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AN ORDINANCE authorizing a coliective bargaining agreement between The
City of Seattle and Seattle Police Officers' Guild. effective through
August 31, 1989, superseding inconsistent ordinances. and providing
payment therefor. -

WHEREAS, a collective bargaining agreement between the City and Seattie
Police Officers' Guild, as the representative of certain City employees.
axpirrd on August 31, 1987; and

WHEREAS, sald employees continued to work after August 31, 1987, on
condition that the subject of their wages was and continued to be
negotiated during collective bargaining: and

WHEREAS. collective bargaining has led to an agreement concerning wages
and other conditions of employment between the City and Seattle Police
Officers' Guild: Now, therefare,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Director of Personnel and recommended
by the Mayor in the materials attached hereto, the Mayor is hereby author-
ized for and on behalf of the City to execute a collective bargaining agree-
ment with the Seattle Police Officers' Guild, effective through August 31,
1989, substantially in the form attached hereto and identified as "Agreement
by and between The City of Seattle and Seattle Police Officers' Guild," with
Appendix "D" thereto setting forth the rates of pay for the classes of
positions listed therein effective September 1, 1987.

Section 2. 'Effective September 1, 1987, the following assignment-ievel
titles are hereby established:

Pelice Officer - Hostagz Negotiator

Police Sergeant - Hostage Negotiator

Section 3. Effective September 1, 1987, the rates of compensation of the

designated positiens and assignments in the Police Department shall be as

follows:
Police Officer $2319 - 2486 - 2589 - 2700 - 2835
Police Sergeant $3124 - 326D
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Pclice
Police
Palice
Police
Police
Police
Police
Police
Potice
Police
Police
Police
Palice
Police
Police
Police
Police
Police
Police
Police

Police

compensation authorized in Sections 1 and 3.

Section 5.

incremental salary attached to certain positions:

Officer - Detective

Sergeant - Detective

Officer - Detective - Pomk Squad
Sergeant - Detective - Bomb Squad
Officer - Detective - Homicide
Sergeant ~ Detective - Homicide
Officer - Diver

Sergeant - Diver

Officer - Motorcycle

Sergeant - Motorcycle

Officer - Radio Dispatcher

Sergea: - Radio Dispatcher

Officer - Coief Communications Dispatcher
Sergeant - Chief Communications Dispatcher
Officer - Caning

Sergeant - Canine

Officer - ERT

Sergeant - ERT

Officer - Patrol
Sergeant - Patrol

Officer - Hostage Negotiator

Police Sergeant - Hostage Megotiator

compensation authorized in Sections 1 and 3.

inconsistent herewith are hereby superseded.

$ 85
§ 85
$227
$227
$1u2
$142
$ 85
$ 85
$ 85
$ 85
§ 85
$ 85
$142
2
$ 85
$ 85
$ 85
$ 85
$ 43
$13
§85
%85

Section 4. The Police Department is hereby authorized to use unexpended

and unencumbered salary funds accumulating in the 1987 budget to pay the

The City Comptroiler is

authorized to draw and the City Treasurer to pay the warrants drawn for the

The Salary Ordinance and any other ordinance insofar as

CS 1IR3
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{To be used for all Ordinances except Emergency.}

Section 6. Execution and delivery of the collective bargaining agreement
authorized in Section 1 hereof and any act consistent with the authority and

prior to the effective date of this erdinance are hereby ratified and con-

firmed.

Section ... This ordinance shall take effect sy, 1 be in force thirty days from and after ity passage snd

approval, if approved by the Mayar; atherwise it shali 2ake effect at the time it shafl become a law under the
provisions of the city charter,
Passed by the City Council the.. B2 day of ........ [ JOOEINDAD. ..oy WD

and signed by me in open semsion in suthentication of its pyssege Yir? ... 33"3"

o i g Brrk

{SEAL)

cansLN

Z30110N

- INIWAO0O IHL 40 ALTTWND 3HL OL 3n0 SI LI

99110K SIHL KYHL ¥¥31D 5537 SI 3WV¥d SIHL NI INIWND0O 3HL I




NOTICE:

AGREEMENT
By and Between

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
IT 1S DUE TO THE QUALITY OF THE DOCUMENT.

B

THE CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD
Effective through August 31, 1383
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AGREEMENT
By ond Between
THE CITY OF 5EATTLE

and

SEATTLE POLICE OFFICERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of 3eattle,
hereinafter referred to aos the Emrloyer and the Seaftle Police Officers’ Guild,
hereinafter refarred to as the Guild, governing wages, hours, and working conditions for
certain members of the Seattle Police Deportment.

The City and the Guild agree that the purpose of this Agreement is o provide for fair
ond reasonable compensation and working conditions for employees of the City as
enumerated in this Agreement, and fo provide for the efficient and uninterrupted
performance of municipal functions. This Agreement has been reached throuwgh the
process of collective bargaining with the objective of serving the aforementioned
purposes and with the further objective of fostering effactive cooperation between the
City ond its employees.

.
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ARTICLF | - RECOGNITION AND BARGAINING UNIT

Section }. The Employer recognizes the Guild as the exclusive representative of all
swarn police officers of the Seattle Police Department up to and including the ronk of
Sergeant for the purposes of bargaining with the Employer.

Section 2. The elected President, Vice President, Secrefary-Treasurer, ond riembers
of the Board of Directors of the Guild are recognized by the Ermployer as official
representatives of the Guild empowered to aoct on behalf of members of the unit for
negotiating with the Employer.

Section 3. The President, Vice President, and Secretary-Treasurer or their designated
oliernate shall be the ligison between members of the bargaining unit and the Seattle
Police Department.

Section 4. Guild Presidency. Effective January |, 1988, at the Guild's option, the City
will assign the police officer or sergeant who is elected Guild President to work in the
Guild office on a full-time basis. This is with the clear understanding that the City will
submit regular menthly bills to the Guild, and the Guild will reimburse the City in ful
for the salary and cost of all City-paid benefits received by the Guild President. The
City will not pay for or contribute to any compensation itemns or benafits, including
pension benefits, for the President if such contribution is deemed to be illegal because
the President is not an employee on active police duty.

Section 5. It is recognized that the governing body of the Guild may be required to
absent themselves from their reqular duties while participating in negotiations. The
City retains the right to resirict such release time when on unwsual cendition, such as
but not limited to, riots, civil disorder, earthquake, or other event exists and such
relegse from regulor assignments would create o manpower shoricge.

a. The Employer shall afford Guild representatives a reasonable amaount of time
while on duty status to consult with appropriate management oificials andfor
aggrieved employees, to post Guild notices and distribute Guild literature not
of a political noture and to meet with the recruit class during a time arranged
by the Employer; provided that the Guild representative andfor oggrieved

* employees contact their immediate supervisors, indicate the general noture of
the business to be conducted, and requesl necessary time without undue
interference with assignment duties. Time spent on such activities shall be
recorded by the Union representative on a time sheet provided by the
supervisor. Guild representotives shall guard against use of excessive time in

. handling such responsibilitiss,

b. The Employer reserves the right to deiermine the total amount of specific
hours of official time which will be approved for Guild officials to conduct
Guild business on duty time,

c. Upcn sulficient notification, the Employer shall grant Guild officers a special
jeave of absence with pay to attend official labor conventions or conferences
1o the exten? that such leave does not interfere with the reasonable needs of
the Police Deportment. Sald absences shall not exceed |0 consecutive days
per meeting, end the sum total of all such absences shall not exceed 120
workdays in ariy confract yeor, The Guild shall reimburse the Employer for
the hourly rote of pay including longevity and specialty pay for such time said
Guild officers spend on special leave of absence; and such reimbursement sholl
be due quarterly.

d. Time off for contract negotiotions shall be handled in accordance with Article
XV, Section 2, of this Agreement.

2
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Section 6. Employees ir e bargaining unit shall be given  'me off withcut pay to
attend Guild meetings du...,g working hours provided one da; dvance notification is
given. The City retains the right to restrict such release time.

Section 7. The Guild officials shall furnish Police Administration in writirg and shall
maintain with Polic: Administration on a current basis a complete list of outhorized
Stewards and duly elected or appointed officlals ond the area they ser-e.

32110N
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ARTIC € 1] - UNION MEMBERSHIP AND P*£5

Section |. Eoch regular full-time employee within the bargeining unit whose most
recent date of employment with the City of Seattle commences on or after the signing
of this Agreement shall, within thirty (30) days following the date of employment within
the unit, be required, as o cendition of employment, to either join the Guild or
contribute on amount equivalent to the regular monthly dues of the Guild 1o the Guild
or contribute a like amount to the Police Charity Fund or non-religicus charity. When
contributed to the Police Chariv+ Fund, the amount shall be reported menthly to the
Guild and the City by the Police Charity Orgonization.

Employees, by the above language, have the option of either:
a. Joining the Seattle Police Officers' Guild

b. Paying an amount equivalent to the regular dues to the Police
Crarity Fund

¢. Paying an amount eguivalent to the regular dues to the
Guild witheut any membership rights.

d. In accordance with RCW #41.56.122(1) employees covered by this Agreement
who are forbidden frem joining a labor orgonization based on bona fide
religious tenets or teaching of a church or religious body of which such
employee is ¢ member shall pay an omount of money, equivalent to regular
Guild dues ond initiation fee, to a non-religious charity or to ancther
charitable organizatien mutually ogreed upon by the employee ond the Guild.

The employee shall furnish written proof that such payment hos been made,
If the employee and the bargaining representative do not reach agreement on
such matter, the Public Employment Relations Commission shall designate
the charitoble erganization.

All employees who are members of the Guild on the effective date of this Agreement

shall, as a condition of employment, be required to remain members of the Guild during
the term of this Agreement.

Foilure by ar employee to abide by the above provision shall constitute couse for
discharge of such employee; provided that it is expressly understood and agreed that the
discharge of employees is governed by opplicoble provisions of State Law, City Charter
and’ Civil Service Rules which provisions are paramount and shall prevail; provided,
further, that when on employee fails to fulfill the above obligation, the Guild shall
provide the employee and the City with thirty (30} days’ notification of the Guild's
intent to initiate discharge oction, and during this period the employee may make
restitution in the omount which is overdue,

Section 2. Nelther porty shall discriminate against any employee or cpplicant fer
employment because of membership in or non-membership in the Guild. Guild officers
and past Guild officers shall be afforded all pretection under oppliccble State Laws.
Provided, however, that this clause shall not restrict the Guild from providing internal,
Guild.spansored benefits to Guild members only.
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Section 3. The City agr  to deduct from the pay check of vy employes, who has so
authorized it, the regula. nitiation fee, regulor monthly du.s ond assessments uni-
formly required of members of the Guild or amounts contributed to the Police Charity
Fund in liev of Guild dues. The amounts deducted shall be tronsmitted twice eoch
month to ihe Guild on behalf of the employess involved. Authorization by the employee
shali bz on a form gpproved by the parties hereto and may be revoked by the smpleyee

upzn request. The performance of this function is recognized as a service to the Guild
by the City.

