Al ORDISAMCE authorizing o collective
bargaining agreement between The City
of Seattle ond Seattle Police Officers’
Guild, effective through August 31, [987:
superseding inconsistent ordinances, and
praviding payment therefor.
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ORDINANCE | | aﬂaﬁ

AN ORDINAMNCE autherizing a collective bargaining agreement between The City
of Sagttle and Seattle Police Officers' Guild, effective through August 31,
1987; superseding inconsistent ordinances, and providing payment therefor.

WHEREAS, a collective bargaining agreement between the City and Seattle Police
Officers' Guild, as the representotive of certain City employees, expires on
August 31, 1985; and

WIHEREAS, collective bargaining has led to an ogreement concerning wages and
other conditions of employment between the City and Seaitle Police Officers!
Guild; Now, Therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section |. As requested by the Director ¢ Parsonnel ond recommended by
the Mayor In the materials attached hereto, the Mayor is hereby authorized for and
on behalf of the City to execute a collective bargoining agreement with the Seattle
Police Officers' Guild, effective through August 31, 1987, substontially in the form
attached hereto and identified as "Agreement by ond between The City of Seattle
and Seattle Police Officers' Guild," with Appendix "D" thereto setting forth the
rates of pay for the classes of positions listed therein affective September |, 1985,

Section 2. Effective Septernber |, 1985, tae following assignment-level titles
are hereby esiablished:

Police Officer - Emergency Response Team

Pelice Sergeant - Emergency Response Team

Palice Officer - Patral

Police Sergeant - Patrai

Section 3. Effective Seoiamber 1, 1985, the rates of compensotion of the

designated positions and assignments in the Police Department shall be as fol lows:

Police Officer 52176-2333-26438-2533-2660
Police Sergeont 52931-3059
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Incremental salary attached to certain positions:

Police Officer - Detective 5 80
Police Sergeant - Detective 580
Police Officer - Detective - Bomb Squad 4213
Police Sergeant - Detective - Bomb Squad 5213
Police Officer - Detective - Homicide $133
Police Sergeant - Detective - Homicide 5133
Palice Officer - Diver 5 BO
Police Sergeant = Diver 5 80
Police Officer - Motorcycle 5 80
Police Sergeant - Motorcycle 5 80
Police Officer - Radio Dispatcher 580
Police Sergeant - Radio Disputcher 380
Police Officer ~ Chief Communications Dispotcher 5133
Paolice Officer - Canine $ 80
Police Sergeant - Canine 580
Palice Officer - ERT 5 80
Police Sergeant - ERT ¢80
Pallce Officer - Patrol 5 40
Folice Sergeant - Potrol 5 40

Saction &, The Police Department is hereby outherized to use unexpended and
unencumbered salary funds occumulating in the 1985 budget to pay the comi-
pensation authorized in Sections | and 3. The City Compiroller is authorized to
draw and the City Treasurer to pay the warrants drown for the compensation
outhorized in Sections | and 3.

Section 5. The Salary Ordinance ond any other ordinance insofar os in-

consistent herewith are hereby superseded.

o8 183
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{To be used for all Ordinances except Emergency. )

Section 6. Executien and delivery of .he collective bargaining ogreement
authorized in Sectien | hereof and any act consistent with the authority and prioer fo

the effective date of this ordinance are hereby ratified ond confirmed.

Section .7 . This ordinence thall take elfect and be in force thisty days from snd after ity patsage and
MHWMEQMAW;MRMWHMHIMMilhllhem&a!lwmﬂulh
provisions of the city charter.

Passed by the City Councdl the..... 72 .

cid .4
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NOTICE: 1IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
IT 1S BUE TO THE QUALITY OF THE DOCUMENT.




C-740-X

STATE OF WASHINGTON
KING COUNTY—SS.

The undersipned, on aath stales that he 15 an
authorized representative of The Daily Journal of Commeree,
& daily newspaper, which newspaper 15 a Iegnl newspaper
of general clrculation and it fs now and has been for more
than six months prier to the date of publication hereinalter
refered to, published in the English language conlinuously
ps a daily newspaper in Seattle, King County, Washingion,
and it is now and during all of said time was printed in an
officd malntained -at the aforesaid place of publication of
1his newspaper. The Daily Journal of Commerce was on the
12th day ufp:'iune, 1M1, approved az & legal newspaper by
the Superior Court of King County.

The notice in the exact form annexed, was published In
regular issues of The Daily Journal of Commerce, which was
regularly distribuled to its subseribers during the below
stated perioed. The snnexed oolice, a .

Ordinance No. 112428

S

Se pts mber 19 ’ 1955...

S _

g s =
Subscribed and sworn to before me on

was pablished on

3 B A e et

otary Fublie for the Hinile of Washington,
residing in Benitle.

=errrarrre
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NOTICE: IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE

1T 1S DUE TO THE QUALITY OF THE DOCUMENT.

FILED
GITY OF SEATTLE

1985 OCT ~& MM 11t 14
COMPTROLLER AND CITY ELERK

AGREEMENT
By ond Between
CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD
Effective through August 31, 1987
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AGREEMENT
By and Between
CITY OF SEATTLE
and

SEATTLE POLICE OFFICERS GUILD

PREAMELE

The rules contained herein constitute on Agreement between the City of Seattle,

hereinafter referred to as the Employer and the Seattle Police Officers' Guild,

hereinafter referred to as the Guild, governing wages, hours, and working condi-
tions for certain members of the Seattle Police Denartment.

The City and the Guild ogree that the purpose of this Agreement is to provide for
fair and recsonable compensation and working conditions for smployees of the City
as snumercted in this Agresment, and to provide for the efficient and uninter-
rupted performance of municipal functions. This Agresment has been reached
through the process of collective bargaining with the ohjective of serving the
aforementioned purposes and with the further objective of fostering effective
cooperaticn between the City and its employees.
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ARTICLE | - RECOGNITION AND BARGAIMNING UMIT

Caction 1. The Employer recognizes the Gulld as the exclusive representative of
all sworn police afficers of the Ssattle Police Deportment up fo gnd including the
rank of Sergeant for the purposes of horgoining with the Emplover.

Saction 2. The elected President, Vice President, Secretory-Treasurer, ard mem-
bers of the Board of Directors of the Guild are recognized by the Employer os
afficial reprasantatives of the Guild empowered to act on behalf of membars of the
unit for negotioting with the Employer.

Section 3. The President, Vice President, and Secretary-Treasurer or their desig-
~oted alfernate shall be the licison between members of the bargaining unit and the
Seattle Police Department.

Section &, It is recognized that the governing bedy of the Guild may be required
Yo obsent themselves from their ragular duties while participating in negotiations.
The City retains the right to restrict such refease time when an unusual condition,
such as but not limited to, riots, civil disorder, earthquoke, or other event exists
and such releaze from regulor gzsignments would create a monpower shortage.

a. The Employer shall afford Guild representatives o reasonable armount of
time wnile on duty stgtus to consult with oppropriate manogement
officials andfor cagrieved employees, to past Guild notices ond distribute
Guild literature not of o political nature and to meet with the recruit
class during o time grronged by the Employer; provided that the Guild
reprasentotive ondfor cggrieved employess contaet their immediate su-
parvisors, indicate the general ncture of the business to be conducted, and
requast necessary time without undue intarference with assignment
duties, TIme spent on such activities shall be recorded by the Union
representative on a time cheet provided by the supervisor. Cuild
rapresentatives shcll guard ogainst use of axcessive time in handling such

responsibilities.

