ORDINANCE Nn // 6/025

i

et A S S S S i e i A R
COUNCIL EI-LL No. / 06 768 | e s _
The City of Seattle--Legisla

AM ORDIMANCE authorizing a collective
‘:fﬁu'-:_:.;'.j'rr; agreement batween The
City of i';l.!f.‘-.L'ui: and Seattle
Police Management Association,
effective through August 31, 1989
superseding inconsistent ordi-
nances, and oroviding payment
therefor.

COMPTROLLER FILE No. .

Ftuﬂoduuddmﬁ 19@ IBy

Referred: Tor : '

r;afq_mu: el

H.. i

_".““"?“‘ ﬁsm Foer 7Y 190
Si

Third Flmdinﬂ. i

gned:
T N 20188
'-'-Taét,nmau"gﬁ.ﬂﬁ

o

Published:

! Vu‘tu Published:

Passed over Veto: Um Sustained: (O ,{.)




T -'-:

e

* fmmmm B e i R At et s
_H_,,, -_% . W enk :

. The City of Seattle--Legislative Department

Dato Reparted
and Adoptad

FCOMMITTEE

-‘-Hnnnrahle President: /'

_"_\'uur l‘:ummirl:ae nn._lﬁghaald____‘am.l i _QM-L.

'm whlch was rafarrad the within Council Bill No. M 5

~teport that we have considerer. the same and respectfully recommend that the same:

Contmittee Chair

i R e e

NT IN THIS FRAME IS LESS CLEAR IHAN (HLS &

,_
| v

:II:-:-l'I

IF THE DC

HOTICE:

NT.

DOCUME

OUALITY OF THE

T0

IT I5 DUE



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

e bieE & & 6
c.8.10676

ORDINANCE //(‘/095

AN ORDINANCE authorizing a collective bargaining agreement between The
City of Seattle and Seattle Police Management Association, effective
through August 31, 1983, superseding inconsistent ordinances, and
providing payment therefor.

WHEREAS, a collective bargaining agreement between the City and Seattie
Police Management Association. as the representative of certain City
employees, expired on August 31, 1986; and

WHEREAS, said employees continued to work after August 31, 1986, on
condition that the subject of their wages was and continued to be
negotiated during collective bargaining; and

WHEREAS, collective bargaining has led to an arbitration award and agree-
ment concerning wages and certain other conditions of employment
between the City and Seattle Police Management Association; Now,
Therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Personnel Director and recommended by
the Mayor in the materials attached hereto, the Mayor is hereby authorized
for and on behalf of the City to execute a collective bargaining agreement
with Seattle Police Management Association, effective through August 31,
1989, substantially in the form attached hereto and identified as "Agreement
by and beiween The City of Seattle and Seattle Police Management Assacia-
tion," with "Appendix A" thereto setting forth rates of pay for the classes of
positions listed therein effective September 1, 1986, September 1, 1987 and
January 1, 1988.

Section 2. The Seattle Police Department is hereby authorized to use
unexpended and unencumbered salary funds accumulating in the 1988 Budget
to pay the compensation authorized in Section 1. The City Comptroller is
authorized to draw and the City Treasurer to pay the warrants drawn for the
compensation authorized in Section 1.

Section 3. The Salary Ordinance and any other ordinances insofar as
inconsistent herewith are hereby superseded.

Section 4. Execution and delivery of the agreement authorized in

Section 1 hereof and any act consistent with the authority and prior to the

effective date of this ordinance are hereby ratified and confirmed.

<8 192
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{To be used for all Ordinances except Emergency.)

Ser.h-uns This ordinence shall take efect and be in force thirty days From and sfter ibs passage and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become & law under the
provisions of the city charter.

o7 7
Passed by the City Couneil tha‘g""’d:y of..

end signed by me in open session in authentication of its fassage B gL
8&%{ R e L W 8 e

Approved by me this...squduy of.. :T s

Filed iy me thuao-gl-— day of AT T U s

P e T sl e el L A e
City Comptroller and City Clerk.

(SEAL)
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AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE
AND
CEATTLE POLICE MANAGEMENT ASSOCIATION
Effective through August 21, 1982
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AGREEMENT
BY AND BETWEEN
THE CITY OF SEATTLE
AND
SEATTLE POLICE MAMAGEMENT ASS0CIATION
This Agreement is between the City of Seattle (hereinafter called the Employer or the
City) and the Seattle Police Manogement Association (hereinafter called the Associo-
tion) for the purpose of setting forth the wages, hours and other conditions of

employment for those employees for whom the Association is the exclusive bargaining
represantfative.
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ARTICLE | - RECOGNITION AND BARGAINING UNIT

1.1 The Employer recognizes the Seattle Police Management Association as the
exclusive bargaining representative for the collective bargaining unit described in
decision(s) emanating from Washington State Public Employment Relations Commission
Case No. 1620-E-78-314.

1.1.2 Pursuant to Section |.| above, the classifications of employees coverad by this
Agreement are set forth in Appendix A of this Agreement.

1.2 The elected President, Vice President, Secretary and Treasurer of the Association
or their designated representatives are recognized by the Employer as official repre-
sentatives of the Association empowered to act on behalf of members of the bargaining
unit for negotiating with the Employer.

1.3 The President, Vice President, Secretary and Treasurer of the Association or their
designated alternate shall be the liaiscn between the Association and the Seattle Police

Department.

1.3.1 Upon sufficient notification the Employer shall grant an Association officer or

——

designee a special leave of cbsence with pay to attend legisiative hearings andfor

conduct business for the Association to the extent that such leave does not interfere
with the recsonable needs of the police department. The sum total of all such ocbsences
shall not exceed fifteen (15) work days in any calendar year. The Association shall
reimburse the Employer for the hourly rate of pay including any premium pay for such

time said Association representative spends on speciol leave of absence.
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ARTICLE 2 - UNION MEMBERSHIP AND DUES

21 Eoch regular full-time emplayee within the bargaining unit shall be required, as a
condition of employment, to either join the Association or contribute an amount
equivalent to the regular monthly dues of the Assocation to the Association or
contribute a like amount to the Police Charity Fund. When contributed to the Police
Charity Fund, the amount shall be reported monthly te the Association and the
Employer by the Police Charity Organization.

Employees, by the above language, have the option of either:
a. Joining the Seattle Police Management Association.
b. Paying an amount equivalent to the regular dues to the Police Charity Fund.

c. Paying an amount equivalent to the regular dues to the Association without any
mermbership rights.

d. Employees who satisfy the religious exemption requirements of RCW 41.56.127
shall contribute an amount equivalent to regular Association dues and initigtic .
fees to a nonreligious charity or to another charitable organization mutually agreed
upon by the employee affected ond the bargaining representative to which such
employee would otherwise pay the reqular monthly dues.

The employee shall furnish written proof that such payment has been made. |f the
employee and the borgaining representative do not reoch ogreement on such
matter, the Public Employment Relations Commission shall designate the chari-
toble orgonization.

When an employee fails to fulfill the above obligation, the Association shall provide the
employee ond the Employer with thirty (30) days' written notification of the Associ-
ation's intent to initiate discharge oction, and during this period the employee may
make restitution in the amount which is overdue, If the employee has not fulfilled the
above obligation by the end of the Association's thirty (30) colendar day discharge
notification period, the Association will theredfter notify the City Director of Lobor
Relotions in writing, with a copy to the Chief of Palice and employee, of such
employee's failure to obide by Section 2.1. In this notice the Association will, if it is
still seeking such, specifically request discharge of the employee for failure to abide by
the terms of the labor agreement between the Employer and the Associgtion, and the
Employer shall effecuate the discharge.

2.2 Meither party shall discriminate ogainst:-any employee or applicant for employment
because of membership in or non-membership in the Association; provided, however,
that this clause shall not restrict the Association from providing internal Association-
sponsored benefits to Association members only.
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2.3 The Employer agrees to deduct from the paycheck of each employes, who has so
guthorized it, the regular initiation fee, regular monthly dves and assessments uni-
formly required of members of the Association or emounts confributed to the Police
Charity Fund In lieu of Association dues. The amounts deducted shall be transmitted
twice =ach month to the Association on behalf of the employees involved. Author-
jzation by the employee shall be on a form approved by the parties hereto and may be
revoked by the employee upon request. The performance of this functicn is recognized
as a service to the Assaciation by the Employer.

2.4 The Association agrees to Indemnify and save harmless the Employer from any and
all liability resulting from the dues check-off system.

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE,

IT IS DUE TO THE QUALITY OF THE DOCUMENT.

NOTICE



ARTICLE 3 - EMPLOYMENT PRACTICES

3.1 Selection of employees for the rank of Police Lieutenant or Police Captain shall be
occomplished by the Employer in accordance with applicable rules estoblished by the
Public Safety Civil Service Commission for as long as the Commission has jurisdiction

over such matter pursuvant to Clty erdinonce.

3.2 The rank of Police Major is exempt from the Jurisdiction of the Public Safety Civil
Service Cemmission and the creation and maintenance of such a rank shall be at the
sole discretion of the Employer. When such a rank exists, selection of employees for
the ronk of Police Major shall be at the discrefion of the Employer. Employees as
selected shall serve at the sole pleasure of the Chief of Police, with the exception being
that o reassignment in rrnk or disciplinary action taken as a result of misconduet must
be for just cause.

3.3 Rehires. In the event an employee leaves the service of the Employer and within
The next two years the Employer re.hires said former employee in the same classi-
fication to which assigned at date of termination, such employee shall be ploced at ths
step in the salary range which he/she occupied at the time of the criginal termimat:s:
Such previcus time worked shall be included for the purpose of determining eligibiis
for service steps.

3.4 Overtime and Executive Leave,

3.4.] Except os otherwise provided in Sections 3.4.2 and 3.4.3 Lieutenants (except
those working a six (6) and two (2) schedule), at the Employer's option, shall either be
(a) compensated at the rate of time and one-half (1%} or (b) provided with one ond
one-half {1%) hours off for each hour worked In excess of forty (40) in a work-week
when ordered by the Employer to work such hours.

3.4.2 The work period for Lieutenants working a six (8) and two (2) schedule (5 days on
and 2 days off) shall be the equivalent of eighty (80) hours biweekly on an annualized
basis. Lieutenants working the six (€) and two (2) schedule, at the Employer's option,
chall either be (a) compensated at the rate of time and one-half (1%) or {b) provided
with one and one-half (1 %) hours off for each hour worked in excess of his/her regularly
scheduled six (6) day work perioed when cordered by the Employer to work such hours.
The Employer shall not arbitrarily change nor reschedule furlough days in order to avoid
the earning of overtime by Lieutenants who work the 6/2 schedule.

3.4.3 Periods of work beyond eight hours per day which are of less than one (1) hour
duration or which are performed to complete or fulfill the employee's regular duties
may not be accumulated for compensation as avertime work or for time off as overtime

work under Sections 3.4.] and 3.4.2.

%.5.4 In the event Lieutenants are called back to work overtime which is not an
extension either at the beginning or end of a normal shift, they will be compensated for
a minimum of two (2) hours at the time and one-half (1%) rate in the form of either a
cash payment or time off.
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1.4.5 Management employess of the rank of Police Captain and Police Major may be
ordered by the Employer to work ovettime and to be on standby although they will nat
receive and are not entitled to overtime and/or standby pay. In lieu thereof, sach
Captain and Major will be granted forty (40) hours of noncumulative paid Executive
Leave per calendar year. Such leave shall be available on January | of each year,
provided that if an employee fails to remain employed throughout the calendar year,
such leave shall be prorated.

3.45.6 Employees oppointed (promoted) to the rank of Captain or Major after January |
of any calendar year shall, for the calendar year in which appointed, only be entitled to
a prorated share of forty (40) hours of Executive Leave time based vpon the number of
full pay periods remaining in that calendar year. Such prorated share shall accrue
immediately upon oppointment.

3.4.7 Use of Executive Leagve shall be occomplished in the same manner as vacation
leave or in accordance with specific policies promulgated by the Saqttle Police
Department for use of Executive Leave. Such leave shall not occcumulate from year to

yaar. It must be used in the calendar year in which it is granted or else it will be lost,

3.5 The daily werk hours of on employee may, upon direction from or with the

concurrence of the Employer, be adjusted to accommedate the varying time demands of

the activities for which the employee is responsible. For exomple, upon direction from

or with the concurrence of the Employer, on employee may work ten {10} hours one day

and six (€) hours the next day or six (8) days one week and four (4) days the following

:qeek or any other variation specifically opproved by the Emplayer on a case-by-case
sis. .

3.6 Stondby

1.6.1 Standby time shall be defined as that period of time during whick an employee is
required to remain in a state of readiness to respond to a summons to duty and for
which discipline may attach for failure to respond. However, the issuance of a bell boy
communicator to an employee does not constitute plocing the employee on standby, and
no employee shall be restricted in his or her movernent or activities by the issuance of
the communicator.

1.6.2 Lieutenants shall not be assigned off-duty standby time.

3.7 Whenevar an employee is assigned for a period of two consecutive weeks or mcre
by the Employer via written directive to perform all of the duties and occept cll of the
responsibility of a higher paid position normally filled by a superior police officer who is
temporarily absent due to illness, vacation or travel on City business, hefshe shall be
paid at the first pay step of the higher position while continuously performing the work
of the higher paid position  Oppeortunities for temporary work out-of-class for
vacancies due to vacation. ilness, leave of absence or similar circumstances in the
following three positions m. . at the Employer's discretion, be mode available to any
supervisory employee in the  ~lice Department: Captain's position in the Records
Division; Major’s position in tne Crime Prevention Division; and, Assistant Chief's
position in the Administrative Services Bureau.
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3.8 No employee shall be required to work without a firearm except when reasonably
deemed necessary by the Employer to be in the best interest of the City.

