice been given. If such a claim is sustained, the employee shall be entitled to the
appropriate payment of salary but shall not be entitled to reinstatement.

17.4 Trial Service Period - Anemployee-whe-has-satisfacterily-eompleted-histherprobationary
period-and-whe-is-subsequently-promoted-from-an-eligible-registerto-a-pesitiontirahigher-paid
classtffeationshall-serve-a-twelve-t D menthrttial service perlod—Aumremployee-whe-has-previeusly
eompleted-histher-probationary-period-and-whe-isprometed-te-a-higher-paying-assignmentevel

elassifieationwithin-the-elassiffed-servieeshalserve-asix {6 montirtrial service-pertod-in-that
classifieation:

+#4-+ The trial service period shall provide the department with the opportunizy to observe the
employee's work and to train and aid the employee in adjustment to the position. and to revert such
an employee whose work performance fails to meet required standards.

17.421 An employee who has been prometed-appointed ‘from onc classification to another
classification within the same or different department and who fails to satisfactorily complete the
trial service period shall be reverted to an—existing—position within that department in the
classification from which he/she was premeted-appointed.

17.4.32 An Where no.such vacancy exists, such employee whe-has-beenpromeied-frem-one
etassifreution—to-another-elassifieation-in-a-different-department-and—whofails—to-—satisfactorily
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conmplete-the-trial-serviee-perted-shall be given fifteen (15) calendar days written notice prior to
being reverted-to-placed on a Reversion Register-Recall List for his/her former department and
former classification and being removed from the payroll.

17.43- "An employee's-trial service period may be extended up to three:(3) additional:months by
written mutual‘agreement between.the department, the employee.and the Union, subjéct to approval
by.the Personnel Director prior to expitation of the. trial service period.

17.4.4 Employees who have been reverted during the trial service period shall not have the right
to appeal the reversion.

17.4.5 The names of regular employees who have been reverted for purposes of re-employment in
their former department shall be placed upon a Reversion Register-Recall ‘List for the same
classification from which they were promoted-appointed for a period of one (1) year from the date
of reversion.

17.4:6 - 1f a vdcancy. js to.be filled-in-a department and a valid-Reversion Recall List-for the
classxﬁcatlon for that vacancy contains the-name(s) of eli glble employees who have been removed
from. the: payrol] from -that classification - and ‘from- that"department;: such; emplovees 'shall:be
remstated in order of their length of service i that ¢lassification. ~The employee who has: the most
service in that class1ﬁcation shall be the first remstatec_i

17.4.7. ~An employee whose name is oiva valid Reversion Recall Liist who accepts employment.with
the City in anothier class and/or department shall have his/her name removed from the Reversion
Recall List.

17.4.6 1fan employee ciects not to accept an offer of employment in a position essentially the same
that the employee previously held, the employee's name shall be removed from the Reversion
Register-Recall List and the employee's record.shall.reflect a quit.

17.4.7 This-Seetion—shal-enly-be-applieable-to-those-pesitions—whieh-are—covered-by—this
Agreement:

FH4F—TFhe-Employerreservestherightto-implement-suehwproeedure-forath-employees-inihe
non-uniformed-classified-service-as-deseribed-hereinona City-wide-basisn-the-event-and-atsuch
time-thatthe Employer-implements-sueh-aprocedure-on-a-City-wide basisthe-procedureset-forth
hereirrshallneJongerberestricted-onty-to-these-positions-whicl-arc-eovered-by- this-Agreement-but
shall-eover-all-positions-within-thenon-uniformed-ek+itfied-serviee:

17.4.8 A reverted employee shall be paid at the step of the range which he/she normally would have
received had he/she not been prometed-appoinied to another classification.
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17.5 Fransfers Subsequent Appointments During Probationary Period Or Trial Service Period - If
a probationary employee is transferred-subscquently appointed in the same classification from one
department to another, the receiving department may, with approval of the Personnel Director,
require that a complete twelve (12) month probationary period be served in that department. If a
regular employee or an employee who is still serving a trial service period is transferred
subsequently appointed in the same classificution from one departiuent to another, the receiving
department may, with the approval of the Personuel Director, require that a six-(6)twelve (12) month
trial service period be served in that department.

17.5.1 Ifa probationary employce is transferred-subsequently appointed to a dizferent classification
in the same or different department, the employee shall serve a complete twelve (12) month
probationary period in the new classification. If a regular employee is transfersed-subsequently
appoirited to a different classification in the same or different department, the employee shall serve
a cdmplete twelve (12) month trial service period in the new classification.

17.5.2 Within the same department, if a regular employee is regutarky-appointed to a higher
classification while serving in a trial service period, the trial service period for the lower
classification and the new trial service period for the higher classification shall overlap provided that
the higher and lower classifications are in the same or a closely related field. The employee shall
complete the terms of the original trial service period and be given regular status in the lower
classification. Such employee shall also be granted the rights normally accruing to trial service for
the remainder of the trial service period in the higher classification. hrsuelreases-where-the-lower
elassification—has—a—tonger—trial—serviee—pertod—than—the—trial-serviee—peried—for—the—higher
elassifieation; the-triak-serviee-petiodfor-the-lower-classifieation-shalt-eontintie-to-ran-for- the-fult
memwmmmdyﬁmm

17.5.3 Within the same department, if a probationary employee is regularly appointed to a higher
classification while serving in a probationary period, the probationary period and the new trial
service period for the higher classification shall overlap provided the higher and the lower
classifications are in the same or a closely related field. The employee shall complete the term of the
original probationary period and be given regular standing in the lower class. Such employee shall
also be granted the rights normally accruing to trial service for the reminder of the trial service

penod in the hlgher classxﬁcmon msaeh—eases—whefe%he—pfeb‘maﬂﬂweﬂed—ts-}eﬁgeﬁhatmﬁm}

17.6 The probationary period shall be equivalent to twelve (12) months of service following regular
appointniznt-frenran-ehgibleregister. Occasional absences due to illness, vacations, jury duty and
military leaves shall not result in an extension of the probationary period, but upon approval of the
Personnel Director, an employee's probationary period may be extended so as to include the
equivalent of a full twelve (12) months of actual service where there are numerous absences.
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ARTICLE 18 - HOURS OF WORK AND OVERTIME

18.1 Eight (8} hours within nine (9) consecutive hours shall constitute a work day and five (5)
consecutive days shall constitute a work week of forty (40) hours. Work schedules shall normally
consist of five consecutive days followed by two consecutive days off, except for relief shift

assignments, 4/10 work schedules and other special schedules.

18.1.1 Breaks and Meal Periods - During a normal work shift of up to 12 hours, an employee will
be allowed one 15 minute paid break in each half of the shift. Employees shail be allowed a
half-hour unpaid meal period which shall commence no less than two (2) hours nor more than five
(5) hours from the beginning of a regular shift. For a regular shift of ten to twelve hours, the meal
period may commence up to six (6) hours into the shift. If an employee is required to work: through
the scheduled meal period and there is inability to reschedule the meal-period during the shift;-all
hours. worked shall-be compensated.