The Employer reserves the right fo determine the total gmaunt of specific
hours of official time which will be approved for Guild officials to
conduct Guild business on duty time.

b

c. Upeon sufficient rictification, the Employer shall grant Cuild officers a
spacial leave of absence with pay to attend official labor eonvantions or
conferences to the extent that such leave does not interfere with the
regsonable needs of the Faolice Department. Said dbsences shall not
exceed |0 consecutive doys per meeting, and the sum total of all such
gbsences shail not excesd 120 workdays in any contract year, The Guild
shall reimburse the Employer for the hourly rate of pay including
longevity and specialty poy for such time said Guild officers spend on
special leave of absence; and such reimbursement shall ba due quarterly.

d. Time off for contract negotiations shall be hondled in occordance with
Article %XV, Section Z, of this Agreement.
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Section 5. Employees in the bargaining unit sholl be given time off without pay to
attend Guild meetings during working hours provided one day advance notification
is given, The City retalns the right to restrict such release time,

Section 6. The Guild officials shall fumish Police Administration in writing and
shall maintain with Pollce Administration on o current basis o completa list of

authorized Stewards -ond duly elected or eppointed officials and the area they
sarva,
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ARTICLE 1! - UNION MEMBERSHIP AMND DUES

Section |. Eoch regular full-time employes within the hargaining wnit whoge most
recent date of employment with the: City of Seattle commences © or after the
signing of this Agreement shall, within thirty {30) days following the date of
employment within the unit, be required, as a condition of employment, to aither
join the Guild or contribute an amount equivclent to the regular monthly dues of
the Guild to the Guild or contribute a |Tke amount te the Police Charity Fund or
non-religious charity. When contributed to the Police Charity Fund, the amount
shall be reported monthly to the Guild and the City by the Police Charity
Qrgonization.

Employees, by the above language, have the option of either:
o. Joining the Seattle Police Officers* Guild

b. Paying an amount equivalent to the reguler dues to the Paolice
Charity Fund

c. Paying an amount equivalent to the regular dues to the
Guild without any membership rights.

d. In accordance with RCW 41.56.122(1) employses covered by this Agree-
ment who are forbidden from Joining a labor orgunization based an bona
fide religious tenets or teaching of o church or religious body of which
such employae 1s a member shall pay an amount of money, equivalent to
regular Guild dues and initiation fee, to o non-religicus charity or to
another charitoble erganization mutually agreed upon by the emploves
and the Guild.

The employse shall furnish written proof that such payment has bean
made. |f the employee and the bargaining representotive do not reach
agreement on such matfer, the Public Employment Relations Com-
mission shall designate the charitable organization.

All employees who are members of the Guild on the effective date of this
Agreement shall, as o condition of employment, be required to remain members of
the Guild during the term of this Agreement.

Failure by on employee to obide by the obove provision shall constitute couse for
discharge of such employee; provided that it is exprassly understood and agreed
that the discharge of employees is governed by applicable provisions of State Low,
City Charter ond Civil Service Rules which provisions ore paramount and shall
prevail; provided, further, that when on employee fails te fulfill the cobove
obligation, the Guild shall provide the employee and the City with thirty (30} doys'
notification of the Guild's intent to initiate dischorge action, and during this period
the employes may make restitution in the amount which is overdue.

Section 2. Meither party shaoll discriminate against ony employee or applicant for
employment because of membership in or non-membersnip in the Guild. Guild
officers and past Guild officers shall be afforded all protection under opplicable
State Laws. Provided, however, that this clause sholl not restrict the Guild frem
praviding internal, Guild-sporsored ben={its to Guild members onlz.
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Section 3. The City ogrees to deduct from the poy check of each employee, who

5o authorized it, the reqular Initiotion fes, regular monthly dues and assess-
ments uniformly required of members of the Guild or amounts contributed fo the
Bolice Charity Fund in lieu of Guild dues. The amounts deducted shall be
transmitted twice soch month to the Guild on behalf of the employees involved.
Authorization by the emplovee shall be on o form approved by the parties hereto
and may be revoked by the employee upon request. The performance of this
function is recognized as o service to the Guild by the City.

Section 4. The Guild agrees to indemnify ond save harmless the City from any and
all liability resulting from the dues checkaff system, unless caused by the City's
willful negligence.
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ARTICLE Ill - DISCIPLINARY AMD GRIEVANCE PROCEDUIRES

Saection |. The parties agree thot discipline is a comn and function, and that the
Department may institute a disciplinary procedure. 5o much of said procadure that
relates to the right of on employee to o hearing and the mechanics thereof are
attached as Appendix "A" and incorporated into thiz Agreement by this reference;
provided, however, that notwithstanding the hearing procedure enumerated in
Appendix "A," it Is understood that if deemed opproprigte by the Chisf of the
Department discipline or discharge moy be implemented immedigtely .

Section 2. There shall be estaoblished a "grievance” procedurs. This procedure
shall be in occordonce with the grievance procedure ettached as Apperdix "B and
incorperaied inte this Agreement by this reference.

Section 3. The porties agree that o Conference Board shall be established in
occordonce with Appendix "C" ond incorporated into this Agreement by this
reference,
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ARTICLE IV - EMPLOYMENT PRACTICES

Section |. Working Out of Classification. Any employee who is ossigned by
written directive to perform all of the duties of o higher paying classification
and/or assignment for g continuous period of one (1) day or cny portion thereof or
longer shall be paid at the firs! pay step of the higher position for each day worked
at the higher classification and/or assignment.

Section 2. Personnel Files. The Personnel files are the property of the Employer.

ployer ogrees that the contents of the personnel files, including the
personal photograph, shall be confidential and shall restrict the use of information
in the files to internal use by the Police Departrent or other police ogencies. This
provision shall not restrict such infermatien from becoming subject to due process
by any court or administrative tribunal. [t is further ogreed that information shall
not be released to outside groups without the opproval of the Chief of Police and
the individual employes when practicable.

Section 3. Rehires. In the event on employee leaves the service of the Employer
and within the next two yeors the Employer re-hires sald former employes in the
same classification to which assigned ot date of termination, such employes shall
be ploced at the step in the salary range which he occupied at the time of the
original termination. Such previous time worked shall be included for the purpose
of determining eligibiiity for service steps; in additien, the Chief of the Seattle
Police Department may also grant vacation credits in occordance with the rehired
Officers’ past service time.

Section 4. MNon-discriminction. It is ogreed by the Emplayer and the Guild that
the City and the Guild are obligated, legolly and merally, to provide equolity of
opportunity, consideration and treotment to all members emploved by the Seattle
Police. Deportment In all phases of the employment process and will not dliscrimi-
rate ogainst any empleyee by reason of race, creed, color, sex, rational origin,
rellgious belief, marital status or sexual crientation.

Section 5. Indefinite Suspensions. On indefinite suspensions used for investigative
purposas which do not result in termination of employment or reduction in ronk,
the resuitant punishment shall not exceed thirty (30) days including the investiga-
tive time Incorporated within the indefinite suspension. An employee covered by
this Agreamesnt shall not suffer ony loss of wages or benefits while on indefinite
suspension if o determination of: exonerated, unfounded, or not sustained Is made
by the Chief of Police. In those cases where an employee covered by this
Agrasment appeals the disciplinary ection of the Chief of Folice fo the Civil
Service Commission, the Chisf of Police shall obide by the decision of such
Commission or any final Court decision resulting from an appeal of the Civil
Service Commission determination os provided by law with regerd to back poy or
lost benefits.

