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AN ORDINANCE authorizing emscution of a Memorandum of Understanding effective
through December 31, 1992, and a collective bargaining agreement effective
through December 31, 1985, between The City. of Seattle and Seattle Police
Officers’ Guild; authorizing a one-time, lump-sum payment; end providing
payment therefor.

WHEREAS, a. collective bamaining agmeement between the City and Sesitie Polica
Officers’ Guild, as the representative of certain City employees, expired on August
3, 1992; and

WHEREAS, said employees continued to work after Auguast 31, 19832, on condition that
the subject of thelr wages was and continued 1o be negotiated during collective
bargaining; and

WHEREAS, collective bargaining has led to an agreement cancerning wages and other
condtions of amployment between the City and Seattle Police Officers’ Guild;
Now, therefors,

BE IT ORDANED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Director of Personnel and recommended by the
Mayor in the materials attached hereto, the Mayor is hereby authorized for and on behalf
of the City to execute 8 Mamarandum of Understanding with the Seattle Police Officers’
Guild, to extend through December 31, 1992, the terms and conditions of the collective
bargaining agresment expiring August 31, 1882. The Mamorandum of Understanding
is substantially in the form attached hereto and identified as "Memorandum of
Understanding to the Agreement by and between The City of Seattle and Seattle Police
Officers’ Guiki."

Section 2. Pursuant to the condtions set forth in the Memorandum of
Understanding authorized in Section 1, eligitle employees appolnted to classifications
coverad by the Seattle Police Officers' Guild bargaining unit, provided they were actively
employed by the Ciy as of September 1, 1992, shall receive a one-tme, lump-sum
payment.

Section 3. As requested by the Personnel Diraclor and recommended by the
Mayor in the materials attached hersto, the Mayor is hereby autharized for and an behalf
of the City to execute a collective Largaining agreement with Seattle Police Officers'
Guild, effective through December 31, 1995. The agreement is substantially In the form

attached hereto and identified &3 ‘Agreement by and between The City of Seattle and
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Senttle Polica Officers’ Guild,” with Appendix "C" thereto setting forth the rates of pay for

the casses of positions listed therein effective January 1, 1993,

Seciion 4. Effective January 1, 1993, the monthly rates of compensation of the
designated positions and assignments in the Poice Department shall ba as foliows:

Police Officer

Police Sergoant $3927 - 4096
Incremental salary attached 1o certain positions:

Police Officer - Detective

Police Sergeant - Detective

Police Officer - Detective - Bomb Squad

Police Sergeant - Detective - Bomb Squad

Police Officer - Detactive - Homicide

Police Sergeant - Detective - Homicide

Police i e - Diver

Police Sengeant - Diver

Police Officer - Motorcycle

Police Sergeant - Motorcycle

Police Officer - Radio Dispatcher

Police Sergeant - Radio Dispatcher

Police Officer - Chief Communications Dispatcher

Police Sergeant - Chief Communications Dispatcher

Police Officer - Canine

Poiice Sergeant - Caning

Polce Officer - EAT

Police Sergeant - ERT

Police Officer - Patrol

Police Sergeant - Patrol

Police Officer - Hostage Negotiator

Police Sergeant - Hostage Negotiator

Police Officer - Academy Instructor

$2916 - 3124 - 3267 - 2353 - 3563

$143
$143
$321
$321
$214
$214
$107
$107
$107
$107
$107
$107
5178
$178
$107
$107
$107
$107
$ 53
$ 53
$107
107
$107
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Poice Sergeant - Acaderny Instructor $107

Police Officer - DWI - AM/PM Erfiorcement $ 59

Police Sergeant - DWI - AM/PM Enforcement $ 53

Section 5. The Police Department is hereby authorized to use Unexpended and
unencumbered salary funds sccumulating in fts budget to pey the compensation
authorized herin. The Financs Diector s authorizad to draw and pey the werrants -
drawn for the compensation autharized hersin, h

Section 6. Any act consistent with the authority and prior 1o the effective dats of g
this ordinance are heraby ratified and confirmed,

m-.,?i._mmuuh-lmuhhmmdmﬁu-a.mn nd
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spproval, if approved by the Mayor, m&ﬁﬂlﬂl!ﬁuﬂﬁtﬁmllhl“ Luw under the
Peovisians of the oty charter. i .
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City of Seattle Personnel Department
Horman 8. Rice, Mayar  John Oeamets, Parsonne Director
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TO: Gail Keafe e
Assistant City cj.&rk X
FROM: Lizanne L:.ransi ;? f
Divecter of L lations
SUBJECT: Memorandum of Understanding and Collective Bargaining
!. Agresment with Seattle Police COfficers' Guild
Attached is the following:
A signed copy of the Memorandum of Understanding bstween The
City of Seattle and Saattle Police Officers' Guild
A signed copy of the collective bargaining agreement batween
i The City of Seattle and Ssattle Police Officers' Guild
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City of Seattle Personnel Department

Morman B. Rice, Mayor  John Chamala, Pesanned Diresctar

February 26, 1993

TO: Seattle City Council
VIA: Mayor Norman B. Rice

ATTENTION:  Diana Gale
Budget Director

FROM: Jgin Okamoto
Persannel Director

SUBJECT: Attached Proposed Ordinance Authorizing a Memorandum of Understanding
and a Collective Bargaining Agreement with Seattle Police Officers' Guild

The attached proposed ordinance authorizes execution of a Me... .randum of Understanding
and a new collective bargaining agreement with the Seattle Police Officers® Guild. The
settlement with this bargaining unit of approximately 1146 police officers and police
sergeants covers the period September 1, 1992 through December 31, 1995,

THE MEMORANDUM OF UNDERSTANDING

The Memorandum of Understanding authorizes the extension of the prior collective
agreement through December 31, 1992, and provides for the following:

Lump-Sum Payments
* A one-time, lump-sum payment of $800 per =:aible active employee.

= A one-ume, lump-sum payment 1o a maximum of $440 10 employees who retire
during the period September 1, 1992 through December 31, 1992,

Civilianizati

« City can refer the issue of civilianization to interest arbitration immediately.
Physical Fi

+  Effective September 1, 1992, the 3% penalty for non-compliance with the existing
minimum physical fitness standards will be eliminated. (Note: Given the

An pouad ETEnETMOnt BEoartnty . - alfematie acton pmpcye
12th Fioo: Daster Horion Bedtog  Tefophane Demce for The Dol and
T10 Secornd Avirun thr Hooding imanized (TODN
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Seattle City Council
February 26, 1993

Page 2

Americans with Disabilities Act, the testing will be voluntary with the incertive
standards made more difficult.)

THE COLLECTIVE BARGAINING AGREEMENT

The more noteworthy changes in the collective bargaining agreement include the following:

Jerm
The new agreement is effective January 1, 1993 and will expire December 31, 1995,
Wiages
» Effective January 1, 1993; 5% general wage incresse
» Effective January 1, 1994: 100%% of the increase in either the U.5. or Seattle -
Tacoma CPI-W, whichever is greater, with a minimum of 2% and a maximum of
T%.
« Effective January 1, 1995: 100% of the increase in whichever index was chosen
the year prior, with no minimum or maximum.,
Medical and Dental

The parties will convene a Conference Board during 1993 e discuss
implementing a Preferred Provider Organization (PPO) under the King County
Medical Plan for active employees.

For calendar years 1993, 1994 and 1993, the City will continue to pay 1005 of
the monthly premium for coverage under the King County Medical (KCM)
Comprehensive Plan and 809% of the monthly premiuvms for coverage under the
Group Health Cooperative (GHC) and the Pacific Health (PH) plans.

Effective April 1, 1993, the following KCM plan modifications already in effect
for fire fighters will be implemented: establishment of age limit for dependents
and elimination of duplicative disability/maternity health care extensions when
an employee quits.

Effective July 1, 1993, future rcurees under the age of 65 will be able to
participate in the medical plans offered to active employees, except that the
KCM plan will have a Preferred Provider Option (PPO). The costs of the




Seattle City Council
February 26, 1993
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monthly preminms will be paid by the retirees.

» For calendar years 1993, 1994 and 1995, the City will continue to pay 100% of
the dental care premium at the current benefit level.

Nonpatrol Longevity

» Effective January 1, 1994, an additional 2% for 25 years' of service, for a total
of 10%:; and an additional 2% for 30 years' of service, for a iotal of 12%.

. Thl‘.'. City reserves the right to reopen on the topic of mmpla[m advisory
procedures with the right to mediate/arbitrate same.

« The City has the right to implement recommendations from the 199Z Police
Auditor's Report, except civilian review, after meeting and conferring with the
Guild. (Negotiations/mediation/arbitration is not required.)

» Administrative Review; Employees who have 3 or more complaints of misconduct
within one year or 4 or more complaints of misconduct within two years or 2 or
more lawsuits within three years shall be subject 1o administrative review.

» Complaints of misconduct can be investigated more than three years after the
date of incident when civil litigation alleging intentional misconduct of an officer
is pending.

+ Chief can impose immediate discipline for employees convicted of criminal
charges, without convening a Complaint Advisory Board hearing.

+ The employee*s work record will not be considered for disciplinary purposes
uniess a prior finding was made that the charges against the amployes were
susiained,

» IS investigations must be mmplﬁu:l in 90 days except in cases of criminal
investigations or where the complexity of the case or unresponsiveness of an
emplovee may cause a delay.




Seattle City Council
February 26, 1993
Page 4
Arbitration of Discioli
» Suspensions, demotions or terminations can be appealed to an arbiter, rather
than to the Public Safety Civil Service Commission; however, the Guild cannot
pursue an appeal in both forums,
» Written reprimands shall not be grievable,
Work Schedules

= Either party can reopen negotiations on the issue of work shifis, with the right
to mediate/arbitrate same.

Mansgement Rights
«  Chief reserves the right to supplement scheduled police staffing of special events

with non-:worn volunteers when sworn powers are not required.

» With seven days® notice, employees® shift hours may be adjusted for training
purposes to avoid the payment of overtime,

+ Clarification that probationary employees do not have appeal rights.
Lse of Counsel for False Arrest Cascs

» The City shall continue current practice with respect to the use of in-house
counsel for tort defense of police officers.

= The City's contribution rate towards the police officer's LTD plan is frozen
through the term of the contract with any subsequent increases picked up by
employees.
Holidays
»  When an employee is on disability leave and a holiday occurs, s/he will not be
allcwed to cash out the holiday or save it for future use.

+  When an employee works on the 4th of July and that is also the employee's
normal furlough day, double time shall be paid for the hours worked.
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Leaves of Absgnces

« All requests for leave of absence will not be unreasonably denied, consistent with
available staffing levels.
Callback from Vacation

« When an employee is calied back to work during a vacation scheduled more than
30 days prior to the callback, the employee shall have the option of receiving
straight-time pay for the day worked plus a vacation day or overtime pay for the
hours worked. (Current practice in the Police Department.)

i

+ Ammunition will be provided to officers authorized to carry semi-automatic
pistols, consistent with Department policy.

Body Armor/Vests

* The Department will continue to provide "threat level 3-A™ body anmor or, at
the employee s option, a voucher in the amount of the Department's cost for
Department issue that will allow the =mployee to purchase alternative anmor.

Rehires
» Currently, police officers rehired within two years receive previous service credit

for the purpose of salary step placement and vacation accrual. They will now
also be granted previous unused sick leave hours.

Productivity

+ Alabor-management committee will discuss potential productivity improvements
in the Police Department during the term of the contract.

Physical Fi

+« In order to receive the current 1.5% incentive pay, employees will have to earn

- atotal of nine (9) points in four core areas for which they 'l be tested: body fat;
abdominal curls; push-ups; and aerobic capacity. New standards are more
difficult than previous ones.
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The attached summary: estimates the total cost of the settlement for the sixteen-month
period September 1, 1992 through December 31, 1993 at 34,171,300

Should you have any questions regarding the provisions of the Memorandum of
Understanding or the new collective bargaining agreement with the Sezanle Police Officers®
Guild, please call Lizanne Lyons (4-7874), Questions regarding the attached legislation may
be addressed 10 David Bracilano (4-7860).

LL:db
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of additional cost of apoa
gettlemant, $/1/92 = 12/31/91¢

wotal Additiomal
9/1/92 - 12/31/%2 1993 cost Over 16 Mos.

Wages and Lump Sum :
Payments £919,500 52,844,871 £3,764,371

Eliminate -3% '
Physical Fitneas Pay © 1%,000 12,500 31,500

KCM Modifications Q {14,4756) (14,476)

Double Time for

Working 4th July 1] 16,294 ; 16,294
ammunition a 11,775 11,775
Retiree Medical o 42,576 42,576
Health Care o 319,260 319,260

AR S BT

$918,500 $3,232,800 #4,171,300

T
i

sIncludes all salary roll-up costs. : ;§§
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MEMORANDUM OF UNDERSTANDING
to the
AGREEMENT

by and between
THE CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS® GUILD

September 1, 1992, through December 31, 1992

This MEMORANDUM OF UNDERSTANDING is supplemental 10 the AGREEMENT
by and between THE CITY OF SEATTLE, hereinafter referred to as the City, and the
Seattle Police Officers! Guild, bereinafter referred to as the Guild.