During overtime hours, empioyees will be allowed an unpaid half-hour meal period, as the work will
allow as determined by the supervisor, within the first-five{5thre¢;(3) hours of the overtime.
Should the employees be required by the City to remain at the work site to consume a meal, the meal
period shall be paid for the same as the overtime hours. Meal periods of one half-hour shall contirue
to be provided within each successive-five-(5)four (4) hours of overtime.

Employees who are required to work a second shift after completion of their regular shift shali be
allowed breaks and meal periods as normally scheduled for the shift. As an alternative, the
employee may, within the first two (2) hours of the second shift, request and be granted a half-hour
meal period in lieu of the first break. If the request is granted, the employee will then be allowed
only one other break later in the shift.

Employees who are scheduled to work an overtime shift on a normal day off shall be allowed breaks
and a meal period as allowed for a regular shift.

18.1.2 Where work conditions require continuous staffing throughout a work shift for thirty (30)
consecutive days or more, the City may, in lieu of the rieai period and rest periods provided in
Sections 18.1.1, provide a working meal period and working rest periods during working hours
without a loss in pay so that such periods do not interfere with ongoing work requirements.

18.1.3 When management deems it necessary, work schedules may be established other than the
normal Monday through Friday schedule; provided, however, that whcre work weeks other than the
basic departmental work week schedules in force on the effective date of this Agreement are deemed
necessary, the change(s) and reason therefor shall be provided to the Union. Two (2) days' advance
notice shall be afforded the union and employees covered by this Agreement when shift changes are
required by their supervisor.
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18.1.4 All work performed in excess of eight (8) hours in any work day or forty (40) hours in any
work week shall be considered as overtime. Such overtime work shall be due compensation in the
following manner according to the category of overtime as defined:

A "work week" for purposes of determining whether an employee exceeds 40 hours in a work week
shall be a seven (7) consecutive day period of time beginning on Wednesday and ending on Tuesday
except when expressly designated to begin and end on different days and times from the normal
Wednesday through Tuesday work week.

18.1.4.1 Administrative overtime shall be defined as overtime for completion or reading of
paperwork, attendance at meetings or discassions concerning administrative matters such as time
sheets, performance appraisals, sick leave forms or budget matters as opposed to matters related to
a specific water operations project. Administrative overtime shall be paid for at the rate of one and
one-half times the straight time rate of pay.

18.1.42 Ineidentaladministrative-overtimeshall-be-defined-as-administrativeovertime-before-and
aftera-shift-efless-thanene(Hhourfor-whichne-additional-compensationis-due:

18-1-43—Field duties and emergency response overtime shall be defined as hours worked, whether
before or after a shift or ou a call out basis, involving field duties related to Water or other City
department cperations projects, meetings required to discuss these projects and/or emergency
response field duties. Field duty and emergency response overtime shall be paid for at the rate of
double the straight time rate of pay.

18.1.5 Notwithstanding the other sections of this Article, the City may, following consultation and
agreement with the Union involved, implement a four (4) day, forty (40) hour work week within its
various departments. In administering the four (4) day, forty (40) hour work week, overtime shall
be paid for any hours worked in excess of ten (10) hours per day or forty (40) hours per week subject
to the terms.and conditions and rates of pay in paragraphs 18.1.4.1 through 18.1.4.3.

18.1.6 Emergency Call Back - Employees who are called back to work after completing their
regular shift and who are relieved of duty before commencing their next regular shift shall be paid
a minimum of four (4) hours straight time pay for all time worked up to two (2) hours. Any time
worked in excess of two (2) hours shall be paid for at double the straight time rate of pay for actual
hours worked.

Example:

Zero (0) minutes to two (2) hours = 4 hours straight time pay. Two and one-half (2'%) hours =
5 hours straight time pay. Four (4) hours = § hours straight time pay.
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18.1.7 Employees who are called back to work or remain at work on a shifl extension on an
overtime basis and meet all of the following conditions will receive a compensatory time benefit as
described herein:

Conditions:
1. The employee is required to work in excess of eight hours on an overtime basis, and

2. The employee’s next regularly scheduled shift begins within eight hours of being released from
overtime, and

3. The employee must have worked a total of 16 hours within the 24-hour period commencing at
the beginning of his/her preceding regular shift,

Compensatory Time Benefit:

For each overtime hour worked in excess of eight (8) overtime hours, under the conditions described
above, the employee shall accrue one hour of compensatory time which must be used at the
beginning of or during the employee's next regular shift which commences within eight (8) hours
of being released from the overtime work.

At the employee's option such compensatory time may be supplemented with accrued vacation hours
or leave without pay or, if deemed necessary by the Operations Manager of the Water Department,
or the designated manager in other City departments, or his/her designee, the employee may be
required to return to work.

Such compensatory time shall be earned in addition to the normal overtime rate of pay.

18.1.8 Meal Reimbursement - Full time employees shall be eligible for a meal reimbursement
benefit when directed to work unscheduled overtime of two or more hours either immediately prior
to or immediately after a shift.

Such benefit will not be provided when an overtime work assignment has been scheduled unless
such overtime extends for more than three hours beyond the length of a shift. Overtime shall be
considered to be "scheduled" if an employee is notified no later than the end of the work shift
completed the day before the overtime is to be worked and the employee has had the opportunity to
go home after such notice.

Employees who are called out to work overtime in an emergency situation who are not therefore able
to plan for meals shall be eligible for a meal reimbursement or 2 meal allowance if the emergency
overtime hours of work continue for at Ieast ten (10) hours and shall be eligible for a reimbursement
or a meal allowance for each five hours worked thereafter on an overtime basis.
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In lieu of 2 meal reimbursement benefit or allowance a department may, at its discretion, provide a
meal during or immediately after the overtime work period.

Reimbitrsement shall be made for cost, to the maximura specified below, if a receipt is provided by
the employee no later than the beginning of the next regular shift. Absenta receipt, an employce is
eligible for a meal allowance in lieu of reimbursement in the amount specified below provided the
employee makes written application for same by the beginning of the employee's next regular shift.

Maximum Meal
Meal Period Meal Reimbursement Allowance
Breakfast $6.00 $6.00
Lunch $8.00 $6.00
Dinner $12:0615.00 $6.00

The meal periods will be:

12:00 midnight - 11:30 am. - Breakfast
11:30 am. - 4:30 p.m. - Lunch
4:31 p.m. - 11:59pm. - Dinner

The amount of the reimbursement shall be based on the time the break for a meal begins or, if no
meal period break is provided, on the time released from overtime. The City shall not reimburse for
the cost of alcoholic beverages and gratuities.

i8. licabl parf : nployees) - Whenever
an employee is placed on voluntary Standby Duty, that employee shall be available at a
predetermined location or by pager Standby, at the employee's option to respond to emergency calls
and, when necessary, return immediately to work. An employee on Standby Duty shall be paid at
the rate of ten percent (10%) of the employee's straight time hourly rate of pay. When an employee
is required to return to work while on Standby Duty, the Standby Duty pay shall be discontinued for
actual hours worked and compensation shall be provided in accordance with Section 18.1.5.

