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|| AN ORDINANCE adopting a Commute Trip Reduction Program for City of
3 ‘Seattle Employees. -

4 || WHEREAS, the Washington Clean Air Act, RCW 70.94.527 (4) (4),
L requires the City of Seattle to adopt a Commute Trip
5 Reduction ("CTR") Program for City employees, and
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6 || WHEREAZ, by Resolution 2833€¢ the :city Council authorized the
development of a CTR program for City employees, ancrlﬂ_

7 : ; . : :
WHEREAS, Exhibit A to this ordinance is a CTR Program for City
8 - Employees which the City Council finds will help City
employees commute to work in other than single ‘occupancy
9 vehicles; NOW, THEREFORE, '

10 | BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

1 Section 1. The City of Seattle Employee Commute Trip
12 Reduction Program, attached as Exhibit A and inéo:porated by

3 referénce, is adopted.

14 Section 2. This ordinance shall take effect thirty days

15 ||after its passage and approval, if approved by the Mayor;

16 | otherwise it shall take effect at the time it shall become a law

17 ffunder the provisions of the City Charter.

18 Passed by the City Council the |Q¥ aday of \m%__,

19 || 1993 , and signed by me in open session in authentication of its

20 || passage this O™ day of ﬁ | I% ' , 1993,

21 . <l / 7 V

2 /%» ~ M
xr

esident of the City Council

23
Approved by me this (& day of !! M , 1993,
24

25

26 .
Filed by me this §%® day of m . 1993,
27
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Exhibit A

City of Seattle Employee Commute Trip Reduction Program

- In-July of 1991, thc Washington State Legislature enacted the Cdmmute rTﬁp .

Reduction (CTR) law (RCW 70.94.521-551). The CTR law requires cities -
and counties to develop plans and programs to reduce single occupant vehicle
(SOV) commute trips and the related vehicle miles traveled (VMT). These -
~cities and counties are to establish and implement Commute Trip Reduction

Plans by ordinance specifying thc requirements for all major employers within

their jurisdiction. In addition, each jurisdiction’s plan wil! also include its
~own eniployee Commute Trip Reduction Program.

~In March 199’17,' the Seattle Cityr Council adopted Resolution 28336 directing
staff’ to begin the development of a2 City Employee Transportation
~ Management Program.

| City Employee CTR Program

Listed below are the elements of the City’s Employee Commute Trip
Reduction Program.

:-lr.,;Designaﬁyon of an Employee Transportation Coordinator.

The Seattle Engineering Department (SED) will administer the City of Seattle
“Employee Commute Trip Reduction Program and will te provided support
from each Department.

-A. The SED Director will appoint the City of Ceattle’s Employee
Transportaiion Coordinator (ETC). The City of Seattle ETC will:

develop and execute a program promotion plan;

administer the Guaranteed Ride Home Program;

conduct biennial employes surveys;

monitor program participation; and

prepare periodic progress reports about the effectiveness of the
- program measu:<s.
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B. Each department director will designate a Department Transportation
V_Coordinatm' (DTC) in a nmanner that ensures good flow of information
to each empfoyee about the advantases of commuting bY high

occupancy vehicle (HOV), bicycle and walking, and the City’s
‘Employee CTR Program. The DTCs will provide the City’s ETC with
department support in distribnting program information, executing
special events, and conducting biennial employee surveys.:

C. The DTCs will alsc display the names of the City ETC and the DTC
- for the department prominently at each work-site.

2. Distribution of Information.

| The ETC will devélop and execute a program promotion plan to provide more

information about the Employee CTR program. The plan includes:

A. Ongoing and semi-annual distribution of program information to all 7

employees about:

1.
. timetables. :

5.

The existence and benefits of the transit subsidy and location of

- Carpooling and vahpooling,’ including location of parking syaces at
-CBD and non-CBD work-sites, parking rates, eligibility
- requirements, and application procedures.

. Bicycling, including the location of bicycle racks, showers, and
lockers.

Ferry commuting; the ticket book and pass subsidy, and location: of
timetables.

Walking as a comimute option.

B. Work-site transportation events ai affected work-sites.

C. Participation in new employee orientation to inform them of the 7City’s
‘program and the advantages of HOV, walk, and bike commuting.

2
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3 CTR Program Measures

The City of Seattle’s CTR Program includes the followmg measures to be
1mplemented in 1993.

f A. The City of Seattle will provide the following incentives for non-SOV
modes.

1.