Section 4. The Guild agrees to indemnify and save harmless the City from any and all

iability resulting from the dues check-off system, unless coused by the City's willful
negligence.
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ARTICLE Il -~ 3CIPLINARY AND GRIEVANCE F /CEDURES

Section |. The parties agree that discipline is a command function, and that the
Department may institute o disciplinory procedure. 5o much of said procedure that
relates to the right of an employee to g hearing and the mechanics thareof ore attached
as Appendix "A" and incorporated into this Agreement by this reference; provided,
however, that notwithstanding the hearing procedure enumerated in Appandix "A" it is

understood that if deemed cppropriate by ‘he Chief of the Department discipline or

discharge may be implemented immediately .

Section 2. There shall be established g "grievance" procedure, This procedure shall be
i occordonce with the grievance procedure attached as Appendix "B" and incorporated
into this Agreement by this reference,

Section 3. The parties agree that o Conference Board shall be established in
accordance with Appendix "C" and incorporated inta this Agreement by this reference.
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APT TLE IV - EMPLOYMENT PRACTIC

Section |. Working Out of Classification. Any employee who is assigned by written
direcfive to perform all of the duties of o higher poying classification and/or
assignment for a continuous period of one (1) day or any portion thereof or longer shall
be paid at the first poy step of the higher position for each doy worked at the higher
classification ond/or cssignment.

Section 2. Personnel Files. The Perscnnel Fles are the property of the Empleyer. The
Employer agrees that the contents of the personnel files, including the personal
photograph, shall be confidential and shall restrict the use of information in the files to
internal use by the Police Deportment or other police agencies, This provision shaoll not
restrict such information from becoming subject to due process by any court or
administrative tribunal. It is further agreed that information shall net be relegsed to
outside groups without the approval eof the Chief of Police and the individual employee
when procticable.

Section 3. Rehires. In the event an employee leaves the service of the Emplover and
within the naxt two yeors the Employer re-hires soid former employee in the same
classification to which assigned at date of termination, such employee shall be placed
at the step in the salary range which he occupied at the ftime of the originol
termination. Such previcus time worked shall be included for the purpose of
determining eligibility for service stepsi in addition, the Chief of the Seattle Police

Department may also grant vacation credits in occordance with the rehired Officers'
past service time.

Saction 4. Mon-discriminotion. It is agreed by the Employer and the Guild that the
City and the Guild are obligoted, legally and morally, to provide equality of appor-
tunity, consideration ond treotment to all members employed by the Seattle Police
Department in all phases of the emplorment process ond will not discriminate against
any empicyee by reason of race, creed, color, sex, naotional origin, religious belief,
marital status or sexval orientgtion.

Section 5. Indefinite Suspensions. On Indefinite suspensions used for investigative
purposes which do not result in termination of employment or reduction in rank, the
resultant punishment shall not exceed thirty (30} days including the investigotive time
incorporated within the indefinite suspension, However, if an employee has been
charged with the commission of a felony, the employer may indefinitely suspend thot
employee beyond thirty (30) days os long a5 the length of such suspension is in accord
with all applicable Pubiic Safety Civil Service Rules. An employee covered by this
Agrzement shall not suffer any loss of wages or benefits while on indefinite suspension
if a determination of: exonerated, unfaunded, or not sustained is made by the Chief of
Police. In those coses whare an employee covered by this Agreement oppeals the
disciplinary oction of the Chief of Police to the Civil Service Commission, the Chief of
Police shall abide by the decision of such Commission or any final Court decision
resulting from an appeal of the Civil Service Commission determination as provided by
law with regard o bock poy or lost benefits.

Section 6. The Pelice Department has the right to require all bargaining unit members
to toke the current weight and blood pressure tests at least once a year.

Section 7. Seattle Center Emploves Parking. Employees who are ossigned to work at
the Seartle Cenfer and who desire parking privileges sholl pay twenty dollars ($20.00) a
menth for porking during working hours only, or twenty-five dollars ($25.00) o month for
parking during working hours and all other hours.
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ARTICLE V - HOURS OF WORK AND OVERTIME

Section |. Hours of Duty. The normal work week for members affected by this
Agreement shal! be the equivalent of forty {40} hours per week on an annualized basis.
The normal work day shall be eight (8} hours a day, including mealtime. For purposes of
on eight (8) hour day in the Patrol Division, employees shall be allowed to return to
assigned station no more than fifteen (15) minutes prior o the end of the assigned shift,
to check out and finish shift completion tasks, Overtime shall not commence until the
conclusion of the assigned shift. The normal schedule for employees other than those in
the Patrol Division and the Communications Center shall be five (5) days worked and
two (2) days off during a seven (7} doy periad. The normal schedule for employees in
the Potrol Division and the Communications Cenfer shall be six {4) consecutive days
worked followed by two (2} consecutive days off, adjusted to provide 104 furlough days
per year. An employee may, subject to administative approval, elect to work a
normally scheduled furlough doy and take that day off at a later time. Except in *he
event of gnrual Seafair events, the Goodwil! Games in 1990, unusual occurrence, civil
disarder or naticnal discster, no employee shall be required over his objection to work in
the excess of six {6) consecutive days. In the case of annual Seafair events ard the
Goadwill Games in 1990, the Department will first ask for veolunteers to work overtime
to supplement staffing; then assign bargaining unit members working g five days on, two
days off schedule to work overtime if more staffing is required; before, finally,
assigning overtime to employees in the Patrol Division. 'When employees are assigned
avertime for Seafair events or the Goodwill Gomes, those with the highest sericl
numbers will be colled on first.

{In the event Judicial Action, the Congress, or the U.5, Department of Labor renders a
decision exempting municipal police from the Fair Laber Standards Act, ArticleV,
Section |, will revert to language and practices in effect on August a1, 1985).

Section 2. Overtime. Except as otherwise provided in this Article, employess on a
Five (5] day schedule shail be paid ot the rate of time and one-half (1%} for all hours
worked in excess of eight (8} in one (1) day or forty (40) in one (1) scheduled week, and
employees on a six (6) day schedule shall be poid at the rate of time and cne-half {I%)
for oll hours worked in excess of eight (8) in ene (I} day and for all hours worked on o
schizduled Furlough day.

The Employer and the Guild agree that some training classes and/or seminars will be
offersd, sponsored, and controlled by organizations other than the Seattle Police
Depaortment, and attended by officers from other law enforcement ogencies. In such
coses where the schedule of training requires a nine {9} hour day (with ane hour for
lunch), such schedule will be worked without additional compensation.

Section 3. Overtime Minimum Pay. In the event overtime is not an extension either at
inning or end of a normal shift, the minimum pay shall be four {4) hours at the
time and one-half (1%) rate. In the event an indlvidual is called back to work overtime
or for o Court oppearance, he shall not normalty be required to perform duties
unrelated to the porticular reasons for which he was cailed bock to duty. In the event
an empioyee has, by his own oction, failed to submit reports, statements, efc.,
concerning an event during his previous tour of duty and has foiled to have reports
properly approved by his supervisor, then ond in thot event the City will not be
obligated to pay any callback or overtime payments; nor shall the City be obligated to
make ony overtime paymenis when employees by their own oction. fail to properly
perform other assigned duties. Callbacks of an employee will be made only when it is
improctical to fulfill the purpose of the callbock ot the employee’s next regular shift.
There will be no pyramiding of callback evertime pay within a four {4) hour period.
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Section_&. Overtime Pe— for Court Appearances. The fr' wing schedule depicts
minimum time allowed fo  ourt appearances i af any pre-tri. nearing or conference.
Any additional time beyond the minimums will be paid hour-for-hour,

a. ¥ the session starts less than three and one-half (3%) hours before or after
their shift, it will be considered a shift extension for court. Officers will be
compensated for the amount of time spent before or after their shift.

b. if the session starts three and one-half {3%) or more hwours before or ofter
their shift, compensation will be for a minimum of four (4) hours.

c. Officers on scheduled furlough, vacation or helidoy, ond subpeenaed for court
or otherwise called in for court-related hearings, shall receive a minimum of
four (4) hours overtime ot the rate of time and cne-half their regulor rate of
pay. All other court time shall be at the regulor rate of pay, except that
court or court-related appearances that ore scheduled during the first or last
three and one-holf (3% hours of a scheduled furlough, vocotion or holiday
shall be compensated at time and cne-half the officer's regular rate of poy.
*Furlough” shall be defined as that pericd of off time which falls between the
end of the last regularly scheduled shift of one regular werk week and the
beginning of the first shift of the next reqularly scheduled work week.

d. Far Moarning Court: OQfficers, may, at their option and with supervisory
approval, be relieved four {4) hours before their normal shift is completed in
liau of overtime or officers may be relisved two (2) hours before their normal
shift is completed ond be eligible to receive two (2) hours overtime.

Officers who are called in on their days off for Court time shall receive a
minimum of four (4) hours pay at time and one-half of thelr regulor rate of
pay.

Ssction 5. Compensatery Time, An employee, subject to Administrative cpproval,
may hove any earned cvertime poid on the basis of compensable time off. Excluding
Court overtime, all such compensabie time off shall be ot 1ime ond one-half {1%}.

Section & Standby. The Employer and the Guild agree that the use of off-duty
standby fime shall be minimized consistent with sound low enforcemen! practices and
the maintenance of public safety. Off duty standby assignments shall be for o fixed
predetermined period of time. Employees formally ploced on off duty standby status
shall be compensated on the basis of fifty percent (50%) of siraight time pay. If the
employee is actually called back to work, the off duty standby premium shall cease at
that time. Thereafter, normal overtime rules shall apply.

a. Standby time at the 50% rate shall be defined as that period of time during
which an officer or detective is required by the Employer to remgin at home
in a stote of readiness to respond to a summons to duty ond for which
discipline may attach for failure to respond.
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b.

d.

2.

Section 7.

Effective Seplamber |, 1984, the standby rates will be 10% unless otherwise
provided in this section. Standby time at the |0% rate wil! be defined as that
period of time during which an officer or detective is required fo respond to @
summans to duty and For which discipline moy ottoch for failure to respond.

Effective September |, 1984 sergeants currently ossigned to Hemicide will
remain at the 50% stondby rotes ond the 3% Speciaity Poy rates for the
remainder of their tenure in Homicide. Mewly assigned sergeants in that unit

will come under the new 10% Standby rates ond the new 5% Specialty Pay
provisions.

The Employer and the Guild agree that the issuance of a bell boy com-
municator to on employee does not always constitute placing the employee on
standby status. |t is agreed that no employee sholl be restricted in hisfher
movement or activities by the issuance of the communicator. it is ogreed
that the Homicide Unit will be on stendby at the 10% rate for 8 hours per doy
unless a third shift is implemented and thgt the Bomb Squod will be on
standby and will be issued a bell boy. Cther units will be ossigned stondby as
directed by the Employer consistent with sound law enforcement practices
and will be minimized consistent with the needs of public safety.

In the cose of rict or other large scale disturbance or incident requiring mass
police presence, employees placed on standby shall be compensated at the
rate of 50% for ench hour on standby.

During the term of this Agreement a jeint committee shall be established

upon the written request of the Guild or the Employer 1o explore the pros and cons of
innovative shifts.