182.1 Water Department Standby Pracedure - Voluntary Standby Rosters will be posted for the
Operations Division and Watersheds and Transmission Divisions. Crew Chiefs in the Operations
Division and Crew Chiefs in the Watersheds and Transmission Divisions, may indicate their
willingness to be placed cit the Standby Roster by advising the Supervisor charged with maintaining
the Standby Roster in writing of their willingness for Standby Duty. An employee shall have his/her
name removed from the Standby Roster upon written notification to the Supervisor one week (seven
calendar days) prior to his/her scheduled date to comimence Standby Duty. An employee may have
his/her name withdrawn on short notice, less than seven (7) days, if a volunteer is substituted in
his/her place within the same ciassification. Assignment for Standby Duty from the Standby Roster
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will be rotated on a weekly basis. It is the responsibility of the employee to be aware of his/her
position on the Roster and to be prepared for rotation to Standby Duty (see clarification below).

18.2.2 If the Standby Roster sign-up procedure described in Scction 18.2.1 does not produce
sufficient personnel by noon on Monday of a given week to field a Standby crew consisting of two
(2) Crew Chiefs/Lead Workers in Operations Division and one (1) Crew Chief or Lead Worker in
the Watershed and Transmission Divisions for the ensuing seven (7) day standby period
commencing Friday evening, the Water Department will immediately notify the Shop Steward or
Business Agent of such fact. If the Union cannot provide sufficient, additional individuals for
Standby Duty commencing that Friday evening by noon Friday, the Water Department may
designate additional personnel to provide equivalent covernge. Designation will be made in reverse
seniority order from g list of all affected employees. Designation-wilt may be rotated; starting'with
the least senior employee within each appropriate class, made-tirreverse-seniority-erder from a list
of all affected employees. (New-Helpers-Apprentices are not eligible for at least six (6) months and
until determined as qualified.) Seniority is-determined by:service in the job title; alphabetical order
of 1ast namies shall break a-tie:in seniority.

18.2.3 Personnel on Standby are expected to call within 15 minutes after being paged. Overtime
pay will start from the time the individual calls in, if he or she repoits to work as directed within a
reasonable timsz after calling in.

Crew personnel on pager Standby will be allowed to take a City vehicle home or be paid mileage
for the use of their private vehicle, at the City's option. Crew Chiefs, when on Standby, will be
allowed to take their City vehicle home.

18.2.4 If personnel who volunteer and are assigned Standby Duty require additional training, such
training, travel and travel time shall be at Water Department expense if required on off-duty time.
No employee shall be required to report to other than his normal duty station to commence his/her
work day for purposes of such training.

18.2.5 Personpel who are assigned to Standby Duty as acting Water Pipe District, Water
Transmission and Water Treatment Supervisor shall be compensated at 10% of the first salary step
of the Supervisor they are replacing as authorized by Ordinance and shall revert to the boitom of the
Standby Roster after such duty. Assignment to Standby as acting Supervisor shall continue to be
at the sole discretion of the Employer.

18.3- Before:institating a standby procedure applicable to any: bargaining unit title:in-any -City
Department the Department shall notify th2 Union of the procedure and shall prov1de the Umon 1o
less-than fifieen(15) calendar days for:cominents or for. proposing ai altematlve plocedme Faxlmg
agreement on an ‘alternative progedure viithin 30 days from the-date 2 procedure was:originally
proposed; the Department may implement. ifs originally proposed procedurs or'a- modification
thereof.- With-any procedure, if sufficient volunteers are not available to-staff a standby proceduire,
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all employees working at an affected facility, geographical area, or in the work unit may be assigned
ona’totating basis; starting . with:the least sénior employe¢ in the affected job title(s).- Semonty is
detévmined by sefvice in thejob title(s);-alphabetical order of last names shall break a tietin seniofity.

A Departnient may continue an existing standby procedure and assignment rotation unless 4 different
arrangerient-is apreed-upon. : Befor¢ thie Depattment 1nst1tutes achangein the standby. pr oceduife,
the Union:shail be notified: and. shallbe:provided ho: less: than fifteen: (15): calendar days for
cominents:or to:propose an: alternative procedme “Failing agréement on‘an alternanve procedure
within 30 days from the date’procedure modifications were originally. proposed, the Department may
implenent its originally. proposed modifications or an altérnative modification: With'any procedure,
if sufficiént voluiiteers-are not available to staffa; standby procedure, all.employees:-working atan
"tffected facxhty, geogxaphical aréa, or in the work-unit inay be a551gned on a rotating basis, statting
thh the'least senior employee in the affecteéd job title(s).- Seniority is: determmed by:sétvice-in-the
job title(s); alphabencal order of last names shall break:a tig in seniority.

18.34 Emplovees in the Water Operations and Water Quality units of the Water Department who
are scheduled to work not less than four (4) hours of a regular work shift during the evening (swing)
or night (graveyard) shift, shall receive one of the following premiums for all scheduled hours
worked during such shift.

Swing Shift: 35¢/hour
Graveyard Shift: 45¢/hour

The above shift premium shall apply to time worked as opposed to time-off with pay and therefore,
for example, the premium shall not apply to sick leave, vacation, holiday pay, funeral leave or other
paid leave benefit.

Overtime shall be computed from the employee's base pay and shall not include the shift premium
pay. However, an employee assigned to work one of these shifts on an overtime basis shall be paid
the premium pay in addition to the overtime pay if actual overtime work continues for four (4) hours
or more.

In no event shall shift premium pay be due employees who work overtime as an extension of their
regular shift or on a call out basis if not being assigned to work in one of the positions normally
scheduled for swing or graveyard shift.

Local 32, Crew Chiefs
Effective through December 31. 1997 45

*INZWNJ0G 3HL 40 ALITYND 3HL OL 3ng ST 11

IJILON SIHL NYHL ¥V3TD SS3T ST 3WVYd SIHL NI IN3WNJ20Q 3HL 4I

*30110N




ARTICLE 19 - TRANSFERS VOLUNTARY REDUCTION, LA (OFF AND RECALL

19.1 Transfers - The transfer of an employee shall not constitute a promotion except as provided

in Section 19.1.2.(4).

19.1.1 Intra-departmental Transfers - A department head may transfer an employee from one

Intra-departimeniai 1Idilaivlo
position to another position in the same class in his/her department without prior approval of the

Personnel Director but must report any such transfer to the Personnel Department within five (5)

days of its effective date.

19.1.2 Other transfers may be made upon consent of the department heads of the departments

involved and with the Personnel Director's approval as follows:
(1)  Transfer in the same class from one department to another; such transfer may be made
concurrent with the appointment of an employee to another class.

@) Transfer to another class in the same or a different department in case of injury in line
of duty either with the City service or with the armed forces in time of war, resulting in
permanent partial disability, where showing is made that the transferee is capable of
satisfactorily performing the duties of the new position.