Section 6. Physical Fitness Standards. During the term of this Agreement, o joint
zommittee shall be established upon the written request of the Guild or the
Employer to further explore the pros and cons of @ physicel fitness progrem.
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ARTICLE V - HOURS OF WORK AND DVERTIME

Section |, Hours of Duty. The normal work waelk for members aoffected by this
Agreement shall be the eguivolent of forty {40) hours per week on an annualized
basls. The normal wark day shall be eight (8) hours a day, including mealtime. For
purposes of an eight [8) hour doy in the Patrol Division, emplayees shall be ollowed
o return to assigned station no more than fifteen {15} minutes prior to the end of
the assigned shift, to check out and finish shift completion tasks. Overtime shall
not commence until the conclusion of the assigned shift. The normal schedule for
cmployees ofher than thase in the Patrol Division shall be five {5) days worked and
two (2) days off during a seven (7} duy period. The normal schedule for employees
in the Patrol Division shall be six {6} consecutive days worked followed by two (2)
consacutive days off, adjusted to provide 104 furlough doy: per yeor. An employee
may, subject to administative approval, elect 1o worle o narmally scheduled
furlough day and take that day off ot a later time. Except in the event of unusual
occurrence civil disorder or national disaster, no employee shall be required over
his objection to work in the excess of six {8} consacutive days.

{in the event Judicial Action, the Congress, or the U.5. Deportment of Labar
renders g decision exempting municipal police frem the Fair Labor Stondards Act,
Arﬂg}le V. Section |, will revert to languoge and practices in effect on August 31,
1985). :

Section 2. Overtime. Except as otherwise provided in this Article, employess on
a five (5} day schedule shall be paid ot the rate of time and one-half (1%) for all
hours warked in sxcess of eight (8) in one (1) day or forty {50) in one {1} scheduled
week, and employees on o six (8] day schadule shall be paid at the rate of time and
ana-half (14} for oll hours worked in excess of eight (8) in one (1) day and for ell
hours worked on a scheduled furlough day.

The Employer and the Guild agree that some training classes and/or seminars will
be offered, sponsared, and controlled by organizations other than the Seattle Police
Department, and ottended by officers from other low enforcement agencies. In
such cases where the schedule of training requires a nine {9 hour day {with one

hour for lunch), such schedule will be worked without additionnl compensation,

Section 3. Overtime Miniinum Pay. In the event overtime is not on extension
either of the beginning cr end of a normal shift, the minimum poy shall be four (4)
hours at the tim= and one-half {I%) rote. In the event an individual is called bock
to work overtime or for a Court appearance, he shall not normally be required to
perform duties unrelated to the particular reascns far which he was called back to
duty. !n the event an employee has, by his own oction, failed to submit reports,
statements, etc., concerning on svent during his pravious tour of duty ond has
failed to hove reports properly approved by his supervisor, then and ir that event
the City will not be obligated to pay ony callback or cvertime payments; nor shall
the City be chligated to make any overtime payments when emplovees by their own
action fail to properly perform other cssigned duties. Calibacks of an employee
will be made only when it is improctical to fulfill the purpose of the collbock ot the
employee's next regular shift.
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Section 4. Chertime Pay for Court Appecronces, The following schedule depicts
minimum time allowed for court appegrancas or ot any pre-trial hearirg or
conference. Any odditional time beyond the minimums will be paid heuve-for-hour.

a. I the session storts less thon three ond ore-half {3%) hours hefore or
after their shift, it will be considerad o shift extension for court.

Cfficers will be compensated for ihe omount of time spent before or
after their shift.

b. If the session sﬁrts three and ocre-half (3%) or more bours before or after
thair shift, compensation will be for @ minimum of four (4) hours.

c, Officers on scheduled furlough, vacatien eor helidoy, and subpeenoed for
court or otherwise called in for court-reloted hearings, shall receive a
minimum of four (%) hours overtime at the rote of time ond one-half
their reqular rate of pay. All other court time shall be ot the regular
rate of paoy, except that court or court-reloted appeoronces that are
scheduled during the first or last three and one-half {3%) howrs of a
scheduled furlough, vacation or holiday shall be compensated at time and
one-half the officer's regular rate of pay. "Furleugh' shall be definad as
that peried of off time which folls between the end of the lost regularly
schaduled shift of one regulor work wasek and the beginning of the first
shift of the next regularly scheduled work weele.

d. For Morning Court: Officers, may, at their option and with supervisory
approval, be relieved four (4 hours before fneir normal shift is com-
platad in lfev of overtime or officers may be relieved two (2} hours
before their normal shift is completed and be eligible to reczive two (2)
hours overtime.

Officers who are called In on their days off for Court time shall recejve
a minimum of four {&) hours poy at time ond ene-half of their regular
rate of pay.

Saction 5. Compensatory Time. An employes, subject to Administrative approval,
may have any earned overtime paid on the bosis of compensable time off.
Excllildir;g Court avertime, all such compensable time off shall e ot time and one-
half {1%.

Section £. Standby. The Ernployer and the Guild agree thaot the use of off-duty
standby time shall be minimized consistent with sound low enforcement proctices
and the mointenonce of public safety. Off duty stondby assignments shall be for a
fixed predetermined period of time. Employees formally placed on off duty
standby stotus shall be compensated on the basis of fifty percent {30%) of stroight
time pay. If the employes is actuaily called back to work, the off duty standby
premium shall cease at that tirme, Thereafter, normal overtime rules shall apply.

o. Standby time ot the 50% rate shall be defined as that period of time
during which an officer or detective is regquired by the Employer to
remain at hame in g state of readiness to resoond to o summons to duty
‘and for which discipline may attach for failure to respond.
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b, Effactive upon the slgning of this Agreement the standby rates will be

C.

[

0% unless otherwise provided in this section. Standdy time ot the 10%
rate will ba defined as that period of time during which an officer or
detective is required to respond te o summons to duty and for which
discipline may attach for failure to respond.

Effective September |, 1984 sergeants currently assigned to Hornicide
will rermain at the 50% standby rates and the 3% Specialty Pay rotes for
the remainder of their tenure in Homicide. MNewly ossigned sergeants in
hat unit will come under the new 10% Standbhy rates and the new 3%
Specialty Pay provisions.

The Employer ond the Guild ogree thot the issuonce of a bell boy
communicator to on employee does not always constitute placing the
employse on standby stotus. It is ogreed that no employee shall be
restricted in hizfher movemsnt or activities by the issuonce of the
communicator. |t Is agreed that the Homicide Unit will be on standby ot
the 10% rate for B hours per day unless a third shift is implemented and
that the Bomb’5quad will be on standby and will be issued a bell bay.
Other units will be assigned stondby as directed by the Employer
consistent with sound low enforcement practices and will ba minimized
consistent with the needs of public safety.

in the cose of rict or other large scale disturbance or incident requiring
mass police presence, employees ploced on standby shall be compensated
of the rote of 50% for each hour on standby.

Section 7. During the term of this Agreement a joint commitiee shall be
established
pros ond cons of innovative shifts.

upon_ the written request of the Guild or the Employer to explore the
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ARTICLE VI - SALARIES

Sectlion |. Salories to be paid by the City to emplovees in the baraaining unit
during the period of this Agreement are set forth in Appendix D of this Agreement.

11
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ARTICLE VIl - DEPARTMEMTAL WORK RULES

Section |. Motification of Changes. The Employer ogrees to notify the Guild in
advance of significant onticipoted departmental changes or hearings affecting
warking conditions of employees covered by this Agreerrent, and conferences in
good faith shall be held thereon before such changes are placed in effect. For
illustrative purposes, such changes would include but are not limited to changes in
working hours, expansion or reduction of major services, and community relations
programs. Transfers, reassignments, and emergency situations shall be excepted
from this provision.

