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ORBINANCE 1 Js 2 é Ei

AN ORDINANCE authorizing a_collective bargaining agreement between The
City of Seattle and the Seattle Police Dispatchers' Guild, effective
through August 31, 1983, superseding inconsistent ordinances, and
providing payment therefor.

WHEREAS, a collective bargaining agreement between the City and the Seattle
Police Dispatchers' OGuild, as the representative of certain City
employees, expired on August 31, 4986; and

WHEREAS, said employees continued to work after August 31, 1986, on
condition that the subject of their wages was and continusd to be
negotiated during collective bargaining: and

WHEREAS, collective bargaining has ied to an agreement concerning wages
and other conditions of employment between the City and the Seattle
Palice Dispatchers' Guild; Now, therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Director of Personnel and recommended
by the Mayor in the materials attached hereto, the Mayor is hereby author-
ized for and on behalf of the City to execute a collectiva bargaining agree-
ment with the Seattle Police Dispatchers' Guild, effective through August 31,
1989. The agreement is substantially in the form attsched hereto and
identified as "Agreement by and between Tha City of Seattle and the Seattle
Police Dispatchers' Guild," with "Appendix A" therato setting forth the rates
of pay for the classes of positions listed therein effective September 1. 1385,
March 1, 1987 and September 1. 1987,

Section 2. The Seattle Police Department is hereby authorized to use
unexpended and unencumhered salary funds accumulating in its budget to pay
the compensation authorized in Section 1. The City Comptroller is authorized
to draw and the Uity Treasurer to pay the warrants drawn for the compensa-
tion authorized in Section 1.

Section 3. The Salary Ordinance and any other ordinance insofar as
inconsistent herewith are hereby superseded.

Section 4. Any act consistent with the authority and prior to the

effective date of this ordinance is hereby ratified and confirmed.

s 19.2
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{To be used for all Ordinances except Emergency.}

Section. 3. This ordinance shall take eflect and be in force thirty dayz from and after its passage and
approval, if spproved by the Mayor; otherwise it shall take ceffect st the time it shall become & law under the
provisions of the city charter.

Fassed by the City Councll the.... 33 day of...........Dlocembead. ..., W32,
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Clt}’ of Seattle
Dq)ammnt

Charl Poner, M
el S Fosmar F:r g Cre

March 30. 1988

TO: Mike Saunders
Assistant City Clerk

FROM: Bill Hauskins
Director of Labor Relations

SUBJECT: Collective Bargaining Agreement with the Seattle Police
Dispatchers Guild

Attached is a signed copy of a colléctive bargaining agreement between The
City of Seattle and the Seattle Palice Dispatchers Guild, which is effective
through August 31, 1989. This agreement was executed by the City In
accordance with Ordinance No. 113724

Will you please return the duplicate copy of this memo with a notation of
the file number assigned to the collective bargaining agreement.

B :pst
Attachments

mfspdgmemn A erpral emplopment oppariurty - afrmatve aebon empioyer

Ah Floor Dacder Horon Biclding  TI0 Second Avenue Searse, Washungrion 581041763
G Infomatcre B34-1000
Tebophors: Typesriler (TTY)
{tor the heanneg imodened) 683 TERR
300 recycled paper
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NOTICE: IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAM THIS MOTICE
IT 1S DUE TO THE QUALITY OF THE DOCUMENT.

s

AGREEMENT

By and Between
THE CITY OF SEATTLE
and

— e e —— e ————

SEATTLE POLICE DISPATCHERS GUILD
Effective through August 31, 1989
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AGREEMENT
By ond Between
THE CITY OF SEATTLE
and

SEATTLE POLICE DISPATCHERS GUILD

PREAMBLE

The ruies contained herein constitute an Agreement between the City of Seattle,
hereinafter referred to os the City or the Employer, ond the Seattle Police Dispatchers
Guild, hereinofter referred to as the Guild or bargaining unit, governing wages, hours
and working conditions for the Seatile Police Dispotciiers.

The City and the Guild agree that the purpose of this Agreement is to provide for fair
and reascnable compensation and working conditions for employees of the City as

erumerated in this Agreement, and to provide for the efficient and uninterrupted
performance of municipal functions.
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ARTICLE | - NON-DISCRIMINATION

l.I The City ond the Guild ogree that they will not discriminate ogainst ony employes
¥ reason of roce, color, age, sex, marital status, sexuval erisntation, peliticol ideclogy,
cread, religion, cncestry, notional origin, or the presence of any sensory, mental or
physical handicap, unless based on a boena fide accupational qualification reasonably
necessary 1o the normal operation of the City.

|.2 The City shall not discriminate agoinst any employee on account of membership in
the Guild, Guiid octivity, or service by outhorized representatives on behalf of the
Guild in negotioling or administering provisions of ‘this Agreement.
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ARTICLE 2 - GENDER

2.1 Whenever words denoting the feminine or masculine gender are used in this
Agreement, they are intended to opply equally to either gender.
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ARTICLE 3 - RECOGNITION AND BARGAINING UNIT

3.1 The City hereby recognizes the Seattle Police Dispotchers Guild as the exclusive
Collective bargaining representative for the purposes stated in Chapter 108, Extra
Session, Laws of 1967 of the State of Washington, of oll employees employed within the
bargaining unit defined in Appendix A of this Agreement. This shall include all regular
full-time employees but shall exclude temporary ond part-time employees.

1.2 The elected President, Vice President, Secretary-Treosurer, designated Shop
Tlewards, and members of the Board of Directors of the Guild are recognized by the
Employer as officiol representatives of the Guild, empowered 1o act on behalf of the
members of 1he unit for negotiating with the Employer.

3.3 The President, Vice President, Secrefary-Treasurer, Shop Steward(s), or their
designated alternatels) shall be the liaison between members of the bargaining unit and
the Seattle Police Department and the City of Seattle.
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ARTICLE 4 - RIGHTS OF MANAGEMENT

4.1 The right to recruit; hire; assign; promote; discipline and discharge for just couse;
improve efficiency; determine rules relating to occeptablé employee conduct; deter-
mine work schedules; and the location of department headquorters ore examples of
management prerogatives. 11 is also understood thot the City retains its right te
manage and operate its deportments eacept as may be limited by an express provisien
of this Agreement. This Agreemeiit sholl not limit the right of the Cily te controct for
servicas of any and all types.
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AR” TLE.5 - GUILD MEMBERSHIP AND * ' IES

5.1 The City ogrees that the Guild has the right to encourage all employees in the
bargaining unit to become and remain members In good slanding of the Guild and the

Guild occepts its responsibility to fairly represent oll @mployees in the bargaoining unit
regardless of membership status.

5.2 The City agrees to deduct from the pay check of eoch employee who has =0
authorized it the regulor Initiation fee and regular menthly dues uniformly required of
members of the Guild. The amounts deducted sholl be transmitted monthly o the Guild
on behalf of the employees Involved, Autherization by the emplovee shall be on a form
approved by the parties herelo ond may be revoked by the emiployee upon request, The
performance of this function is recognized as a service 1o the Guiid by the City.

5.3 All employees covered by this Agreement who voluniarily are, or who voluntarily
become, members of the Guild in good standing on er affer the dote of signing of this
Agreement or the date of commencement of employment with the City, whichever is
the later dote, shall remain members of the Guild during the term of this Agreement.

54 It is recognized that proper negotiations and administration of negotiated agree-
ment entail expense which is apprepriately shored by all members of the bargaoining
unit. To this end, eoch employee within the bargaining unit will be required, as a
condition of employment, to pay to the Guild the regular initiation fee and regular
monthly dues uniformly required of members or shall poy equivalent amounts to the
Guild as agency fees. This obligation shell commence thirty (30) calendar days
following the employee's date of hire or thirty (30) calendar days following the
effective date of this Agreement, whichever is lgter. Employees who sotisfy the
religious exemption requirements of RCW 41.56.122 shall contribute on amount
equivalent 1o regulor Guild dues gnd initiotion fees to a nonreliglous charity or to
another charitable orgonization mutually agreed upon by the employee affected and the

bargaining representative to which such employee would otherwise poy the regulor
menthly dues.

5.5 Failure by an employee to abide by the afere-referenced provisions shall constitute
couze for dischorge of such employee; provided. however, it shall be the responsibility
of the Guild to notify the City in writing when it is seeking discharge of an employee
for noncompliance with Sections 5.3 and 5.5 of this Article. When an employee fails to
fulfill the union security obligations set forth within this Article, the Guild shall
forward a "Request for Dischorge Letter™ to the affected department head (with coples
1o the affecied employee and the City Director of Lebor Relations). Accompanying the
Discharge Letter shall be o copy of the letter to the employee from the Guild
explaining the employee’s obligotion under Article 5, Sections 3.3 and 3.4.

5.5.1 The contents of the "Request for Discharge Letter" shall specifically request the
dischorge of the employee for: failure 1o chide by Sections 5.3 end 5.4 of Article 5, but
provide the employze and the City with thirty {30) colendar days' written notification of
the Guild's intent to initiate discharge oction, during which time ihe employee may
make restitution in the amount which is overdus. Upan receipt of the Guild's request,
the affected department head sholl give notice in writing to the employee, with a copy
to the Guild and the City Director of Labor Relotions that the employee foces
discharge upon the request of the Guild at the end of the thirty (30) calendar day period
noted in the Guild's "Request for Discharge Letter" and that the employee hos an
opportunity before the end of said thirty (30} colendor doy period to present to the
affected dapartment any information relevant te why the department should not act
upon the Guild's written request for the employee's discharge.
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5.5.2 In the event the employee has not yet fulfilled the obligotion set forth within
Tections 5.3 and 5.4 af this Article within the thirty (30) colendor day period noted in
the "Request for Discharge Letter," the Guild shall thereafter reaffirm in writing to the
affected department head, with copies te the affected employee and the Director of
Labor Relations, its criginal written request for discharge of such employee. Unless
sufficient legal explangtion or reason is presented by the employee why discharge is not
appropriate or unless the Guild rescinds its request for the dischorge, the City shall, os
soon as possible thereafter, »ffeciuate the discharge of such employee. |f the employee
has fulfilted the union security obligation within the thirty (30} calendar day period, the
Guild shall so notify the offfected department head In writing, with a copy to the City
Director of Lobor Relations and the affected employee. |f the Guild has recffirmed its
request for discharge, the affected department head shall notify the Guild in writing,
with @ copy to te City Director of Lobor Relations and fhe offec ed employee, that
the department effectuated the discharge ond the specific dote such discharge was
effectuated, or that the department has not discharged the employee, setting forth the
reasons why it has not done se.

5.6 The Guild agrees to indemnify and sove harmless the employer from any ond all
Tiability resulting from the dues check-off system.

pe
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ARTICLE é - LABOR-MANAGEMENT COMMITTEE

6.0 The City ond the Guild ogree to establish on on od hoc baosis o joint Labor-
Management Committee consisting of three representatives nomed by the Guild, three
represeniatives of the Deportment, ond the Director of Lobor Relations or his
represeniative ond an odditional representative for either party on g cose-by-case basis
if both porties concur. The purpoze of this Committee is o deal with matters of
general concern to the Guild and the City, os opposed fo individval complaints of
employees: provided, however, it is understood that the Lobor-Manogement Committes
shall function in a consulive capocity ond shall not be considered @ decision-moking
body. Either the Guild or the City may initiote discussion of any subject of o general
nature affecting emplovees covered by this Agreement.

6.2 The Labor-Management Committes shall meet monthly ot the request of either
party and at a time and ploce determined by the parties. Labor-Manogement
Commif{tee members shall be on on.duty status for up to o maximum of three (3) hours
per month during such meetings. An agenda describing the issuels) o be discussed shall
be prepared by the initiating party and forworded to the oiher party at least five (5)
working days In advance of each meeting. Requests for such a meeting shall be made in

writing by the Guild or the City Director of Lobor Relations or their defegoted
representatives.

= INIWAI00 ML 20 ALITYRD 3HL OL 3nd ST LI

110K SIHL HVHL ¥¥37) 5537 SI 3Wvyd SIHL KI INIWNJO0D 3HL 41

:3ITL0N



i -

ARTICLE 7 - WORK STOPPAGE

%i The City and the Guild agree thai the public interest requires the efficient and
uninterrupted performance of all City services, and to this end pledge their best efforis
fo avoid or eliminate any conduct confrary 1o this objective. During the term of this
Agreement, the Guild and/or the employess covered by this Agreement shall not couse
or engage in ony work stoppoge, sirike, slowdown, or other interference with City
functions. Employees covered by this Agreement who engoge in any of the foregoing
actions shall be subject te such disciplinary oction as may be determined by the City,
including but not limited to the recovery of any financial losses suffered by the City.
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ARTICLE 8 - GRIEVANCE PROCEDURE

B.l.l Any dispule between the City ond the Guild or between the City and any
employee covered by this Agresment concerning the interpretation, application, claim
of breach or viclotion of the express terms of this Agreement sholl be deemed a
“contraet grievonce. Any other dispute between the City and any employee covered by
this Agreement shall be considered o "noncontract grievance." A controct grievance
shall be processed in occordance with the following procedure while a noncontroct
grievance shall be processed through procedures estoblished by the City. Only the
appropriate contract or noncontract procedure may be used. At any step prior fo
arbitration in the contract grievance procedure, the parties are encouraged 1o present
for consideration all facts related to the grievance that are available or which become
avoilable during the process.

B.1.2 An emplovee has the right to have the Shop Steward or Guild Representative
present at each step of the grievonce procedure.

Step {.  The controct grievance sholl be taken up by the employee, the Shop Steward
or Guild Representative, with the immediate supervisor within fourteen (14)
calendar days of the alleged controct violation. The immediate superviser
should consult ondfor arrange a meeting with his superfor if necessary fo
resolve the controct grievance. The parties agree to make every effort to
settle the contract gribvonce ot 1his stage prompily. The immediate
supervisor shall answer the grievance within fourteen (14) calendar days after
being notified of the alleged contract grievance,

Step 2. If the contrzet grievonce is not resolved as provided in Step |, it shall be
reduced to written form, which shall include identification of the Section(s)
of the Agreement allegedly violoizy, the viclation ond the remedy sought.
The Shop Steward or Guild Representative shall forward the written coniroct
grievance to the Bureau Chief with a copy to the City Director of Labor
Relations within seven (7) calendar days afier the Step | answer. The Bureou
Chief shall theresafter convene a meeting within fourteen {14) colendar days
between the Shop Steward or Guild Representative and aggrieved employes,
together with the designated supervisor, the Section Monoger and any other
members of management whose presence is deemed necessary fo a fair
consideration of the alleged contraci grievance. The City Director of Labor
Relations or his designee may ottend said meeting. The Bureau Chief shall
give o written answer to the Guild within fourteen {14) calendar days after
the contract grievance mesting.

Step 3. If the contract grievonce is not resolved as provided in Step 2 above, the
written contract grievance, as presented in Step 2, as well a5 a statement of
the Guild's reason for nonocceptance of the Step 2 response, shall be
forwarded by the Guild Representative within seven (7) calendar doys after
the Step 2 answer to the City Director of Lobor Relotions with a copy to the
Chief of Police. The Director of Labor Relations or his designee shall
investigate the alleged contract grievance and, if deemed appropriate, he
shall convene o meeting between the appropriate parties within thirty (30)
colendar days of having received the Step 3 grievance. He shall thereafter
make a confidentiol recommendation to the Chief of Folice who shall, in
turn; give the Guild an answer in writing fourteen (14) calendar daoys ofter
receipt of the contract grievance or the meeting between the parties.
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Step 4.

If the condract grievance is not settled af Step 3, either the Guild or the
Employer may request the Washington 5tgte Public Employment Relations
Commission to supply both parties with a list of five (5) qualified arbitrators.
If no ogreement is reoched between the porties relotive to the cheice of an
arbitrater from that list within fifteen (15} calendar days after receipt of
said list, or the injtiating porty opts te bypass a PERC list of arbitrators, the
contract grievance sholl be referred to the American Arbitration Association
for arbitration to-be conducted under its voluniary lobor arbitration requlo-
tions. Referral to arbitration (PERC or AAA) must be mode within thirty
(30} calendar days after the decisfor in Step 3 and be occompanied by the
following information:

. Identification of Section(s) of Agreement allegedly violated.
b. Details or nature of the alleged viclation.

c.  Pesition of porty who is referring the grievance to arbitration.
d.  Guestionis) which the arbitrator is being asked to decide.

e.  Remedy sought.

The parties ogree io abide by the award mode in connection with any
arbitrable difference. There will be no suspension of work, slewdown er

curtoilment of services while any difference is in process of odjustment or
arbitration.

In connection with any arbitration proceeding held pursvant 1o this Agree-
ment, it is understood as follows:

l. The arbitrator shall have no power to tender a décision that will add to,
subtract from, <r alter, change, or modify the terms of this Agreement,
and his power shall be limited to interpretation or application of the
express ferms of this Agreement, ond all cther matters shall be
excluded from orbitrotion.

II. The decision of ithe arbifrater sholl be final, conclusive, and binding
upon the City, the Guild, and the employees involved.

. The cost of the arbiirator shall be borne equally by the City ond the
Guild, and eoch party shall bear the cost of presenting its own case.