(3) Transfer, in lieu of layoff, may be made with-limited-standing-to a single-position in another
class in the same or a different department, upon showing that the transferee is capable of
satisfactorily performing the duties of the position, and that a regular employee or
probationary employee is not displaced. Regularstanding inthe-new-elass-may-be-attained
by—ﬂieemp}eﬂeen}yﬂﬂeﬁgh-e%ﬁﬁﬂatmﬂﬁd—pamaﬁenﬁegﬂiﬁ‘&ppem&ﬂaﬁ

g to a single position in another
advancement in the service
orily performing the

(4) Transfer, in lieu of layoff, may be made with limited standin;
class when such transfer would constitute 2 promotion or
provided a showing is made that the transferee is capable of satisfact
duties of the position and that a regular employee or probationary employee is not displaced
and when transfer in lieu of layoff under Section 19.1.2.(3) is not practicable. Regutar

standing-rthenew-el be-attained-by i ly-ti 1 attorrand
o ew-elass-may e atRimnca oy TCCiproy vt gy-througn-cXairin

of Section19:1:2 shall serve probationaty

19.1.2.1: Employees transferred pursuant o the provisions v
Sections 17.5; 17.5:1,17.5.2, and 17.5.3;

and/or trial service periods as maybe required inAtticle 175

19.2 Voluntary Reduction - A regularly appointed employce may be reduced to a lower class upon
his/her written request stating his/her reasons for such requested reduction, if the request is concurred
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in by the department head and is approved by the Personnel Director. Such reduction shall not

displace any regular employee or any probationary employee.

19.2.1 An employee so reduced shall be entitled to credit for previous regular service in the lower
class and to other service credit in accordance with Section 19.3.5. Upon a showing, concurred in
by the department head that the reason for such voluntary reduction no longer exists, the Personnel
Durector may restore the employee to his/her former status.

193 Layoff - Layoff shail be defined as the interruption of employment and suspension of pay of
any regular or probationary employee because of lack of work, lack of funds or through
reorganization. Reorganization when used as a criterion for layoff shall be based upon a specific
policy decision by legistative authority to eliminate, restrict or reduce functions or funds of a

particular department.

19.3.1 Employees within a given class or assignment level within a class in a department shall be

subject to layoff in accordance with the following order:

1 Interim appointees;

(2) Tempotary ot intermittent employees not carning service credit;
3) Probationary employees (except as their layoff may be atfected by military service
during probationj;

4) Regular employces in order of their length of service, the one with the least amount of

service being laid off first.
19.3.2 The City may lay off out of the order set forth within Section 19.3.1 for one of the following
reasons:

(1) Upon showing by the department head that the operating needs of the department require

a special experience, uaining, or skill.

23 When women or minorities are substantially underrepresented in an "Equal Employment
artment; or when a planned layoft would produce

Opportunity" category within a deps
substantial underrepresentation of women or minorities; and when such layoff in normal
{ on women or minorities; then the

order would have a negative, disparate impac
Personnel Director shall make the mimmal adjustment necessary in the order of layoff

in order to prevent the negative disparate impact.

€)} To provide that Grant funded employees shall not displace other regular empioyees upon
their termination from Grant funded positions.
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19.3.3 The City shall notify the Union and the affected employee in writing at least two (2) weeks
in advance whenever possible, when a layoff is imminent within the bargaining unit. However, in
the event of a temporary layoff of less than fifteen (15) days, no advance notice need be provided
to either the Union or the laid off employee.

19.3.4 At the time of layoff, a regular employee or a promotional probationary employee shall be
given an opportunity to accept reduction to the next lower class in a series of classes in his/her
department or he/she may be transferred as provided in Section: 19.1.2(3). An employee so reduced
shall be entitled to credit for any previous regular service in the lower class and to other service
credit in accordance with Section 19.3.5. This section shall apply within each of the fellowing class
series: 1) Plumber; Plumber, Senior; Plumber Crew Chief: 2) Water Pipe Helper, Water Pipe
Worker, Water Pipe Worker, Senior, Water Pipe Crew Chief, Headworks Crew Chief, and Pipeline
Maintenance Crew Chief; 3) Water Quality Inspector; Water Quality Inspector, Senior; 4) Water
Service Inspector; Water Service Inspector, Senior; 5) Water Treatment Operator; Water Treatment
Operator, Senior; Water Treatment Equipment Technician.

19.3.5 For purposes of layoff, service credit in a class or assignment level within a class for a
regular employee shall be computed in that class or assignment level within a class and shall be
applicable in: the department in which employed as follows:

¢} After completion of the probationary period, service credit shall be given for
employment in the same, equal or higher class, including temporary or intermittent
employment in the same class under regular appointment prior to permanent
appointment.

2) A regular employee who receives an appointment to a position exempt from Civil
Service shall be given service credit in the former class for service performed in the

exempt position.

3) Service credit shall be given for previous regular employment of an incumbent in a
position which has been reallocated and in which he/she has been continued with

recognized standing.

4) Service credit shall be given for service prior to an authorized transfer.
&) Service credit shall be given for time lost during:

- Jury duty;

- Disability incurred in line of service;

- Iilness or disability compensated for under any plan authorized and paid for by the
City:

- Service as a representative of a Union affecting the welfare of City employees;
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- Service with the armed forces of the United States, including but not to exceed
twenty-one (21) days prior to entry into active service and not to exceed ninety
(90) days after separation from such service.

19.3.5.1 Service credit for purposes of layoff shail not be r~cognized for the following:

) For service of a regular employee in a lower class to which he/she has been 12duced and
in which he/she has not had regular standing, except from the time of such reduction;

(2)  For any employment prior to a separation from the service other than by a resignation
which has been withdrawn within sixty (60) days from the effective date of the
resignation and bears the favorable recommendation of the department head and is
approved by the Personnel Director;

3) For service of a regular employee while in a lower class prior to the time when he/she
was transferred or promoted to a higher class.

194 Fecall - The names of regular employees who have been laid off or, when requested in writing
by the department head, probationary employees who have been laid off, shall be placed upon a
reinstatement register for the same class and for the department from which laid off for a period of
one (1) year from the date of layoff.

19.4.1 Upon request of the department head, the Personnel Director may approve the certification
of anyone on such a reinstatement register as eligible for appointment on an open competitive basis
in the department requesting certification.

19.4.2 Anyone on a reinstatement register who becomes a regular employee in the same class in
another department shall lose his/her reinstatement rights in his/her former departnient.

19.4.3 Anyone accepting a permanent appointment in the class from which laid off and in a
department other than that from which he/she was laid off shall not be certified to his/her former
department unless eligibility for that department is restored.

19.4.4 Refusal to accept permanent work from a reinstatement register shall terminate all rights
granted under this Agreement; provided however, no employee shall lose reinstatement eligibility
by refusing to accept appointment in a department other than the one from which the employee was
laid off.

19.4.5 If a vacancy is to be filled in a given department and a reinstatement register for the
classification for that vacancy contains the names of eligible employees who were laid off from that
classification and from that department, the following shall be the order of certification:
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(H Regular employees in the order of their length of service. The regutar employee on such
register who has the most service credit shall be firsi reinstated.