A0 ALTwAD 3HL 01 3n0 ST LI

* IR3WN200 3HL

991L0N SIHL NVHL ¥¥370 $537 SI 3Wvdd SIHL NI 1

3DIL0N

H3WN200 3HL 41



Section |. Solaries to be paid by the City to employges in the borgaining unit during
the PETIE

ARTICLE V! - SALARIES

of this Agreement are set forth In Appendix D >f this Agreement.
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ARTICLE VIl - DEPARTMENTAL WORK RULES

Section 1. Motification of Changes. The Employer agrees 1o notify the Guild in
advance of significent anticipated departmental changes or hearings offecting working
conditions of employees covered by this Agreement, and conferences in good faith shail
be held theresn before such changes are placed in efiect. For illustrotive purposss,
such changes wauld include but are not limited to changes in working hours, expansion
or reduction of major services, ond community relations programs. Transfers, re-
assignments, and emergency situations shall be excepted from this provision.

Survey reports, such as the JACP Report, received by the Employer and the information
contained therein are considered confidential management information. Such reporis
<hall be disseminated if significant chonges in werking conditions as putlined in this
section are contemplated or if, in the judgment of the Chief of Police, the gdvice and
counsel of the Guild leadership would serve the best interest of the Seattle Police
Department. Mothing In this Section shall be construed to limit, restrict, or reduce the
management prerogatives outlined in this Agresment.

Section 2. Clothing Allowance. Employees shall purchase clothing and equipment in
accordance with department standords. When uniforms or equipment are to be
modified, such changes shall be discussed with the Guild, who shall forward their input
1o the Chief of Police. Any employee hired on or after September |, 1985, shall be paid
4500.00 for the cost of said items after completion of the ocodemy and appointment as
a sworn officer. In oddition, each employee shall be paid £400.00 anrwally beginning
with eighteen (18} months of service from the employee's date of hire to cover the cost
of replacement of soid items. The Employer ogrees to provide a fund to rangir or
reploce clothes of equipment domaged in the line of duty.

Section 3. Work Rotation, The rotation of personnel Between shifts shall be minimized
within The limitations of providing an adequote and efficient work force at all times.

a. Except as provided below, the Employer will not arbitrarily change nor
reschedule futlough doys or scheduled hours of work in order to prevent the
poyment of overtime fo an employee.

b. In certain specialized wnits (Traffic, Crime Specific, K-2, Mounted,
Intelligence}, there may be o need for personnel to work hours other than
these normally worked. In such cases, @ 72-hour prier netification shall be
given when changing wark schedules, otherwise the pertinent overtime
pravision will apply. Except in emergencies, personnel will not be required to
work sooner than eight (B) hours following completion of the previous shift.

¢. Except for the last sentence, the provisions of Section 3b chove shall not
apply to traffic control work ot Kingdome events.
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Section 4. Mo police ofticer shall be required to work without a firsarm except as
prnwdﬁ below:

a. The employer may require o police officer to work for up to ten {(10) days
without a firearm in a position that does not require dealing with the public
in person.

b. Within that fen (!0) day period the officer will receive a psycholegical
evaluation, at the departments expense, and the results of that evaluation
will determine econtinuation of the officer's temporary assignment. This
position would not be considered to be a limited duty nssignment.

Section 5. Bulletin Boards. The Seattle Police Officers' Guild sholl be entitled to
maintan one (1} bulletin boord in a conspicucus place in each outlying Police Precinct,
the Operations Bureau and the Detective Division.

Saction & Menial Tasks. The Employer shall not require on employee to perform work
defined as janitorial in noture. An employee sholl be responsible for the appearance of
his work aren, vehicle and other gssigned equipment; provided further, an employee
shall be responsible for the proper condition of his uniform, weapons and other items of
personal equipment in his care and possession.

Section 7. Sickness/Serious Injury in the family. In the event of g sudden, unexpected,
dizabling illness, injury or condition to o member of the immediate family of an
employee, said employee wili be entitied fo such relegse time as is reasonably necessary
to stobilize the employee's family situation. Such release time may be granted by the
employee's immediate supervisor for o period of up to two (2} days; provided, however,
that any additional release time must be cpproved by the Employer or his designated
representative. The employee will, upon request, previde the necessary documentation
4o establish the nature and duration of the emergency.

Section 8. Employees covered by this agreement shall be allowed to engage in off-duty
employment subject 1o deportmental off-duty work rules in effect September |, 19B0.

a. The Employer and Guild agree that effective Ceptember |, 1984 ownership or
partial cwnership in a private security business will be prohibited; provided,
however, any employee engaged in such business prior to that dote will not be
subject to this prehibition.

Section 9. It is agreed thot non-sworn personnel shall neither be dispatched to, nor
assigned as a primary unit to, investigate any criminal activity.

Section |0. Except for unusual circumstances, an employee who is to be tronsferred
for thirfy 130) days or longer by the Employer from or~ Unit, Shift {Day, Evening,
Night) endfor Watch to another shall be given at lesst four {4} colendar days notice
prior to the effective date of the transfer.
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ARTICLE Vil - HOLIDAYS

Section |. Employees covered by this Agreement shall be cllowed twelve {12} holidays

off per year with pay, o twelve (12} days off in lieu thereof, at the discretion of the

Chief of Police and Ordinance 37220 as amended, and all others in conflict herewith are

hereby superseded. A holiday shall be defined os commencing at 2000 hours on the day

:rr.-ceding the actual date of the hollday and ending at 2000 hours on the date of the
oliday.

a. The Employer and the Guild ogree that for Christmos and New Yeors the
heliday hours for Homicide, Robbery, Harbor and Communicatiens shall
cammence of 1600 hours on the day preceding the aoctual heliday and end at
1500 hours on the day of the holiday.

Section 2. Employees covered by this Agreement who are scheduled to work during the
holiday fime periods enumerated below shall be compensated at the rate of cne ond
one-half (1%) times their regular hourly rate of pay for each hour worked during soid
period; provided, however, there sholl be no pyramiding of the overtime and holiday
premium pay.

Washington's Birthday

Memarial Day

Independence Day (July 4th)

Laber Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

Mew Years Day

Martin Luther King, Jr.'s Birthday

Section 3. Whenever an employee has octually worked a holiday covered in Section I
of 1his Article and the employee has not been given o doy off with pay in lieu thareof
and the employee is subsequently prevented from taking such a day off during that
calendar year because of iliness, injury or department work schaedule, the employee may
carry over to the next succeeding year such unused heliday time, or the Employer may
compensate the employes at his straight time hourly rate for said holiday time;
provided, however, that in elther case the total number of holidoys carried over or paid
shall not exceed the number of months remaining in the year at the onset of such iliness
or injury; provided further, the employee has made a conscientious effort to use his
heliday time off.

Section 4. When an employee is on discbility leave or sick leave and a holiday cceurs,
Felzhe shall be marked holiday on the timeshest.
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ARTICLE |X - VACATIDONS

Section |. Annual vocations with pay shall be gronted to eligible employees computed
af the rate shown in Section 3 for sach hour on regular pay status as shown on the
payroll, but not to exceed eighty (B0} hours per pay period; except in the case of
employees who work a six ':El?two {&) schedule whose work hours ore egquivalent to
eighty (BD) hours biweekly on an annualized bosis.

Section 2. "Reqular pay status” is defined as regular straight-time hours of work plus
any paid time off. At the discretion of the Employer, up to one hundred and sixty (1&00
hours per calendor year of unpaid legve of cbsence may be inciuded as service for
purposes of accruing vacation.

Section 3. The vacation accrual rote shall be determined in occordance with the rates
xet forth in Column No. 1. Column Mo, 2 depicts the corresponding equivalent ennual
vacation for a regular full-time employee. Column Mo. 3 depicts the maximum number
of wacation hours that con be accrued and cccumulated by an employee at any time.

COLUMN NO. | COLUMN ND. 2 COLUMN NO. 3
EQGUIVALENT AMMNUAL

VACATION FOR MAXIMIUM

ACCRUAL RATE Vacation  FULL-TIME EMPLOYEE VACATION

Hours an Regular Eorned Yeors of  Working Days BALANCE

Pay Status Par Hour Service Par Year Hours [HOURS)
0 through 08320 .. .0480  Othrouwgh &4.. 12 (96} 192
08321 through 18720 .. 0577 5through 2.. 15 (120} 240
18721 through 29120 .. 0615 [0 through 14.. 16 (128) 258
29121 throwgh 39520 .. .0692 |5 through 1%.. I8 (144) 288
39521 through 41600 .. 0762 20 .......... 20 (160 320
1601 through 43680 .. JOBO7 2] ...ciuvann 2! (1&68) 335
43681 through 45760 .. 0846 22 .......... 22 (178) 352
45761 through 47840 .. J0BBS 23 .......... 23 (184) 368
57841 throwgh 49920 .. 0923 25 .....uvns. 24 (192} 84
§5%2) through 52000 .. .0%81 25 ......... v 25 (200) 400
52001 through 54080 .. 1000 26 .......... 26 (208) qle
5408] throwgh 56160 .. .I038 27 ...... ievy oF (218) 432
5616! through 58260 .. .I076 2B ........ .. 28 (224) 448
58241 through 60320 .. IS 29 s.evueaans 22 {232) ok
60321 andover ...... LIS 300G pasih saes 30 {24} 480
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Section 4. An employe. sho is eligible for vacation beneti.. shall accrue vacation
from the daote of entering City service or the date vpon which he/she hecame eligible
and may accumulate a vocation balance which shall never exceed at any time two {2)
times the number of annual vacation hours for which the employee iz currently eligible.
Accrual ond accumulation of wvacation time shall cegse at the time an employee's
vacation balance reaches the maximum balonce allowed and shall not resume until the
employee's vacation balance is below the maximum cllowed; provided, however, any
employee whose vocation balance on Jonuary 2, 1985 exceeds the maximum allowed
may retain the excess balance and occrue additional vacation ot the appropricte rote
through December 31, 1985, after which date all vacation hours in excess of the
maximum vacation balance allowed for in Section 3 and 4 shall be lost, and further
accruol and the maximum vacation balance shall be in accordonce with the provisions of
this Article without benefit of the 1985 grace period proviso.

Section 5. Employees may, with Employer approval, use occurnulated vacation with
pay affer completing one thousand forty (1040) hours on regular pay status.

Section 6. In the event that the Employer cancels an employee's already schedyled and
approved vocation leaving no time to reschedule such vacation before the employee's
maximum balance will be reached, the employee's vocation balance will be permitted to
exceed the allowable maximum and the employee shall continue to accrue vocation for
a period of up to three months if such exception is approved by both the Chief of Police
ond the Personne! Director in order to ollow rescheduling of the employee's vacation.
In such cases the Chief of Police shall provide the Personnel Director with the
circumstances and reasans leading to the need for such on extension. No extension of
this grace period will be allowed.

Section 7. "Service year" is defined as the period of ﬁn:u: between an employee's date
of hire ond the one-year anniversary date of the employee's dote of hire or the pericd
of time between ony two consecutive anniversaries of the employee's date of hire
thareafter.