V. The arbitratar's decision shall be mode in writing and shall be fssved to

the porties within thirty (30) days ofter the case is submitied 1o the
arbitrator. .

Disciplinary oction may be processed through the third {3rd) step of the
grievance procedure, but shall not be o subject for arbitration. In no event
shall this Agreement alter or interfere with disciplinory procedure heretofore
followed by the City or provided for by City Chorter, Ordinance or Law,
including the procedure for appeals thereof, This clause shall not, however,
prevent the Guild from offarding to its members such representation in any
other proceeding as it may see fil.
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B.2 Any fime limits stipulated in the controct grievance procedure may be extended
for stoted pericds of fime by the oppropriote parties by mutual agreement in writing.

8.3 A contract grievonce in the interest of o mojority of the employees in the
Bargaining unit shall be reduced to writing by the Guild and may be infroduced at Step 3

of the contract grievance procedure ond be processed within the fime jimits set forth
herein.

8.4 As o means of focilitating settlement of o confroct grievance, either party may
Tnclude on odditiona!l member on ils committee. |f at any step in the contract
grievance, monogement's answer in writing Is unsatisfoctory, the Guild's reason for non-
acceplance must be presented in writing.

B.5 Employees covered by this Agreement shall follow all written ond verbal directives
even if such directives are ollegedly in conflict with provisions of this Agreement.

8.6 Fallure by on employee or the Guild to comply with any time limitotiens of the
procedure in this Article shall constitute withdrawal of the grievance.

A b LN
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ARTICLE 9 - CLASSIFICATIONS AND

A,
i

RATES OF PAY

2.1 The job tities of employees covered under this A

rates of poy are set forth in Apperdix A which is ot1a
this Agreement,

greement and the corresponding
ched hereto and mode a part of

i3DIL0N

* INFWND00 3HL 40 ALITWND 3HL OL 3nQ ST LI

J9IL0N SIAL HYHL ¥¥3TD $537 51 3Wwdd STHL NI IN3IWNJ0Q 3RL A1



.

-

ARTICLE 10 - HOURS UF WORK, OVERTIME AND OUT-OF -CLASSIFICATION PAY

10.1 Hours of Duty. The normal workweek for members affected by this Agreement

all be the equivalent of farty (40) hours per week on an annualized basis. The normal
workday shall be eight {B) hours o day including mealtime aond breaks.
schedule for employees in the Communications Division shall be five (5) consecutive
days worked, foliowed by two {2} consecutive days off; followed by five (5) consecutive
days worked, followed by three (3) consecyutive doys off, odjusted to provide |20
furlough days per year. {In order 1o receive 120 furlough days, the Guild agrees fo give
up the twelve holidays and the corresponding premium pay for holidays worked that was
previously cited in their collective bargaining ogreement,) The three-day furlough
pattern will be adjusted to o two-day furlough pottern by the Directer of Communi-
calions or his designee whenever necessary in order fo arrive at the total of 120
furlough days per year. Any change o this workweek must be agreed to by the Seqtile
Police Department Communications Division management and the Guild,

The noermal

10.2 All hours worked In excess of eight {8) in one {1} day and all hours worked on a
scheduled furlough day shall be considered s overtime, All paid jeave sholl be
colculated as “hours worked" toward the overtime threshold. Such overtime shall be
either paid for at the rate of one ond one-half (1%) times the employee's regular
straight time rate of pay or compensated for by compensatory time off of a rate of one
ond one-half (1%) times the overtime hours worked. Compensation In the form of
compensatory time must be agreeable 1o both the affected employee and the City.

10.2.1 Employ=es ordered to work overtime whi
beginining or end of a normal shift shall be paid a minimum of four (4) hours at the rate

of time ond one-holf. This includes court gppecrances and ony meetings called by the
City which require the attendonce of the employee,

ch is net an extension of duty at the

10.3 An employee who is required by the City 1o work mandatory overtime will ba

compenscted by compensatory time if the employee so chooses and the employee may
have up to 240 days in which to use such compensatory time.

0.4 Overtime will normally be assigned on a volunteer basis ond shall be divided
equally as possible omong those employees who desire to work overtime,

However, in the event the City deems it necessory
work, that overtime work sha!l be rotated occording
covered by this Agreerment starting with the least

following procedures sha;’ apply:

to mondotorily assign avertime
¢ seniority among the employees
senior person provided that the

a.  The Sergeant should first ask for volunteers for overtime.

b. If there are no volunteers or odditional personnel are needed the Sergeant will ask
for volunteers for mandatory overtime.

1} o volunteer for mandatory overfime will be checked off the mandatary
overtime list for the current cycle through the roster. Thiz means that a
person cannot volunteer "cheod", that is, all persons present must have worked

mandatory overtime once before someone could volunteer to work a second
time.
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c.  If the above two steps do not produce someone fo work overtime, the next person
on the mondatery overtime list will be required to work.

An employee who can demonstrate that hefshe is ill or has on an illness in hisfher
immediate family will not be required to work overtime. Transportation ond child core
preblems will also be considered valid reasons for not working mandatory overtime,
provided that no employee shall atemp! to avoid mondotory overtime consistently
through use of these exceptions.

10.5 Whenever an employee is assigned by proper authority to perform oll of the duties
ond accept all of the responsibility of an employee at o higher paid classification for a
period of four {4) consecutive hours or longer in a given work shift, hefshe shall be paid
at the rote estobiished for such classification while performing such duties and
occepting such responsibitity, provided however, employees eligible for such pay under
this provision shall be limited to those who have fulfilled all departmeniol froining
requirements and promotiona! criferic. Such assignments shall normally be mode for
periods of not less than four (4} consecutive hours. Proper authority shall be the
Communications Division Lievtenant or Director.
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ARTICLE || - HOLIDAYS

11,1 Effective Jonuary 1, 1988, City holidays, as defined ond determined by Ordinance
T05%61, will not be opplicable to Guild members. The Guild agrees to forfeit all
holidays and the corresponding premium pay for holidays worked in exchonge for sixieen
{16) odditional furlough days per year under o five (S} doys worked, two (2) days off; five
{5) days worked, three (3) days off schedule.
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ARTICLE 12 - HEALTH CARE, DENTAL CARE AND LIFE INSURANCE

12.! Medical Care - During the term of this Agreement, the City sholl provide o
Medical Care Progrom to oll eligible employees and their dependents under conditions
of the medicol care controcts between the City and King County Medical Blue Shield
and Group Health Cooperative of Puget Sound which are applicable to employees
covered by this Agreement ond which were in effect upon the execution of this
Agreement by both porties. This shall also Include benefit andfor premium payment
revisions designated elsewhere in this Article os well as a utilization review program
applicable to #ing County Medical subscribers and certain benefit deductions under the
Group Health Plan in occordonce with the terms of the ogreement previously reached
between the City ond the Union regarding these heolth core plan revisions.

12.1.1 Effective Janvary |, 1988, the City shall esioblish what shall be known as the
Comprehensive Plan under King County Medical Blue Shield. The basic elements of this
rnedical plan shall be:

- Lifetime moximum benefit of 51,000,000; and

- Benefits shall be paid at eighty percent (B0%) of usual, reasonable and
custornary charges, up to one thousand dollars {51,000} per person during eoch
calendar year; then paid ot one hundred percent (100%]) of usual reosonable and
custormary chorges for the remainder of the year; ond

- A deductible expense to the participant and his/her dependents equal to one
hundred dollars ($100) per covered person per calendar year. If three (3) or
more covered family members satisfy three hundred dollars (5300 in eligible
deductible expenses in a calendar year, no further deductible shall be required
from ony family raember during that calendar year. The deductible shall be
poyable by the employee before any benefits of the Plan, os previously
described, are payable; and

- One routire eye exarmination per year to determine the need for a new or
changed prescription for corrective lenses shall be provided; and

- Poyment for the usual ond customary charge for lenses and frames when
prescribed by @ participoting physicion or licensed optometrist to correct
reirustive error shall be provided subject to the limitations hereinofter stated.
The banefit herein after listed for contact lenses shall be provided only for
aphakio or if the visual ocuity of the patient is correctoble to 20/70 in the
better eye with the use of contact lenses. In the event contact lenses rather
than ordinary fromes and lenses are elected, and the previously referenced
berefit does not apply, benefits will be as set forth within the following
schedule for single vision lenses {two lenses each calendar year maximum}z

Single Vision..... v . rrrerbasaE 20.00
Bi-EDCULuuunn““"."--nu ] FLL LTI ERRaITILL] :‘Iﬂ.m
Tri-foca! . . “bev ‘i §0.00
Lenticular or Aphakic lexternal lens requiring

a Frome) o rreninisasss e 65.00
Contoct . e e 100.00
Frames {once every twa calendar years maximumle... 3 30.00
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The City sholl enter info a contract with King County Medical Blue Shield to further
and more fully define the benefits of this Plan.

12.1.2 Existing regular employees whe were hired prior to Januvary I, 1988, and who
were on the payroll immediately preceding Januvary 1, 1988, shall be eligible during
enrollment periods estoblished by the City (an open enrollment period shall be offered
before Jonuary' 1, 1988 and ogain during mid 1988) to select one of the following
medical plan options. These options shall also apply to the initicl selection of @ medical
care option for regular employeés who meet the above daote of employment require-
ments but whose eligibility for medical care coverage under one of the City's plans to
which the City confribwies all or @ portion of the monthly premium does not commence
until on or efter Januory |, 1288,

12.1.2.1 The employee may remain under the King County Medical Blue Shield
Basic/Major Medical Plon, with the City paying the entire monthly premivm for 1987.
However, beginning January 1988, if the monthly premium for this Plan rises above the
January 1987 rate of one hundred fifty-seven dollars and three cents {$152.03), the
employee shall pay any increases thereafier until the monthly premium rote equals one
hundred ninety-six dollars ond twenty-nine cents ($196.29), and then twenty percent
(20%) of any premium increase thereafter, except that the minimum monthly premium
paid by the City toward this Plan shall equal the monthly premium ameount paid by the
City on behalf of employees covered by this Agreement enrolled unider the King County
Medical Blue Shield Comprehensive Plan described in Section 12.1.1. In the event there
is on increase in the monthly premium rate for the King County Medical Blue Shield
Basic/Major Medical Plan which resulis in o payment of the premivm in part by the
participant employee(sl; and the City subsequently receives a rebate due to its
experience under the King County Medical Blue Shield Basic/Major Medicol Plan
covering this some period; the employee's share of the rebote {which shall not exceed
those premium amounts paid by the involved employees for this same period) shall be
held in an accound for purposes negotiated by the parties on behalf of the King County
Medical Blue Shield Basic/Major Medical Plon group.

12.1.2.2 The employee may switch to the King County Medical Blue Shield Compre-
Fensive Plan described in Section 12.1.1 with the City paying one hundred percent
(100%) of the full monthiy premium for calendar years 1988 and 1989 for this Plan. The
exercise of this option may not be reversed so tho! the amployee could loter opt 1o
revert to coverage under the King County Blue Shield Basic/Major Medical Plan.

12.1.2.3 The employée may remain under the Group Health Plan, with the City paying
ihe enfire monthly premium for 1987. However, effective Jonuary 1, 1588, if the
monthly premium for this Plan rises above a rate of one hundred sixty-nine dollars and
sixty-five cents' (5169.65), the employee shall pay any increcse beyond that amount until
the monthly premium rate eguels one hundred ninefy-six dollars and tweniy-nine cents
{5196,29), ond then twenty percant {20%) of ony premium increase thereafier; provided,
however, in any event the mirimum monthly premivm amount poid by the City toward
#his Plan shall be no less 1han the monthly premium amount paid by the City on behalf
of employees enrolled under the Comprehensive Plan described in Section 12.1.1.
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12.1.2.4 The employee who has chesen the Pacific Health Plan, an alternate HMO plan
olfered by the Cily at its discretion per Section |2.6 of this Article, may remain under
that plan, as long as the City decides to confinue such on eption, with premium cost-
sharing beginning in 1988 for premium increases over the 1387 monthly rate as follows:
The employee shall poy any premium Increases effective on or afier Jonuary |, 1388
until such time os the employee is paying twenty percent (20%) of the monthly
premium, and then the employee sholl poy twenty percent (20%) of any premium
increase thereafter.

12.1.2.5 Section 12.1.2.1, Section 12.1.2.3 ord Section 12.1.2.4 shall opply to the
medical core coverage a current employee has elected under the City's existing Medical
Care Frogram. [f such an employee elects to change coverage during an open
enrollment pericd, the employee's premium paymeni ond plon optians shell be the some
gs those plru;Tzded new employees pursuant to Section 12.1.3, Section !2.1.3.! ond
ection 12.1.3.2

12.1.3 Employees who are hired into regular employment status on or after Junuary |,
T588, and are eligible for health care benefits thereafter shall be eligible during open
enroltment periods established by the City to select one of the following medical plan
options:

12.1.3.1 The employee may select covercge under the King County Medical Blue Shield
Comprehensive Plan described in Section 12.1.1 of this Article with the City poying one
hundred percent (100%) of 1he monthly premivm for colendar years |988 and 1387 for
this Plan.

12.1.3.2 The employee may select coverage under the City's Group Health Plan or
other alternotive HMO plan if offered by the City pursuant to Section 12.6 of this
Article. The City shall poy eighty percent {80%} of the monthly premium; ond the
employee shall pay twenty percent (20%) of the monthly premium.

12,2 Dental Care - During the term of this Agreement, the City shall provide a Dental
Tare Program fo all eligible employees and their dependents under conditions of the
dental care centroct between the City and Washington Dental Service which is
applicable 1o employees covered by this Agreement and which was in effect upon the
date of execution of this Agreemen? by both parties.

12.3 During calendar year 1987, the City shall pay one hundred percent (|00%) of the

monthly premium for medical coverage cited in Section 12.1 or @ similar progrom
mutually agreed upon by the parties to this Agreement.

12.3.1 During the calendar years 1987, 1988 ond 1989, the City shall poy one hundred
percent (100%) of the monthly premium far the dental care coverage cited in Section
12.2 or a similar pregram mutually ogreed upon by the porties to this Agreement.

12.4 The maximum monthly medical and dental care premiums per covered employes,
including hisfher dependents, the City shall assume shall be no less, but na more than
the City's share of premium rates established for the calendar year 1983, but not to
exceed the maximum limitation on the City's monthly premium obligation per calendar
year as set forth within this Article,

19
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12,5 The health core programs cited in Section 2.1, ond Section 12.1.1, and Section

.2, do not hove to remain exoctly the same os the progroms in effect upon the
effective date of this Agreement, bu! the medicol/dental benefits shall remain
substantiolly the same. The City may, at its discretion, change the insurance carrier
for any of the meadical or dental benefits covered obove and provide an alternative plan
through another carrier. However, any .contemplated meodification(s) to the medical or
dentol benefits offorded under the existing health care program(s) or a change In
carrier(s) shall first be discussed with the Union party fo this Agreement. If o corrier(s}
is unable or unwilling to maintoin @ major benefit now covered under said plans, the
parties to this Agreement sholl enter into immediote negotioticns over selection of a
new corrier ondfor modification of the existing plan.

12.6 During the term of this Agreement, the City ond the Union may mutually agree
1o eliminate the insurance carrier for ony of the medical or dental benefits covered
obove and provide an cliernctive plan either through self-insurance or o combination of
self-insurance and carrier provided benefits; provided such change maintains substan-
#Hally the same level of medical or dental benefits ond is more cost effective. The
City, at its discretion, may provide, and later discontinue if it deems appropriote, any
other medical care or dental care options in addition to those cited in Sections 12.1,
12.1.1, 12.2 and 12.5.
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ARTICLE 13 - VACATIONS

13.] Annual vocations with pay sholl be granted 1o eligible employees computed at the
rate shown in Section 13.3 for eoch hour on regulor pay status o3 shown on the payrall,
but not to exceed eighty (BU) hours per poy period.

13.2 "Regular poy status" is defined as regular straight-time hours of work plus paid
time off such as vacatlon time, heliday 1ime off ond sick leove. At the discretion of
the Employer, up to one huondred and sixty {160} hours per calendar year of unpaid leave
of absence may be included os service for purposes of occruing vocotion,

13.3 The vocation accrual rate sholl be determined in accordance with the raotes set
forth in Celumn Mo, |. Column Ne, 2 depicts the corresponding equivalent annual

vocation for a regular full-time employee. Column Me. 3 depicts the maximom number
of vacation hours that can be gecrued and accumulated by an employee at any time.