It is understood and agreed by and between the City and the Guild that:

1. All the terms and conditions of the collective bargaining agreement by and
between the City and the Guild expiring August 31, 1992, shall be extended for the
perioc from September 1, 1992, through December 31, 1992;

2, The City shall have the right to refer the issue of civilianization to binding interest
arbitration. The arbitration process, if requested, shall follow the procedures set forth
in RCW 41.56 for interest arbitration; and

3. Eligible employees shall receive a one-time-only, lump-sum payment of Eight
Hundred Dollars ($800.00). m"Eligible employess™ shall be defined as employees
appointed to the classifications set forth in Appendix "A™ of the aforementioned
collective bargaining agreement, provided they were actively employed by the City as
of September 1, 1992, Said lump-sum payment shall not be included in or become
a part of the base wage rates set forth in Appendix A" of the afore-mentioned
collective bargaining agreement andfor successor agreements.

4. Guild members who retire during the period September 1992 through December 1992
* will receive the following lump sum amounts: !

$440 if retired during September 1992
$330 if retired during October 1992

$220 if retired during November 1992
$110 if retired during December 1992

Said lump sum payments do not derive from an increase in base wages for active

emplovees.




3, The three percent (396} penalty for non-compliance with the existing minimum
physical fitness standards shall be eliminated effective September 1, 1992,

Signed this 2%t day of _ Hftrats 1993,

SEATTLE POLICE OFFICERS' GUILD THE CITY OF SEATTLE

Executed Under Authority of
Ondinance No, _{/&&07
_QQ? O A7 HAL
s R e
Presiden Mayor
By
Ll LYONS

Director of Labor Relations
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and

SEATTLE POLICE OFFICERS’ GUILD

ENsctiva through December 31, 1955




AGREEMENT
By and Between
THE CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD
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ARTICLE | - RECOGNITION AND BARGAINING LINIT

Section 1, The Employer recognizes the Guild as the exclusive representative of all swom
police officers of the Sealtle Police Department up to and including the rank of Sergeant for the
purposes of bargaining with the Emz.oyer.

Saction 2. The slected President, Vice President, Secretary-Treasurer, and members of the
Board of Directors of the Guild are recognized by the Employer as official representatives of the
Guild empowenad 1o &ct on behalf of members of the unit for negotiating with the Employer.

Saction 3. The President, Vice President, and Secretary-Treasurer or their designated aiternate
shaill be the Kaison batween members of the bargaining unit and the Seattla Police Department.

Section 4. Guiki Presidency. At the Guilds option, the City will assign the Police Officer or
Sergeant who is elected Guild President to work in the Guild office on a full-time basis. This is
with the clear understanding that the City will submit regular monthly bilis to the Guild, and the
Guild will reimburse the City in full for the salary and cost of all City-paid benefits received by the
Guild President. The City will not pay for or contribute to any compensation items or benefits,
including pension benefits, for the President if such contribution is deemed to be ikegal because
the President is not an empioyee on active police duty.

Section 5. It is mcognized that the governing body of the Guild may be required 1o absent
themseives from their regular duties while participating in negotiations. The City retains the right
to restrict such release time when an unusual condition, such as but not limited to, riots, civil
disorder, sarthquake, or other event axists and such release from regular assignments woukd
create a manpower shortage.

a. The Emplayer shall afford Guild representatives a masonable amount of time while on
duty status to consult with appropriate management officials and/or aggrieved employees,
to post Guild notices and distribute Guild Ierature not of a political nature and to mest
with the recruit class during a time arranged by the Employer; provided that the Guild
representative and/or aggrieved empioyees contact their immediate supervisors, indicate
the general nature of the business to be conducted, and request necessary time without
undue interference with assignment duties. Time spent on such activities shall be
recorded by the Union representative on a time sheet provided by the supervisor. Guild
representatives shall guand against use of excessive time In handling such responsibiliies.

b. The Employer reserves the right to determine the total amount of specific hours of official
time which will be approved for Guild officials to conduct Guid business on duty tims.

c. Upon sufficient notification, tha Employer shall grant Guild officers a special leave of

absence with pay to attend to official Guild business 1o the extent that such leave does
not interfere with the reasonable needs of the Police Department; provided that the

2
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ARTICLE |l - UNION MEMBERSHIP AND QUES

Section 1. Each regular full-ime employes within the bargaining unit whose most recent date
of smployment with the City of Seattle commences on or after the signing of this Agreement
shall, within thirty (30) days following the date of empicyment within the unit, ba required, as a
condition of amployment, t¢ either join the Guild or contribute an amourt squivalent to the
reguiar monthly dues of the Guiki to the Guid or contribute a like amount to the Police Charity
Fund or non-religious charity. When contributed to the Police Charity Furd, the amount shall
be reported monthly to the Cuild and the City by the Police Charity Organization.

Employses, by the abowe language, have tha option cf either:
a. Joining the Seattls Police Officers’ Guild

b. Paying an amount equivalent to the reguiar dues to the Police Charity Fund
e. ing an amount equivalent to the regular dues to the Guild without any membership
rights.

d. in accordance with RCW 41.56:122(1) emplkwyees covered by this Agreement who are
forbidden from joining a labor organization based on bona fide religious tenets or teaching
af a church or religious body of which such employee is a member shall pay an amount
of maney, equivalent to regular Guild dues and initiation fee, to a non-religious charity or
to ancther charitable omanization mutually agreed Lpon by the employee and the Guid.

The empioyes shall fumish written proof that such payment has been made. If the
efmployes and the bargaining representative do not reach agreement on such matter, the
Public Employment Relations Commission shall designate the charitable onganization.

All employees who are members of the Guid on the effective date of this Agreement shall, as
a condition of employment, be required o remain members of the Guild during the term of this
Agreement.

Failure by an empiloyee to abide by the above provision shall constitute cause for discharge of
such empioyee; provided that it is expressly understood and agmeed that the dischamge of
employess is govermned by applicable provisions of State Law, City Charter and Civi Service
Rules which provisions ame pammount and shall preval; provided, further, that when an
employes faila 10 fulfil the above obligation, the Guild shall provide the employee and the City
with thirty (30) days’ notification of the GuRd's intent to initiate discharge action, and during this
poricd the empioyes may make mestitution in the amount which is overdue.

Section 2. MNeither party shall discriminate against any employee or applicant for employment
because of membership in or non-membership in the Guild. Guild officers and past Guild officers

4




smployees involved. Authorization by the smployse shall be on a form by the partiss
herato and may be revokad by the upon request. The performancs of thia function
is recognized as a service to the Guild by the City.

Section 4. The Guild agrees to indemnity and sawa harmiess the City from any and all Kabikty
resulting from the dues check-off aystem, uniess causad by the City's wiliful negligence.

.....




Section 1, The parties agres that discipline is a command function, and that the Department
may institute a disciplinary procedure. So much of sakd procedure that relates to the right of an
ampioyes 1o A hearing and the mechanics themsof are outiined in this article; provided, however,
that it is understood thet if desmed appropriate by the Chisf of the Department, discipiine or
discharge may be implemented immediately. Disciplinary action shall b for just cause.

afction 2. Thers shall be established a "grievance” procedure. This procedure shall ba in
accondanca with the grievance procedurs attached as Appendix "B" and incorporated into this
Agreement by this reference.

Section 3, Witten reprimands shall not be grievable. |If the Emplover introduces imo evidence
a written reprimand to establish the employae’s prior work recond, any written response given
by the employes of the time the reprimand was issued shall be admissible in the sams
procesding.

Saction 4. Indefinite Suspensions. On indefinite suspensions used for investigative purposes
which do not result in termination of employment or reduction in rank, the resultant punishment
shall not exceed thirty (30} days including the investigative time incorporated within the indefinite
suspansion. Howewver, if an empioyee has been charged with the commission of a felony, the
employer may indefinitely suspend that employee beyond thirty (30) days as long as the length
of such suspension is in accord with all appicable Public Safety Civil Service Rules. An
empioyee covered by this Agreement shall not suffer any loss of wages or benefits wiile on
indefinite suspension if a detemination of: exonerated, unfounded, or not sustained is made by
the Chief of Police. In those cases where an employes covered by this Agreement appeals the
disciplinary action of the Chief of Police, the Chief of Police shall abide by the decision resulting
from an appeal as provided by law with regand 1o back pay or lost benefils.

Secticn 5.  Ary employee who has received three (3) or more complaints of misconduct within
a one-year period or four (4) or more complaints of misconduct within a two-year period or two
(2} or mons lawsuits within a three-year period shall be subject to an administrative review. The
review shall include all investigated complaints, all contact log inguiries, and all lawsuits fled
against the City or the employee where the employee’s job-related conduct is guestioned,

ing the review, a written report shall be prepared, including recommendations, which shall
be forwarded to the Chief of Police. The recommendations may include training, additional
evaluation, counseling, and other non-discipinary measures intended to improve the
performance of the employee.




Setion 6. Complaint Hearing Procedires

a. When any report of violation of Seattle Police Department rules and regulations lodged
against an employee within the bargaining unit has been recommended as sustained, and
the penalty for that infraction may resuit in suspension, demotion or dismissal, the Bureau
Commander of the accused employee shall immediately notify him of such fact, together
with his disciplinary recommendation and his right to a compiaint hearing, provided such
right is exercised within five business days. In cases where an empioyee has been
convicted of criminal charges relating to the same conduct that is the subject of the
disciplinary recommendation, the empioyes shall not have a right to a complalnt hearing.
In all other cases, the Chief of Police shall notify 1 employes of his right to a complaint
hearing in tha svent the Chief of Police mcommends a sustained finding and proposes
a penaity of suspension, demotion or dismissal; provided that if deemed appropriate by
the Chief of Police discipiine or discharge may ba implementad immediatety.

b. The employee has five business days from the time of notification in which o waive or
exercise his right to a complaint hearing. The employee shall notify his commanding
officer within five business days, otherwise he will be deemed to have waived his right to
a complaint hearing. Al this time the waiver may not be rescinded; provided, however,
that in those cases whem the employee has waived his right to a complaint hearing,
foliowing notification by his Bursau Commander of his disciplinary recommendation, the
empioyee shall have five business days to request such a haaring, following notification
of the discipiinary decision made by the Chief of Police if tha penalty proposed by the
Chief of Police exceeds that recommended by the Bureau Commander, |f the
exarcisas his right to a complaint hearing, he shall have adequate time to prepare his
defense after ha has been fully informed of the nature of tha charges that have been
lodged against him.

c. The appropriate command will notify the internal investigation Division that the empioyee
has waiv:d his rights. In addition to the circumstances under which a Compiaint Advisory
Board is convened under paragraph (b) abowe, the Chief of Police may convene a
Complaint Advisory Board in any case where such a review is desired bafore finalizing a
disciplingry decision and whether or not the employee has been convicted of a crime.

d. The Complaint Adviscry Board shall be comprised of four (4) voting members; a Chair-
person, of the rank of major or over, two employees of the rank of Lisutenant or higher,
and one swom employee from the bargaining unit appointed by the Guild. The Depart-
ment shall use fts best efforts to distribute its appointments to the Complaint Advisory
Board among command personnel. In cases of complaints from outside the Department,
a fitth non-woting member of the Board shall be a citizen participant appainted by the
Mayor. The citizen participant (%) shall certify to the Mayor in writing whether the citizen
complaint received a full, falr and impartial hearing, and (2) may request the Chief of
Police, in writing, to review the decision of the Board. The employese shall have the right
to challenge any member of the Board for cause and will be allowsd to exercise one
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preemgptory challenge of members of the Board. The Chairperson shall have the right to
chalienge the empiloyee appointed by the Guild for cause. When the Board is evenly split
on what its recommendation will ba (i.e., theres a tia vote), both points of view will be
conveyed in writing to the Chief.

€. The hearing shail be conducted at a mutually agreeable site. The employes will be given
an opportunity to present a full and compiets defense to the accusations presented at the
hearing. The employes may be granted a continuance by the Chairperson for the
purpose of presenting a full and complets delense. if facts are presented during the
hearing that would support additional or alternative charges of misconduct that weme not
made prior to the convening of the Board, the Board may not render a decision ori those
charges until the employse has been advised of them and provided an opportunity to
rezpond. The employss may requast that the hearing be continued in onder to have an
mmwwmwammmmumm
The Chairperson may also continue the hearing if further investigation by the Internal
Investigations Section of the facts supporting such charges is warrarted.

f. The empioyee may ask any member of the Department or an attorney for assistance in
ihe presantation of his case, with the exception of personnel from the Intermal Investiga-
fions Division or the Police Legal Advisors.

g. Tha smployee may record the proceedings at his own expense. Such recording may be
through audia tape or stenographic means.

h. The Guild shall be notified whenever a complaint hearing is scheduled. The Guild may
assign any elected officer of the Guild to sit in as an observer,

l. Complaint Advisory Boands are not judicial tribunals, and any evidence pertinent ia the
issue may ba presented. The Chairperson shall decide any question of procedure or
acceptabiity of evidence, accepling any evidence which is reasconably relevant to the
presant charges. No statements made by the accused employee can be used against
him in a criminal prosecution, The Legal Advisor may be present as an advisor on
procedural matters. The Complaint Advisory Board will consider the investigation reports,
staternents and other documents, testimony of witnesses, and such other evidence as it
deems appropriate. The Chairperson, at his/her discretion, may order the empioyee or
any other member of the Department to appear. The Complaint Advisory Board may only
consider evidence which was ntroduced during the hearing. ‘Members of tha Compilaint
Advisory Board may be provided a copy of the investigatory file in advance of the hearing.

j When an accused officer is to be interviewad or is required to make a statement relative
to a complaint against him/her, that officer will be apprised of:

(1} the general or specific law(s), rule{s), regulation{s) or procedure(s) he/she is
alleged to have violated; and




{2) the general nature of the act(s) which constitutes the basis for the complaint.

