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ORDIMANCE / i 75(?5

AN ORDINANCE authorizing a collective Sargaining agreement between The City of Seattle
and Seattle Police Management Association, effective through I scember 37, 1997;
fixing compensation and providing ceitain conditions of employment for certain
i.ositinns and assigniments in the Seat'le Police Department; superseding inconsistent
ordinances, and providing payment theteior,

WHEREAS, a collective bargaining agreement between the City and Secuis Police
Management Association, as the representative of certain City empioyess, exnired on
December 31, 1994, and

WIHEREAS, said e nloyees continued to work after December 31, 1994, on condition that the
subject of their wages v.2s and continued to Le negotiated during collective bargeining;
and

WHEREAS, collective bargaining has led to finalization of terms concerning wages and
cerizin other conditions of employinent between the City and Seattle Police
Managemant Association; and

WHERE” ™, certain employees in Police Depantment nonrepresented assignments also
continued to wotk after December 31, 1994, without wage increases of changes in
“ther conditions of employiment during the described negotiations, and the Police
D¢ pariment understands that their wages and certain conditions of empluyr-ant be
consistent with the negotiated coliective bargaining agreemenis hetween the City and
Seattle Police Management Association; Now, Therefore,

BE IT CRDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As reguested hy th> Personnel Director and recommended by the Muyor
in the materials attached hereto, the Mayor is hereby authorized for and o pahaif of the City
to execute a collective bargainin agreement with Seattle Police Management Association,
effective through December 31, 1997, substantially in the form attached hereto and identified
aw “Agreement by and betwseni The City of Seattle and Seatt’e Police Manzgement
Association,” with “Appendix A” thereto setting forth rates of pay for the classss of positions
listed thereir: efective December 28. 1994, December 27, 1995, and January 8, 1957

Section 2. As requested by the Personnel Director and recommended by the i.ayor
in the materials attached hereto, the base monthiy rales of compensation of designatcd

represented and noniepresented oositions anc as='gnmen's in the Police Department shall

be as follows:
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Effective December 28, 1894

Police Lisutenant $5,170 $5,382 $5,603
Police Captain $5,040 $6,182 $6,437
Folice Communice un Direct’ $5,04¢ 96,182 $6.437
Administrative Assistant to Ghir ~ uf Police $5,940 $6,182 $6,437
Police Majo $7,104 $7.,395
Police Major-Inspectional Services $7,104 $7,395

Section 3. Effective December 27, 1985, the base wage rates enumerated in Section
2 shall be increased Yy 100 percent (100%) of the increase from July 1994 to July 1995 in the
United States City Average Consumer Price Index for Urban Wage Earners and Clerical
Workers (the U.S. CPI-W). The salary increase will in nc case be less than 2% or greater than
7%.

Section 4. Effective January 8, 1997, the base wage rates set forl in Section 2 as
adjusted purscant to Section 3 above shall be increased by ore hundied percent (100%) of
the percentage increase from July 1995 to July 1996 in the United States City Average
Consumer Price index for Uthan Wage Farners and Clerice: Workers (the U.S. CPI-W). The
salery increase will in no case be less than 2% or greater than 7%.

Section 5. Employees in positions =nd assignments designated in Section 2 shall be
eligible for longevity premiurn pay in addition to the base monthly rates of compensation

authorized herein in 2ccordance with the following schadules:

Monthly Equivalent in Doflars

Lonievity Parcentage Effective 12/28/94
Completion of iifieen /15) 3% $168

Years of Service
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Completion of twenty (20) 4% $224
Years of Service

Completion of twenty-five (25) 5% $280
Yaare of Service

stion 6. Effective January 1, 1995, the Police Major assigned to Inspectional

w _ shail receive sixty (60) hours of executive leave per calendar year and the |

Administrative Assistant to Chief of Police shail receive eight (8) days of executive leave per
calendar year under the provisions applicable to Police Majors and Police Captains,
respectively, in the collective bargaining agreement authorized in Section 1. Ordinance
116864, which established an executive and merit leave benefit for certain regular
administrative, professional and execuive employees, insofar as inconsistent herewith, is
hereby superseded, and shall have no application to the positions of Police Major assigned
to Inspectional Services and of the Admiristrative Assistant to Chie-* of Police unless expressly
provided by subsequent ordinance.

Section 7. Effective January 1, 1835, uniformed personnel assigned Administrative
Assistant to Chief of Police, and Major-Inspectional Services shall be covered by ti:2 medical
and dental plan options provided ‘o Seaitle Police Management Association bargaining unit
members in the collective bargaining agreement authorized in Section 1.

Section 8. The Police Depaitment is hereby authorized to use unexpended and
unencumbared salary funds accumulating in the 1995 Budget o pay the compensation
authorized Fer. The Finance Director is authorized to draw and pay the warrants drawn for
the compe.. - Authorized herein.

Section 9. Any act consistent with the authority and prior to the effective date of this
ordinance is hersby ratified and confirmed.

Section 10. This ordinance shali take effect and be in force thirty {30) days from and
after its approval by the Mayor, but if not approved and returned by the Mayor within ten (10)

days after presentation, it shall take effect as provided by M:nicipal Code Section 1.04.020.
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Passead twv the City Coungcil the 1o day of Qéﬁ‘%ﬁﬁi} 1949 and

signed by ine in open session in authentication of its passage this N4 & _day of

@%;ﬂii 1945

R — . //
_ ~ "‘/:ﬂ f pral
President _~ of the City Council ™

Approved by me this /% day of /’7/27;7/7/ .19 3:% .

//MW///%;L&&

qucv’
/

Filed by me this _J & ___day of é{\,?u/Q_J L1999

P B it e e

)
bfi/w ?&é,zj’ [t

8w Clerk
(SEAL)
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City of Seattle Personne! Department
Norman B. Rice, Mayor SRR BECTASL BT Sareh Welch, ‘Asting Pezsonnel Directoz
May 10, 1995 , - B 595
TO: Judith Pippin
City Clerk

ATTENTION: Margaret Carter

FROM.: Ginger Holle )
Acting Dir of d.abor Relations =L

SUBJECT:  Collective Bargaining Agreement betwsen The City of Seattle and Se’sfgle Fire
Chiefs Associztion, 1AFF, Local 2898; and Collective Bargaining Afreement

petween The City of Seattle and Seattle Police Management Association

Enclosed is one signed copy of euch of the collective bargaining agresments vetween The City
of Seattle and Seattle Fire Chicfs Association, Local 2898, and the Seatle Police Menagement

Association.

LL/be
Enclosurs

CLERK.CBA

An egual smpivyment spporiunly - atrmative acton ampieysr

121h Floor Lexter oion Suiging  Teisphone Dav for the Deal and
710 Becond Avenus the Heafing tmpairs:

Seatve, WA 381041783 884-7488

Fax & 6844157

printeg on Recyeted Faper

"INIWNJ0Q 3HL 40 ALLTYND 3HL 0L 300 ST i

IOTION SIHL NYHL ¥¥31D 5537 SI 3WWd4 STHL NI INIWNJ0G FHL

JO1L0N

v -
o

)
Pt




ged 117595

AGREEMENT

By and Between

THE CITY OF SEATTLE

and

SEATTLE POLICE MANAGEMENT ASSOCIATION

Effective through December 31, 1997
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AGREEMENT
BY AND Bt \NEé:'N
THE CITY OF SEATTLE
AND
SEATTLE POLICE MANAGEMENT ASSOCIATION
This Agreement is between the City of Seattle (hereinafter called the Emplover or the City)
and the Seattle Folice Management Association {(hereinafter called the Association) for the

purpose of setting forth the wages, hours and other conditions of employment for those
employees for whom the Association is the exclusive bargaining representative.

Seattle Police Management Association .
Effective through 12-31-37 1]
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ARTICLE 1 - REGCOGNIT: N AND BARGAINING UNIT

The Employer recognizes the Seattle P! e Management Association as the
exclusive bargaining representative for the collective bargaini~g unit described in
decision(s) ernanating from Washington State Public Employment Relations
Commission Case No. 1620-E-78-314.

Pursuant to Section 1.1 above, the classifications of amployees covered by this
Agreement are set forth in Appendix A of this Agreement.

The elected Preside:t of the Association or hisfher designated representatives are
recognized by the Employer as official representatives of the Association
empowered to act on behalf of members of the bargaining unit for negotiating with
the Employer.

The Prasident of the /Association or his/her designated alternate shall be the liaison
between the Association and the Seattle Police Department.

Upon sufficient notification the Employer shall grant the President o” the Association
or his/her designee a special leave of absence with pay to attend legislative
hearings and/or conduct business for the Association to the extent that such leave
does not interfere with the reasnnable needs of the police department. The sum
total of all such absences shall not exceed fifteen (15) work days in any calendar
year. The Association shall rcimburse the Employer for we hourly rate of pay
including any premium pay for such time said Association representative spends on
special leave of absence.

Seattic Police Maragement Association
Edective through 12-31-97 1
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ARTICLE 2 - UNION MEMBERSHIP AND DUES

21 Each regular full-time employee within the bargaining unit shall be requirec, as a
condition of employment, to either join the Association or contributean arrount
equivalent to the regular monthly dues of the Association to the Association or
contribute a like amount te the Police Charity Fund. When contributed to the Police
Charity Fund, the amount shall be reported monthly to the Association and the
Employer by the Police Charity Organization.

Ernployees, by the above language, have the option of either:

a.

o

Joining the Seattle Police Management Association.
Paying an amount equivalent to the regutar dues t- ¢e Police Charity Fund.

Paying an amount equivalent o the regular dues to the Association without any
membership rights.

Employees who satisfy the religious exemption requirements of RCW 41.56.122
shall contribute an amount equivalent to regular Association dues and initiation
fees to a nonreligious charity or to another charitable organization mutually
agreed upon by the employee affected and the bargaining representative to
whic> such empluyee would otherwise pay the regular monthly dues.

The employee shall furnish written proof that such payment has been made. If
the employee and the bargaining repr- sentative do not reach agreement on
such matter, the Public Emnloyment Relations Commission shall designate the
charitable organization.

When an employee fails to fulfill the above obligation, the Association shall
provide the employee and the Employer with thirty (30) days' written notification
of the Association's intent to initiate discharge action, and during this period the
employee may make restiiution in the amount which is overdue. If the employee
has not fulfilled the above obligation by the end of the Association’s thirty (30!
calendar day discharge notification period, the Association will thereafter notify
the City Director of Labor Pelations in writing, with a copy to the Chief of Police
and emplcyee, or such employee’s failure to abide by Secion 2.1, In this notice
the Association will, if it is still seeking such, speciiically request discharge of the
ernployee for failure to abide by the terms of the labor agreement betwsen the
Employer and the Association, and the Employer shall effectuate the discharge.

Seattle Police Management Association
Elfective through *2-31-97 2
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Neither party shalf discriminate ugainst any employee or applicant for employment
because of membership in or non-membership in the Association: orovided.
however, that this clause shall not restrict the Association from provia ¢ internal
Association-sponsored benefits to Association inetnbers only.

The Employer agrees to deduct from the paycheck of ea:h employee, whe has so
authorized it, the regular initiation fee, reguiar monthly Jues and assessments uni-
formly raquired of members of the Association or amounts contributed to the Police
Charity Fund in lieu of Association dues. The amounts deducted shail be
transmitted twice each month to the Association on behalf of the employees
invoived. Authorization by the employee shall be on a form approved by the parties
hereto and may be revoked by the empiovee upon request The performance of
this function is recognized as a service to the Associaic™ by the Emplc rer.

it is the responsibility of the Association o rotify empleyees of their oplions
regarding association andfor membership. The Association will administer the
prov.sions of this Article with regard to membership or association of employees in
accord with its obligations under the law. Any disputes concerning the amount of
dues or fees and/for the responsibility of the Association to the emplo, ees covered
by this Agreement sk ail not be subject to the grisvance and arbitration procedures
set forth in this Agreement. The Association agrees tc indemnify ard save
harmiess the Emplover from any and all liability arising out of this Article.

estile Police Management Assoecialion

cliva through 12-31-97 §
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ARTICLE 2 - =MPLOYMENT PRACTICES

|8
e

l.

Selectiori of empicyecs for the rank of Poiice Lieutenant or Police Captain shall be
accomplished by the Ermployer in accordance with applicabie rules established by
th: Public Safety Civii Seivice Commission for as long as the Commission has
jurisdiction over such matter pursuant to City ordinance.

s
V]

The rank of Po:te Majo. is exempt from the jurisdiction of the Public Safety Civil
Service Commission ana the creation and maintenance of such a rank shall be at
the sole discretion »f the Empioyer. When such a rank exists, selection of
employees for the rank of Police Major shall be at the discretion of the Employer.
Emplovees as selented’ thal! serve at the sole pleasure of the Chie. of Police, with
the excaption being that a reassignment in renk or discipli+. s action taken as a
result of misconduct must be for just cause.

I.

P3IL0N
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G

Rehires. in the event an employee leaves the service of the Employer and within
the next two years the Employer re-hires said former employee in the same classi-
fication to which assigned at date of termination, such empioyee shall be placed at
the step in the salary range which he/she occupied at the time of the origina!
termination. Such previous time worke | shall be included for the purpose of
determining eligibility for service steps.

].

Qvertima and Executive Leave.

[.U
o

05
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Lieutenants shall receive eight hours’ pay for their regularly scheduled eight-hour
day, which wicludes a one-half hour meai pariod and therefore constitutes seven
and one-half hours worked. In the event a Lieutenant works through a meal period,
the Lieutenani shall not receive additional compensation. Lieutenanis shail receive
additional compensation for work in excess of eight hours, excluding meal periods.
Lieutcnants shai either be (2) compensated at the rate of tune and ong-half (1%%)
or (b} provided with one and one-hali (1¥2) nours off for each hour worked in exc=ss
~f eight (8) in a day, excluding meal periods.
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The work period for Lieutenants shali be one hunared seventy-one (171) hours in
a twenty-eight (28) day work pericd. Lieutenants shall either be (a) corapensated
at the rate of time and one-half (1% or (b) provided with one and one-half (1%)
hours off for each hour worked ir excess of one hundred seventy-one (171) in a
twenty-eight (28) day work period. The Emoloyer sh !l not arbitrarily change nor
reschedule furlough days in order to avoid the earning of overtime by Lieutenants
who work the 6/2 schedule.

I0710M SIHL NyHL ¥V3ITT SS

Seattle Polica Managyement Association
Effective through 12-31.97 4
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Effective May 1, 1987, Lieutenants who have worked overtime and are thereby
eligible for overtime compensation will be allowed the choice of whether they will be
a) compensated by a cask payment at the rate of time and one-half, or b)
compensated by receiving additicnal paid leave at the reis of time and one-half for
all overtime hours worked up to forty or in excess of ninety in a payroll year. The
Department Bureau Commanders will have s-le discretion to decide that the form
of compensation due to Lie.atenants eligible for overtime for all overtime hours
worked from forty through ninaty in a payroll ysar shall be a cash payment rather
than additional paid leave.

>
-
fea

In the event Lieutenants are callec buck ic work overtime which is not an axtension
either at the beginning or end of a normal shift, they will be compensated for a
minimum of two (2) hours at the time and one-half (1%2) rate in the form of either a
cash payment or tine off. A shiit extension is defined as reporting for duty within
two (2) hours precading o within one (1) hour following a Lieutenant's regularly
scheduled shift.
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Management employees of the rank of Police Captain and Police Mcjor may be
ordered by the Employer to work overtime and to be on standby although they will
not receive and are not entitled to overtime and/or standby pay. In lieu thereof,
each Zaptain will be granted sixty-four (64) nours of noncumulative paid Executive
Leave per calendar year, and eaci Major will be granted sixty (60) hours of
noncurm.dlative paid Executive Leave per calendar year. Such leave shall be
available on January 1 of each year, provided that if an employee fails to remain
employed throughout the calendar year, such leave shail be prorated. Each
Captain will have e option of cashing out a maximum of ten (10) hours of
Execuiive Leave each calendar year, and each Major will have the option of cashing
out a maxirum of twerty {20) hours of Executive Leave each calendar year;
provided that the employee gives the Police Departrent notice by July 1 of each
such year. Any such £xecutive Leave ¢z .out will be paid on the first pay date in
August of that calendar year.

T IN3WNI0Q 3HL 40 ALinwnh 3HL 0L 3InQ ST LI
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4.6 Employees appointed (promoted) to the rank of Captain or Major after January 1 of
any calendar year shall, for the calendar year in which appointed, only be entitled
to a prorated share of sixty-four (64) hours of Executive Leave time for the rank of
Captain and sixty {60) hours of Executive Leave time for the rank of Major based
upon the nainber of full pay periods remaining in that calendar year. Such prorated
share shall accrue immediately upon appointment.

p)
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Use of Executive Leave shall be accomplished i the same manner as vacation
leave or in accordance with specific policies promulgated by the Geattle Police
Department for use of Executive Leave. Such leave shall not accumulate from year

Seztile Police Management Aszocialion
Effective through 12-31-97 s
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to year. It must be used in the calendar year in which it is granted or else it will be
lost.