3.3 The Employer's firearms policies as amended from time to time pertaining to
uniformed officers of the rank of Police Officer and Sergeant shall also apply to
employees covered by this Agreement.

3.10 Personnel Files. The personnel. files are the property of the Employer. The
Employer agrees that the contents of the personnel files shall be confidential and shall
restrict the use of information in the files to internal use by the Employer or other
police agencies, provided the Employer may release the personal photograph and
biographical information to the public when an employee is promoted to any rank
covered by this Agreement or is the recipient of a Commendation. This provision shall
rot restrict such information from being presented to aony court or cdministrative
tribunal.

3.11 In accordance with Ordinance 104526, as amended, it shall be a condition of
employment that in the event there is made against an employee any claims andfor
litigotion arising from any conduct, acts or omissions of such employee in the scope and
course of their City employment, the City Attorney of the City shall, at the request of
or on behalf of said employee, investigate and defend such claims and/or litigation and,
if a cloim be deemed by the City Attorney a proper one or if judgment be rendered
against such employee, said claim or judgment shall be paid by the City in occordance
with procedures established by Ordinance 104526, as amended, for the settlement of
claims and payment of judgments.

1.12 The Employer's False Arrest Insurance progrom as amended from time to time

perfaining to uniformed offcers of the rank of Police Officer and Sergeant shall also
apply to employees covered by the Agreement.

3.13 SicknessfSerious Injury in the Family. In the event of a sudden, unexpected,
disabling illness or injury to a member of the immediate family of an employee, said
employee, upon approval of the Chief of Police or hisfher designee, will be granted such
release time s Is regsonchly necessary to stobilize the employee’s family situation.
The employee will, upon request, provide the necessary decumentation to establish the
nature and duration of the emergency.

3.14 The City shall offer a group Life Insurance option to eligible employees. The
employee shall pay sixty percent (60%) of the monthly premium and the City shall pay
forty parcent (40%) of the monthly premium at a premium rate established by the City
and the carrier.

3.15 Clothing Allowance. Employees shall purchase clathing and equipment in accor-
dance with department standards. Each employee shall be paid 5400.00 annually to
cover the cost of replocernent of said items. The anniversary date for payment of the
annual clothing allowance shall be based upon one-year intervals beginning with
eighteen (18) months service from the employee's date of hire as a sworn police officer
with the Seattle Police Department. The Employer agrees to provide a fund to repair
or reploce clothes or equipment domaged in the line of duty.
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3.16 Employees who are authorized by the City to provide a personal automobile for
use in Clty business shall be reimbursed for such use at the rate of twenty-two and one-
half cents (50.225) per mile.

3.16.] The cents (&) per mile mileage reimbursement rate cited above shall be adjusted
on January |5 of each year during the term of this Agreement to reflect the United
States Internal Revenue Service audit rate then in effect on those specific cates for
purposes of United States Income Tax deductions for use of a privately owned
autemobile for business purposes.
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ARTICLE &4 - SALARIES

4.1 The Employer shall pay the salaries set forth in Appendix A of this Agreement.

——n
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ARTICLE 5 - HOLIDAYS

5.1 Employees shall be allowed twelve (12) holidays off per year with pay, or twelve
{12 days off in liew therecf, ot the discretion of the Chief of Police. A holiday shall be
defined a5 commencing ot 2000 hours on the day preceding the actuol daote of the
holiday.

5.2 Employees who are regularly scheduled to work during the holiday time pericds
enumerated below shall be compensated gt the rate of one and one-half {1%) times their
regular hourly rate of pay for each hour worked during said peried; provided, however,
there shall be no pyramiding of the overtime and heliday premium pay.

MNew Year's Day

Martin Luther King, Jr.'s Birthday

Washington's Birthday

Memorial Day

Labor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

5.3 Whenever an employee has actually worked a holiday covered in Section 5.1 and the
employee has not been given a day off with pay in lieu thereof and the employee is
subsequently prevented from taking such a day off during that calender year becouse of
iliness, injury or department work schedule, the employee may carry over to the next

succeading year such unused holiday time, or the Employer may compensate the

employee at his/her straight time hourly rate for said holiday time.

5.4 Employees assigned to units that are troditionally closed or operate with a reduced
staff on the holidays may elect to work on those days but will not be entitled to the
premium compensation set forth for the holidays enumerated in Section 3.2.
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ARTICLE 6 - VACATIONS

.| Annual vecations with pay shall be granted to eligible employees camputed at the
rafe shown in Section 6.3 for each hour on regular pay status as shown on the payroll,
but not to exceed eighty (80) hours per pay peried; except in the case of employees who
work a six (€)/two (2} schedule whose work hours are equivalent to eighty {80) hours
biweekly on an annualized basis.

6.2 "Regular pay status” is defined as regular straight-time hours of work plus paid
¥ime off such as vacation time and holiday time off. At the discretion of the Employer,
up to one hundred and sixty (160) hours per calendar year of unpaid leave of absence

may be included as service for purposes af aceruing vacation.

6.3 The vacation accrual rate shall be determined in cccordance with the rates sef
forth in Column No. l. Column Mo.2 depicts the corresponding equivalent annual
vacation for a regular full-time employee. Column No. 3 depicts the maximum number
of vacation hours that can be accrued and accumulated by an employee at any time.

COLUMN NO. | COLUMN NO. 2 COLUMN NC. 3
EQUIVALENT ANNUAL

VACATION FOR MAXIMUM

ACCRUAL RATE  Vacation _FULL-TIME EMPLOYEE VACATION

Hours on Regular Earned Yearsof  Working Days BALAMCE

Pay Status Per Hour Service Par Year Hours (HOURS)

0 through 08320 .. .0460 Othrough 4.. 12 {38) 192
0832] through 18720 .. .0577 Sthrowgh 2.. I3 {120) 240
18721 through 22120 .. .0615 10 through 14.. I& (128) 256
29121 through 39520 .. .0692 15 through 19.. I8 (144) 288
3952| through 41600 .. .076% 20 .......... 20 {160) 320
41601 through 83680 .. .0807 2| ........ 21 (168) 336
5368 through 45760 .. 0846 22 .......... 22 (176) 352
45761 through 57840 ,. 0885 23 .......... 23 (184) 368
47841 through 49920 .. 0923 24 .......... 24 (192) 384
49921 through 52000 .. 0261 25 .......... 25 {200} 400
52001 through 54080 .. .1000 26 «..aauseaee 26 (208) hl&
54081 through 56160 .. .1038 27 ......0.n- 27 (218) 032
56161 through 58240 .. .I076 28 .......... 28 (224) 448
5824] through 60320 .. .I1I5 23 .......... 29 (232) L1
60321 and over ...... ANLEL Bl mnonsnmnn vy AL {240) 480

6.4 An employee who is eligible for vacation benefits shall accrue vacation from the
date of entering City service or the date upon which he/she became eligible and may
accumulate a vocation balance which shall never excegd at any time two (2} times the
number of annual vacation hours for which the employee is currently eligible. Accrual
and occumuldtion of vacation time shall ceagse at the time an employee's vacation
balonce recches the maximum balance allowed and shall not resume until the em=
ployee's vacation balance [s below the maximum aliowed.
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6.5 Employees may, with Employer approval, use accumulated vecation with pay after
completing one thousand forty (1040) hours on regular pay status.

6.6 In the event that the Employer cancels an employee's already scheduled and
approved vacation leaving no time to reschedule such vocation before the employee's
maximum balance will be reached, the employee's vacation balance will be permitted to
exceed the allowable maximum ond the employee shall cantinue to accrue vacation for
a peried of up to three months if such exception is approved by both the Chief of Police
and the Persannel Director in order to ollow rescheduling of the employee's vacation.
In such cases the Chief of Police shall previde the Personnel Director with the
cireumstances and reasons leading to the need for such an extension. Mo extension of
this grace period will be allowed.

6.7 "Service year" is defined as the pericd of time between en employee's dote of hire
and the one-year anniversary date of the employee's date of hire or the period of time
between any two consecutive anniversaries of the employee's date of hire thereafter.

6.8 The minimum vacation allowance to be taken by an employse shall be one-half (%)
of a day or, at the discretion of the Chief of Police, such lesser fraction of a day as
shall be approved by the Chief of Palice.

6.2 An emplayee who retires or resigns or who is laid off after maore than six (8) months
service shall be paoid in a lump sum for any unused vacation hefshe has praviously
accrued.

6.9.] "Resign" for purposes of this Section shall be defined os the employee giving two
weeks prior written notice of such intent to resign.

610 Upon the death of an employee in active service, pay shall be cllowed for any
vacation earned in the preceding year and in the current year and not taken prier to the
death of such employee.

E.ll An employee granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in a lump sum for eay unused vocation hefshe has
previously occrued or, at the Employer's option, the employee shall be required to
exhaust such vacation time before being sepcrated from the payroll.

6.12 An employee who quits or is dismissed for couse shall be paid in a lump sum for
any vacation earned in the preceding year and not token prior to separation from the
City service, but not for the current year. An employee shall be considered to have
quit, as opposed to resigned, when hefshe gives less than two (2) calendar weeks' written
notice to the City of the date of hisfher voluntary termination of City employment.

6.13 Where an employee has exhausted his/her sick leave balance, the employee may
use vacation for further leave for medical reasons only with pricr approval of the Chief
of Paolice. In all other instances, employees must use all accrued vocation prior to

beginning a leave of absence.

6.1% The Chief of Police shall arrange vacation time for employees on such schedules
as will least interfere with the functions of the department but which accommodate the
desires of the employees to the greatest degree feasible.
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ARTICLE 7 - PENSIONS

7.1 Pensions for employees and contributions to pension funds will be governed by the
ashington State Statute In existence at the time.
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ARTICLE 8 - MEDICAL COVERAGE

8.1 Medical coverage shall be provided in occordance with the laws of the State of
Washington, R.C.W. 41.20.120 andfor R.C.W. 41.24.150.

8.2 For employees covered by this Agresment who were hired before October 1, 1377,
and are covered by State Statute R.C.W. 41.26, the City will provide a medical care
program, os established by the City, for the dependents of eligible employees pursuant

to Ordinance 102438, as amended,

8.3 For employees covered by this Agreement who are not covered by State Statute
B.C.W. 51.26 aor who are hired on or after October 1, 1977, and who are not entitled to
medical coverage under State Statute R.C.W. 41.26, the City shall provide a medical
care program, as established by the City, for eligible employees and their eligible
dependents.

8.4 For the calendar years 1987, 1988 and 1982 during the term of this Agreement, the
Tify shall pay one hundred percent (100%) of the King County Blue Shield Plan's
monthly premium for the medical care programs cited in Sections 8.2 ond 8.3, now
‘furded by the City. The maximum monthly medical premiums per covered employese,
including his/her dependents, the City will assume will be the premium rates established
for each calendar year during the term of this Agreement.

8.5 For the calendar years 1987, 1988 and 1982 during the term of this Agreement, the
Tity shall pay eighty percent (80%) of the Group Health Cooperative Plan's monthly
premium and eighty percent (80%) of the Pacific Health Plan's monthly premium for the
medical care programs cited in Sections 8.2 ond 8.3, now funded by the City.
Employees that subscribe fo the Group Health Cooperative Plan or to the Pacific
Health Plan shall pay the remaining twenty percent (20%) of the monthly premium cost
for each calendar year during the term of this Agreement.

The City will provide a vision care benefit under the Group Health Cooperative
Insurance Plan. The City shall pay eighty percent (80%) of the additional cost for
providing this benefit for the calendar years 1988 and 1989. Employses that subscribe
to the Group Health Cooperative Plan shall say the remaining twenty percent (20%) of
the additional cast for this benefit for the caisndar years 1988 and 1989,

8.6 Effective January |, 1988, the basic/mo or medical benefit plan structure of the
King County Blue Shield Plan shall be re joced by a comprehensive benefit plon
structure as follows:

a) Life time maximum benefit: 1,000,000

b) Benefits are paid ot 80% eof wsual, reasonable and customary charges up to
§2 000 per person during each colendar year; then are paid at 100% of usual
and customary charges for the remainder of the year.

Chemical dependency and psychiatric treatment are as follows:

Chemical Dependency:  Inpatient and cutpatient: Paid at B0% to out.of-
ket limit, then paid at [00% to o maximum of
10,000 every two calendar years; 520,000 lifetime

maoximum.
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Psychiatric Treatment: Inpatient: Paid at B0% to out-of-pocket limit, then
paid at 100% to 52,000 per year. Outpatient: Paid
at 50% to 5500 per year (does not accumulate
toward out-of-pocket [imit).

¢) Deductible: 5100 per covered person per calendar year. If three or more
covered fomily members satisfy 5300 in eligible deductible expenses in a
cclendar year, no further deductible will be required from any family members
during that calendar year. The deductible is payable by the employee before
any benefits of the plan, as described above, are payable.

d) The above medical plan will include vision care and chiropractic care.

8.7 Effective on or after July I, 1987, the City has the right to implement a
comprehensive utilization review program under the King County Blue Shield Plan,
consistent with the one that was agreed to with other represented City employees as of
that date. This program would consist of the following elements:

Pre-admission notification and review.
Mandatory sutpatient surgery.

Second surgical opinion.

Continved stay review.

Catustrophic case management.
Discharge planning.

8.8 Effective on or after July |, 1987, the City has the right to implement certain
Benefit deductions on prescriptions and emergency room charges under the Group
Health Cooperative Insurance Plan, consistent with the benefit deductions that were
agreed to with other represented City employees os of that date.

B.9 The health care programs cited in Section 8.2 and Section 8.3 above do not have to
remain exactly the same as the programs in effact upon the effective date of this
Agreement but the medical benefits shall remain substantially the some. The City may,
at its discretion, change the insurance carrier for any of the medical benefits covered
above and provide an alternative plan through another caorrier. FHowever, any
comptemplated modification(s) to the medical benefits afforded under the existing
health care programls) or a change in carrier{s) shall first be discussed with the
Association. If a carrier is unable or unwilling to maintain a major benefit now covered
under said plans, the parties to this Agreement shall enter immediate negotiations over
selection of a new carrier andfor modification of the existing plan.