Section 8. The minimum vocation allowagnce to be token by an employee shall be
one-half (&) of a day or, at the discretion of the Chief of Police, such lesser fraction of
a day as shall be approved by the department head. t

Section 9, (a) An employee who retires or resigns or who is laid off after more than six
months sorvice thaii k= nald in a lump sum for any unused vacation he/she has
previously accrued.

Section 9. (b) "Resign" for purposes of this Section shall be -efined as the employee
giving two (7] wesks prier written notice of such intent to resign.

Section 0. Upon the death of an employee in active service, poy shall be allowed for
any vacation egrned in the preceding year ond in the current year and net taken prior to
the death of such employee.
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Section 11. An employee granted an extended leave of absence which includes the next
succeeding cdlendar year shall be paid in a lump sum for any unused vocation hefshe has
previously occrued or, at the Employer™s option, the employee shall be required to
exhaust such vacation time before being separated from the payroll.

Section 12. An employee who quits or is dismissed for couse shall be paid in o lump
sum for any vacation earned in the preceding year and not foken prior to separation
frorn the Clty sarvice, but not for the current yeor. An employee shall be considered to
have quit, as opposed to resigned, when hefshe gives less than two (2) calendar weehs'

written notice to the City of the date of hisfher voluntary termination of City
employment.

_sction 13. Where an employee hos exhousted hisfher sick leave balance, the employee
may use vacation for further leave for medical reasons only with prior approvol of the
Chief of Police. In all other instances, employees must use all accrued vogcation prior
to beginning a leave of absence.

Saction 4. The Chief of Police shall arrange vocation 1ime for employees on such
schedules as will least interfere with the functioris of the department but which
gccommeodate the desires of the employees to the greatest degree feasible.

Section 15. In the event that an employee becomes seriously ill or sericusly injured
while he/she is on vacation, ond it can be established that the employee is incapacitated
due 1o the iliness or injury, the day or doys that hefshe is sick under these
circumstances shall be carried as sick rother than vacation, ond he/she will for all
purpases be treated as though hefshe were off sclely for the reason of his/her illness or
injury. Upon request of the Employer, the employee sholl submit medical documenta-
tion of the illness or injury from the attending physician.

e ——— S e e
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ARTICLE X - PENSIONS

Pensions for employees ond contributions to pension funds will be governed by the
Washington State Statute in existence at the time.
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"RYICLE Xl - MEDICAL COVERAGF

Section |. Medical coverage shall be provided in accordance with the laws of the State
of Washington, R.C.W. 41.20.120 and/or R.C.W. 41.26.150,

Section 2. For employees covered by this Agreement who were hired before Octaber |,
s and are coverad by State Statute R.C.W. 41.26, the City will provide o medical

care program, os established by the City, for the dependents of eligible smployees
pursuant to Ordinonce 102558, as amended, )

Section 3. For employees covered by this Agreement who are not covered by State
Statute RLC.W. 41.26 or who are hired on or after October 1, 1977, ond who are not
entitled to medical coverage under State Statute R.C.W. 41,25, the City shall provide o

medical care program, oz established by the City, for eligible employees ond their
eligible dependents.

Section 4. For the calendor yeors |88 and 1989 during the term of this Agreement,
the City shall pay one hundred percent {100%) of the King County Blue Shield Plan's
monthly premium for the medical core programs cited in Sections 2 ond 3, now funded
by the City. The maximum monthly medical premiums per covered employee, including
hisfher dependents, the City will assume will be the premium rates established for sach
calendar year during the term of this agreement.

Section 5, For the calendar years 1988 and 1989 during the term of this agreement,
the City shall pay eighty percent (80%) of the Group Health Cooperative Plan's monthly
premium and eighty percent (B0%) of the Pocific Health Plan's monthly premium for the
medical care programs cited in Sections 2 and 3, now funded by the City. Employees
that subscribe to the Group Health Cooperative Plan or to the Pacific Health Plan shall
poy the remaining twenty percent (20%) of the monthly premium cost for egch calendar
yeaor during the term of this Agreemant.

The City will provide a vision care benefit under the Group Health Cooperative
Insurance Plan. The City shall pay eighty percent {80%) of the additional cost for
praviding this benefit for the colendar years 1988 and 1989, Employzes that subscribe
te the Group Health Cooperative Plan sholl pay the remaining twenty percent (20%) of
the additional cost for this benefit for the colendar years 1988 ond 1989.

Seiction 6. Effective January I, 1985 the basic/major medical benefit plan structure of

fhe King County Blue Shield Plon shall be replaced by a comprehensive benefit plan
structure as follows;

a} Life time moximum benefit: 51,000,000

b) Benefits are paid at 80% of usual, reasonable and customary charges up to
52,000 per person during each calendar year; then are paid at 100% of usual
and customary charges for the remainder of the year.

Inpotient aicoholism and psychiatric treatment are limited to $2,000 per year;
outpatient psychiatric treatment is paid ot 50% to 5500 per year.
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¢) Deductible: 5100 per covered person per calendor year. |f three or more
covered family members satisfy $300 in eligible deductible expenses in a
calendar yecr, no further deductible will be required from any family members

during that colendar year. The deductible is payable by the employee before
any benefits of the plon, as deseribed above, are payable.

d) The above medical plon will Include vision care ond chiropractic care,

Section 7. Effective on or ofter September I, 1987, the City hos the right to
mplement a comprehensive utilization review program under the King County Blue
Shield Plan, consistent with the one that was agreed to with ofher rapresented City
employees as of that date. This program would consist of the following elements:

Pre-admission notification and review,
Mandatory cutpatient surgery.

Second surgical opinion.

Continued stay review.

Catastrophic case manogement.
Discharge planning.

Section B. Effective on or ofter September |, 1987, the City has the right to
implemént certoin benefit deductions on prescriptions ond emergency room charges

under the Group Health Cooperative Insurance Plan, consistent with the benefit
deductions that were ogreed to with other represented City employees as of tool date.
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ARTICLE XI! - DENTAL CARE

Saction 1. Pursuant to Ordinance 100862, os amended, the City shall provide a dental
care program, as established by the City, for eligible employees ond their dependents.

Section 2. For the calendar years 1988 ond 1989, the City shall poy one hundred
percent (100%) of the monthly premium for the dental care program now funded by the
City. The maximum menthly dental premiums per covered employee, including hisfher
dependents, the City will assume will be the premium rates established for the calendar
year 1988 and 1982,

Section 3. The Employer sholl provide through its dental care plan orthedontic
coverage for dependents under the age of 19. This benefit shall provide 50% of the
vsual, customary and reasonable charges for orthodonture work, up to maximum of
&1,000 in benefits for each ellgible dependent. For example, if the orthodonture bill is
1,400, the dental program will pay $700.
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ARTICLE » - SICK LEAVE AND LONG TERM o .SABILITY

Section |. Employees covered by this Agreement who are not covered by State Stotute
LW, 41.26 shall receive sick leave benefits proviced to other City smployees under
Ordinance 88522 as amended, ond as provided in Sectior 10 below.

Section 2. Employees covered by this Agreement hired on or after October 1, 1377,
who ore not entitled to disobility leave under State Statute R.C.W. 41.26, shall be
granted sick leave benefits as provided under Ordinonce BB8522, as amended ond as
provided in Section |0 below. Upcn retirement or death, twenty five percent (25%) of
an employee's unused sick leave credit accumulation can be applied to the payment of
health care premiums, or to a cash payment at the straight-time rate of pay of such
employee in effect on the day prior to the employee's retirement.

Saction 3. For employees covered by this Agreement who were hired on or aofter
October 1, 1977, and who are not covered by Stote Siatute RCW 41.26 for non-
occupationol disability leave, the City will moke available a long term dizability
program concerning non-occupational accidents or illnesses as established by the City.

Initially, the long term disability program shall be provided via an insurance policy with
Standard Insurance Company under Policy 441445, However, it is understond that
Policy 441446 or eny alternative insurance policy Is not part of this Agreement but that
this Agresment only cbligates the City to provide the major long term disability
benefits covered by the initial policy. Any disogreement over the terms of such an
insurance policy shall not be subject to the grievance procedure contained herein, but
such disagresment shall be subject to other remedies provided by law.

Section &. The long term disability program cited in Section 3 above shall be o group
plan requiring mundatory participation by all eligible employees. Each eligible em-
ployee's share of the cost shall be contributed through payroll deduction pursuant to
autherization by the Seattle Police Qfficers’ Guild in its copacity as the representative
of the offected employee:.

Section 5. The cost of the long term disability program shall be shared by each eligikle
employee and the City en an equal basis--fifty percent {50%) each. .

Section 6. During the term of this agreement, the City may, ot its discretion, change
or eliminate the insurance carrier for any of the long term discbility benefits covered
by Section 3 above and provide an clternative plan either through self insuronce or
anather insurance carrler.

Section 7. During the term of this Agreement, if the insurance carrier providing the
fong term disability benefits covered by Section 3 gbove is uncble or unwilling to
continue to provide coverage or to maintain a major leng term disobility benefit in
effect on January |, 1982, or seeks o premium increase cbove existing rates, the City
shall have the option of 1) continuing the long term disability program through self
insurance, 2) changing insurance carriers, 3} officially reopening negotigtions with the
Guild over whether or not to continue to provide long term disability coverage and, if
so, with what benefits or 4) continving to provide long term disability through the
existing insurance carrier, If option number 3 is salectad by the City, sald negotiations
shall commence no later than thirty (30} calendor days after the City has given the
Guild written notice of its intent to renegotiate the long term disability program cited
in this Arficle.
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Section 8. The long fer.  isability benefits covered by Sect. 3 obove do net have to
remain exactly the same as the benefits in effect on January |, 1982, and the language
ar any changes thereto in the insurance policy providing for long term disability
benafits need not be nagotioted with the Guild; provided, however, the substance of the
major long term disability benefits in effect as of January 1, 1782, shall remain

substantiolly the some unless changed pursuant to Section 7, option 3, of this Article or
future lobor negotiations.

Section 9. The long term disability progrom as covered by Sections 3 through B of this
Article and the City's obligation thereunder shall become null and void if 1) the stote or
federal government offers non-cccupational disability coverage fe affected employees
or mandates that the City make available coverage for non-occupational disabilities or
2} the City and any police officers covered by the long term disability provisions under
this Article ore required to participate in the federal Social Security progrom.

Section 0. Sick Leave Incentive. Effective September |, 1986, employees covered by
this Agreement, hired on or after October 1, 1977, who are not entitled to disability

leave under Stote Statute R.C.W. 41.26, shall be eligible for the following sick leave
incentive progrom: '

a} Employees who use no sick leave in a payroll year, shall have sixtesn (16) hours
of additional sick leave credited to their account for the next year;

b} Employzes who use two (2) days or less of sick leave in a poyroll year, shall
have twelve (12) hours of additional sicle leave credited to their cccount for
the next year;

c) Employzes who use four {4) days or less of sick leave in a payroll year, shall

have eight (B} hours of additional sick leave credited to their account for the
next year.

Such incentive sick legve shall be subject to all rules, regulations and restrictions os
normally earned sick leave, except as provided below.

d) Incentive sick leave may be used only after all regular sick legve has been
used.