COLUMN NO. | COLUMN NO. 2 COLUMN NOD. 3
EQUIVALENT ANNUAL

VACATION FOR MAXTMLIM

ACCRUAL RATE  Vocotion FULL-TIME EMPLOYEE VACATION

Heours on Reqular Ecrned  Years of Working Days BAL ANCE

Pay Status Per Hour  Service Per Year Hours [HOURS)

G through 08320 .. 0460 Othrough &.. 12 {96) 192
08321 1hrough 18720 .. 0577 Sthrough 92.. 15 (120) 240
18721 through 29120 .. 06815 [0through 14.. 18 (128) 256
29121 through 39520 .. .06%Z 5 throuvgh 19.. 18 (144) 288
3952| through 81600 .. O76% 20 ..uvvvnns. 20 (160) 320
41808 through 43680 .. JOBD7 21 ....uvunes 21 {158) 33
Q:"Eﬂ' 1hrmlgh E}S?EU‘ . .DBEIE- H TR R EEREEE - 22 [l?ﬁ} 351
45761 through 47840 .. J0BBS 23 .......... 23 (184) 368
5784] through 49920 .. 0923 2§ .....onuws 24 (192) 394
49921 through 52000 .. 0981 25 iiavinann 25 (200) 400
52001 through S4080 .. 100D 26 ..veuvnee. 28 (208) 4lé
S40B! through 56140 .. 1038 27 ..vvvvnne. 27 (218) 432
56161 through SB240 .. 1076 2B .......... 28 (224) 448
58241 through 80320 .. 115 2% .ivvvveen. 29 (232) h&4
6032l andover o vvuwe G153 D Liieinnee. 30 (240 480

13.4 An employee who is eligible for vocation benefits sholl accrue vacation from the
date of entering City service or the date vpon which hefshe became eligible ond may
accumvulate a vacation balance which shall never exceed at any time two {2) times the
number «f annual vocation hours for which the employee is currently eligible. Accrual
and occumulation of vocaotion time sholl ceose at the time an employee's vacotion
baolance reaches the maximum balonce allowed ond shall not resume until the
employee’s vacation balance Iz below the maximum allowed; provided, however, any
employee whese vacation balance on January |, 1984, exceeds the maximum allowed
may retain the axcess bolance and accrue additional vacation at the appropriate rate
through December 31, 1984, ofter which date all vacation hours in excess of the
maximum wvacation balance allowed for in Sections 13.3 and 13.4 shall be lost, and
further azcrual and the maximum wvocation balonce shall be in occordance with the
provisions of this Article without benefit of the 1984 grace period provise.
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13.5 Employees may, with Employer approvol, use accumulated vacation with pay
after completing one thousand forty {1040} hours on regular poy status.

13.6 In the event that the Employer cancels on employee's already scheduled and
approved vacation leaving no time 1o reschedule such vacation before the employee's
maximurn balance will be reoched, the employee's vocation belance will be permitted 1o
exceed 1he allowable maximum, and the employee will continue to accrue vacation for
a period of up to three months if such exception is approved by both the Chief of Police
ond the Personnel Dirsctor in order 1o allow rescheduling of the employee’s vacation.
In such cases the Chief of Police sholl provide the Personne! Director with the
circumstances and reasons leading to the need for such on extension. Mo extension of
this grace peried will be ollowed.

13.7 "Service year" is defined as the period of time between on employee's date of hire
and the one-year anniversary date of the employee's date of hire or the period of time
between cny two consecutive anniversaries of the employee's date of hire thereafter,
This section is effective January |, 1384.

|3.8 The minimum vacation aollowance to be taken by an employee shall be cne-holf
of a day or, of the discretion of the Chief of Police, such lessar fraction of o day as
shall be approved by the department heod.

1.9 (o)  An employee who retires or resigns or who is loid off after more than six
{6) months service shall be paid in o lump sum for ony unused vacation
hefshe has previously accrued.

(b) "Rasign” for the purposes of this Section shall be defined as the employee
giving two (2) weeks prior written notice of such intent 1o resign.

13.10 Upon the death of an employee in octive service, poy shall be allowed for any

vocation earned in the preceding year and in the current year ond not taken prior to the
death of such employee.

13.11 An employee granted on exiended leave of obsence which includes the next
succeeding calendar year shall be paid in o lump sum for any unused vacation hefshe has
previcusly occrued or, at the Emplorer's option, the employee shall be required fo
exhaust such vacatinn time before being separated from the payroll.

13.12  An employee who quits or is dismissed for szuse shall be paid In a lump sum for
any vacation earned in the preceding year and not taken prior to separation from the
City service, but nat for the current year. An employee shall be considered to hove
quit, as opposed to resigned, when hefshe gives less than two {(2) calendar weeks wriiten
notice to the City of the date of hisfher voluntary termination of City employment.

§13.13 Where an employee has exhausted hisfher sick leave bolance, the employee may
use vacation for further leave for medical reasons only with prior approval of the Chief
of Police. In cll other instances involving opproved unpald leaves of absences,
employees must use oll accrued vacation pricr to beginning a leave of absence,
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13.14 The Chief of Police shall orrange vacaotion time for employees on such schedules
as will least interfere with the functions of the department but which accommodate the
deiires of the employess to the greatest degree feasible.

13.15 Division seniority shall govern in the selection of vocotion period(s), provided
thot selection has been maode in writing pricr to February | of eoch year. Employees
desiring 1o take vocations in the months of Janwary aond Februvary sholl indicate such
preferences by December | of the previous yeor with the allocation of such vocaotions to
be governed by division seniority.
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ARTICLE 14 - SICK LEAVE, FUNERAL LEAVE AND EMERGENCY LEAVE

14.1 Sick Legve - Regular employees shall occumulate sick leave credit aof the rate of
&€ hours for each hour on regulor pay status as shown on the payroll, but not fo
exceed forty (40) hours per week. New employses entering City service shall not be
entitled 1o sick leave with pay during the first thirty (30} days of employment but shall
agccumvlate sick leave credits during such thirty (30} doy period. Sick leave credit may
be used by the employee for bona fide cases of:

- lliness or injury which prevenis the employee from performing hisfher reguler
duties.

-  Disability of the employee due to pregnancy and/or childbirth.
=  Medical or dental appointments for the employee,
14.1.1 Abuse of sick feave shall be grounds for suspension or dismissal.

14.1.2 Unlimited sick leave credit may be accemulated.

14.1.3 Upon retirement, twenty-five percent (25%) of on employee'’s vnused sick leave
credit accumulation con be applied te the payment of health core premiums, or to a
cash payment at the stroight-1ime rale of pay of such employee in effect on the day
prior to hisfher retirement.

15.1.3.1 Cosh payments of unused sick leave may be deferred for a period of one (1)
year or less, provided the employee notifies the Department Personnel Office of hisfher

desires ot the time of retirement. Requests for deferred cash payments of unused sick
leave shall be made in writing.

14.1.4 Upon the death of an employee, either by occident or natural couses, twenty.
five percent (25%) of such employee's accumulated sick legve credits shall be paid to
hisfher designated beneficiary.

14.1.5 Change in position or transfer to onother Clty depariment shall not result in a
loss of accumulated sick leave. Ar employee reinsioted or re-employed within one (1)
year in the same or another depariment aofter termination of service, except after

dismissal for couss, resignation or quitting, shall be credited with all unused sick leave
accumulated prior to such termination.

l4.1.6 Cempensation for the first four (4} consecutive work doys of obsence shall be
pald upen approval of the Personnel Director or hisfher designee. In order to receive
compensation for such absence, employees shall make themselves aveiloble for such
reasonoble investigation, medical or otherwise, as the Personnel Director or his/her
designee may deem appropriate. Compensation for such dbsences beyond four (4)
consecutive work doys shaoll be paid only after approval of the Personnel Director or
hisfher designee of a request from the employee supported by a report of the
employee's physician. The employee shall provide himself/herself with such medical
treatment or toke such other reascnoble precoutions os necessary te hasten recovery
aond provide for an early return to duty.
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14.1.7 Conditions Not Covered - Employees shall not be eligible for sick leave when:

-  Suspended or on leave without poy ond when laid off or on other
non-pay stotus.

- Off work on a holiday.

- Off work due to a disability which is coused by gross negligence on
the part of the employee; provided that such exclusion shall not be
desmed fo prevent the taking of sick leove for ony condition
caused by ar arising out of olcohelism, drug oddiction or venereal
diseuse by on employee who is receiving treatment for such
condition by o physician, psychiairist, certified social worker, er
cthar qualified professional.

- An employee works during his/her free 1ime for an Employer other
fhan the City of Seottle and hisfher illness or disabllity arises
therefrom.

14.1.8 Prereguisites For Poyment - The following applicable requirements shall be
fulfilled in uréer to establish an employee's eligibility for sick leave benefits,

15.1.8.1 Prompt Motification - The employee sholl notify hisfher immediate super-
visor, by felephone or otherwise, on hisfher first day off due to illness. If on employee
is on a specia! work schedule, particularly where a rellef replocement is necessary when

hefshe is absent, hefshe shall notify hisfher immediate supervisor as far os possible in
advance of his/her scheduled time to repert for work.

14.1.8.2 Motification While on Paid Vecotien or Compensatory Time Off - If on
employee 15 injured or is faken ill while on paid vocation or compensatory time off,
hefshe shall notify hisfher department on the first day of disability, gither by telephone
or telegroph, or by letier postmarked the first doy of disability. However, if it is
physically impossible 1o give the required notice on the first doy, notice shall be sent as
socn as possible and shall be occempanied by an acceptable shawing of regzons for the
delay. A doctor's statement or other acceptable proof of illness or disohility, while on

vacation or compensatory time off, must be presented regardless of the number of days
involved.

14.1.8.3 Fili Application - Unless there gre extenuvating circumstances, the
employee shall submit the required application for sick leave pay within sixteen (16)
working hours after his/her return to duty. However, if hefshe is obsent because of
iliness or injury for more than eighty (BD} working hours, hefshe shall then file an
application for an indefinite pericd of time. The necessary forms shall be ovailable fo
the employee through hisfher Department Supervisor.

14.1.8.4 Claims To Be In Hours - Sick leave shall be claimed in hours to the nearest
full hour.” Fractions of less thon one-half (&) hour shall be disregarded. Separate
portions of on obsence interrupted by o return to work shall be claimed on separate
application forms.
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14.1.8.5 Limitotions of Cloims - All sick leave claims shall be limited to the actual
amount of time losf due to iliness or disability. The tetal amount of sick leave cloimed
in any poy pericd by an employee shall not exceed the emploves's sick [eave
gccumulation gs shown on the payroll for the pay period immediately preceding his/her
iliness or disability. It is the responsibility of his/her department to verify that sick
leave occounts hove not been overdrawn; and if o claim exceeds the number of hours an
employee has 1o his/her credit, the department shall correct his/her application.

14,2 Funeral Leave - Regular employees shall be allowed one (1) day off without salary
deduction for the purpose of attendance at the funeral of any close relative; provided,
however, where such attendance requires total travel of twe hundred (200) miles or
more, one (1) odditional day with pay shall be allowed; provided further, that the
Department Head may, when circumstances require and upon application stating the
reasons therefor, outhorize for such purpose not to exceed an additional four (4} days
chargeable to the sick leave cccouni of the employee, but no combination of paid
cbsence under this Section shall exceed five (5) days for any one (1) period of absence.
In like circumstances and upon Itke application the Department Head may authorize for
the purpose of attending the funeral of a relative other than a close relative, not to
exceed five {5) doys chargeable to the sick leave aceount of an employee. For pUrposes
of this Section, the term "close relative™ shall mean the spouse, child, mother, Father,
brother, sister, grandfather, grandmother, grandchild of the employee or spouse, and
the term "relative cther than a close relatlve” shall mean the uncle, aunt, cousin, niece,

nephew, or the spouse of the brother, sister, child or grondchild of the employee or
spouse.

14.3 Emergency Leave - Two (2) days of sick leave per each Agreement year may be
taken off with the approval of the employee's supervisor andfor department heod when
it is necessary for the employes to be immediately off work to attend to one of the
following situations either of which necessitates immediate actlon on the part of the
employes to stabilize the employee's fomily situation:

The employee's spouse, child or parent hos unexpectedly become
seriously Ill or has had a serious Injury.

An unforeseen emergency has occurred with respect to the employeets
household (e.g., fire or flood)., "Household" shall be defined os the
physical aspects of the employes’s residence.
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ARTICLE |5 - INDUSTRIAL INJURY OR ILLMESS

15.1 Any employee who is disabled in the discharge of his duties and if such
disablement results In absence from hisfher regulor duties, shall receive compensation
frem the City in the omount hisfher normal poy exceeds any State disability compen-
sation for the first five {5) regulorly scheduled work days of such absence; additional
absence shall be compensated in the amount of sighty percent [80%) of the employee's
normal hourly rate of pay, pot to exceed two hundred ond fifty-five (255) additional
regularly scheduled work days; provided the disability sustoined must qualify the
employee for benefits under State industrial Insurance and Medical Aid Acts.

15.2 Such compensation sholl be outhorized, by the Perscnnel Director or hisfher
designee, with the odvice of such employee’s department head, on request from the
employee supported by sotisfoctory evidence of medical treciment of the illness or
injury giving rise to such employees claim for compensation under Ordinance Y0881, as
amended prior 1o the effective dote of this Agreement,

15.3 Compensation for holidays and earned vacation falling within o period of absence
due to such disability shall be ot the normal rate of poy but such days shall not be
considered os requlorly scheduled work days as applied 1o the time limitations set forth
within Sectlon 15.] above. Disabled employees affected by the provisions of Qrdinance
90B8!, as aomended prior to the effective daote of this Agreement, shall continue to
accrue vacation and sick leave as though actively employed during the period set forth
within Section 5.1, dbove.

15.4 Any employee sligible for the benefits provided by Ordinance 20881, as omended
prior io the effective dote of this Agreement, whose disability prevents him/her from
performing hisfher regular duties but, in the judgement of hisfher physicion could
perform duties of a less strenucus nature, shall be employed at hisfher nermal rate of
pay in such other suitable duties os the department head shall direct, with the approval
of such employee's physician until the Personnel Director requests closure of such

employee's claim pursuant to Ordinonce 30881, as amended prior to the effective date
of this Agreement.

15.5 Sick leave shall not be used for any disability herein described.

5.6 The aforereferenced disability compensation sholl be understoed to be in liev of
Stote Industrial Insurance Compensation and Medical Aid.

5.7 Appeols of any denials under this Article shall be made through the Department
of Labor and Industries as prescribed in Title 51 R.C.W.

158 Sections 15.9, 15.9.1, 15.10, 1511, 1512, 1513, {514 and 15,15 of this Article

become effective on a dote specified by the Personnel Director with that dote
being ofter the execution of this Agreement by both porties ond after pertfinent
revisions to City Ordinance have been opproved by the City Council for purposes of
implementing the following agresd upon changes to the City's industrial insurance
supplement. On the ofore-referenced effective dote Sections 15.1, 15.2, 15.3, 15.4,
15.5, 15.6 and 15.7 shall become null and void,
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15.2 Any emplovee who is discbled in the discharge of hisfher duties and if such
disablement results in absence from hisfher regular duties, shall be compensoted,
except os otherwise hereinafter provided, in the amount of eighty percent {B0%) of the
employee's normal hourly rate of poy, not to excesd two hundred and sixty-one (261)
regularly scheduled workdays counted from the first regularly scheduled workday after
the day of the on-the-job injury; provided the disability sustained must quaolify the
employee for benefits under State Industrial Insurance and Medical Aid Acts.

15.9.1 Whenever an employee is injured on the job and compelled to seek immediote
medical treatment, the employee shall be compensated in full for the remaining part of
the day of injury without effect to hisfher sick leave or vacation account. Scheduled
workdays falling within only the first three [3) colendar days following the daoy of injury
shol! be compensoble through accrued sick leave. Any earned vocotion moy be used in g
like manner after sick feave is exhausted, provided that, if neither occrued sick leave
nor accrued vacation is gvoilable, the employee shol! be ploced on no pay status for
these three (3} days. If the period of disability extends beyond fourteen (14) calendar
days, then (1} any accrued sick leave or vacation leave utilized that results In absence
from hisfher requlor duties {up to o maximum of eighty percent (B0%) of the employee's
normal hourly rate of poy per doy) shall be reinstated by Industrial Insurance or (2) if no
sick leove or vocation leave was availoble to the employee at that time, then the
employee shall thereofter be compensated for the three (3) calendar days at the elghty
percent (B0%)} compensation rate described in Section 15.9.

15.10 Such compensation shall be authorized by the Personnel Director or hisfher
designee with the odvice of such employee's department head on request from the
employee supported by satisfoctory evidence of medicol treatment of the illness or
injury giving rise to such employee's claim for compensation under SMC 4.44, as now or
hereinafter amended.

15.11 Compensation for holidays and earned vocation falling within a period of
absence due to such disability shall be at the normal rate of pay but such doys shall not
be considered as reqularly scheduled warkdoys as applied to the time limitations set
forth within Section 15.9. Disabled employees affected by the provisions of SMC 444
shall continue to occrue vacation and sick leave as though actively employed during the
period set forth within Section 155,

15.12 Any employee .eligible for the benefits provided by this Ordinonce whose
disability prevents him/her from performing hisfher regular duties but, in the judgment
of hisfher physician could perform duties of a less strenvous nature, shall be employed
at his/her normal rate of pay in such ather suvitable duties as the department head shall
direct, with the opproval of such employee's physicion until the Personnel Director

requests closure of such employee's claim pursuant to SMC 4.5, as now or herelnafter
amended.

15.13 Sick leove shall not be used for any disability herein described except as allowed
in Section 15,9,

15.14 The afore-referenced disability compensation shall be understood to be in liew of
State Industria! Insurance Compensation and Medical Aid.