12) Probationary employees without regard to length of service. The names of all
probationary employees upon the reinstatement register shall be certified together.

19.4.6 The City r.ay recall laid off employecs out of the order sei forth within Section 19.4.5 upon
“wnwing bv the department head that .he operating needs of the department require such experience,
ot rgkalls,

- in this Article shall prevent the reinsi>tement of any regular employee or
: «+-loyee for the purpose of transfer to another department, either for the same class
or teo -+ o1 duction in class, as provided in this Article.

i7s  :neCityagrees to-support employees facing lavoff by providing the-Project- Hive program
seqngithe termeof this Agresiment.- If a Department’is fiiring-in-a position for whichthie employee
is qualified;.-and" if ‘no “business-reason- -would -otherwise: make il:e- émployee -unsuitable for
employrient, the'employes will be-interviewed for the vacaricy. This;provision-does not create any
gugrant,e’é of-entitlement to:any position. . The.Project Hire guidelines agply:
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ARTICLE 20 - GENERAL CONDITIONS

20.1 € 7 AGIT CONDITICONS:

20.1.1 When City Light employees working at the Skagit facilities are preveuted (due to impassable
roads or similar conditions) from retwrning to their regular place of residence after completing their
day's work, the department shall provide the employees with suitable food and lodging at no cost to
tie employees. In addition, the department shall pay one (1) hour's pay per day at the employee's
regular hourly rate for each right the empluyees are away from their regular place of residence.

26.12 City Light employees normally assigned to Ross Powerhouse will continue to travel on of
their own time. However, if employees normnlly assigned to either Newhalem or Diablo are
required to report to Ross for a full eight hours' work, such employees will be paid one-half hour
additional pay per day at the overtime rate. Employees normally assigned to Newhalem may use
department vehicles for iransportation to Diahlo when such vehicles can be provided. Travel time
will not be paid when board and lodging are available at Ross. Employees who are required to
provide their own transportation shall receive mileage payments at the applicable rate under this
Agreement. ’

20.2 Mileage Allowance - Effective January +15, 19925, an employee wha is required by the City
to provide a personal automobile for use in City business shall be reimbursed for such use at the rate
of twenty-six cents (26-29¢) per mile for all miles driven in the course of City business on that day.

-atremployee-who-isrequired-by-the-City-to-provide-apersonal

amemebﬂe—f@rweﬂy%ﬂmmﬁm%ﬂfﬁﬂmmd—faﬂﬂﬂ ruse-at-the-rate-of-twenty-seven-and
one-hatfecnts{27:-5¢ - permileforal-miles-driven-in-the-eotirse-of City-business-on-that-day-

20.2.1 The cents (¢) per mile mileage reimbursement rar- cet forth within Section 21.4 shall be
adjusted January 15 of each year for the term of this Agreement to reflect the United States Internal
Revenue Service "cents (¢) per mile rate” in effect on that specific date for purposes of United States
Income Tax deductions for use of a privately owned automobile for business purposes.

When employees are offered the use of a City vehicle fot travel purposes a1 they choose to use-their
own automobile instead; the:Department-may decide to pay a portion of the:mileage normally
r,eqiiirg:drbygthirs;language. The mileage to be paid forwiil be at the discretion of the Departmient
Head or-his/her desigiee.

20.2.2 The cents (¢) per mile mileage reimbursement rate set forth within Section 21.4 shall be
adjusted January 15 of each year for the term of this Agreement to reflect the United States Internal
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Revenue Service "cents {¢) per mile rate” in effect on that specific date for purposes of United States
Income Tax deductions for use of a privately owned automobile for business purposes.

29.3 The City will furnish all WISHA required equipment. Further, Water Department employees
engaged in outside work will be provided the following protective clothing:

a. One set of rain gear with replacement to be made on a wear basis, but not more frequently
than once per year.

b. One pair of safety toe rubber boots with replacement on a wear basis.
c. One pair of cotton or rubber gloves on an as needed basis.

d. Coveralls will continue to be provided per existing departmental practice for the deration of
this Agreement to employees covered by this Agreement.

All protective clothing referenced above shall be charged to the emiployee who is to guarantee its
return in exchange for replacement or at the termination of employment. In the case of intentional
destruction or loss of said items, the cost thereof shall be charged to the employee.

20.4 Bulletin Board - The City, upon written request from the Union relative to a specific City
department which employs individuals covered by this Agreement, shail provide bulletin board
space for the use of the Union in an area accessible to employees covered by this Agreement;
provided, however, said space shall not be used for notices whi:h are controversial or political in
nature. All material posted by the Union shall be officially identified as such.

20.5 Safety Shoes - The City may require employees in specific job classifications or work
assignments to wear steel-toed safety shoes (or other safety boots or shoes as provided by the
department). At its discretion the department will either provide such shoes or reimburse employees
for the cost of the shoes to a maximu:n of $75.00 per coniract year beginning-with-the-contract-year
January1:-1992. Employees shall be eligible for such reimbursement upon employment or to replace
or repair worn out shoes as needed. Reimbursement hereunder <111l be made equally for safet
shoes providing acceptable toe protection with materials which may replace steel which is now being

used for this puipose.

To be eligible for reimbursement the employee must produce acceptable evidence of purchase or
repair and must purchase or repair boets to the standard as set by the Department's Director or his/her

designee f&mnpbyeeﬁay-makea—e}aﬁﬁ‘fbf—a-ﬁmﬁbufsemeﬁ%ﬁem—ﬂ&e xt 5 . t

awﬁwbkﬂﬁerﬂwﬂﬂmwmgé&ﬁﬂﬁehﬂhﬁHaﬂ&fy%Mmbﬁﬁemmﬁ%rﬂmmﬁ
eontractyear) Anemployee who does not use the full $75.00'in one calendar year may cartyover
the remaining balance to the next year for use in addition to-the $75.00 allocated for that year. This
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carryover provision shall first be applied to funds not used-in 1995 which may be carried over into

1996.

20.6 Seawe Center Employee Monorail Use - Seattle Center employees shal! be permitted to

continue to ride the Monorail without charge provided such use is now limited to travel to start the
i on meal breaks or between split shifts; and/or

employee's work shift; travel on City business; trave
sravel from work at the end of the employee's work shift. Seattle Center employees may be required

to provide proper identification and shall be required to yield space to paying passengers.

20.7 Seattle Center Employee Parking - T he Seattle Center shall continue its practice of providing
‘lable basis to Seattle Center employees covered by this

parking without charge on a space aval

Agreement who were in recular (as opposed to temporary 0F intzymittent) full-time or part-time
status prior to May 13, 1988. Seattle Center emplo,es who attain regular employment status
following May 13, 1988 and who desire parking privileges shali pay twenty dollars {$20.00) a month
for parking during working hours only, or twenty-five dollars (§25.00) a month for parking during

working hours and ail other hours.

The City reserves that right to open this section-20.7-for the-putpose of negotiating shianges to
employee patking and fees to address incentives. for HOV: parking and_disincentives,for—SO\{
parking and other matters-as may be necessary for an effective. commiute trip reduction program’as
requited by City of Seattle ordinance and state law, RCW. 70.94:521-551.