The daily work hours of an employee may, upon direction from or with the
concurrence of the Employer, be adjusted to accommodate the varying time
demands of the activities for which the employee: is responsible. For example, upon
direction from or with the concurrence of the Employer, an employee may work ten
(10) hours one day and six (8) hours the next day or six (6) davs one week and four
(4) days the following week or any other variation specifically approved by the
Employer on a case-by-case basis.

Standby

Standby time shall be defined as that period of time during which an employee is
required to remain in a state of readiness to respond to a summons to duty and for
which discipline may attach for failure to respond. However, the issuance of a bell
boy communicator to an employee does not constitute placing the employee on
standby, and no employee shall be iestricted in his or her movement or activities by
the issuance of the communicator.

Lieutenants shall not be assigned off-duty standby time.

Whenever an employee is assigred for a peric<! of two consecutive weeks or more
by the Employer via written directive to perform all of the Juties and accept all of the
responsibility of a higher paid position normally filled by a superior poiice officer who
is tenporarily absent due to itiness, vacation or travel on City business, he/she shall
be paid at the first pay step of the higher position while continuously performing the
work of the higher paid position. Opportunities for temporary work out-of-class for
vacancies due to vacation, illness, leave of absence or similar circumstances in the
following three positions may, at the Empioyer's discretion, be made available to
any supervisory employee in the Police Department. Captain’s position in the
Records Division; Major's position in the Crime Preve- dion Division; and, Assistant
Chief's position in the Administrative Services Bureau,

No amployee shall be required to work without a firearm except when reasonably
deemed necessary by the Emp'2>r2r t be in the best interest ov 1 >~ City.

The Fmployer's firearms policies as amendad from time to fime pertaining to
aniforn 2d officers of the rank of Police Officer and Sergeant shall also apply to
employe« - covered by this Agreement.

Seattle Poice Manapement Associaton

Eifective througn 12-31-97
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Personnel Files. The personnel files are the property of the Employer. The
Employer agrees that the contents of the personnel files shall be confidential and
shall restrict tha use of information in the files tc internal use by the Employer or
other poiice agencies, provided the Employer may release the personal photograph
and biographicai information to the public when an employee is promoted to any
rank covered by this Agreement or is the recipient of a Commendation. This
provision shall not restrict such information from being presented to any court or
adminiztrative tribunal. -

in accordance with Ordinance 104526, as amended, it shall be a condition of
emnr'oyment that in the event there i~ made against an employee any claims and/or
litigation arising from any conduct, acts or omissions of suci, employee in the scope
and course of their City employm~nt, the City Attorney of the City shall, at the
request of or on behalf of said employee, investigate and defend such claims and/or
litigation and, if a claim be deemed by the City Attorney a proper one or if judgment
be rendered against such employee, said claim or judgment shall be paid by the
City in accordance with procedures established by Crdinance 104526, as amended,
for the settlement of claims and payment of judgments.

The Employer's False Arrest Insurance program as amended frem time to time
pertaining to uniformed officers of the rank of Police Officer and Sergeant shall also
apply to employees covered by the Agreement.

Sickness/Serious Injury in the Family. In the event of a sudden, unexpected,
disabling illness or injury to a member of the immediate family of an employee, said
employee, upon approval of the Chief of Palice or his/her designee, will be granted
such release time as is reasonwuly necessary to stabilize the employee's family
situation. The employee will, upon reauest, provide the necessary documentation
to establish the niature and duration of the emergency.

The City shall offer a group Life Insurance option to eligible employees. The
employee shall pay sixty percent (60%) of the monthly premium and the City shall
pay forly percent (40%) of the monthly premium at a premium rate established by
the City and the carrier. The City will offer an option for employees to purchase
additional life insurance coverage for themselves and/or their families, at the
employees’ sole expense. The implementation of this new benefit will correspond
with the implementation of the: City's new HRIS system.

The Employer agrees to provide a fund to repair or replace clothes or equipment
damaged ‘n the line of duty.

eattle Police Management Assoaiation

ffective through 12-31-97

~!

57 ST 3Wvdd SIHE NI IN3WAJ04 3HL 41 +30I10N

a

TINZWAD0T JHL 40 ALITVNO 3HL 0L 3G SI il

JTLON SIHL NVHL ¥V3TD SS

.,
]

H
H
i

Apzmn



Effective upon the date of signing of this Agreement, employees who are authorizéd
by the City to provide a personal automobile for use in City business shall be
reimbursed for such use at the rate of twenty-nine cents ($0.29) per mile.

G0
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The cents per mile mileage reimbursement rate cited above shall be acjusted
annually, on January 15, to reflect the United States Internal Revenue Service audit
rate then in effect for purposes of United States Income Tax deductions for use of
a privately owned automobile for business purposes.

=
et
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Physical Fitness. All employees will be required to take current weight and blood
pressure tests at least ence a year.

98]
=Y
[oe]

Smoking Policy. All provisions of Ordinance #113838, pertaining to the Citywide
smoking policy will be enforced as written.

l.

Seattle Police Management Association
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ARTICLE 4 - SALARIES

4.1 The Employer shall pay the salaries set forth in Appendix A of this Agreement.

Seattle Police Managernent Association
Effective through 12-31-97 9
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ARTICLE 5 - HOLICAYS

Embloyees shall be allowed twelve (12) holidays off per year with pay, or twelve
(12) days off in lieu thereof, at the discretion of the Chief of Police. A holiday shall
be defined as commancing at 2000 hours on the day preceding the actual date of
the holiday for those employees working a 6/2 schedule. A holiday shall be defined
as the day of observance recognized by the i - for those employees working a 5/2
schedule.

a. The Employer and the Association agree that for Christmas and New Year's the
holiday hours for Harbor and Communications shall commence at 1600 hours
on the day preceding the actual holiday 2nd end at 1600 hours on the day of the
holiday; whereas for Homicide arid Robbery, the Christmas and New Year's
holiday hours shall commence at 1600 hours on the day preceding the day of
observance for the holiday which is recognized by the City and end at 1600
hours on the day of observance.

Employees who are regularly scheduled to work during the Foliday time periods
enumerated below shall be compensated at the rate of one and one-half (12%) tirmes
their regular hourly rate of pay for each hour worked during said period; provided,
however, there shall be no pyramiding of the overtime and holiday premium pay.

New Year's Day

Martin Luther King, Jr.'s Birthday

President's Day

Memorial Day

Independence Day (July 4)

L.abor Day

Thariksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

Whenever an employee has actually worked a holiday covered in Section 5.1 and
the employee has not been giver a day off with pay in lieu thereof and the
employee is subsequently prevente . irom taking such a day off during that calendar
year because of iliness, injury or departmer* work schedule, the employee may
carry over to the next succeeding year such unused holiday time, or the Employer
may compensate the employee at his/her straight time hourly rate for said holiday
time.

Seattle Police Management Association
Effective through 12-31-27 10
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54 Employees assigned to units that are traditionally closed cr operate with a reduced
staff on the holidays may elect to work on those days but will not be entitled to the
premium compensation set {srth for the holidays enumerated in Section 5.2.

|
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ARTICLE 6 - VACATIONS

Annual vacations with pay shall be granted to eligible employees computed at the
rate shown in Section 6.3 for each hour on regular pay status as shown on the
payroll. but not to exceed eighty (80) hours per pay period; except in the case of
employees who work a six (8)/two (2) schedule whose work hours are equivalent
te eighty (80) hours biweekly on an annualized basis.

"Regular pay status” is defined as regular straight-time hours of work plus paid time
off such as vacation time and holiday time off. At the discretion of the Employer, up
to one hundred and sixty (160) hours per calendar year of unpaid leave of absence
rnay be included as service for purposes of accruing vacation.

The vacation accrual rate shall be determined in accordance with the rates set forth
in Column N5. 1. Column No. 2 depicts the corresponding equivalent annual
vacation for a regular fuil-time employee. Column No. 3 depicts the maximum
number of vacation hours that can be accrued and accumulated by an employee
at any time.

___COLUMN MO, 1 COLUMNNO. 2 COLUMN NO. 3
EQUIVALENT ARNUAL
VACATION FOR MAXIMUM

ACCRUAL RATE Vacation FULL-TIME EMPLCYEE VACATION
Hours on Regular Eamed Years of Working Days BALANCE
Pay Status Per Hour Sarvice Per Year {Figurs) {HOURS)

0 through 08326 . .. .. 0460 Othrough4 ... 12 (96 192
08321 through 18720 .. .0577 5through9 . ... 15 {120} T40
18721 through 29120 ... 08615 10through 14 .. 16 (128) 256
29121 through 39520 ... .0692 15 through 19 .. 18 {144) 288
39521 through 41600 . . . .0769 200 ... Lo 20 {*50) 320
41601 through 43680 . .. .0807 21 L2 (168) 336
43681 through 45760 . .. .0846 22 .. 22 (178) 352
45761 through 47840 ... 0885 23 ... . .23 (184) 268
47341 through 49920 ... .0923 24. ... .. .. 24 (192, 384
49621 through 52000 ... .0961 25.. ... .25 (200) 400
52001 through 54080 ... .1000 26 . . 26 (208) 418
54081 through 56160 ... .1038 27 4 (218} 432
56161 through 58240 . .. 1076 28 . 28 (224) 448
58241 through 60320 ... 1115 29 . .29 (232) 454
67321 andover. . .... .. 1153 30 . o 30 (240} 480

An employee who is efigible for vacation benefits shall accrue vacation from the
date of entering City service or the date upon which he/she became eligible and
may accumulate a vacation balance which shall never exceed at any time two (2)
times the number of annual vacation hours for which the employee is currently
eligible. Accrual and accumulation of vacation time shall cease at the time an

Seatile Police fanagement Association
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employee's vacation balance reaches the maximum balance allowed and shall not
resume until the employee's vacation balance is below the max'mum allowed.

Employees may, with Employer approval, use accumulated vacation with pay after
completing one thousand forty (1040) hours on regular pay status.

In the event that the Employer cancels an employee's already scheduled and
approved vacation leaving no time to reschedule such vacation before the
employee's maximum balance will be reached, the employee's vacation balance will
be permilted to exceed the allowable maximum and the employee shall continue to
accrue vacation for a period of up to three months if such exception is approved by
both the Chief of Police and the Personnel Director in order to allow rescheduling
of the employee's vacation. In such cases the Chief of Police shall nrovide the
Personnel Director with the circumstances and reasons leading to the nee (o such
an extension. No extension of this grace period wili be allowed.

“Service year” is defined as the period of time between an employee's date of hire
and the one-year anniversary date of the employee's date of hire or the period of

time between any two consecutive anniversaries of the employee's date of hire

thereafter.

The minimum vacation allowanca to be taken by an employee shall be one-half (V%)
of a day or, at the discretion of the Chief of Palice, such lesser fraction of a day as
shall be approved by the Chief of Police.

An employee who retives or resigns or who is laid off after more than six (6) rionths
service shall be paid in a lump sum for any unused vacation ha/she has previously
accrued.

"Resign” for purposes of this Section shall be defined as the employee giving two
(2) weeks prior written notice of such intent to resign.

Upon the death of an employee in aclive service, pay shall be allowed for any
vacation accrued prior to the death of such employee.

Except for family and miedical leave granted pursuant to Ordinance 116761, an
employee granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in a lump sum for any unused vacaticn
he/she has praviously accrued or, at the Employer's aption, the employee shall be
required to exhaust such vacatior time before being separated from the payroll.

Seattle Police Managemant Asgocation
Effective through 12-31-97 13
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An employee who quits or is dismissed for cause shall be paid in a lump sum for
any vacaticn earned in the preceding year and not taken prior to separation from
the City service, but not for the current year. An employee shall be considered to
have quit, as opposed to resigned, when he/she gives less than two (2) calendar
weeks' written notice to the City of the date of his/her voluntary termination of City
employment.

Where an employee has exhausted his/her sick leave balance, the employee may
use vacation for further leave for medical reasons only with prior approval of the
Chief of Police. Excent for family and medicai leave granted pursuant to Ordinance
116761, employees must use all accrued vacation prior to beginning a leave of
absence.

The Chief of Police shall arrange vacation time for employ #=s on such schedules
as will least interfere with the functions of the department but which accommodate
the desires of the employaes to the greatest degree feasible.

Seattle Police Management Association
Effective through 12-31-97 14
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ARTICLE 7 - PENSIONS

7.1 Pensions for employess and cr.4ibutions to pension funds will be governed by the
Washington State Statute ir existence at the time.

Seattle Police Muragemen* Association
Effective through 12-31-97 1
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ARTICLE 8 - MEDICAL COVERAGE

Medical coverage shall e provided in accorcance with the laws of the State of
Washington, R.C.W. 41.20.120 ar-dfor R.C.W. 41.26.150.

For employees covered by this Agreement who were hired before Octover 1, "©77,
and are covered by State Statute R.C.W. 41 26, the City will provide a medicai care
prograrn, as estahished " the City, for the dependents of eligible eniployees
pursuant to Ordinance 102498, as amended.

For employees covered by this Agreement who are not covered by State Statute
R.C.W. 41.2€ or who are hired on or after October 1, 1977, and who are not entitied
to medical coverage under State Statute R.C.W. 41.26, the City shall provide a
medical care program, as established by the GCity, for eligible employees and their
eligible dependents. The age limit for eligible dependent children shall be twanty-
one (21) years, or twenty-three (23) years, if enrolled in schogol full time.

During the tamn cf tnis Agreement, the City shall pay not less than one hundred
percant (100%; of the King County Medica! Blue Shield Plan's 1995 monthly
premium (or less than twelve times those 1995 monthly premiums on an annual
basis) fur the medical care prc -»:ms, effective May 1, 1995, cited in Section 8.7.
Any increase in the annualized tota! of monthly resdical premiums over the 1995
calendar year shall be the responsibility of the employee, in whole or in part, as
nrovided by Secticn 8.5.

During the term of this Agreement, *he Ci'y shail pay not less than ninety percent
(80%) of tha Group Health Cooperative Plan's, ninety |.ercent (80%: of the Options
Plan's and ninety percent (90%) of the V- acific Heaith Plan's 1895 monthly premium
(or less thar twelve times 90% of those 1995 monthly premiun.s on an annual
basis) for the programs cited in Saction 8.6. Employees that subscribe to the Group
Health Cooparative Plan, the Optionc Plar of to the Pacific Health Plan shall pay
the remaining ten percent (10%6) ¢fthe rnonthly premium cost duiing the term of this
Agreement. In addition, any incre_se in the annual.ccd total of monthly medical
preiniums over the 1985 calersdar year shall be the responsibility of the employee,

in whole or in part, as provided by Saction 8.9

Stfectiva April 1, 1994, Group Heailth Sonperative Plan and Pacific Health Plan
suL- Lrbers are required to pay a $5.00 jee for 2ach visit to a provider, a $5.0G fee
for each 30-day prescription drug supply and & $50.00 fes for each emergency
room visit. The City will provide a vision care penefit unaer the Group Health
Cooperative Plan. Eitective May 1. 1995. Options Plan subscribers are required to

Sesiile Police Managernent Assocarun
Effectve through 12-31.97 16
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pay a $7 .00 fee for each visit to a provider for other than preventive care, 2 $7.00
fee tor each 30-day prescription drug supply and a $50.00 fee for each em~rjency
room visit. For care outside th: Group Health network, Options Plan subscribers
will be reauired to pay 2 deductible of $150 per covered person per calendur year,
with a family maximum of $450. Benefits will be pai! at 60% cr usual, reasenable
and customary charges up to $4,000 w<r person during eacn calendar year {an out-
of-pocket coinsurance maximum of $1,600 per incividuai and $4,800 per family),
then are paid at 100% -of the usual. reasonable and customary charges for the
remainder of the year.

Effective May 1, 1995, tra King County Medical Blue Shizld Plan shall consist of a
preferred provider organization and a managed presciytion drug program as
follows:

a. Lifetime maximum benefit: $1,000,000
b. - For sarvices receiver! withie the preferred provid s newwork

Benefits are »aid ai 0% of usual, reasonabla and customary charges up to
$2,000 per persen during each calendar ye:r, then are paid &t 100% of usual
and cusiomary charges for the remainder of the year.

¢ For services received outside the prefeited provider network:

Benefits are paid at 60% of usual, reasonable and customary charges up to
$4,000 per person during each calendar year; then are paid at 100% of usual
and customary charges for the remainder of the year.

d. Deductible for care provided within the preferred provider network: $100 per
covered person per ca'endar year. If three or more covered farnily members
se'isfy $300 in eligible deductible expenses in a calendar year, no further
deduictible will be required from any family members during that calendar year.
Deductible for care provided outside the preferred provider netwerk: $150 per
covered person per calendar year and $480 per family. The deductible is
payable by the employee batfore any benefits of th.. plen, as described above,
are payable.

e. The above medical plan will include vision care znd chiropr-ctic care.