15.15 Appeals of any denials under this Article shall be made {hrough the Depariment
of Labor and Industries as prescribed in Title 51 R.C.W.
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ARTICLE |6 - RETIREMENT

16.] Pursuant te Ordinonce 784044 as amended, oll employees after six (6) months of
service shall be covered by the Seattle City Employees Retirement System.
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ARTICLE 17 - PRODUCTIVITY AND PERFORMANCE

17.1 Delivery of municipal services in the most efficlent, effective and courteous
manner is of paromount importance to the City and as such, maximized productivity is
recognized fo be an obligation of the parties to this Agreement. In order to ochieve
this goal, the parties hereby recognize the City's right to determine the methods,
processes and means of providing municipal service, the right to increase or diminish

aperations, in whole or in port, the right to increase, diminish or change municipol.

equipment, including the introduction of any ond ali new, improved or outomated

methods or equipment, and the assignment of employees to specific jobs within the
bargaining unit.

17.2 The Guild recognizes the City's right to establish andfor revise performance
standards. Such standords may be used fo determine occeptable performance levels,

prepare work schedules, and to measure the performance of each employee or group of
employees,

17.3 In establishing new endfor revising existing performonce standards, the City shatl,
prior to implementation, place said changes on on agenda of the Laobor-Monogement
Committee for discussion.

17.4 The City also agrees thal performance standards shall be reasonable.
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ARTICLE 18 - GUILD REPRESENTATIVES

18.1 The Guild's rapresentative may, after notifying the City official in charge, visit
The work location of employees covered by this Agreement at any reasonable time for
the purpose of investigating grievonces. Such representative shall limit histher
octivities during such investigations to matters relating to this Agreement. City work
hours shall not be used by employees andfor the Guild Representative for the conduct of
Guild business or the promotion of Guild affairs other thon stated obove.

18,2 The Guild may oppoint o Shop Steward in the City depariment affected by 1his
Agreement. Immediately after oppointment of its Shop Steward(s), the Guild shall
furnish the City Personnel Office and the affected Department(s) with a list of those
employees who have been designated as Shop Stewards, and failure to do so wili result
in non-recognition by the City of the oppointed Shop Stewards. Such list shall also be
updated as needed. Stewards shall be employees covered by this Agreement and shall
perform their regular duties as such but shall function as the Guild representative on
the job sotely to inform the Guild of any clleged viclations of this Agreement and
process grievances relating thereto. The Steward shall be allowed reasonable time, of
the discretion of the City, to process contract grievances during regular working hours.

18,3 Shop Stewards shall not be discriminated against for making o complaint or giving
evidence with respect Yo on alleged viclation of any provision of this Agreement, but

under no clrcumstonces shall Stewards interfere with orders of the employer or change
working conditions.
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ARTICLE 19 - GENERAL CONDITIONS

19.1.1 When an employee's work or conduct is deemed vnsatisfoctory by the
emplayee's supervisor becouse of minor infroction of departmental work rules or poor
job performance, the employee, after at least one verbal worning, sholl receive o
warning letter from the appropriate Division head prior to the Inifiation of any
disciplinary oction. A copy of said letter shall be ploced in the employee's personnel
file. The offense and documentation of the occurrence shall be clearly stipulated in the
warning letter, and soid letter shall have spoce for brief employee comments, be signed
by the employee, ond contain a statement 10 the sffect that an emploves's signature
does not necessarily constitute agreement with the warning letter.

19.1.2 If, after a pericd of one (1) year after issvance of the warning letter, the
conduct addressed in the warning letter does not recur andfor no further disciplinary
action has been taken with regard to the conduct addressed in the warning letter, safd
warning letter shall be removed from the employee’s personnel file.

19.2 Employees covered by this Agreement moy examine their training files andfor
Department personnel files in the presence of the Persennel Officer or a dezignated
supervisor. Moterials placed into the employee's files relating fo job per{ormonce or
personal cenduct shall be brought 1o hisfher attention. Employees who challenge
material included in their personnel files are permitted to insert material relating to
the challenge. However, internal investigation files shall not be covered by this
provision. Such files and employee occess thereto shall be governed by Departmental
regulaticns.

133 Employees shall be notified of any and all complaints received involving them, in
as reasonably timely a manner as possible, prier to the initiotion of further investi-
gation within the Communications Division of the complaint, except complaint material
in the internal investigation files which resides solely in those interral investigation
files.

19.4 The City agrees thol in establishing new andfor revising existing standards of
dress, the City shall meet prior to implemeniation with the Labor-Monogement
Committee to jointly discuss such siondards.

19.5 Whenever the City significantly revises job duties or job content, it shall meet
with the Guild to negotiate appropriate salaries for those revisions.

19.6 There shall be g supervisor or octing supervisor available on eoch shift, which
may or may not be a sworn Police Officer.

13,7 The off-duty activities of employees shall not be couse for disciglinary oction

unless said octivities are a conflict of interest or are deirimental to the employee's
work performance or the progrom or image of the agency.

12

IN3WNI00 3FHL 40 ALITWNO 3HL 0L 3nd 51 LI

110N SIHL HYHL ¥¥372 $537 ST 3Wvud SIHL NI INFWN200 3HL 41 :32LL0M




19.8 A shift differential of twenty-five cents (25¢) per hour for hours actuolly worked
shall be poid to employees for work on a regularly scheduled shift which includes af
least four {4) consecutive hours between the hours of 3:45 p.m. and 7:45 a.m. Effective
September |, 1988, this rate will be increased to thirty-five cents {354} per hour for
hours actually worked as described cbove. The shift differential will not be paid for any
hours of paid time off such as vacation, holidays, sick leave, etc. The shift differentiol
will be paid to employess working overtime only if they work four or more consecutive
hours on the extra shift between the hours of 3:45 p.m. and 7:55 a.m., in which case it
will be paid for all hours of overtime work for that shift.

19.9 List of Employess: The Employer will furnish the Guild with a current list of its
members on o quorterly basis, identifying the employee's nome, oddress of residence,
phone number, date of appointment and place of assignment. Such list sholl be kept
-zonfidential, used only for oificial Guild business, and returned 1o the Employer. The
;vild agrees not to disclose the names, addresses or telephone numbers of members fo
any person who is not an elected or oppointed Guild represantative.

19.10 Bulletin Boards: The City shall provide bulletin board spoce for the use of the
Guild in an area accessible to the members of the bargaining unit; provided, however,
that said space shall not be used for notices which are political in nature. All matericl
posted shall be officially identified as the Seattle Police Dispatchers' Guild.
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ARTICLE 20 - SAVINGS CLAUSE

20.1 1§ an article of this Agreement or any oddendo thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if complionce with or
enforcement of any orticle should be restrained by such tribunaol, the remainder of this
Agreement ond oddenda shall not be affected thereby, ond the parties shall enter info
immediate collective bargaining negotiaiicns for the purpose of arriving at o mutually
satisfactory replacement for such article,

20,2 If the City Charter is modified during the lerm of this agreement and any
modifications thereof conflict with on express provision of this Agreement, the City

endfor the Guild moy reopen, at ony time, for negotiotions of the provisions so
affected.

34
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ARTICLE 21 - ENTIRE AGREEMENT

21.1 The Agreement expressed herein in writing constitutes the entire Agreement

between the parties and no oral sfatement shall odd to or supersede any of its
provisions.

21.2 The porties ocknowledge that each hos had the unlimited right and opportunity to
make demands and proposals with respect to any matter deerned a proper subject for
collective bargaining. The results of the exercise of that right are set forth in this
Agreement. Therefore, except as otherwise provided in this Agreement, each party
voluntarily and unqualifiedly ogrees to waive the right te oblige the other pariy io

bargain with respect fo any subject or matter whether or not specifically referred to or
covered in this Agreement,

35

40 ALITWAG 3HL 0L 3ng SI LI

*1N3KN300 3HL

J9110N SIHL HVHL ¥¥370 §537 SI 3Wvdd SIHL NI

FLLOK

LIN3WNI00 3HL A1



-‘“ﬁl‘ ——

ARTICLE 22 - SUBORDINATION OF AGREEMENT

22.1 1t is understood thal the porties hereto ond the employees of the City are
governed by the provisions of applicable Federal low, State low, and the City Charter,
When any provisions thereof are in conflict with or are different than the provisions of

this Agreement, the provisions of soid Federal low, State law or City Charler are
paramount and shall prevail,

22.Z It Is also understood 1hat the pariies hereto ond the employees of the City are
governed by opplicable City Ordinances and sald Ordinances are paramount except
where they conflict with the express provisions of this Agreement.

3
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ARTICLE 23 - TERM OF AGREEMENT

23.1 This Agreement shall become effective upon signing by both parties ond shall
remain in effect through August 31, 1989. Written notice of intent to terminate or
modify this Agreement must be served by the requesting party at least ninety {30) days
but nol more than one hundred and twenty (120) days prior to August 31, 198%, Any
modifications requested by either party must be submitted to the other party ne later
than sixty {60) days prior to the expiration date of this Agreement, and any
modifications requested of o later date shall not be subject to negotiations, unless
mutually ogreed upen by both parties.

Executed this 15T day of DECEMBEZL , 1987,

SEATTLE POLICE DISPATCHERS GUILD CITY OF SEATTLE
Executed under authority
of Ordinance

L

resident ayor
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APFPENDIX A

A Effective September 1, 1386 through October 31, 1986:

* pPolice Communications Dispatcher | 8.32 8.66 B.96 9,35 9.69
* Police Communications Dispatcher 11 9.69 10.06 V0.42 10.85% 11.27
* Police Communications Dispatcher I 10.42 0.85 11.27 11.70 12.17
*Pyrsuant to City Ordinance No. 115319, the September 1, 1986 hourly wage rates

for each classification listed below will be increased effective Movember 1, 1986
to reflect a comparahle worth adjustment as follows:

Potice Communications Dispatcher } 8.64 8.97 9.35 9.68 10.08
Police Communications Dispatcher || 10.08 10.42 10.84 11.27 11.01
Police Communications Dispatcher [1] 10.88 11.27 H1.711 12,18 12.64

A.1.1 Effective March 1, 1987 through August 31, 1987:

Police Communications Dispatcher | 8.17 9.1¢  9.u9 9.83 10.23
Police Communications Dispatcher I 10.23 10.58 11.00 11.44 11.89
Police Communications Dispatcher |11 1M.0¢  11.44 1.8 12,36 12.83

A.2 Effective September 1, 1987 through August 31, 19828:

Police Communications Dispatcher | 8.90 9.24 9.63 5.98 10.38
Police Communications Dispatcher || 19.38 10.78% 11,17 1.1 12.07
Police Communicatlons Dispatcher 1] 11.17 ,11.51 12,07 12.55 13.02

A.2.1 Effective September 1, 1987 through August 31, 1988, Police Communica-
tions Dispatcher |I's when providing training for other dispatchers, in a
classroom or through "ene-on-one® training on the floor consoles, shall
receive oremium pay In the amount of forty-seven cents (47¢) per hour
while performing In such training capacity.

i

Effective September 1, 1988, the base wage rates, effective as of March
1, 1987 shall be increased by ninety percent {30%) of the percentage
increase in the Seattle-Tacoma area Consumer Price Index semiannual
average for January through June 1988 over the same period in 1387;
provided, however, said percentage increase shall not be less than one
and ons-half percent (1 1/2%) nor shall it exceed six percent (5%).
The index used shall be the Consumer Price Index for Urban Wage
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Earners and Clerical Workers {CPI-W}, All Items, Revised Series

{1967=100), for the first half of calendar year 1388 as published by the
Bureau of Labor Statistics. The percentage increase in the Consumer
Price Index sha!l be based upon the semiannual average index points as
computed by the Bureau of Labor Statistics under the following formula:

Semiannual Average 1st Half 1928} - {Semiannual Average 1st Half 198
Seattle-Tacoma CPI-W Seattie-Tacoma CPI-W

e s —

Semjannual Average 1st Half 1987, Seattle-Tacoma CPI-W

The resulting percentage Increase shall be rounded to the nearest tenth
of a percent.

Effective September 1, 1988 through August 31, 1982 the premium pay for
Police Communications Dispatcher |l's while performing in the training
capacity described in Section A.2.1 shall be adjusted to equal 3.52% of the
current top step pay rate for Police Communication Dispatcher |l.
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City of Seattle
Personnel Department Q

November 18, 1987

RECEIVED

TO: Dolores %ibonga, Chair NOV 19 1987
Finance and Personnel Committea

FROM: Bill Hauskins ‘bﬁjﬁff'h""d ﬁ%ﬁ%ﬁ&fﬁ?&ﬁg‘m
Director of Labor Relations =T

SUBJECT: Consideration of Council Bills 106483 and 106488

ticipated in my memo to you last week {see attached). Council Bill
__@Huthnrizing execution of the new collective bargaining agreement
Geattle Police Dispatchers' Guild was introduced in Council on Monday

and referred to your Committee. | have also been informed by the City
Clerk's Office that Council Bills may be moved out of Committee one

Monday for consideration and action by the full Council the following
Monday.

| am requesting this procedure be followed at the next Council meeting on
Mavember 23, so that beth Council Bill 106488 and Council Bill 106483
{which authorizes execution of the new Seattle Police Officers' Guild
agreement) may be considered and acted upon by the City Council November
30. By processing these Council Bills in this manner, the City will be able
to meet the Comptroller's tentative implementation schedule. This schedule
requires Council action on both Council Bills by November 130 in order to
implement new pay rates for Seattle Police Officers and Dispatchers pay
period ending December 8, pay date of December 18.

The City Clerk mentioned your having scheduled a meeting of the Finance
and Personnel Committee for December 8. Unfortunately, consideration of
Labor Relations' Council Bills on that date would be too late to meet the
implementation schedule.

It is important that | know as scan as possible how you intend to process
these Council Bills so that | can advise the Comptroller's, Compensation,

DAS Systems and Seattle Police Department fiscal staff as to when imple-
mentation will be authorized.

In the event you decide to hold these Bills in Committee for consideration
December B, | will need to so inform the Seattle Police Officers' Guild.
The SPOG President., when he put the tentative agreement to a vote by the
Guild members in late September, had been assured that Guild members
could expect to see their new pay rates by Christmas. Council action after
Committee consideration on December 8 would postpone implementation until
January.
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Deleres Sibonga
MNovember 18, 1887
Page 2

You may call me with your response at 684-7875 or ask Art Ceniza to
contact Phyllis Dwyer at 684-7871,

BH:pdt
Attachment

cec: Council Prasident Sam Smith
Everett 5. Rosmith
Lizanne Lyons
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City of Seattle
Personnel Department

MNovemnber 2, 1987

TO: Dolores Sibongo, City Council Member

Attention: Art Cenizg ;

W y il

FROM:  Bill Houskins D fw f{;u. -
f

Directer of Laber Reldtions

SUBJECT: Proposed Ordinances Authorizing Execution of Collective Bargaining

Agreemenis With Seattle Police Officers' Guild ond Seottle Police
Dispatchers' Guild

Following ratification of the tentative settlement of the 1987 - 1982 agreement Ly
members of the Seattle Police Officers' Guild the first week in October, we submitted
Council Bill 108483 which was introduced and referred to Finonce ond Personnel
Commitiee Movember 2. Attached iz an odvence copy of the proposed ordinonce we ore
submitting to the Office of Monogement and Budget todoy fo guthorize execution of the
1986 - 1987 agreement with Seaitle Police Dispatebers' Guild. | expect the Council Bill
covering the Dispatchers te be introduced in Council November 6.

Meonwhile, Compensation, DAS Systems, Comptroller's oand Seattle Police Drepartment
fiscal stoff hove tentfotively scheduled implementation of the new poy rates for both

bargaining units poy period ending December B. In order to do so, Council action on
both Council Bills wili need to eccur no later than November 30,

| would appreciole your decision aos to whether you would consider making special
arrongements to oct uvpon this legislation in the midst of budget delibsralions this
menth. The alternative would be to hold off on implementation until the Finonce and
Persornel Committee schedules its next regular meeting. Please let me know your
prelerence on this scheduling so that | may in turn inferm City personnel responsible for

payroll action as well as representatives of the Police Dfficers and Dispatchers Guilds.
¥ou can reach me ot 684-7875.

BH:rg
Attachment

L ORI T Ty - At e AChon emgine
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City of Seattle

Executive Department-Office of Management and Budget

Jarnes P, Ritch, Directar
Chartes Rayar, Mayar

November 9, 1987

The Honorable Douglas Jewett

City Attorney
City of Seattle

Dear Mr, Jewatt:

The Mayor is proposing to the City Council that

adopted.

REQUESTING
DEPARTMENT ;

SUBJECT:

Pursuant to the City Council*s S.0.F. 100-014,
forwarding this request for legislation directly t

drafting.

the enclosed legislation be

Personnel

An ordinance authorizing a collective bargaining agreement
between the C(ity of Seattle and the Seattle Police
Dispatcher's Guild, effective through August 31, 1949,

superseding inconsistent ordinances, and providng payment
therefore.

the Executive Department is
o your office for review and

After reviewing this request and drafting appropriate legislation:

(x)

File the legislation with the City Clerk for formal introduction to

the City Council as an Executive Request.