Nathing in this provision shall function to limit the scope of the investigation and the
accusad officer is obligated to participate in and respond to questions asked during the
interview or for purposes of the required statement.

Additional acts, allegations or circumstances may be made the subject of a separate
imendew or statement.

The Board will not consider the employes's work record unless it has made a prior finding
thet the charges against the empioyee e sustained. Upon conclusion of the
pressntation of avidence by both sides, tha Board will reach a decision by secret ballot.
The empioyee will be advised of the results of the balioting prior 1o implementation of any
discipnary action that may be mecommended.

. On the basis of its findings, the Board will recommend one of the following actions to the
Chief of Polica:

(1)  Further investigation with specific recommendations;

{2) Finding a charge unfounded;

{3) Finding a charge not sustained;

{4) Finding a chame sustained and listing their recommendations; and
{5) Exonerating the officer.

- if a sustained finding is to be recommended, the Board will then consider previous
disciplinary actions taken against the ernployes in determining appropriate action in the
present case. The Board shall not be bound by pravious recommendations in deter-
mining the severity of the disciplinary action they recommend.

Except for the subject employes, an empioyee ordered by the Chairperson to attend a
Complaint Advisory Board hearing (provided for in this Sectiori) as a witness during
his/her off-duty time shall be compensated in accordance with Article V' Section 4
(Overtime Pay for Court Appearances), of this Agreement. [n the event all the charges
in the complaint are exonerated or unfounded by the Chief of Police, the subject
empioyee wil also be entited to the overtime provision in Article V, Section 4, as
approvad by the Chairperson.




a. Except in criminal cases or where notification would jeopardize the investigation, the
internal Investigations Saction shall furmnish the smployee with a copy of the complaint
within seven (7) calendar days of the recsipt of the complaint. Except in cases of criminal
investigations, or where the complexity of the investigation requires that the investigation
take more time, or where an employee faiis to cooperate or fully respond in a timaly
manner, the Imernal Irvestigations Saction will complate its investigation so that the review
of the file may begin within ninety (90) days from the date of notification to the officer of
tha initiation of the investigation. To respond in a timely manner an amployss who is a
witness or an accused must submit a full and complete written statement in response to
a request within ten (10} days after the receipt of tha request. The failure of an amployes
to respond in a timely manner will result In an exension of the 50-day mit by the
additional amcunt of time the empioyee tock to espond.  Employees who have been
notified that they ame the subject of an internal imestigation will be advised of the status
of the investigation upon inquiry 1o the Internal investigations Section. After ninety (90)
days from the date of notification, they wili be advised of the reasons for any delay in the
compietion of the investigation.

b. When an employee is to be interviewed or is required to make a statement relative to a
complaint against him/her by any City agency, that emplovee will be affordad his/her
rights under the Police Officers’ Bill of Rights by that City agency.

¢. Civil Lawsuits. Except in cases of criminal allegations or where the employee conceals
acts of misconduct or for a periad of thirty (30) days following a final sdverse disposition
in civil Kigation alleging intentional misconduct by an officer, no d'sciplinary action will
result rom a compiaint of misconduct where the complaint is made to the Internal
Investigations Section more than three years after the date of the incident which gave rise
to the complaint.

d. The Internal Irmestigations Section shall conduct a preliminary investigation on every
anonymous complaint before determining whether to proceed with a full investigation of
the complaint.

8. No individual other than the employes or members of the Internal Investigations Section
may review an officers file without the permission of the officers Assistant Chief, the
Lagal ‘Advisors or the Chief of Police, except pursuant to a court order or by operation
of law,

f. The internal Investigations Section shall maintain a record showing which files have been
removed from the lIS office, the date of memoval, and wheme the files hawe been
transfarmed to.

g. Anemplkyes may request access to the investigatory portion of closed intemnal investiga-
tion files in which the employee was an accused. Such a request shall be in writing fully
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stating the reasons such access is desired. The intemal Irmvestigations Saction shall
consider the crcumstances and not unreasonably deny such access.

h. It iz agreed by the Employer and the Guild that it is in the public interest and to their
mutual benefit to maintain the confidentiality of intemal disciplinary procaedings and

Saclion 8. The City agrees to meet and conler with the Guild before implementing the
mcommandations of the inermal Imostigations Auditors 1982 report, sscept

recommendations pertaining to civikan review. If the City desines to implement civilan
it must ether obtain agresment from the Guiki on this issue or submit the matter to binding
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ARTVICLE \V - EMPLOYMENT PRACTICES

Section 1. Working Out of Classification. Any empkoyea who is assigned by written dinective
to perform all of the duties of a higher paying classification and/or assignment for a continuous
period of ona (1) day or any portion thereaf or longer shall be paid at the first pay step of the
higher position for sach day worked at the higher classification and/or assignment.

When the civiisnizetion of nine police officer dispatchers has besn completed, civilian
dispatchers will be aliowed to work out of classification in the Guild bargaining unit position of
Chief Dispatcher in the Seattie Police Communications Certer, as necessary.

Secton 2. Personnel Files.

8. The Personnei files are the property of the Empioyer. The Employer agrees that the
contents of the personnel files, including the personal photograph, shall be confidential
and shal restrict the use of information in the files to intemal use by the Polica
Department or other police agencies. This provision shall not restrict such information
from becoming subject to due process by any court or administrative tribunal. It is further
agreed that information shall not be released to outside groups without the approval of
the Chief of Police and the individual employee when practicable.

b. Employees shall be aliowed to make written responses to any materials which are in their
personne files, and such responsas shall ba maintained in their personned files.

C. After three years from the date of a written reprimand, an employee wha is not the subject
of any subsequent sustained complaints or of a pending investigation may petition the
Chiet for the removal of the reprimand from his/her personne! file. The Chief shall
consider the circumstances and the employess requast for such removal and advise the
employee of his decision.

d. Imemal imestigation files shall not be retained longer than the current year plus three
years from the date the investigation was initiated, except for casas that remain pending,
are on appeal, are subject to a court order requiring their praservation, or where pending
civil, eriminal, disciplinary or administrative proceedings make it appropriate to retain the
file for a longer period of time.

Section 3, Rehires. In the event an employes leaves the service of the Employer and within
the next two years the Empioyer re-hires sald former employes in the same classification to
which assigned at date of termination, such empiloyee shall be placed at the step in the salary
range which he occupied at the time of the original termination. Such previous time worked shall
be included for the purpose of determining eligibility for service steps and the employees
vacation accrual rate; in addition, the Chief of the Seattle Police Department shall grant sick leave
credits in accomiance with the rehired Officers’ past service time.
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a. In order to receive incentive pay of 1.5%, an employee must accumulate nine (3) points,
and must achieve at least ocne point in each of the four come areas. *

b. Biood Pressure. In order to take the examination and qualify for incentive pay, the
empioyee must have a blood pressure no higher than 160/100.

c. Core Area 1 - Body Fat Standards:

Percentage body fat will be calculated from skinfold caliper measurements. At the
w&mhwmmmmmwﬂmmwmm
energy x-ray absorptiometry (DXA) testing.

3 Poinis AGE MEN WOMEN
208 13% 19%
30% 14% 20%
40% 16% 21%
50% 17% 22%

2 Points AGE MEN WOMEN
20% 17% 24%
a0k 18% 25%
408 20% 26%

0% 21% 2%
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1Point = AGE MEN WOMEN

205 20% 28%
0% 21% 29%
40% 23% 0%
S0% 24% 3%

d. Core Area 2 - Abdominal Curl Standards (1 minuts time lmit);

The ampioyee lies flat on his/her back with knees bent (about 50 degrees).
Shouliders must touch the floor. Handa must be touching the head and remain
in contact with the head throughout sach repetition. Feet ame sacuned.

To do an abdominal curd, the smployes must it his /her head and shoulders off

the fioor 5o that the entire head breals the horizontal plane created by tha tops
of the knees,

The ampioyes may pause and rest and start again, but the clock does not stop.
The shoukiers should return to tha floor each time, but the head can remain
lifted.

The employee attempts to do as many repetitions as possible in one minuts.

aPonts AGE

MEN WOMEN
20% 50 45
a0s 45 40
405 40 36
0% 35 30
2Pgints  AGE MEN WOMEN
20% 45 35
0% 38 0
405 30 26
50% 26 21
1 Pont AGE MEN WOMEN
20% ar 32
30% a0 27
405 28 23
50% 24 18
14




e. Core Area 3 - Push-Ups Standards:

to the ankies. Tnmmupmhmumﬂmmmﬂbud\ruﬁlﬂuuppar
arms am paralisl to the ground.  The empioyes will then return to the starting poaition by
raising the entiee body until the arms ane fully extended. If the smpicoyes fails to keep their
mmmmwhmmuﬂhmmnmmm
ground, or t0 axtend the arms completely, that repatition will not count; the tester will
repeat the number of the lest cormect repetition. The "up® position is tha only acceptable
rest position. During a rest interval, the smployee may flax the back or sag in the middis,
but must retuen to the cormect starting position befons continuing. A rest interval may last
a madmum of 3 seconds.

3 Points AGE WOMEN
205
a0s
40%
508

21
17
12
10

205
0E
405
s0%

APoit = AGE

20%
A0S
40%

S0% 13

16
14
12

g

MEN
45
39
29
23
£ Points AGE MEN WOMEN
40
33
26
16
MEN WOMEN
a0
23
18

~ D
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f. Core Ama 4 - Asrobic Capacity Standards:

Asrobic capacity will be measured using one of the following tests according to the
smpioyees prefenence:

1) Submaximal test using a bike ergometer.
2) 1.5 mile timed run test to be simulatad on a treadmill or Stairmaster PT 4000,

The submaximal test will take approsimatsly 15 minutes, baginning with an aasy workioad
and progressing in 2-3 minute stages to a submaximal sndpoint no higher than' 85% of
the predicted maxdmum heart rate. The submawimal test is be.ed on two premises:
Thers is a linear eslationship betwesen heart rate and cuygen consumption. A fit individual
will exchibit & lower heart rate at a given submaximal workioad than an untrained person.

Asrcbic capacity is calculated from the empicyea’s heart rate response to the test and

.ﬂmmlnnd achieved.
SUBMAXIMAL TEST

2 Points AGE MEN WOMEN
20% 52 44
30s 43 42
40% 44 41
505 40 7

2 Poinis AGE MEN WOMEN
20s 47 35
J0% 43 37
40% a5 3E
20% 35 34

1 Point AGE MEN WOMEN
20% 44 a5
30s 40 34
40% 36 a2
50% 32 29

A standard of error of 10% shail be applied to the above figures.

In the aiternative, an empioyee can achieve points in Come Area 4 by demonstrating
aerobic capacity through reaching the following equivalents to running 1.5 mies by using
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a flat treadmill test or Stairmaster test (including a non-timed warmup and cool-down
period). The exercise must be performed without the heart rate exceeding 90% of
pradicted maximum heart rate.

FLAT TREADMILL TEST

gla|g|s(B

88|88

CHERECRES
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The Stairmaster PT 4000 test will ba conducted in the same manner as the treadmill test,
using the following Staimaster levels and times. To complete the test successfully an
amplcyes must keep up with the speed of the equipment white using comect form:

1. Employes cannot lean or support his/her weight on tha handrails. The backs of the
hands can be placed against the inside of the handrail or the fingertips placed lightly
on the siie handrils for balance.

2. Padais should not touch the floor or the upper stop level.

3. Short, quick "haby steps” are not alowed.

STAIRMASTER PT 4000
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20 12:34 12 15
0 13:22 11 14

2 POINTS 40 14:11 10 13
50 15:48 9 12

20 13:04 11 14

1 POINT a0 14:11 10 13
40 15:08 g 12

50 16:52 8 11

gis(s|x|B

815 |8 |8

gl1&i8|8
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g. ¥ an employee fails ic achieve 9 points, the emplovee may attempt to re-qualkfy for the
incentive rian within a 120 day pericd following the initial qualification attempt provided
the empiloyes pays tha administrative costs associated with re-qualification and does such
testing on his/her own time.

h. Fexbility: Eumnmmgifh The flexibility evaluation will include
a modifiad sit-and-reach (trunk flaxion axtension test, hamstring, quadriceps
wmwﬂmm]m]

Seclion 8, Seattie Center Employee Parking. Employees who are assigned to work at the
Seattis Center and who desire parking privileges shall pay twenty doliars ($20.00) a momi for

perking hours or five dollars month for
e i e S B e o

Section 9. Smoking Policy.

& Al prowisions of Ordinance #113836, as amended, pertaining to the Citywide smoking
policy will ba enforced as written.