£ Cherical dependency and psychatiic treatrnent are as allows:

chee Managemerd Associgtion
gh 12-31-97 17

TIN3WAD00 3ML 40 ALITWAD AHL OL 30Q St LI

IL10M SIML NYHL ¥Y3TD SS37 ST 3Wyyd SIHL NI INIWAS0G 3HL 31

+321 " ON

¢

i

b
[
=
T

T




(e

o

Chemicai Dependency:  Inpatient and outpatient: Paid at 80% to out-
of-pocket limit, then paid at 100% to a maximum of
$10,000 every two calendar years; $20,000 lifetime
maximum.

Psychiatric Treatment: Inpatient: Paid at 80% to out-of-pocket limit, then
paid at 100% to $2,000 per year. Qutpatient. Paid
at 50% to $500 per year {dees not accumulate
toward out-of-pocket limit).

g. Prescription drug purchases of a 34-day or 100-unit supply from designated
participating pharmacies will be subject to an $8 copay, and prescription drug
purchases of a 90-day supply from the designated mail order pharmacy will be
subject to a $16 copay.

The City has the right 1o continue its comprehensive utilization reviaw program
under the King County Medical Blue Shield-Plan. The pregram may inciude hut not
pe limited to the foilowing elements:

Pre-admizsion notification and review.
Mandatory outpatiert surgery.
Second surgical opinion

Continued stay review.

Catastrophic case management.
Discharge planning.

For the calendar years 1996 and 1897, during the term of this Agreerent,
empioyees shall pay 100% of the increase in the annualized total of monthly
medical prermiums over the 1995 calendar year, up to a maximum of 10% per year,
for any of the medical ptans cited in Sections 8.6 and 8.7. Premium increases in
excess of ten percent (10%) per year for any cf the nlans will be shared equally by
the City and the employees. The employees' premium sharing obiigation, if any,
snall b paid monthly.

The health care programs cited in Section 8.6 and Section 8.7 above do not have
to remain exactly the same as the programs in effect upon the cffective date of this
agreement but the medical benefits shall remain substantially the same. The City
may, at its discretion, change the insurance carrier for any of the megdical beneiits
covered above and provide an alternative plan through another carrier. Howsver,
any contemplated modification(s) to the medical benefits afforded under the existing
health ~are program(s) or a change in carrier(s) shall first be discussed with the
Association. If a carrier is unable or unwilling to maintain a major benefit now

Sesiiis Police Management Assocabion
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covered under said plans, the parties to this Agreement shall enter immediate
negoetiations over salection of 2 new carrier and/or modification of the axisting plan.
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8.i1 During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an alternative plan
either through self-insurance or a comiz.- .ation of self-insurance and carrier provided
benefite provided such change mair - s substantially the same ieve! of medical
benefits and is more cost effective. The Employer, at its discretion, may provide,
and later discontinue if it deems appropriate, any other medical care options in
addition to those citad in Sections 8.8 and 8.7.

Sealtle Police Management Associalion
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ARTICLE 9 - DENTAL CARE

Dental Care. During the term of this Agreement, the Employer shall provide a
Dental Care Program to all eligible employzes and their dependents under
conditions of ithe dental care contract between the Employer and Washington
Dental Service which is applicable to employees covered by this Agreement and in
effect upon the signing of this Agreement.

During calendar year 1995, the Employer shall pay one hundred percent (100%) of
the monthly premium for the dental care coverage cited in Section 9.1 above.

For the calendar years 1996 and 1997, during the term of this Agreement,
employees shall pay 100% of the increase in the annualized total of monthly dental
care premiums over the 1995 calendar year, up to a maximum of 10% per year.
Premium increases in excess of ten percent (10%) per year for any of the plans will
be shared equally by the City and the employees. The employees' premium sharing
obligation, if any, shall be paid monthly.

The dental care program cited in Section 9.1 above does net have to remain exactly
the same as the program in effect upon the effective date of this Agreement but the
denta! benefits shali remain substantially the same. The Employer may, at its
discretion, change the insurance carrier for the dental benefits coverad above and
provide an aiternative plan through another carrier. However, any contemplated
medification(s) to the dental benefits afforded under the existing dental care
program or a change in carrier shall first be discussed with the Association. If a
carrier is unable or unwilfing to maintain a major benefit now covered under said
plans, the parties to this Agreement shall enter immediate negotiations over
selection of a new carrier and/or modification of the existing plan.

During the term of this Agreement, the Employer may eliminate the insurance
carrier for the dental benefits covered above and provide an alternative plan either
through self-insurance or a combination of self-insurance and carrier previded
benefits, provided such change maintains substantially the same level of dental
benefits and is more cost effective. The Employer. at its discretion, may provide,
and later discontinue if it deems appropriate, any other dental care options in
addition to those cited in Section 9.1 above.

The per person annual maximum benefit for the dental carg coverage cited in
Section 9.1 shall be $1,600.

Saattie Police Management Association .
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ARTICLE 10 - SICK LEAVE AND LONG TERM DISABILITY

10.1 Employees covered by this Agreement who are not covered by State Statute-
R.C.W. 41.26 shall receive sick leave benefits provided to other City employees
under Ordinance 88522 as amended.

10.2 Employees covered by this Agreernent hired on or after October 1, 1977. who are

not entitled to disability leave under State Statute R.C.W. 41.26, shali be granted
sick leave benefits as provided under Ordinance 88522, as amended. Effective
October 1, 1989, upon retirement or death, twenty five percent (25%) of an
employee's unused sick leave credit accumulation can be applied to the paymernt
of health care premiums, orto a cash payment at the straight-time rate of pay of
such employee in effect on the day prior to the employee's retirement.

10.3 Effective October 1, 1989, for employees covered by this Agreement who were
iired on or after October 1, 1977, and who are not covered by State Statute RCW
41,26 for non-occupationai disabiiity leave, the City will make available a long term
disability (LTD) program concerning non-occupational accidents or ilinesses as €s-

tablished by the G

The LTD program shail be provided via an insurance policy with Standard Insurance
Company under Policy 441446, as amended effective October 1, 1989. However,
it is understood that Policy 441446 or any alternative insurance policy is not part of
this Agreement but that this Agreement oniy otligates the City to provide the major
long term disabiliiy benefits covered by the initial policy. Any disagreement over the
terms of such an insurance policy shall not be subject to the grievance procedure
contained herein, but such disa jreement shall be subject to other remedies

provided by law.

o=y
B~

The LTD program cited in Section 10.3 above shall be a group plan requiring
mandatory participation by all eligible employees. Each eligible employee's share
of the cost shall be contributed through payroll deduction pursuant 0 authorization
by the Seattle Police Management Association in its capacity as the representative
of the affected employees.

Beginning with the premium payment for October 1989, the City's contribution
toward the cost of the LTD program shall be thirty-two and one-half cents ($.325)
per one hundred doilars ($100) of insurcd earnings. The eligible employees’ share
of the cost shall be ninety-four and one-halt cents ($.945) per ong hundred dollars
($100) of insured earnings.

By
e
{8y}

;

Seattle Police thanagement Asso01ation
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Effective upon payment for the January 1990 premium, the eligible employees’
share of the cost shall be sixty-three and one-half cents (3.635) per one hundred
dollars ($100) of insured earnings. The City's share shall remain at thirty-two and
one-half cents ($.325) per one hundred dollars (3100) of insured earnings. Any
subsequent increases to the LTD January 1990 premium rate of ninety-six cents
($.96) per one hundred dollars (§100) of insured earnings shall be paid by the
eligible employees through the date payment is made to cover the premium due for
the month of December 1897.

5

I...\
~

During the term of this Agreement, the City may, at its discretion, change or
elirninate the insurance carrier for any of the long term disability benefits covered
by Section 10.3 above and provide an alternative pian either through self insurance
or another insurarce carrier.

*30110N

10.8 During the term of ‘nis Agreement, if the insurance carrier oroviding the LTD
benefits covered by Section 10.3 above is unable or unwilling to continue to provide
coverage or to maintain a major long term disability tenefit in effect on October 1,
1989, the City shall have the option of 1) continuing the LTD program through self
insurarce, 2) changing insurance carriers, 3) officially reopening negotiations with
the Association over whether or not to continug to provide LTD coverage and, if so,
with what benefits or 4) continuing to provide LTD through the existing insurance
carries.  If option number 3 is selected by the City, said negotiations shall
commence no later than thirty (30) calendar days after the City has given the
Association writien notice of its intent to renegotiate the LTD program cited in this
Article.

o
ey

>
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The LTD benefits covered by Section 10.3 above do not have to remain exactly the
same as the benefits in effect on October 1, 1989, and the language or any
changes thereto in the insurance policy providing for long term disability benefits
need not be negotiated with the Association; provided, however, the substance of
the major long term disability benefits in effect as of October 1, 1989, shall remain
substantially the same unless changed pursuant to Section 10.8, option 3, of this
Article or future iabor negotiations.
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10,10  The LTD program as covered by Sections 10.3 through 10.9 of this Arnicle and the
City's obligation thareunder shall become null and void if 1) the state or federal
government offers ion-occupational disability coverage to affected employees or
mandates that the City make available coverage for non-occupational disabilities or
2) the City and any police officers covered by the long term disability provisions
under this Article are required to participate in the federal Social Security program.

4
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10.11  Sick Leave !ncentive. Effective January 1, 1990, employees covered by this
Agreement, hired on or after October 1, 1977, who are not entitled to disability leave
under State Statute R.C.W. 41.26, shall be eligible for the following sick leave
incentive program:

a.

Employees who use no sick leave in a payroll year, shall have sixteen (16) hours
of additional sick leave credited to their account for the next year, for example,
employees who use no sick ieave in the payroll year ending December 19, 1989,
shall have sixteen (16) hours of additionai sick leave credited to their account for
1990;

Employees who use two (2) days or less of sick leave in a payroll year, shall
have twelve (12) hours of additional sick leave credited to their account for the
next year,

Employees who use four (4) days or less of sick leave in a payroll year, shall
have eight (8) hours of additional sick leave credited to their account for the next
year.

Such incentive sick leave shali be subject to all rules, regulations and restrictions
as normally earned sick leave, except as gprovided below.

Incentive sick ' zave may be used cnly after all regular sick leave has been used.

Incentive sick leave may not be cashed out or applied to thg payment of health
care premiums pursuant to Section 10.2 above.

if an employee is absent from work due to an on duty injury or iliness or a leave
of absence, for thirty (30) days or more, the amount of incentive sick leave that
can be potentially earned will be proportionally reduced.

Seattle Police Management Association
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ARTICLE 11 - MANAGEMENT RIGHTS

The management of the City and the direction of the work force are vested
exclusively in the City, except as may be limited by an express provision of this
Agreement. Without limitation, implied or otherwise, all matters not specificatly and
expressly covered by this Agreement shall be administered by the Cuy in
accordance with such policy or procedure as the City from time to time may
determine.

Except where limited by an express r.rovision of this Agreement, the City reserves
the right to manage and operate the Police Department at its discretion. Examples
of such rights include the nght:

a. To recruit, hire, assign, transfer or promote employees;

b. Notwithstanding Article 3.2, to suspend, demote and/or discharge employees or
take other disciplinary action with just cause,

c. To determine the methods, processes, means and personnel necessary for
providing police service, including the increase, or diminution, or change of
operations, or police equipment, in whole or in part, including the introduction of
any and all new, improved, automated methods or equipment, the assignment
of employees to specific jobs, the determinaticn of job content and/or job duties
and the combination or consglidation of jobs;

4. To determine work schedules and the location of departmental headquarters
and facilities; and

e. To controf the depantmental budget.

The City further reserves the right to take whatever actions are necessary in
emergencies in order to assure the proper functioning of the department.

Seattle Police Management Association
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ARTICLE 12 - WORK STOPPAGES

Nothing in this Agreement shall be construed to give an employes the right to strike
and no employee shall strike or refuse to perform hisfher assigned duties to the best
of his/her ability. The Association agrees that it will not cause, condone or engage
in any strike, slowdown, sick-out or any other form of work stoppage or interference
to the norma! operation of municipal functions. Employees shall not cause,
condone or engage in any strike, slowdown, sick-out or any other form of work
stoppage or interference to the normal operation of municipal functions. Employees
who engage in any of the foregoing actions shall be subject to such disciplinary
actions as may be determined by the City, including but not iimited to discharge
and/or the recovery of any financial losses suffered by the City.

>
0
N

12.2 The Employer shall nct engage in lockout.

Seattle Police Managenent Association
Effective through 12-21.97 25

“INFWAD0M IHL 40 ALITVYAD 3HL 0L 3nG SI LI

30T40N SIHL NYHL ¥YETO SS37T SI 3Wvdd SIHL NI INZWNJ0d JHd 41

132

0N

-
4




ARTICLE 13 - SUBORDINATION OF AGREEMENT

—

34 it is understeod that the parties hereto and the employses of the City are governed
by the provisions of ap “cable Federal Law and State Law. When any provisions
thereof are in conflict with or are different from the provisions of this Agreement, the
provisions of said Federal Law and State Law are paramount and shall prevail.

Employees of the City are governed by applicable City Ordinances, and said
Ordinances are paramount except where they conflict with the express provisions
of this Agreemeant, 2nd except where, in the everit of changes to the wages, hours
or wrorking conditions of employees covered by this Agreement, bargaining is
required by chapter 41,56 RCW.

2R
2
[
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ARTICLE 14 - SAVINGS CLAUSE

14.1 If zny provision of this Agremment shou'd be held invalid by operativn of law or by
any tribunal of competent jundiction, or if compliance with or enforcement of any
Article sheuld be restrained by such tribunal, the remaincer of this Agreemant shall
not be affected thersby. and the parties shall enter into immediate coliective
bargaining negotiations with respect to issues arising from such hoiding of invalidity
or such restraint.

Seattle Police Mo 4garment Assocation
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Sestile Police Management Assoumtion

ARTICLE 15 - ENTIRE AGREEMENT

The Agreement expressed herein in writing constitules the entire Agreement
betwieen the parties and nothing shall add to or supersede any of iis provisions,
except by written agreement.

The parties acknowledge that each has had the unlimited right and opportunity to
~ake demands and proposals with respact to any matter deemed a propar subject
for collective baigaining. The resuits of the exercise of that righ. are set forth in this
Agreement. Therefore, except as otherwise provided in this Agreement, the City
and the Association for the duration of this Agreement, each voluntarily and
unqualifiedly, agree ‘o waive the right to oblige the other party to bargain with
respact to any subject or matter whether or not specifically governed by this
Agreement; provide: that the Association does not waive its right to obligate the
City to hargain with respect to any changes proposed by the Gily in the wages,
hours or working conditions of employees covered by this Agreement.

Effesive through 12-31 87 28
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ARTICLE {6 - GRIEVANCE PROCEDURE

Y
D
Y

16.1 Any dispute between th2 Emgloyer and the Association concerning the inter-
pretation or claim of breach or violation of the express terms of this Agreement shall
be deemed a grievance. Such a dispute shall be processed in accordance with this
Article. Any other type of dispute beiween the parties as well as disputes involving:
(1) Public Safety Civil Service Commission Rules or Regulations whether specified
in this Agreement or not, i there be such, (2) a reassignment in rank from Major to
Captain which was not the result of misconduct, and (3) Article 7 - Pensions, shail
not be subject to the procedure delineated in this Article.

t30I10N
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. A grievance as defined in Section 16.1 of this Article shall be processed in
accordance with the following procedures:

STEP 1. Any alleged grievance shall be submitted in writing to the Association by
the aggrieved empioyee within fifteen (15) calendar days of the da “1e
employee knsw or shot Id have known of the alleged contract violation.
If the Association supports the grievancs, it shall be reduced to written
form by the Asscciation, stating the section(s) of the Agreement allegedly
violated, a datailed explanation of the grievance and the remedy sought.
The writter: grievance shall be submitted to the aggrieved employee's
commanding officer within thirty (30) calendar days of the a.eged
contract viclation, with a copy to the aggrieved employee's Bureau Chief,
the Chief of Administrative Services, the Police Department Director of
Personnel and the City Director of Labor Relations.

E7EP 2. if the grievance is not resoived pursuant to Step 1 above, it sha: be
reduced to writing in the same manner described in Step 1. The
Association shall forward the Step 2 grievance to the City Director of
tabor Relations with a copy to the Chief of Police, the Chief of
Adriinistrative Services, the Police Department Director of Personnei and
the Bureau Chief of the aggrieved employee within sixty (69) calendar
days ot the alleged contract violation. The Director of Labor Relations or
his designee shall either investigate the grievance or convene a
Grievance Board as descnbad below. The Director oi Labor Relations
shall thereafter make a recommendation to the Chief of Police within
twenty (20) calendar days of receipt of the written grievanca or the
adjournment of the Grievance Board. The Chief of Folice shall, within ten
(10) working days inereafter, provide the Association v/t his/her writien
decision on the grievance with a copy to the City Direstor of Lavor
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STEP 3.