Survey reports, such as the IACP Feport, recejved by the Employer and the
information contained fherein are considered confidential management informa-
tion. Such reports shall be disseminated if significont changes in working
conditions as outlined in this section are contemplated or If, in the judgment of the
Chief of Police, the advice and counse! of the Guild leadership would serve the best
Interest of the Seattle Police Department. Nothing in this Section shall be
construed to limit, restrict, or reduce the management prerogatives outlined in this
Agreement.

Section 2. Clothing Allowance. Employees shall purchase clothing and equipment
in accordance with department standords. When uniforms or equipment are fo be
modified, such changes shall be discussed with the Guild, who shall forward their
input to the Chief of Police. Any employee hired on or after Sasptember i, 1783,
shall be paid $500.00 for the cost of said items after completion of the ccodemy
and oppointment as a sworn officer. In oddition, each employee shail be paid
$470.00 aniully beginning with eighteen (18) menths of service from the em-
ployee’s dazw of hire fo cover the cost of replacement ot said items. The Employer
agraes to provide a fund fo repair or reploce clothes or equipment damaoged in the
liree of dut. -

Section 3. Work Sotation. The rotation of personnel between shifts sholi be
minirmized within the limitations of providing an adequate and efficient work force
at all times,

a. Except as provided below, the Employer will not arbitrarily change nor
reschedule furlough days or scheduled hours of work In order to prevent
the payment of overtime to an employee,

b. In certaln specialized units {Traffic, Crime Specific, K-%, Mounted,
Intelligence), thare may be a need for personnel to work hours other than
those narmally worked. In such cases, g 72-hour prior notification shal)
be gliven when changing work schedules, otherwise the pertinent over-
time provision will apply. Except in emergencies, personnel will nat he
recuired to wark sooner thon eight (8) hours following completion of the
previous shift,

c. Except for the last senterce, the provisions of Section 3b obave shall not
opply to traffic control work ot Kingdome events.
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Section 4. Mo palice officer shall be required to worlk without o firearm except o3
provided below:

g. The smployer may require c police officer to work for up to ten (10} days
without o fireorm in o position that does not require dealing with the
public in person,

b. Within that ten (10) day pericd the officer will receive o psvchalogical
evaluation, at the departments expense, and the rasilte of that evalua-
tion will determine continuation of the officer’s temporary assignment.
This position would not be considered tobe a limited duty assignment.

Section 5. Bulletin Boards. The Seattls Police Officers' Guild shall be entitled to
aintain ona (1) bulletin board in o conspicuous place in each outlying Police
Precinct, the Operations Bureau and the Detective Divisian.

Section 6. Menial Tasks. The Employer sholl not require an employee to perform
work defined as janitorial in noture. An employee shall be rasponsible for the
appearance of his work area, vehicle and other assigned equipment; provided
further, on employee shall be responsible for the proper condition of his uniform,
weqgpans and other itams of personal equipment in his care and possession.

Section 7. Sickness/Serious Injury in the fomily. In the event of o sudden,
unexpected, disabling illness, injury or condition to o member of the immediate
family of an employee, soid employee will be entitled to such release time as is
reasonably necessary to stobilize the employee's fomily situation.  Such relegse
time may be granted by the employee's immediate supervisor for o peried of up to
two (2) days; provided, however, that any additional release time must be approved
by the Employer or his designated representative. The employee will, upon
request, provide the necessary documentation to establish the nature and duration
of the emergency.

Sectlon 8. Employees covered by this agreement shall be gllowed to engage in off-
duty employment subject to departmental off-duty work rules in effect September
1,.1980.

a. The Employer and Guild agree that sffective September |, 1984 owner-
ship or partial ownership in @ private securlity business will be prohibited,
arovided, however, any employee engoged in such business prior to that
date will not be subject to this prohibition.

Section 3. It Is ogreed that non-sworn personnel shall neither be dispatched e, nor
assigned as g primary unit to, investigate any eriminal activity.

Sec-tion 10, Except for unusual circumstances, an employee who is 1o be trans-
ferred for thirty (30) days or longer by the Employer from one Unit, Shift {Day,
Evening, Night) andfor Wotch to another shall be given at least four (4) calendar
days notice prior to the effective date of the transfer.
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ARTICLE VIl - HOLIDAYS

Saction 1. Employses covered by *his Agreement shall be ollowed twelve (12}
Rolidays cff per year with pay, or twelve [12) days off in lisu thereof, at the
discretion of the Chief of Police ond \Jrdinonce 07220 g5 omendad, and all ethers in
conflict herewith are hereby superseded. A holiday shall be defined as commencing
at 2000 hours on the day preceding the octual date of the holidoy and ending ot
2000 hours on the date of the holiday.

0. The Employer and the Guild ogree that for Christmaos ond Mew Years the
holidoy hours for Homicide, Robbery, Harbor and Communications shall
commence of 1600 hours on the day preceding the actual helidoy ond end
at 1£00 hours on the day of the holiday.

Section 2. Employees covered by this Agreement who are scheduled to work
during the hollday time periods enumerdted below shall be compensated at the rate
of one ond onezhalf (1%) times their regular hourly rate of pay Ffor each hour
worked during said period; provided, however, there shall be no pyramiding of the
overtime and heliday premium pay.

Viashingten's Birthday

Memarial Day

Laobor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

Mew Years Day

Martin Luther King, Jr.'s Birthday

Section 3. Whenever on employee has actually warked o holidey covered in

- Taction | of this Article and the employee has not been given a day off with pay in
lieu thereof and the employee is subsequently prevented from taking such a day off
during that calendar year becouse of illness, injury or department work schedule,
the employee may carry over to the next succeeding year such unused holiday time,
or the Employer may compensate the employee ot his straight time hourly rate for
said holiday time; provided, however, that in either case the total number of
holidays carried over or paid shall not exceed the nurnber of months remaining in
the year ot the onset of such illness or injury; provided further, the employee has
made o conscientious effort to uze his holiday time off.

Saction 4. When on employse is on disability or sick legve and o holiday occurs,
that emplayee is not eligible for a cash pay-cut for the holiday in addition to his
disability or sick leave pay.
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ARTICLE IX - VACATIONS

Section |. Annual vacations with pay sholl be granted to eligible employees
computed at the rate shown in Section 3 for each hour on regular pay status as
shown on the payroll, but not to exceed eighty (S0) hours per pay period; except in
the case of employees who work a six {6)/twe (2) schedule whose work hours are
equivalent to eighty (80) hours biweekly an an annualized basis.

Section 2. "Regular pay status" is defined as reqular straight-time hours of work
plus any paid time off. At the discretion of the Employar, up to one hundred and
sixty (160} hours per colendar year of unpaid leave of absence may be included as

service for purposes of accruing vacation.