20.8 Employees in the classification of Plumber Crew Chiel shall be eligible for reimbursement
of the cost for the annual renewal fee charged by the State of W ashington for a required Plumber's
license, provided the probationary period, as required by Article 17, has been completed by an

employee at the time the renev/al is due.

20.9 Identification Cards - At Seattle Center picture identification cards may be issued to
employees by the City, and if so, shall be worn in a sensible but conspicuous place on their person
by all such employees. Any such pictur~ identification cards shall identify the employee by first
name and last name initial (or at the employee's option, {irst name and last name), employee number,
job title, and photograph only. The City shall pay the replacement fee for a card that is lost no more
frequently than o1 "¢ in cighteen (18) month period of time. Otherwise, if the card is lost or
mutilated by the employee, there will be a replacement fee of three dollars ($3.00). The cost of

replacing the card damaged due to normal wear and tear will be born by the City and not be the
responsibility of the exiployee.

20.10 -Adter-the-signing-of thisAgreement; Employees in the classification of Water Pipe Crew

Chief shall be eligible for a monthly premium pay of fifty dollars ($50.00) beginning with the month
nt of Social and Health Services (DSHS)

following certification by the Washington State Departme
at the level of Water Distribution Manager I1, provided the employee has reached the top step of the
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salary range applicable to the class title. Such pay shall cease it the certification is not renewed.
Certification at any level less than Manager 11 will not qualify an employee for the premium pay.

Beginning with the first month following the signing of this agreement, employees.in.the job titles
of Headwaorks Créw-Chief-and-Pipeline Maintenance Crew Chief will be eligible-tor this same
premiuvri. pay under:the:same terms and conditions as foi: the Water Pipe Crew: Chief title.

20.11 Metro Passes - The City shall subsidize the cost of monthly transit passes for personal use
by employees by not less than two dollars ($2.00) per month for employees who purchase such
passes.

20.12 Commercial Drivers License - If the job responsibilities of the classification of work to which
an employee is regularly appointed, or is assigned on an out-of-class basis, involve the driving of
vehicles requiring the driver to have a state Commercial Drivers License (CDL), fees charged by the
State for acquiring the license shall be reimbursed by the City upon the employee having
successfully attained the CDL or CDL renewal. The City shall pay a maximum amount of thizty~
eight-dolars~$38)fifty-five dollars ($55) for the physical exam required to obtain or renew the
license or an amount equal to that charged by certain community clinics selected by the

City for this pwrpose. Employees shall be notified of clinics offering the exam at this reimbursement
rate. If an employee is covered by a City medical plan which includes coverage for physical exams,
the employee shall have the exam form completed through the plan's providers (Group Health or
Pacific Health) or shall seek reimbursement through the medical plan.

The City shall make a reasonable effort to make City trucks or equipment available for skill tests.

In addition, for those employees qualifying as described above, fees charged for Department
approved classes offered for employees to assist them in passing this exam shall be reimbursed on
a one-time-only basis.

Employees in other joh titles or positions not involving the driving of vehicles requiring the CDL,
who wish to take exas - areparation or driver training courses, may request approval of the courses
and reimbursement of _zes in the normal manner in which educational expenses are applied for and
approved by Departments; provided however, license fees for those individuals will not be
reimbursed nor shall the City be obligated to make City trucks or equipment available for skill tests
for these individuals.

Nothing contained herein shall guarantee that written exams, skill tests, or training classes
established for the purposes described herein shall be conducted during regular work hours or
through adjusted work sciedules nor shall such written exams, skill tests or training classes be paid
for on an overtime basis.

Local 32, Crew Chiefs
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ARTICLE 21 - RIGHTS OF MANAGEMENT

21.1 The right to hire, promote (in accordance with the Personnel Ordinance), discharge for just
cause, iniprove efficiency, determine the work schedules and location of department headquarters
are examples of management prerogatives. It is also understood that the City retains its right to
manage and operate its departments except as may be limited by an express provision of this
Agreement. This Agreement shall not it the right of the City to contract for services of any and
all types.

Local 32, Crew Chicfs
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ARTICLE 22 - PRODUCTIVITY AND PERFORMANCE

22.1 Delivery of municipal services in the most efficient, effective and courteous maunner is of
paramount importance to the City and as such, maximized productivity is recognized to be an
obligation of employees covered by this Agzecment. In order to achieve this goal, the parties hereby
recognize the City's right to determine the methods, processes and means of providing municipal
service, the rights to increase or diminish operations, in whole or in part, the right to increase,
diminish or change municipal equipment, including the introduction of any and all new, improved
or automated methods or equipment, the assignment of employees to specific jobs, the i+ termination
of job content and/or job duties and the combination or consolidation of jobs; provided, however,
the exercise of such rights contained herein shail not modify or change any provision of this
Agreement without the written concurrence of the Union and the City.

*30ILION

222 The Union recognizes the City's right to establish and/or revise performance standards. Such
standards may be used to determine acceptstle r-cformance levels, prepare work schedules, and to
measure the performance of each employee or groups »f employees. In establishing new and/or
revising existing performance standards, the City shall meet, prior to implementation, with the labor-
management committee fo jointly discuss such performance ~tand-rds. The City agrees that
performance standards shall be reasonable.
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ARTICLE 23 - ENTIRE AGREEMENT

23.1 The Agreement expressed herein in writing constitutes the entire Agreement between the
parties and no oral statement shall add to or supersede any of its provisions.

23.2 The parties acknowledge that each has had the unlimited right and opportunity to make
demands and proposals with respect to ary matter deemed a proper subject for coliective bargaining.
The results of the exercise of that right are set forth in this Agreement. Therefore, except as
otherwise provided in this Agreement, each voluntarily and unqualifiedly agrees to waive the right
to oblige the other party to bargain with respect to any subject or maiter not specifically referred to
or covered in this Agreement.

ARTICLE 24 - SUBORDINATION OF AGREEMENT

24.1 1t is understood that the parties hereto and the employees of the City are governed by the
provisions of applicable Federal Law, State Law, and the City Charter. When any provisions thereof
are in conflict with the provisions of this Agreement, the provisions of said FFederal Law, State Law,
or City Charter are paramount and shall prevail.

24.2 1t is also understoed that the parties hereto and the employees of the City are governed by
apg- 1-able City Ordinances and said Ordinances are paramount except where they conflict with the
express provisions of this Agreement.

ARTICLE 25 - SAVINGS CLAUSE

25.1 Ifan article of this Agreement or any addenda thereto should be held invalid by any tribunai
of competent jurisdiction, or if compliance with or enforcement of any article should be restrained
by such tribunal, the remainder of this Agreement and addenda shall not be affected thereby, and the
parties shall enter ‘nto inmediate collective bargaining negotiations for the purpose of arriving; at
a mutually satisfactory replacement for such article.