Relations. If a Grievance Board is convened by the Director of Labér
Relations, it shall consist of:

Presiding Chairperson - City Director of Labor Relations or his/her
designee. '

Member - Chief of Police or his/her designee from within the Police
Department.

Meinber - Prasident of the Seattle Police Management Asscciation or
his/her designee within the Assaociation.

If the contract grievance is not seitled at Step 2, either the Association or
the Employer may request the Washington State Public Employment
Relations Commission to supply both parties with a list of five (5) qualified
arbitrators. If no agreement is reached between the parties relative o the
choice of an arbitrator from that list within fifteen (15) calendar days after
receipt of said list, or the initiating party opts to bypass a PERC list of
arbitrators, the contract grievance shali be referred to the American
Arbitration Association for arbitration to be conducted under its voluntary
iabor arbitration regulations.

Referral {o arbitration (PERC or AAA) must be made within thirty (30) calendar days
after the decision in Step 2 and be accompanied by the foliowing information:

1. Identification of the section{s) of the Agreement allegedly violated.

2. Details or nature of the alleged violation.

3. Position of the party who is referring the grievance to arbitration.

4. Questisn(s) which the a bitrator is being asked to decide.

5. Remedy soucht.

oy
53
N
s

The parties agree to abide by the award made in connection with any arbitrable

difference.

B
o
o

}I

In connection with zny arbitration proceading heid pursuant to this Agreement, it is

understond &3 foliows:

Seatile Police Managament Assaciation
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a. The Arbitrator shall have no power to render a decision that will add to, subtract
from, alter, change or modify the terms of this Agreement, and his/her power
shall be limited to interpretation or application cf the terms of this Agreement.

b. The decision of the arbitrator shall be final, conclusiv® and binding upon the City,
the Association and employaes involvad.

¢. The cost of the arbitrator shall be bone equally by the Employer and the
Association, and each party ehall bear the cost of presenting its own case.

d. The arbitrator's decision shall be made in writing and she 'l be issued to the
parties within thirty (30) days after the case is submitted to the arbitrator.

*30I10N

a. Any arbitratnr selected under Step 3 of this Article shall function pursuant to the
voluntary labor arbitration regulations of th. “imerican Arbitration Association
unless stipulated otherwise in writing by tr- carties of this Agreement.

f. If the grievance is submitted to the American Arbitration Association, the
arbitrator shall be selected from a fist of five names obtained from the Arierican
Arbitration Association. If the Employer and the Association cannot agrae on
one arbitrator from said list, then each party will strike one name alternately, until
only one name remains. The party to strike thz first name will be determined by
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a coin toss. 9
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16.3 The time for processing a grievance stipuiated in Section 16.2 may be extended for Z
stated periods of time by mutual » vitten agreement between the Employer and the :
Association, «nd the parties to & . Agreement may likewise, by mutual written v
agreement, waive any step or steps of Section 16.2. E‘:
[Z2]
16.4 Failure by an employee or the Association to comply with any time limitation of the 2
procedure in this Article shall constitute withdrawal of the crievance. Failure by the g
Employer to comply with any time limitations of the procedure in this Article shall —
allow the Association to proceed to the next step without waiting for the Employer b=
to reply at the previous step. i
pc g
16.5 Grievance settlements shall not be rmade retroactive beyond the date of the :
occurrence Or nonoccurfence upon which the grievance is 'ased, that date being g
fifteen (15) or tess days prior to the initial fisng of the grievauce. =
™
16.6 If at any step in the grievance procedure the Employer's response is deemed

unsatisfactory, the Associaticn's reasorn(s) fo nonacceptance must be presentc:

Seattls Police Management Asseoation
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in writing when, and if, the grievance is r 3d at the next step of the grievance
procedure.

A grievance decision at any step of the procedure in Section 16.2 of this Article shall
not necessarily be conclusive nor set a precedent, with the exception of Step 3. A
decision at Step 1 or 2 shall be subject to review and/or reversal by the Employer
at any time; provided, however a decisio: at Step 2 shall not be reversed beyond
ninety (90) calendar days after the issuance of the Step 2 decision. In case a
decision is set aside as described in this Section the ensuing grievance time limits
shall become coerative when the Association is notified of the reversai.

Employees will follow all written and verbal directives, even if such directives are
allegediy in conflict with the provisions of this Agreemant.

As an alternative to answering the Step 2 grievance or conducting an investigation
or hearing at Step 2, the Director of Labor Ralations after consultation with the Chief
of Police may, in writing, refer the grievance back to the Association. The
Association may then initiate Step 3 of this procedure within the time frames
specified therein.

An employee must upon initiating objections relating to actions subiect to appeal
through both the contract grievance proces .re or pertinent Public Safety Civil
Service Commission appeal procedures use either the grievance procedure
contained herein or pertinent procedures regarding such appeals to the Public
Safety Civil Service Commission. Under no circumstancas may an employee use
both the contract grievance procedure and the Public Szfety Civil Service
Commission procedures relative to the same action. If both a grievance and an
appeal to e Public Safety Civil Service Commission are filed, the City will send a
notice of such dual filings by certified mail to the employee(s) and the Association.
The Asscciation will notify the City within fifteen (15) calendar days from receipt of
the notice if it will use the " rievance procedure. If no such notice is received by the
City, the contractual grievance shali be deemed to be withdrawn.

Seattie Poliue Management Association
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ARTICLE 17 - POLICE OFFICERS' BILL OF RIGHTS

~
N

The wide-ranging powers and duties given to the Police Department and its
members invclve them in all manner of contacts and relationships with the public.
Cf these contacts come many questions concerning the actions of members of the
force. These questions ofien require immediate investigation by superior officers
designated by the Chief of the Seattle Police Depariment. In an effert to insure that
these investigations are conducted in a manner which is conducive to good order
and discipline, the provisions cf this Article shali be followed.

$3DTLON

17.1.2  internai investigation defined. For the purposes of this Article, the term "internal
investigation" means an investigation by or under the authority of the Chief of Palice
of aclivities, circumstances or events pertaining fo the conduct or acts of an
employee. Such investigation shall be deamed a "criminal investigation” whers it
is suspected that such conduct or acts are or may be the basis for filing a criminal
charge against the employee, and shall be deemed a "major investigation” where
it is suspected that such conduct or acts may also or alternativ2ly be the basis for
discharge, suspension or other discipline of such officer.

s
~
=
G

Officer acvised of alleged misconduct. Every officer who becomes the subject of
an internal investigation shali be advised at the time of any inierview in connection
therawith that, as the casc niay be, he/she is suspected of:

1. Committing & criminal offense;

2. Misconduct which wnuld be giounds for termination, suspension or other disci-
plinary action; or that hefshe may not be qualified for continued employment with
the Police Depariment.
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At the time of the interview such officer shall also be informed of the name of the
officer in charge of the investigation and the name of the officer who will be
sonducting the interview.

17.1.4 Representation by cormsel. Any employez who becomes the sunject of a criminal
investigaticn may have legal counsel ptesent during all interviews of such
omploves. Such representation by counss! shall be confined to counseling and
shall not be authority for any particination by counsel in the investigation.

3
»‘A
fen

Employee to be informed in writing--Recorded interviews. In the case of any ma;or
investigation and before any interview cominences, the employee (¢ be inferviewead
shall be informed in writing of the nature of the investigation including information

Sesitls Pohce Management A.ssociation
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necessary to reasconably apprise hir/her of the allegations of any complaint and the
employee shall be afforded an opportunity and facilities to contact and consult
privately with an attorney of his/fher own choosing before being interviewed.

Such employee may request that the interview be recorded, either mechanically or
by a sterographer, and no questions shall be asked "off the record.” Upon request,
the officer under investigation shall be provided an exact copy of any written
statement he/she has signed and a verbatim transcript of any interview of such
empioyes.

Interviewing procedures. Interviews shall be held at a reascnable hour and
preferably when the employee to be interviewed is on duty unless the exigencies
of the interview dictate otherwise. Whenever possible interviews shall be scheduled
during the normal work day of the City. Interviewing shall be completed within a
reasonable time and shall be accomplished under circumstances devoid of
intimidation or coercion. The employee being interviewed shall be entitled to such
interrissions as he/she shall request for personal necessities, meals, telephone
calls, and rest periods. All interviewing shall be limited in scope to activities, cir-
cumstances or events which pertain to the conduct or acts of the employee under
investigation that form or may form the basis for disciplinary action, termination of
employmand or the filing of a criminal charge.

Intimidation of employee prohibited. No employee under investigation shall be
falsely threatened with dismissal or other disciplinary action should he/she refuse
to resign, nor shall any employee be subjected to abusive or offensive language or
in any other manner intimidated or offered promises or reward as an inducement to
answer questions.

Seattle Police Managemeni Association
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ARTIGLE 18 - CONFERENCE BOARD

There shall be a Police Department Conference Board consisting of three (3)
employees named by the Association and three (C) representatives of the
Department named by the Chief of Police. The Chief of Police, or his/her
representative, shall sit as one of the three (3) Employer representatives to the
maximum extent practicable, but any of the six (8) members may be replacad with
an aiternate from time to time. Either party may add additional members to its
Conference Board committee whenever deemed appropriate. A representative of
the City Personnel Department shall be requested to attend Conference Board
meetings, and shall be provided an agenda in advance.

The Conference Board shall meet on an ad hoc bagis at the request of either party
and shall consider and discuss matters of mutual concern pertaining to the
improvement of the Police Department ard the welfare of the employee..

The purpose of the Conference Board is to deal with matters of general concern to
membars of the Department as opposed to individual complaints of employees and
shail function in a consultive capacity to the Chief of Police.

Either party may initiate discussion of any subject of a general nature aifecting the
operations of the Department or its employees. However, at any sessions which
involve the interpretaticn or application of the terms of this Agreement or any
contemplated modifications thereof, the Director of Labor Relations and the
President of the Association or their designees shall be in attendance and ro such
changes shall be made without the approval of same.

An agenda describing the issue(s) to be discussed shall be prepared by the
initiating party and distributed at least threc (3) days in advance of each meeting.
Nothing in this section shall be construed to limit, restrict, or reduce the rights of the
parties provided in this Agreement and by law.

Seattie Police Manacernient Assocrtion
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ARTICLE 19 - DURATION OF AGREEMENT

o~
|

19.1 Except as otherwise herein provided, this Agreement shall become effective upon
signing by both parties and shall remain in effect through December 31, 1997.
Written notice of intent to amend or terminate this Agreement must be served by the
requesting party upon the cther party five (5) months prior to the submission of the
City budget in the calendar year 1997 as stipulated in RCW 41.56.440.

Y
o
N

Any contract changes desired by either party must be included in the opening letter
deecribed in Section 19.1 and any modifications requested at a later date shall not
be subject to negotiations unless mutually agreed upon by both parties.

=
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183 Upon thirty (30) days advance written notification, the City may require that the
Association meet for the purpose of negotiating amendments to this Agreement
which relate to productivity improvernents within the Police Department.

194 The City reserves the right to reopen negotiations during the term of the agreement
in order to collectively bargain over the topic of work schedule changes for patrol
Lieutenants, if changes are made to the work schedules for police officars by
agreement with the Seattle Police Officers' Guild. Negotiations shail be for the
purpose of implementing the same work schedule changes under the same terms
as reached with the Guild.

>
y*pd

19.5 Either party may reopen negotiations during the term of the agreement in order to
collectively bargain over the topic of the impact of state and/or federal health care
reform legislation, if the same is enacted. The parties agree that the intent of this
agreemerit tc negotiate shall not be to diminish existing benefit levels or to alter the
nremium sharing obligation of empioyees.
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Signed this 2& day of #P211., 1995

SEATTLE POLICE MANAGEMENT
ASSOCIATION

() - .

W \, ,Lu-@/\

Prasident

7t Ao

Vice President

/f Q/ ?/3%// W,

Sec etary
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APPENDIX A - SALARIES

The classifications and corresponding rates of pay coversd by this Agreement are as
follows. Effective December 28, 1994, the base wage rates shall be increased by 3.5%,
and by an additional 2.5% as an adjustiment in recognition of the additional responsibili-
ties being assurned by Lieutenants and Captains as a result of the reorganization of the
Police Department. Said rates of pay are effective December 28, 1994, through

December 26, 1995.

Police Lieutenant $5170 $5382 $5603

Police Captain $3940 $6182 . 56437

Police Communications Director $5940 $6182 %6437

o

Police Maijor* $7104 $739
* Effective March 21, 1985, the rank of Major will be eliminated and all Major positions
will be abrogated as a result of the reorganization of the Police Department.

Effective December 27, 1995, the base wage rates set forth in Section A.1 above shall
be increased by one hundred percent (100%) of the percentage increase from July 1994
to July 1295 in the United States City Average Constmer Price Index for Urban Wage
Earmers and Clerical Workers (the U.S. CPI-W). The salary increase will in no ase be
less than 2% or greater than 7%. Longevity pay wili be adjusted in accordance with the
new saiary schedule effective December 27, 1995.

Effective January 8, 1997, the base wage rates set forth in Section A.% as adjusted
pursuant to Section A.2 above shall be increased by one hundred percent (100%) of the
percentage increase from July 1995 to July 1998 in the United States City Average
Consumer Price Index for Urban Wage Earneis and Clerical Workers (the U.S. CPLI-W).
The salary increase wilt in no case be less than 2% or greater than 7%. Longevity pay

will be adjusted in accordance with the new salary schedule effective January 8, 1997.

In the event the "Consumer Price index” becomes unavailable, the parties shall jointly
request the Bureau of Labor Statistics to provide a comparable Index for the purposes
of computing such increase, and if that s not satisfactory, the parties shall promptly
undertake negotiations solely with respect to agresing upon a substitute formuia for
determining a comparable adjusiment.

A salary premium based on five percent (5%) of their actual base wage rates shall be
paid to Police Lieutenants assigned io the Borab Squad while so assigned.

Seatile Police Management Association
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Effective Deceinver 28, 1994, an additional longevity premium of 5% upon completion
of twenty-five (25} years of sarvice will be established in recognition of the ac- itional
responsibilities being assumed by lieutenants and Captains as a result of the
reorganization of the Police Department. Longevity premiums based upon the top pay
step of the ~lassification Police Lieutenant shall be added to salaries in Section A1, A.2
and A.3 during the life of this Agreement in accordance with the following schedules:

Longevify Percentage Monthly Equivalent in Dollais
Effective
12/28/94

Compiletion of fifteen (15)

years of service 3% $168

Completion of twenty (20)

years of service 4% $224

Completion of twenty-five (25)

years of service 5% $280

Effective Septemhar 1, 1992, a salary premium based o three percent (3%) of their
aciual base wage rate shall be paid to Police Capicins \ hile assigned to the position of
precinet commander.

CGainsharing Program, Af its option, the City and the Police Department may implement
a gainsharing program during the term of this Agreement. If a gainsharing pregram is
Jroposed *hat affects the general wage increase formula, reduces existing pay rates, or
affects bensfits or other terms and conditions in this agreement, implementation shall
be subject to mutual ag-=3ment between the Association and the City/Police Depart-
ment.

Saatile Pelice Management Association
Effective through 12-31-57 39

"iNIWN30Q 3HL 40 ALIT¥ND 3HL GL 3n¢ ST A1

J0II0N SIHL NVHL ¥V3T3 S837 SI 3kvdd SIHL NI ININGU0Q 3HL 41

$33110N

o

i




FIRST-YEAR COSTS OF 3-YEAR SET/LEMENT WITH sPMA

it

35LACH STHL MYHL ¥YIID SS

1/1/95 - 12/31/95
S
et
;—(_2: -
Compersation Items Total Annual Cost
=5
HE
Wages, Longevity & Specialty Pays $4,51°.220 o
A3
2
SE
2.5% Across the board due to Reorganization 128.005 § s %:
and Longevity Pay, 5% @ 25 years : L
¢ o=
E
o
...i
Cuost of Change in Effe «w*ve Date 3,300 < ::
o xR
L
— 17
z % —
Health Care 191.888 : o
: S
‘ (‘c! T
TOTAL $4,838,413* B

*Includes the cost of four Majors receiving « wage adjustment from 12/28/94 - 3/21/95
4 g2 £2 ad)
as well as all roll-up costs associated with pension and overtime.
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AGREEMENT
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By and Between

THE CITY OF SEATTLE

and

SEATTLE POLICE MANAGEMENT ASSOCIATION
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AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE
AND
SEATTLE POLICE MANAGEMENT ASSOCIATION
This Agreement is between the City of Seattle (hereinafier called the Employer or the City} and
the Seatile Police Management Association (hereinafter called the Association) for the purpose

of setting forth the wages, hours and other conditions of employment for these employees for
whom the Association is the exclusive bargaining representative.
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ARTICLE 1 - RECOGNIT:ON AND BARGAINING UNIT

1.1 The Employer recognizes the Seatile Police Management Association as the exclusive
bargaining representative for th+ rollective bargaining unit described in decision(s) emanating
from Washington State Public E-:ployment Relations Commission Case No. 1620-E-78-314.