*Note: mmmm1mmdmmmmunm1wm
collective bargaining agreement effective through August 31, 1992wﬂhaaﬁ1mmu:l
as of September 1, 19852




ARTICLE ¥ - HOURS OF WORK AND OVERTIME

Section 1. Hours of Duty. The normal work week for members affected by this Agreement shall
ba the equivalent of forty (40).-hours per week on an annualized basis. Tha normal work day
shal be eight (8) hours a day, including mealiima. For purposss of an eight (8) hour day in the
Patrol Division, employees shall be allowed to return 1o assigned station no more than fifteen
(15) minutes prior to the end of the assigned shift, to check out and finish shift completion tasks.
Overtime shall nat commenca untl the conclusion of the assigned shift. The normal schedule
for empioyeas other than those in the Patrol Division and the Communications Canter shall be
five (5} days workad and two (2) days off during a seven (7) day period. The nomal schedule
for empiovess in the Patrol Division and the Communications Center shall be six {8) consecutive
days workad followed by two (2} consecutive days off, adjusted to provide 104 furlough days
peor yoar. An empioyes may, subject to administrative approval, slect to work a normally
scheduled furiough day and take that day off at a later time. Except in the event of annual
Seafair evertts, unusual ccoumence, civil disorder or national disaster, noc empioyee shall be
requirad over his oblection to work in the excess of six (8) consecutive days. In the case of
annual Seafair events, the Department will first ask for volunteers to work overtime to supplement
staffing; then assign bargaining unit members working a five days on, two days off schedule to
work overtime if more staffing is required; before, finally, assigning overime to employees in the
Patrol Division. When employees am assigned overtime for Seafair events, those with the
highest seriai numbers will ba called on first.

{in the svent Judicial Action, the Congress, or the U.S. Department of Labor renders a decision
®empting municipal police from the Fair Labor Standards Act, Article ! Section 1, will revert to
language and practices in effect on August 31, 1985).

Section 2.  Overtime. Except as otherwise provided in this Article, employees on a five (S) day
schedule shall be paid at the rate of time and one-half (1%) for all hours worked in excess of
eight (8) in one (1) day cr forty (40) in one (1) scheduled week, and employees on a six (6} day
schadule shall be paid at the rate of time and one-half (1%) for all hours worked in excess of
eight (8) in one (1) day and for all hours worked on a scheduled furlough day.

Holidays, vacation, compensatory time, and sick leave time are counted as hours worked.

The Empioyer and the Guild agres that some training classes and/or seminars will be cffered,
sponsored, and controlled by omanizations other than the Seattte Police Department, and
attended by officers from cther law enforcement agencies. in such cases where the scheduls
of training requires a nine (8) hour day {with one hour for lunch), such schedule will be worked
without additional compensation.

Overtime Minimum Pay. in the event overtime Is not an extension either at the

begirming or end of a normal shift, the minimum pay shall ba three (3) hours at the time and
one-half (1%} rate. A shift extension is defined as reporting for duty within three (3) hours
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precading or within one (1) hour following an officer's regularly scheduled shift. In the event an
ingividual is called back to work overtime or for a Court appearance, he shall not normally be
required to perform duties unrelated to the particular reasons for which he was called back to
duty. In the event an empioyee has, by his own action, failed to submit reports, statemants, elc.,
concerning an event during his previous tour of duty and has failed to have meports property
approved by his supervisor, then and in that event the Clty will not be cbligated to pay any
callback or overtime payments; nor shall the City be obligatad to make any overtime paymerts
when empioyees by their own action fail to properly perform other assigned duties. Caillbacks
of an empioyes will be made only when it is impractical 1o fulfil the purpose of the callback at
the employee’s next regular shift. There will be no pyramiding of callback overtime pay within a
thres (3) hour period,

Section4, Owveriime Pay for Court Appearances. The following schedule depicts minimum time
Allowad for court appearances or at any pre-trial hearing or conference. Any additional tme
beyond the minimums will be paid hour-for-hour,

a. If the session starts less than two and cne-half (24) hours before or after their shift, it will
be coneidared a shift extension for court.  Officers will be compensated for the amaount
of time spent before or after their shift at the straight-time rate of pay and for the time
spent in court at the tme-and-one-half {14) rate of pay on an hour-by-hour basis.

b. If tha session starts two and one-half (24) or more hours before or after their shift,
compensation will be for a minimum of three (3) hours at the time-and-one-half {11} rate
of pay.

c. Officers on scheduled furicugh, vacation or holiday, and subpoenaed for court or
otherwise called in for court-related hearings, shall receive a minimum of threa (3) hours
overtime at the rate of time and one-half their regular rate of pay. "Furlough” shall be
defined as that pericd of off ime which falls between the end of the last regularly
scheduled shift of one regular work week and the beginning of the first shift of the next
regularty scheduled work weelk.

d. There will be no pyramiding of overtime minimum pay within a three (3) hour pericd or
comntinuous to a three (3) hour period ending as such relates to court appearances
described above. For example, if an officer is called in for a court-related hearing on his
scheduled furiough day at 1100 hours, is released at 1200 hours, and then calied back
in at 1400 hourz for a new case, the officer will receive three (3) hours of overtime
minimum pay to cover the time batween 1100 hours and 1400 hours and then will receive
overtime pay ai the time-and-one-half {1%) rate on an hourby-hour basis after that. Or,
atternatively, if an officer is called in for a court-related hearing on his furlough day at 1100
hours, is released at 1200 hours, and then called back in at 1500 hours for a new casa,
the officer will receive three {(3) hours of overtime minimum pay to cover the time hetween
1100 hours and 1400 hours and then will receive ancther three (3) hours of 1.ertime
minimum pay to cover the time between 1500 hours and 1800 hours. (In the second

22




example, an additional three hours of overtime minimum pay bagins at 1500 hours since
there is a break in time between the expiration of the initial three {3) hours of overtime
minimum pay and when the officer is called back to court. There is no pay'for the time
not worked between 1400 hours and 1500 hours.)

o, For Moming Court: Officers may, at their option and with superviscry approval, be
refievedt before their normal shift is completed in leu of the equivalent in overtime.

Section 5, Gonmlnryﬁm An empioyee, subject to Administrative approval, may have
any samed overtime paid on the basis of compensable time off. A no time shail the accumulated
total of compensatory time off excesd forty {40) hours. ARl compansatory time accumulated by
an empioyee in excess of forty (40} hours shall be paid at the employees then cument rate of
pay on the next pay day. Notwithstanding Section 4(a) of this Article, all such compensatory
time off shail be at time and cne-half (11).

Seclion §.  Standby. The Employer and the Gulld agree that the use of off-duty standby time
shal be minimized consistent with sound law enforcement practices and the maintenance of
public safety. Off duty standby assignments shall be for a fived predetermined period of time.
Empicyees formailly placed on off duty standby status shall be compensated on the basis of ten
percent (10%) of straichit time pay. i the employee is actually called back to work, the off duty
standby premium shall cease at that ime. Thereafter, normal overtime rules shall apply.

a. Standby time at the 10% rate shall be defined as that period of time during which an
officer or detective is required by the Empioyer to remain at home in a state of eadiness
to respond to a summons to duty and for which discipline may attach for failure to
respond.

b. Sergeants who were assigned to Homicide prior to Segtember 1, 1984 will remain at the
S0% standby rate and the 4% Specialty Pay rate for the remainder of their tenune in
Homicide. Sergeants assigned to that unit on or after September 1, 1984 will come under
the new 10% Standby rate and the new 6% Specialty Pay provision,

c. The Empioyer and the Guid agres that the issuance of a bell boy communicator to an
employes does not aways constitute placing the employes on standby status. It is
agreed that no emplioyee shall be restricted in his/her movement or activities by the
issuance of the communicator. It is agreed that the Homicide Unit will be on standby at
the 10% rate for 8 hours per day uniess a third shift is implemented and that the Bomb
Squad will be on standby and will be issued a bell boy. Other units will be assigned
standby as directed by the Employer consistent with sound !aw enforcement practices
and will be minimized consistent with the needs of public safety.

d. In the case of riot or other large scale disturbance or incident requiring mass police

presence, empioyees placed on standby shali bs compensated at the rate of 50% for
each hour on standby.
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Section 7.  Calback from Vacation.

a In the event that an empioyee is required to be called back to work by the Department
for any purpose or is compelled to respond to a work-related subpoena during a period
of authorized vacation leave or days off adiacent thersto, where the vacation time has
been approved by the Department more than thirty (30) days prior to the cailback, the
empioyes shall have the option of receiving his/her regular straight-time pay for the day
and a vacstion dey or peid owertime for the time worked on the caliback (subject to
caliback minmum payments, where applicable).

b. Employses shall not be placed on standby on days off adiacant 10 a vacation period
uMNiess amargency Conditions exist,
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ARTICLE Wi - SALARIES

Saction 1, Salaries to be paid by the City 10 employees in the bargaining unit during tha period
mmwnmmmmcdmw




ARTICLE VI - DEPARTMENTAL WORK RULES

Section 1. Nofification of Changes. The Employer agrees 1o notify the Guikd in advance of
significant anticipated departmental changes or hearings affecting working  conditions of
employees cowered by this Agreement, and conferences in good faith shall be heid thereon
befora such changes ane placed in effect. For illustrative purposes, such changes would include
but are not limited to changes in working hours, expansion or reduction of maijor services, and
community relstions programs.  Transfers, reassignments, and emengency situations shall ba
axxcepted from this provision.

changes shall be discussed with the Guild, mmmmmtuhmﬂfmﬂ
Any employes hined on or after September 1, 1285, shall be paid $500.00 for the cost of said
mmmmmmmwtmammm in addition, each

shall be paid $550.00 annually beginning with eighteen (1B) months of service from
the empioyees date of hira to cover the cost of replacement of saki items. The Employer
agresas 10 provide a fund to mpair or replace clothes or equipment damaged in the line of duty.

Police officers and sergeants who are assigned to the Matorcycle Squad, Mountad Patrol or the
Harbor Unit as divers after the signing of this contract will be eligible for a ocne-time reimburse-
ment of up to $500.00 sach for the purchase of required items of clothing andfor equipment
which are unique to those assignments, upon the showing of receipts of purchase, after cne
yoar of service in said assignment.

Section 3. Work Rotation. The notation of persannet between shifts shail be minimized within
the limitations of providing an adequate and efficient work force at all times.

a. Except as provided below, the Employer will not arbitrarily change nor reschedule
furiough days or scheduled hours of work in order to prevent the payment of overtime
to an empicyes.

D. In certain specialized units (Traffic, SPU, K9, Mounted, intelligence, Community Police
Teams, Proactive Teams, and CCIS), there may be a nead for personne! to work hours
other than those normally worked. In such cases, a 72-hour prior nofification shall be
given when changing work schedules; otherwise, the pertinent overtime provision will
apply. Except in emergencies, personnel will not be required to work sconer than eight
(8) hours following completion of the previous shift.

2 Empthhlﬂsﬂm.ﬂupmﬁﬂmsdﬁaﬁnn&bmmannmapwmm
control work at Kingdome events.
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d. Empioyses’ shift hours (but not regularly scheduled furlough days) may be adjusted for
fraining purposes, without the payment of overtime, provided the Department gives saven
(7} days acvance notice.

Section 4. Transfers. An imoluntary transfer is a permanent change in unit of assignment not
requasted by the employes. If the Emplayer elects to involuntarlly transfer an empioyee, the
Employer shail comply with the following procedures:

a Except whene operationsl masons exist to the contrary, the Employer shall provide the
employee with at least one pay periods advance notice of the trensfer.  The notice shall
st all current and anticipated openings for which the ampioyee may apply. i the
employss can make other amangements, ﬂueﬂmshﬂnutbulmtudtnthu
openings listed by the Employer,

b. Upon the submission of a prompt written request, the employee’s Bureau Chief or his/her
designes shall meet with the amplovese to discuss the basis for the transfer.

Section §, No police officer shall be required to work without a firearm except as provided
balow:

a. The employsr may require a police officer to work for up to ten (10) days without a
firearm in a position that does not equire dealing with the public in persan.

b. Within that ten (10) day period the officer will receive a psycholkogical evaluation, at the
Department's expense, and the results of that evaluation will datermine continuation of the
officers temporary assignment. Such evaluations shall be conducted in accordance with
the Americans with Disabilities Act (ADA}. This position would not e considered to be
a limited duty assignment.

Section €. Bulletin Boards. The Seattle Police Officers’ Guild shall be entitied to maintain one
(1) bulletin board in a conspicuous place in each outlying Police Precinct, the Operations Bureau
and the D @ Diviss

Section 7. Menial Tasks. The Employer shall not requine an employee to perform work defined
as janitorial in naturs.  An employee shali be responsible for the appearance of his work area,
vehicie and other assigned equipment; provided further, an employes shall be responsible for
the proper condition of his uniform, weapons and other items of personal equipment in his care
and possession.

Section 8, Sickness/Serious Injury in the family. In the event of a sudden, unexpected,
disabling iliness, injury or condition to a member of the immediate family of an employes, said

will be entiled to such release time as is reasonably necessary to stabiize the
empioyees family situation. Such release time may be granted by the employess immediate
supervisor for a period of up to two (2) days; provided, however, that any additional release time
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must be approved by the Employer or his designated reprasentative. The empioyse will, upon
request, provide the necessary documerntation to establish the nature and duration of the

aMmengency.