The City will provide a monthly subsidy of $15 for monthly Metro
transit passes, monthly Community Transit passes, monthly Pierce
Transit passes, and monthly Washington State Ferry Ship to Shore
passes and monthly Washington State Fer:y foot passenger ticket
books. Monthly transit passes may be applied at their face value
towards monthly vanpool fares.

Up to 25 certiﬁed " carpools and vanpoois will be provided

- discounted monthly parking in the CBD parking facilities (the

Municipal and Public Safety Building and 5th and James garages).
The parking discount is $15 per City employee per month.
Carpool applicants will be certified for discount eligibility by
Commuter Services.

. Each department will cstablish preferential parking for certified

carpools and vanpools for each of its non-CBD work sites and -
where established, site committees will recommend the
configuration of preferential carpool and vanpool parking spaces at
non-CBD sites. Each Department Transportation Coordinator will
work with the site committee and provide staff support.

Departments will allow City 2mployees with assigned take-home
vehicles to carpool with other City employees as passengers as a
certified carpool.

The ETC and DTCs will assist current and new employees in using
regional ridematch services.
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facilities at all work-sites.

= ~

The City will provide covered bicycle racks, locker and shower

‘At their discretion, department directors may allow employees to =
use alternative work schedules and tqlgcommute whenever feasible. -

B. The City will provide a guaranteed ri<: home to all HOV commuters.

1.

SED will register participants who are documented transit
commuters, certified carpoolers and vanpoolers, registered
bicyclists, and pedestrian commuters who will then be eligible for
100% reimbursement of taxi fare up to 40 miles per year to
commute home from work. Registered participants will be eligible

~ when normzi commute arrangements fail and transit use is not an

alternative, and:

a. -accident or illness affects the employee or a family member; or

"'b. an unplanned situation at home requires the employee to be

present.

Departrments that require employees to work overtime will be
authorized to reimburse employees for taxi fare when registered
employees commuting by transit, carpool or vanpool, ferry, bicycle
or foot are required to work overtime and miss their regular
transportation mode. These expenditures do not meet the proposed
criteria for guaranteed ride home service, but the need to work
overtime should not preclude an employee from commuting by
non-SOV. '

C. As a disincentive to SOVs, the City raised monthly parking rates for
the Centrai Business District parking facilities in January 1993. The
City will annually review and evaluate the relationship of existing
parking rates to SOV commuting, and recommend further changes, if
necessary, to discourage SOV commuting.

:3910N
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D. The ETC will continue to develop the City’s CTR Program to refine
the existing program and recommend modifications as appropriate.
Participants will include the existing Joint Labor Management
Committee, along with Department Transportation Coordinators and

.-any representatives designated by depariment directors.  Commuter -
Services will provide staffing for this activity.-

4. Description of Work-Site Characteristics

The City of Seattle has seven work-sites affected by the Commute Trip

* Reduction requirements. Employees in the Central Business District and some

employees at the Seattle Center pay for parking. The other sites have free
parking for employees. Imposition of parking fees would require agreement
by the unions representing employees at each of these sites.

Employee counts and work-site characteristics are based on a 1992 survey of
all employees at affected non-CBD sites and 15% of CBD employees.

The sites and their characteristics include:

The Central Business District

This site includes six buildings. The Municipal Building is located at 600 4th
Avenue. The Public Safety Building is located at 610 3rd Avenue. The
Dexter Horton Building is located at 710 2nd Avenue. The Arctic Building is
located at 700 3rd Avenue. The Alaska Building is located at 618 2nd '

‘Avenue, -and the City Light building is located at 1015 3rd Avenue. Transit

service to these buildings is considered to be excellent. The total employes
population is 4,448, of which 3,852 arrive between 6 and 9 a.m. On-site
parking supplies are limited, and are used mainly for fleet and department
vehicles, and some employee parking.

5
ie
=1
4

s

i
A

—
-—f
i
173
=]
<
~
A=
O
S |
=
| m
Ny -
N —
B~
-
3
o
n
-
x
[22]
o
-]
g
™
=
-

-
i
-
-
m,
2
&
=
m
ot
-
Lan)
=
-
x
—
L
-
;,
m
—
(7]
-
m
[ 2]
(7]
o
-~
m
>
.
-
x.
>
z
-4
x
L nd
w
&=
o
-‘,
- i
o i
m M

L e TS




' Hralrler, Lake Shops

- This site is located at 12645 Ashworth Avenue North. The total employee
“population is 113, of which 101 arrive between 6 and 9 a.m. Transit service to
the site is poor. The site has a large supply of parking provided at no cost to
- employees constituting a past practice. Imposition of parking fees would -
- require agreement by the unions representing employees at the site.