1.1.2 Pursuant to Section 1.1 above, the classifications of employees covered by this
Agreement are set forth in Appendix A of this Agreement.

1.2 The elected President of tne Association or hisfher designated representatives are
recognized oy the Empleyer as official representatives of the Association empowered to act on
behalf of members of the bargaining unit for negotiating with the Employer.

1.3 The President of the Association or his/her designated alternate shall be the liaison
between the Association and the Seatlie Police Department.

1.3.1 Upon sufficient notification the Employer shali grant the Presiuenit of the Association or
his/her designee a special leave of absence with pay to attend legisiative hearings and/or
conduct business for the Association to the extent that such leave does not interfere with the
reasonable needs of the police department. The sum total of all such absences shall not
exceed fifteer (15) work days in any calendar yzar. The Association shall reimburse the
Employar for the hourly rate of pay including any premium pay for such time said Association
representative spends on special feave of absence.

b
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ARTICLE 2 - UNION MEMBERSHIP AND DUES

2.1 Each regular full-time employee within the bargaining unit shall be required, as a condition
of employment, tc either join the Association or contribute an amount equivalent to the reguilar
monthly dues of the Association to the Association or contribute a like amount to the Police
Charily Fund. ‘When contributed to the Police Charity Fund, the amount shall be reporied
monthly fo the Association and the Emiployer by the Police Charity Organization.

Employees, by the above language, have the option of either:
a. Joining the Seattle Folice Management Association.
b. Paying an amount equivalent to the regular dues to the Pclice Charity Fund.

c. Paying an amount equivalent to *hs regular dues to the Association without any membership
rights.

d. Employees who satisfy the relig...s exemption requirements of RCW 41.56.122 shalil
contribute an amount cauivalent to regular Association dues and initiation fees to a
nonreligious charity or to another charitable organization mutually agreed upon by the
employee affected and the bargaining representative to which such employse would
otherwise pay the regular monthly dues.

The employee shall furnisn written proof that such payment has been made. If the
employee and the bargaining representative do not reach agreernent on such matier, the
Public Employment Relations Comimnission shall desigrate the charitabls organization.

When an employee fails to fuliill the above obligation, the Association shall provide the
employee and the Employer with thirty (30) days’ written notification of the Association’s inient
to initiate discharge action, and during this period th employee may make restitution in the
amount which is overdue. If the employee has not fulfilled the ahove obligation by the end o7
the Association’s thirty (30) calendar day discharge notification period, the Association will
thereafter notify the City Direcior of Lebor Relations in writing, with a copy to the Chief of Police
and einployee, of such employee’s failure to abide by Section 2.1. in this notice the
Associution will, if it is still seeking such, specifically request discharge of the employee for
faiiure to abide by the terms of the iabor agreement between the Employer and the Association,
and the Employer shall effectuate the discharge.

2.2 Neither party shall discriminate against any employee or applicart for emple yment because
of membership ir. or non-membership in the Association; provided, however, that this clause
shall not restrict the Association from providing internal Association-sponsored benefits to
Association members only.
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2.3 The Employer agrees to deduct from the r-vcheck of each employee, who has so
authorized it, the regular initiation fee. regular wwnthly dues and assessments uaniformly
required of mermbers of the Association or amounts contribuied to the Police Charity Fund in
lieu of Association dues. The amounts deducted shali be transmitted twice each month {o the
Association on behalf of the employees involved. Authorization by the employee shail be on
a form approved by the parties heretc and may be revoked by the employee upon requesi. The
performance of this function is ~scognized as a service to the Association by the Employer.

d

Y procediires set fortt iis: Ag The Association agrees 1o indemnify
es: the Employer from any and all liability resulting-from-the-dues—cheeck-off
of this Article.
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ARTICLE 3 - EMPLOYMENT PRACTICES

3.1 Selection of employees for the rank of Police Lieutenant or Police Captain shail be
accomplished by the Employer in accordance with applicabls rules established by the Public
Safety Civil Service Commission for as long as the Commission has jurisdiction over such
matter pursuant to City ordinance.

3.2 The rank of Police Major is exempt from the jurisdiction of the Public Safety Civil Service
Cormimission and the creation and maintenance of such a rank shall be at the sole discretion
of the Employer. When such a rank exists, selection of employees for the rank of Police Major
shall be at the discretion of the Employer. Employees as selected shall serve at the sole
pleasure of the Chief of Police, with the exception being that a reassignment in rank or
disciplinary action taken as a resu't of misconduct must be for just cause.

3.3 Rehires. In the event an employee leaves the service of the Employer and within the next
two years the Employer re-hires said former employee in the same classification to which
assigned at date of termination, such employee shall be placed at the step in the salary range
which he/she occupied at the time of the original termination. Such previous time worked shall
be included for the purpose of determining eligibility for service steps.

3.4 Overtime and Executive Leave.

; gl ours; excruding meal perzods Exeepi—as-ethnwwpmwaprmn'aw
tions-3-4-2-and-3.4-3 Lieutenants {except-those-werking-a-six-{6)-and-two-{2)-schedule}-shall
either be (a) compensated at the rate of time and one-half (12) or (b} provided with one and
one-half (1%) hours off for each hour worked in excess of fertyeight (408) in a wetk-weekday,
excluding meal periods-when-erdered-by-the-Employer-to-werk-such-heurs.

3.4.2 The work period for Lieutenants werking-a-si-(8)-and-twe-(2)-sehedule{6-days-on-and
2-days-offy-shall be the-equivalent-of eighlyone hindred-seventy-one (80171) hours biweekly
en-an-annualized-basisin a’twanty-eight (28) day work period. Lieutenants working-the-six-(6)
and-two{2)-scheduie-shall either be (a) compensated at the rate of time and one-half (1%%) or
(b) provided with one and one-half (1¥2) hours off for each hour worked in excess of histher
regularly-scheduled-six-{6)one hundred: seventy-ane (17.1) in.a twenty:¢ight (28} day work
period-when-ordered-by-the-Employerto-work-sueh-hours. The Employer shall not arbitrarily
change rior reschedule furlough days in order to avoid the earning of overtime by Lieutenants
who work the 8/2 schedule.
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3.4.3 Effective May 1, 1987, Lieutenants whe have worked overtime and are thereby eligible
for overtime compensation will be allowed the choice of whether they will be a3) compensated
by a cash payment at the ra*;s of time and one-half, or &) compencated by receiving additional
paid leave at the rate of tirne and one-half for all overtime hours worked up to forty or in excess
of n.nety m a payroll year. The Department Bureau Commanders will have sole discretion in

i ‘that the form of compensation due to Lieutenants eligible for overtime for all
orked from forty through ninety in a payroll year:shall-be
f addttfana! paid leave.

34-4-Perieds-of work-beyond-eightheurs-per-day-which-are-of-less-than-one-{4)-hour-duration
or-which--are—perormed—to-complete- or—{fulfill-the—-employee's-regular-duties—may—not-be
accurauioiod-forcompensation-as-overime-work-or-fortime off as-overime-workundarSections

3.4.84 In the event Lieutenants are called back to work overtime which is not an exiension
either at {he beginning or end of a normat shift, they will be compensated for a minimum of two
(2) nours at the time and one-half (1%%) rate in the form of either a cash payment or time off.
A shift extensiun is defined as reporting for duty within two (2) hours preceding or within one
(1) hour following a Lieutenan!'s regularly scheduled shift.

3.4.85 Management employees of the raiik of Police Captain and Police Major may be ordered
by the Employer to work overtime and to be on standby although they will not receive and are
rot entitled to overtime and/or standby pay. In lieu thereof, each Captain will be granted
fiftysixty-four (5064) hours of noncumuiative paid Exesutive Leave per calendar year, and each
Major will be granted sixty (80) hours of noncumulative paid Executive Leave per calendar year.
Such leave shall be available on January 1 of each year, provided that if an employee fails to
remain employed throughout the calendar year, such leave shall be prorated. Each Captain
will have the option of cashing out a maximum of ten (10) hours of Executive Leave sach
calendar year, and each Major will have the option of cashing out a maximum of twenty (20)
hours of Executive Leave each calendar year; provided that the employee gives the Police
Department notice by July 1 of each such year. Any such Executive eave cashout will be paid
on the first pay date in August of that calendor year.

2478 Employees appointed (promoted) to the rank of Captain or Major after January 1 of any
calendar year shall, for the calendar year in wihich appointed, only be entitled to a prorated
share of fifiysixty-four (56864) hours of Executive Leave time for the rank of Captain and sixty
(60) hours of Executive Leave time for the rank of Major based upon the number of full pay
pericds remaining in that calendar year. Such prorated share shall accrue immediately upon
appeintment.

3.4.87 Use of Executive Leave shall be accomplished in trie same manner as vacation leave
or in accordance with specific policies promuigated by the Seattle Police Department for use
of Executive Leave. Such leave shall not accumulate from year to year. it must be used in the
calendar year in which it is granted or else it will be lost.
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3.5 The daily work hours of an employee may, upon direction from or with the concurrence of
the Employer, be adjusted to accommodate the varying time demands of the activities for which
the employee is responsible. For example, upon direction from or with the concurrence of the
Employer, an employee may work ten (10} hours one day and six (8) hours the next day or six
(6) days one week and four (4) days the following week or any other variation specifically
approved by the Employer on a case-by-case basis.

3.6 Standby

3.6.1 Standby time shall be defined as that period of time during which an employee is
required to remain in a state of readiness to respond to a summons to duty and for which
discipline may attach for failure to respond. However, the issuance of a bell boy communicator
to an employee does not constitute placing the employee on standby, and no employee shall
be restricted in his or her movement or activities by the issuance of the communicator.

3.6.2 Lieutenants shall not be assigned off-duty standby time.

3.7 Whenever an employee is ass.uned for a period of two consecutive weeks or more by the
Employer via written directive to perform all of the duties and accept ail of the responsibility of
a higher paid position normally filled by a superior police officer who is temporarily absent due
to illness, vacation or travel on City business, he/she shall be paid at the first pay step of the
higher position while continuously performing the work of the higher paid position. Opportuni-
ties for temporary work out-of-clags for vacancies due to vacation, iilness, leave of absence or
similar circumstances in the following three positions may, at the Employer’s discretion, be
made available to any supervisory employee in the Police Department: Caplain’s position in
the Records Division; Major's position in the Crime Freveniion Division; and, Assistant Chief's
positior: in the Administrative Services Bureau.

3.8 No empinyee shiall be required to work without a firearm except when reasonably deemed
necessary by the Employer to be in the best interest of the City.

3.8 The Employer’s firearms policies as amended from time {o time pertaining to uniformed
officers of the rank of Police Cfficer and Sergeant shall aiso apply to employees covered by this
Agreement.

3.10 Personnel Files. The personnel filez are the property of the Employer. The Employer
agrees that the contents of the personne! files shall be confidential and shall restrict the use
of information in the files to internal use by the Employer or other police agencies, provided the
Employer may release the personal phetograph and biographicat information to the public when
an employee is promoted to any rank covered by this Agreement or is the recipient of a
Commendation. This provision shall ot restrict such information from being presented to any
court or administrative tribunal.
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3.11 in accordance with Ordinance 104526, as amended, it shall be a condition of employment
that in the event there is made against an empioyee any claims and/or litigation arising from
any conduct, acts or omissions of such employee in the scope and course of their City
ernployment, the City Attorney of the City shall, at the request of or cn behalf of said employee,
investigate and defend such claims and/or litigation and, if a claim be deemed by the City
Attorney a proper one or if judgment be rendered against such employee, said claim or
judgment shall be paid by the City in accordance with procedures established by Ordi-
nance 104526, as amended, for the settiement of claims and payment of judgments.

3.12 The Employer's False Arrest Insurance program as amended from time to time pertaining
to uniformed officers of the rank of Police Officer and Sergeant shall also apply to employees

covered by the Agreement.

3.13 Sickness/Serious Injury in the Famuy. ir the event of a sudden, unexpected, disabling
ilness or injury to @ member of the immediate family of an employee, said employee, upon
approval of the Chief of Police or his/her designae, wilt be granted such release time as is
reasonably nzcessary tc stabilize the erployee’s family situation. The employee will, upon
request, provide the necessary documentation to esiablish the nature and duration of the
emergency.

3.14 The City shall offer a grovp Life Insurance option to eligible employees. The employee
shall pay sixty percent (60%) of the monthly premiun and the City shall pay forty percent (40%)
of the monthly prermium at a premium rate established by the City and the carrier. The. |
offer.a for:e jees o ‘purchase additiohal life insuranc overage
the implefmentation of the: Cly's’

3.1s G&ething—ﬂélewaﬁeefgmpéeyees—shaﬂrpm@hasa{s%sthiﬁgﬁnd—equipmeﬂt—m—aeeerdaﬁee
W@ﬁh‘é&ﬁ&ﬂ%ﬂiﬁ?@ﬁdﬂ&f%%ﬁh@?ﬂﬁ%@y&“ﬁa“—b&%ié@#@%@-&ﬁﬂ&&“&i@—%ﬁ—th@%ﬁ%
of-replacem ent—ef%aié-i%em&—%ﬁee%&ve%epéember‘%—’}—%@,—th&annuake&etniﬂg-auewaﬁe«,wm
'mefease—«iwSé@%&and—eﬁeeﬁve%eptembeﬁ-’h-wg%—it—wm-%nerease—-te—‘%éé&@@.-»i!ihe
GRANEFSIFY date—fe{—paymeﬁi—ef—the&nnaa%e%@%hin%%&ewam%haﬂ—be—ba%ﬁé HPOR-one-year
intervais-beginning-with-eighleern- {48)=-me>ﬁ%hs—seevéc%—f;%h%mp!eyeels-data—ef—hk&a&a
sworn-police-cifiser-with- the-Seatile-Rolize-Depariment

The Empioyar agrees to vrovide 8 “und 1o renair or replace clothes or equipment dgamaged in
the line of duty.

3.16 Effective upon the date of sigring ol this Agreement, employees wno are authorized by
the City to provide a personal automobile for use in City business shall be reimbuized for such
use at the rate of twenty-eightnine cents ($0.289) per mile.

3.16.1 The cents per mile mileage reimbursement rate scited above shali be adjusted annually,

on January 15. to reflect the United States Internal Revenue Service audit rate then in eflect
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for purposes of United States income Tax deductions for use of a privately owned autor:obile
for business purposes.

3.17 Physical Fitness. All employees will be required to take current weight and blood
pressurs {ests at least once a year.

3.18 Smoking Policy. All provisions of Ordinance #113836, pertaining to the Citywide smoking
policy will be enforced as written.
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NOTICE: IF TH. DOCUMENT IN Tn1S FRAME IS LESS CLEAR THAX

IT

I8 DUE TO THE SUALITY OF THE DOCUMENT.

ARTICLE 4 - SALARIES

-+ forth in Appendix A of this Agresment.

S
FA

salar

4.1 The Cmployer shall pay the

. = [ ——

THIS NOTICE
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ARTICLE 5 - HOLIDAYS

5.4 Employees shall be allowed twelve (12) holidays off per year with pay, or twelve (12) days
off in lieu thereof, at the discretion of the Chief of Police. A holiday shall be defined as
commiencing at 2000 hours on the day preceding the actual date of the holiday for thos2
employees working a 6/2 scheduie. A holiday shal be defined as the day of cbservance
recognize by the City for those employees working a 5/2 schedule.

a. The Employer and the Association agree that for Christraae and New Year's the holiday
hours for Harbor and Cecmmunications shiall commence at 1607 hours on the day preceding
the aciual hoiiday and end at 16800 hours on the day of the holiday, whereas for Homicide
and Robbere the Christmas and “'ew Year's holiday hours shall commence at 1600 hours
on the day meceding the day of observance for tha holiday which is recognized by the City
and end at 160C hours on the day of cbservance.

52 Employees who are reguiarly scheduled fo work during the holiday time periods
enureiated below shall be compensated at the rawe of nne and one-hal’ (1%2) times toeir
reguiar hourly rate of pay for each hour worked during said petiod; provided, however, thera
shall be no pyramiding of the overtirne and holiday premium pay.

New Year’s Day

Mariin Luther King, Jr.’s Birthday

President's Day

Mzmorial Day

cependence Day (July 4}

Labor Day

Thanksgiving Day

Twe day immediately following Thanksgiving Day
Christmas Day

5.2 Whenever an employee has acivally worked a holiday covered in Section 5.1 and the
employee has oot been gwen a day off with pay in lieu thereor and the employse is
subcequently prevented from taking such & day off during that calendar y >ar because of illness,
injury or departiment work scheduie, the employee may carry over to the next succe eding year
such unused holiday fime, of the Employer may compensate the employee at his/her straight
time hourly rate for said holiday time.