8.10 During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an alternative plan
either through self-insurance or a combination of self-insurance and carrier provided
benefits provided such change maintains substantially the some level of medical
benefits and is more cost effective. The Employer, at its discretion, may provide, and
later discontinue if it deems appropriate, any other medical care cptions in addition to
thase cited in Sections 8.2, 8.3 and 8.3,
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ARTICLE 9 - DENTAL CARE

9.1 Dental Care. During the term of this Agreement, the Employer shall provide a
Bental Care Program to all eligible employees and their dependents under conditions of
the dental care contract between the Employer and Wasington Dental Service which is
applicable to employees covered by this Agreement and in effect upon the signing of
this Agreement.

9.2 During calendar years 1987, 1288 and 1789, the Employer shall pay one hundred
percent (100%) of the monthly premium for the dental care coverage cited in
Section 9.] above.

93 The maximum monthly dental care premiums per covered employees, including
his/her dependents, the Employer shall assume shall be the premium rates estoblished
for the calendar years 1987, 1988 ond 1989.

9.4 The dental care program cited in Sectich 9.1 above does not have to remain exactly
The same as the program in effect upon the effective date of this Agreement but the
dental benefits shall remain substantiglly the same. The Employer may, at its
discretion, change the insurance carrier for the dental benefits covered above and
provide an alternative plan through another carrier. However, ony contemplated
modification(s) to the dental benefits afforded under the existing dental care program
or a change in carrier shall first be discussed with the Associotion. If a carrier |s
unable or unwilling to maintain o major benefit now covered under said plans, the
parties to this Agreement shall enter immediate negotiations over selection of a new
carrier andfor modification of the existing plan.

9.5 During the term of this Agreement, the Employer may eliminate the insuronce
carrier for the dental benefits covered obove and provide an alternative plan either
through self-insurance or a combingtion of self-insurance and carrier provided benefits,
provided such change maintains substantially the same level of dental benefits and is
more cost effective. The Employer, at its discretion, may provide, and later
discontinue if it deems oppropriate, ony other dental care opticns in addition to those
cited in Section 9.1 above.
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ARTICLE 10 - SICK LEAVE

10.! Employses who are not cove
efits providad to other City employaes under Ordinance

10.2 Employees hired on or after October |, 1577, who are not entitied to disability
leave under State Statute R.C.W. 51.26 shall be granted sick leave benefits as provided
under Ordinance 88522, as amendad,

red by State Statute 41,26 shall receive sick leave

88522 as amended.
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ARTICLE |1 - MANAGEMENT RIGHTS

I1.] The management of the City and the direction of the work force are vested
exclusively in the City, except as may be limited by an express provision of this
Agreement. Without limitation, implied or otherwise, all matters not specifically and
expressly covered by this Agreement shall be administered by the City in accerdance
with such policy or procedure as the City from time to time may determine.

11.2 Except where limited by an express provision of this Agreement, the City reserves
the right to manage ond operate the Police Department at its discretion. Examples of
such rights include the right:

A. To recruit, hire, assign, transfer or promote employees;

B. Motwithstonding Article 3.2, to suspend, demote andfor discharge employees or
take other disciplinary actlon with just couse;

. To determine the methods, processes, means and persennel necessary for providing
police service, including the increase, or diminution, or change of operations, or
paiice equipment, in whole or in part, including the introduction of any and all new,
improved, automated methods or equipment, the assignment of employees to
spetific jobs, the determination of job content and/er job duties and the combi-
naticn or consolidation of jobs;

=, To determine work schedules and the location of departmental headquarters and
facilities; and

E. To control the departmental budget.

11.3 The City further reserves the right to take whatever actions ore necessary in
emergencies in order to assure the proper functioning of the department.

'I_h'lq._&_ Except os pravided in Sections |1.1, 11.2 and 11.3 above or otherwise stated in
this Agreement, the Employer shall notify the Association prier to implamenting any
proposed changels) in benefits or privileges generally prevailing for employees which
are mandatory subjects of bargaining but not itemized in this Agreement. The
Association shall have fifteen (15) working doys to comment and/or request a meeting
on any such proposed change(s) with the understonding that the time period for
comment may be extended by mutual agreement of the paorties. After consideration of
the Association’s comments, if any, the Employer may Implement the proposed
change(s); provided that the Association may challenge the changels) through the
grievance procedure set forth in Article 16. Provided the employer can show
reasonable business, legal or operational justification for making such change(s), the
arbitrator may not affect or alter the Employer's action.
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ARTICLE 12 - WORK STOPPAGES

[2.] Mothing in this Agreement shall be consirued to give an employee the right to
strike and no employee shall strike or refuse to perform his/her assigned duties to the
best of hisfher ability. The Association ogrees that it will not cause, condone or engage
in any strike, slowdown, sick-out or any other form of werk stoppage or interference to
the normal operation of municipal functions. Employees shall not cause, condone or
engage in any strike, slowdown, sick-out or any other form of work stoppage or
interference to the normal aperation of municipal functions. Employees who engage in
any of the foregoing actions shall be subject to such disciplinary actions as may be
determined by the City, including but not limited to discharge andfor the recovery of
any financial losses suffered by the City.

12.2 The Employer shall not engage in lockout.
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ARTICLE |3 - SUBORDINATION OF AGREEMENT

13.1 It is understood that the parties hereto and the employees of the City are
governed by the provisions of opplicable Federal Low ond State Law. When any
provisions thareof are in conflict with or are different from the provisions of this
Agreement, the provisions of said Federal Law and State Law are parameunt and shall

prevail.
13.2 It is also understood that the parties hereto ond the employees of the City are

governed by applicable City Ordinonces, and said Ordinances are paramount except
where they conflict with the express provisions of this Agreement.
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ARTICLE 14 - SAVINGS CLAUSE

1441 If any provision of this Agreement should be held invalid by operation of law or by
any tribunal of competent jurisdiction, or if complionce with or enforcement of any
Article should be restrained by such tribunal, the remainder of this Agreement shall not
be affected thereby, and the parties shall enter into immediate collective bargeining
negotiations with respect to issues orising from such holding of invalidity or such
restraint.
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ARTICLE |5 - ENTIRE AGREEMENT

I5.1 The Agreement expressed herein in writing constitutes the entire Agreement
between the parties and no oral statement shall add to or supersede any of ifs
provisions.

15.2 The parties ocknowledge that each has had the unlimited right ond spportunity to
maoke demands and proposals with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that right are set fort'i in this
Agreement. Therefore, except as otherwise provided in this Agreement, the City and
the Assoclation for the duration of this Agreement, each voluntarily ond unqualifiedly,
agree to walve the right to oblige the other party to bargain with respect to any subject
or matter whether or not specifically referred to or covered in this Agreement.
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ARTICLE 16 - GRIEVANCE PROCEDURE

16.1 Any dispute between the Employer and the Association concerning the inter-
prefation ar claim of breach or violation of the express terms of this Agreement shall
be desmed a grievance. Such a dispute shall be processed in accordance with this
Article. Any other type of dispute between the parties as well os disputes invelving:
(1) Public Safety Civil Service Commission Rules or Regulations whether specified in
this Agreement or not, if there be such, {2) a reossignment in rank from Mdjor to
Captain which was not the result of misconduct, and (3) Article 7 - Pensions, shall not

be subject to the procedure delineated in this Article.

16.2 A grievance os defined in Section 16.1 of this Article shall be processed in
accordance with the following procedures:

STEP |. Any alleged grievance shall be sumitted in writing to the Association by the
aggrieved employ..~ within fifteen (15) colendar days of the alleged contract
violation. [If the Assocation supports the grievance, it shall be reduced to
written form by the Association, stating the section(s) of the Agreement
allegedly viclated, a detailed explanativn of the grievance and the remedy
sought. The writter grievance shall be submitted to the oggrieved employee's
commanding officer within thirty (30) calendar dcy= of the alleged contract
violation, with a copy to the oggrieved emplovee's Buraau Chief, the Chief of
Administrative Services, the Policz Depariment Dirnctor of Personnel and
the City Director of Labor Relations.

STEP 2. If the grievance is not resolved pursuant to Step | above, it shall be reduced
to wrifing in the same manner described in Step |. The Association shall
forward the Step 2 grievance to the City Director of ‘Labor Relations with a
copy to the Chief of Police, the Chief of Administrative Services, the Police
Department Director of Personnel ond the Bureau Chief of the oggrieved
employee within sixty (60) colendar days of the alleged contract violation.
The Director of Labor Relations or his designee shall either investigate the
grievance or convene a Grievance Board as described below. The Director of
Labor Relations shall thereafter make a recommendation to the Chief of
Palice within twenty {20} calendar days of receipt of the written grievance or
the adjournment of the Grievance Board. The Chief of Police shall, within
ten (10} working days thereafter, provide the Aszociation with hisfher written
decision on the grievance with a copy to the City Director of Labor
Relations. If a Grievonce Board is convened by the Director of Labor
Relations, it shall consist of:

Presiding Chairperson - City Director of Laber
Relations or his/her designee.

Mermber - Chief of Police or hisfher designee from
within the Police Départment.

Member - President of the Seattle Police Manage-
ment Association or his/her designee within the
Association.
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S5TEP 3.

If the contract grievance is not settled at Step 2, either the Association or
the Employer may request the Washington State Public Employment Rela-
tions Commission to supply both parties with a list of five (5) qualified
arbitrators. If no agreement Is reached between the parties relative to the
choice of an arbitrator from that list within fifteen (15) calendar days after
receipt of said list, or the initiating party opts fo bypass a PERC list of
arbitratars, the contract grievance shall be referred to the Amercian
Arbitration Association fur arbitration to be conducted under its voluntary
laber arbitration regulations.

Referral to arbitration (PERC or AAA) must be made within thirty (30} calendar days
after the decision in Step 2 and be cccompanied by the following information:

I. ldentification of the section{s) of the Agreement allegedly viclated.
2. Details or nature of the alleged viclation.

1. Position of the party who is referring the grievance to arbitration.
4. Question(s) which the arbitrator is being asked to decide.

5. Remedy sought.

16.2.1 The parties agree to abide by the award made in connection with any arbitrable
ditference.

16.2.3 In connection with any arbitration proceeding held purusant to this Agreement,
it is understood as follows:

a. The Arbitrator shall have no power to render a decision that will add to,
subtract from, alter, change or modify the terms of this Agreement, ond
his/her power shall be limited to interpretation or application of the
express terms of this Agreement, and all other matters sholl be excluded
from arbitration.

b. The decision of the arbitrator shall be final, conclusive and binding upon
the City, the Associgtion and employees involved.

c. The cost of the arbitrator shall be borne equally by the Employer and the
Association, and each party shall bear the cost of presenting its own
case,

d. The arbitratar's decision shall be made in writing and shall be issued to
the parties within thirty (30) days after the case is submitted ho the
arbitrater.

e. Any arbitrator selected under Step3 of this Article shall function
pursuant to the voluntary labor arbitration regulations of the American
Arbitration Association unless stipulated otherwise in writing by the
parties of this Agreement.
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f. |f the grievance is submitted to the Americon Arbitration Association,
the arbitrator shall be selectad from a list of five names obtained from
the American Arbitration Association. If the Employer and the Associa-
tion cannot agree on one arbitrator from said list, then each party will
strike one name alternataly, until only one name remains. The party to
sirike the first name will be determined by a coin toss.

16.3 The time for processing a grievance stipulated in Section 6.2 may be extended
Tor stated periods of time by mutual written agreement between the Employer and the
Association, ond the parties to this Agreement may likewise, by mutual written
agreement, waive any step or steps of Section 5.2,

16.4 Failure by an employee or the Association to comply with any time limitation of
the procedure in this Article shall constitute withdrawal of the grievance. Failure by
the Employer to comply with any time limitations of the procedure in this Article shall
allow the Association fo proceed to the next step without waiting for the Employer to
reply at the previous step,

16.5 Crievance settlements shall not be maode retroactive beyond the date of the

SeeUrrence or nonoccurrence upen which the grievance is bosed, that date being fifteen
{15} or less days pricr to the initial filing of the grievance.

16.6 If at any step in the grievance procedure the Employer's response is deemed
unsatisfactory, the Association’s reason(s) for nonacceptance must be presented in
writing when, and if, the grievance is reinitiated at the next step of the grievance
procedure.

16.7 A grievance decision at any step of the procedure in Section 16.2 of this Article
shall net necessarily be conclusive nor set a precedent, with the exception of Step 3. A
decision at Step | or 2 shall be subject to review and/cr reversal by the Employer at any
time; provided, howevar a decision at Step 2 shall not be reversed beyond ninety (30}
calendar days after the issuance of the Step 2 decision. Incose a decision is set aside
as described in this Section, the ensuing grievance time limits shall become cperative
when the Association Is notified of the reversal.

16.8 Employees will follow all written and verbal directives, even if such directives are
allegedly in conflict with the provisions of this Agreement.

16.9 As an alternative to answering the Step 2 grievance or conducting an investigation
or hearing at Step 2, the Director of Labor Relations after consultation with the Chief
of Palice may, in writing, refer the grievance back to the Association. The Association
may then initiate Step 3 of this procedure within the time framas specified therein.

i6.10 An employee must upon initlating objections relating to actions subject to appeal
through both the contract grievance procedure or pertinent Public Safety Civil Service
Commission appeal procedures use either the grievance procedure contained heren or
pertinent procedures regarding such appeals to the Public Safety Civil Service Com-
mission. Under ne circumstances may an employee use both the contract grievance
procedure and the Public Safety Civil Service Commission procedures relative tc the
same action.
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ARTICLE 17 - POLICE OFFICERS' BiLL OF RIGHTS

17.1 The wide-ranging powers and duties given to the Police Department and its
members invalve them in all manner of contacts and relaticnships with the public. Of
these contocts come many questions concerning the actions of members of the force.
These questions often require immediate investigation by superior officers designated
by the Chief of the Seattle Police Department. In an effort to insure that these
investigations are conducted in a manner which is conducive to good order and
discipline, the provisions of this Article shall be followed.