Local 32, Crew Chiefs
Effective through December 31, 1997 57
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ARTICLE 26 - TERM OF AGREEMENT

26.1 This Agreement shall become effective upon signing by the parties, and shall remain in effect
through December 31, 19947. Written notice must be served by either party of its intent to terminate
or modify this Agreement at least ninety (90) days prior to the anniversary date.

Gainsharing Program - The Cify may propose a gainshating program during the term:of this
Agreement.: If the gainsharing program affects the general wage increase formula, reduces existing
pay rates, or affects benefits or other terms and conditicans in this'Agreement, implementation shall
be subject to mutual agreement between the Union and the City.

Classification and.Compensation Study - The City reserves the right to open this-agreement for the
purpose of negotiating changes to the City’s classification and compensation systems:

Drug:and Alcohol Prevention Program - The City reserves the right to open this agreement fot the
purpose of niegotiating any mandatory subjects:that may be associated with the implementation of
programs to maintain a-drug-and alcolol: free workplace.

Potential City-Wide EEO/Internal Inquiry Complaint Program « The.City reserves the:right to.open
this agreement for the purpose of negotiating any: mandatory-subjects that may.be associated with
the imrlementation of an-internal EEOQ complaint process which may preclude other City:processes
now:¢ 4 . ble; however, the process will'not take away any individual contractual.or legal rights.
Such _ - .cssmay-include a.means by which such complaints may-be niediated to-achieve eatly,
mutually satisfactory resolution. '

Cost.Comparison'Methodology = The. City or.the Union may open this-agreement:for the purpose
of revising the cost.coinparison methodology developed by-the Task Force for Servige -Delivery
Efficiencies-and to negotiate possible incorporation:of the methodology into:the contract by a
Memorandum-of Understanding.

General Leave - At any time during the term of this Agreement, but in no event earlier than-January
1, 1996, the Union and/or the City shall have the right to open this Agreement for the

Local 32, Crew Chiels -
Effective through December 31, 1997 s
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purpose of negotiatic g general leave provision provided written 110tiﬁcat10n,i52squitted by one
patty upon the other of theit interest i entering into such-negotiations;
Signed this __dayof , 1996.
-5
A
UNITED ASSOCIATION OF JOURNEYMEN  CITY OF SEATTLE
AND APPRENTICES OF THE PLUMBING Exccuted under authority
AND PIPE FITTING INDUSTRY, LOCAL 32 of Ordinance .
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APPENDIX A
Section 1. Effective December 28, 19924, salaries shall be in accordance with the following
schedule: )
= !
STEP A STEPB STERP C STEPD STEPE
Headworks Crew Chief 17-0218.61 17-7619:36 48:4420.17 19422091 19:8221.67
Pipeline Maintenance Crew Chief  +7-6218.61 +%7019:36 18-4420.17 19:1220.91 15-8221:67 =
o N .
=]
Plumber Crew Chief 17-6218:61 +7-9819:36 18442017 19-1220:91 +9-8221.67 pay
™
Water Pipe Crow Chief 170218.61 17 7319.36 184420.17 49:-1220.91 19-8221,67 :
a5
Water Meter Crew Chief 16:0717.57 -« F118.27 19351898 173518.98 17351898 J—
YE- 1
o f
. . . . . &3 ‘a
Section 2. Effective December 27, 1995, salaries shall be in accordance with the following r_: § |
schedule: oX i
-4 = }
&= |
STEP A STEPB STEPC STEPD STEPE ol -
[ !
Headworks Crew Chief 18:6119.15 49:3610.92 20:4720.75 20:5421.52 24:6722.30 = |
. e K%
Pipeline Maintenance Crew Chief 18-6+19:15 149:3619.92 20:1720.75 26:9121.52 21:6722.30 ; o
=
Plumber Crew Chief 18641915 19:3619.92 26-1720.75 26:9421.52 21:6722.30 = = i
73 =4
Water Pipe Crew Chief 1$:6119:15 19:3619.92 20-1720.75 26:9¥21:52 24:6722.30 g ::’
Qo
Water Meter Crew Chief 17:5718.08 18-2718.80 18:9815.53 18:9819:53 18:9819.53 A
o
i
A
I
= N
— "
= <
=
=
—f
5
w
=
[aa]
=
«
m
60
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City of Seattle  Personnel Department

Morman B. Rice, Mayor Sarah Welch rsonnel Director

April 12, 1996

TO: Seattle City Council
ViA: May«r Norman B. Rice

ATTENTION:  Tom Tierney, Director
Office of Management and Planning
P
FROM: Sarah Welch

Personnel Dircetor

SUBJECT: Attached Pioposed Ordinance Approving a Collective Bargaining Agreement with the
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting
Industry. Local 32 (Water Department Crew Chiefs and Plumber Crew Chiefs Unit)

The attached proposed ordinance authorizes a ¢+~ .ctive bargaining agreement effective through
December 31, 1997, with the United Association o. Journeymen and Apprentices of .he Plumbing
and Pipe Fitiing Industry, Local 32 (Water Department Crew Chiefs and Plumber Crew Chiefs
Unit). This agreement affects a bargaining unit covering approximately 30 supervisory City
employees.

A Memorandum of Understanding bet-ween the Cuiy of Seattle and the Coalition of Unions
conc-rning wages and health care berafits, effective through December 31, 1997, was authorized by
Ordinance 117487. Since Local 32 was a member of the Coalition of Unions, the provisions of the
Memorandum of Understanding are incorporated in this new agreement. In addition. the agreement.
includes the following changes as a result of agreements reached in the various labor-management
committees of the Task Force ou Service Delivery Efficiencies and separate contract negotiations.

Layoffs
In addition to the layoff procedures and reinstatement rights already provided by the agreement, the

City has agreed to support employees facing layoff by providing the Project Hire program during
the term of the Agreement. [f a Department is hiring in a position for which an employee is
qualified. and if no business reason would otherwise make the employee unsuitable for
employment, the employee will be interviewed for the vacancy. This provision does not create any
guaratitee or entitlernent to any position.

Reopeners
The parties have agreed to reserve the right to open the agreement for the purpose of negotiating

*3JT10N
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Seattle City Council
April 12, 1996
Page 2

the following items during the term of the agreement:
(1) changes to the City’s classification and compensatiosi sysiems;

(2) any mendatory subjects that may be asseciated with the implementation of programs to
maint2iu a drug and alcohol free workplace;

(3) a general leave plan;

(4) revisions to the cost comparison methodology developed by the Task Force on Service
Delivery Efficiencies, including possible incorporation of the methodology into the contract
by a Memorandum of Understanding;

(3) any mandatory subjects that may be associated with the implementation of an internal EEO
complaint process which may preclude other City processes now available and may include
an cption to mediate an early, mutuallv satisfactory resolution;

(6) a gainsharing program; if the gainsharing prograin affects the general wags increase formula,
reduces existing pay rates, or affects benefits or other terms and conditions in the agreement,
implementation will be subject to mutual agreement.