Section 9. Employses covered by this agresment shall be aliowsd to engage in off-duty
empioyment subject to the same terms and conditions in effect on January 1, 1992,

a. The Employer and Guild agres that effective September 1, 1984 ownership or partial
ownarship in a private sacurity business will be prohibited; provided, howsver, any
wwhmmnﬁMMMﬂnﬁhmmmm

Saction 10, It is agread that non-swom personnel shall neither be dispatched 1o, nor assigned
a3 & primary unit to, investigate any criminal activity.

Saction 11,  Except for unusual cicumstances, an smployee who is to ba transferred for thirty
(30} days or longer by the Employsr from one Unit, Shift (Day, Evening, Night) and/or Watch
10 another shall be given at least four (4) calendar days notice prior to the effective date of the

Section 12. A request for a lsawe of absence without pay shall not be urreasonably denied,
consistant with available staffing levels.




ARTICLE Vill - HOLIDAYS

Section 1. Empioyees covemd by this Agreement shall be allowed twelve (12) holidays off per
ysar with pay, or twelve (12) days off in lieu thereol, at the discretion of the Chief of Police and
Ondinance 97220 as amendsd, and all others in conflict herewith are hereby superseded. A
holday shall be defined as commencing at 2000 hours on the day precading the actual date of
the holiday and ending at 2000 hours on the date of the holiday for those ampiovees working
& 6/2 schedule. A holiday shall be defined as the day of obsarvance recognized by the City for
those empioyees working a 5/2 schedule,

a. The Employer and the Guild agree that for Christmas and New Years the holiday hours
for Harbor and Communications shall commence at 1600 hours on the day praceding the
mmﬂﬂﬂEWMMMhdﬂﬂrmﬂm whereas for Homicide

and Robbery, the Christmas and New Years holiday hours shall commence at 1600

Section 2. individuais employed on or befors October 1 of a calendar year shall be entitled to
use of a personal holicay, as referenced in Ordinance 97220, during that calendar year.

sSecton 3, Employees cowered by this Agreement who are scheduled to work during the
hokday time periods enumerated below shall be compensated at the rate of one and one-half
(1%) times their regular hourly rata of pay for each hour worked during said period; provided,
however, there shail ba no pyramiding of the overtime and holiday premium pay.

Washington Birthday

Memorial Day

independence Day (July 4th)

Labor Day

Thanksgiving Day

The day immediately fulming Thanksgiving Day
Christmas Day

New Years Day

Martin Luther King, Jr.5 Birthday

Secticn 4, Whenever an employee has actually worked a holiday covered in Section 1 of this
Articla and the empiloyse has not been given a day off with pay in lieu thereof and the empioyee
iz subsequently prevented from teking such a day off during that calendar year because of
Hiness, injury or department work schedule, the employes may cary over 1o the naxt succeeding
year such unusad holiday time, or the Employer may compensats the smployee at his straight
time hourly rate for said holiday time, provided, however, that in either case the total number of
holidays carried over or paid shall not exceed the number of months remaining in the year at the
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onset of such finess or injury; provided further, the employes has made a conscientious effort
o use his holiday time off.

Sedlion §. When a LEOFF Il employee is on disabiiity leawe or sick leave and a holiday occurs,
he/she shall be markad holiday on the timeshest. When a LEOFF | empioyee is on disability
lsave and a holiday occurs, he/she shaii nGt be allowed to cash out that holidey or save it for
fute use. This provision shall not prevent the Gulld from contesting the legality of such
practics.

Section §. ¥ an asmployes is required to work on July 4th and that day falls on his/her normally
scheduled furiough day, the smployes shall be compensated at the rate of double time for at
hours workad. '




ARTICLE IX - VACATIONG

Seciion 1, Annual vacations with pay shail be granted to eligible employess computed at the
m:uatmnh&ucﬂmsfnraumhuur.mmuarpnysumnmmnmﬂwpuymll.mm
to exceed eighty (BO) hours per pay period; except in the case of employees who work a six
mﬂmmmeMMmﬂmmmm{N}mﬁmmmm
annualized basis.

Section 2, "Regular pay status” is defined as regular straight-time hours of work pius any paid
time off. nmmmuwmmmmwmnm hours per
w.mdmmdmmmwummmmm
vacation.

seciond. The vacation accrual rete shall be determined in accordance with the rates set forth
in Column No. 1. Coiumn No, 2 depicts the comesponding equivalent annual vacation o 3
regular full-time empioyea.  Column No. 3 depicts the maximum number of vacation hours that
can be accrued and accumulated by an employee at any time.

— COLUMN WG, ) COLUMM WG, 2 EOLUMN WO, 3
BEOOIVALENT ANNUAL
VACATION FOR MAXTNUN
ACCRUARL RATE Vacation wm YACATION
Hours on Regular Earnad Years of wWorking Days HALAKRCE
Secvice  Per Year [Hours! (HOURS)

-8 through 08320 . ., .04&0 0 theough 4 . . 12 (363 192
Q8321 £hrough 18720 . . .057% S tEhrough 2 . . 15 (120% 240
1872 through 29120 . . .0G615 10 through 14 . 16 (128} 256
29171 throuch 39520 . . 0892 15 theough 19 . 18 (144} Z8n
35521 through 41600 . . 0769 20 . . . . . . . 20 (160} 20
41601 through 43680 . , 0807 21 . . . . . . . 21 (168} 3318
431681 through 45760 . ., 0B46 22 . . . . . . . 22 [176) =2
45761 through 47840 . . .QBAS 23 . . . . . . . 23 [184] 1.1
47841 through 49920 . . .0923 24 . . . . . . . 24 {1192) 384
4992] through 52000 , . D961 25 . . . . . . . 25 {200} 4Q0
52001 through S4080 . , .1000 26 . . . . won o »: B {208) 415
94081 through S6160 . . 1038 27 . . . . . . . 27 {216) 432
SG6161 through SB240 . . 1075 28 . . . . o . . 2a [(224) 448
58241 through &0320 . . .111% 2§ . . . . . e 29 (232) 1.1 ]
6032l and over . . . . L1153 30 . . . . . . . e [} (240} 480

Sectiond. An empioyee whe is eligible for vacation benefits shall accrue vacation from the date
ufmhgCirywﬁcenrmuﬁﬂaupunumhhefsmbmmaiigiﬂemmqmmME
mmmwlmemmwﬁmmtzjﬁmmnumharnfmm
vacation hours for which the employee is currently eligible, Accrual and accumulation of vacation
time shall cease at the time an empioyess vacation balance reaches the maxdmum balance
alowed and shall not resume until the employes's vacation balance is below the maximum
allowed; provided, however, any employee whose vacation balance on January 2, 1985 exceeds
ﬂunmdmunalbmdmﬂymtdnmemsshﬂmmdmaﬁdiﬂmmmm
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appropriate rate through December 31, 1985, after which date all vacation hours in excess of
the maximum vacation balance allowed for in Section 3 and 4 shall be lost, and further accrual
rdhmmmmmhammshaﬂhuinmﬂmﬂumnmmmmm
without benefit of the 1985 grace period proviso.

Section 5. Employees may, with Employer approval, use accumulated vacation with pay after
completing one thousand forty (1040) hours on reguiar pay status.

Section § i an employee is unabie to take vacation time dua to the Employers operational
noads, and has sxceaded his/her maximum balance, the amployes may request the mstoration
of any lost vacation tima. The request must be made in writing via the chain of command within
thirty (30) days from the date of reaching the maximum balance. Approval will be at the
discretion of the Chief of Police or his/her designes on a case-by-case basis.

Seclion 7. "Service year” is defined as the period of time between an employeas date of hire
and the one-yaar anniversary date of the employesa'’s date of hire or the period of time between
any two conaacutive anniversaries of the employee’s date of hire thereafter.

Section 8. The minimum vacation allowanca to ba taken by an empiloyes shall be one-half (%)
of a day or, at the discretion of the Chief of Police, such lesser fraction of a day as shall be
approved by the department head.

Section 9. (3} An employee who retires or resigns or who is laid off after more than six (B)
months service shall be paid in a lump sum for any unused vacation he/she has praviously
accruad.

Section9. (D1 "Resign” for purpases of this Section shall ba defined as the amployes giving two
(2) wesks pricr writhen notice of such intent 1o resign.

Section 10, Upon the death of an employes in active sarvice, pay shall be allowed for any
vacation aarmead in the precading year and in the cument year and not taken prior to the death
of such employes.

Section 11, An empioyes granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in a lump sum for any unused vacation he/she has
previously accrued or, at the Emplayer's option, the employes shall ba nequired to exhaust such
vacation time before being sepamted from the payroil.

" Section 12. Anampluyeevqumsﬂrisdﬁmmmdfnrmseshallbepaidmalumpsmnfnr
any vacation eamed in the preceding year and not taken prior to separation from the City
sarvice, but not for the current year. Anampluyaashﬂlbams:d&adtqhmqurt as oppased
to resignad, when he/she gives less than two (2) calendar weels' written notice to the City of
the data of his/her voluntary termination of City employment.

2




Saction 13, Where a LEOFF il employee has exhaustad his/hor sick leave balance, the
employes may use vacation for further leave for medical reasans only with prior approval of the
Chief of Police or his/her designee. In all other instances, empiayees must use all accrued
vacation prior to beginning an unpaid leave of absence; prowvided, however, that if an emploves
is utilizing the long term disability insurance providad by this collective bargaining agreement, the
empioyee shal have the option as to whether to utilize sick leave, compensatory time, or
vacation time pricr to being placed on an unpaid lLave of absence.

Saction 14, The Chief of Folice shall arrange vacation time for smployses on such schedules
as will least interfere with the functions of the department but which accommodate the desires
of tha employses to tha greatest degres feasible.

Section 15, In the event that an empioyee bacomes seriously il or seriously injured while
he/she is on vacation; and it can be established that the employee is incapacitated due to the
#ineas or injury, the day or days that-he,/she s sick under thesa cicumstances shall be carried
as sick rather than vacation, and he/she will for all purposes be treated as though he/she wers
. off solely for the reason of his/her lliness or injury. Upon request of the Emplover, the emploves
shall submit medical documentation of the lliness or injury from the attending physician.

Section 16.  All requests for vacation time of 10 days or greater submitted by January 31 of
sach year shall ba made in the order of departmental seniority and retumed either approved or
denied by February 14. All vacation requests made after January 31 of each year shall be
honorad on a first-come, first-served basis.

it s understood, however, that the Employer has the right to decide whether or not the
‘department’s operational needs can accommodate vacation time being taken in ary case.

if an employee i3 transferred at the employee’s request, the empioyes shall not be aliowed to
displace the vacetion time: previously selected by any other employees, regarcless of the
respective seniority of the employees. |f the employes is transferred at the Departments behest,
the Department will honor the vacation requests of all existing employees and the transferring
Smployes. :




e S L

..............

ARTICLE X - PENSIONS

Pansions for empioyees and contributions to pension funds will ba governed by the Washington
Siate Statute in exdistence at the time. o




ARTICLE X] - MEDICAL COVERAGE

Section 1. Medical coverage shall be pravided in accordance with the laws of the State of
Washington, R.C.W 41.20120 and/or R.C.W 41.28150,

Section 2. For employess covered by this Agreement who were hired before October 1, 1977,
and are covered by State Statute R.C.W 41,26, the City will provide a medical care program, as
astablished by the City, for the dependents of eligible employess pursuant 1o Ordinance 102498,
as amended.

Saction 3. For employees covered by this Ageement who are not coversd by State Statute
R.C.W 41,26 or who am hired on or after October 1, 1977, and who ara not entitled to medical
coverage under State Statute P.C.W 41.26, the City shall provide a medical care program, es
astablished by the City, for sligible employees and their eligible dependents.

Seclion 4, For the calendar years 1593, 1994 and 1995 during the term of this Agrsement, the
City shall psy one hundred percent (100%) of the King County Biue Shiekd Plans monthly
pramium for the medical cane programs cited in Sections 2 and 3, now funded by the City. The
madmum monthly medical premiums per covered employes, inciuding his/her dependents, the
City will assume will be the premium rates established for each calendar year during the term
of this agreement

Section 5, For the calendar years 1993, 1994 and 1995 during the term of this agreement, the
City shall pay eighty percent (80%) of the Group Health Cooperative Plans monthly premium
and sighty percent (80%) of the Pacific Health Plans monthly premium for the medical care
programs cited in Sections 2 and 3, now funded by the City.  Employees that subscribe to the
Group Health Cooperative Plan or to the Pacific Health Plan shall pay the remaining twenty

(€0%} of the monthly prerniumn cost for each calendar year during the term of this

percent

The City will provide a vision care benefit under the Group Health Cooperative Insurance Plan.
The City shall pay- sighty percent (80%) of the additional cost for providing this benefit for the
calendar years 1993, 1994 and 1995. Employees who subscribe to the Group Health
Cooperative Plan shall pay the remaining twenty percent (20%) of the additional cost for this
benefit for the calendar years 1953, 1554 and 1995, :

Section §.  The King County Blue Shieid Plan shall consist of 2 comprehensive benefit plan
structure as foliows:

a. Lite time maximum benefit: $1,000,000




b. Benefits are paid at 80% of usual, reasonable and customary charges up to $2,000 per

person during each calendar vear; then are paid at 100% of usual and customary changes
for the mmainder of the year.