{ ) Do not file with ity Council,
OMB Tor our review. Return to

Sincerely,

Charles Royer
Mayor

JIM RITCH
Budget Director

JRSns/Ta

Enclosure

but return the proposed legisiation to

e

cc: Director, Personnel

Oitice of Management and Budget

200 Municipal Bulding Seattlo Washington 58104 (206] 625-2551 An oqual 0ppodtunity employar
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AGREEMENT
By and Batween
THE CITY OF SEATTLE
and

SEATTLE POLICE DISPATCHERS GUILD

Effective through August 31, 1987

e T AT T

HEMIN L |
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AGREEMENT
By and Between
THE CITY OF SEATTLE
and
SEATTLE POLICE DISPATCHERS GUILD

PREAMBLE

The rules contgined herein constitute on Agreement between the City of Seattle,
hereinafter referred to os the City or the Employer, ond the Seattle Police Dispatchers
Guild, hereinafter referred to as the Guild or bargaining unit, governing wages, hours
and working conditions for the Seattle Police Dispatchers.

The City and the Guild ogree that the purpase of this Agreement is to provide far fair
and reasonable compensation and working condifions for employees of the City os
enumerated in this Agresment, and to provide for the efficient and vninterrupted
performance of municipal functions.
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ARTICLE | = NON-DISCRIMINATION

I.1 The City ond the Guild ogree thot they will not discriminate against any employee
By reason of race, color, oge, sex, marital status, sexual orientgtion, pelitical ideology,
creed, religion, ancestry, national crigin, or the presence of any sensory, mentol or
physical handicap, unless based on o bona fide occupational qualification redscnobly
necessary to the normal operation of the City.

1.2 The City shall not discriminate against any employee on acceunt of membership in
The Guild, Guild octivity, or service by authorized representatives on behalf of the
Guild in negotiating or administering provisions of this Agresment,
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@8 RTICLE 2 - GENDER -

2.1 Whenever words denoting the feminine or masculine gender ore used in this
‘Agreement, they ore intended to apply equally fo either gender,

* INFWND00 3HL 20 ALITWAD 3HL 01 3na SI LI

391L0N SIHL N¥HL B¥3TD S5371 ST 3wwyd STHL NI IN3WNJ0D 3HL A1

*3ILL0N



—,

A,
ARTICLE 3 - RECOGNITION AND BARGAINING UNIT

3.1 The City hereby recognizes the Seattle Police Dispatchers Guild as the exclusive
collactive bargaining representative for the purposes stoted in Chapter 108, Extra
Sassion, Laws of 1967 of the Stafe of Washington, of all employees employed within the
bargaining unit defined in Appendix A of this Agreement. This shall include all regular
full-time employees but shall exclude temparary and part-time employees.

3.2 The elected President, Vice President, Secretary-Treasurer, designated Shop
Tyewards, and members of the Board of Directors of the Guild are recognized by the
Employer as official representatives of the Guild, smpowered to oct on behalf of the
members of the unit for negotiating with the Employer.

3.3 The President, Vice President, Secretary-Treasurer, Shop Steward(s), or their
designu!ed alternatels) shall be the ligison between members of the bargaining unit and
the Seattle Police Depertment and the City of Seattle.
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AR 1ICLE & - RIGHTS OF MANAGEMEN,

4.0 The right Yo recruit; hire; assign; promote; discipline ond discharge for just cause;
Improve efficiency; determine rules reloting to acceptable employee conduct; deter-
mine work schedules; and the location of department heodquarters are exomples of
monagement prerogatives. It is also understood that the City retalns its right to
manoge and operate its departments except os may be limited by an express provision
of this Agreement. This Agreement shall not limit the right of the City to contract for
services of any and all types.

et A
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ARTICLE 5 - GUILD MEMBERSHIP AND DUES

5.1 The City agrees that the Guild has the right to encourage all employees in the
Bargaining unit to become and remain members in good standing of the Guild and the
Guild occepts its responsibility to fairly represent all employees in the bargaining unit
regordless of membership stotus.

5.2 The City ayress to deduct from the poy check of eoch employee who has so
authorized it the regular initiation fee and regular manthly dues uniformly required of
members of the Guild. The amounts deducted shall be transmitted monthly to the Guild
on behalf of the employees involved. Authorization by the employee shall be on q form
approved by the parties hereto and may be revoked by the employee upon request. The
performance of this function is recognized as a service to the Guild by the City.

5.3 All employees covered by this Agreement whoe voluntarily are, or who voluntarily
Become, membars of the Guild in good standing on or after the date of signing of this
Agreement or the date of commencement of employment with the City, whichever i3
the later date, shall remain members of the Guild during the term of this Agreement,

5.4 It is recognized that proper negotiations and administration of negoticted ogree-
ment entail expense which is appropriately shared by all members of the bargaining
wnit. To this end, each employee within the bargaining unit will be required, as a
condition of employment, to pay to the Guild the regular initiation fee ond regular
monthly dues uniformly required of members or shall pay equivalent amounts to the
Guild as ogency fees. This obligation sholl commence thirty (30) calendar daoys
following the employee's date of hire or thirty (30) calendar days following the
sffective date of this Agreement, whichever is later. Employees who satisfy the
religious exemption requirements of RCW 41,56.122 shall contribution an amount
equivalent to regular Guild dues and initigtion fees 1o a nonreligious charity or to
another charitable orgonization mutually ogreed upon by the employee aoffected and the

bargaining representative 1o which such employee would ctherwise pay the regular

monthly dues,

5.5 Failure by an employee to abide by the afore-raeferenced provisions shall constitute
cause for discharge of such employee; provided, however, it shall be the responsibility
of the Guild to notify the City in writing when it is seeking discharge of on employee
for noncompliance with Sections 5.3 and 5.4 of this Article. When an employee foils to
fulfill the union security chligations set forth within this Article, the Guild shall
forward a "Request for Discharge Letter” to the affected department heod {with copies
to the affected amployee and the City Director of Labor Relations). Accompanying the
Discharge Letter shall be a copy of the letter to the employee from the Guild

explaining the employee's cbligation under Article 5, Sections 5.3 ond 54,

5.5.1 The contents of the "Request for Discharge Letter” shall specifically request the
discharge of the employee for failure to abide by Sections 5.3 and 5.5 of Article 5, but
provide the employee and the City with thirty {30) calendar days' written notification of
the Gulld's intent to initiate discharge action, during which time the employes may
make restitution in the amount which is overdue. Upon receipt of the Guild's request,
the affected department head shall give notice in writing to the employee, with o copy
to the Guild and the City Director of Labor Relations that the employee faces
discharge upon the request of the Guild at the end of the thirty {30} colendar day period
noted in the Guild's "Request for Dischorge Letter” aond that the employee has an
opportunity before the end of said thirty (30} colendor day period to present to the
offected deportment any information relevani to why the department should not act
upon the Guild's written request for the employee's discharge.

&
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5.5.2 in the even! the employee has not yei fulfilled the obugation set forth within
Tactions 5.3 ond 5.5 of this Article within the thirty {30) colendar day pericd noted in
the "Request for Discharge Letter," the Guild shall thereafter reaffirm in writing to the
affected department head, with copies to the affacted emplayee and the Director of
Labot Relations, its original written request for discharge of such employee. Uniess
sufficient legal explanation or reason is presented by the employee why discharge is not
appropricte or unless the Guild rescinds its request for the discharge, the City shall, as
soon o possible thereafter, effectuate the discharge of such employes. |f the amployee
has fulfilled the union security obligation within the thirty (30} calendor day period; the
Guild shall so notify the af ffected department head in writing, with a copy to the City
Director of Labor Relations and the affected employee. If the Guild hos reoffirmed its
request for discharge, the affected department heod shall notify the Guild in writing,
with o copy to the City Director of Labor Relations and the affected employee, that
the department effectuated the discharge and the specific date such discharge was
effectuated, or that the department has not discharged the employee, setting farth the
reasons why 1t hos not done so.

§r.£ The Guild agrees to indemnify ond save harmless the employer from any and all
liobility resulting from the dues check-off system.,
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ARTICLE 6 - LABOR-MANAGEMENT COMM! ITEE

6.0 The City and the Guild ogree to establish on an od hoc basis a joint Laobor-

anogement Committes consisting of three representatives named by the Guild, three
representatives of the Department, ond the Director of Laber Relations or his
representative and an additional representative for either party on o cose-by-case basis
if both parties concur, The purpose of this Committee is to deal with matters of
general concern to the Guild end the City, os opposed to individual complaints of
employees; provided, however, it is undersiood that the Laobor-Management Committee
shall function in a consultive copacity and shall not be considered a decision-making
bady. Either the Guild or the City may initicte discussion of any subject of a general
nature offecting employses covered by this Agreement.

6.2 The Lobor-Manogement Committee shall meat monthly at the request of either
party ond ot o lime and place determined by the parties. Laber-Monagement
Committee members shall be on cn-duty status for up to.a maximum of three {3) hours
per month during such meetings. An ogenda describing the issue(s) fo be discussed shall
be prepared by the initiating party and forwarded to the other party ot least five (5)
working days in advance of each meeting. Requesis for such a meeting shall be made in
writing by the Guild or the City Director of Labor Relations or their delegated
representatives.
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ARTICLE 7 - WORK $TOPPAGE

7.1 The City and the Guild ogree that the public interest requires the efficient anid
uninterrupted parformance of all City services, and to this end pledge their best efforts
1o avoid or eliminote any conduct contrary to this objective. During the term of this
Agreement, the Guild andfor the e~ployees covered by this Agreement shall not cause
or engage in ony work stoppoge, strikey slowdown, or nther interferance with City
functions. Employees covered by this Agreement who ergage in any of the foregoing
octions shall be subject to such disciplinary oction as may ba determined by the City,
including but not limited to the recovery of any financial losses suffered by the City.
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ARTICLE 8 - GRIEVANCE PROCEDUR:

8.1.1 Any dispule between the City ond the Guild or between the City and ony
employee covered by this Agreement concerning the interpretation, application, claim
of breach or violation of the express terms of this Agreement shall be deemed a
"contract grievance.” Ariy other dispute between the City and any employee covered by
this Agreement sholl be considered a "noncontract grievance.,” A controct grisvance
shall be processed in accordonce with the following procedure while a noncontract
grievance shall be processed through procedures established by the City. Only the
appropriote contract or noncontract procedure may be used, At any step prior to
arbitration in the contract grievance procedure, the parties are encouraged to present

for consideration all focis related to the grievance that are available or which become
available during the process,

8.1.2 An employee has the right to have the Shop Steward or Guild Representative
present at each step of the grievance procedure.

Step I.  The contract grievance sholl be taken up by the employee, the Shop Steward

or Guild Representative, with the immediate supervisor within fourteen {14)
celendar days of the alleged contract violation. The immediate supervisor
should eonsult and/or arrange @ meeting with his superior if necessary to
resolve the controct grievance. The parties agree to moke every effort to
settle the controct grievance of this stage promptly. The Immediate
supervisor shall answer the grievance within fourteen (14) calendar days after
being notified of the alleged contract griavance.
Step 2. If the contract grievance is not resolved os provided in Step |, it shall be
reduced to written form, which shall include identification of the Section(s)
of the Agreement allegedly violated, the viclation and the remedy sought.
The Shop Steward or Guild Representative shall forward the written contract
grievance to the Buregu Chief with a copy to the City Director of Labor
Relotions within seven (7) calendar days after the Step | answer. The Bursau
Chief shall therecfter convene a meeting within fourteen (14) calendar days
between the Shop Steward or Guild Representative and aggrieved emjiloyee,
together with the designated supervisor, the Section Manager and any other
members of mancgement whose presence is deemed necessary to a fair
considerotion of the alleged contract grievance. The City Director of Labor
Relations or his designee may ottend said meeting. The Bureau Chief shall
give a written answer to the Guild within fourteen (14) calendor days after
the contract grievonce meeting.
Stepd. If the contract grievonce is not resolved as provided in Stap 2 above, the
written controct grievance, as prasented in Step 2, as well gz a statement of
the Guild's reason for nonocceptance of the Step 2 response, shall be
forwarded by the Guild Representative within seven {7) colendar days after
the Step 2 answer 1o the City Director of Labor Relations with a copy to the
Chief of Police. The Director of Lobor Relations or his designee shall
investigate the alleged contract grievance and, if deemed appropriote, he
shall convene a meeting between the appropriate parties within thirty (30)
calendar days of having received the Step 3 grievance. He shall thersafter
make a confidential recommendation to the Chief of Police who shall, in
turn, give the Guild on onswer in writing fourteen (14) calendar days after
receipt of the contract grievonce or the meeting between the parties.

10
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. P,

If the controct grievance is not settled at Step 3, either the Guild or the
Employer may reguest the Washington State Public Empleyment Relations
Commission to supply both parties with a Jist of five (5} qualified arbitrators.
if no ogreement is reached between the parties relative to the choice of on
arbitrotar from that list within fifteen {15) celendar days ofter receipt of
soid list, or the initiating porty opts te bypass o PERC list of orhitrators, the
contract grievance shall be referred to the American Arbitrotion Asscciation
for arbitrotion to be conducted under its voluntary lobor arbitration regule-
tions. Referral to arbitration (PERC or AAA) must be made within thirty
{30) calendar days after the decision in Step 3 and be accompanied by the
following.information:

a. ldentification of Section(s) of Agreement allegedly viclated.
b. Details or nature of the olleged violotion.

c. Paosition of porty who is referring the grievance to arbitration.
d.  Quastion{s) which the arbitrater is being osked to decide.

e. Remedy sought.

The parties ogree to cbide by the award maode in connection with any
arbitroble difference. There will be no suspension of work, slowdown or
curtailment of services while any difference is in process of adjustment or
arbitration.

In connection with any arbitration proceeding held pursuant to this Agree-
ment, it is understood as follows:

l. The arbitrator shall have no power to tender a decision that will add to,
subtract from, or alter, change, or modify the terms of this Agreement,
and his power shall be limited to interpretotien or application of the
express terms of this Agreement, and all other motters shall be
excluded from arbitrotion.

1. The decision of the arbitrator shall be final, conclusive, and binding
upon the City, the Guild, ond the employees Invalved.

. " The cost of the arbitrator shall be borne equally by the City and the
Guild, and each party shall bear the cost of presenting its own case.

Iv. The arbitrator's decision shall be made in writing ond shall be issued to
the parties within thirty (30} doys after the case is submitted to the
arbitrater. ‘

Disciplinary oction may be processed through the third (3rd) step of the
grievance procedure, but shall not be a subject for arbitratien. In po event
shall this Agreement alter or interfere with disciplinory procedure heretofore
followed by the City or provided for by City Charter, Ordinorce or Law,
including the procedure for oppeals thereof. This clause shall not, however,
prevent the Guild from affording to its members such reprasentation in eny
other proceeding as it may see fit.
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8.2 Any time limits stipulated in the contract gftevance procedure may be extended
Tor stated periods of time by the appropriate parties by mutual agreement in writing.

8,3 A coniroct grievonce in the interest of o majority of the employees in the
Bargaining unit shall be reduced to writing by the Guild and may be introduced at Step 3
of the confract grievance procedure and be processed within the fime limits set forth
herein.

8.4 As o means of focilitating settlement of a contract grievance, either party may
Thelude on odditional member on its com:-.iee. If at any step In the contract
grievance, management's angwer in writing Is unsatisfoctory, the Guild's reason for non-
ccceptance must be presented in writing.

8.5 Employees covered by this Agreement shall follow all written and verbol directives

S -

aven if such directives are allegedly in conflict with provisions of this Agreement.

B.6 Foilure by an employee or the Guild to comply with any time limitations of the
procedure in this Article shall constitute withdrawal of the grievance.
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ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY

9.0 The job titles of employees covered under this Agreement and the corresponding

rates of pay are set forth in Appendix A which is ottoched hereto and mode a part of
this Agreement.
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ARTICLE 10 - HOURS _." WORK, OVERTIME AND OUT-OI .LASSIFICATION PAY

10.! Hours of Duty. The normal workweek for members affscted by this Agreement
Thall be the equivalent of Forty {40) hours per week on an annualized basis. The normal
workdaoy shall be eight (8} hours o day including mealtime gnd breaks. The normal
schedule for employees in the Communications Division shall be five (5} consecutive
days worked, followed by two (2) consecutive days off: followed by five {5) consecutive
days worked, followed by three {3) consecutive days off, odjusted to provide 120
furlough days per year. {In order o receive 120 furlough days, the Guild agrees 1o give
up the twelve holidays and the corresponding premium pay for holidoys worked that was
previously cited in their collective bargaining ogreement.) The three-doy furlough
pattern will be adjusted to a two-day furlough pattern by the Director of Communi-
cofions or his designee whenever necessary in order to orrive at the total of 120
furlough days per year. Any change to this workwesk must be agreed to by the Seattle
Police Department Communicotions Division management and the Guild.

10.2 Al hours worked in excess of eight {8} in one (1} day and all hours worked on a
scheduled furlough doy shall be considersd os overtime. All paid leave shall be
calculated as "hours worked" toward the overtime threshold. Such avertime shall be
either paid for at the rate of one ond one-half (1%} times the employee's regular
straight time rate of pay or compensated for by compensatery time off ot a raote of ane
and one-half (I1%) times the overtime hours worked. (Compensation in the form of
compensatory time must be agreeable to both the affected employee and the City.