&) Incentive sick leave may not be cashed cut or applied to the payment of health
care premiums pursuant 1o Section 2 above,

~* f} If an employee is absent from work due to an on duty injury or illness or g
lsave of absence, for thirty (30) doys or more, the amount of incentive sick
legve that can be potentially earned will be proportionally reduced.
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ARTICLE M1V - FALSE ARREST INSURAMCE

Section |. The City shall provide false arrest insurance either through seif- insurance
or an insuronce policy which conforms te the pelicy attoched hereto as Appendix € and
incorperoted into the Agreement by this reference. It is the intent of the parties 1o
provide no less benefiis for folse arrest insurance than currently enjoyed by members of
the bargoining unit. Administrotion of the plon will be in occordonce with prior
practice or as mutually agreed wpon in writing.

Section 2. The Exclusions section of Policy Mo, PL-B703 shall be amended as follows:

6, d., paragraph 3.

It is further understood ond ogreed that coverage is specificolly included o cover
active Police Officers on "off duty™ octivities while in the performance of a legitimate
low enforcement function os reflected by the inclusion of the Seattle Police Officers
CGuild and ony member in goed standing os o Mame Insured;

24
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ARTICLE XV - MANAGEMENT RIGHTS

Section |. The Guild recognizes the prercgatives of the Employer to operate ond

manage its offairs in oll respects in accordance with its responsibilities and powers of
authority.

Among such rights is the determination of the methods, processes and means of
providing pelice service, including the increase, or diminution, or change of operations,
or police equipment, in whole or in part, including the introduction of any and all new,
improved, automated methods of equipment, the assignment of employeas to specific
jobs, the determination of job content ondfer job duties and the combination or
consolidation of jobs; provided, however, in exercise of such rights, it is no! intended
any other provision of this contract providing o specific benefit or perquisite to the
Police Officer shall ba changed, modified, or otherwise affected, without concurrence
of the Guild. In establishing ondfer revising performonce standards, the Employer shall,
prior to final formaolizotion ond effectuation, place them on an aogenda of the
Conference Board for consideration and discussion, ond shall give the Guild sufficient
time and opportunity te study them ond consult its members thereon.

Section 2. Subject to the provisions of this Agresment, the Empleoyer has the right to
schedule work as required in a manner most advantageous to the department and
consistent with requirements of municipal employment ond the public safety.

Section 3. It is undersiood by the parties that every incidental duty connected with
operations enumerated in job descriptions Is not always specifically described.

Section 4. Subject to the provisions of this Agreement, the Employer reserves the

right:

{a) To recruit, hire, assign, transfer or promote members to positions within the
department; :

{b) To suspend, demote, discharge, or toke other disciplinary oction ogainst
members for just couse;

{c) Tc determine methoeds, means, and personnel necessary for depoartmental
operations;

fd) To control the departmental budget;
{2} To determine reasonable rules relating to acceptable employee conduct.

() To toke whatever gctions are necessary in emergencies in order fo assure
the proper functioning of the deportment; and

(g} To monage ond operate its Departments except as moy be limited by
pravisions of this Agreement.
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ARTICLE XVi - PERFORMANCE OF DUTY

Section . MNothing In this Agreement shall be construed to give on employee the right
to strike, and nc employee shall strike or refuse to perform his assigned duties to the
best of his ability during the term of this Agreement. The Guild agrees that it will not
condone or cause any strike, slowdown, mass sick call or any other form eof work

stoppage or interference fo the normal operation of the Seattle Police Deportment
during the term of this Agreement.

Section 2. Maither on employee nor the City will ask for or volunteer to waive any

provisions of this contract, unless such waiver is mutually agreed vpon by the Police
Guild and the City.
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ARTICLE XVl - RETENTION OF BENEFITS

Section |. Except os otherwise stated in this Agreement, the Employer agress that in
plocing the terms of this Agreement into effect it will not proceed to concel benefits or

privileges generally prevailing for employees with knowledge of the Police Chief aven
though such benefits or privileges are not itemized in this Agreement.

Section 2. All benefits shall remain os they presently are, sxcept that the Police Guild
officers will not be paid by the City during negotiations. Megotiations shall be

conducted on not more than ene-half {%) of the Police Guild nagotiating committee on-
duty time, unless rescheduled by mutual agreement.

27
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ARTICLE XVill - SUBORDINATION OF AGREEMENT

Section |. It is understood that the parties hereto and the employees of the City are
governed by the provisions of applicable Federal Laow, State Law, and the City Charter.
When any provisions thereof are in conflict with or ore different than the provisions of

this Agreement, the provisions of said Federal Low, State Law, or City Charter are
paromount and shall prevall.

Section 2. |t is also understood thot the parties hereto and the employees of the City

are governed by applicable City Ordinances, und said Ordinances are paromount excapt
where they conflict with the express provisicns of this Agreement.

28
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ARTICLE XIX - SAVINGS CLAUSE

Section |. If any Article of this Agreement or any Addendum hereto should be held
invalyd by operation of low or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article should be restrained by such tribunal,
the remainder of this Agreement ond Addendums shall not be affected fhereby, and the
porties shall enter into immedigte collective bargaining negotiations for the purpose of
arriving at 0 mutually satisfectory replacement of such Article.

23
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ARTICLE XX - ENTIRE AGREEMENT

Section |. The Agreement expressed herein in writing constitutes the entire Agree-
ment Getween the parties and no oral statement shall add to or supersede any of its
provisions.

Section 2. The parties ocknowledge thot each has had the unlimited right ond
oppartunity to make demands and proposals with respect to any matfer deemed a proper
subject for collective bargaining. The results of the exercise of that right are set forth
in this Agreement. Therefore, except as otherwise provided in this Agreement, the
Employer ond the Guild for the duration of this Agreement, eoch voluntorily end
unqualifiedly, agree to waive the right to oblige the other party te bargaln with respect
to ony subject or matter whether or not specifically referred fo or covered in this
Agreement.

a0
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ARTICLE XX! - DURATION OF AGREEMENT

Section 1. This Agreement sholl become effective upon signing by both perties, and
sholl remain in effect through August 31, 138%. Written notice of inten! to amend or
terminate this Agreement must be served by the requesting party upon the other party
a1 least five (5) months prior to the submission of the City Budget in the colendar year
1989 {as stipulated in R.C.W. 41.56.440) but not more than one hundred ond forty-five
(145) days prior to August 31, 1989,

Section 2. Any contract changes desired by either party must be included in the
opening letter described in Section | obove and any medifications requested at a later
date shall not be subject to negotiations unless mutually ogreed upon by both parties in
writing.

Signed this ___ /& doy of ___A(eeesndten 1987.

SEATTLE POLICE OFFICERS' GUILD CITY OF SEATTLE
Executed under the Aut
of Ordinance o

3]
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(o}

(B)

{c)

{d)

APPEMDI. . A - DISCIPLINARY HEARING PRC _-DURE

When any repeort of violation of Seattlé Police Deportment rules and regulations
lodged against @ member has been classified as sustained and so reported to the
Chief of Police and the Bureau Commaonder of the accused, and penalty for that
infroction may result in suspension, demotion or dismissal, the Bureau Commander
of the occused police officer shall immediately notify him of such foct, together
with his disciplinary recommendation and his right te a disciplinary hearing,
provided such right is exercised within seventy-two (72} hours.

The accused has seventy-twa (72} hours from the time of notification in which to
waive or exercise his right o a disciplinary hearing. In such cases a disciplinary
panel may be convened by the Chief of Police despite such waiver if such a review
is desired before finalizing a disciplinary decision, The gccused shall notify his
commanding officer within seventy-two (72) hours, otherwise he will be deemed to
have waived his right to o disciplinory heoring. At this time the woiver may no!
be rescinded; provided, however, that in those coses where the accused hos waived
his right to @ disciplinary hearing, following notification by his Bureau
Commender of his disciplinary recommendation, the occused shall have seventy-
twe (72) hours to request such a hearing, following notification of the disciplinary
decision made by the Chief of Police if the penalty imposed by the Chief of Police
exceeds that recommended by the Bureou Commander. If the accused exercises
his right te a disciplinary hegring, he shall hove odequate time to prepare his
defense after he has been fully informed of the nature of the charges that have
been lodged agalnst him.

The appropriate command will notify the Internal Investigation Division that the
accused has waived his rights,

Disciplinary Hearing Ponels:

Two panels, differently compesad, will hear different kinds of complaints. Panel
Mc. | has jurisdiction over all complaints which originate within the Depariment;

Panel Mo. 2 has jurisdiction over all complaints thot originate as citizen
camplaints.

Disciplinary Panel No. |

The Mo, | Disciplinary Hearing Panel for internal comploints sholl consist of five (5)
batfoting members with the rank of lieutenant or above, except members of the Internal
Investigations Division, the legal odvisor, or the accused member's commanding officer,
will not be eligible for appointment to the Panel.

The Chief of Police will assign four (&) members to the Panel, one of whem shall be an
Assistant Chief or Major who shall be designated as the presiding officer a- the heoring,
Anyene from within the Department, including members of the Internal .nvestigations
Division, but excluding the Police Legal Advisor, mgy be selected by the accused to
serve as. the fifth ponel mamber.,
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The accused officer shal  ve the right to challenge any men - of the Panel for cause
ard will be allowsd to exercise cne preemptory challenge. Personol animosity or
previous disciplinary action against the accused by a prospective panelist shall be just
cause for axclusion from the Panel. The final determination of Just cause shall be mode
by the presiding cfficer.

2. Disciplinary Panel No. 2

When a report of violotion of Seattle Police Department rules and regulations, which
originates from a citizen complaint, is lodged against @ police officer covered by this
Agreement, is classified as unfounded, excnerated or not sustained by the Internal
Investigations Division, a No. 2 Disciplinary Panel, consisting of five (5) persons may be
called by the Chief of Police ond shall be constituted as follows: The Chief of Folice
shall appoint three {3) officers, one of whom shall be an Assistant Chief or Maojor, who
shall be designated os the presiding officer of the hearing. The other two (2] persons
shall sit equally aos participating, but non-voting, observer members of the Panel. One
observer, g police officer, shall be appointed by Seattle Police Officers' Guild, and the
other observer shall be appointed by the Mayor. The civilian observer {1} sholl certify
to the Mayor in writing whether the citizen complaint received a full, fair and impartial
heurFi,ng, and (2) may request the Chief of Police, in writing, to review the decision of
the Panel.

The occused officer shall have the right to challenge any member of the Panel and/ar
the civilian observer for cause and will be ollowed to exercise one preemptory
challenge. Personal bias agoinst the occused officer, bios against the police profession
or previous dissiplinary action against the accused by a prospec-tive panelist andfor
observer shall be just cause for exclusion from the Panel. The final determinatien of
just couse shall be made by the presiding cfficer. )

{e} The accused will be given an cpportunity fo present o full and complete defense to
the accusations presented ot the hearing. The occused moy be granted a
continuance for the purpose of presenting a full and complete defense.