5.4 Employces assigned to units that gre tiadiionally closed or operate with a reducad _.aff
on the holidays mav elect to work on those days bui will not be entitled to the premium
compensation set forth for the helidays enumerated in Secton 52
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AR 8- VACATIONS

6.1 Annual vacations .ith nay shall be granted to eligible smployees computed at the rate
shown i Section 6.3 for each hour on reguiar pay status as shown on the payroll, but not to
exceed eighty (80) hours per pay period; except in the case of employees who work a s:.
6)two (2) schedule whose WoOrK hours are equivaient o eiahty (80) hours piweekly on an
annualized basis.

5.2 "Regular pay status” is devired as reqular straighi-time hours of work plus paid time off
such as vacation tmz and hoiiday time off. At the discretion of the Employer, up to one
hundred and sixty {(160; heurs per calendar year of unpaid leave of absence may be included
as seivice for purposes of aceruing vacation.

8.3 The vacation: accrual rate shall be determined in accoruance with the rates set forth in Col-
umn Mo. 1. Column No. 2 depicts the corresponding equivalent annual vacation for a regular
fuli-tinie amplovee. Coiumn No. 3 depicis the maximum number of vacation hcurs that cen be
accrued and accumutated by an employ2e al ary time.

___COLUMNNO.1_ __OOLUMNNO. 2 COLUMN NO. 3
FOQUIVALENT ANNUAL
VACATION FOR MAXIMUM

ACCRUAL RATE Va FLLL-TIME EMPLOYEE VACATION
Hours on Reguiaf Earmed Years of Workiryg Days GALANGE
Pay Status Pe: Hour Sewvice _____Per Year (Hours)  (HOURS)

0 through CB220 .. ... ... .. 0460 0 through 4 .. 12 192
06321 through 18720 .. ... .. .. 0577 5 through 9 . . T 240
18721 through 20320 .. .. .. 0815 “0throug: 14 ... ... .. 18 256
20121 through 38520 . ... ... 0692 15 through 19 ... . ... 18 288
26621 through 416800 .. .. . ... 07€8 20 ... .20 320
44601 through 43580 .. . . .. o..0807 24 21 336
43681 through 4576C . ... ... .- 0346 >3 22 352
45761 through 47840 . ... 1835 23 ... . .28 368
47841 through 48920 . .. .. .. .. 0923 24 L 24 384
49921 through 52000 .. . .. .096! 25 . .25 400
52001 through £4080 ... ... . 1000 26 ... S 476
54081 through 56160 .. ... . .. 1058 27 .. 27 432
56144 shrough 8240 ... ... 1078 728 . .. ...28 448
58241 throuyh 80320 ... .. AL 29 2 g 404
60321 snd ove: . .- . .- L 1153 30 ... . oo .30 480

6.4 An employee wiio is sqgibie for vacation henefits shail accrue vacation from the date of
entering City service or i date upon which hefshe becamie eligible and may accumuiate a
vacstinn baiance which shall never exceed at any wre two (2) times the numper of annual
wacztion hours for which the erployee is currently bie. Accrual and accumutation of
vacation time shali cease at the time an emgloyee's vacation balance reaches the maximum
nalance allowed and shail not resume untit the employee’s vacation dalance is balow the
maximum allowed.

301 LGN

*INIWNS0T IHL 40 ALTWAG 3HL 01 3ng ST LI

SIHL NYHL ¥¥3T3 SS37 ST IWwdd SIHL NI INIWAJ0eQ IHL 41

N

30110




6. -5 may, with Employer approval, use accumulated vacation with pay after

coray,. g thousaind forty (1040) hours on regular pay status.

5.6 In the event that the Employer cancels an empoloyee’s already scheduled and approved
vacation leaving no time to reschedule such vacation before the employee’s maximum balance
will be reached, the employee’s vacation balance will be permitted to exceed the allowable
maximum and the employee shall continue to arcrue vacation for a period of up to thiee
months if such exception is approved by both the Chief of Police and the Personnel Director
in order to allow rescheduling of the employee’s vacation. In such cases the Chief of Police
shall provide the Perscnnel Director with the circumstances and reasons leading to the need
for such an extension. No extension of this grace period will be allowed.

6.7 "Service year" is defined as the period of :ime between an employee’s date of hire and the
one-year anniversary date of the emnloyee’s date of hire or the period of time between any two
consecutive anniversaries of the elaployee’s date of hire thereafter.

6.8 The minimum vacation allowance to be taken by an employee shall be one-half (%) of a
day or, at the discretion of the Chief of Police, such lesser fraction of a day as shall be
approved by the Chief of Police.

6.9 An employee who retires or resigns or who is iaid o after more than six (6) months
service shall be paid in a lump sum for any unused vacaiion hafshe has previously accrued.

6.9.1 "Resign" for purposes of this Section shall be defined as the employee giving two (2)
weeks prior written notice of such intent to resigr.

5.10 Upon the death of an employee in active: service, pay shall be aliowed for any vacation
accrued prior to the death of such employee.

6.11 Except mily - and medical” leeve: granted - pursuiant” to . Ordinance 416761, aAn
employee granted an extended leave of absence which includes the next succeeding calendar
year shall be paid in a lurnp sum for any unused vacation he/she has previously accrued or
at the Employer’s option, the employee shall be required to exhaust such vacation time before
being ~eparated from the payroll.

612 An emplo 3 s or is dismissed for cause shall pe paid in a lump sum for any
vacation earpe: sreceding year and not taken pricr to separation from the City service,
out not for the cur .. year. An employee shall b2 considered {o have quit, as cpposed to

resigned, when hefshe gives less than two (2) calendar weeks' written notice fo the City of the
date of his/her voluntary termination of City employment.

613 Where an emnployes has exhausted his/her sick leave balance, the employee may use
vacation for further leave for medical reasons only with prior approval of the Chief of Police.
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employees must use all accrued vacation prior to beginning a leave of absence.

6.14 The Chief of Pclice shal® arrange vacation time for employees on such schedules as will
least interfere with the functions of the department but which accommodate the desires of the
employees to the greatesi degree feasible.
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ARTICLE 7 - PENSIONS

7.1 Pensions for employees and contributions to pension funds will be governed by the
Washington State Statute in existence at the time.
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ARTICLE 8 - MEDICAIL. COVERAGE

8.1 Medical coverage shall be provided in accordance with the laws of the State of
Washington, R.C.W. 41.20.120 and/or R.C.W. 41.26.150.

8.2 For employees covered by this Agreement who were hired before October 1, 1977, and
are covered by State Statute R.C.W. 41.26, the City will provide a medical care program, as
established by the City, for the dependenis of eligible employees pursuant to Ordinance
102498, as amended.

8.3 For employees covered by this Agreement who are not covered by State Statute R.C.W.
41.26 or who are hired on or after October 1, 1977, and who are not entitted to medical
coverage under %tate Statute R C.W. 41.2¢, thﬂ City sha:i prowde a med‘cal care program, as

enrohpci i schc:o! fun time,

8.4 Eer—the—ealendar—yeans—ig%aﬂd—%éaunno the term of this Agreement, the City shall
pay not less ”an one hundred percent (100%) of tnk, ng f‘ounty Medu,al Bluz Shield Plan’s

';9 Ihe%axmumm@v#ﬂy—n%dmw ;%Femwma—p%evefeduemelewe—

: ,Jdme—hM}eFéebeﬂéeﬁ*%—the%ey—wm»assume—‘mk pe-thepremivm—rates-established-for
each-calendaryearduring-the ierm-of-this-Agreement—

8-5-Forthe-calendaryear1004-during-the-term ot this-Agreerrant-the-City-asd-employesstrat
subseribe-to-the—King-GCounty-Medical-Blue-Plan-will-each—pay- fiftly-pereent 180%)-nr-any
increase-between-the-1893-and-1994-monthly-premiums-for the-medical-care-proagrams-cited
in-Sactiops-8-2-and-8-3—new-funded-by-the-Gity:

8.6-Forthe-calendaryears-1992-and-1983during-the-term-eftlus-Agreementthe Gty shali-pay
eightypercent{80%)-of-the-Group-Health-Cooperative-Plan’'s-monthly-premiviri-and-aighty
perecent{80%)-ofthe-Re. . Health-Rlan's-monthly-premium-forthe-medical-cate programs-cited
in-Sestions-8-2-and-8-3 -nowfunded-by-the City-Employees-that subssribete-the-Group-Health
GCeoperative-Rlan-orto-the-Racific-Health-Plan-shall-pay-the remaining-twenty-pereent-(20%)
sf-the-monthly-premium-cost-for-each-calendaryear-duriag-the-term-of-this-Agreement:

8.25 Effective-Aprit-1-19894—dDuring the term of this Agreement, the City shali pay not less
thanininety percent (90%) of the Group Heaith Cooperative Plan's, ningty percent: (96%])-0f the
OptxonQ Plan’s and ninety percent (50%) of the Pacific Heaith Plan’s 1895 monthly premium (of
less’ than twelve times 90% of those 1895 monthly prermiums on an annual basis)-for the
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programs cited in Sections-&2-and-8-3 8:6. Employess that subscribe to the Group Health
Coopsrative Plan; the Opfions Plan or to the Pacific Health Plan shall pay the remaining ten
percent (10%) of the monthly premium cost—effactive-April1,-1094. during the tenn of this
Agreement. | ToVa il Fiha annialized fotakof mon ¥
t 0G5 cate m

8.86 Effective April 1, 1994, Group Health Cooperative Plan and Pacific Health Plans
subscribers willare required to pay a $5.00 fee for each visit to a providar, a $5.00 fee for each

30-day prescription drug supply and a $20.00 fee for each emergency room visit.. il
’ oiin Healt L e

8.0 The-Cily-will provide-visich _care-benefitunder-the-Group-Health-GooperativeInsurance
Plan—The-City-shall-pay-eigh ty—peree%@%fo)—ef-the-aééiﬁeﬂal—c@%t—#ef—p roviging -this-benefit
for-the-cale ndaryears-1092-and-1903:a xdreﬁeeﬁveﬁl\gnuj%%-nmaiy{se%eﬁtwﬁ%}eﬁhe
additional-cost-for previding-this-benefi-for-caierdar ,2ar-1094—Employeocs-that-subseribe-to
the—Group—Health-Cooperative Plap-shail-pay-the emainipg-twentypercont-(20%)-ef-the
aédiﬁana#eesﬁeﬂh%amﬂt#e@he-ea#endawea%@%—and—%%fwéfeﬁeetwe%l—i;
Wr%ali—pay~the-pemamm4en~ge;eem-€m%é—ef—the—ad,§menak sost-oi-this—benefit-for
calender-yeor1994-

8.407 Effective May 1, 1985, tne King County Medica' Blue Shield Flan shall consist of
semppehensia;ebeﬂe%plaﬂ—stmetwepreferred providet 'organization"ahd,ja;‘:maﬁégeﬁjpré;«crip’-
tion drug program as follows:

a. Lifetime maximum benefit: $1,000,000

b. Forsgervices recsived within the preferred provicarnetwark:

Benefits are paid at 80% of usual, reasonable and customary charges up to $2,000 per
person during each calendar year: then are paid at 10C% of usual and customary charges
for the remainder ¢’ the year.

Ghe%ea%egeﬂéeae%aa&psyehiame—’&eamem—a;&as-#euews;
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Cherical-Dependeney——inpatientund-outpatie nt—Paid-at-80%-to-eut-of-posketiimithen
pa%é—«at-@@@%%a—ma*@mumﬁ%—% 0:000-every—-two—calendar

Psyehiatric-Troatnent——inpatiert- Paid-at-80%to-out-of-nocketlimit-thea-paid-at-100%
t6-52.000-per-year—Cutpatient—Raid-at- 0% -0-$560-per year
(does-net-acsumulate-toward-out-of-pocket-limib):

¢, For services received outside:the preferied provider network:
at 50% of usyal, reascnabre and customary-charges uj

ring each calencar yedr; then are pad at 100% of usualb'and
aindec of the ysar

ed. Deductibleifor: care-provided within:the praterred provider network: $100 per coverad
person pei calendar year. If three or mure covered family members satisfy $300 in eligible
deductible expznses in a caisndar year, no further deductible will be reguired from any family
members during that calendar year. Deductible for care provided: ulside the preferred provic.r
network: $150 per coverer person per calendar year and $450 per family - The ceductible is
payable by the employee before any senefits of the plan, as described above, are payable.

de.  The above medical plan will include vision care and chiropractic care.
f.- Cherical dependency:and psychiatric treatment are as-follows:
Chemisal Dependency: Inpatient and outpatiens: Paid at-609%6:10 vutofpod

paid at 100% to & maximum of $10,000 every
years;-$20,000. lifetime madmum.

Psychiatric Treatinent:  Inpatient. Paid at 80% to out-of-pocketiimit; then paid at100%
fo $2 000 per year. Outpatient: Paid at 50% ts $500 per year

(doos rot accumulate toward out-of-pocket |
g. -Prescription drug purchases of a.34-day or 100-unit. supply from
pharmacies will be subjest {o an$g.copay, and preseription diug:
stipply from the designated mail order pharmacy will be subjectto a1t c

8448 The City has the right to continue its comprehensive utilizaiton review program under
the King County Medical Biue Shield Plan. The program may ‘nelude but not be linated to the
foilowing elemenis:

Pre-admission notification aid review.
Mandatory outpatient surgery.
Second surgical opinion.
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Continued stay review.
Catastrophic case management.
Discharge planning.

7 above do not have
to remain exacﬂy the same as the pmgramq in effec:z upo* the e’recuve date of this Agreement
but the medical benefits suall remain substantiaily the sarne. The City may, at its discretion,
change the insurance carrier for any of the medicai benefits covered above and provide an
alternative plan through another carrier.  However, any contemplated modification(s) to the
medical benefits afforded under the existing health care program(s) or a change in cairier(s)
shall first be discussed with the Association. If a carrier is unable or unwilling to maintain a
raajor benefit now covered under caid pians, the paries to this Agreement shall enter
immediate negotiations over selection ot a new carrier and/or modification of the existing plan.

84241 During the term of this Agreement, the Employer may eliminate the insurance carrier
for any of the madical benefits covered above and previde an alterneive plan either through
seif-insurance or a combination of self-insurance and carrier provided bsnefits provided such
change maintains substantially the same level of medical benefits and is more cost effechve.
The Employer, ut its discretion, may provide, and later diccontinue if it deems appropriate, any
other medical care options in addition to those cited in Sections 8:2-8-3-and-8-981G and 8.7,

11
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ARTICLE 9 - DENTAL CARE

9.1 Denta! Care. During the term of this Agreement, the Employer shall provide a Dental Care
Program to all eligible employees and their dependents under conditions ¢f the dentai care
contract between the Employer and Washington Dental Service which is applicable to
employees covered by this Agieement and in effect upon the signing of this Agreement.

9.2 During calendar years-1992-1993-and 19945, the Emplover shall pay one hundred percent
(100%) of the monthly premium for the dental care coverage cited in Section 9.1 above.

9.3 The-maximum-ronthly-dental-care-premiums-per-covered-empley 2es- including-hisfher
dependentsthe-Employershalias ume%haﬂbe%be—p*emmwate&es%abhsﬁeéi rthe-eziondar

9.4 The dental care prcgram cited in Section 9.1 above does not have to remain exactly the
same as the program in effect unon the effective date of this Agreement but the dental benefits
shall remain substantially the same. The Employer may, at its discretion, change the insuratice
carrier for the dental benefits covered above and provide an alternative plan through another
carrier. However, any conten-olated modification(s) to the dental ber.fits afforded under the
existing dental car. program or a change in carrier shall first be discussed with the Association.
If a carrier is vnable or unwilling to maintzin a major benefit now covered under said plans, the
parties to this Agreement shall enter immediate negotiations over selection of a new carrier
and/or modification of the existing plan.

9.5 During the term of this Agreement, the Employer may eliminate the insurance carrier for
.2 dental benefits covered above and provide an alternative plun either through self-insurance
or a combination of self-insurance and carrier provided benefits, provided such change
maintains substantially the same level of dental benefits and is more cost effective. The
Employer, at its discretion, may provide, and later discontinue if it deems appropriate, any other
dental care options in addition to those cited in Section 9.1 above.

9.6 Eor-calendar—year 1994The per person annual maximum benefit for the dental carc
coverage cited in Section 9.1 shall be 31,000

20
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ARTICLE 10 - SICK LEAVE AND |.ONG TERM DISABILITY

10.1 Employees covered by this Agreem.ent who are not covered by State Statuie R.C.W.
41.26 shail receive sick leave benefits previded to other City employeas under O; .. ance 88522
a

10.2 Employees covered by tius Agreement hired on or after Qctober 1, 1977, who are not
entitled - disability leave under State Statute R.C.W. 41 26, shall Le granted sick leave benefits

as provided under Ordinance 88522, as amended. Effective Cuwcher 1, 1989, upon retirement 5,
or death, twently five percent (25%) of an employee’s unuised sick leave credit accumuiation can P
be applied to the payment of heaith care premiums, or to a cash payment at the straight-tima A

rate of pay of such empioyee in effect on the day prior to the employse’s retiremant.