10.2.} Employees ordered to work overtime which is not an axtension of duty at the

eginning or end of a normal shift shall be paid a minimum of four (4) hours at the rate
of time and one-half. This includes court appearances ond any meetings called by the
Clty which require the attendonce of the employae,

10.3 An empioyee who s required by the City to work mandatory overtime will be

compensated by compensatory time if the employee so chooses ond the employee may
have up to 240 days in which to use such compensatory time.

10.5 Overtime will normaily be assigned on o volunteer basis and shall be divided
equally as possible among those emplayees who desire fo work overtime.

However, in the event the City deems it necessary to mandatorily assign overtime
work, that overtime work shall be rotated gecording $o seniority omong the emplayees
covered by this Agreement starting with the least senior person provided that the
fellowing procedures shall apply:

a. The Sergeant should first ask fur volunteers for cvertime.

b. If there cre no volunteers or additional personnel are needed the Sergeant will ask
for volunteers for mondatory overtime,

1) a wolunteer for mondatory overtime will be chacked off the mandatory
avertime list for the current cycle through the roster. This means that g
perzon cannot volunteer "ohead”, that is, all persons present must have worked
mandatory overtime once before someone could volunteer 1o work o second
time.
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c. If the above two steps do not produce someone fo work overtime, the next person
on the mandatory overtime list will be required o work,

An emplovee who con demonsirate that hefshe is ill or has an an illness in his/her

immediate fomily will not be required 1o work overtime. Tronspartation and child core

problems will alsc be considered valid reasons for not working mandotory overtime,

provided that no employee shall atempt to ovoid mandatory overtime consistently

through use of these exceptions,

10.5 Whenever an employee is assigned by proper authority to perform all of the duties
and accept all of the responsibility of an employee at a higher paid classification for a
period of four (&) consecutive hours or longer In o given work shift, he/she shall be paid
ot the rote estoblished for such classification while performing such duties and
occepting such responsibility, provided however, employees eligible for such pay under
this provision shall be limited to those who have fulfilled ol departmental training
requirements ond promotional criteria. Such assignments shall normally be made for
periods of not less than four (4) consecutive hours. Froper guthority shall be the
Communications Division Lieutenant or Director,

15
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ARTICLE |1 - HOLIDAYS

I1.l Effective January |, 1988, City holidays, as defined and determined by Ordinance
TO5%61, will net be applicable to Guild members. The Guild agrees to forfeit all
helidays and the correspending premium pay for holidays worked in exchonge for sixteen
{16) additional furlough days per year under a five (5} doys worked, two (2) days off; five
{5} days worked, three {3) days off schedule.

1€
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ARTICLE 12 - HEALTH CARE, DENTAL CARE AND LIFE INSURANCE

12.1 Medical Core - During the term of this Agreement, the City shall previde a
Medical Care Program to all eligible employees and their dependents under conditions
of the medical care contracts between the City and King County Medical Blue Shield
and Group Health Cooperative of Puge! Scund which are gpplicable to employees
covered by this Agreement and which were in effect upon the execuiion of this
Agreement by both parties. This chall also include benefit andfor premium poyment
revisions designated elsewhere in this Article as well as a utilization Teview program
opplicable to King County Medieal subscribers and certain benefit deductions under the
Group Health Plan in accordance with the terms of the ogreement previously reoched
between the City and the Unicn regarding these health core plan revisions.

12.1.1 Effective Janvary 1, 1988, the City shall establish what shall be known os the
Comprehensive Plan under King County sedical Blue Shield., The basic elements of this
medical plan shall be:

- Lifetime moximum benefit of $1,000,000; and

- Benefits shall be paid af eighty percent (80%; of wusual, reasonoble and
customary charges, up 1o one thousand dollars {51,000) per person during eoch
calendor year; then paid at one hundred percent {100%) of usual regsonable and
customary charges for the remainder of the year; and

- A daductible ‘expense to the porticipant and hisfher dependents equal to one
hundred dollors ($100) per covered person per calendar year. If three (3} or
more covared family members satisfy three hundred dollars {5300} in eligible
deductible expenses in a calendar year, no further deductible shall be required
from any family member during that calendar year. The deductible shall be
poycble by the smployee before ony benefits of the Plan, as previously
described, are payable; and

- One routine sye examinction per year fo determine the need for a new or
changed prescription for corrective lenses shall be provided; and

- Payment for the usuol ond customary charge for lenses and frames when
prescribed by a porticipating physician or licensed optometrist to correct o
refractive error shall be provided subject to the limitations hereinafter stated.
The berefit herein after listed for contact lenses shall be provided only for
aphakia or if the visual acuity of the patient is correctable to 20/70 in the
batter eye with the use of contact lenses. In the event contact lenses rather
than ordinary frames ond lenses are elected, and the previously referenced
benefit does not apply, benefits will be as set forth within the following
schedule for single vision lenses (two lenses each calendar year maximum:

Single Vision.es e enut praEeSrESRad RRNTTEE FEAAS PR S SRRRT T 20.04
i-f:ﬂ'—'ul L X LLLLL L LLLL LA [LLTEER L LLL] zuiﬂﬂ
Tri-focal . 40.00
Lenticulor or Aphakic (external lens requiring
u frﬂm!} llllllllll A FFENAAEER iill‘lll-lll"‘ilil'l..l'I!ii TTTEE Il LR Esiuu
Cmtmtfr L Ll P YT T L ERLLLEELELE L LLLL) ELLTLE S 1mlm
Ercmes {once every two calendar years maximumb... 3 30.00
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The City shall enter inte o contract with King County Medical Blee Shiald to further
and more fully define the benefits of this Plan.

12.1.2 Existing regular employees who were hired prior to Jonuary !, 1988, and who
were on the payroli immediately preceding January |, 1988, shal! be eligible during
enroliment periods established by the City {an open anrollment period shall be offered
before Jonuary |, 1988 and ogain during mid 1988) to selact one of the following
medical plon options. These cptions shall also opply to the iniiial selection of a medical
care option far regular employees who meet the obove date of employment require-
ments but whose =ligibility for medical care coverage under one of the City's plans to
which the City contributes oll or o partion of the monihly premivm does net commence

until an or after Jonuary 1, 1988,

12.1.2.1 The employee may remain under the King County Medical Blue Shield
Basic/Major Medical Plan, with the City paying the entire monthly premivm for |987.
However, beginning January 1988, if the monthly premium for this Plan rises ghove the
Jonuary 1987 rate of one hundred fifty-seven dollars and three cents (5157.03), the
employee shall pay any increases thereafter until the monthly premium rate equals cne
hundred ninety-six dollars and twenty-nine cents {4196.29), and then twenty percent
{20%) of any premium increase thereafter, except that the minimum menthly premium
paid by the City toward this Plan shall equal the monthly premium amount paid by the
City on behalf of employees covered by this Agreement enrolled under the King County
Medical Blue Shieid Comprehensive Plan described in tection 12.1.1. In the event there
is on increase in the monthly premium rate for the King County Medical Blue Shield
Basic/Major Medical Plan which resulis in a payment of the premium in port by the
participant employeels); and the City subsequently receives o rebate due to its
experience under the King County Medical Blue Shield Basic/Major Medical Plan
covering this same period; the employee's share of the rebate {which shall not exceed
those premium amounts paid by the involved employees far this same period) shall be
held in an occount for purposes negotiated by the porties on behalf of the King County
Medical Blue Shield Basic/Major Medical Plon group.

12.1.2.2 The employee may switch to the King County Medical Blue Shield Compre-
Fensive Plon described in Section 12.1.1 with the Cify paying one hundred percent
{100%) of the full monthly premium for calendar years 1988 and 1982 for this Plan. The
exercise of this option may not be reversed so that the employee could loter opt to
revert to coverage under the King County Blue Shield Basic/Major Medical Plan.

12,1.2,3 The employee may remain under the Group Health Flan, with the City paying
The entire monthly premium for 1987. However, effective January |, 1988, if the
monthly premium for this Plan rises above a rate of one hundred sixty-nine dellars and
sixty-five cents (5169.65), the employee shall pay any increase beyond that amount until
the monthly premium rate equols one hundred ninety-six dollars and twenty-nine cen?s
{$196,29), ond then twenty percent (20%) of ony premium increase thereaftar; provided,
however, in any event the minimum monthly premium amount paid by the City toward
this Plan shall be no less than the monthly premium ameount paid by the City on behalf
of employess enrclled under the Comprehensive Plan described in Section 12.1.1.
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12.1.2.4 The employee who has chosen the Pacific Health Plan, an alternate HMO plan
olffered by the City a! its discretion per Section 12.6 of this Article, may remain under
that plan, as long as the City decides to continue such an option, with premium cost-
sharing baginning i 1288 for premium increases over the 1987 monthly rate as follows:
The employee shall poy ony premium increases effective on or after Jonuary |, 1988
until sueh time as the employee is paying twenly percent {20%) of the monthly
premium, and then the employee shall poy twenly percent {20%) of ony premium
increase thereafter,

12,1.2.5 Section 12.1.2.1, Section 12.1.2.3 ond Section 12.1.2.4 <hall apply to ihe
thadical care coverage a current employee has elected under the City's existing Medical
Care Progrom. If such an employee elecis to change coveroge during an open
enrollment period, the employee's premium payment and plan options shall be the same
os those provided new employees pursuant to Section 12.1,3, Section 12.1.3.]1 and
Section 12.].3.2.

12.1,3 Employees who ore hired into regular employment status on or aftar Jonuary |,

T and are eligible for health care benefits thereafter shall be eligible during opan
enroliment periods established by the City to select one of the following medical plan
aptions:

12.1.3.1 The employee moy select coverage under the King County Medical Blue Shield
Caomprehensive Plan described in Section 12.1.1 of this Article with the City paying one
hmdFr.ed percent {100%) of the monthly premium for calendar years 1988 and 1989 for
this Plan.

12.1.3.2 The employee may select coverage under’ the City's Group Health Plon or
ofher alternative HMO plan if offered by the City pursvant to Section 12.6 of this
Articte. The City shall pay eighty percent (A0%) of the monthly premium, and the
employee shall pay twenty percent {Z0%) of the monthly premium.

12.2 Dental Care - During the term of this Agreement, the City shall crovide a Clental
Tare Program 16 all eligible employees and their dependents under conditions of the
dental care contract between the City and Washington Dental Service which is
applicable 1o employees coverad by this Agreement and which was in effect upon the
dote of execution of this Agreement by both parties.

12.3 During calendar year 1987, the City shall pay one hundred percent {i00%) of the
monthly premivm for medical coverage cited in Section 12.1 or a similar progrom
mutually ogreed upon by the parties to this Agreement.

12.3.) During the calendar yecrs 1987, 1988 and 1989, the City shall pay one hundred
percent (100%) of the monthly premium for the dental core covergge cited in Section
12.2 ar a similar program mutuolly agreed upon by the parties to this Agreemerit.

12.4 The maximum monthly medical and dental care premiums per covered employee,
Tncluding his/her dependents, the City shall assume shall be no less, but no more than
the City's share of premium rotes established for the colendar year 1983, but nat to
axceed the maximum limitation on the City's monthly premium obligation per calendar
year as set forth within this Article.

12

* INIWNI00 3HL 40 ALITWAD 3HL 0L 3nd ST LI

JIIL0N SIHL H¥HL ¥¥3T3 §537 SI 3WWd

$3I1L0ON

4 SIHL NI LN3WNJ0Q 3HL A1



— =

12.5 The health care programs cited in Section 12.1, and Section 12.1.1, and Section
T2.2, do not have to remuin exoctly the some as the programs in effect upon the
effective daote of this Agreement, but the medical/dental benefits shall remain
substantially the some. The City may, at its discretion, chonge the insurance carrier
for ony of the medical or dental benefits covered cbove ond provide an aiternative plan
through another carrier. However, any contemplated modification(s) to the medical or
dental benefits offorded under the existing health care program(s) or o change in
carrier(s} shall first be discussed with the Union party to this Agreement. If a carrier{s)
is unable or unwilling to maintain a major benefit now covered und:r said plans, the
parties to this Agreement shall enter into immediate negotiations over selection of a
new corrier andfor modification of the existing pian.

12,6 During the ferm of this Agreement, the City ond the Union moy mutually agree
o eliminate the insurance carrier for ony of the medical or dental benefits covered
above ond provide an alternative plan either through self-insurance Zr @ combingtion of
self-insurance and carrier provided benefits; provided such change maintains substan-
tially the same level of medical or dental benefits and is more cost effactive. The
City, ot its discretion, moy provide, and later dlzcontinue if it deems appropriate, any
other medical care or dental core options in addition to those cited In Sections 12.1,
12.1.1,12.2 ond 12.5.
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ARTICLE I3 - VACATIONS

13.] Annual vocations with pay shall be granted to eligible employees computed ot the
rate shown in Section 1.3 for each hour on regular pay status as shown on the payroil,
but not to exceed eighty (80) hours per pay peried.

13.2 "Regular pay status" is defined as regular straight-time hours of work plus paid
Time off such as vacation time, holiday time off and sick leave. At the discretion of
the Employer, vp to one hundred and sixty {160} hours per calendar year of unpaid leave
of ahsence may be included os service for purposes of accruing vacation.

13.3 The vacation accrual rate shall be determined in gccordance with the rates set
Torth in Column No. |. Column No. 2 depicts the corresponding equivalent annual
vocation for a regular full-time employee. Column No. 3 depicts the maximum number
of vacation hours that can be accrued and accumulated by an employee at any time.

COLUMN NO. | COLUMN MO, 2 COLUMNM NO. 3
EQUIVALENT ANMNUAL

VACATION FOR MAXIMUM

ACCRUAL RATE  Vacation _FULL-TIME EMPLOYEE VACATION

Hours on Regular Earned Yearsof — Working Days BALANCE

Pay Status Per Hour Sarvice Per Year Hours _(HOURS)
0 through 08320 .. .0460  Othrough &.. I2 (96) 192

08321 through 18720 .. 0577 5 throwgh 9.. 15 {120} 240 -

18721 through 29120 .. 0615 10 through 14.. 16 (128) 256
29121 through 39520 .. .0692 15 through 19.. 18 {1a4) 288
39521 through 41600 .. .076% 20 .......... 20 {160) 320
41601 through 43680 .. 0807 21 ...ovavess 21 {168) 336
53621 through 55760 .. 0846 22 ........en 22 (176 352
45761 through 47840 .. 0885 23 ......e... 23 (184} 368
47841 through 49920 .. 0%23 24 ..vcvnnvns 24 (192} 84
49921 through 52000 .. J0%61 25 ...... wrew 2D {Z00) 400
52001 through 54080 .. .1000 26 «invvescans 26 {208) 414
5408 through 56160 ., 1038 27 ..vvovians 27 (218) 432
5514l through 58240 ., 1076 2B ......c.nn 28 (224} £58
58241 through 60320 .. 1115 29 ceuereanns 29 (232) L
60321 and over sas.es 153 30 conoianna. 30 {240) 480

13.4 An employee who is eligible for vacation henefits shall aecrue vacation from the
date of entering City service or the date upon which he/she became eligible and may
accumulate @ vocation balance which shall never exceed ot any time two (2) times the
number of gninsal vacation hours for which the employee is currently eligible, Accrual
and accumulation of vacation time shall ceose at the time an employee’s vacgtion
balance reaches the moximum balance allowed and shall not resume until the
employee's vacation baloance is below the moximum ollowed; provided, however, any
employes whose vacation balance on January i, 1984, exceeds the maximum allowed
may retain the excess balance and accrue additional vacation at the oppropriate rate
through December 31, 1984, after which date all vacation hours in excess of the
maximum vocalion balance aflowed for in Sections 13.3 and 13.4 shall be lost, and
further accruel and the maximum vocation balance shall be in occordance with the
pravisions of this Article without benefit of the 1984 grace period proviso.
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13.5 Employees may, with Employer approval, use occumu.ated vacation with pay
after completing ane thousand forty {1040) hours on regulor poy status,

13.6 In the event that the Employer cancels an employee's already scheduled snd
approved vocgtion leaving no time fo raschedule such vocation before the employee's
maximumn balance will be reached, the employee’s vacation bolonce will be permitted to
axceed the allowable maximum, and the employee will continue io accrue vacation for
g period of up to three months if such exception is opproved by bot™~ the Chief of Police
and the Personnel Directer in order to allow rescheduling of the employee's vacation.
In such cases the Chief of Police shall provide the Personnel Director with the
circumstances ond regsons leading to the need for such an extension. MNo extension of
this grace period will be allowed.

13.7 "Service year" is defined as the period of time between on employee's date of hire
ond the one-year anniversary date of the employee's date af hire or the period of time
between any two consecutive annlversaries of the employee's date of hire thereafter.
This section is effective January |, 1984,

13,8 The minimum vacation cllowance fo be token by on employee shall be one-half
of a day or, ot the discretion of the Chief of Police, such lesser froction of o doy as
shall be approved by the department head.

13.9 {a)  An employee who retires or resigns or whe is laid off ofter more than six
{6) months service shall be poid in o Jump sum for ony unused vacation
he/she hos previously cccrued.

{b)  "Resign" for the purposes of this Section shall be defined as the employee
giving two (2) weeks prior written notice of such intent 1o resign.

13.10 Upon the death of an employee in active service, poy shall be allowed for any

vacation eorned in the preceding yeor and in the current year and not token prior to the
death of such employee.