Section 3. The vacation occrual rate shall be determined in accordonce with the
rotes set forth in Column Mo. §.  Column Nao. 2 depicts the corresponding equiveo-
{ent annual vacation for o regular full-time employee, Column No, 3 depicts the
maximum number of vacation hours that can be accrued and accurnulated by an
ampioye=e at ary time,

COLUMN NO. | COLUMNNO. 2 COLUMM MG, 3
EQUIVALENT AnMUAL

VACATION FOR P A IMLIM

ACCRUAL RATE  Vocation _FULL-TIME EMPLOYEE VACATION

Haurs en Reguler Eorned  Yeors of Vlorking Daoys BALANCE

Pay Status Per Hour Service Per Year Hours _[HOURS)
0 through 08320 .. .04&D 0through 4.. |2 {%6) |92
08321 through 18720 .. 0577 Sthrough 2.. |5 {120} 240
18721 through 29120 .. 0615 10 through [&4.. 16 (128 256
29121 through 39520 .. 0692 |5 through 12.. I8 (154} 288
39521 through 41600 .. 0762 b o e s 20 (1s0} 30
41601 through 43680 .. .0BO7 21 .......... 21 (158} 338
G3EA1 through 45760 .. OBAE 22 L.i.viinnes 22 (17€) 352
55761 through 47850 .. JOBBS 23 ....e.vsen 23 {18%) 368
47841 through 49920 .. 0923 24 . ..evens. 28 {192) 8y
4992| through 52000 .. 0961 25 .......... 25 (200 &400
5200! through S4080 .. 1000 26 ....esvuss 26 {208) &5
54081 through 56160 .. .1038 27 .......... 27 (218) 432
54161 through 58240 .. .I076 28 ...... Aonrtans el (224) L58
58241 through 60320 .. 115 29 cuusavanse 29 {232} Léh

6032 ondover ....0. W153 30 LL.uaieees 30 (240} 4s0
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Section &, An emplovee who is eligible for wacotion berefits shall accrue vacation
from the daote of entering City service or the date upon which he/fshe became eligible
ond may accumulate a vocation halance which shall never exceed at any time two {2)
times the number of anrual vocation hours for which the emplovee is currently eligible.
Acerunl ond eccurmulation of vocotion time shall cepse ot the time on armployes's
vacation balance reaches the moiimum balance allowed and sholl not resume until the
amployes's vocotion balonce is below the maximum ollowed; provided, however, any
employee whose vacation balonce on Jondory 2, 1985 exceeds the maximum allowed
may. ratgin the axcess bolonce and cccrue odditional vocotion ot the oppropriate rate
through December 31, 1985, after which date all vocotion hours in excess of the
maximum vocotion bolance olfowed for in Section 3 and 4 saall be lost, ond further
accrual and the maximum vocotion balonce shall be in occordance with the provisions of
this Article without benefit of the | 285 groce period proviso.

Section 5. Employess mcy, with Employer approval, vse accumulated vacaotion with
pay atter completing one thousand forty {1040) hours en regular poy status.

Section 6. In the svent that the Employer cancels on employee’s already scheduled and
approved vacetion leaving no time to reschedule such vacation before the employes's
maximum balance will be reached, the employee's vacation belance will be permitted to
exceed the allowable maximum ond the employee shall continve to accrue vacation for
a period of up to three months if such exception is approved by both the Chief of Police
and the Personne! Director in order to allow rescheduling of the employee's vacation,
in such coses the Chief of Police shall provide the Personnel Director with the
circumstances and reosons leoding to the need for such an extension. Mo extension of
this grace period will be allowed.

Section 7. "Service year" is defined as the psriod of time between an employee's dote
of hire and the one-year anniversory dote of the employee’s date of hire or the period
cf tima between ony two consecutive anniversaries of the ermployee's dote of hire
thereafter.

Section 8. The minimum vocation ollowance to be taken by an employee shaoll be
one=half (%) of a day or, at the discretion of the Chief of Palice, such lesser fraction of
o day as shall be approved by the department head.

Secticn 9. (o) An employees who retires or resigns or who is laid of f ofter more than six
months service shall be paid in a lump sum for any unused vocation hefshe has
previously accrusd,

Section 9. (b) "Resign" for purposes of this Section shall be defined as the employee
giving two (2) weeks prior written notice of such intent to resign.

Section 10. Upon the death of an employee in active service, pay shall be allowed for
any vocation eorned in the preceding year and in the current vear and not taken prior to
the death of such employes,
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Section [1. An employee granted an extended leave of absence which includes the next
succeeding calendar year shall be paid in g lump sum for any vrused vacation hefshe has
previously occrued or, at the Employer's cption, the employee shall be reqguired to
exhaust such vacation time before being separated from the payroll.

Section 12. An employee who quits or is dismissed for couse shall be paid in a [ump
sum for ony vacotion earned in the preceding year and not token prior to separation
from the City service, but not for she current year. An emizloyee shall be considered to
have quit, cs opposed to resigned, when he/she gives less than two (2) calendar weeks'
written notice to the City of the dote of hisfher voluntary termination of City
arnployment.

Saction |3. Where an employee has exhausted hisfher sick legve balance, the employee
mey use vacation for further leave for medical reasons only with prior approval of the
Chief of Police. In all other instonces, employees must use all accrued vacation priar
te beginning a leave of absence.

Section 4. The Chief of Police shall arronge vacation time for emplovees on such
Oles os will least interfere with the functions of the department but which
occommodate the desires of the employees to the greatest degree feasible,

‘Section |5. In the event that an employee becomes seriously ill or serfously injured
while &?sﬁe is on vocation, and it can be established that the employee is incopocitatad
due to fhe illness or injury, the doy or doys thot hefshe is sick under these
circumstonces shall be carried as sick rather than vacation, and hefshe will for cll
purposes be fregted os though he/she were off solely for the reoson of hisfher iliness or
injury. Upon request of the Employer, the ermployee shall submit medical documenta-
tion of the iliness or injury from the attending physician.
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ARTICLE X - PENSIONS

Penslons for employ=es and contributions to pension funds will be governed by the
Washington State Statute in existence at the time.

18
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ARTICLE XI - MEDICAL COVERAGE

Section |. Madical coverage shall ba provided in oceordonce with the lows of the
State of Washington, R.C.W. 41.20.120 endfer R.C.W. 41.26.150.

Section 2. For employess covered by this Agresment who were hired before
October I, 1977, and ore covered by State Statute R.C.W. 41,26, the City will
provide g medical care program, oz established by the City, for the dependents of
eligible employees pursuant to Ordinance 102498, s omended.

Section 3. For smployees covered by this Agresment who are not covered by
State Stafute R,C.W. 41.26 or who ara hired on or after October I, 1277, and who
are not entitled to medical coverage under State Statute R.CW. 41,36, the City
shall provide @ medical core program, as established by the City, for eligible
employees ond their eligible dependents.

Section 4. For the caolendor years !988 ond 1287 during the term of this
Agreament, the City sholl pay one hundred percent (100%) of the King County Blue
Shield Plan's monthly premium for the medical care progroms zited in Sections 2
and 3, now funded by the City, The maximum montly medical premiums per
covered amployes, including hisfhar dependents, the City will assume will be the
premium rotes estoblished for eoch calendar year during the term of this
ogresment.

Section 5. For the colendar years 1986 cno [987 during the term of this
agreement, the City shall pay eighty percent (80%) of the Group Health Co-
operative Plan's manthly premium for the medical core programs cited in Section 2
and 3, now funded Sy the City. Employees that subscribe to the Group Health
Cooperative Plon shall pay the remaining tweniy percent {20%) of the monthly
premium cost for each calendar year during the term of this Agreement.

Effective Jonuary 1, 1987, the City will provide o vision core benefit unger the
Group Health Cooperative Insurance Plan. The City shall pay eighty percent (80%)
of the odditional cost for providing this benefit for the colendar year [987.
Employses thot subscribe to the Group Heolth Cooperative Plon shall pay the
remaining twenty percent (20%) of the edditional cost for this benefit for the
caolendor year 1987.

Saction 6. Effective Janvary |, 1985 the basic/major medical benefit plon struc-
ture pf the King County Blue Shield Plan shall be replaced by a comprehensive
benafit plan structure os follows:

a) Life time maximum benefit: $1,000,000

b) Benefits are paid ot B0% of usual, reasonchle and custemary chorges up to
$2,000 per person during each calendar year; then gre paid at 100% of
usual and customary charges for the remainder of the year.