17.1.2 Internal investigation defined. For the purposes of this Article, the term
Wnternal investigation™ means an investigation by or under the authority of the Chief of
Police of activities, circumstances or events pertaining to the conduct or acts of an
employee. Such investigation shall be deemed a "criminal investigation” where it is
suspected that such conduct or acts are or may be the basis for filing a criminal charge
against the employes, and shall be deemed a "madjor investigation® where it is suspected
that such conduct or octs may also or alternatively be the basis for discharge,
suspension or other discipline of such officer.

17.1.3 Officer advised of alleged misconduct. Every officer who becomes the subject
of an internal investigation shall be advised at the time of any interview in connection
therewith that, as the case may be, he/she is suspected of:

. Committing a criminal offense;

2. Misconduct which would be grounds for termination, suspension or other disci-
plinary action; or that he/she may not be qualified for continued employment with
the Police Deportment.

At the time of the interview such officer shall als be informed of the name of the
officer in charge of the Investigation and the nome of the officer who will be
conducting the interview.

17.1.4 Representation by counsel. Any employee who becomes the subject of a
criminal investigation may have legal counsel present during all interviews of such
employee. Such representation by counsel shall be confined to counseling and shall not
be authority for any participation by counsel in the investigation.

17.1.5 Employee to be informed in writing--Recorded interviews. In the case of any
major Investigation and before any interview commences, the employee to be inter-
viewed shall be informed in writing of the nature of the investigation including
information necessary to reasonably apprise him/her of the dllegations of any complaint
and the employee shall be afforded an opportunity and facilities to contoct and consult
privately with an atterney of his/her own choosing before being interviewed.

Such employee may request that the interview be recorded, either mechanically or by &
stenographer, and no questions shall be asked "off the record.” Upon request, the
officer undar investigaticn sholl be provided an exoct copy of cny written statement
he/she has signed and a verbatim transcript of any interview of such employee,
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17.1.6 Interviewing procedures. interviews shall be held ot a recsonable hour ond
preferably when the employee to be intarviewed is on duty unless the exigencies of the
interview dictate otherwise. Whenever possible interviews shall be scheduled during the
normal work day of the City. Interviewing shall be completed within a reasonable time
and shall be accomplished under circumstances devoid of intimidation or coercion. The
employee being Interviewed shall be entitled to such intermissions os hefshe shall
request for personal necessities, meals, telephone calls, ond rest periods.  All
interviewing shall be limited in scope fo activities, circumstances or events which
pertain fo the conduct or octs of the employee under investigation that form or may
form the basis for disciplinary action, termination of employment or the filing of a

criminal charge.

|7.1.7 Intimidation of employee prohibited. No employee under investigation shall be
Talsely threatened with dismissal or other disciplinary action should he/she refuse to
resign, nor shall any employee be subjected to gbusive or offensive language or in any
other manner intimidated or offered promises or reward as an inducement to answer

questions.
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ARTICLE 18 - CONFERENCE BOARD

18.1 There shall be a Police Department Conference Board consisting of three (3)
employees named by the Association and three (3) representatives of the Department
named by the Chief of Police. The Chief of Police, or his/her representative, shall sit
as one of the three (1) Employer representatives to the maximum extent practicable,
but any of the six {6} members may be reploced with an alterndte from time to time.
Either porty may add additional members to its Conference Board committee whenever
deemed appropriate. A representative of the City Personnel Department shall be
requested fo attend Conference Board meetings, and shall be provided on agenda in
advance.

18.2 The Conference Board shall meet on an ad hoc basis at the request of either party
and shall eonsider and discuss matters of mutual cencern pertaining to the improvement
of the Police Department and the welfare of the employees.

18.3 The purpose of the Conference Board is to deal with matters af general concern to
members of the Department as opposed to individual complaints of émployees and shall
function in a consultive copacity to the Chief of Police.

18.4 Either party may Initiote discussion of any subject of a general nature affecting
the operations of the Department or its employees. However, at any sessions which
involve the interpretation or application of the terms of this Agreement or any
comtemplated modifications thereof, the Director of Labor Relations and the President
of the Association or their designees shall be in attendance and no such changes shall be
made without the approval of same.

18.5 An agenda dascribing the issue(s) to be discussed shall be prepared by the
Tmitiating party and distributed at least three (3) days in advance of each meeting.
Mothing fn this section shall be construed to limit, restrict, or reduce the rights of the
parties provided in this Agreement and by law.
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ARTICLE 19 - DURATION OF AGREEMENT

19.] Except os otherwise herein provided, this Agreement shall become effective upen
Signing by both parties and shall remain in effect through August 31, 1983. Writfen
notice of intent to omend or terminate this Agreement must be served by the
requesting party upon the other party five (5) months prior to the submission of the City
budget In the calendar year 1989 as stipulated in RCW 41.56.440.

19.2 Any contract changes desired by either porty must be included in the opening
letter described in Section 19.] and any modifications requested at a later date shail
not be subject to negetiations unless mutually agreed upon by both parties.

A
Signed this /& 2 elay of : , 1988,
SEATTLE POLICE MANAGEMENT CITY OF SEATTLE
ASSOCIATION Executed under the quthority
of Ordinance z

Mayor I
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APPENDIX A - SALARIES

A.l The clossifications and cerresponding rates of pay covered by this Agreement are
as Tollows. Said rates of pay are effective September |, 1986, through August 31, 1287,

Police Lieutenant $3529 $3674 $3828
Police Captain 44057 54226 S4402
Police Communications Director S4057 54226 Sa402
Police Major 44860 §5062

A.2 The following rotes of pay are effective September |, 1987, through December 3l,

Police Lieutenant $3684 53836 %3995

Police Captain 55236 L5512 $4594

Police Communications Director 50236 Sanl2 54596

Police Major $5074 55285

A3 The following rates of pay are effective Januvary |, 1988, through August 31, 1988.
Police Lieutenant 3709 $3851 §4021

Police Coptain 54265 Saaq1 54625

Police Communicotions Director 54265 Shh41 54625

Police Major %5108 £5319

A4 Effective Sepiember 1, 1988, the base wage rates enumerated in Section A.3 shall
be increased by ninety percent (30%) of the percentage increcse from July 1987 to
July 1988 in the United States City Averaoge Consumer Price Index for Urban Woge
Earners and Clerical Workers (the U.S. CPI-W). The salary increase will in no case be
less than 3% or greater than 7%.

A5 In the event the "Consumer Price Index" becomes unavailable, the parties shall
jointly request the Bureau of Labor Statistics to provide a comparable Index for the
purposes of computing such increase, and if that is not satisfoctory, the parties shall
promptly undertoke negotiations solely with respect to agreeing upon a substitute
formula for determining o comparable adjustment.

A.6 Effective September I, 1986, a salary premium based on five percent (5%) of their

actual base wage rates shall be paid to Police Lieutenants assigned to the Bomb Squad
while so assigned.
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City of Seattle
Personnel Department

Everrit 5. Rosrmih, Parsonnel Diecior
Charles Royor, M

Juby 14, 1988

TO: Mike Saunders
Assistant City Clerk
FROM: Bill Hauskins B2

Director of Labor Relations

SUBJECT: Coellective Bargaining Agreement with the Seattle Police
Management Association

Attached is a signed copy of a collective bargaining agreement between The
City of Seattle and the Seattle Police Management Association which is
effective through August 31, 1389. This agreement was executed by the
City in accordance with Ordinance No. 1]4035.

Wil you please return the duplicate copy of this memo with a notation of
the file number assigned to the collective bargaining agreement.

BH:ia
Attachments

MIMISCT=-TZ75
A BCUE Bmplcryment opporiumly - alfrmalive scton employer
ity Floor Daeder Horion Busdng 710 Second Avanue  Seatte, Washingion S8104 1703
Tetephong Typeawrter (TTY)
{for the hearing impaired)  G84-7888
10036 recycled Do
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Gity of Seattle £99¢]

Executive Department-Office of Management and Budget
James P Ritch, Director
Chartes Royer, Mayor

May 20, 1988 COrFY RECZIVE

MAyY 24 1988
The Honorable Douglas Jewett S o o
City Attorney .,.nuﬂ*:.?ili;aunici{ )
City of Seattle !

Dear Wr. Jewett: W

The Mayor is proposing to the City Council that the enclosed legis

ion bhe
adopted.

REQUESTING
DEPARTMENT = Personnel

SUBJECT: An ordinance authorizing a collective bargaining agreement
between the City of Seattle and Seattie Police Management
Association, effective through August 31, 1989, superseding
inconsistent ordinances, and providing payment therefor.
Pursuant to the City Council's S5.0.P. 100-014, the Executive Department is

forwarding this request for legislation to your office for review and
drafting.

After reviewing this request and any necessary redrafting of the enclosed
legislation, return the legislation to OMB. Any specific questions regarding
the l&glsTatlﬂn can be directed to Phyllis Dwyer, 684-7871

Sincerely,

Charles foyer
iayor

W, o fo

JAMES P, ﬂiT
Budget Director

JR/ns/fa
Enclosure

cc: Director, Personnel

Olfica of Managemen and Budget 00 Municipal Builzing Seatthe Washington S804 | 206) £84-B0E0 An equal opporiunity amplay s
1009 recycled paper

Nt

L-l‘\._______
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City of Seattle
Personnel Department

Eviref 5. Roamsth, Parsanni! Dirpcior

Chaites Reyer, Minyor UME U :
EEEIVE
May 20, 1928
dea an s o
TO: City Council MAY 2 ¢ 1988

City of Seattle
VIA: Mayar Charles Royer

Attention: Jim Ritch
Budget Director

FROM: Everett 5. Rosmith %‘l
Personnel Director
SUBJECT: Attached Proposed Ordinance Autherizing a Collective

Bargaining Agreement with Seattle Police Management
Association

The attached proposed ordinance authorizes a three-year collective bargain-
ing agreement effective through August 31, 1989, with Seattle Police
Management Association. This bargaining unit includes approximately 57
employees in the ranks of Police Lieutenant, Police Captain and Police

Major. The new agreement is partly based on the recent binding interest
arbitration award by Carlton J. Snow.

ARBITRATOR'S AWARD

Wages

First-year increase of U% effective September 1. 1986, second-year increase
of 4.4% effective September 1, 1987 and third-year adjustment effective
September 1, 1988 based on 90% of the increase from July 1987 te July 1988
in the U.5. City Average CPI-W, with a minimum of 3% and a maximum of

7%.

Specialty Pay

Effective September 1, 1885, a salary premium based on 5% of hisfher
actual base wage rates shall be paid to the Police Lieutenant assigned to
the Bomb Squad while so assigned. The Bomb Squad specialty pay was
previously based on 5% of top step. Police Officer base wage rates.

=]
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City Council
May 20, 1988
Page 2

Discipline

A new provision stating that discharge or other disciplinary action will be
for just cause. (However, when Majors, who are currently exempt from
Civil Service, ara reduced to the rank of Captain for reasons other than
misconduct, just cause need not be shown.) Disciplinary issues may be
grieved and arbitrated under the contract.

A joint labor-management committee will be formed to review and make
recommendations with respect to changes in the Seattle Police Department
Manual on disciplinary procedures.

MEGOTIATED PROVISIONS

Settlement was reached between the parties on a number of issues prior to
arbitration. These negotiated changes in the collective bargaining agree-
ment are summarized as follows:

Medical Care/Wages

In exchange for the City absorbing the cost of increases in 1987 medical
and dental premiums for the entire calendar year, the Association agreed to
allow the City to implement a utilization review program under the King
County Medical Plan and deductibles on prescriptions and emergency room
charges under the Group Health Cooperative Plan effective July 1387.

Medical care cost containment provisions already in effect for Seattie Police
Officers' Cuilld were extended to SFMA members. Effective January 1, 1988,
the Association agreed to adopt the King County Medical Comprehensive
Plan as last proposed by the City, with the exception that additional vision
care will be added so that the SPMA's Comprehensive Plan will be identical
to the Plan covering members of the Seattle Police Officers' Guild.

Effective lanuary 1, 1988, employees subscribing to Group Health Coopera-
tive will pay 20% of the cost of their insurance premium each month. The
City will pay the remaining 80% of the premium.

Also effective January 1, 1988 and as a straight dollar for dollar trade-off
for agreeing to the City's medical propesal, Lieutenants will receive an
additional $25 per month, Captains will receive an additional $29 per month
and Majors will receive an additional $34 per month in salary. This wage
increase is above and beyond the wages awarded by Arbitrator Snow.
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City Council
May 20, 1988
Page 3

Out-of-Class Assignments

Civilians may work out of class in the following sworn positions: Captain
in Charge of Records; Major in Charge of Crime Prevention: and Assistant
Chief in Charge of Administrative Services. This was a management
flexibility issue of concern to the Police Department.

Callback

A minimum callback of two hours will be established for Lisutenants. The
Association had requested a four-hour callback.

Heliday Premium Pay

Martin Luther King's Birthday is added as ancther holiday on which
premium pay can be earned if the holiday is worked. This results in a
total of eight premium-pay holidays which is the same as provided Police
Guild members.

Employees assigned to units that are traditionally closed or operate with a
reduced staff on holidays may elect te work on those days but will not be
entitied to holiday premium pay.

Mileage Reimbursement

The mileage reimbursement rate was increased to $0.225 per mile based on
the January 15, 1988 IRS audit rate.