(1 The occused may ask any member of the Department or on atterney for assistance
in the presentation of his case, with the exception of personnel from the Internal
Investigations Division or the Pelice Legal Adviser.

{g} The occused may record the proceedings at his own expense.

{h) The Guild shall be notifed whenever a disciplinary hearing is scheduled. The Guild
.may assign any elected officer of the Guild to sit in as an observer.

-

(i) Disciplinary Hearing Ponels are not Judicial tribunals, and any evidence pertinent
to thE 55U May I:'ule presented. The presiding cfficer shall decide any question of
procedure or occeptability of evidence, accepting any evidence which Is regsenably
relevant fo the present charges, No statements made by the accused can be used
against him in o criminal prasecution. The Legal Advisor may be present os an
advisor on procedural matters. The Disciplinary Hearing Panels will consider the
investigation reports, statements and other documnents, testimony of witnesses, and
such other evidence as it deems appropriote. The Panels will hear the plea of any
accused who wishes to be heard and, at its discretion, may order the accused or any
other member of the Deportment fo appear.
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Upon conclusion of the presentation of evidence by both sides, the Hearing Panels
will reach a verdict by secret ballot. The accused will be advised of the resuits of
the balloting prior to implementation of ony disciplinary action that may be
recommaended.

On the basis of its findings, the Panels will recornmend one of the fellawing octions
1o the Chief of Police:

a.  Further investigation with specific recornmenduﬂdns;

b. Dismissal of the charge;

e. Finding a charge not sustgined;

d.  Finding a charge sustained and listing their racommendations.

If o sustained finding is made, the Disciplinary Panels will then consider previous
disciplinary actions taken against the occused in determining oppropriate cction in
the present case. The Disciplinary Panels shall not ke bound by previous
recommendations in determining the severity of the disciplinary action they
recommend.

{j) -When on occused officer is to be interviewed or is required to moke a stotement
relative to a complaint against him/fher, that officer will be apprised of:

(1} the general or specific law{s), rule(s), regulation(s) or procedure(s) he/she is
alleged to have violoted, and

{2) the general noture of the act{s) which constitutes the basis for the complaint.

Nothing in this provision shall function te limit the scope of the investigation ond
the accused officer is obligated to participate in ond respond fo questions osked
during the interview or for purposes of the required statement.

Additional octs, cltegations or circumstances may be made the subject of o
separate interview or siatement.

(k) Except for the occused, an employee ordered by the Panel Chairman fo attend a

Disciplinary Hearing (provided for in this Appendix) as a witness during hisfher off-

~"duty time shall be compensated in accordance with Article V, Section 4 (Overtime
Pay for Court Appearances), of this Agreement.

NOTE: During the term of this Agresment, the parties will cantinue to explore
fthrough the Conference Board a mutual resolution %o the problems arising from the
Disciplinary Procedure.
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APPENDI¥ B - GRIEVANCE PROCEDURE

Section 1. Any dispute between the Employer and the Guild concerning the inter-
pretation or claim of breach or violation of the express terms of this Agreement shall
be deemed g grievonce. Such o dispute shell be processed in occordonce with this
Article. Any other type of dispute between the parties as well os disputes involving (1)
matters under Article IV, Section &4, Non-discrimination, (2} Public Safety Civil Service
Commission Rules or Regulation specified in this Agreement, if there be such, ond (3
disciplinary/discharge oction taken by the Employer shall not be subject to this Article.

Section 2. A grievance os defined in Section | of this Article sholl be processed in
accordance with the following procedure:

Step I.  Any alleged grievonce shall be taken up by the aggrieved employee with
his/her immediate supervisor within fifteen {15} calendar days of the alleged
controct viclation.

Step 2. If the grievance is not resolved within thirty {30} calendor days of the alleged
confract violation, the oggrieved employee may, if hefshe still desires to
pursve the grievance, submit the grievance in writing to the Gui id. 1f the
Guild supports the grievance, it ghall be reduced 1o written form by the
Guild, stating the Section(s) of the Agreement allegedly wiclated and sxplain-
ing the grievance in defoil and the remedy sought. The Guild shall submit the
written grievance to the aggrieved employee’s Captain andfor Major within
forty-five (45) calendar days of the alleged contract violation with g copy to
the aggrieved employee's Buregu Chief ond tha City Director of Lobor
Relotions.

Step 3. If the grievance is not resolved pursuant to Step 2 cbove, it shall be reduced

to writing in the same manner described in Section 2. The Guild shall

forward the Step 3 grievance to the City Director of Laber Relations with a

copy to the Chief of Police ond the Bureau Chief of the oggrieved employee

within sixty (60) calendar days of the alleged contract viclation. The

Director of Laobor Relations or his designee shall either Investigute the

grievance or convene a Grievance Board as described below. The Director of

Labor Relations shall thereafter make a recommendation to the Chief of

3 Police within twenty (20} calendar days of receipt of the writien grievance or

; the adjournment of the Grievonce Boord. The Chief of Palice shall, within

ten (10} working doys thereafter, provide the Guild with hisfher written

decision on the grievance with o copy to the City Director of Labor

Relations. If a Grievance Boord is convened by the Director of Laber
Relations, it shall consist of:

Presidirﬁ Chairperson - City Director of Lobor Relations
or hisfher designee

Member - Chief of Police or hisfher designee from within
the Police Department

Membar - President of the Seattle Police Officers' Cuild
or hisfher designee within the Guild
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Step 4.

If the contract grievance is not settled ot Step 3, either the Guild or the
Employer moy request the Washington State Public Employment Relations
Commission to supply both parties with a list of five (3) qualified orbitrators.
if no agreement is reached between the parties relative 1o the chaice of an
arbitrator frem that list within fifteen {I5) calendor days after receipt of
said list, ar the initioting party opfs to bypass o PERC list of arbitrators, the
contract grievance shall be referred to the American Arbitration Association
for arbitration to be conducted under its voluntary labor orbitration regu-
lations. Referral to arbitration (PERC or AAA) must be mode within thirty
{30) calendar days after the decision in Step 3 ond be accompanied by the
following information:

I} Identification of the Section{s) of the Agreement allegedly vicloted.
2} Details or nature of the alleged viclation.

3)  Pasition of the party who is referring the grievence to arbitration.
4) Question{s) which the arbitrator is being osked to decide.

5) Remedy sought.

The Parties agree to chide by the award mode in connection with any
arbitrable difference,

In connection with any arbitration proceeding held pursuant to this Agree-
ment, it is understood as follows:

{a) The arbitrator shall have no power to render a decision that will add to,
subtract from, or alter, change, or modify the terms of this Agreement,
and his power shall be [imited to interpretation or application of the
express terms of this Agreement, and all other matters shall be excluded
from arbitrotion.

{b) The decision of the arbitrater shall be final, conclusive and binding upon
the City, the Guild and union employees involved.

(e} The cost of the arbtrator sholl be borne equally by the City and the
Guild, and each party shall bear the cost of presenting its own case.

{d) The arbitrator's decision shall be mode in writing and shall be issued to
the parties within thirty {(30) days after the case is submitted to the
arbitrator.

{e) Any arbitrotor selected under Step 4 of this Article shall function
pursuant to the woluntary labor arbitration regulations of the American
Arbitrotion Association unless stipulgted otherwise in writing by the
parties to this Agreement,

(f} If the grievonce is submitted to the American Arbitrotion Associgtion,
the arbitrator sholl be selected from a list of five names, obtained from
the Asscciation. If the Employee and the Guild cannet ogree on one
arbitrator from said list, then each party will strike one name clter-
nafely, until only one nome remains. The party to strike the first name
will be determined by a coin toss.
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Section 3. The time limits for processing a grievance stipuloted in Section 2 of this
Erticie may be extended for stated periods of time by mutual written ogresment
between the Employer and the Guild, and the porties to this Agreement may likawise,
by mutual written agreement, waive any step or steps of Appendix B Section 2.

Section 4. Failure by an employee or the Guild to comply with any time limitatien of
the precedure in this Article shall consititute withdrawal of the grievance. Failure by
the Employer to comply with any time limitotions of the procedure in this Article shall
allow the Guild to proceed to the next stap without waiting for the Employer to reply at
the previous step,

Section 5. Grievance settlements shall not be maode retroactive beyond the date of the
Sccurrence or non-occurrence upan which the grievance is based, that dote being
fiftean (15) or less doys prior to the initial filing of the grievance.

Section 6. | at any step in the grievance procedure the Employer's response is deemed
unsatisfoctory, the Guilds's reason(s) for non-gccepiance must be presented in writing
when and if the grievance is reiniticted at the next step of the grievance procedure.

Section 7. A grievance decision al any step of the procedure in Section 2 of this
Articie shall not necessarily be conclusive nor set o precedent, with the exception of
Step 4, A decision ot Step |, 2 or 3 shall be subject to review andfor reversal by the
Employer at any time; provided, however, a decision at Step 3 sholl not be reversed
beyond ninety (30} calendar days after the issuance of the Step 3 decision. In case a
decision is set aside as described in this Section, the ensuing grievance time limits shall
become operative when the Guild is notified of the reversal.

Section B. Employees covered by this Agreement will follow all written and verbal
directives, even if such directives are ollegedly in conflict with the provisions of this
Agreement.

Saction 9. As an oliernative to onswering the Step 3 grievance or conducting on
investigation or hearing at Step 3, the Director of Labor Relagtions after consultation
with the Chief of Police may, in writing, refer the grievonce back to the Guild. The
Guild may ther initiate Step 4 of this procedure within the time frames specified
therein.
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APPENDIX C - CONFERENCE BOARD

There shall be o Department Conference Board consisting of three {3) employees named
by the Guild and three (3) reprasentatives of the Department named by the Chief of the
Department. The Chief of the Department, or his representative, shall sit as one of the
three (3) employer representatives to the maximum extent practicable, but any of the
six {6) members may be reploced with an alternate from time to fime. It is also agreed
that either porty may add additionol members to its Conference Board committee
whenever deemed appropriate. The City Director of Labor Relations or his deslgnee
shall be requested to attend Conference Board meetings, and shall be provided an
agenda in odvance. The Conference Board shall meet not less than quarterly and shall
consider and discuss matters of mutual concern pertaining to the improvement of the
Department and the welfore of the smployees. The purpose of the Conference Board is
to deal with motters of general concern to members of the Department as opposed to
individugl complaints of employees; provided, however, it is understood that the
Conference Board shall function in a consultive capacity to the Chief of Police.
Accordingly, the Conference Board will not discuss grievances properly the subject of
the procedure outlined in Appendix B, except to the extent that such discussion may be
useful in suggesting improved Departmental policies. Either the Union representatives
or the City representatives may initiate discussion of any subject of o general nature
affecting the operations of the Department or its employees. Hawever, gt any sessions
which involve the interpretation or opplication of the terms of this Agreement or any
contemplated modifications thereof, the Director of Laber Relotions or his designes
shall be in attendance and no such changes shall be made without the express approval
of some. An agendo describing the issue(s) to be discussed shall be prepared by the
initiating party and distributed at least three (3} days in advance of each meeting, and
minutes shall be kept. Nothing in this section shall be construed to limit, restrict, or
reduce the manogement prerogatives outlined in this Agreement.
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APPENDIX D - SAL ARIES

Section |. Salories shall be in accordance with the following schedule:

Effective September |, 1987:

Classification Start & mos. I8 mos. 30 mos. 42 mos.