Inpatient alesholism ond psychiatric treatment gre limited to $2,000 per
year; outpatient psychictric treatment is poid at 30% to 5500 per year.
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¢} Deductible: $100 per covered person per calendar year. If thre= or mare
covered family members satisfy $300 in eligible deductible expenses ina
calendar year, no further deductible will be required from ony family
members during that calendar year. The daductible is poyable by the
employee before ony henefits of the plan, os described obove, are payahle.

d) The above medical plan will include vision care and chiroproctic care.

20
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ARTICLE X1l - DENTAL CARE

Saction . Pursvant to Ordinorce 100862, as amended, the City shall provide a
dental core progrom, as established by the City, for eligible employses ond their
dependents.

Saction 2. For the calendar ysors |984 and 1987, the City shall pay cne hundrad
percent [100%) of the manthly premium for the dentol core program now funded by
“the City. The maximum monthly dental premiums per covered employee, including
hisfher dependents, the City will assumea will be the premium rates established for
the calendar year | 986 and | 387,

Section 3. The Employer shall provide through its dental core plan erthodentic
coverage for dependents under the age of 12, This benefit shall provide 50% of the
usuval, customary ond reasoncble charges for orthodonture work, up to a maximum
of 51,000 in benefits for mach eligible depandent, For example, if the orthodonture
bill is:51,400, the dental program will pay $700.

2]
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ARTICLE Xl - SICK LEAVE AND LONG TERM DISABILITY

Section |. Eﬁpinye-es covered by this Agresment who are not covered by State
Statute R.C.W. 41.26 shall receive sick leave benefits provided to other Cily
amployees under Ordinance 88522 as amended, and as provided in Saction |0 below,

Section 2. Employees covered by this Agreement hired on or ofter October |,

» who are not entitled to disobility leave under State Statute RUC.W. 41.25,
shol! be granted sick l=ave benefits as provided under Ordinance 88522, os gmended
and as provided in Section 10 below. Upon retirement; twenty five percent {25%)
of an employse's unused sick leave credit accumulation con be opplied to the
parment of health care premiums, or to o cash poyment at the straight-time rote
of pay of such emplovee in effect on the day prior to the employee’s retirement,

Section 1. For employees covered by this Agreement who were hired on or aofter
October I, 1977, and who are not covered by State Stotute RCW 41,26 for non-
occupational disability leave, the City will moke gvailable o long term disability
program concerning non-cccvpational cceidents or illnesses as established by the
City.

Initially, the long term disability pregram shall be provided vig an insurcnce olicy
with Standard [nsurance Company under Policy 4414458, Howewver, it is understood
that Policy G41348 or any alternative insuronce pelicy is not port of this
Agreement but that this, Agreement only obligates the City to provide the mojor
long tarm disability berefits covered by the initial policy. Any disogreement over
the terms of such an Insurance policy shall not be subject to the grisvance
procedure contoined herein, but such disogréement shall be subject to other
rermedies provided by low.

Saction 4. The long term disability progrom cited In Section 3 obove sholl be a
group. plon requiring mandatory participotion by oll eligibie employees. Each
aligible amployae's shore of the cost shall be contributed through poyroll deduction
pursuant to outhorization by the Seattle Police Officers' Guild in its copacity as
the repressntative of the affected emplovess.

Section 5. The cost of the long term disobility program shall be shared by each
#ligible employes and the City on an equal basls—fifty percent {50%) sach.

Section &. During the term of this agreement, the City mav, at its discretian,
change or eliminote the insurance carrler for any of the long term disability
beanefits covered by Section 3 cbove and provide an altarmative plon either threugh
za|f insurance or another insuronce corrier.

Section 7. During the term of this Agreement, if the insurance carrier providing
the long term disability benefits coverad by Section 3 abeve is unoble or unwilling
to contlnue to provide coveroge or to maintain a major long term disability benaefit
In effect on Jonuary |, 1982, or sesks g premium increase aobove existing rates, the
City shall hove the option of |) continuving the long term disability program through
seif insurance, 2) changing insurance carriers, 3} officiolly reopening negotiations
with the Guild over whether or not to continue to provide long term disability
coverage ond, if so, with whaot henefits or &) continuing to provide lung term
disdbility through the existing insurance carrier. If option number 3 is selected by
the City, said negotiations shall commence no later than thirty (30} colendar days
ofter the City has given the Guild written notice of its Intent fo renegotiote the
long term dizcbility progrom cited in this Article.
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Section B. The long term disability benefits covered by Section 3 cbove do not
Fove 1o remain exactly the same as the benefits in effect on Jarnuary 1, 1982, and
the lanquage or any changes thereto in the insuronce policy providing for lang term
disability benefits need not be negotinted with the Guilds provided, however, the
substance of the major long term disability benefits in effect as of Jonuary |, 1782,
shall remain substantially the same unless changed pursuant to Section 7, aption 3,
of this Article or future lobor negotiations.

Section 9. The long term disability program as covered by Sections 3 through B of
This Article and the City's obligation thereunder shall become null and void if I} the
stote or federal government offers non-occupational disability coveroge to at-
facted employmes or mondates that the Citv make ovailable coverage for non-
occupational disabilities or 2) the City ond any police officars covsred by the long
term disability provisions under this Article are required to participate in the
federal Secial Security program.

Section 10. Sick Leave Incentive. Effective September |, 1285, employees cov-
ered by this Agreement, hired on or after October I, 1977, who are not entitled to
disability leave under State Stotute RLC.W. k1,26, sholl be eligible for the following
sick leave incentive program:

a) Employees who use no sick |eave in o calendar vear, shall have sixieen
{16) hours of additiona! sick leave credited to their account for the naxt
vear;

b) Employess who use two (2) days or less of sick leave in o calendar year,
shall have twelve (12) hours of odditional sick leave credited to their
gccount for the next year;

¢) Employees who use four (4) days or less of sick leave in o calendar vear,
shall have eight (8) hours of additional sick leave credited to their account
for the next year.

Such incentive sick leave shall be subject to all rules, regulations and restrictions
as nermally earned sick leave, except as provided below.

d) Incentive sick leave may be used only ofter all regular sick [ecve has been
used.

&) Incentive sick leave may not be cashed out or applied to the poyment of
health care premiumns pursuant to Section 2 ahove.

f) If an employee is absent from work due to on en duty injury of illness or o

leave of absence, for thirty {30) days or mure, the amount of incentive
sick leave that can be potentially sarmed will be proportionally reduced.
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ARTICLE XIV - FALSE ARREST INSUBANCE

Section |. The City shall provide false arrest insurance aither through self-
ifsurance or an insurance palicy which conforms te the policy ottached hereto os
Appendix E and incorporated into the Agreement by this reference. It is the intent
of the porties to provide no less benefits for folse orrest Insurance than currently
enjoyed by members of the bargeining unit.  Administration of the plan will be in
accordance with prior practice or as mutually agreed upon in writing.

Section 2. The Exclusions section of policy Mo. OM 80-2628 shall be amended as
fallows:

&, d., paragraph 3.

It is further understood and ogreed that coveroge is specifically
included to cover octive Police Officers on "off duty” activities while in
the performance of o legitimate low enforcement function as reflected
by fhe inclusion of the Seattle Police Officers Guild and any member In
good standing as a Nome Insured;

24
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ARTICLE XV - MAMAGEMENT RIGHTS

Section |. The Guild recognizas the prerogatives of the Employer to operate ond
manoge ifs affairs in all respects In accordance with its responsibilities and powers
of outhority.