Imaﬁurﬂdmhuﬁmandpsydiatﬂcmmmmﬁmﬂedmszpﬁﬂpw' year; outpatient
psychiatric freatment is paid at 50% 10 $500 per year.

c. Deductible: $100 per covered person per calendar year. If three or more covered family
membars satisly $300 in eligible deductible sxpenses in a calendar yamr, no further
deductible will ba requirad from any family members during that calandar year. The
deductible ia payable by the employse before ary benefits of the plan, as describad
above, ane payable.

d. The above madical plan will include vision care and chiropractic can,

8. Effective March 1, 1983, an age limit for dependent children, up to the childs twenty-first
(21st) birthday or until the childs twenty-third {23rd) birthday if attending school as a full-
time student, will be established.

Section 7. Employses under the age of 65 who ratire during the month of December 1992, or
themsafer, shall ba entited to participate in the medical plans offered to active Guild members,
effective July 1, 1983. Howewver, the retires King County Medical Plan shall have the Preferned
Provider Option which was presented to the Guild in the negotiations for the current coliective
bargaining agreement. The costs of the premiums for the plans shall ba paid by the retirees.
The retirees may slect to obtain coverage for thelr dependents at the time of retirement pursuant
to the same taerms and conditions as may active members. The City will provide this option to
retirees with tierad-rata premiums.

Them will be one enroliment period for retirees to select a particular medical option which will
remain in effect until age 65. Reotirees must elect coverage within thirty (30) days of retirement
and can only enroll sligble family members who were enrolied on a City medical plan
immediately prior 10 retiement.  Retirees can later remove dependents, but cannot add any
dependents after the initial enroliment period. If a retiree declines coverage during the 30-day
initial enroliment period, he/she cannot enroll at a later date.

Any benefit changes to the plans for Guild members who are active employees will automatically
appiy to the Guild retiree plans.

Section 8. The City has the right to continue its comprehensive utilization review program under
the King County Blua Shield Plan. The program may include the following elements;
Pre-admission notification and review.
Mandatory outpatient surgery.
Second surgical opinion.




Continued stay review.
Catastrophic case management.
Discharge planning.

Section &, Effective on or after September 1, 1987, the City has the right to implement certain
benefit deductions on prescriptions and emergency room charpes under the Group Health
Cooperative insurance Plan, consistent with the benefit deductions that were agreed to with
other represantad City employess as of that date.

Seclion 10. The health cars programs cited in Saction 2 and Saction 3 above do not hawe 1o
remain sxactly the same as the programs in effect upon the effective date of this Agreemant but
the madical benefits shall remain substantially the same. The City may, at its discretion, change
the insurance camier for any of the madical benefits coversd abowe and provide an alternative
plan through another carrier. However, any contsmplisted modification(s) to the medical benafits
siforded under the existing health care program(s} or a change in camier(s) shall first be
discussed with the Guild. If a carrier is unabls or unwiling to maintain a major benefit now
covensdt under said plans, the parties 10 this Agresment shall enter immediate negotiations ower
selaction of a new camier and/or modification of the existing plan.

Section 11, During the term of this Agreament, the Employsr may siiminate the insurance carmier
for any of the madical benefits coversd above and provide an aitemnative plan either through
sei-insurance or a combination of self-insurance and camier provided benefits provided such
change maintains substantially the same level of medical benefits and is more cost effective. The
Employer, at its discretion, may provide, and later discontinue if it deems appropriate, any other
medical care options in addition 1o those cited in Sections 2, 3 and 5.

ar




ARTICLE XI| - DENTAL CARE

Seclion 1. Pursuam to Ondinance 100862, as amended, the City shall provide a dental care
program, as established by the City, for eligible empiloyess and their dependents.

Section 2.  For the calendar ysars 1953, 1584 and 1995, the City shall pay ona hundrad percent
(100%) of the monthly pramium for the dental cans program now funded by the City. The
mapdmum monthly dental premiums per covenad emploves, including his /her dependents, the

City will assume will be the premium rates established for the calendar years 1993, 1954 and
1965,

Seclion 3. The Empioyer shall provide through its dental care pian orthodontic coverage for
cepandents under the age of 15. This benefit shall provide 50% of the usual, customary and
reasonabie charges for orthadontic work, up to a maximum of $1,000 in benefits for each sligible
dependent. For example, if the orthodontic bill is $1,400, the dental program will pay $700.




ARTICLE Xl - SICK LEAVE AND LONG TERM DISABILITY

Section 1, Empioyees coverad by this Agreement who are not covered by State Statute R.C.W
41.26 shall receive sick leave benefits provided to other City employess under Ordinance BAS22
as amended, and as provided in Section 11 below.

Section 2. Empioyees coverad by this Agreement hired on or after October 1, 1977, who are
not entitled to disabiity leave under State Stetute R.C.W 41.26, shall be granted sick leave:
benefits as provided undar Ordinance 88522, as amended and as provided in Section 10 baiow.
Upon retierment or death or service-connected disability, twenty five percent (25%) of an.
empioyee’s unused sick leave credit accumulation can be applied o the payment of health care
pramiums, of ta a cash payment at the straight-time rate of pay of such employeas in effect on
the day prior to tha amplovees retiremertt.

Seaction 3. For employees covened by this Agreement who were hired on or after October 1,
1877, and who are not covered by State Stadute RCW 41.26 for non-occupational disability leave,
the City will make available a long term d-sahslm-; {(LTD) program concerning non-occupational
accidents or iinesses as estabiished by the

The LTD program shall be provided via an insurance policy with Standard Insurance Company
under Policy 441448, as amendad effective October 1, 1989. However, it s understood that
Policy 441446 or any alternative insurance policy is not part of this Agreement but that this
Agreemnent only cbligates the City ta provide the major long term disability benefits covered by
the initial policy. Any disagreement over the terms of such an insurance policy shall not be
subject to the grievance procedure contained hengin, but such disagreement shall be subject to
other remedies provided by law.

Section 4. The LTD program cited in Section 3 above shall be a goup plan requinng
mandatory participation by all eligible empioyees. Each eligible employee's share of the cost shall
be comtributed through payrell deduction pursuant to authorization by the Seattle Police Officers'
Guild In its capacity as the representative of the atfected empiayees.

Section 5.  The Citys coniribution toward the cost of the LTD program shall remain at thirty-two
and one-half cents ($.325) per one hundred dollars (5400) of insured samings. The eligible
empioyees’ share of the cost shall be sixty-three and cne-half cents ($.635) per one hundred
doflars ($100) of insured eamings. Any subseguent increases to the LTD January 1990 premium
rate of ninety-six cents ($.96) per one hundred dollars ($100) of insured eamings shall be paid
by the eligibie employees through the date payment is made to cover the premium due for the
momh of December 1965,

Section 6 During the term of this Agreement, the City may, at its discretion, change or

efirninate the insurance carrier for any of the long term disability benefits covered by Section 3
above and provide an alternative plan either through seff insurance or another insurance carrier.

39




Section 7. During the term of this Agreement, if the insurance carrier providing the LTD benefits
cowversd by Section 3 above is unable or unwilling to continue to prdvide coverage or to maintain
a major lkong term disability benefit in effect on October 1, 1589, the City shall have the option
d1}mmmmmmmmmm“gmmmmﬁm.3]
officially reopening negotiations with the Guiki over whether or not 1o continue to provide LTD
coveraga and, if 50, with what benefits or 4) continuing 10 provide LTD through the axisting
insurance carier. If option number 3 s selected by the City, said negotiations shall commence
no later than thirty (30) calendar days after the City has given the Guiid written notica of its intent
o renegotiate the LTD program cited in this Article,

Section 8. The LD bensfits cowered by Section 3 above do not have to remain exactly the
same as tha banafits in effect on October 1, 1588, and the language or ary changes thersto in
mmmmﬁmmmmmmmwmm
Guid; provided, however, the substance of the major long term disability benefits in effect as of
October 1, 1989, shall remain substantially the same unless changed pursuant to Section 8,
option 3, of this Article or future labor negotiations.

Section 9. The LTD program as covered by Sections 3 through 9 of this Article and the Citys
obligation thersunder shall become null and void it 1) the state or federal government cffers
non-occupational disabiiity cowerage 1o affected employees or mandates that the City make
avallable coverage for non-gccupational disabilities or 2) the City and any police officers covered
by the long term disability provisions under this Articie ane reguined to participate in the federml
Social Security program.

Section 10, Sick Leawe Incentive. ERective September 1, 1986, emplovees covered by this
Agreement, hired on or after October 1, 1977, who ane not entitied 1o disability leave under State
Statute R.C.W 41.26, shall be eligible for the following sick leave incentive program:

a. Employses who use no sick leave in a payroll year, shall have sideen (16) hours of
additional sick lseve credited to their account for the next year;

b. Employses who use two (2} days or less of sick leawe in a payroll year, shall have twelve
(12} hours of additional sick leave credited to their account for the next year;

c. Employees who use four (4) days or less of sick leave in a payroll year, shall have eight
(8) hours of additional sick leave credited to their account for the next year.

Such incentive sick leave shall ba subject to all rules, regulations and restrictions as normally
eamed sick leave, except as provided below.

d. Incentive sick leave may be used only after all regular sick leave has been used.

e. Incentive sick leave may not be cashed out or applied to the payment of health care
pramiums pursuant to Section 2 above.
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g To be eligible for Incentive sick leave in a given payroll year, an employes must have been
apponted to a rank coversd by this agreement pricr to January 15t of sald payroll year.
Stats

h. Any sick leave benefits usad by officers for any iliness or injury coverad: by the
mmmmmmﬂmmmmmmmm.fm
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ARTICLE XIV - FALSE ARAEST INSURANCE

Saclion 1. The City shall provida false amest insurance either through seff- insurance or an
insurance policy which corforms to the policy attached heretc as Appendix E and incorporated
into the Agresment by this reference. It is the intent of the parties to provide no less benefits
for faise amest insurance than cumently enjoyed by members of the bargaining unit.
Administration of the plan will be in accordance with prior practice or a8 mutually agreed Lpon
in writing.

Seclion 2 The Exciusions section of Policy No. PL-8703 shall be amended as follows;
—8. d. paragraph 3,

it is further understood and agreed that coverage is specifically inciuded to cover active police
officars on "off duty™ activities while in the performance of a legitimate law enforcement function
as reflected by the inclusion of the Seattle Police Officers Guild and any member in good
standing as a Name insured,

Secticn 3. The City shal continue the curment practice with respect to the use of in-house
mmnmmamm.
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ARTICLE XV - MANAGEMENT RIGHTS

Section 1, The Guild recognizes the prerogatives of the Employer to operate and manage its
affairs in all respects In accordance with its responsibilities and powers of authority.

Among such rights is the determination of the methods, procasses ard meens of providing
police service, including the increase, or diminution, or change of cperstions, or pokce
equipment, in whols or in part, including the introduction of any and all new, improved,
automated methods of equipment, the assignment of employees to specific jobs, the
determination of job content and/or job duties and the combination or consolidation of jobs;
provided, however, in exercise of such rights, it is not intended any other provision of this
contract providing a specific benefit or perguisita 1o the police cificer shall be changed, modified,
or otherwise aflected, without concurrance of the Guid. Inmnnrdfnrmﬁsm
mﬂmmﬂs the Empiloyer shall, pricr to final formalization and effectuation, place

them on an agenda of the Conference Board for consideration and discussion, and shall give
the Guild sufficiert time and opportunity to study them and consult its members thereon.

Section 2, Subject to the provisions of this Agreement, the Employer has the right to schedule
work as requined in @ manner most advantageous to the department and consistent with
requirernents of municipal employment and the public safety.

Section 3, It is understood by the parties that every incidental duty connected with operations
enumeratad in job descriptions is not always specifically described.

Section 4, Subject to tha provisions of this Agreement, the Employer reserves the right

a. To mecruit, hire, assign, transfer or promote members to positions within the. department;

b. To suspend, demots, dischame, or take other disciplinary action against members, cther
than probationary employees, for just cause, and to suspend, discharge to take cther

action against probationary employees consistent with the rules of the Public

Safety Civil Service Commission;

¢. To determine methods, means, and personnel necessary for departmental operations;

d. To control the departmental budget;

8. To determine reasonable rules relating to acceptable emploves conduct.

. To take whatever actions are necessary in emergencies in order to assure the proper
functioning of the depantment; and




g- Tc manage and operate its Departments except as may be limited by provisicns of this
Agresmant.