Cost_Impact of Wage Increases

The cost impact of increases in base wages and Bomb Squad specialty pay
for the first two years (September 1, 1986-August 31, 1988) of the three-
year agreement totals $371,445.

Any questions you may have regarding the provisions of the new three-year
agreement with Seattle Police Management Association may be addressed to
Lizanne Lyons, Labor Negotiator (4-7874). Phyllis Dwyer (4-7871) will be
coordinating other aspects of processing and implementing the legislation.

ESR:dbt
Attachments
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FOR COUNCIL MEETING
6/20/88

Finance and Personnel Commictee
C.B. 106768

Authorizes a 3-year collective bargeining agreement, partially based
on & binding interest arbitration award, with the Seattle Police
Hanagement Association. The agreement is effective September 1986
through August 1989 and affects approximately 57 Police =mployees

in the ranks of Lieutenant, Captain and Major.-

Financial impact of this agreement for the firsc two years
(September 1986 chrouph August 1988) is $371,445. Third year
increases (September 1988 through August 1989) are to be based on
90% of the 1987-1988 CPI, with a minimumfmaximum range of 3% - 7%.

Committee Recommendationm: PASS.
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THE CITY CF SEATTLE
AND
SEATTLE POLICE MANAGEMENT ASSOCIATION
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AGREEMENT
BY ANMD BETWEEN
THE CITY OF SEATTLE
AND !
SEATTLE POLICE MAMNAGEMENT ASS0CIATION
This Agreement is between the City of Seattle (hereinafter called the Employer or the
City) and the Seattle Police Management Association (hereinafter called the Associa-
tion) for the purpose of setting forth the wages, hours and other conditions of

employment for those employees for whom the Association is the exclusive bargaining
representative.
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ARTICLE | - RECOGNITION AND BARGAIMIMNG UNIT

1.1 The Employer recognizes the Seattle Police Management Association as the
exclusive bargaining representative for the collective bargaining unit described in
decision(s) emanating from Washington State Public Employment Relations Commission

Case No. 1620-E-78-314.

I.1.2 Pursuant to Section I.! nbwe,' the classifications of employees covered by this
Agreement are set forth in Appendix A of this Agreement.

1.2 The elected President, Vice President, Secretary ond Treasurer of the Association
or their designated representatives are recognized by the Employer as official repre-
sentatives of the Association empowered to oct on behalf of members of the bargaining
unit for negotiating with the Employer.

1.3 The President, Vice President, Secretary end Treasurer of the Association or their
designated alternate shall be the ligison between the Association and the Seattle Police
Department.

1.3.1 Upon sufficient notification the Employer shall grant an Association officer or
designee a special leave of absence with pay to attend legislative hearings and/or
conduct business for the Association to the extent that such leave does not interfere
with the reasonable needs of the police department. The sum total of all such absences
chall not exceed fifteen (i5) work days in any calendar year. The Association shall
reimburse the Employer for the hourly rate of pay including ény premium pay for such
time said Assccigtion representative spends on special leave of absence.
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ARTICLE 2 - UNION MEMBERSHIP AND DUES

2.1 Each regular full-time employee within the bargaining unit shall be required, as a
condition of employment, to either join the Association or contribute an ameunt
equivalent to the regular monthly dues of the Assocation fo the Associgtion or
contribute a like emount to the Police Charity Fund. When contributed to the Police
Charity Fund, the amount shall be reported monthly to the Associgtion aond the
_Employer by the Police Charity Organization.

Employees, by the above language, have the option of either:
a. Joining the Seattle Police Management Association.
b. Paying on amount equivalent to the regular dues to the Police Charity Fund.

e. Paying an amount equivalent to the regular dues to the Assceciation without ony
membership rights.

d. Employees who satisfy the religious exemption requirements of RCW 41.56.122
shall contribute an amount equivalent to regular Association dues and initiation
fees to a nonreligious charity or to another charitable arganization mutually ogreed
upon by the employee affected and the bargaining representative to which such
employee would otherwise pay the regular monthiy dues.

The employee shall furnish written proof that such payment has been made. If the
employee and the bargaining representative do not reach agreement on such
matter, the Public Employment Relations Commission shall designate the chari-
table organization.

When an employee fails to fulfill the above obligation, the Association shall provide the
employee and the Employer with thirty (30) days' written notification of the Associ-
ation's intent to initiate discharge oction, and during this pericd the employee may
make restitution in the amount which is overdue. If the employee has not fulfilled the
above cbligation by the end of the Association's thirty (30) calendar day discharge
notification period, the Association will thereafter notify the City Director of Lebor
Relations in writing, with a copy to the Chief of Police and employee, of such
employee's failure to abide by Section 2.1. In this notice the Association will, if it is
still seeking such, specifically request discharge of the employee for failure to abide by
the terms of the labor agreement between the Employer and the Acsociation, and the
Employer shall effecuate the discharge.

2.2 Neither party shall discriminate against any employee or applicant for employment
Because of membership in or non-membership in the Asscciation; provided, however,
that this clause shall not restrict the Association from providing internal Associgtion-
sponsored benefits to Association membars only.
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2.3 The Employer agrees to deduct from the paycheck of each employee, who has so
authorized it, the requlor initiotion fee, regular monthly dues ond gssessments uni-
formly required of members of the Asscciation or amounts contributed te the Police
Charity Fund in lieu of Association dues. The omounts deducted shall be transmitted
twice each month to the Association on behalf of the employess involved. Author-
ization by the employee shall be on a form opproved by the parties hereto and may be
revoked by the employee upen request. The performance of this function is recognized
as a service to the Association by the Employer.

2.4 The Association ogrees to indemnify and save harmless the Employer from any and
all liobility resulting from the dues check-off system.
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ARTICLE 3 - EMPLOYMENT PRACTICES

3.1 Selection of employees for the rank of Police Lisutenant or Police Coptain shall be
accomplished by the Employer in accordance with applicable rules established by the
Public Safety Civil Service Commission for as long as the Commission has jurisdiction
over such matter pursuant to City crdinance.

2.2 The rank of Police Major is exempt from the jurisdiction of the Public Safety Civil
Tervice Commission and the creation and maintenance of such a rank shall be ot the
sole discretion of the Emplcyer. When such a rank exists, selection of employees for
she rank of Police Major shall be at the discretion of the Employer. Employees aos
salacted shall serve at the scle pleasure of the Chief of Police, with the exception being
that a reassignment in rank or disciplinary oction taken as a result of misconduct must
be for just cause.

1.3 Rehires. In the event on employee leaves the service of the Employer and within
The next two years the Employer re-hires said former employee in the same classi-
fication to which assigned at date of terminatien, such employee shall be placed at the
step in the salary range v ch he/she occupied at the time of the original termination.
Such previous time wark  shall be included for the purpose of determining eligibility
for service steps.

3.5 Overtime and Executive Leave.

3.4.] Except os otherwise provided in Sections 3.4.2 and 3.4.3 Lieutenants (except
Those working a six (6) ond two (2) schedule), at the Employer's option, shall either be
(a) compensated at the rate of tim= ond one-half {I%} or (b) provided with cne and
one-half {1 %) hours off for each hour worked in excess of forty (40) in a work-week
when ordered by the Employer to work such hours.

3.4.2 The work period for Lieutenants working a six (6) and two (2) schedule (5 days on
and 2 days off) shall be the equivalent of eighty (80) hours biweekly on an annualized
basis. Lieutenants warking the six (6) and two (2) schedule, at the Employer's option,
shall either be () compensated at the rate of time and one-half {1%) or (b) provided
with one and one-half (1%} hours off for each hour worked in excess of hisfher regularly
scheduled six (6) day work period when ordered by the Employer to wark such hours.
The Employer shall not arbitrarily change nor reschedule furlough days in order to avoid
the earning of avertime by Lieutenants who work the 6/2 schedule.

3.4.3 Periods of wark beyond eight hours per day which are of less than one (1} hour
duration or which are performed tc complete or fulfill the employee's reguiar duties
may not be accumulated for compensation as overtime work or for time off as overtime
work under Sections 3.4.1 and 3.4.2.

1.4.4 In the event Lieutenants are called bock to werk evertime which is not an
extension either at the beginning or end of a normal shift, they will be compensatad for
a minimum of two (2) hours ot the time and one-half (1%) rate in the form of either a
cash payment or time off.
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1.4.5 Management employees of the rank of Police Captain and Police Major may be
ordered by the Employer to work overtime and to be on standby olthough they will not
receive ond are not entitled to overtime and/or standby pay. In liev thereof, each
Captain and Major will be granted forty (40) hours of noncumulative paid Executive
Leave per colendor year. Such leave shall be available on January | of each year,
provided that if an employee fails to remain employed throughout the calendar year,
such leave shall be prorated.

1.5.6 Employees appointed (promoted) to the rank of Coptain or Major cfter January |
of any calendar year shall, for the calendar year in which appointed, only be entitled to
a prorated share of forty (40) hours of Executive Leave time based upon the number of
full pay periods remaining in that calendor year. Such prorated share shall accrue
immediately upon appointment,

1.4.7 Use of Executive Legve shall be occomplished in the same manner as vacation
leave or in occordance with specific policies promulgated by the Seattle Police
Department for use of Executive Leave, Such leave shall not occumulate from year to
year. It must be used in the calendar year in which it is granted or elsa it will be lost.

3.5 The daily work hours of on employee may, upon direction from or with the
concurrence of the Employer, be adjusted to accommodate the varying time demands of
tha activities for which the employee is responsible. For example, upon direction from
ar with the concurrence of the Employer, an employee may work ten (10} hours one day
and six (8} hours the next day or six {6) days one week and four (4) days the following
week or any other voriation specifically approved by the Employer on a case-by-case

basis.
3.6 Standby

3.6.1 Standby time shall be defined as that pericd of time during which an employee is
required to remain in a state of readiness to respond to a summons to duty and for
which discipline may attach for failure to respond. However, the issuance of a bell boy
communicator to an employee does not constitute placing the employee on stondby, and
no employee shall be restricted in his or her movement or activities by the issuance of
the communicator.

3.6.2 Lieutenants shall net be assigned off-duty standby time.

3.7 Whenever an employee is ossigned for o period of two consecutive weeks or more
by the Employer via written directive to perform all of the duties and accept all of the
responsibility of a higher paid position narmally filled by a superior police officer who is
temporarily absent due to illness, vacation or travel on City business, he/she shall be
paid at the first pay step of the higher position while continuously performing the work
of the higher paid position. Opportunities for temporary work out-of-class for
vacancies due to vacation, illness, leave of cbsence or similar circumstances in the
following three positions may, at the Employer's discretion, be made cvailable to any
supervisory employee in the Police Department: Coptain's position in the Records
Division; Major’s position in the Crime Prevention Division; and, Assistant Chief's
position in the Administrative Services Bureau.
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3.8 No employee shall be required to work without a firearm except when reasenably
deemed necessary by the Employer to be in the best Interest of the City.

3.2 The Employer's firearms policies as amended from time to time pertaining to
uniformed officers of the rank of Police Officer and Sergeant shall also apply to
employees covered by this Agreement.

3.10 Personne! Files. The personnel files are the property of the Employer. The
Employer agrees that the contents of the personnel files shall be confidential and shall
restrict the use of infermation in the files to internal use by the Employer or other
pelice agencies, pre'tided the Employer may -elease the personal photograph and
biographical information to the public when an employee is promoted to any rank
covered by this Agreement or is the recipient of a Commendation. This provision shall

not restrict such information from being presented to ony court or administrative
tribunal.

3.1l In occordance with Ordinance 104526, as amended, it shall be a condition of
employment that in the event there Is made ogainst an employee ony claims andfor
litigation arising from ony conduct, acts or omissions of such employee in the scope and
course of their City empleyment, the City Attorney of the City shall, at the requast of
or on behalf of said employee, investigate and defend such claims and/er litigation and,
if a claim be deemed by the City Attorney a proper one or if judgment be rendered
against such employee, said claim or judgment shall be paid by the City In oceordance
with procedures established by Ordinance 104526, os amended, for the settlement of
claims and payment of judgments.

3.12 The Employer's Faise Arrest Insurance program as amended from time to time
pertaining to uniformed offcers of the rank of Police Officer and Sergeant shall also
apply to employees covered by the Agreement.

3.13 Sickness/Serious Injury in the Family. In the event of a sudden, unexpected,
disabling illness or injury to a member of the immediate family of an employee, said
employee, upon approval of the Chief of Police or his/her designee, will be granted such
relegse time as is reasonably necessary to stabilize the employee's family situation.

The employee will, upen request, provide the necessary documentation to establish the
nature and duration of the emergency.

3.14 The City shall offer a group Life Insurance option to eligible employees. The
employee shall pay sixty parcent (60%) of the monthly premivm and the City shall pay

forty percent (40%) of the monthly premium at a premium rate established by the City
and the carrier.

3.15 Clothing Allowance. Employees shall purchase clothing and equipment in aecor-
dance with department standards. Each employee shall be poid 5400.00 annually to
cover the cost of replacement of said items. The anniversary date for payment of the
annual clothing allowance shall be based upon one-year intervals beginning with
eighteen (18) menths service from the employee's date of hire as a sworn palice officer
with the Seattle Police Department. The Employer agrees to provide a fund to repair
or replace clothes or equipment domaged in the line of duty.
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3.16 Employees who are authorized by the City to provide a personal automobile for
use in City business shall be reimbursed for such use at the rote of twenty-two and cne-
half cents ($0.225) per mile.

3.16.1 The cents (¢) per mile mileage reimbursement rate cited above shall be adjusted
on January 15 of each year during the term of this Agreement to reflect the United
States Internal Revenue Service audit rate then in effect on those specific dates for
purposes of United States Income Tax deductions for use of a privately owned
gutomobile for business purposes.
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ARTICLE 4 - SALARIES

ployer shall pay the salaries set forth in Appendix A of this Agreement.