Qharles Street Complex

This site is located at 714 Charles Street. The total employee population is
1331, of which 286 arrive between 6 and 9 a.m. Transit service to the siic is
fair. The site has a large supply of off-site parking in an adjacent lot that has
. been provided to employees for the last three years, in addition to on-street
parking. Imposition of parking fees would require agreement by the unions
representing employees at the site. : '

City Ligit North Service Center

"This site is located 1300 North 97th Street. The total employee population is
382; all arrive between 6 and 9 a.m. Transit service to the site is poor. The
site has a large supply of both on-site and on-street parking that is provided to
‘employees at no cost. Imposition of parking fees would require agreement by
the unions representing employees at the site.

i ight th Service Center

This site is located at 3613 4th Avenue South. The total employee population
is 469, of which 435 arrive between 6 and 9 am. Transit service to the site is
poor.  The site has a large supply of on-site parking that is provided to
employees at no cost. Imposition of parking fees would require agreement by
the unions representing employees at the site.

1391108
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' ;Water Department SouthService Center

RE This site is- located at 2700 Airport Way South. The total employee

_ population is 183, of which 178 arrive between 6 and 9 a.m. Transit service
_to the site is very poor. - The site has a large supply of on-site parking. that is

o provided to employees at no cost. Imposition of parking fees would reguire

agreement by the unions representing employees at the site.

Seat_:le anter, :

This campus-hke site is located at 305 Harrison Sireet. The total emrployce -

, population is 246, of which 116 arrive between 6 and 9 a.m. Transit service to
- the area is fair, with routes requiring transfers from the Central Business
Districi. The site has a large supply of parking that is provided to some

~ employees at no cost. Imposntlon of parking fees for those who don’t
currently pay would require agreement by the umons representing employees
at the site.

5 Commitment of Resources.

Ordinance 116440 adopting the 1993 budget appropriated $478,000 for
transit pass, and ferry pass and ticket subsidies; guaranteed ride home; an
Employee Transportation Coordinator; program promotion; and the
installation of Comimuter Information Centers at affected work-sites.

6. Recordkeeping.

SED’s Commuter Services Program will keep program records for each work-
site showing;:

\ the kinds of information distributed to employees and the frequency of
distribution;

B. the number of monthly pass and ticket book purchases as reported by
the Department of Finance;
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‘C. the number of 'carp(r)ol and vanpool paiking spaces;

D. the number of carpocl and vanpool participants based on eligibility -
ceriification;

" E. Guaranteed Ride Home participation.

“Exhibit A.EAR
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Seattle
Engiieering Department

Gary Zarker, Direcior -
Norman B. Rice, Mayor

Apil 16, 1993

F301L0N -

Honorable Normar B. Rice
Mayor, City of Seatile

12th Floor Muni~ipal Building
600 Fourth Avenue

Seattle, Washington 98104

Attention: ~ Diana Gale, Director Office of Management and Budget

' SUBJECT: The City’s Employee Commute Trip Reduction Program

We request adoption of the attached ordinance. This legislation adopis and est>blishes te 3

City’s Employee Commute Trip Reduction Program. This program is required by the 5

Washington State Commute Trip Reduction Law and the Seattle Commute Trip Reduction S

Ordinance. It is also, I believe, an expression of the City’s commitment to leadership in -
* improving air quality, and reducing both vehicle emissions and traffic congestion by making
 alternatives to driving alone to work avzilable to our employees.

' Ini addition, I am asking for adoption of two comgpanion ordinances which make the technical
amendments necessary to implement two of ihe elements of this program.

“INIWNJ00 JHL 40 ALTIVAD 3HL OL 3nG SI LI

JDILON SIHL NVHL ¥VITD SS3T SI IWV¥J.-SIHL NI INIWNDOQ IHL 41

The major elements of the program are as follows:

7 Transit subsidies. City employees will receive a $15 subsidy on monthly passes for Metro,
Comraunity Transit, Pierce 'Transit, and the Washington State Ferry System. The subsidy
also can be used to offset the cost of monthly vanpool fares of the three transit agencies. j

Discounted parking for registered carpools in the Central Business District, and
preferential parking for registered carpools at non-CBD sites. The Department of
Admiristrative Services has made 25 parking spaces available in the City’s downtown
par'’; facilitics for certified carpools. Spaces are in the Municipal Building, Public Safety
Bui: -/, "nd Fifth and James Garages. ‘The monthly parking fee of $100 will be discounted
by $iS , .. City employes in each carpool. No-cost, preferential parking will be provided
at non-CBD sites with recommendations for the configuration to come from union-
management site cornmittees.