4

]
45

10.3 Effective October 1, 1988, for employees covered by this Agreeinent who were hired on
r after October 1, 1977, and who are not coverad by State Stawie RCW 41.26 fo non-occipa-
tional dizability leave, the City will make available a long term disabilily (LYD) program

concerning non-occupational accidents or ilinesses as established by the City.

The LTD program shall be provided via an i.~urance policy with Standard Insurance Company
under Poiicy 44144¢, as amended effective October 1, 1989. However, it is understood that
Policy 441446 or any alternative insurance policy is nat part of this Agreer.ent bui that this
Agreement only obligates the ity to provide the major long term disability benefits covered by
the initial policy. Any disagreement over the terms of such an insurance policy shali not ve
subjact to the grievance procedure contained here'n, but such disagreement shall be subject
to other remedies provided by law

104 The LTD program cite’d in Section 10.3 above shall be a group plar requiring mandatory
paricipation by ali eligible empioyees. Each eligible employee’s share ¢f the cost shall be
contribuied through payroll deducticn pursuant to authorization by the Seettl: Police
Management Associaticn in its capacity as the ~spresentative of th . afferted employees.

*LN3WAD00 3HL 40 ALITVRD 3HL 0L 3NG ST LI
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10.5 Beginning with the premium payment for October 1989, the City's contribution teward the
cost of the LTD program shall be thisty-two and one-haif cents ($.328) per one hundred dollars
($100) of insured earnings. Tne elig'ble employeeas’ share of the cost shall ue ninety-four and
or e-half cents ($.94%) ner one hundrad dollars ($100) of insured 2arnings.

190,56 Effective upon payment for the Jenuary 1990 premium, the eligibie emiployees’ share of
the cost shall be sixty-three and one-half cente ($.635) per one hundred dollars ($100) of
insured earnings. The City's share shall remain at thiriy-two and cne-half cents ($.325) per one
hundrart dollars ($100) of insured ean:ags. Ay stibsequent increases to the LTD January
1990 premium rate cof ninety-six cenis (3.96) per cne hundred doliars (8100) of insured earnings
shali bz paid oy fie eligible employees through the date payment is made to rover the prefitm ‘
due for the month ¢f Deceraber 19947 ' i
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10.7 During the term of tnis Ag: 2emant, the City may, at its discretion, change or eliminate
the insurance cairier for any of the long term disability benefits covered by Section 10.3 above
and provide an alternative plan either through self insurance or another insurance cacrier.

10.8 During the term of this Agreement, if the insurance carrier providing the LTD benefits
covered by Section 10.3 above is unable or unwilling to continue to provide coverage or to
maintain a major long lerm disability henefit in effect on October 1, 1989, the City shall have
the option of 1) contine’~g the L TD program through self insurance, 2) changing insurance
carriers, 3) officially reopening negotiations with the Association over vthether or not to continue
to provide LTD coverage and, if so, with what benefits or 4) continuing *o provide LTD inrough
the existing insurance carrie.. If opticrs number 3 is selected by the City, said negotations shall
commence no later than thirty (30) calendar days after the City has given the Association
writter: notice of iis intent to ru..2gotiate the LTD program cited in this Articie,

10.9 The LTD benefits coverad by Section 10.3 above do not have to remain exacily the same
as the henefits in effect on October 1, 1229, and i.2 language or any changes therefo in the
insurance policy providing for long term disability benefits rieed rict be negotiated with the
Association; provided, however, the substance of the major long tenn disability benedits in effect
as of October 1, 1089, shall remnain substantially the samn unless changed pursuarit {o Section
10.8, nption 3, of this Article or future labor negotiations.

10.10 The LTD program as covered by Sections 0.3 through 10.9 of this Article and the City's
obligation Mereunder shall become null ar: ~oid if 1) the state or federal government offers
non-ccaupational disability coverage 1o affected empleyses cr mandates that the City make
available coverage for non-occupational disabilities or 2) the City and any police officers
covered by the iane term disabilily provisions under this Article are required to participate in the
tederal Social Sec. aty pregram.

10 11 Sick Leave incentive. Effective January 1, 1990, employees covered by this Agreeinent,
sired on or after Ocioker 1, 1977, who are not entitled to disability leave under State Staiute
R.C.vW 41.28, shali be eligible for the foliowing sick leave incentive pregram:

a. Employees who use no sick lvave in a payroll year, shali have sixteen (16) nours of
additional sick leave credited to tneir account for the next year, for exampie, employees who
use no sick leave in the payrli year ending December 19, 1989, shall have sixieen (16)
hours of addiiional sick 'eave credited to their account for 1890;

o

Employeas who use two (2) days or less of sick leave in a payroli year, shaii have twelve
{12} hours of additional sick igave cre:lited to their account for the next year;

c. Employess who use four (4} days or less of sic,. leave in a payroll yoar, shall have eight (8)
haurs of additicnal sick leave credited t= *heir account for the next vear.

t
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Such incentive sick leave shall be subject to ali rules, reguiaticns and restrictions as normally
earned sick leave, except as provided below.

d.

€.

incentive sick leave may be used only after all regular sick .cave has been usec.

incentive sick leave may not be cashed out ni applied to the payment of healh care
premiums pursuant to Section 10.2 above.

if an employse is absent from work due tc an on duty injury or iliness or a leave of absence,
for thirty (30) days or more, the amount of incentive sick leave that can be potentially earned
will be proportionally reduced.
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ARTICLE 11 - MANAGEMENT RIGHTS

11.1 The management of the Citv and the cirection of the work force are vested exclusively
in the City, except as may be limited by 2n express provision of this Agreement. Without
limitation, implied or otherwise, all matiers not srecifically and expressly covered by this
Agreement shall be administered by the City in accordance with sucii policy or procedure as
the City from time to time may determine.

11.2 Except where limited by an express provision of this Agreement, the City reserves the
right to manage and operate the Police Department at its discreton. Examples of such rights
inciude the right:

a. To recruit, hire, assign, transfer or promote emplcyees;

b. Notwithstanding Article 3.2, to suspend, demote and/or discharge employees or take other
disciplinarv action with just cause;

¢. To determine the methods, processes, means and personnei necessary for providing police
service, including the increace., or diminulon, or change oi operations, or police equw:pment, in
whole or in part, including the introduction of any and all new, improved, automated met: ds
or equipment, the assignment of employees to specific johs, the determination of job content
and/or job duties and the combination or consolidation of jobs;

d. To determine work schedules and the location of departmentai headguarters and facilities;
and

e. To contral the departmental budget.

11.3 The City further reserves the right to take: whatever actions are necessary in emergencies
in order o assure the pioper functioning of the department.
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ARTICLE 12 - WORK STOPPAGES

12.1 Ncthing in this Agreement shall be construed to give an employee the right to strike and
no employee shall strike or refuse to perform his/her assigned duties to the best of histher
ability. The Association agrees that it will not cause, condone or engage in any stiike,
slowdown, sick-out or any other form of work stoppage or interference to the normal operation
of municipal functions. Employees shall net cause, condone or engage in any strike, slowdown,
sick-out or any other form of work stoppage or interferenice to the normal operation of municipal
functions. Employees who engage in any of the foregoing actions shall be subject to such
disciplinary actions as may be determined by the City, including but not limited to discharge
and/or thr recovery of any financial losses suffered by the City.

=
QO
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12.2 The Employer shall not engage in lockout.
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ARTICLE 13 - SUBORDINATION OF AGREEMENT

13.1 1t is understood that the parties hereto and the empioyees of the City are governed by
the provisions of applicable Federal Law and State Law. When any provisions thereof are in
conflict with or are different from the provisions of this Agreement, the provisions of said
Federal Law and State Law are paramount and shall prevail.

13.2 iHs-alse-understood-thatihe-parties-hereto-and-the-eEmployees of the City are governed
by applicable City Ordinances, and said Ordinances are paramount except where they conflict
with the express provisions of this Agreeme i
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ARTICLE 14 - SAVINGS CLAUSE

14.1 If any provision of this Agreement shouid be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any Article should be
restrained by such tribunal, the remainder of this Agreement shall not be affected thereby, and
the parties shall enter into immediate collective bargaining negotiations with respect to issues
arising from such holding of invalidity or such restraint.
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ARTICLE 15 - ENTIRE AGREEMENT

15.1 The Agreement expressed herein in writing constitutes the entire Agreement between the
parties and nothing shall add to or supersede any of its provisions, except by writien
agreement.

15.2 The parties acknowledge that each has had the uniiried right and opportunity to make
demands and proposals with respect to any matter Jeemed a proper subject for collective
bargaining. The results of the exercise of that right are set forth in this Agreement. Therefore, §
except as otherwise provided in this Agreement, the City and the Association for the duration =g
of this Agreement, each voluntarily and unqualifiedly, agree to waive the right to oblige the e
other party to bargain with respect to any subject or matter whether or not specific ferred
to-orsoveredHnl this Agreement e ;
' th
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ARTICLE 16 - GRIEVANCE PROCEDUR®

16.1 Any dispute between the Employer and the Association concerning the interpretation or
claim of breach or violation of tiw: express terms of this Aagreement shall be deemed a
grievance. Such a dispute shall be processed in accordance w.h this Article. Any other type
of dispute between the parties as well as disputes involving: (1) Public Safety Civil Service
Commission Rules or Regulations whether specified in this Agreement or not, if there be such,
(2) a reassignment in rank from Major to Captain which was not the result of misconduct, and
(3) Article 7 - Pensions, shall not be subject to the procedure delineated in this Article.

16.2 A grievance as defined in Section 16.1 of this Article shali be processed in accordance
with the following procedures:

STEP 1. Any alleged grievance shall be submilted in writing to the Association by the

STEP 2.

aggrieved employee within fifteen (15) calendar days of the day the emiployee knew
or should have known of the alleged contract violation. if the Association supports
the grievance, it shall be reduced to written form by the Association, stating the
section(s) of the Agreement allegedly violated, a detailed explanation of the grievance
and the remedy sought. The written grievance shall be submitted to the aggrieved
employee’s commanding officer within thirty (30) calendar days of the alleged
contract violation, with a copy to the aggrieved employee’s Bureau Chief, the Chief
of Administrative Services, the Police Department Director of Personnel and the City
Director of LLabor Relations.

If the grievance is not resolved pursuant to Step 1 above, it shall be reduced to
writing in the same manner described in Step 1. The Association shall forward the
Step 2 grievance to the City Director of Labor Relations with a copy to the Chief of
Police, the Chief of Administrative Services, the Police Department Director of
Personnel and the Bureau Chief of the aggrieved employee within sixty (60} calendar
days of the alleged contraci violation. The Director of Labor Relations or his designee
shall either investigate the grievance or convene a Grievance Board as described
below. The Director of Labor Relations shall thereafter make a recommendation to
the Chief of Police within twenty (20) calendar days of receipt of the written grievance
or the adjournment of the Grievance Board. The Chief cf Police shall, withiri ten (10)
working days thereafter, provide the Association with his/her written decisior, on the
grievance with a copy to the City Director o1 Labor Reiations. 'f a Grievance Board
is convened by the Director of Labor Relations, it shall consist of:

Presiding Chairperson - City Director of Labor Relatinns or his/her designee.

Mernber - Chief of Police or his/her designee from within the Police Department.

29
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Member - President of the Sealtle Police saragement Association or hisfher designee
within the Association.

STEP 3. If the conliact grievance is not settled at Step 2, either the Association or the

Employer may request the Washington State Public Employrent Relations Comimis-
sion to supply both parties with a list of five (5) qualified arbitrators. If no agreement
is reached between the parties relative 1o the choice of an arbitrator from that list
withir fifteen (15) calendar days after receipt of said list, or the initiating parly opts
to bypass a PERC list of arbitrators, the contract grievance shall be referred to the
American Arbitration Association for arbitration to be cerducted under s voiuntary
labor arbitration regulations.

Referrai to arbitration (PERC or AAA) must be made within thirty (30) calendar days zfter tha
decision in Step 2 and be accompanied by the following information:

1.

2.

3.

4.

5.

ldentification of the section(s) of the Agreement allegedly violated.
Details or nature of the aileged viciation.

Position of the party who is referring the grievance to arbitration.
Question(s) which the arbitrator is being asked o decide.

Remedy sought.

16.2.1 The parties agree to abide by the award made in connection with any arbitrable
difference.

16.2.3 In connection with any arbitration proceeding held pursuant te this Agreement, it is
understood as follows:

a.

The Arbitrator shall have no power to render a decision that will add to, subtract from,
alter, change or modify the terms of this Agreement, and his/her power shall be limited
o interpretatior: or application of the tetms of this Agresment.

The decision of the arbitrator shall be finai, conclusive and binding upou the City, the
Association and employees involved.

The cost of the arbitrator shall be borne equally by the Employer and the Assaciation,
and each party shall bear the cost of presenting its cwn case.

The arbitrator’s decision shall be made in writing and shall be issued to the parties within
thirty (30) days af.er the case is submitted to the arbitrator.

30

S30I10N

1
R

TINIWNO0G 2HL 20 ALiTVAD 3IHL OL 300 ST LI

GOILON SIHL NYHL ¥YATD) $337 51 3Wvdd SIHL K

1 AINZWNoRd 3HL 21

)
i,
(.




e. Any arbitrator selected under Step 3 of this Article shail function pursuant to the
voluntary labor arbitration regulations of the American Arbitration Association unless
stipulated otherwise in writing by the pariies of this Agreement.

f. If the grievance is submitted to the American Arbitration Association, the arbitrator shall
pe selected from a list of five names obtained trom the American Arbitration Association.
If the Employer and the Association cannot agree on one arbitvator from gaid list, then
each party will strike one name alternately, until only one name remains. The party to
strike the first name will be determined by a coin toss.

T30ILON

16.3 The time for processing a grievance stipiiated in Section 16.2 may be extended for stated
periods of time by mutual written agreement between the Employer and the Association, and
the parties to this Agreement may likewise. by rnutual writlen agreement, waive any step or
steps of Section 16.2.

16.4 Failure by an employes or the Association to cemply with any time limitation of the
procedure in this Article shall constitute withdrawa! of the grievance. Failuie by the Employer
to comply with any time limitations of the procedure in this Article shall allow the Association
to proceed tc the next step without waiting for the Empioyer to reply at the previous step.

16.5 Grievance settlements shall not be made retroactive beyond the date of the occurrence
ar nonoccurrence upon which the grievance is based, that date being fifteen (15) or 'ess days
prior to the initial filing of the grievance.

0 ALITYAD 3HL 0L 300 ST LI
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16.6 If at any step in the grievance procedure the Employer’s response is deemed unsatisfac-
tory, the Asscciation’s reason(s) for nonaccentance must b2 presented in writing when, and i,
the grievance is reinitiated at the next step of the grievance procedure.

NIWA300 IHL

6.7 A grierance decision at any step of the prosedure in Section 16.2 of this Article shall not
necessarily be conciusive nor set a precedent, with the exception: of Step 3. A decision at
Step 1 ur 2 shad be subject fo review and/or reversal by the Employer at any time; provided,
however a decision at Step 2 shall not be reversed bayond ninety (80) calendar days after the
issuance of the Step 2 decision. In case a decision is set aside as described in this Sectjon,
the ensuing grievance time limits shall become operative when the Association is riotified of the
reveisal.

‘!

16.8 Employees will follow ail written and verbal directives, even if such directives are allegedly
in conflict with the provisions of this Agreement.

16.9 As an alternalize 1 answering the Step 2 grievance or conducting an investigation or
nearing at Step 2, the Director of Labor Relaiions after consultanon with the Chief of Police
may, in writing, refer the grievance back to the Association. The Association may then initiate
Step 3 of this procedure within the time frames specified therein.




16.10 An employee must upon initiating cobjections relating to actions subject to appeal through
both the contract grievance procedure or pertinent Public Safety Civil Sarvice Commission
appeal procedures use either the grievance procedure contained herein or pertinant procedures
regarding such app=als to the Public Saiety Civil Service Commission. Under no circumstances
may an employee use both the contract grievance procedure and the Public Safety Civil Service
Commission procedures relative to the same action

I
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ARTICLE 17 - POLICE OFFICERS’ BILL G RIGHTS

17.1 The wide-ranging powers and duties given to the Pclice Department and its members
involve them in ail ma.ner of contacts and relationships with the public. Of these contacts
come many questions concerning the actions of memburs of the force. Thase questions often
require immediate investigation by superior officers designated by the Chief of the Sesttle
Police Department. 1 an effort fo insu:-» that these investigations are conducted in a manner
whiich is conducive to good order and discipline, the provisions of this Article shall be followed.