13.11 An employee granted on extended leove of absence which includes the next
succeeding catendar year shall be paid in a lump sum for any unused vacatian hefshe has
previously occrued or, at the Employer's option, the employse sholl be required to
exhoust such vacotion time before being separated from the payrell.

13.12 An employee who quits or is dismissed for cause shall be paid in a lump sum for
any vacation earned in the preceding yeor and not taleen prior to ssparation from the
City service, but not for the current year. An employee shall be considered to have
quit, as opposed to resigned, when he/she gives less than two (2} colendar weelss written
notice to the City of the date of his/her voluntary termination of City employment.

13.13 Where an employee has exhousted bis/her sick leave balance, the employee may
wse vocation for Further leave for medical reasans only with prior approval of the Chief
of Police. In all other instances involving approved unpaid legves of absences,
employees must use all accrued vacation prior to beginning a leave of gbsence.
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13.14 The Chief of Police shall arrange vacation time for employees on such schedules
o5 will least interfere with the functions of the department but which aecommodate the
desires of the employees fo the greatest degree feasible,

13.15 Division senijority shall govern in the selection of vacation period(s), provided
thal selection has been mode in writing prior to February | of each yeor. Employees
desiring to take vacations in the months of January and February sholl indicate such
preferences by December | of the previous year with the allocaiion of such vacgtions to
be governed by division seniority.

23

ALITWND 3HL OL 3nQ ST 1I

IN3WN30a 3HL 20 !
J0TLON SIHL NYHL ¥y37D $537 ST 3WWdd SIHL NI INFWN200 3HL 41 3J1LON



ARTICLE 14 - SICK LEAVE, FUNERAL LEAVE AND EMcRGENCY LEAVE

I4.] Sick Leove - Regular employees shall accumulate sick leave credit at the rate of
“BAE hours Jor sach hour on regular poy status os shown on the poyroll, but not to
exceed forty {40} hours per week, New employees entering City service shall not be
entitled to sick leave with pay during the first thirty (30) days of employment but shall
occumulate sick leave credits during such thirty (0) day period. Sick leave credit may
be used by the employee for bona fide cases of:

- lliness or Injury which pravents the employee from performing his/her regular
duties.

- Disability of the employee due 1o pregnoncy andfor childbirth.

- Medical or dental appointments for the employee.

14.1.1  Abuse of sick leave shall be grounds for suspension or dismissal.
14.1.2  Unlimited sick leave credit may be accumuloted.

14.1.3 Upon retirement, twenty-five percent {25%) of an employes's unused sick leave
credit ocrurnulation can be applied 1o the payment of health care premiums, or to o
cash payment at the straight-time rate of pay of such employee in effect on the day
prior to hisfher retirement.

i4.1.3.1 Cash payments of unused sick leave may be deferred for o period of one {n
year or less, provided the employee notifies the Department Persennel Office of hisfher
desires at the time of retirement. Requests for deferred cash poyments of unused sick
|leave shall be made in writing.

14.3.4 Upen the death of an employee, either by accident or naturel causes, twenty-
five percent {25%) of such employee's accumulated sick leave credits shall be poid o
his/her designated beneficiary.

14.1.5 Change in position or transfer to another City department shall not resuit in a
loss of accumulated sick leave, An employee reinstated or re-employed within one ()
year in the some or enother departmient affer termination of service, except after
dismissal for couse, resignation or quitting, shall be credited with all unusad sick leave
accumuiated prior 1o such termination. ;

16.1.6 Compensation for the first four (4) consecutive wark days of obsence shal! be
paid upon approval of. the Personnel Director or hisfher designee. In order to receive
compensation for such absence, employess shall make themselves available for such
reascnable investigation, medical or otherwise, as the Personnel Director or hisfher
designee may deem appropriote. Compensation for such absences beyond four (4)
consecutive work days shall be paid only after approval of the Persennel Director or
hisfher designee of a request from the employee supported by o report of the
employee's physician. The employee shall provide himselffherseif with such medical
treatment or take such cther reasonable precautions as necessary 10 hasten recovery
and provide for an early return to duty.
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1.1.7 Conditions Not Covered - Employees shall not be eligible for sick leave when:

- Suspended or on leave without pay ond when lgid off or on other
non=-py status.

-  Off work on a holiday.

- Off work due to a disability which is coused by gross negligence on
the part of the employee; provided that such exclusion shall not be
deemed to prevent the faking of sick leave for any condition
caused by or arising out of olcoholism, drug oddiction or venerea!
disease by on employee who is receiving treatment for such
condition by a physician, psychictrist, certified social worker, or
other qualified professional.

- An employee works during his/her free time for an Employer other
than the City of Seattle ond hisfher illness or disability arlses
therefrom.

14.1.8 Prerequisites For Payment - The following applicable requirements shall be
fulfilled in arﬁer to establish an employee's eligibility for sick leave benefits.

14.1.8.1 Prompt Notificotion - The employee shall notify hisfher immediate super-
visor, by fei:EFh or ofherwise, on his/her first day off due to illness. |f an employee

is on g special work schedule, particularly where a relief replacement is necessary when
he/she is absent, hefshe shall notify hisfher immediate supervisor os far as possible in
advance of hisfher scheduled time to report for work.

14.1.8.2 Motification While on Paid Vacation or Compensatory Time Off - If an
eriployee 15 injured or is taken ill while on paid vacation or compensatory time off,
hefshe shall notify his/her department on the first day of discbility, either by talephonz
or telegraph, or by letter postmarked the first day of dischility. However, if it is
physically impossible to give the required notice on the first day, nolice shall be sent o3
soon gs possible and shall be accompanied by on acceptable showing of reasons for the
delay. A doctor's statement or other acceptable proof of illness or disability, while on

vacation or compensatory time off, must be presented regardless of the number of days
Involved,

14.1.8.3 Fili Application - Unless there are extenuating circumstances, the
employes Euii submit the required application for sick leave pay within sixteen (16}
working hours after his/her return to duty. However, if hefshe is absent because of
iliness or injury for more thon eighty (80) working hours, hefshe shall then file an
application for an indefinite pericd of time. The necessary forms shall be available to
the employee through hisfher Deportment Supetvisor.

145.1.8.4 Claims To Be In Hours - Sick leave shall be claimed in hours to the nearest
ol hour.  Frochions of less thon one-holf (%) hour shall be disregerded. Seporate
portions of on cbsence interrupted by a return to work shall be claimed on separate
application forms.
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14.1.8.5 Limitations of Clgims - All sick leave claims shall oe limited fo the actual
arnount of fime lost due fo illness or discbility. The total amount of sick leave claimed
in ony pay period by on employee shall not exceed the employee's sick leave
accumulation as shown on the payroll for the pay period immediately preceding his/her
illness or discbility. It Is the responsibility of his/her department to verify that sick
legve accounts have not been overdrawn; ond if a claim exgeeds the number of hours an
employes has 1o hisfher credit, the department shalt correct his/her application.

14,2 Funerg! Leave - Regular employees shall be allowed one 1) day off without salary
deduction for the purpose of ottendance ot the funeral of any close relative; provided,
however, where such attendonce requires total trovel of two hundred {200) miles or
more, one (1) odditional doy with pay shall be allowed; provided further, that the
Department Heod may, when circumstaonces require and vpen opplication stating the
reasons therefor, authorize for such purpose not to exceed an additional four (4} doys
chargegble to the sick leave account of the employee, but no combination of paid
absance undar this Section shall exceed five (5) days for any cne (1) period of absence.
In like eircumstances and upon like application the Department Head may authorize far
the purpose of attending the funeral of a relative ather than a close relative, not to
excesd five (5) doys chargeable to the sick legve account of an employee. For purposes
of this Section, the term "close relative” shall mean the spouse, child, mather, father,
brother, sister, grandfather, grondmother, grandchild of the employee or spouse, and
the ferm "relative other than a close relative” shall mean the uncle, aunt, cousin, niece,
nephew, or the spouse of the brother, sister, child or grandchild of the employee or
SpOUsE.

161 Emerqency Leave - Two (2) days of sick leave per each Agreement year may be
Token off wtitﬁ tk approval of the employee's supervisor andfor department head when
it is necessary for the employee to be immadiately off work to attend to one of the
following situations either of which necessitotes immediate gction on the part of the
employee to stabitize the amployee's family situation:

The employee's spouse, child or porent has unexpectedly become
seriously ill or has had a serious injury.

An unforeseen emergency has occurred with respect fo the employee's

household {e.g., fire or flood). "Household" shall be defined as the
physical aspects of the employes's residence.
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ARTICLE 15 - INDUSTRIAL INJURY OR ILLMESS

15.1 Any employee who is disabled in the discharge of his dufies ond if such
Jisoblerment results in absence from hisfher regular duties, shall receive compensation
from the City in the amount Risfher normal pay exceeds dny State disability compen-
sation for the first five (5) regularly scheduled work days of such cbsence; additional
obsence shall be compensated in the amount of sighty percent (80%) of the employ:e's
normal heurly rate of pay, not to excesd two hundred and fifty-five (255) additional
regulorly scheduled work days; provided the disability sustained must qualify the
employee for benefits under State Industrial Insurance and Medical Aid Acts.

I5.2 Such compensation shall be authorized, by the Personnel Director or hisfher
Jesignee, with the advice of such employee's department head, on request from the
employee supported by satisfactory evidence of medical treatment of the illness or
injury giving rise to such employee's claim for compensation under Ordinarce 20881, as
amended prior to the effective dote of this Agreement.

15.3 Compensation for holidays and earned vacation falling within o period of dbsance
due %o such disability shall be at the normal rate of poy but such days shall not be
considered as regulorly scheduled work days os applied ta the time limitations set farth
within Section 15.] above. Disabled employees affected by the provisions of Crdinance
90881, as amended prior to the effective date of this Agreement, shall continue to
occrue vacation and sick Jeave as though octively employed during the period set forth
within Section 15.1, above.

15.4 Any employee eligible for the benefits provided by Ordinance 30881, as amended
pricr 1o the effective dote of this Agreement, whose disability prevents himfher from
performing hisf/her regular duties but, in the judgement of hisfher physicion could
perform duties of a less strenuous nature, shall be employed at hisfher normal rate of
pay in such other suitable duties as the department head shall direct, with the approval
of such employee's physicion until the Personnel Director requests closure of such
employee's clgim pursuant to Ordinance 90881, as amended prior to the effective date
of this Agreement.

I5.5 Sick leave shall not be used for any disability herein described.

15.6 The aforereferenced disability compensation shall be understoad to be In lleu of
Tiote Industrial Insurance.Compensation and Medical Aid.

I5.7 Appeals of ony denials under this Article shall be made through the Department
of Lobor ond Industries as prescribed in Title 51 R.C.W.

15.8 Sections 15,9, 15.9.1, 15.10, 15.11, 15.12, 15.13, 15.14 and 15.15 of this Article
shall become effective on a date specified by the Personnel Director with that date
being ofter the execution of this Agreement by both porties and affer pertinent
revisions 1o City Ordinance hove been cpproved by the City Council for purposes of
implementing the following agreed upon chonges to the City's industrial insurance
supplement. On the afore-referenced effective date Sections 15.1, 15.2, 15.3, 15.4,
15.5, 15.6 and 15.7 shall become null ond void.
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5.9 Any employee who is disobled in the discharge of hissher duties end if such

isablement results in ahsence from his/her regular duties, shall be compensated,
except as otherwise hereinafter provided, in the omount of eighty percent (B0%) of the
employee's normal hourly rote of pay, not to exceed two hundred and sixty-cne (261}
regularly scheduled workdays counted from the first regularly scheduled workday after
the day of the on-the-job injury; provided the disability sustoined must cqualify the
employee for benafits under State Industric! Insurance and Medical Ald Acts.

[5.9.] ‘Whenever an emplayee is injured on the job and compelled to seek immediote
medical freatment, the employee shall be compensated in full for the remaining part of
the doy of injury without effect to hisfher sick Jeave or vacotion account, Scheduled
workdays falling within only the first three {3) calendar days following the doy of injury
shall be compensable through cccrued sick leave, Any earned vacation may be used in g
like manner ofter sick leave is exhausted, provided that, if neither accrued sick leave
nar accrued vacation is availoble, the employee shall be ploced on no pay status for
these three (3) days. If the period of disability extends beyond fourteen {14) calendar
days, then (1) any accrued sick legve or vacation legve utl] ized that resuits in absence
from his/her regular duties {up to o maximum of eighty percent (80%) of the employee's
normal hourly rate of pay per day) shall be reinstated by Industrial Insurance or FZ} if no
sick leave or wocation leave was avoilable fo the employee ot that time, then the
employee shall thereafter be compensated for the three (3) calendar days at the eighty
percent (B0%) compensation rate described in Section 15.9,

15.10 Such compensation shall be authorized by the Personnel Director or hisfher
designee with the odvice of such employee's departmen? head on request from the
employee supported by satisfoctory svidence of medical treotment of the illness or

injury giving rise to sueh employee's claim for compensation under SMC 4.44, as now or
hereinafter amended.

15.11 Compensation for holidays and earned vacation folling within o perled of

ence due to such disability shall be at the normal rate of pay but such days shall not
be considered as regularly scheduled workdays as applied to the time limitotions set
forth within Section 15.9, Disabled employees affected by the provisions of SMC 4.44

shall continue to accrue vocotion and sick Jeave as though actively employed during the
period set forth within Section 15.9.

15.12 Any employee eligible for the benefits provided by this Ordinance whose
disability prevents him/her from performing his/her regular duties but, in the judgment
of hisfher physician could perform duties of a fess strenuous nature, shall be employed
at his/her normal rate of pay in such other suitable duties as the department head shall
direct, with the approval of such employee's physician until the Personnel Director

requests closure of such employee's claim ‘pursvant te SMC 4.44, as now or hersinafter
amendad,

15.13 Sick leave shall not be used for any disability herein described except as allowed
in section 15.9,

15,18 The afore-referenced disability compensation shall be understood to be

in liew of
State Industrial Insurance Compensation and Medical Aid.

[5.15 Appeals of any deniols under this Article shall be made through the Department
of Labor and Industries as prescribed in Title 51 RLC.W,
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ARTICLE |6 - RETIREMENT

16.1 Pursuant to Ordinance 78444 os amended, all employees after Six {6) manths of

service shall be covered by the Seattle City Employees Retirement System.

S30I10K

*INIWAD00 3HL 40 ALITWND 3HL OL 304 ST LI

JIT10N SIHL N¥HL ¥¥37D 5537 SI 3Wvyd SIHL NI INFWNI00 3HL 1

29

AT



ol r—

ARTICLE 17 - PRODUCTIVITY AND PERFORMANCE

17.1 Delivery of municipal services in the most efficient, effective ond courteous
monner is of paramount importence to the City and as such, maximized proeductivity is
recognized to be on obligation of fhe parties to this Agreement. In order to achieve
this goal, the parlies hereby recognize the City's right to determine the methods,
processes ond means of providing municipal service, the right to increase or diminizh
operations, in whole or in part, the right to increase, diminish or change municipal
equipment, including the introduction of any ond all new, improved or automated

methods or equipment, and the cssignment of employees to specific jobs within the
bargaining unit.

17.2 The Guild recognizes the City's right to establish andfor revise performance
standards. Such stonderds may be used to determine acceptable performance levels,
prepare work schedules, and to measure the performonce of each employee or group of
employees.

17.3 In establishing new and/or revising existing performance standards, the City shall,
prfor to implementation, ploce said chonges on an agenda of the Cenformance
Committee for discussion.

17.4 The City alsc agrees that performance standords shall be reasonable.
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ARTICLE 18 - GUILD REPRESENTATIVES

18.1 The Guild's representative may, ofter notifying the City official in charge, visit
The work location of employees coverad by this Agreement ot any reasonable time for
the purpose of investigating grievonces. Such representative sholl limit his/her
octivities during such investigations to matters relating to this Agreement. City work
hours shall not be used by employees ondfor the Guild Representative for the conduct of
Guild business or the promotion of Guild affairs other thon stated above.

18.2 The Guild may appoint a Shop Steward in the City department affected by this
Agresment. [mmediately after appointment of ifs Shop Steward(s), the Guild shall
furnish the City Personnel Office and the offected Department(s) with a list of those
employees who have been designated os Shop Stewards, and failure to do so will result
in non-recognition by the City of the oppointed Shop Stewards. Such list shall glso be
updated as needed. Stewards shall be employees covered by this Agreemeni and shall
perform their regular duties as such but shall function as the Guild representotive on
the job sclely to Inform the Guild of any alleged viclations of this Agreement and
process grievances relating therefo, The Steward shall be allowed reasoncble time, ot
the discretion of the City, to process contract grievances during regular working hours.

18.3 Shop Stewards shall not be discriminated against for moking a complaint or giving
evidence with respect to on alleged violation of any provision of this Agreement, but
under no circumstances shall Stewards interfere with orders of the employer or change
working conditions.

3
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ARTICLE 19 - GENERAL CONDITIONS

19.1.1 When on employes's work or conduct is deemed unsatisfactory by the
employes's supervisor because of minor infroction of departmental work rules or poor
job performance, the employee, after gt least one verbal warning, shall recelve a
warning letter from the oppropriate Division head prior to the inifigtion of any
disciplinary oction. A copy of said letter shall be placed in the employee's personnel
file. The offense and documentation of the occurrence shall be clearly stipuloted in the
warning letter, and said letter shall have space for brie” employee comments, be signed
by the employee, and contain a statement 1o the effect that an employese's signature
does not necessarily constitute agreement with the warning letter.