4.1 The Em
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ARTICLE 5 - HOLIDAYS

5.1 Employees shall be allowed twelve (12) holidays off per year with pay, or twelve
(T2} days off in lieu thereof, at the discretion of the Chief of Police. A heliday shall be
defined os commencing at 2000 hours on the day preceding the octual date of the
heoliday.

5.2 Employees who are regularly scheduled to work during the hollday time periods
enumerated below shall be compensated at the rate of one and one-half (1%) times their
regular hourly rate of pay for each hour worked during said period; provided, however,
thera shall be no pyramiding of the overtime and holiday premium pay.

Mew Year's Day

Martin Luther King, Jr.'s Birthday

Washington's Birthday

Memorial Day

Labor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

5.3 Whenever an employee has actually worked a heliday covered in Section 5.1 and the
employee has not been given a day off with pay in lieu thereof and the employee is
subsaquently prevented from taking such a day off during that calendar year because of
illness, injury or department work schedule, the employee may carry over to the next
succeeding year such unused holiday time, or the Employer may compensate the
employee at his/her straight time hourly rate for said holiday time.

5.4 Employees assigned to units that are traditionally closed or operate with a reduced

Staff on the holidays may elect to work on those days but will not be entitled to the
premium compensation set forth for the holidays enumerated in Section 5.2.

10
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ARTICLE 6 - VACATIONS

6.1 Annual vacations with pay shall be granted to eligible employees computed at the
rafe shown in Section 6.3 for each hour on regular pay status as shown on the payroll,
but not fo exceed eighty (80) hours per pay period; except in the case of employees who
work a six (8)ftwo (2) schedule whose work hours are equivalent to eighty (80) hours
biweekly on an annualized basis.

6.2 "Regular pay status" is defined as reqular straight-time hours of work plus paid
Time off such as vacation time and holiday time off. At the discretion of the Employer,
up to one hundred and sixty (160) hours per calendar year of unpaid leave of obsence
may be included as service for purposes of accruing vacation.

6.3 The vacation occrual rate shall be determined in accordance with the rates set
forth in Column MNo. . Column Ne. 2 depicts the corresponding equivalent annual
vacation for a regular full-time employee. Column Mo. 3 depicts the maximum nurmber
of vacation hours that can be accrued and accumulated by an employee at any time.

COLUMN NO. | COLUMN NO. 2 COLUMN NO. 3
EQUIVALENT ANNUAL

VACATION FOR MAaXIMUM

ACCRUAL RATE  Vacation _FULL-TIME EMPLOYEE VACATION

Hours on Regular Eorned Years of  Working Days BALANCE

Pay Status Per Hour Service Par Year Hours (HOURS)

0 through 08320 .. .0460 O through &.. 12 (96) 192
08321 through 18720 .. .0577 5 through %.. 15 {120) 240
18721 through 29120 ,. .0615 10 through 14 .. 16 (128) 256
29121 through 39520 .. .0692 |5 through [9.. I8 (144} 288
3952| through 41600 .. 0767 20 c.nnvissss 20 (160} 320
#1601 through 43680 .. 0807 2] ciieunanss pd | (168) 33s
43681 through 45760 .. 0846 22 ....... iy 74 {178) 352
45761 through 47850 .. .08B5° 23 ..c.ivvvrnan 2 {185) 3458
57841 through 69920 .. 0923 24 ....veswaa. 20 (192) 384
49921 through 52000 .. 0361 25 s...icauaan 25 (200} 400
52001 through 58080 .. 1000 26 .......... 25 (208) 518
54081 threugh 56160 .. .1038 27 .......... 27 (218) 432
56161 through 58240 .. .1076 28 .......... 28 (228) 548
58241 through 60320 .. 1115 27 coveennenn 27 (232) Le4
E032] and OVer - ves .. ANEXE L S s R 30 (240} 580

6.4 An employee who is eligible for vacation benefits shall acecrue vacation from the
date of entering City service or the date upon which hefshe became eligible and may
accumulate a vacation balance which shall never exceed at any time two (2) times the
number of annual vacation hours for which the smployee is currently eligible. Accrual
and occumulation of vacation time shall cease at the time on employee's vocation
balance reachas the maximum balance gllowed and shall not resume until the em-

ployee's vacation balance Is below the maximum cilowed.
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6.5 Employees may, with Employer approval, use accumulated vacation with pay after
completing one thousand forty (1040) hours on regular pay status.

6.6 In the event that the Employer cancels on employee's already scheduled and
approved vacation leaving no time to reschedule such vacation before the employee's
maximum balance will be reached, the employes's vacation balance will be permitted to
excesd the allowable maximum and the employee shall continue to accrue vocation for
a period of up to three months if such exception is opproved by both the Chief of Police
and the Personnel Director in order to allow rescheduling of the employee's vacation.
In such cases the Chief of Police shall provide the Personnel Director with the
circumstances and reasons leading to the need for such an extension. Mo extension of
this grace period will be ollowed.

6.1 "Service year” is defined as the peried of time between an employee's date of hire
and the one-year anniversary date of the employee's date of hire or the period of time
between any two consecutive anniversaries of the employee's date of hire thereafter.

6.8 The minimum vacation allowance to be taken by an employee shall be one-half (%)
of a day or, ot the discretion of the Chief of Police, such lesser fraction of a day as
shall be approved by the Chief of Police.

6.9 An employee who retires or resigns or who is laid off after more than six {6} months
service shall be paid in a lump sum for any unused vacation hefshe has previously
accrued.

6.9.] "Resign" for purposes of this Section shall be defined as the employee giving two
weeks prior written notice of such intent to resign.

6.10 Upon the death of an employee in octive service, pay shall be allowed for ony
vacation earned in the preceding yeor and in the current year and not taken prior to the
death of such employee.

611 An employee granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in a lump sum for any unused vacation he/she has
previously accrued or, ot the Employer's option, the employee shall be regquired to
exhaust such vacation time before being separated from the payrell.

6.12 An employee who quits or is dismissed for couse shall be paid in a lump sum for
any vacation earned in the preceding year and not taken prior to separation from the
City service, but not for the current year. An employee shall be considered to have
quit, as opposed to resigned, when he/she gives less than two (2) calendar weeks' written
notice to the City of the date of hisfher voluntary termination of City employment.

6.13 Where an employee has exhausted his/her sick leave balance, the employee may
vse vacation for further leave for medical reasons only with prior approval of the Chief
of Police. In all other instonces, employees must use all accrued vocation prior to
beginning a leave of absence.

.14 The Chief of Police shall arrange vacation time for employees on such schedules
as will least interfere with the functions of the department but which accommedate the
desires of the employees to the greatest degree feasible.
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ARTICLE 7 - PENSIONS

7.1 Pensions for employees and contributions to pension funds will be governed by the
Washington State Statute in existence at the fime.
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ARTICLE 8 - MEDICAL COVERAGE

8. Medical coverage shall be provided in occordance with the laws of the Stote of
Washington, R.C.W. 41.20.120 and/or R.C.W. &1.26.150.

8.2 For employees covered by this Agreement who were hired before October |, 1977,
and are covered by State Statute R.C.W. 41.26, the City will provide a medical care
program, as estoblished by the City, for the dependents of eligible employees pursuant
to Ordinance 102498, as amended.

8.3 For employees covered by this Agreement who are not covered by State Statute
R.C.W. &1.26 or who are hired on or after October |, 1977, and who are not entitled to
medical coverage under State Statute R.C.W. 4l1.26, the City shall pravide a medical
care program, as established by the City, for eligible employees and their eligible
dependents.

8.4 For the calendor years 1987, 1988 and |198% during the term of this Agreement, the
ity shall pay one hundred percent {100%) of the King County Blue Shield Plan's
monthly premium for the medical care programs cited in Sections 8.2 ond 8.3, now
funded by the City. The maximum monthly medical premiums per covered employee,
including hisfher dependents, the City will assume will be the premium rates established
for each calendar year during the term of this Agreement.

8.5 For the calendar years 1987, 1988 and 1989 during the term of this Agreement, the
City shall pay eighty percent (80%) of the Group Healih Cooperative Flan's monthly
premium ond eighty percent (80%) of the Pacific Health Plan's menthly premium for the
medical care programs cited in Sections 8.2 and 8.3, now funded by the City.
Employees that subscribe to the Group Health Cooperative Plan or to the Pocific
Health Plan shall pay the remaining twenty percent (20%) of the monthly premium cost
for =ach calendar year during the term of this Agreement.

The City will pravide a vision care benefit under the Group Health Cooperative
insurance Plan. The City shall pay eighty percent (80%) of the additional cost for
providing this benefit for the calendar yecrs 1388 and 1989. Employees that subscribe
to the Group Health Cooperative Plan shall pay the remaining twenty percent {20%) of
the odditional cost for this benefit for the calendar years 1988 and 1989,

8.6 Effective January |, 1988, the basic/major medical benefit plan structure of the
King County Blue Shield Plan shall be replaced by a comprehensive benefit plan
structure as follows:

a) Life time maximum benefit: $1,000,000

b) Benefits are paid at 80% of wsual, reasonable and customary charges up to
£2.000 per person during each calendor year; then are pald at [00% of usual
and customary charges for the remainder of the year.

Chemical dependency and psychiatric treatment are as follows:

Chemical Dependency:  Inpatient and outpatient: Paid at 80% to out-of-
pocket limit, then paid at 100% to a maximum of
$10,000 every two calendar years; 520,000 lifetime
maximum.
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Psychiatric Treatment:  Inpatient: Paid at 80% to out-of-pocket limit, then
paid at 100% to $2,000 per year. Outpatient: Paid
at 50% to $500 per year (does not accumulate
toward out-of-pocket limit).

c) Deductible: 5100 per covered person per colendar year. |f three ar more
covered family members satisfy $300 in eligible deductible expenses in a
calendar year, no further deductible will be required from any family members
during that calendar year. The deductible is payable by the employee before
any benefits of the plan, as described above, are payable.

d) The above medical plan will include vision care and chiropractic care.

8.7 Effective on or after July 1, 1987, the City has the right to implement g
comprehensive utilization review program under the King County Blue Shield Plan,
consistent with the one that was ogreed to with other represented City employees as of
that date. This program would consist of the following elements:

Pre-admission notification and review.
Mandatory outpatient surgery.

Second surgical opinion.

Continued stay review.

Catastrophic cose manogement.
Discharge planning.

8.8 Effective on or after July |, 1987, the City has the right to implement certain
Banefit deductions on prescriptions and emergency room charges under the Group
Health Cooperative Insurance Plan, consistent with the benefit deductions that were
agreed to with other represented City employees as of that date.

8.9 The health care programs cited in Section 8.2 and Section B.3 above do not have to
remaln exactly the some as the programs in effect upon the effective date of this
Agreement but the medical benefits shall remain substantially the same. The City may,
at its discretion, change the insurance carrier for any of the medical benefits covered
gbove ond provide an clternative plan through another carrier. However, any
comptemplated modification(s) to the medical benefits afforded under the existing
health core program{s) or a change in carrier(s) shall first be discussed with the
Association. If a carrier is unable or unwilling to maintain a major benefit now covered
under said plans, the parties to this Agreement shall enter immadiate negotiations over
celection of a new carrier and/or modification of the existing plan.

8.10 During the term of this Agreement, the Employer may eliminate the insurance
carrier for any of the medical benefits covered above and provide an alternative plan
either through self-insurance or a combinaticn of self-insurance and carrier provided
benefits provided such chonge maintains substantially the some level of medical
benefits and is more cost effective. The Employer, at its discretion, may provide, and
later discontinue if it deems appropriate, any other medical care options in addition to
those cited in Sections 8.2, 8.3 and 8.9,
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ARTICLE 9 - DENTAL CARE

9.l Dental Care. During the term of this Agreement, the Employer shall provide o
Bental Care Program to all eligible emplayees and their dependents under conditions of
the denfal care contract between the Employer and Wasington Dental Service which is
applicable to employees covered by this Agreement and In effect upon the signing of
this Agreement.

9.2 During calendar years 1987, 1988 and 1989, the Employer shall pay one hundred
percent (100%) of the monthiy premium for the dental care coverage cited in
Section 9.1 above.

9.3 The maimum monthly dental care premiums per covered employees, including
Ris/her dependents, the Employer shall assume shall be the premium rates established
for the calendar years 1987, 1988 and 1982.

9.4 The dental care program cited in Section 9.1 above does not have to remain exactly
the same as the program in effect upon the effective date of this Agreement but the
dental benefits shall remain substantially the some. The Employer may, at its
discretion, change the insurance carrier for the dental benefits covered obove o
provide an alternative plon through onother carrier, However, any contemplated
modification(s) to the dental benefits afforded under the existing dental care program
or a change in carrier shall first be discussed with the Association. |f a corrier Is
unable or unwilling to maintain a major benefit now covered under said plans, the
parties to this Agreement shall enter immediate negotiations over selection of a new
carrier andfor modification of the existing plan.

9.5 During .the term of this Agreement, the Employer may eliminate the insurance
corrier for the dental benefits covered above and provide an alternative plan either
through self-insurance or a combination of self-insurance and carrier provided benefits,
provided such change maintains substantially the same level of dental benefits and is
more cost effective. The Employer, at its discretion, may provide, and later
discontinue if it deems appropriate, any other dental care options in addition to thase
cited in Section 2,] cbove.
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ARTICLE 10 - SICK LEAVE

10.] Employees who are not covered by State Statute 41.26 shall receive sick leave
Benefits provided to other City employees under Ordinance 88522 as amended.