Section §. The Chief of Police reserwes the right to supplement the: scheduled police staffing of
spacial events with non-swom volunteers. Nothing herein shall grant the City the right to expand
the existing nesenve program.  "Supplement” in this context is defined as the wlilization of non-
swom, unpaid civilan voluntesrs in positions that do not require {1) amest power or authority;
(2) use of force; (3) issuence of citations; (4) spacialized polica squipment cther than that
neaded for communication; {3) immediate protection of iife or proparty; (B) investigstion of crime;
or (7) taking of a police incident raport. In all instances, voluntesers woukl only be utiized in pre-
planned community events whers there wes no event history or cument imformation to
substantiate a significant risk 10 persons or property, or a nead for axira-ordinary polics
enforcement activity.




i) £)
ARTICLE XV - PERFORMANCE OF DUTY

Seclion 1.  Nothing in this Agreement shall be construed to give an empioyes the right 1o Strike
mmnmmmmmmmmmmmmmﬁﬂmmﬁ
during the term of this Agreement. The Guild agrees that it will not condons oi cause any strike,
mMﬁmwwwmmmMMWWxﬂmwm
mwmmmwmmmmamw

Saction 2. Neither an empioyes nor the City wil ask for or voluntesr 10 waive i
any provisions
of this contract, mmmnmmmmhmmmnw
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ARTICLE XVl - RETENTION OF BENEFTS

Section 1, Except as otherwise stated in this Agreement, the Employer agrees that in placing
the terms of this Agreement into. effect it will not proceed to cancel benefits or privileges
generlly prevailing for employees with knowledge of the Police Chief even though such benefits
or privileges are not itemized in this Agresmernt.

Saclion 2, Al banafits shall remain as they. presently ane, excapt that the Police Guild officers

will not be pald by the City during negotistions, Negotiations shall ba conducted on not mone

mﬂM{k}dhmﬁﬂWMMM uniess rascheduled by
agreament.




ARTICLE XVIii - SUBORDINATION OF AGREEMENT

Section 1. Itis understood that the parties hereto and the employees of the City are governed
by the provisions of applicable Federal Law and State Law. When any provisions theraof are in
conflict with or are different from the provisions of this Agreement, the provisions of said Federal
Law and State Law are paramount and shall prevail.

Section 2. I is alsc understood that the parties hereto and the employees of the City am

governad by applicabla City Ordinances, and said Ordinances are paramount except where they
confict with the express provisions of this Agreement.
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ARTICLE XIX - SAINGS CLAUSE




ARDICLE XX - ENTIRE AGAEEMENT

Section 1. The Agreament expressed hanein in writing constitutes the entire Agreemeant between
the parties and no oral staternent shall add 1o or supersede any of its provisions.

Section 2.  The parties acknowladge that sach has had the unlimited right and opportunity to
maks demands and propoaals with respect 1o any mather desmed a proper subject for collactive
bargaining. The results of the exercise of that right are sat forth in this Agresment. Therefors,
MHMMhﬁlWEﬂEﬂmwhﬁﬂhhmm
this Agreament, sach voluntarily and unJuasiiiedly, agree to waive tha right to oblige the other
party to bangain with nespect 1o any subject or matter whether or not specifically referred 1o or
coverad in this Agmement.




ARTICLE XX) - DURATION OF AGREEMENT

Section 1. This Agreement shali become effective upon signing by both parties, and shall remain
in effect through December 31, 1555. Written notice of intent to amend or terminate this
Agreement must be served by the requesting party upon the cther party at least fve (5) months
prior to the submission of the City Budget in the calendar ysar 1995 (as stipulated in R.C.W
41,56.440).

Section 2, Any contract changes desined by oither party must be inciuded in the opening letter
described in Section 1 above and any modifications requesiad at a later date shall not be subject
to negotiations uniess mutually agreed upon by both parties in writing.

Section 3. - Both parties reserve the right to reopen negotiations during the term of the
agreemeant in order to collectively bargain over the topic of work shifts and any other portions
of this Agreement which are affected if the length or schedule of the work shift is chang-d. If

sither party reopans negotiations, negotiations shall be pursuant to the negotiations-mediation-
interest arbitration procedures set forth in ACW 41.56.

Shction 4. The City resarves the Jight to reopen negotiations during the term of the agreement
in order o collectively bargain ower the topic of complaint advisory procedurss.  If the City
neopens , the Guild shall hawe tha right to aiso recpen negotiations owver the topic
dmmm and negotiations shall be pursuant to the negotiations-
madiation-interest arbitration procedures set forth in RCW 41.56.

Section 5. I, during tha term of the collective bargaining agreement, the City chooses to
deveiop mandsatory, job-content-validated, physical filness minimum standars, the City will
colectively barpain ary mandatorily negotiable aspects of the decision and impacts of the
decision with the Guild. Disputes in the bargaining process shall be resolved pursuant to the
interest arbitration procedures in RCW 41.58,
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APFENDIX A - GRIEVANCE PROCEDURE

Saction 1. Any dispute between the Emplover and the Guild concerning the interpretation or
claim of breach or violation of the express terms of this Agreement shall be deemed a grievance.
Such a dispute shall be processed in accondance with this Article.  Any aother type of dispute
hetween the parties as well as disputes involving (1) matters under Articie IV, Section 4, Non-
discrimination, and (2) Public Safety Civil Service Commission Rules or Regulation specified in
this Agreement, if thera ba such, shail not ba subject to this Article.

An ompioyes covered by this Agreement must, upon initiating objections relating to disciplinary
acton or other actions subject to appeal through sither the contract grievance procadure of
pertinent Public Safety Civil Service appeal procedures, use either the grisvance procedurs
conained herein or pertinent procedures regarding such appeals to the Public Safety Civil
Service Commission. Under no circumstances may an employee use both the contract grievance

and Public Safety Civil Service Commission procedures relative to the same action.
i there are cual flings with the grievance procedure and the Public Safety Civil Sarvice
Commission, the City will send a notice of such dual flings by certified mail to the employee(s)
and the Guild. The Guild will notify the City within fiteen (15) calendar days from receipt of the
notice i it will use the grievance procedure. If no such notice is received by the City, the
cantractual grievance shall be deemed to be withdrawn.

Section 2. A grievance as defined in Section 1 of this Article shall be processed in accomdance
with the following procedure:

Step 1. Any alleged grievance shall be taken up by the aggrieved employes with his/her
immediate supervisor within filteen (15) calendar days of the day the empioyee knew
or should have known of the alleged contract violation.

Step 2.  If the grievance i3 not resoived within thirty (30) calendar days of filing, the aggrieved
empioyea may, if he/she still desines to pursue the grievance, submit the grievance
in writing to the Guild. i the Guid supports the grievance, it shall be reduced to
written form by the Guild, stating the Section{s) of the Agreement aliegediy violated
and explaining the grievance in detail and the remedy sought. The Guild shall submit
the wrilten grievance to the aggrieved employees Captain and/or Major within
forty-fiver (45) calendar days of filing with a copy to the aggrieved employee's Bureau
Chief and the City Director of Labor Relations.

Step 3.  If the grievance is not resolved pursuant to Step 2 abowe, it shall be reduced to writing
in the same manner described in Section 2, The Guild shall forward the Step 3
grievanca io the City Dimctor of Labor Relations with a copy to the Chief of Police and
the Bureau Chisf of the eggrieved employee within sixty (60) calendar days of filing.
The Director of Labor Relations or his designee shall either investigate the grievance
or convene a Grievance Board as described below. The Director of Labor Relations
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shall thereafter make a recommendation ta the Chief of Police within twenty (20)
calendar days of receipt of the written grisvance or the adiournment of tha Grievance
Board. The Chief of Polica shial, within ten (10) working days thersafter, provide the
mmm;mmmmnmmmnmwmmcmm
of Labor Reiations. W a Griesvance Board is comened by the Diector of Labor
Relations, it shall consist of:

Presiding Chairperson - City Director of Laber Relations or his/her designee

Member - Chisf of Police or his/her dasignas from within the Police Department

Member - President of the Seattle Police Officers’ Guiki or his/her designee
within the Guild

whmmmmmmmammsmuwmmmm

MMJWMWMMMWEWHMMmmm
following information:

1) ldmﬂﬁcaﬁmufﬂ'usmﬁm[s}ufﬂ'mﬂgmummmm..
2} Details or nature of the alleged violation.

3) Pasition of the party who is referring the grievane to arbitration,
4) Question(s) which the arbitrator is being asked 1o decide.

S} Remedy scught.

The Parties agree to abide by the award made in cornestis: «'%h any arbitrable
cifference.

In connection with any arbitration proceeding held pursuant to this Agisement, it is
understood as follows:

{a) The arbitrator shall have no power to render a decision that will add to,

subtract from, ar alter, change, or modify the terms of this Agresment, and
his power shall be limited to interpretation or application of the express
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terms of this Agreement, and all other matters shall be excluded from
arbitration,

(b) The decision of the arbitrator shall be final, conclusive and binding upon the
City, the Guild and union empioyees invohed,

{c} The cost of the arbitrator shall be borme egually by the City and the Guild,
and each party shall bear the cost of presenting its own case.

(d) The arbitrator’s decision shall be made in writing and shall be issued to the
parties within thirty (30) days after the case is submitted to the arbitrator,

{e) Any arbitrator selected under Step 4 of this Article shall function pursuant
to the voluntary labor arbitration reguiations of the American Arbitration
Association unless stipulated otherwise in writing by the parties to this
Agreement.

(f if the grievance is submitted to the American Arbitration Association, the
arbitrator shall be selected from a list of five names, obtained from the
Association. If the Employee and the Guild cannot agres on one arbitrator
from said list, then each party will strika one name attemately, until only one
nama remains. The party to strike the first name will be determined by a
coin toss.

Section 3. The time limits for processing a grievance stipulated in Section 2 of this Article may
be axtended for steted periods of time by mutual written agreement batween the Employer and
~ the Guiid, and tha parties to this Agreement may likewise, by mutual written agreement, waive
any step or steps of Appendix B Section 2.

Section 4, Failure by an employee or the Guild to comply with ary time limitation of the
- procedurs in this Article shall constitute withdrawal of the grievance. Faiure by the Employer
to comply with any time limitations of the procedure in this Article shall allow the Guild to proceed
to the next step without waiting for the Employer to reply at the pravious step.

Section 5, Grevance sattlements shall not be made retroactive beyond the daie when the Guild
knew or should have known of the existence of the grievance. Diigenca in filing the grievance
shall be relevant to the issue of the retroactivity of the arbitrator's award.

sSection G, If at any step In the grievance procedure the Emplovers response is desmed
unsatistactory, the Gulldss reasori(s} for non-acceptance must be presented in writing when and
if the grievance is reinitiated at the next step of the grievance procedure,

Section 7, A grievance decision at any step of the procedurs in Section 2 of this Article shall
nat necessarily be conclusive nor set a precedent, with the axception of Step 4. A decision at
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Step 1, 2 or 3 shall be subject {0 review and,/or reversal by the Employer at any time; provided,
however, & decision at Step 3 shall not be reversed beyond ninety (90) calendar days after the
issusance of the Step 3 decision. In case a decision is set aside as described in this Section, the

ensuing grievance time fimits shall become operative when the Guild |s notified of the reversal.

Saction 8. Employees covared by this Agreement will follow all written and verbal directives,
oven if such directves are allegodly i conflict with the provisions of this Agreement.

Sacliong. As an aternative to answering the Step 3 grisvancs or conducting an investigation
or hearing st Step 3, the Director of Labar Relations sher consultation with the Chief of Police
may, in writing, refer the grievance back t3 the Guiid. The Guild may then initiate Step 4 of this
procedure within the time frames specified thensin.




APPENQIX B - CONFERENCE BOARD

There shall be a Dapartment Conference Board consisting of three (3) employses named by the
Guild and three (3) representatives of the Department named by the Chief of Police. The Chief
of Police, or his representative, shall sit as one of the three (3} smployer represantatives to the
maxirmum extert practicable, but any of the six (E) members may be replaced with an alternate
from time to time. It s also agreed that either party may add additional members to its
Conference Board committes whenever deemed appropriate. The City Diector of Labor
Relations or his designes shall be requasted to aitend! Conferenca Board meetings, and shall
be provided an agenda in advance. The Confarence Board shall meet not less than quartsrly
and shall consider and discuas matters of mutual concam pertaining to the improvement of the
Departrent and the weifare of the employees. The purpose of the Conference Board is to deal
with matters of general concern to members of the Department as opposed to individual
compiaints of smployees; provided, however, {t is understood that the Conference Board shall
function in a consultive capacity to the Chief of Police. Accondingly, the Corferance Board will
not discuss grievances properly the sublect of the procedure cutlined in Appendix B, except to
the sxtent that such discussion may be usaful in suggesting improved Departmental policies.
Either the Linlon represantatives or the City representatives may initiate discussion of any subject
of a general naturs affecting tha operations of the Department or its employess.  However, at
any sessions which imvolve the interpretation or application of the terme cf this Agreement or any
contemplated modifications thereof, the Director of Labor Redations or his designes shall be in
aitendance and no such changes shall be made without the express approval of same. An
agenda describing the issus(s) to be discussad shall be prepared by the initiating party and dis-
tributed at least three (3) days in advance of each meeting, and minutes shall ba kapt. Nothing
in this section shall be construad to limit, restrict, or reduce the management prerogatives
outiined in this Ageement.

During calendar year 1993, a Coi#arance Board shall be convened to discuss the following:
a. Puotential productivity improvemnents within the Seattle Police Department.

t. A Preferred Provider Organization (PPO) under the King County Medical Plan and the
distribution of any savings associated with such a change.