19.1.2 If, ofter a period of one (1) year after issuance of the warning letter, the
conduct oddressed in the warning letter does not recur andfor no further disciplinary
action has been taken with regord to the conduct oddressed in the warning letter, said
warning letter shall be removed from the employee's personnel file.

19,2 Employees covered by this Agreement may examine their training files andfor
Bepartment personnel files in the presence of the Personnel Officer or o designated
supervisor. Materlals placed into the employee's files relating to job performance or
personal conduct shall be brought o hisfher attention. Employees who challenge
material included in their personnel files ore permitted to insert material relating to
the challenge. However, internal Investigation files shall not be covered by this
provision, Such files ond employee cocess thereto shall be governed by Departmental
regulations.

193 Employees shall be notifiad of any and all complaints recelved invelving themn, in
as regsonably timely @ maonner as possible, prior to the initlation of further investi-
gation within the Communications Division of the complaint, except complaint material
in the internal investigation files which resides solely in those internal investigation
files.

19.4 The City cgrees that in estgblishing new andfor revising existing standards of
dress, the City shall meet prior to implementation with the Laober-Management
Committee te jointly discuss such standards.

19.5 Whenevar the City significantly revises job dulies or job content, it shall meet
with the Guild to negotiate appropricte sularies foi Tivise revisions.

19.6 There shall be a supervisor or octing supervisor ovoilable on each s:;'.ifi, which
may o moy nct be a sworn Police Officer.

19.7 The off-duty octivities of employees shell st be cause for disciplinary oction

unless sald activities are a conflict of interest or are detrimental to the employee's
work performance or the progrem or image of the agency.

2
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19.8 A shift differential of twenty-five cents (25¢} per hour for hours actually warked
shall be poid to employees for work on a regularly scheduled shift which includes at
least four (&) consecutive hours between the hours of 3:45 p.m. and 7:45 a.m. Effective
September 1, 1988, this rate will be incregsed to thirfy-five cents {35¢} per hour for
hours octually worked as described above. The shift differential will not be paid for any
hours of paid time off such os vacation, holidays, sick leave, etc. The shift differential
will be paid to employees working cvertime only if they work four or more consecutive
hours on the extra shift between the hours of 4:00 p.m. end B:00 a.m., in which cose i1
will be paid for all haurs of overtime work for that shift.

19.9 List of Employees: The Employer will furnish the Guild with a current list of its
members on a quorierly basis, identifying the employee's name, anddress of residence,
phone number, date of appointmant and place of assignment. Such list shall be kept
confidential, used only for officiu Guild business, and returned to the Employer. The
Guild agrees not to disclose the nomes, oddresses or telephone numbers of members to
any person who is not an elected or appointed Guild represantative.

19.10 Bulletin Boards: The City shall provide bulletin board spoce for the use of the
&ulld in on orea occessible to the members of the bargaining unit; provided, howaver,
that said space shall not be used for notices which are political in naturs. All material
posted shall be officially identified as the Seattle Potice Dispatchers' Guild.
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ARTICLE 20 - SAVINGS CLALISE

20.! I on article of this Agreement or any oddenda thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of ony article should be restrained by such tribunal, the remainder of this
Agreemen! ond oddenda shall not be affected thereby, ond the porties shell enter into
immediate collective bargaining negotiations for the purpose of arriving at a mutually
sofisfactory replacement for such arficle,

20.2 If the City Charter is modified during the term of this ogreement and any
modifications thereof conflict with an express provision of this Agreement, the City

ondfor the Guild may reopen, at ony time, for negetiations of the provisions so
affected,
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ARTICLE 2! - ENTIRE AGREEMENT

21,1 The Agreement expressed herein in writing constitutes the entire Agreement
Beiween the parties ond no oral statement shall odd to or supersede ony of its
provisions.

21,2 The parties acknowledge that eech has had the unlimited right and opportunity to
Thake demonds and proposals with respect to any matter deemed o proper subject for
collective bargaining, The results of the exercise of that right ore set forth in this
Agreement. Therefore, except as otherwise provided in this Agreement, each party
voluntarily ond unqualifiedly ogrees to waive the right to oblige the cther party fo
bargain with respect to any subject or matter whether or not specifically referred te or
covered in this Agreement.
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ARTICLE 22 - SUBORDINATION OF AGREEMENT

22.1 It Is understood that the parties hereto ond the employees of the City are
governed by the provisions of applicable Federal law, State law, and the City Charter.
When any provisions thereof are in conflict with or are different than the provisions of
this Agresment, the provisions of said Federal law, State law or City Charter are
paramount and shall prevail.

22.2 1t is also understood that the parties hereto and the employees of the City are

governed by applicable City Ordinances and said Ordinances are paramoun! excep?
where they conflict with the express provisions of this Agresment.

3&
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ArTICLE 22 - TERM OF AGREEMEN]

3.0 This Agreement shall become effective upon signing by both parties and shall
remain in effect through August 31, 1989. Written notice of intent to terminate or
madify this Agreement must be served by the reguesting porty at least ninety (30} days
but not more than one hundred and twenty (120} days prior te August 3, 1989, Any
modifications requested by either party must be submitted to the other party ne later
than sixty {(60) days prior to the expiration date of this Agreement, and any
modifications requested at a laoter date shall not be subject to neqotiations, unless
mutually ogreed upon by both parties.

Executed this day of , 1987,

SEATTLE POLICE DISPATCHERS GUILL CITY OF SEATTLE
Executed under authority
of Qrdinancs .

President Mayor
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APPENDIX A
Al Effective September 1, 1986 through October 31, 1986:
* Palice Communications Dispatcher | 8,32 8.66 B.96 9.35 5.69
* Pglice Communications Dispatcher Il 9.69 10.06 10.42 10.85% 11.27

* Police Communications Dispatcher [11 10.42 10.85 11.27 11,70 12.17

*Pursuant to City Ordinance No. 115319, the September 1, 1986 hourly wage rates
for each classification listed below will be increased effective November 1, 1986
to reflect a comparable worth adjustment as follows:

Police Communications Dispatcher | 3.64 B.97 9.35 9.68 10.08
Police Communications Dispaicher ] 10.08 10,42 10.84 11.27 11.71
Police Communications Dispatcher 111 10.84  11.27  11.71 12,18 11.64
A.1.1 Effective March 1, 1987 through August 31, 1987:

Police Communications Dispatcher | 8.77 9.10 9.49 9.83 10.23
Police Communications Dispatcher [} 10.23 10.58 11.00 11.a4 11.89
Police Communications Dispatcher 111 11.00 .44 11.89 12.36 12.83
A2 Effective September 1, 1987 through August 31, 1983:

Felice Communications Dispatcher | 8.90 9.24  9.63 5,98 10.38
Police Communications Dispatcher 1| 10,38 10,74 11.17  1.61 12,07
Police Communications Dispatcher |i] 11.%7 1.8 12.07 12.55 13.02
A.2.1 Effective September 1, 1987 through August 31, 1388, Police Communica~

e

tions Dispatcher Il's when providing training for other dispatchers, In a
classroom or through “one-on-one" training on the floor consoles, shall
receive premium pay in the amount of forty-seven cents (47¢) per hour
while performing in such training capacity.

Effective September 1, 1983, the base wage rates, effective as of March
1, 1987 shall be Increased by ninety percent (90%} of the percentage
increase in the Seattle-Tacoma area Consumer Price Index semiannual
average for January through June 1988 over the same period in 1987:
provided, howsver. said percentage increase shall not be less than one
and one-half percent {1 1/2%) nor shall it exceed six percent {(6%).
The index used shall be tha Consumer Price Index for Urban Wage

38
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Earners and Clerical Workers (CPI-W]. All Items, Revised Series

{1967=100}, for the first half of calendar year 1988 as published by the
Bureau of Labor Statistics. The percentage increase in the Consumer
Price Index shall be based upon the semiannual average index points as
computed by the Bureau of Labor Statistics under the following formula:

Semiannual Average 1st Half 191!9 -€mimnull Average ist Half 198
Seattle-Tacoms CPl-W Seattle-Tacoma CPI-W 100

Semiannual Average 1st Half 1937, Seattle-Tacoma CPI-W

The resulting percentage increasa shall be rounded to the nearest tenth
of a percent.

Effective September 1, 1988 through August 31, 1989 the premium pay for
Police Communications Dispatcher |l's while performing in the training
capacity described in Section A.2.1 shall be adjusted to equal 3.924 of the
current top step pay rate for Police Communication Dispatcher Il.
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City of Seattle
Personnel Department

Chathas Ry, Mayer
Evarott 5 Rasmdh. Personn Depctor

Movember 2, 1787

TO: City Council
City of Seattle

V1A Mayor Charles Royer

Attention:  Jim Rilch, Director
Dffice Of Manogement and Budget

FROM: Everett 5. Rosmith

Personnel Director Wﬁzggj

SUBJECT: Attached Proposed Ordinance Autherizing a Collective Bargaining Agree-
ment with Seattle Police Dispatchers' Guild

The attached proposed ordinance authorizes o three-year collective bargaining agree-
ment covering approximately 71 Dispatchers in the Seattle Police Department. The
major provisions of this egreement parallel previous agreements with the Coalition of
Professional and Technical Engineers {Local 17), Service Employees {Local &} ond the
Joint Crafts Council as follows:

Term
Three years, expiring August 31, 1989.

Wages

o)  First-year increase of .5% effective September |, 1986 and on additional 1.5%
affective Morch |, |987.

B)  Second-year increase of 1.5% effective September i, 1287,
¢} Third-year adjustiment effective September I, | 988 bosed on 90% of the increase

in the Seattle-Tacoma grea CPI-W, with a minimum of 1.5% and a maximum of
&%,

Anequa emplayment opportunsty - alamdlas; acton Py
A3 Flaes Dt Horton Busddng T80 Secondd Avenue Seatile, Washingion DEH04-17a3
Generd Iniormaton GE4- T
Teteptone Typearier {TTY]
{For 1 heanng impied] | 6847888
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City Council
November 9, 1987
Page 2

Medical

Consistent with the City's heolth core cost containment policy, substantive changes
have been negotiated which provide for present enrcllees either poying the increases in
cost of the existing King County Basic/Major Medical plan or enrolling in the new King
County Medical Comprehensive Plan. Corresponding cost savings hove been negotiated
affecting enrolless in the City's Group Health (or alternative Health Maintenance
Organization} plan.

Dental

The City will continue to pay 100% of the premiums for the Washington Dental Service
plan covering employees and dependents for calendar years 1987, 1988 and 1982,

Industrial Insurance

The agreement includes a revised industrial insurance supplement effective if and when

the applicable Municipal Code section is revised to reflect the following proposed
changes:

@} The current supplement equal to |00% of the employee's gross pay for the first
five days of time loss would be deleted.

b}  The supplement by which the employee is currently paid 80% of hisfher gross pay
through 255 scheduled warkdays would be paid through 7| scheduled workdays.

Major issues unique 1o the settlement with the Police Dispatchers are as follows:

Scheduling

Effective January |, 1988, the normal schedule for employees in the Communications
Division shall be five consecutive days worked, followed by two consecutive days off;
followed by five consecutive days worked, followed by three consecutive days off,
adjusted to pravide 120 furlough days per year. (In order fo receive 120 furlough days,
the Guild agrees to give up the twelve holidays and the compensatary time earned for
working on premium pay holidays that were previously cited in their collective
bargaining agreement.) The three-day furlough pattern will be adjusted to o two-day
furlough pattern by the Director of Communications or his designee whenever necessary
in order to arrive ai the total of 120 furlough days per year.
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City Council
Movember 3, 1987
Page 3

The above agreement will not result in additionol costs to the City since the
Dispatchers are trading their holidays and compensatory time earned from working
premium pay holidays for the 5/2 - 5/3 schedule. Up until now, the Dispatchers have
worked o & doys onf2 days off schedule, with the Depariment owing ecch employee
approximately |13 odditional furlough days per year. The Dispaoichers argued that
because of the stress involved in doing their jobs, they'd rather not have to work six
days in @ row. It was their preference to give up all holidays and other discretionary
time off in order to have a less rigerous weekly schedule.

Because of significant employee turnover in the Communications Center {approximately
an annual rate of 20% turnover for 1986 and 1987) and the problerm of "burnout" amang

civilian dispatchers, the Palice Deportment was cpen to locking at alternative work
schedules.

Management Rights

The City obtoined odditional language pertoining to management's right to determine
rules relating to acceptable employee conduct. The City agreed that discipline, as well
as discharge, hod to be for just couse,

Labeor-Management Meetings

The City limited a genercl past practice by adding longuoge to the contract that
Lobor-Management Committee members could be on on-duty stagtus for vp to a
moximum of only three hours per month for such meetings.

Grievance Procedure

The City eliminated a duplicative step in the Dispatchers’ grievance procedure to bring
thelr process in line with what is contained in our Local I7 collective bargaining
agreements.

Shift Differential

Effective September 1, 1588, shift differentiol pay for working the "swing shift" and the
"graveyard shift" will be increosed from .25 cents per hour to .35 cents per hour. (This
is in keeping with what most other City employees who receive shift differential get.)

In addition to the cbove, approximately a dezen ofher minor issues relating primarily to
working conditions or adminisirative concerns were resolved.

Supplemental to the collective bargaining agreement is a Job-sharing pilot project. The
City has ooreed to implement job-sharing for two full-time Dispatcher poaitions on a
pilot project bosis for one year beginning Jonuary 1968, At the conclusion of the trial
period, either the City or the Guild may discontinue the job-share program if either
feels that it is not in their best interest to do otherwise. Only those employees willing
to be assigned to the “graveyard" shift are eligible fo be picked to job share. Cost of
additional benefits for the above is minimal since the pilet preject only invelves two
full -time pesitions.
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City Council
Movember 3, 1987
Fage 4

The cost of salary increases per the attached onalysis is estimated at 52,868 applicable
ta 1984 and at $38,713 for the calendar year 1387,

Should you have any questions concerning the provisions of this settlement, please call
Lizanne Lyons, Labor Negotiator, at 684-7874. Questions concerning processing of this

legislation and implementation of the agreement may be oddressed to Phyllis Dwyer,
Laobor Relations Analyst, at 684-7871,

ESR:lig
Attachment
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ESTIMATED COST OF SALARY INCREASES FOR SEATTLE POLICE DISPATCHERS GUILD
SEPTEMBER 1, 1996 — DECEMPER 31, "1587

AMfecied la Base Rates

There mre approximately 71 reguler employees under the Seattle Police
Dispatchers Guild labor agreement. The average base hourly rate ms of Janusry
1586 is estimated at $10.00. (Sourcs: Labor Relations Salary Step Distribution
Report, 3/30/B7). ;

X Salary Effective

Increnses Dates Applicable Time Frames
5% 9/1/86 Eep-Dec 1986 {696 hours)
+Jan-Feb 1987 (348 hours)
+ 1.5% 3/1/87 Mar—Aug 1987 {1,044 hours)
+ 1,5% 9/1/87 Sep-Dec 1987 (696 hours)
Cente Per Bour
Average Base Hourl tes Incrense Over $10.00
9/1/86 $10.00 X 1.005 = #$10.05 $ .05
3/1/87 10.05 X 1.015 = 10.20 20
9/1/87 10,20 X 1.01% = 10.35 .36
Coat Calculations 1986 1887
O/B6 - 12/86 71 ¥ % .05 X 696 = $2,471
1/87 - 2/87 L X .05 X 34B = $ 1,235
3/87 - B/BY Tl X L20 X 1,044 = 14,825
9/87 -12/BT X 35 X 696 = _17.296
. Subtotal $2,471 $31,356
Pension and F.I.C.A.¥ X 1.1606 X 1l.1
Total $2,8BE68 $38,T13

#City coptribution rates in 1987 are B.91% for pension and 7.15% for F.I.G.A.

L
BPDGCOST
11/5/87
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Affidavit of Publication

STATE OF WASHINGTON
KING COUNTY—SS.

The undersigned, on cath states that he is an
authorized representative of The Daily Journal of Commeree,
2 daily newspaper, which newspaper iz a legal newspaper
of general circulation and it is now and has n for mare
than six months prior to the date of [i;lbliealinn hereinafter
refered to, published In the English lanpuage continuously
as a daily newspaper in Seattle, King County, Washington,
and it is now and during all of said time was printed in an
officd maintained at the aforcsald place of publication of
thiz newspaper. ‘The Daily Journal of Commerce was on the
12th day of June, 1941, approved as a legal newspaper by
the Superior Court of King County.

The natice in the oxact form annexed, was published in
regular issues of The Daily Journal of Commeree, which was
regularly distributed 1o its subscribers during the below

stated period. The annexed notiee, @ .ot
I‘Jtrdinanee Wo. 113724

December 3, 1987

was published an

‘_/?" ":-;:‘.-i'-..-"'_.-"f : il
Subscribed and sworn (o hefore me on
.December 3, 1987

i I

- Rolary Public for ihe Biste of Waahlogion,
residing In Baalibe
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