Among such rights is the determination of the methods, processes and means of
providing police service, including the increase, or diminution, or change of
operations, or police equipment, in whole or in port, including the introduction of
any and all new, improved, ovtormoted methods of equipment, the gssignment of
employees to specific jobs, the determination of job content andfer job duties and
the combination or consalidation of jobs; provided, however, in exercise of such
rights, it is not intended any other provision of this contract providing o specific
benefit or perguisite to the Police Officer shall be chonged, modified, or otherwise
affected, without concurrence of the Guild, In estoblishing andfor revising
performance standards, the Employer shall, prior to final formaolization and
effectuation, ploce them on on ogendo of the Conference Board for consideration
and discussion, and shall give the Guild sufficient time ond oppertunity to study
themn and consult its members therecn.

Section 2. Subject to the provisions of this Agreement, the Emplover has the right
1o schedule work as required in @ manner mest advontogeous to the department ond
consistent with requirerments of municipal employment ond the public safety.

Ssction 3. It Is understood by the parties thot svery incidentol duty connected
with aperations enumerated in job descriptions is not always specifically described,

Section 4. Subject to the provisions of this Agreement, the Employer reserves the
right:

{a} To recruit, assign, tronsfer or promote members to positions within the
department;

{b)  To suspend, demote, discharge, or take other disciplinary action against
members for just couse;

{¢) To determine methods, means, and personnel necessory for depart-
mental cperations:

{d) To control the departmental budget;

{e] To toke whotevar octions are necessary in emergsncies in order to
gssyre the proper functioning of the deportment; and

{(f). To manoge ond ooerate its Departments except as may be limited by
provisions of this Agresment.
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ARTICLE X'#f - PERFORMANCE OF DUTY

Section |, Nothing in this Agreement shall be construed to give an emolovee the
right to strike, and no ermployee shall strike or refuse to perform his assigned
duties to the best of his ability during the term of this Agreement, The Guild
ogrees that it will not condene or cause any strike, slowdown, mass sick call or any
other form of work stoppoge or interference fo the nermal operation of the Seattle
Bolice Department during the term of this Agreement.

Section 2. Nejther an employee nor the City will ask for or volunteer to waive any

provisions of this contract, unless such woiver Is mutually agreed upon by the
Police Guild and the City.
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ARTICLE XVIl - RETENTION OF BEMEFITS

Cection |. Except as otherwise stated in this Agresment, the Employer ogrees
that in plocing the tarms of this Agreement into effect it will not proceed to
cancel benefits or privileges generally prevailing for emplovees with knowledge of
the Police Chief even though such benefits or privileges are not itemized in this
Agreement.

Section 2. All benefits shall remaln as they presently are, except that the Police

icers will not be paid by the City during negotiations. Hegotigtions shall
be conducted on not more than one-half (%) of the Police Guild negotinting
committee on-duty time, unless reschaduled by mutual agreerment.
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ARTICLE XVill - SUBCRDINATION OF AGREEMENT

Section |. I is understood that the parties hereto and the emplovees of the City
are governed by the provisions of applicable Federal Law, State Law, and the City
Charter. When any provisions thereof are in conflict with or ore different than the
provisions of this Agresment, the provisions of said Faderal Law, State Low, or
City Charter are poramount and shall prevail.

Saction 2. It Is also understood that the parties hereto and the employees of the

City are governed by applicable City Ordinances, and said Ordinances are para-
mount except where they conflict with the express provisions of this Agreement.
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ARTICLE XIX - SAVINGS CLAUSE

Section l. If any Article of this Agresment or any Addendurmn hereto should be
held invalid by cperation of law or by any tribunal of competent jurisdiction, or if
complionce with or enforcemeni of ony Article should be restroined by such
tribunal, the remainder of this Agreement and Addendums shall not be offected
thereby, and the partier sholl enter into immedinta collective bargoining negotia-

:m for the purpose of arriving ot o mutvolly sotisfactory replacement of such
rticle.
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ARTICLE XX - EMTIRE AGREEMENT

Section |. The Agreement expressed herein in writing constitutes the entire

sament between the porties and no oral statement shol! add to or supersede any
of its provisions,

Section 2, The porties ocknowledae thot each has had the unlimited right and
opporfunity fo moke dermonds ond proposals with respect to ony matter deemed a
praper subject for collective bargaining, The results of the exercise of that right
are set foith in this Agreement. Therefore, except os otharwise provided in this
Agreemient, the Employer and the Guild for the duration of this Agreement, soch
voluntarily and unqualifiedly, agree to waive the right to oblige the other party to
bargain with respect tc any subject or matter whether or not specifically referred
to or covered In this Agreemant,
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ARTICLE XX - DURATION OF AGREEMENMT

Section |. This Agreement shall become effective uvpon signing by both porties,
and sholl remain in effect through August 21, I1287. Written notice of intent to
amend or terminate this Agreement must be served by the regquesting party upon
the other party ot least five (5} months prior to the submission of the City Budget
in the calendar vear | 985 (s stipulated in R.CW. 41.56.450) but not more thon one
hundred and forty-five {143} days prior to August 31, 1787,

+3I1L0M

Section 2, Any contract changes desired by either party must be included in the
opening letter described in Section | gbove and any medifications requested at a
latar date thall not be subject to negotiotions unless mutually ogreed upon by both
parties in writing.

Sigred this ___ 25 B ot SELTEMBER 3.
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APPENDIY A
DISCIPLINARY HEARING PROCEDURE

{a} When any repori of violation of Seattle Police Departrment rules and regula-
tions lodged ogainst a member has been clossified as sustained and so reported
to the Chief of Police and the Bureau Commander of the accused, and penalty
for that Infraction may result in suspension, demotion or dismissal, the Bureau
Commander of the accused police officer shall immediately notify him of such
fact, together with his disciplinary recommendation and his right to a
disciplinory heoring, provided such right is axercised within seventy-twa (72)
hours.

(5} The accused has seventy-two (72) hours from the tirme of notification in which
to walve or exercise his right to a disciplinary hearing. In such casas a
disciplinory panel may be convened by the Chief of Palice despite such waiver
if such o review is desired hefore finalizing o disciplinary decision. The
oeeusad shall notify his commanding officer within seventy-two {72) hours,
otherwise he will be deemed to hove waived his right to a disciplinary hearing.
At this time the waiver may not be rescinded; provided, hawever, that in these
coses where the occused has waived his right to a disciplinary hearing,
following notification by his Burequ Commander of his disciplinary recommen-
dation, the accused shall have seventy-two {72) hours to request such a
hearing, following notification of the disciplinary decision made by the Chief
of Police 1f the penalty imposed by the Chief of Police excesds that
recommended by the Sureau Commander. If the accused exercises his right to
a disciplinary hearing, he shall have adequate time to prepare his dafense after
he has been fully informed of the nature of the charges that have been lodged
ogainst him,

{c) The appropriote command will natify the Internal Investigation Division that
the occused has waoived his rights.

(d) Disciplinary Hearing Panels:

Two panels, differently compased, will heor diffarent kinds of complaints.
Panel Mo. | has jurisdiction over oll complaints which criginate within the
Department; Panel No. 2 has Jurisdiction over all complaints that originate as
citizen complaints.

|. Diseiplinery Panel Mo, |

The Mo. | Disciplinary Heoring Ponel for internal complaints shall consist of five
{5) balloting members with the rank of lieutenant or above, except members of the
Internal Investigations Division, the legol odvisor, or the accused member's
commanding officer, will not be eligible for appointment to the Panel.