Police Officer $2319  $2486 $2599 52700 $2835
Police Sergeant Stz $3260

Effective September [, 1988;

An across-the-board salary incregse will be given

equal to one hundred percent {100%) of the increase from July 1987 to July 1988 in the
United States City Average Consumar Price Index for Urban Wage Earvers and Clerical
Workers (the U.5. CPI-W). The salary increase will in no case be lass than 1.5% or

greater than 6%. |Longevity and specialty pay premiums are to be aodjusted in
accerdance with the new salary schedule effective September |, 1988,

to Pelice Officers and Sergeants

Section 2. Percentage salary premiums based vpen the top pay step of the classi-

fication, Police Officer, shall be paid for the following assignments in gecordance with
the following schedule:

Assignment Fercentuge

Monthly Equivalent in Dollars
Effective Sentember |, 1987:

Detective, while assigned from
any clossification in Section | 3% 585

*Detective-Bomb Squad, while
assigned from ony

classification in Section | B% 5227

*+Detective-Homicide, while
assigned from any classification

in Section | 5% S142
Diver, while assigned from any
classification in Section | 3% £8s

Motareycle Officer, while
assigned from any classifi-
cation in Section ! 3% $85

Radio Dispatcher, while assigned

from any classification in
Section | % 485
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Assignment : Percentage

Effective September |, 196,
continued:

Chief Dispatcher, while assigned
from any classification In
Section |

Canine Officer, while assigned
from any clossification in
Section |

ERT Members, while so assigned
from ony classificationin
Section |

Hostage Negotiators, while
5o gssigned from any
classification in

Section |

5%

3%

3%

3%

Menthly Equivalent in Dollars

5142

485

585

585

#|ncludes Detective and hozardous duty premium pay.

##Naw Sergeants in Homicide as of September |, 1284 will receive this rate, Current

Sargeants continue at 3%.

The abave premiums shall be in addition to the regular salary of officers as specified in
Section |. There will ba no pyramiding of speclalty pays.

Section 3. Longevity premiums based upon the top pay step of the classification,

Peolice Ufficer, shall be added to solaries in Section | during the life of this Agreement
in accordance with the following schedule:

Longevity Percentoge

Completion five {5)
five years of service

Completion of ten (10)
yeors of service

Completion of fifteen(l5)
years of service

Completion of twenty
{20) twenty years of service

2%

1%

&%

4%

4o

Monthly Equivalent in Dollars
Effective Septernber |, 1987

§57

$113

$170

$227
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Longevity premiums shall be paid beginning with the first full pay peried follewing
the completion of the eligibility requirements. For the purpose of determining
eligibility for longevity premiums, service shgll be limifed lo continuous fime
served in good stonding as a uniformed member of the Seattle Fire Department or
g sworn officer or Police Codet or Police Trainee in the Seattle Pollce Depart-
ment.

PATROL PREMIUM

Effective September !, 1985, all paotrol officers who have completed their pro-
bationary peried and all patrol sergeants will be eligible for an additional 1.5% of
the bose monthly, top step, salary for a police officer.

&1
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APPENDIX E - FALSE ARREST INSURANCE

The City shall provide false arrest insurance in occordance with the FALSE ARREST
AND OTHER SUPPLEMENTAL PERILS palicy Certificate No, NAT-73-2137 effective
as of December !, 1973, and shall maintoin the benefits therein for the life of this
Agresment. '

The City shall provide the Guild with a copy of said policy.
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APPENDIX F - EQUIPMENT REQUIRED

PENAETTRE AR AR AR FE R R

Firaarms

[+

b.

Ca

b.

All unitormed officers of the Seattle Pelice Department, while on duty, shall
be armed with @ department-issued 38 Special four-inch barrel revolver;
except that the Director of Training, on request, may approve o privately
owned 38 Special revalver or @ 357 Magnum caliber revalver with no less thon
four-inch and no more than six-inch barrel. Uniformed membars are pro-
hibited from carrying chrome or nicke!l ploted revolvers wiih pear]l or white
horn grips, with the exception of the motorzycle drill teem uniforms. While in
uniform, officers shall have no more than one sidearm visible.

Officers assigned to ploinclothes duty skoll be armed with o 38 Special
revolver or g 357 Magnum caliber revolver with no less than a two-inch and no
more than o six-inch barrel; provided eny weapon cther than department-
issued must be approved by the Director of Training.

Exception: ~ On certain types of assignments such o= undercover investigative
uses, @ burequ commander moy authorize the use of zemi-
automatic pistols or other special type weapons.

All of the requiremenis for officers on duty shall apply to officers off duty
while working ot any employment where police authority is required.

Reserve and special police officers shall obide by the same regulations as
specified herein for department members.

Supervisory officers in uniform or non-uniform assignments, whose duties
require their centinued presence inside a police building, may be ormed with
the 18 Special revolver, with a barrel length of ne less than two-inch ond no
more than six-inch. ;

Ammunition

Officers covered by this Agreement shall be pravided with 38 cal. ammunition
which will be of the best possible quality available for Police purposes.

Officers shall be allowed to purchase and use 357 cal. ammunition, one of the
restrictions being thot they carry Department issue 38 col. ammunition as
shair extra rounds. Officers who choose to exercise the option of using 357
cal. ammunition shall purchase only that ammunition which is aquthorized by
the department, that ammunition being of the best possible quality available
for Police purposes.
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APPENDIX G - POLICE OFFICERS'BILL OF RIGHTS

All employees within the bargaining unit shall be entitled to protection of what shall
hereaftsr be termed as the "Police Officers' Bill of Rights" which shall be added to the
present Rules ond Regulations of the Seattle Police Departrment. The wide ranging
powers and duties given to the department and its members involve them in all manner
of contocts and relationships with the public. Of these contacts come many questions
concerning the octions of members of the force. These questions often require
immediate investigotion by superior officers designated by the Chief of the Seattle
Police Department. In an effort to insure that these investigations are conducted in a
marner which is conducive to good order and discipline, the following guidelines are
promulgated:

A. The employee shall be informed in writing if he so desires of the noture of the
investigation and whether he is a witness or a suspect before any interrogation
commences, including the name, address ond other informa-tion necessary to
reasonably apprise him of the allegations of such Complaint.

B. Any interrogation of an employee shall be at a regsonable hour, preferably
when the employee is on duty unless the exigencies of the investigation dictate
otherwise. Where practicable, interrogations shall be scheduled for the
daytime.

C. The interragation (which shall not viclate the employee's constitutional rights)
shall take place at a Seattle Police facility, except when improctical. The
employee shall be afforded an opportunity and facilities to contoct and consult
privately, if hefshe requests, with an attorney of hisfher own choosing and/er a
representative of the Seattle Police Officers' Guild before being interrogated.
An attorney of hisfher own choosing andfor o representative of the Seaitle
Palice Officers' Guild moy be present during the interrogation but may not
participate in the interrogation except to counsel the employee. Officers will
be allowed @ reasonable period of time (not to exceed four (4) hours) to obtain
represantation. Mo officer shall be subject to discipline for failure to
cooperate if the notice or time of the interview prevents him or her from
exercising the right to cbtain representation.

D. The guesticning shall not be averly long and the employee shall be entitled to
such reasonoble intermissions as he shall request for personal neces-sities,
meals, telephone calls, and rest periods.

E. The employee shall not be subjected to apy offensive language, nor shall he be
threatensd with dismissal, transfer, or other disciplinary punishment as o guise
to attempt to obtain his resignotios, nor shall he be intimidated in any other
manner. Mo promises or rewards shall be mode as an inducernent 1o answer
questions.

F. It shall be unlgwful for ony person, firm, or corporation of the State of
Washington, its political subdivisions or municipal corporations, to require any
employee coversd by this Agreement to take or be subjected to any lie
detector or similar tests as o condition of continued employment.
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City of Seattle
Personnel Demrtlmnt

Charies Fopor, Sapn
Evenil 5. Fergrmt, Persoring Doector

January &, 1988

TO: Mike Saunders
Assistant City 'E'.rlerk
FROM: Bill Hauskins &5‘1

Director of Labor Relations

SUBJECT: Collective Bargaining Agreement with the Seattle Police
Officers' Guild

Attached is a signed copy of a collective bargaining agreement between the
City of Seattle and the Seattle Police Officers' Guild which iz effective

through August 31, 1989, This agreement was executed by the City in
accordance with Ordinance No. 113723,

Will you please return the duplicate copy of this memo with a notation of
the file number assigned to the agreement,

BH:pst
Attachments
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City of Seattle
Personnel Department

€ harips Royer, Mayoe

October 23, 1987 LI 00T 2 153
CONFIDENTIAL 337500
TO: City Council

City of Seattle
VIA: Mayor Charles Royer

Attention: Jim Ritch, Director
Office of Management and Budget

FROM: Everett S. Rosmith
Personnel Director

SUBJECT: Proposed Ordinance Authorizing the 1987-1989 Collective
Bargaining Agreement with Seattle Police Officers' Guild

The attached proposed ordinance authorizes execution of a two-year
collective bargaining agreement with Seattle Police Officers’' Guild effective
through August 31, 1989. As of October 5, 1987, a majority of Guild
members had ratified the tentative agreement. The provisions of this
settlement are:

Salaries
A. Wages effective September 1, 13987,
a) 5% across the board salary increase as set forth in Appendix D.

bl Longevity and specialty pay premiums to be adjusted in accordance
with the new salary schedule.

B. Wages effective September 1, 1988,

a) 100% of the U.S. CPI-W (July to July) with a 1.5% minimum and a
6% maximum.

b} Longevity and specialty pay premiums to be adjusted in accordance
with the new salary schedule.

,ﬁ.;'|t:fh.|.:unn':;a:-ﬁm:-r.1{:q1;:ﬂ:d‘.ul11:,.'-;I1I!rIF'.'-|::vE:!E‘.-".d'lE"TF1|:I:.1.’!
&th Floor Deder Holea Belthng 710 Sacond Averce Sealtie, Washingion 531041783
Gorerl Irlomatan BAL. 7000
Telephone Typeariar (TTY)
{foor the haanng impaned) | 5847888
B0 rRcched paner
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City Ceuncil
October 23, 1987

Page 2
Specialty Pay

Effective September 1, 1987, employees assigned as Hostage Negotiators will
be eligible for an additional 3% of the base monthly salary, top step., for a
police officer. This specialty pay cannot be pyramided with any other
specialty pay earned by a bargaining unit member.

Holidays

The City agrees to add Independence Day [July 4) to the list of holidays
which are compensated at 1-1/2Zx the straight rate of pay when worked,

The Guild agrees that when an employee is on sick leave or disability leave
and a holiday occurs, the employee will be marked as having taken the
hotiday en his or her time sheet.

Medical

A) For the calendar years 1988 and 1389, the City will continue to pay
100% of the monthly premium for coverage under the King County
Medical {KCM] Comprehensive Plan.