10.2 Employees hired on or after October |, 1977, who are not entitled to disability
leave under State Statute R.C.W. 41.26 shall be granted sick legve benafits os provided
under Ordinonce 88522, as amended,
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ARTICLE |1 - MANAGEMENT RIGHTS

11.I The monagement of the City ond the direction of the work force ore vested
exclusively in the City, except as may be limited by an express provision of this
Agresment. Without limitation, implied or otherwise, oll matters not specifically and
expressly covered by this Agreement shall be administered by the City in atcordance
with such policy or procedure as the City from time to time may determine.

11.2 Except where limited by an express provision of this Agreement, the City reserves
the right to monage and operate the Police Department at its discretion. Exaomples of
such rights include the right:

A. To recruit; hire, assign, transfer or promote employees;

B. Motwithstanding Article 3.2, to suspend, demote andfor discharge employees or
take other disciplinary action with just cause;

C. To deterrnine the methods, processes, means and personnel necessary for providing
police service, including the increase, or diminution, er change of operations, or
police equipment, in whole or in part, including the introduction of any ond all new,
improved, automated metheds or equipment, the assignment of employees to
specific jobs, the determination of job content ondfor job duties and the combi-
nation or consolidation of jobs;

D. Ta determine work schedules and the location of departmental headgquarters ond
facilities; and

E. Tocontrol the departmental budget.

11.3 The City further reserves the right to take whatever actions are necessary in
emergencies in order to assure the proper functioning of the department.

11.% Except as provided in Sections |1.1, 11.2 and 11.3 above or otherwise stated in
this Agresment, the Employer shall notify the Association prior to implementing any
proposed change(s) in benefits or privileges generally prevailing for employees which
are mandatory subjects of bargaining but not itemized in this Agreement. The
Association shall have fifteen (15) working days to comment and/or request a meeting
on any such proposed changels) with the understanding that the time period for
comment may be extended by mutual agreement of the parties. After consideration of
the Association's comments, if any, the Employer may implement the proposed
changels); provided that the Association may challenge the changels) through the
grievance procedure set forth in Article 16. Provided the employer can show
reasonable business, legal or operational justification for raking such changels), the
arbitrater may not affect or alter the Employer's action.
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ARTICLE 12 - WORK STOPPAGES

12.1 Mothing in this Agreement shall be construed to give an employee the right to
strike and no employee shall strike or refuse to perform hisfher assigned duties to the
best of his/her ability. The Association ogrees that it will not couse, condone or engage
in any strike, slowdown, sick-out or any other form of work stoppage or interference to
the normal operation of municipal functions. Employees shall not cause, condone or
engage in ony strike, slowdown, sick-out or any other form of work stoppage or
interference to the normal operation of municipal functions. Employees who engage in
any of the foregeing actions shall be subject to such disciplinary actions as may be
determined by the City, including but not limited to discharge andfor the recovery of
any financial losses suffered by the City.

12.2 The Employer shall not engage in lockout,
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ARTICLE 13 - SUBORDINATION OF AGREEMENT

13.1 It is understood that the parties hereto and the employees of the City are
governed by the provisions of applicable Federal Law and Stqte Law. When any
provisions thereof are in conflict with or are different from the prowvisions of this
Agre?rrnenf, the provisions of said Federal Law and State Law are paramount and shall
prevail.

13.2 It is also understood that the parties hereto gnd
fiwrerned by applicable

the employees of the City are
wriets they conflict with

City Ordinances, and sajd Ordinances are paramount except
the express provisions of this Agreement.
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ARTICLE 14 - SAVINGS CLAUSE

14.1 If ony provision of this Agreement should be he!d invalid by operation of law or by
any tribunal of competent jurisdiction, or if compliance with or enforcement of any
Article should be restrained by such tribunal, the remainder of this Agreement shall not
be affected thereby, and the parties shall enter into immediate collective bargaining
negotiations with respect to Issues arising from such holding of invalidity or such

restraint.
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ARTICLE i5 - ENTIRE AGREEMENT

5.1 The Agreement expressed herein in writing constitutes the entire Agreement
etween the parties and no aral statement shall add to or supersede any of its
provisions.

15.2 The parties acknowledge that each has had the unlimited right and oppartunity to
make demands and Proposals with respect to any matter deemed q proper subject for
collective bargaining. The results of the exercise of that right are set forth in this
Agreement, Therefore, except as otherwise provided in this Agreement, the City and
the Association for the duration of this Agreement, each voluntarily and unqualifiedly,
cgree o waive the right

to cblige the other party to bargain with respect to any subject
or matter whether or not specifically referred to or covered in this Agreement,

22
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ARTICLE |6 - GRIEVANCE PROCEDURE

16.1 Any dispute between the Employer and the Association concerning the inter-
pretation or claim of breach or viclation of the express terms of this Agreement shall
be deemed a grievance. Such a dispute shall be processed in occordance with this
Article. Any other type of dispute between the parties as well as disputes involving:
{1} Public Safety Civil Service Commission Rules or Regulations whether specified in
this Agreement cor not, if there be such, {2) a reassignment in ronk from Mdjor to
Captain which was not the result of misconduct, and (3) Article 7 - Pensions, shall not
be subject to the procedure delineated in this Article.

16.2 A grievance aos defined in Section 16.1 of this Article shall be processed in
accordance with the following procedures:

STEP I. Any alleged grievance shall be sumitted in writing te the Association by the
aggrieved employee within fifteen (15) calendar day= of the alleged contract
violation. |f the Assocation supports the grievarce, it shall be reduced to
written form by the As=socigtion, stating the scction{s) of the Agreement
allegedly viclated, a oeiailed explanation of the grievance and the remedy
sought. The written grievance shall be submitted iz the aggrieved employee's
commanding officer within thirty (30) colendar days of the alleged controct
violation, with a copy to the aggrieved employee's Bureau Chief, the Chief of
Administrative Services, the Paolice Department Director of Personnel and
the City Director of Labor Relations.

STEP 2. If the grievance is not resolved pursuant to Step | above, it shall be reduced
to writing in the same rnanner described in Step 1. The Association shall
forward the Step Z grievance to the City Director of Labor Relations with a
copy to the Chief of Police, the Chief of Administrative Services, the Police
Department Directer of Personnel and the Bureau Chief of the oggrieved
employee within sixty (60) calendar doys of the alleged contract violgtion.
The Director of Labor Relations or his designee shall either investigate the
grievance or convene a Grievonce Beard as described below. The Director of
Labor Relations shall thereafter make a recommendation te the Chief of
Paolice within twenty (20) calendar days of receipt of the written grievance or
the odjournment of the Grievance Board. The Chief of Folice shall, within
ten (10) working days thereafter, provide the Association with hisfher written
decision on the grievance with a copy to the City Director of Labor
Relations. If a Grievance Beord is convened by the Director of Labor
Relations, it shall consist of:

Presiding Chairperson - City Director of Labor
Relations or his/her designee.

Member - Chief of Police or his/her designee from
within the Police Department.

Member - President of the Seattle Police Manage-
ment Asscciation or his/her designee within the
Association.
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STEP 3. If the contract grievance is not settled at Step 2, either the Association or
the Employer may request the Washington State Public Employment Rela-
tions Commission to supply both parties with a list of five (5) qualified
arbitrators. If no agreement is reached between the parties relative to the
choice of an arbitrator from thut list within fifteen (I15) calendar days after
receipt of said list, or the Initlating party opts to bypass a PERC list of
arbitrators, the contiact grievance shall be referred to the Amercian
Arbitration Association for arbitration to be conducted under its voluntary
lobor arbitration regulatiens.

Referral to arbitration (PERC or AAA) must be made within thirty (30} colendar days
after the decision in Step 2 and be accompanied by the following information:

2.
3.
b4

5'

Identification of the section{s) of the Agreement allegedly violated.
Details or nature of the alleged violation.

Position of the party who is refarring the grievance to arbitration.
Question(s) which the arbitrator is being asked to decide.

Remedy sought.

16.2.1 The parties agree to abide by the award made in connection with any arbitrable

ditference.

16.2.3 'n connection with any arbitration proceeding held purusant to this Agreement,
it is understood as follows:

Qs

bl

Ca

dl

(=]

The Arbitrator shall have no power to render a decision that will add to,
subtract from, alter, change or medify the terms of this Agreement, and
his/her power shall be limited to interpretation or application of the
express terms of this Agreement, and all other matters shall be excluded
from arbitration.

The decision of the arbitrator shall be final, conclusive and binding upan
the City, the Association and employees involved.

The cost of the arbitrator shall be borne equally by the Employer and the
Association, and each party shall bear the cost of presenting its own
case,

The arbitrator's decision shall be made in writing ond shall be issued to
the parties within thirty (30) doys after the case is submitted to the
arbitrator. '

Any arbitrotor selected under Step3 of this Article shall function
pursuant to the voluntary laber arbitration regulations of the American
Arbitration Association unless stipulated otherwise in writing by the
parties of this Agreement.
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f. If the grievance Is submitted to the American Arbitration Association,
the arbitrator shall be selected from a list of five nomes obtained from
the American Arbitration Association. [f the Employer and the Associa-
tion cannot agree on one arbitrator from said list, then each party will
strilke one name alternately, until only one name remains. The party to
strike the first name will be determined by a coin toss.

16.3 The time for processing a grievance stipulated in Section 6.2 may be extended
Tor stated periods of time by mutual written agreement between the Employer and the
Association, and the parties to this Agreement may likewise, by mutual writfen
agreement, waive any step or steps of Section 16.2.

16.4 Failure by an employee or the Association to comply with any time limitation of
The procedure in this Article shall constitute withdrawal of the grievance. Failure by
the Employer to comply with any time limitations of the procedure in this Article shall
allow the Association to proceed to the next step without waiting for the Emuloyer to
reply at the previous step.

16.5 Grievance settlements shall not be made retrooctive beyond the date of the
occurrence or nonoccurrence upon which the grievance is based, that date being fifteen
(15) or less days prior to the initial filing of the grievance.

16.6 If at any step in the grievance procedure the Employer's response is deemad
unsatisfactary, the Association's reason{s) for nonacceptance must be presented in
writing when, and if, the grievance is reinitigted at the next step of the grievance
procedure.

|6.7 A grievance decision at any step of the procedure in Section 16.2 of this Article
shall not necessarily be conclusive nor set a precedent, with the exception of Step 3. A
decision at Step | or 2 shall be subject to review andfor reversal by the Employer at any
time; provided, however a decision at Step 2 shall not be reversed beyond ninety (30)
calendar days after the issuance of the Step 2 decision. In cose a decision is set aside
as described in this Section, the ensuing grievance time limits shall become operative
when the Associgtion is notified of the reversal.

16.8 Employees will follow all written ond verbal directives, even if such directives are
allegedly in conflict with the provisions of this Agreaement.

16.9 As an alternative to answering the Step 2 grievance or conducting an investigation
or hearing at Step 2, the Director of Labor Relations after consultation with the Chief
of Police may, in writing, refer the grievance back to the Association. The Association
may then initiate Step 3 of this procedure within the time frames specified therein.

16.10 An employee must upon initiating objections relating to actions subject to appeal
through both the contract grievance procedure or pertinent Public Safety Civil Service
Commission appeal procedures use either the grievance procedure contained herein or
nertinent procedures regarding such appeals to the Public Safety Civil Zervice Com-
mission. Under no circumstances may an employee use both the contract grievance
procedure and the Public Safety Civil Service Commission procedures relative to the
same action.
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ARTICLE 17 - POLICE OFFICERS' BILL OF RIGHTS

17.1 The wide-ranging powers and duties given fo the Police Department and its
members involve them in all manner of contacts and relationships with the public. Of
thesa contacts come many questions concerning the actions of members of the force.
These questions often require immediate investigation by superior officers designated
by the Chief of the Seattle Police Department. In an effort to insure that these
investigations are conducted in a manner which is conducive to good order and
discipline, the provisions of this Article shall be followed.

17.1.2 Internal investigation defined. For the purposes of this Article, the term
"internal Investigation" means an investigation by or under the authority of the Chief of
Palice of activities, circumstances or events pertaining to the conduct or acts of an
employee. Such investigation shall be deemed a "eriminal investigation" where it is
suspected that such conduct or acts are or may be the basis for filing a criminal charge
against the employee, and shall be deemed a "major investigation” where it is suspected
that such conduct or acts may also or oliernatively be the baosis for discharge,
suspension or other discipline of such officer.

17.1.3 Officer advised of alleged misconduct. Every officer who becomes the subject
of an internal investigation shall be advised at the time of any interview in connection
tharewith thot, as the case may be, hefshe is suspected of:

1. Committing a criminal offense;

2. Misconduct which wauld be grounds fer termination, suspension er other disci-
plinary ection; or that he/she may not be qualified for continued employment with
the Police Department.

At the time of the interview such officer shall also be infermed of the name of the
officer in churge of the investigation ond the name of the officer who will be
condiscting the interview,

17.1.5 Representation by counsel. Any employee who becomes the subject of a
criminal investigation may have legal counsel present during all interviews of such
employee. Such representation by counsel shall be confined to counseling and shall not
be autherity for any participation by counsel in the investigation.

17.1.5 Employee tc be informed in writing--Recorded interviews. In the case of any
major investigation and before any interview commences, the employee to be inter-
viewed shall be Informed In writing of the nature of the investigation inciuding
information necessary to reasonably apprise him/her of th: allegations of any complaint
and the employee shall be afforded an opportunity and facilities to contoct and consult
privately with an attorney of hisfher own choosing before being interviewed.