17.1.2 internal investigation defined. For the puiposes of this Article, the term "internal
investigation" maans an investigation by or under the authority of the Chief of Police of
activities, circumstances or events pertuining to the conduct or acts of an employee. Sucii
investigation shall be deemed a “criminal investigation” where it is suspected that such conduct
or acts are or may be the basig ®r filing a criminal charge against the employee, and shall be
deemed a "major investigation" where it is suspected that such conduct or acts may alsc or
alternatively bu the basis for discharge, suspension or other discipline of such officer.

17.1.3 Officer advised of alleged misconduct. Every officer who becomes the subject of an
internal investigation shall be advised at the time of any interview in connection therewith that,
as the case may be, he/she is suspected of:

1. Committing a criminal offense;

2. Misconduct which would be grounds for terminauon, suspension or other discinlinary action;
or that he/she may not be qualified for continued employment with the Police Department.

At the time of the intei view such officer shail also be informed of the name of the officer in
charge of the investigation and the name of the officer who will be condugting the irterview.

17.1.4 Fepresentation by counsel. Any employee who becomes the subject of a criminal
investigation may have legai counsel present during all interviews of such employe: . Such
representaticn by counsel shail be confined to counseling and shall not be authority for any
participation by counsal in the investigation.

17.1.5 Employee to be informed in writing--Recorded interviews. In the case of any major
investigation and before any interview commences, the employee to be interviewed shall be
informed in writing of the nature of the investigation including information necessary to
reascnably apprise him/her of the allegations of any complaint and the empioyee shall be
afforded an opportunity and facilities to contact and consult privately with an attorney of his/her
own choosing before being interviewed.

Such employee may request that the interview be recorded, eithe - mechanically or by a
s.enocgrapher, and no questions shall be asked "off the record.” Upon request, the officer under

(5]
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investigation shall be provided an exact copy of any wiitien statement he/she has signed and
a verbaiim transcript of any interview of such employee.

17.1.6 interviewing procedures. Interviews shall be held at a reasonable hour and preferabt
when the empleyee to be interviewed is on duty unless the exigencies of the interview dictate
otherwise. Whenever possible interviews snall be scheduled during the normal work day of the
City. Interviewing shall be completed within a reasonable time an< shall be accomplished
under circumstar.ces devoid of intimidation or coercion. The employee being interviewed shall
be entitled to such iniermissions as he/she shali request for personz' necessities, meals,
telephone cails, and rest periods. All interviewing shall be limited in scope to activities, cir-
cumstances or events w..ch pertain to the conduct or acts of the employee under investgation
that forr; or may form the basis for disciplinary action, termination of employment or the iiling
of a criminal charge.

17.1.7 Intimidation of employ=e prohibited. Mo emplovee under investigation shall be falsely
threatened wiih dismissal or other disciplinery action should he/she refuse to resign, nor shall
any employee be subjected to abusivc or offensive language or in any other manner intimidated
or offered promises or reward as an inducement to answer questions.
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ARTICLE 18 - CONFERENGCE BOARD

18.1 There shzall be a Police Department Conference Board consisting of three (3) employees
named by the Association and three {3) representatives of the Department named by the Chief
of Police The Chief of Police, cr his/her representetve, shall sit as one of the thiee (3)
Employer representatives to the rmaximum exient praciicable, but any of the six (6) members
may be repiaced with an alternate from time {o time. Either parly may add aditional members
{0 its Conference Board committes whenever deemed anpropriate. A representative of the City
Personne! Department shall be requested to attend Conference Board meetings, and shall be
provided an agends in advance.

YEOILON

18.2 The Conference Board shall meet on an ad hoc basis at the request of either party and
shall consider and discuss matters of mutual concern pertaining to the improvement of the
Police Department ard the welfare of the employees.

L300 ST AI

18.3 The purnose of the Conference Board is to deal with mattere of general <oncern to
members ¢f the Dernrim=~t as opposed to indisiduil complaints of employees and shall
function in a consulti- —apacily to the Chief of Police.

¢
v
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18.4 Either party may initiate discussion ¢ any subject of a general nature affecting the
operations of the Department or its employees. Howeer, at anv sessions which involve the
interpretation or application of the terms of this Agreement or any contemplatec modif sations
thereof, the Director of Labor Relations and the President of the Associalion or their desigrees
shall be in altendance and no such changes shall be made without the approval of same.

18.5 An agenda describing the issue(s) to be discussed shail be prepared by the iniliating party
and distributed at least three (3) days in advance of each meeting. Nothing in this section shall
be construed to limit, restrict, -+ reduce the rights of the parlies provided in this Agreement and
by law.
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ARTICLE 19 - DURATION OF AGREEMENT

19.1 Except as otherwise herein provided, this Agreement shall become effective upon signing
by both parties and shall remain in effect through December 31, 49941897, Written notice of
intent o amend or terminate this Agreement must b2 served by the requesting party upon the
other party five (5) r.onths prior to the submission of the City budget in the calendar year
as stipulated in RCW 41.56.440.

19.2 Any contract changes desired by either party must be included in the opening letter
described in Section 19.1 and any modifications requested at a later date snall not be subject
to negotiatioris unless mutually agreed upon by both parties.

19.3 Upon thirty (30) days advance writtenn notification, the City may require that the
Asscciaticn meet for the purpose of negotiating amendments to this Agreement which reiate
{o nroductivity improvements within the Police Department.

Signed this ____day of _ 48041898

SEATTLE POLICE MANAGEMENT ASSOCIATION  CITY OF SEATTLE
Executed under the autbority
of Ordinance

President Mavyor
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NOTICE: IF THE DGCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
IT IS DUE TO THE QUALITY OF THE DOCUMENT.

Secretary

Vice President




APPENDIX A - SALARIES

A.1 The classifications and corresponding rates of pay covered by this Agreement are as
follows.

31109206

Police Lieutenant $45105170  $46965382 z
- =1
Police Captain $54885040  $54016182 =
Police Communications Director $51885940 $54046182 oo
o
Police Major* $62137104  $64697395 o
o
SE
-
l‘:EI —
A2 Effective-Januar/——1993the-base-wage—rates-enumerated-in-Sestion-A-1—shall-be ) =
increased-by-four—percent-(4%)—Longevity—pay y-will-be—in—accordance-with-the-new-salary =
schedule-efiective-January4-1903. S
-
3
E#eeﬁm%%ua%#%%hmgh@eeembe%%he@a%ﬁeamé—%w%pen@ng f %
rates-of pay-covered-by-this-Agreement-areas follows. Hm
i1 v
Police-Lieutenant $4890 $4884 $5087 S
o~
=
Police-Captain————~——— e 858308 $B6IT 5851 —3
Palice-Semmunisations-Diregtor—————$5308— $5647 $5864
Relics-Major $6462 36728

cifective Jandary-1094Dacember- 27,1995, the base wage ratee set forth ir Section A.1 as
adjusted-pursuant-to-Sestion-A-2-ahove shall be increased by ninetyone hilndréd percent
(86100%) of the percentage increase from July 19924 to July 19935 in the United States City
Average Consumer Price Index for Urban Wage Earners and Clarical Workers (the U.8. CPI-
W). The salary increase will in no case be less than 32% or greater than 7%. Longevnty pay
wiil be adjusted in accordance with the new salary schedulz effective Janwarn-4-49884Decamber
27,1995
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Police-Hdeutenan; $4834 $5034 $5240
Police-Captain $5558 $6786 $6027
Police-Communicatens-Director $5558 $5786—— 8
Pelise-Maio: $6656 380830

$3DIL0N

A3 Effective Janvar4—1994January 8, 1997, the base wage rates set forth in Section A.1
as adjusted pursuant to Section A.2 above shall be increased by riretyoihe hundred 100%)
of the percentage increase from July 19925 to July 19936 in the United City Average
Censumer Price Index for Urban Wage Earners and Clerical Workers (the U.S. CPI-W). The
salary increase will in no case be less than 2% or greater than 7%. ~ongevity pay will be

adjusted in accordance with the new salary schedule effective dJanuary-1-3894]

A4 in the event the "Consumcr Price Index" becomes unavailable the partiec shall jointly
request the Suieau of Labor Statistics to provide a comparable Index for the purposes of
computing such increase, and if that is not satisfactory the parties shall promptly undertake
negotiations solely with respect to agreeing upon a substitute forimula for determining a
comparable adjustment.

A.b A salary premium based on five percent (5%) of their actual base wage rates shall be paid
to Police Lieutenants assigned to the Bomb Squad while so assigned.
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umed by Lieutenants and Cadtains as a result of the reorganiz ,
Longevity premiums based upon the top pay step of the classification Police
Lieutenant shall be added to salaries in Section A1, A.2 and A3 during the life of this
Agreement in accordance with the following schedules:

Longevity Percantage Monthly Equivalent in Dollars
Effective Effective——Effestive
—BHe2 /G 4484
12128104
Compietion of fifieen (13)
years of service 3% 3147168 $153— 84857

Completion of twenty (20) ; 4

p—
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wenty-years of service 4%

A7 Effeciive September 1, 1992, a salary premium based on three percent (3%) of their actual
base wage rate shall be paid to Police Captains while assigned to the position of precinct
commander.

1301404
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CEIVED OMP
¢ 151995

City of Seattle  Personnel Department

Norman B. Rica. Mayor YobrOnanris xPossrosixanion Sarah Welch, Acting Personnel Director

it

March 15, 1995

TO: Seattle City Council -
VIA: Mayor Norman B. Rice i =
o
ATTENTION:  Tom Tierney =
Budget Director o
FROM: SZFE/We ch 4}5&/5;{?{3&

Acting Personnel Director

SUBJECT: Attached Proposed Ordinance Authorizing a Collective Bargaining Agreement with
the Seattle Police Management Association

The attached proposed ordinance authorizes a collective bargaining agreement eftective through
December 31, 1997, with the Seattle Police Management Association. This bargaining unit currently
includes approximately 62 employees in ihe ranks of Police Lieutenant, Police Captain, and Police
Major.

The collective bargaining agreement includes the following provisions:

Wages

“INZWN20G 3HL 40 ALITWND 3HL 04 300 SI LI
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. A base wage increase of 3.5%, effective December 28, 1994, and a cost-of-living
adjustment in the second and third years of the contract equal to 100% of the U.5.
CPI-W (not less than 2% or more than 7%), to be effective December 27, 1995, and
January 8, 1997, respectively.

e A base wage increase of 2.5%, in addition to the above increase, effective December
28, 1994, to conpensate for additional duties resulting from the Police Department
reorganization.

» An additional longevity step of 5%, at 25 years of service. effective December 28,
1994,




Seattle City Council
March 15, 1995
Page 2

Overtime

. The contract is amended to provide that a Lieuienant's regularly scheduled day
comprises seven and one-half hours worked, in recognition of the fact that it includes
a one-half-hour meal period. Lieatenants will receive no «dditional compensation,
unless they work b2vond eight hi.urs per day, excluding meal periods, at which time
they will be compensated at the overtime rate of time and one-half.

o Overtime for Licutenants will be subject to an FLSA overtime threshold of 171 hours
in a 28-day work period.

° Captains will net receive overtime. However, executive leave for Captains will be
increased from 50 houre to eight days (64 hours), with no increase in hours available
to cash out.

Majois

All Major positions will be abrogatcd effective March 21, 1995, to provide for implementation of
the Police Department's reorganization plan. (This was authorized by a separate ordinance.)

Health Care

. The following changes are made to the King County Medical plan: adopt the King
County Medical preferred provider programn (PPO) and prescription drug plan;
eliminate extended coverage for maternity and disability; add an age limit for
dependent children of 21 years, or 23 years, if enrolled in school fulf time; maintain
deductibles and coinsurance level within the PPO the same as the current plan, and
cutside the PPO deductibles of $150/$450 and a coinsurance level at 60%, up to
$4,000.

° The Options plan is to be made available to employees as an additional plan, with ten
percent premium sharing and copays of $7 for ecach visit to a provider for other than
preventive care, $7 for each 30-day prescription drug supply, and $50 for each
emergency room visit. Deductibles and coinsurance levels for care outside of the
Group Health network will be the same as for care outside the King County Medical
PPO.

. The current Group Health Cooperative and Pacific Heaith Plans, which include ten
percent premium sharing and 5-5-50 copays, are retained, as is the current dental plan
coverage from Washington Dental Service.
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Seattle City Council
March 15, 1995
Page 3

s The Ciiy will pay 106% of the monthly premiums of the above medical and dental
plans for the {irst year, and will not pay less than those 1995 monthly premium rates
(or less than 12 time those 1995 monthly premium rates = an annual basis) during
the term of the agreement. In return for receipt of 100% of the cost-of-living
adjustments for the second and third years of the contract, employees will be
responsible for payment of any increase in monthly medical or denfa premiums for
any of the above plans, up to 10% per year. The responsibility for increases in
premiums in excess of 10% will be shared equally by the City and employees.

Contract Rzopeners

° The contract provides a health care reform reopener for either party to negotiate the
impact of same with no intention to diminish benefits or to alter the premium sharing
obligation of employees.

° The City may reopen at its discretion, if changes are made to the work schedules for
Guild members, to negotiate the same work schedule changes for patrol Lieutenants
under the same terms reached with the SPOG.

Jainsharing

At its option, the City and the Police Department may implement a gainsharing program during the
term of this agreement. 1f a gainsharing program is proposed that affects the general wage increase
formula, reduces existing pay rates, or affects benefits or other terms and conditions in this
agreement, implementation shall be subject to mutual agreement between the SPMA and the
City/Police Department.

Grievance Procedure

An opportunity is provided for the SPMA 1o consider pursuing a grievance after an empioyee has
filed an appeal to the Public Safety Civil Service Commission.

Other Changes

The subordination of agreement and entire agreement articles are amended to zddress concemns raised
by the SPMA about their legality. The provision on union membership and dues is amended to
provide that disputes regarding dues are not subject to the grievance process and that the SPMA will
indemnify and hold the City harmless from any liability arising out of the article.
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Seatile City Conneil
March 15, 1995
Page 4

OTHER IMPORTANT ISSUES RESOLVE

Some fmporiant issues were dealt with and resolved in negotiations that are not the subject of

specific contract language, including agreements that:

° The reorgani: atior plan may be implemented, without obicction from SPMA.
v The SPMA Presic'znt will sign the wemorandum of Understanding on Ewployee
Involvement Comimnittees developed tarough the Task Force on Service Delivery

Efficiencies.

. The Department may implement a revised aisciplinary process. without nbjection

from the SPMA.

¢ The Department - 1y implement a revised standby duty schedule for SPMA

members.
NONREPRESENTED POSITIONS/ASSIGNMENTS LINKED TQ SPMA

ettiement ferms relating tc wages. health care,
¢ baryaining anit because of the
« Assistant to the Chief of Police

Historically, the City has extended certain SPMA s
and other working ¢ nditions to iivo job titles exclided from t
confidential nature of the assi, uments. These are Adminisreaty

(which may be filled by any rauk through Polic. Captain but which 15 paid the same rate as Police
Captain) and Police Major-Inspectionial Services. The latter position wili be abrogated together with
the other Major positions, through 2 separaic ordinance, effecu e March 21, 1995. Sections 2-7 of
the proposed ordinar<e extend these provisions to the 1w nonrepresented employees in these job

titles.
COST IMPACT OF WAGE INCREASES

The total first year cosi of all compensation items, including pension and overtime roll-up, is
sstimated at $4,838.413.

Any questicns you may have regard’ng the provisions of the new agreement with the Seatile Police
Management Association may be addressed 1o Fred Treadwell (4-7871). Questions regarding this

legislation may addressed to David Bracifano (4-7860).

Attachment
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City of Seattie ap{ RECEIVED

Executive Department-—Off.ce of Management and Eéar‘minc

grMaR 21 P W9 v
SEATTLE CITY FYTORUEY

Miarch 17, 995

The Honorable Mark Sidran
City Attorn2y
City of Ceattle

Dear Mr. Sidran:

"The Mayor is propos ‘ng to the City Council *hat the enclosed legislation be adopted.
REQUELSTING
DEPARTMENT Pc-sonnel

SUBJECT: AN ORDINANCE authorizing a collective bargaining agreement
between The City of Seattie and Seattle Police Management
Associati i, effective through Trecember 31, 1997; fixing
compensation and providing certain conditions cf employment for
certain posizions and essignments ¢ the Seattic Peolice Department;
superseding inconsistert ordinances, and providing payment therefor.

Pursuant o the City Council's 5.G.P. 100-014, the Executive Department is forwarding this
request for legislation to your office for review and drafting.

After reviewing this request and any necessary redrafting of the enclosed fegisiation, return the
legislation to OMP. Any specific questiors regarding the egislation zan be directed to Sherry

Iohnscn at 684-8084.

Sincerely,

Norman B, Rive

Mayor f}

o il
e
A 'W’f{j /"'/5(/\/\/'
Tom Tierndy, Director

tegisiiohn31

Enclosure

cc. Director, Personnel
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