APPENDIX C - SALARIES

Section 1. Salaries shail be in accordance with the following schedule:
Effective January 1, 1983

Classification Start Emos 1mos XN mos  42mos
Police Officer 5231_5 $3124  $3267  $3303 $3563
Police Sergeant $3927 54006

Effactive January 1, 1994:

An across-the-board salary increase will be piven io Police Officers and Sergeants equal to one
hundred percent (100%) of the increase in one of the foliowing Consumer Price indices,
whichever is greater:

L.5. City Average Corsumsr Price Index for Urban Wage Eamers and Clerical
Workars (the UL5.CPI-W) All hemns, Pevised Series (1982-84 =100), from July 1992
to July 1933

or

Seattie-Tacoma Area Consumer Price Index for Urban Wage Eamers and Clerical
Workers (the Sea-Tac CPI-W), All hemns, Revised Series (1982-84 =100), semi-annual
‘average for January through June 1953 over the sama period in 1992

The salary increase will in no case be less than two percent (2%) or greater than seven percent
(7). Longevity and specialty pay premiums are 1o be adjusted in accordance with the new
salary schedule effective January 1, 1994,
Elective January 1, 1995:
An across-the-board salary increase will be given o Police Officers and Sergeants equal to one
hundred percent (100%) of the increase in one of the following Consumer Price indices,
whichever index was used as the basis fcr ine salary increase effective .January 1, 1994:
U.S. City Average Consiiis Price Index for Urban Wage Eamers and Clerical
Workers {the U.5.CPI-W) All items, Revised Series (1982-84 = 100), from July 1993
to July 1994

or

a7
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Seatile-Tacoma Area Consumer Price Index For Urban Wage Eamers and Clerical
Workers (the Sea-Tac CP1-W), All kems, Revizad Series {1982-84 =100}, semi-annual
average for January through June 1994 over the same period in 1993

Longevity and speciaity pay premiums are 1o be acisted it accordance with the new salary

schedule effective January 1, 1985,

premiums based upon the top pay step of the classification,
assignments

Section 2. Percentage salary
Police Officer, shall be pald for the following
schadule:

any classification in Section 1 4%

in accordance with the following

Percentage Monthly Eouivalent in Dollars

$143

$214

$107

$107

$107

$17a

$107

il




EAT Mamber, while s0 assigned
from any classification in
Section 1 I% $107

Hostage Negotiator, whila

so assigned from any

cliassification in

Section 1 % $107

Academy instructorn, whils 30
from any ciassification in Section 1 I% $107

“Inciudes 4% Detective and 5% hazardous duty premium pay.

"Applies only to new Sergeants in Homicide on or aiter September 1, 1984. ENective September
1, 1885 Sergeants assigned tn Homicide prior to September 1, 1984 shall mceive 4%,

PATROL. PREMIUM

An additional 1.5% of the bass monthly, top-step salary for a Police Officer shall be paid as a
premium to patrol officers and patrol sergeants, including those assigned ta the Seattle Carnter,
the Mountad Patrol and.the Harbor Unit.  Police Officers and Sergeants assigned to the D.WI.
Squad and A.M./P.M. Enforcement Squads will also be eligible to receive patrol premium pay.
(Howewver, they will not be eligible for patrol longevity.)

Effective Septernber 1, 1989, new hires wil not be eligible to receive patrol premium pey unti
they heve compisted 5 years of service. Howewer, Police Officers and Sergeants hired prior to
WWtJM,ﬂm‘ patroi premium pay once their probationary period has been

The above premiums shall be in addition to the regular salary of officers as specified in Section
1. There will be no pyramiding of specialty pays.

Sectiond, Longevity premiums based upon the top pay step of the classification, Police Officer,
shall be added to salaries in Section 1 during the ife of this Agreement in accordance with the
following schedules:




.............

NON-PATRCL, LONGEVITY

Monthiy Equivalent in Doliars
Longevity Percentage Effactive January 1, 1993
Completion of five (5)
years of service 2% $71
Completion of ten (10)
years of service 4% $143
Completion of fifteen (15)
yoars of secrvice 6% $214
Compiletion of twenty (20}
twenty years of service B% §285

_ Effective January 1, 1994, new longevity premiums shall be added as follows:

Gmiphﬂmutm-ﬂn{aﬁ}

yoirs of sarvice 10%
curplaﬁmut_triny[m]

yoars of sarvice 12%
BATROL LONGEVITY

W onder t0 encourage experienced officers to remain in or to transfer back to the Patrol Division,
the parties have agresd 1o the following Patrol Longewity provision:

Police Officers and Sargeants assigned 1o patrol duty (including thosa assigned to the Seattia
Canter, the Mourtad Patrol and the Harbor unit) will be efigible for longevity premium pay, based
upon the top pay step of the classification Police Officer, in accordance with the following
schedula: :

Monthly Equivalent in Dollars
Longevity Percentage Effective Janusy 1, 1993
Completion of five (5)
yoars of sorvice 2%, $ 71

. Completion of ten {10)

yoars of service 6% $214
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Compietion of filteen (15)

yaars of sarvice 11% $392
Complation of twenty (20)
twanty years of sarvice 12% 428

Longewity premiums shall be paid beginning with the first full pay period following the compiletion
of tha sligibiity requinements. For the purpose of determining sligibility Tor longevity premiums,
service shall bs imited to continuous time served in good standing as & uniformed member of

the Sesttie’ Fire Department or a sworn officer or Police Cadet or Police Trainee in the Seattle
PHYSICAL FITNESS

I Section 6, an employees salary mey be increased by 1.5% of his/her
cumant bass salary for attaining nine (9} points under the physical fitness standards outlined in

61




e b S ey P AT

AFPENDIX D - FALSE AAREST INSURANCE

The: Gity shall provide false amest insurance in accordance with the FALSE ARREST AND
OTHER SUPPLEMENTAL PERILS policy Certificate No. NAT-73-2199 effective as of December
1, 1873, and shall maintain the benefits thersin for te e of thia Agreement.

The City shall provide the Guild with a copy of said policy.
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1. Fireams

a. All uniformed officers of the Seattle Police Dapartment, while on duty, shall be armed with
2 department-issued 38 Special fourinch barral revolver o, upon meeting Department
requinements, a semi-automatic pistol; except that the Director of Tradning, on request,
may 3pprove a privately owned 38 Special revolver or a 357 Magnum caliber revolver with
r« iess than four-inch and no more than six-inch bamel. Uniformed membars are pro-
hibited from carrying chrome or nickel platsd revolvers with peart or white horn grips, with
the sxception of the mctorcycle drill team uniforms. Wl'linmmifntrn officers shall have
mmﬂmmmm

b. Officers assigned to plainciothes duty shall be armed with a 38 Special mwvoiver or a 357
Magnum caiiber revolver with no less than a two-inch and no mone than a six-inch barrel;
m“meWMMMWWHWDﬁm

of Training.

Exception: On certain types of assignments such as undercover investigative uses, a
bureau commander may authorize the use of semi-automatic pistols or
other special type weapons.

c. Al of the requirements for cificers on duty shall apply to officers off duty while working
at any employment whema police authority ts requined.

d. Resarve and special police officers shall abide by the same requlations as specified herein
for department mambers,

8. Supervisory officers in uniform or non-uniform assignments. whose ruties: requine thedr
continued presence inside a police building, nwhaarmmmmtmaﬂspmalmr
with a barred length of no less than two-inch and no mone than six-inch,

2. Ammunition

8. Officars covered by this Agreement shall be provided with ammunition appropriate to their
weapon and consistert with Department policy which will be of the best possible quality
‘avadlable for Police purposes. ;

b. Officars shail be allowed to purchase and use 357 cal. ammunition, one of tha restrictions
being that they camy Department issue 38 cal. ammunition as their exira rounds. Officers
who choosa to exercise the option of using 357 cal. ammunition shall purchase anly that
ammunition which is authorized by the department, that ammunition being of the best
possible quality available for Police purposes.




S e

3. The Department shall, consistent with its policy, either provide the employes with body armor
of threat level .3-A or provide the smployee, at the smployee option, with a voucher in the
amount of the Departments cost for Departmant-issued body armor.  The Department shail
detarmine a masonable replacemeant scheduls for Department-issusd body armor by having tests
conductad of such body amor and reviewing the published test resuits of others.
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APPENDIX F - POLICE OFFICERS' BILL OF RIGHTS

All employees within the bargaining unit shall be entitled to protection of what shall hereatter be
termed as the “Police Officars’ Bill of Rights® which shall be added to the present Rules and
Regulations of the Seattls Police Department. The wide manging powers and duties given to the
depariment and its members involve them in all manner of contacts and relationships with the
public. Of these contacts come many questions conceming the actions of members of the
force. These questions often requine immediate investigation by superior officers designated by
the Chief of the Seattle Police Depariment. In an effort to insure that these investigations are
conductad in a manner which is conducive to good onder and discipiine, the following guidelines

ame promuigated:

a The empioyes shall be informed in writing if he so desires of tha nature of the investiga-
ticn and whether he is a witness or a suspect before any intermogation commences,
including the namse, address and other information necessary to reasonably apprise him
of the allegations of such Complaint.

b. Any interrogation of an empioyee shall be at a masonable hour, preferably when the
employes is on duty unless the exigencies of the investigation dictaie otherwise. Where
practicable, interrogations shall be schedulad for the daytime.

c. The interrogation (which shall not violate the empioyees constitutional rights) shall take
place at a Seattle Police facility, except when impractical. The employee shall be afforded
an opportunity and faciities to contact and consult privately, if ha/she requests, with an
attomey of his/her own choosing and/or a epresentative of the Seattle Police Officers’
Guild before being intarmogatsd. An attormey of his/her own choosing andfor a represen-
tative of the Seattle Police Officers’ Guild may be present during the internogation but may
not participate in the interrogation except to counsel the employes. Officers will be
aliowsd a reasonabie period of time (not 1o exceed four (4) hours) to obtain representa-
tion. Mo officer shall be subject to discipline for failura to cooperate if the notice or time
of the interview prevents him or her from exercising the right to obtain representation.

d. The questioning shall not be overly long and the employee shall be entitled to such
reasonable intermissions as he shall requaest for personal necessities, meals, telephons
cails, and rest periods.

a. The employes shall not be subjected to any offensive language, nor shall he be
threatened with dismissal, transfer, or other disciplinary punishment as a guise to attempt
to obtain his resignation, nor : nall he be intimidated in any other manner. No promises
or rewands shall be made as an inducement to answer guestions.

f. it shall be unlawful for any person, firn, or corporation of the State or Washington, its
paoliical subdivisions or municipal corporations, to require any employee covered by this
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Agreement to take or be subjectad to any lis detector or similar tests as a condition of
continued amployment. :

o =y

e ey

Feks |




AR b e T e e
"
)

&

b o
City of Seattle |

Executive Department—Office of Management and Budget
Digna Gabe, Canecior
Homman B. Rice, Mayor

March 2, 1993 Epprrn ) )
m’l‘!‘m Honorable Mark Sidran /)"“‘JJ""Jr
City of 3/4) 2
Dear Mr. Sidran:

The Mayor iz proposing to the City Council that the enclosed legisiation be adopted

G
DEPARTMENT Personnel

SUBJECT:

Understanding effoctive throvgh Deoctabes 31, 1993, s o,
2
mﬂuﬁwhmiﬁngmmeﬂmuﬂmghmumbﬁ
31, 1995, bﬂwmmcﬁtyufﬁwau;dmm
Officers' Guild authorizing a one-time, lJump-sum payment;
uﬂprmrldmgpnynmtﬂurd’nr
Pursuant to the City Council's 5.0.P. 100-014, the Executive Department is forwarding
mumqumfurlcpﬂmnnmymmfﬁmfurm:ummmfung.
After reviowing this request and an of the enclosed legislation, retumn :
the legislation 1o OMB. An iiic quéstions ing the legislation can be directad to
legi o OB _rwﬁcq regarding the legisla
Sincerely,
[
L
Norman B, Rice S g
Mayor E = __"*'::
by = o =5
= 2
eg:;% E = s e
— e
Pt
DIANA GALE = ra =
Budget Director res ol
DGisgimp

Enclosure

¢t Direclor, Personnel
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i STATE OF WASHINGTON - KING COUNTY

City of Seattle

e

No. ORDINAMCE T1

Aftidavit of Publication

S e e S el

The undersigned, on oalh staies that he is an
authorized representative of The Daily Journal of Commerce, a
daily newspaper, which newspaper is a legal newspaper of general
circulation and it is now and has been for more than $ix months
prior to the dote of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seatile,
King County, Washington, and it is now and during all of said time
was printed in an office mainiained 21 the aloresaid place af
publication of this newspaper. The Daily Journal of Commerce
was on ihe 12th day of June, 1941, approved as a legal newspaper
by the Superior Counl of King County.

The notice in the exact form annexed, was publishad in regular
issues of The Daily Journal of Commerce, which was regularly

disiributed 1o its subscribers during the below stated period. The
annexed notice, a

M0:116&607-11661581 7

was published on
PR 047,01 /93

The amount of the fee charged for 1he foregoing publication is
ithe sum af § J » which, amount has been paid in full.

(2L S *"f:g;. _
%i[}ﬁ?d Euh(;n i ?ndgsf [rllt hiﬁﬁujme:{l

Watary Public for 1he Siate of Washingion,
residing En Seaile

Aflfidavit of Publication