B) For the calendar years 1988 and 1989, the City will continue to pay
80% of the monthly premiums for coverage under the Group Health
Cooperative {(GHC) and the Pacific Heaith plans., Employees will pay
the remaining 20% of sald premiums.

C) Guild members will also begin participating in the utilization review

program under KCM and benefit deductibles under GHC as administered
for other City employees also participating in said programs.

Dental

For the calendar years 1988 and 1989, the City wili continue to pay 100% of
the dental care premium for the current benefit level.

Guild Presidency

Effective lanuary 1, 1988, at the Guild's option, the City will assign the
police officer or sergeant who is elected Guild President to work in the
Guild office on a full-time basis. This is with the clear understanding that
the City will submit regular manthly bills to the Guild, and the Guild will
reimburse the City in full for the salary and cost of all City-paid benefits
received by the Guild President.
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City Council
October 23, 1987
Page 3

Indefinite Suspensicns

The Guild will allow the Chief to suspend without pay beyond the current
30-day time limit specified in the contract any employee who has heen
charged with the commission of a felony. ({This is conditioned on the
Public Safety Civil Service Rules being similarly revised to allow for same.)

Medical Monitoring
The Guild will allow the Police Department to require all bargaining unit

members to submit to current weight and blood pressure tests at least once
a year.

Seattle Center Parking Fees

The Guild agrees that police officers stationed at the Seattle Certer will

pay for their parking in accordance with the fee schedule dalineated for
other City emplovees.

Sick Leave

The Guild agrees to the use of a “payroll year" rather than a "calendar
year" for the purpose of calculating sick leave incentive for LEOFF Il
employees.

The City agrees to cash out unused sick leave for LEOFF |I's uoon their
death.

Hours of Duty

The parties agree that employees may be required to work beyond six
consecutive days in the case of annual Seafair events and the Goodwill
Games in 199%0. In the above InstPnces, the Department will first ask for
volunteers to supplement staffing; then it will call on bargaining unit
members who work a 5 days onf2 days off schedule if additional staffing is
still needed: and, finally, it will call on patrol officers. Employees with the
least seniority since date of hire in the Department will be called first.

There will be no pyramiding of callback overtime pay within a four hour
period. (The Guild agrees to withdraw the currently pending grievance for
Paul McCloud on this issue.]

*INIWNJ00 ML 20 ALLWND 3HL OL 300 ST LI

I7IL0N SIHL HYHL H¥3TD 5537 SI 3Wvyd SIHL NI IN3WnI0d ML A1

TF0IL0N



City Council
Qctober 23, 1987
Page 4

Management Rights

The parties agree to additional management rights language in the contract
with regard to hiring and the development of reasonable work rules relating
to acceptable employee conduct.

Disciplinary Procedure

During the term of this Agreement, the parties will continue to explore
through the Conference Board a mutual resclution to the problems arising
from the Disciplinary Procedure.

The attached estimate of salary related costs totals $1,858,002 for the first
year of the new agreement; of this amount, approximately $609,552 is
applicable to calendar year 1927.

Should you have any questions regarding the provisions of the new collec-
tive bargaining agreement with Seattle Police Officers' Gulld, please call
Lizanne Lyons {4-7874). Questions regarding the attached legislation may
be addressed to Phyllis Dwyer [4-?3??{.

ESR:ldt
Attachments
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COST ESTIMATE SUMMARY - SPOG SETTLEMENT
8/1/87 - B/31/88

CURRENT 9/87-12/87 1/688-8/88 ADDED 15T
ITEM COST ADDED COST ADDED COST YEAR COST
Salaries $32,609,695 541,418 %1,082,4837 $£1,624,255
Specialty Pay 597,672 12,716 27,432 41,148
Longevity Pay 1,307,664 21,984 43,968 65,952
Subtotal £34,515,031 £577.118 1,164,237 %£1,731,355
Fremium Pay
For Holidays
Worked $ 246,245 $ 87 783 $ 27,783
Bubtotal 34,761,276 £577,118 %£1,182,020 %1,769,138
+ Pension
@ 5,.62%x £ 1,053, 684 $ 32,434 $ 66,430 £ 95 864
Total $£36,714,860 £609,552 1,248,450 %1,858,002
W5:iwa
10/23/87

POCOST
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City of Seattle

James P. Ritch, Direclor
Charles Royer, Mayor

£ s

". Executive Department-Office of Management and Budget Q’

October 2o, 1967

The Honorable Douglas Jewett

City Attorney
City of Seattle

ODear Mr. Jewett:

The Mayor is proposing to the City Council

adopted.

REQUESTING
DEPARTMENT:

SUBJELT:

e

#ﬁg¢ﬁj

Yure = et

that the enclosed legislation be

Personnel

An Ordinance authorizing a collective bargaining agreement
between the City of Seattle and Seattle Police Officers!
Guild, effective through August 31, 1989, superseding incaon-
sistent ordinances, and providing payment therefor.

Pursuant to the City Council's 5.0.P. 100-014, the Executive Department is for-
warding this reguest for legislation directly to your office for review and

drafting.

After reviewing this request and drafting appropriate legislation:

(X} File the legislation with the City Clerk for farmal introduction to
the City Council as an Executive Request.

{ ) Donot file with City Council, but return the proposed legislation to
OMB Tor our review. Return to

Sincerely,

Charles Royer
Mayor

/é@? e 5,4;

Budget Director
JR/ns/fa

Enclosure

ecc: Directar, Personnel

Cltieo af Management and Budpel

300 Municipa! Bullding Seanle Washingion 938104 (208} 525-2551 An equal oppartunity employar
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City of Seattle
Personnel Department

Craaries B B
Ewitnen 5 Rzamun Persorne’ Deaog

November 18, 1987

RECEIVED

TO: Dolores Sibonga, Chair NOV 141987
Finance and Persennel Committee

FROM: Bill Hauskins ‘b%‘iﬁ{’? W sEETE.IE?:FrFEQEIEEPm%QEH
Director of Labor Relations

SUBJECT: Consideration of Council Bills ‘]I.‘I_EHEE and TUEIIEB

ticipated in my meme to you last week (see attached], Council Bill
__@Eﬁ?uthnrizing execution of the new collective bargalning agreement
W eattle Police Dispatchers' Guild was introduced in Council on Monday
and referred to your Committee. | have also been informed by the City
Clerk's Office that Council Bills may be moved out of Committee one

Monday for consideration and action by the full Council the following
Monday.

| am requesting this procedure be followed at the next Council meeting on
November 23, so that both Council Bill 106488 and Council Bill 106423
[which authorizes execution of the new Seattle Police Officers' Gutid
agreement) may be considered and acted upon by the City Council Nevember
30. By processing these Council Bills in this manner, the City will be able
to meet the Comptroller's tentative implementation schedule. This schedule
requires Council action on both Council Bills by Hovember 30 in order to
implement new pay rates for Seattle Police Officers and Dispatchers pay
period ending December &, pay date of December 18.

The City Clerk mentioned your having scheduled a meeting of the Finance
and Personnel Committee for December 8. Unfortunately, consideration of
Labor Relations' Council Bilis on that date would be too late to meet the
implementation schedule.

It is important that | know as scon as pessible how you intend to process
these Council Bills so that | can advise the Comptroller's, Compensation,
DAS Systems and Seattle Police Department fiscal staff as to when imple-
mentation will be authorized.

In the event you decide to hold these Bilis in Committee for consideration
December 8, | will need to so inform the Seattle Police Officers' Guild.
The SPOG President, when he put the tentative agreement to a vote by the
Guild members In late September, had been assured that Guild members
could expect to see their new pay rates by Christmas. Council action after
Committee consideration on December 8 would postpone implementation until
January.

Anegeal empioyme! SERomEny - Slirmate 4200 employes
th Flog: Desigr Horon Budeng 710 Second Avenes  Baatie, Washngion 831041793
Generg Infoematban EB4.7500
Tewaphana Typerarier {TTY}
{forina hearing empacredd) | £84-7258
100530 1¢¢y1:'en DeeT
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Dolores Sibonga
November 18, 1987
Page 2

You may call me with your response at 684-7875 or ask Art Ceniza to
contact Phyllis Dwyer at GBU-7E71.

BH:pdt
Attachment

cc:  Councll President Sam Smith
Everett 5. Rosmith
Lizanne Lyons
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City of Seattle
Personnel Department

MNovember 2, 1987

TO: Drolores Sibonga, City Counci! Member

Attention: Art Ceniza

i and
FROM: Bill Hauskins ‘L’ﬂj‘ Mf{}“ufﬁ'
Director of Labor Relations

SUBJECT: Proposed Ordinances Authorizing Execution of Collective Bargdining
Agreements With Seattle Police Officers' Guild ond Seattle Police
Dizpotchers' Guild

Foliowing ratification of the tentative setilement of the 1987 - 1982 agreement by
members of the Seattle Police Officers’ Guild the first week in October, we submitted
Council Bill 106483 which was infroduced and referred fo Finance and Personnel
Commitiee November 2. Attoched is an advance copy of the proposed ordinance we ore
submitting to the Office of Manogement ond Budget todoy to authorize execution of the
| 986 - 1989 agreement with Seattle Police Dispatchers' Guild. | expect the Council Bill
covering the Dispatchers to be introduced in Council November 18-

Meanwhile, Compensation, DAS Systems, Comptroller's and Seattle Police Depariment
fiscal stoff have tentatively scheduled implemeniotion of the new pay rates for beth
bargaining units poy period ending December 8. In order 1o do so, Council oction on
bath Council Bills will need to eccur no later thon November 30.

} would appreciate your decision as to whether you would consider making special
arrangements to oct upon this legislation in the midst of budget deliberations this
month. The alfernative would be to hold off on implementation until the Finance and
Personnel Committes schedules its mext regular meeting. Pleose let me know your
preference on this scheduling so thot | may in turn inform City personnel responsible for

payroll actien as well os represeniatives of the Police Officers ond Dispatchers Guilds.
You can reach me of 6847875,

BH:rg
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Affidavit of Publication

STATE OF WASHINGTON
KING COUNTY—SS.

The undersigned, on oath states that he iz an
authorized representative of The Daily Journal of Commerce,
a dally newspaper, which newspaper is a legal newspaper
of general circulation and it is now and has keen for mare
than six meonths prior to the date of publication heéreinafter
refered to, published in the English language conlinususly
as a daily newspaper in Seattle, King County, Washington,
and it is now and during all of said time was prinled in an
officé malntalned at the aforesaid place of publication of
this newspaper. The Daily Journal of Commerce was on the
12th day of June, 1941, approved as a legal newspaper by
the Superier Court of King County.

The notice In the exact form annexed, was published in
regular issues of The Daily Journal of “ommerce, which was
regularly distributed to its subseribors during the below

stated perlod. The annexed notice, @ wimnrceeee e
Ordinance Ho. 113723

B P T LI PTTTTS SR PE LR

was published on December 3, 1987

m__;ﬂ.mga*mﬁ.:. ..................
Subscribed and sworn to before me on
December 3, 1987

Tl

Kolary Public for the Siate of Washington,
Tl n
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