Such employee may request that the interview be recorded, either mechanically or by a
stenographer, and no questions shall be asked "off the record" Upon request, the
officer under Investigation shall be provided an exact copy of any written statement
he/she has signed and o verbatim transcript of any interview of such employee.
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17.1.6 Interviewing procedures. Interviewz shall be held at a reasonoble hour and
preferably when the employee to be interviewed is on duty unless the exigencies of the
interview dictate otherwise. Whenever possible interviews shall be scheduled during the
normal work day of the City. Interviewing shall be completed within o reasanable time
and shall be occomplished under circumstances davoid of intimidation or coerzien. The
employee being Interviewed sholl be entitled to such intermissions as hefshe shall
request for personal necessities, meals, telephone colls, and rest periods. All
interviewing shall be limited in scope to activities, circumstances or events which
pertain to the conduct or aocts of the employee under investigation that form or may
form the basis for disciplinury oction, termination of employment or the filing of a
criminal charge.

17.1.7 Intimidation of employce prohibited. No employee under investigation shall be
folsely threatened with dismissal or other disclplinary action should he/she refuse to
resign, nor thall any employea be subjected to ahusive or offensive language or in any
other mannet intimidated or offered promises or reward aos gn inducement to omswer
questions.
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ARTICLE I8 - CONFERENCE BOARD

18.1 There shall be a Police Department Conference Board consisting of three (3)
employees named by the Association and thrae (3) representatives of the Department
named by the Chief of Police. The Chief of Police, or his/her representative, shall sit
as one of the three (3) Employer representatives to the maximum extent practicoble,
but any of the six (6) members may be reploced with an alternate from time to time.
Either party moy odd additional members to its Conference Board committee whenever
deemed appropriate. A representative of the City Personnel Deportment shall be
requested to attend Conference Board meetings, and shall be provided on agenda in
advance. ;

|8.2 The Conference Board shall meet on an ad hoc basis at the request of either porty
and shall consider and discuss matters of mutual concern pertaining to the improvement
of the Police Department and the welfare of the employees.

8.3 The purpose of the Confersnce Board is to deal with matters of general concern to
members of the Department as opposed to individual complaints of employees and shall
function in a consultive capacity to the Chief of Police.

18.4 Either party may initiate discussion of any subject of a general nature affecting
The cperations of the Department or its employees. However, at gny sessions which
involve the interpretation or application of the terms of this Agqreement or any
comtemplated modifications thereof, the Diractor of Labor Relurions and the President
of the Asscciation or their designees shall be in attendance and no swch changes shall be
made without the approval of same.

18.5 An ogenda describing the issue(s) to be discussed shall be prepared by the
Tnitiating party and distributed ot least three (3) days in advance of eoch meeting.
Mothing in this section shall be construed to limit, restrict, or reduce the rights of the
parties provided in this Agreement and by law.
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ARTICLE 12 - DURATION OF AGREEMENT

19.]1 Except as otherwise herein provided, this Agreement shall become effective upon
signing by both parties and shall remain in effect through August 31, 1989, Written
notice of intent to amend or terminate this Agreement must be served by the
requesting party upon the other party five (5) months pricr to the submission of the City
budget in the calendar year | 282 as stipulatad in RCW 41.56.5840.

12,2 Any ceontract changes desired by either party must be included in the opening
letter described in Section 1%.1 and ony modifications requested at a later date shall
not be subject to negoatiations unless mutually agread upon by bath parties.

Signed this day of 5 | 9BB.
SEATTLE POLICE MAMAGEMENT CITY OF SEATTLE
ASSCCIATION Executed under the authority

of Ordinance 4

President Mayor
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AFPENDIX A - SALARIES

A.l The classifications and corresponding rates of pay covered by this Agresment are
as follows. Said rates of pay are effective September |, 1986, through August 31, 1987,

Police Lieutenant 53529 $3674 $3828
Police Captain S4057 $64226 $4402
Police Communications Director $4057 54226 54502
Police Major 54860 §5062

A.2 The following rates of pay are effective September |, 1987, through December 31,

Police Lieutenant 53684 53836 $39%

Police Captain 54236 5u412 54596

Police Communications Director 94236 54412 $6596

Police Major 55074 $5285

A.3 The following rates of pay are effective January |, 1988, through August 31, 1988,
Police Lieutenant $3709 $a8sl 55021

Palice Captain $4265 $u44 54625

Police Communications Director 54265 Sa64] 54625

Police Major 55108 55319

A4 Effective September |, 1988, the base wage rates enumerated in Section A.3 shall
be equal to ninety percent (50%) of the increase from July 1987 to July 1288 in the
United States City Average Consumer Price Index for Urban Wage Earners and Clerical
Workers (the U.S. CPI-W). The salary increase will in no case be less than 3% or
greater than 7%.

AS In the event the "Consumer Price Index" becomes unavailable, the porties shall
jointly request the Bureau of Labor Statistics to provide a comparable Index for the
purposes of computing such increase, and if that is not satisfactory, the parties shall
promptly undertake negotiations solely with respect to ogreeing upon a substitute
formula for determining a comparable adjustment.

A.6 Effective September |, 1986, a salary premium based on five percent (5%) of their

actual base wage rates shall be paid to Police Lieutenants assigned to the Bomb Squad
while so assigned,
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FIRST AND SECOND YEAR SALARY COST SUMMARY - SPMA ARBITRATION AWARD
9/1/86 - 8/31/88

Current 1st and
Cost 9/1/86-8/31/87 9/1/87-8/31/88 2nd Year
Item {9/85 Rates) Added Cost Added Cost Added Cost*
Base Wages $2,677,140 $106,956 $241,608 $348,564
Specialty Pay 1,596 612 716 1,328
Subtotal $2,678,736 $107,568 £202,324 $342, 892
+ Pansion
R 6.16% 165,010 6,626 14,927 233552
Total $2.,843,746 $114,194 $257,251 $371,445%%

* Cost is calculated for each of the first two years of the three-year agreement (where the rates of
P2y are known) as the difference in cost over the current cost at 1985 rates.

** Percentage increase in first and second year cost over current cost 13.1%.
DB:pst
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1. CURRENT BASE WAGE RAT:sS, EFFECTIVE 9/1/85

Classification

-------------- Start 6 mos. 18 mos. Total

Police Lieutenant 3,393 2,533 3,681

Number of Employees {0) {4} (33) (37)

Police Captain & 3,901 4,063 4,233

Communications Director

Number of Employees (0) (2) (13) (15)

Folice Major 4,673 4,867

Number of ‘Employees (0} {5) (5)
Total Number of Employees (57)

la. BASE WAGE RATES, S/1/85 - B/31/87

Classificaetion

-------------- Start G mos., 18 mos. Total

Police Lieutenant 3,529 3,674 3,828

Number of Employees (o) (4} (33) (37)

Police Captain & 4,057 4,226 4,402

Communications Director

Number of Employees (o) (23 (13} (15)

Police Major 4, BE0 5,062

Number of Emplovees (0} (5) {5)
Total Number of Employees (57)

1b. BASE WAGE RATES, 9/1/87 - 12/31/EB7

Classification

==Ll Start 6 mos. 18 mos. Total

Police Lieutenant 3,684 3,836 3,996

Number of Employees (0) (43 {33) (37)

Police Captain & 4,236 4,412 4,596

Communications Director

Numpber of Employees (0} (2) (13) {15}

Police Major 5,074 5,285

Number of Emplovees (0) (5) (5)
Tetal Number of Emplovees {(567)

SPMA COSTOUT &5/BH LABOR RELATIONS Fage 1 of 5
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le. BASE WAGE RATES, 1/1/88 - 8/31/BB

Classification

-------------- Start 6 mos. 1B mos. Totml

Police Lieutenant 3,709 3,861 4,021

Number of Employees (0) (4) (33) (37)

Police Captain & 4,265 4,44] 4,625

Communications Director

Number of Employees (0} (2) {13) {15)

Police Major 5,108 5,319

Number of Employvees (0) (5) (5)
Total Number of Employees (57

EPMA COETOIUT FR/RBRR LABOR RELATIONS Page 2 of 5
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2. CURRENT ANNUAL COST OF BASE WAGES (rates effective 9/1/B5)

Number Monthly Appual
Employvees Rate Cost

Police Lieutenant 1] 3,393 0
4 3,533 169,584
33 3,681 1,457,676
Subtotal 37 $1,627,260
Police Captain, etc. 0 3,901 1]
2 4,083 87,512
13 4,233 6650, 348
Subtotal 15 $757,B60
Police Major 1] 4,673 0
5 4,867 292,020
Subtotal 5 £292,020
Total 57 TOTAL COST $2 677,140

R R T o e

2a. ANNUAL COST OF BASE WAGES, 9/1/86 - B/31/87

Number Monthly Annual
Employees Rate Cost

Palice Lieutenant 1] 3,629 0
4 3,674 176,352
= 33 3,828 1,515,888
Subtotal 37 $1,692,240
Police Captain, etc, o 4,087 (1]
2 4,226 101,424
13 4,402 G6BG,712
Subtotal 15 $788,136
Police Major 0 4,BE0 0
5 5,062 303,720
Subtotnl 5 $303,720
Totel 57 TOTAL COST £2,784,096

LESS CURRENT COST - 2,677,140

1ST-YEAR ADDED COST £106, 956
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2b. FOUR MONTH COST OF BASE WAGES,

Police Lieutenant

Subtotal

Police Captain, etc.

Subtotal
FPolice Major
Subtotal

Total

2c. EIGHT MONTH COST OF

Police Lieutenant

Subtotal

Pelice Captain, etc.

Eubtotal

Police Major

Subteotal

Total

Nupmber Monthly 4 Month

Erployesas Rate Cost

1] 3,684 a

4 3,836 61,376

33 3,986 527,472

37 $588, 848

1] 4,236 1]

2 4,412 35,296

13 4,596 218,992

15 $274,288

[H 5,074 0

5 5,285 105,700

5 $105,700

57 TOTAL COST £968, 8386

BASE WAGES, 1/1/B8 - B/31/BR
Number Monthly 8 Month

Employeans REate Cost

1] 3,708 1]

4 3,861 123,552

a3 4,021 1,061,544

37 £1,185,0396

0 4,265 [i]

2 4,441 71,066

13 4,625 481,000

15 £552,056

0 5,108 0

5 5,319 212,760

5 $212,760

57 TOTAL COST (1/8B8B - B/BR) $1,949,912

FLUS COST (9/8B% - 12/BT7) 968,836

ANNUAL COST OF BASE WAGES, (9/1/87 - 8/31/88) 2,918,748

LESS CUHRRENT COST - 2,877,140

ZND-YEAR ADDED COST $241,608

SPMA COSTOUT 5/B8B

LABOR RELATIONS

9/1/87 - 12/31/87

Page 4 of &
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3. CURRENT ANNUAL COST ¢ BOMB SQUAD SPECIALTY PAY ZFFECTIVE 9/1/85)

Number Monthly Annual

Enployees Rate Cost
PolicerLicutenantiliaiils ton o s e s s
Bomb Squad (% of P.0.) 1 133 1,596

e St L e s . e T . e s B B o

3n. ANNUAL COST OF BOMB SQUAD SPECIALTY PAY (EFFECTIVE 9/1/86)

Number Monthly Annusal
Employees Rate Cost

Police Lieutenant
Bomb Squnmd 1 184 2,208
(5% of Actual]l Base Rate)

1ST-YEAR ADDED COST $612

3b. FOUR MONTH COST OF BOMB SQUAD SPECIALTY PAY, (9/1/87 - 12/31/87)

Number Monthly 4 Month
Employees Rate Cost

T T e e R R e e s e R RR R R R e s R R EEEECE TR R R EE S == omonEmEE=

Police Lieutenant
Bomb Squmd 1 192 TEB
(5% of Actun] Base Rate)

3b., EIGHT MONTH COST OF BOMB .iQUAD SPECIALTY PAY, (1/1/88 - 8/31/B8)

HNumbe:r Monthly 8 Month
Employees Rate Cost

= - N e R ¥ N O S e e T L

Police Lieutenant
Bomb Squad 1 193 1,544
(5% of Actusl Base Hate)

T e - o T T O Rt e i e B W ' A B B T L e B

TOTAL ANNUAL COST EFFECTIVE 9/1/B7 ($768 + $1,544) £2,312
LESS CURRENT COST = 1,596
2ND-YEAR ADDED COST $716

4. 19B8 PENSION RATE FOR LEOFF I EMPLOYEES = 6.16%

SPMAL CASTHAIT &/RA TARNRE RFELATTIANS Paoge R nf &
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TIME AND DATE STAMP

SPONSORSHIP

THE ATTACHED DOCUMENT IS SPONSCRED FOR FILING WiTH THE CITY COUNCIL BY
THE MEMBERIS] OF THE CITY COUNCIL WHOSE SIGNATURE(S] ARE SHOWN BELOW:

FOR CITY COUNCIL PRESIDENT USE ONLY

COMMITTEE{S) REFERRED TO:

PRESIDENT'S SIGNATLURE
~ e 70 7R
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Affidavit of Publication

STATE OF WASHINGTON
KING COUNTY—SS.

The undersigned, on cath states that he is an
authorized representative of The Daily Journal of Commerce,
a daily newspaper, which newspaper is a legal newspaper
of general circulation and it is now and has been for more
than six months prior to the date of publication hereinafter
refered to, published in the English language continuously
as a daily newspaper in Seatlle, King County, Whashington,
and it is now and during all of said time was printed in an
officéd maintained at the aforesaid place of publication of
this newspaper. The Daily Journal of Commerce was on the
12th day of June, 1941, approved as a legal newspaper by
the Supcrior Court of King County.

The notice in the exact form annexed, was published in
regular issues of The Daily Journal of Commerce, which was
regularly distributed to its subscribers during the below

stated period. The annexed notice, a
Ordinance No. ]

114025
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'I!rlllun lld by NORWARD .

:gl!l-l“t{w' pub iﬂlhlglu Ih!ltr

gl.‘.’bﬁl:l.‘l and sworn to before me on
J ulj.r 14, 1933

d’f f.ﬂ."—r" Wewas ...r"""’-.,,i."'?.!:.. ..........

MNotary Publle for ihe State of Wllhing!nﬁ
residing in Baattl
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