Grievance Piocedure

Contract language affirms the parties’ agreement to adopt, through a Memorandum of Agreement,
the following three procedures that were developed by a Task Force labor-management committee
on progressive discipline:

(1) The correction of performance deficiencies and minor misconduct shall be administered in
accordance with the Corrective Action Process, with major offenses as identified therein
being subject to substantial discipline, i.e., suspension or termination;

(2) Either party may request that grievances submiited to arbitration be subjected to a
confidential Peer Review by a committee of peers from management or Jabor, respectively,
in which case the time lines of the grievance procedure will be held in abeyance pending the
completion of the Peer Review process; and

(3) Either party may make an Offer of Settlement to encourage seitlement of a grievance in
advance of a scheduled arbitration hearing, with the potential consequence that the party
refusing to accept an Offer of Settlement may be required 10 bear all of the costs of
arbitration, excluding attorney and witness fees.

R I A
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Seattle City Council
April 12, 1996
Page 3

Industrial Injury or Iliness
Through another committee of the Task Force on Service Delivery Efficiencies, labor and

management agreed to the following revisions affecting the industrial insurance supplemental
benefit: (1) the City may revise the current supplemental benefit provisions in the Municipal Code
to assure that the industrial insurance benefit will not exceed an employee’s normal take-home pay;
(2) employees musi meet the standards listed in SMC 4.44.020 to be eligible for the City’s
supplemental benefit amount; (3) the City and affected labor unions will review the concept of an
initial care facility 1o promote and support a strong return-to-work policy for employees who are
injured on the job; and (4) either party may reopen for negotiation the terms and conditions of the
industrial insurance benefit article.

Health Care Options for Temporary Emplovees
Temporary employees may elect to self-pay for the City’s group insurance plans at each year’s open

enrollment. The previous language allowed only a one-time option to elect coverage.

The remainder of the settlement specific to this bargaining unit includcs language clarification and
updates and minor economic items with minimal financial impac®.

Any significaat costs associated with this collective bargaining agreement were presented with
Ordinance 117487. Other economic items, when combined, are considered cost neutral.

Any questions you may have regarding this legislation or the provisions of the new agreement with
Plumbers, Local 32 may be addressed to Carol Laurich (684-7873).

ClL:cl

Attachments

1E:/lo32/ecunniem.ord
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City of Seattle

Executive Department—Office of Management and Planning

Thomas M. Tierney, Director
Norman B. Rice, Mayor

April 17, 1996 : |

The Honorable Mark Sidran
City Attorney
City of Seattle

Dear Mr. Sidran:

391LON

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING
DEPARTMENT: Personnel Department

SUBJECT: AN ORDINANCE authorizing a collective bargaining agreement
between The City of Seattle and United Association of Joumeymen
and Apprentices of the Plumbin and Pipe Fitting Industry, Local 32
(Water Department Crew Chiefs and Plumber Crew Chiefs), effective
through December 31, 1997; and providing payment therefor.

Pursuant to the City Council's S.0.P. 100-014, the Executive Department is forwarding this
request for legislation to your office for review and drafting.

Afte: o ‘zwing this request and any necessary redrafting of the enclosed legislation, return the
legisiac.on to OMP. Any specific questions regarding the legislation can be directed to Sherry
Johnson at 684-8084.

Sincerely,
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Norman B. Rice
Mayor

by ¢ %ﬂ
TMT?ERNEY
Director

h\adminMlegistlawltrs\john2

Enclosure

Accommodafions for people with disabilities provided on request.  An equal employment opporiunity - affirmative action employer. i
Office of Management and Planning 300 Municipa! Building. Seattie. Washinglon $8104-1826  1208) 684-8080 (TDD) 684-8118 H
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STATE OF WASHINGTON - KING COUNTY

—8S,

69521 i
City of Seattle,City Clerk

No. ORDINANCE TI
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| City of Seattle Affidavit of Publication

TITLE-ONLY PUBLICATION

The full text of the following or-
dinances, passed by the City Council

The undersigned, on oath states that he is an
on June 10, 1036, and pubiished he ! ; ' a
Cpan e only, il bzl}“"ﬁe";;l"‘;;“ C;’h‘:‘? authorized representative of The Daily Journal of Com;nerce, 1
u t for tw. the aft 5 N R
publicntlon: Fox (‘l‘zgt’!:‘::in?‘onrr::ﬁon, daily newspaper, which newspaper is a legal newspaper of genera
gontact the Seattle City Clork at 683.

circulation and it is now and has been for more than six ‘momi’xs
prior to the date of publication hereinafter referred to, published in

ORDINANCE NO. 118165
Relaticg 1o the City Employees’

. : i aper in Seattle. :
Retirement System: suthorizing emplay. the English language continuously as a daily newsp l;l faaid tima
o Tacentive pogran so s pochtre: King County, Washington, and it is now and during all o ‘l ¢
vice eredit. was printed in an office maintained at the aforesaid place o
‘ORDINANCE NO, 118166 R M O
A ; g al of Commerce :
Relating to the 1996 Budf;et, retitling publication of this newspaper. The Daily ‘:j(’um tegal ;’ews aper :
Shanin pasons o0 8 reufl o gt was on the 12th day of June, 1941, approved as a legal newsp
Tassificati dati mads H i .
subiraient o 5t adaption o he Tas by the Superior Court of King County
Budget; correfiing inndvertent errors
1556 " Buagmat'n the e paopted blished in regular
:§ implementing position L
. abrog;t;:nfzn cr]e':xteions that }x;.ga been The notice in the exact form annexed, was pu hlS flaﬂv
i int i in It . i g re, Y
Budget but feh were li’:mdv:nenlly issues of The Daily Journal of Commerce, which was reg
not included therein; correcting o posi-

; . . ihe: i w stated period. The
tion transfer error that had d ; ts subscribers during the belov
the 1995 Budecy hae provding mhy. distributed 10 i

ment therefor. annexed notice, a
ORDINANCE NO. 118167

Authorizing a collective bargaining . -
agreement between The Oley o Saming CTOT:118165-118170
! and Joint Crafts Council,  effectie
i through December 21, 1957; and pravid.
ing payment therafor,

& ORDINANCE NO. 118169

Auumriz{’r;g the cci!:‘e:léve ba;gsuininlg
agreement between The City of Seattle =14
and United Association of Journeymen B6/26/56
and Apprentices of the Plumbine and
Pipe Fitting Indvatry, Local 32 (Water
Department Crew Chiefs and Plumber
Crew Chiefa), effective through Decem-
ber 31, 199% and providing payment
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was published on

therefor, v
ORDINANCE NO. 118170 P e foregoing publicationis
Changing cxisting _sularies  and The amount of the fee charged for the TeEOImE pub J
providing payment therefor A id in full
1eing ; atmougt haspbeen paid in .
Publication ordered by JUDITH PIP. 1 of § , which 4 ;
PIN, City Clapie o 2¢ B the sun / WM%
Date of official publication in Daily -
Journal of Commerce, Seaitle, June 20, J
1996. 6/26(69521)

()
| Subscribed and swarn t(ﬁﬁ me off
B R N R AW

3 *ublic ¢S Washington
Notary Fublic for the, State of gton,
residing in Seautle

Affidavit of Publication ; ,