“Printed un Recyced Faper
An equal opportunity-affirmative action employer. Accommodations for people with disabifities provided on request.
Seattle Engineering Department, Room 910, Seattle Municipal Building, 600 Fourth Avenue, Seattle, Washington 98104-1872 (206) 684-5000 VTDD (206) 233-y)d5




April 16, 1993
‘Page 2

Guamnteedkideﬂome’. mﬂlecventdfanﬂnergency, ﬂlnm,orunscheduledovernme,

—,andwhennormalridesharingortmnsituseisnotanopﬁon,meCitywillpayforataxiride
~ home for employees who are registered participants. Participants must be documented High

Occupancy Vehicle (HOV) commuters to be eligible. Eligible employees will be limited to -

40 miles of service per year.
Gther Elements. These include provisions for bicycle commuters and tel scommuting.

The 1993 budget already includes $478,000 for subsidies and administratior. of the program.

This amount should be sufficient to cover both the transit subsidies and administrative costs
of the program. Program oversight will be conducted by the Eaginsering Department,

 Finally, I want to note that a Labor Management Committee, ‘consisting of union
Wmﬁmaﬁmmﬁvuﬁomnmmdqnmu,ismﬁblefmnﬁning
the original program recommendations. The committee worked diligently to come up with

a program that, I believe, providez powerful incentives for employees to use alternative

means to get to work. .

Sincerely,
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" Norman B: Rice, Mayor

° | -
—'CltyofSeattle

Exer'utwe Department—Office of Management and Budget
“Diana Gale, Dlrector

April 20, 1993

: ’g:l:mmable Mark Sidran
iy of Seatle
- Dear Mr. Sidran:
Thelﬂayoris;nopoﬁngtothe(KQr(knnuﬁlduulheenckxedleghmukxibeadopud.

~ REQUESTING
' DEPARTMENT  Engineering

SUBIECI’: AN ORDINANCE adopnng a Commute Trip Reduction
Program for City of Seattle Employees.

.- Pursuant to the City Council's S.0.P. 10(-014, ﬂwExemhveDepnﬂnmtuforwardmg
;tlusrequmforlegtxyslauanoyourofﬁcefoncvwanddnﬁmg :

reviewing this request and an nmryﬁmhngofﬂlemclosedleguluon mtum
slation to OMB. Any specific questions regarding the lation can be directed to
|?lldmat684-8075 y o legis
"Sincerely,

fl Norman B. Rice

by .
DIANA GALE
- - Budget Director

DG/bg/rsx '
Enclosure
cc: Director, SED

“ Accommodations for people with disabilities provided on request. - An equal employment opportunity - affirmztive action employer.
Otfice of Management and Budget . - 300 Municipal Building, Seattle, Washingion 98104-1826 - {206) 684-8080 {TDD) 684-8118

"Prirnced on Recyded Paper”
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TIME AND DATE STAMP

SPONSORSHIP

THE ATYACHED DOCUMEN - 1S SPONSORED FOR FILING WITH THE CITY COUNCIL By
THE MEMBEAIS) OF THE CITV COUNCIL WHOSE SIGNATURE(S) ARE SHOWN BELOW:

'\2 ! %.

FOR CITY COUNCIL PRESIDENT USE ONLY
D R e AR LR

COMMITTEE(S) REFERRED TO:

POECINEMT'S CINMATINE .
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ORDINANCE NO. 110008

ORDINANCE 1o the De-
:m-dq‘ ewtain expenditure al-

the 1900 of the De-

STATE OF WASHINGTON - KING COUNTY

-——SS.

No. " QORDINANCES T

Affidavit of Publication

The undersigned, on oath  states that he is an
authorized representative of The Daily Journal of Commerce, a
daily newspaper, which newspaper is a legal newspaper of general
circulation and it is now and has been for rore than six months
prior to the date of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seattle,
King County, Washington, and it is now and during all of said time
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of June, 1941, approved as a legal newspaper
by the Superior Court of King County.

The notice in the exact form annexed, was published in regular
issucs of The Daily Journal of Commerce, which was regularly
distributed to its subscribers during tiie below stated period. The -
annexed notice, a '

TO:1166/9,80,82-93

was published on
05/24/93

The amount of the fee charged for the foregoing putlication is

the sum of $ which amguat has been paid in full.
M/M/

Siibscribed and sworn to before me on
05724793

7Z4) 9

Notary Public for the State of Washington,
resicung in Seattle

ITLON
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