The Chief of Palice will assign four {4) members to the Panel, one of whom shall be
an Assistant Chief or Major who shall be designated os the presicing officer ot the
hearing. Anyone from within the Department, including members of the Internal
Investigations Division, but excluding the Police Legal Advisor, may be selected by
the accused to serve os the fifth ponel member,
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The accused officer sholl have the right to chollenge any member of the Panel for
couse and will be allowed 1o exercise one preemptory challenge. Persanal
animosity or previous disciplinary oction against the accused by a prospec five
panelist shall be just cause for exclusion from the Panel. The final determination
of just couse shall be made by tha presiding officer.

2. Disciplingry Panel No. 2

When a report of violation of Seattie Police Department rules and regulations,
which originates from o citizen complaint, is lodged against a police officer
covered by this Agreement, is classified os unfoundad, exonerated or not sustained
by the Internol Investigations Division, o Mo, 2 Di=ciplinary Panel, consisting of
five (5) persons may be called by the Chief of Police ond sholl be constituted as
follows: The Chief of Police shall appoint three (3) officers, one of whom sholl be
an Assistant Chief or Major, who shall be designated as the presiding officer of the
hearing, The other two (2) persons chall sit equally as participating, but non-
voting, observer members of the Ponel. One observer, a police officer, shall be
appointed by Seottle Police Officers’ Gulld, and the other ocbserver shall be
oppointed by the Mayor. The civilian observer (1) shaoll certify to the Mayor in
writing whether the citizen complaint received o full, foir and impartial hearing,
gnd (2) may request thw Chief of Palice, in writing, to review the decision of the
anel.

The accused officer shall hove the right fo challenge ony member of the Panel
and/or the civilion cbserver for couse and will be allowed toc exercise one
preemptory challenge, Personal bios against the accused officer, blas against the
police profession or previous disciplinary action against the accused by o prospec-
tive ponelist andfor observer shall be just cause for exclusion from the Panel. The
final determination of just cause shall be made by the presiding officer,

fa) The occused will be given on opportunity to present g full and complete
defense to the occusations presented ot fhe hearing. The accused may be
gronted o continuance far the purpose of presenting a full and complete
defense.

() The occused may ask any member of the Department or an ottorney for
assistance in the presentation of his case, with the exceptlon of personnel
from the Internal Investigotions Division or the Police Legal Advisor.

(g) The accused may record the proceedings at his own expense.

fh) The Guild shall be notifed whanever a disciplinary hearing is scheduled. The
Cuild may assign any elacted officer of the Cuild to sit in os an observer.

{) Disciplinary Hearing Panels are not judicial tribunals, ond ary evidence
pertinent to the issue may be presented. The presiding officer shall decide any
question of procedure or acceptability of evidence, occepting any evidence
which is reasonably relevant to the present charges. Mo statements mode by
the accused can be used against him in @ criminal prosecution. The Legal
Advisor may be present as an odvisor on procedural matters. The Disciplinary
Hearing Fanels will consider the investigation reports, statements and other
documents, testimony of witnesses, and such other evidence as it deems
oppropriote. The Panels will hear the plea of any accused who wishes to be
heard and, af its discretion, may order the accused or any other member of the
Department to appear.
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{j)

(k)

Upon conclusion of the presentation of evidence by both sides, the Haoring
Fanels will reach g verdict by secret ballat. The accused will be advised of
the results of the balloting prior to implementation of any disciplinary oction
that may be recommendead.

On the bosis of its findings, the Panels will recommend one of the following
actions ta the Chief of Police:

a.  Further investigation with specific recommendations;

b. Dismissal of the charge:

c.  Finding a charge not sustained;

d.  Finding a charge sustained and listing their recommendations.

If o sustained finding is mode, the Disciplinary Panels will then consider
previcus disciplinary actions taken ogainst the accused in determining oppro-
priate action in the present case. The Disciplinary Panels shall not be bound

by previous recommendations in determining the severity of the disciplinary
oction they recornmend,

When on acvused officer is to be interviewsd or is required to make o

statement relative to o complaint ogoinst him/her, that officer will be
apprised of:

(1}  the general or specific lawls), rulels}, requlation(s) or procedurels) he/she
iz gileged to have violgted, and

{2)  the general nature of the actis) which constitutes the bosis for the
complaint,

Nething in this provision shall function to limit the scope of the investigation
and the accused officer is obligated to participate in and respond to questions
osked during the interview or for purpeses of the required statement.

Additional acts, allegations or circumsiances may be made the subject of a
separate interviaw or stotement,

Except for the accused, an emploves ordered by the Pans| Chairman to attend
a Disciplinary Heoring (provided for in this Appendix) as o witness during
histher off-duty time shall be compensated in occordance with Article v,
Section &4 (Overtime Pay for Court Appearances), of this Agresment,

MOTE: During the term of this Agreement, the parties will continue to explare

through the Canference Board a mutual resolution to the problems arising from the

Disciplinary Procedure,
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APPENDIX B - GRIEVAMCE PROCEDURE

Section 1. Any dispute between the Employer and the Guild concerning the
interpretation or cloim of breach or violation of the express terms of this
Agreement shall be deemad o grievance. Such o dispute shall be processed in
accordance with this Article, Any other hype of dispute between the porties o3
well s disputes involving {1) matters under Article v, Section &, Mon-
discrimination, {2) Public Safety Civil Service Commission Rules or Regulation
specified in this Agreement, if there be such, and (3} disciplinary//discharge action
token by the Employer shall not be subject to this Article.

Section 2. A grievance os defined in Section | of this Article shall be processed in
accordance with the following procedure:

Step |.  Any alleged grievance shall be token up by the oggrieved employee with
his/her immediate supervisar within fifteen (15) calendar days of the
alleged contract violation.

Step 2. If the grievance is not resalved within thirty (30) colendar days of the
alleged contract violation, the aggrieved employee may, if he/she still
desires to pursue the grievance, submit the grievance in writing to the
Guild. If the Guild supparts the grievance, it shall be reduced to written
form by the Guild, stoting the Section(s) of the Agreement allegadly
violated and explaining the grievonce in detail and the remedy sought.
The Guild shail submit the written grievance to the oogrieved employee's
Captain andfor Major within forty-five {45) calendar days of the alleged
contract viclation with a copy to the oggrieved employee's Bureau Chief
and the City Director of Labor Relations.

Step 3. If the grievonce s not resolved pursuant to Step 2 above, it shall be
reduced to writing in the same manner describad in Section 2. The Guild
shall forword the Step 3 grievance to the City Director of Labor
Relotions with o copy to the Chief of Police and the Bureau Chief of the
aggrieved employee within sixty {60) calendar days of the olleged
contract violation. The Director of Labor Relations or his designee shall
eithear imvestigote the grievonce or convene a Grievance Boord aos
dascribed below. The Director of Labor Relations shall thereafter rmake
a recommendation to the Chief of Pelice within twenty (20} calendar
days of receipt of the written grievance or tha odjournment of the
Grisvance Board. The Chief of Police shall, within ten {10, working days
thersafter, provide the Guild with hisfher written decision on the
grievonce with o copy to the City Director of Labor Relations. If a
Griwam: Board is convened by the Director of Lobor Relations, it shall
consist of:

Presiding Chairperson - City Director of Laober Relations
or hisfher designee

Member - Chief of Police or hisfher designee from within
the Police Department

Member - Prasident of the Senttle Police Officers' Guild
or his/her desionee within the Guild
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Step 4.

¥ the contract grievance is not settled ot Step 3, either the Guild or the
Emplovar mav raguest the Washington Stote Public Employment Relo-
tions Commission to supply both porties with a list of five (5) qualified
arbitrators. if no agreement s reached between the porties relotive to
the choice of an arbitrator from that list within fifteen {15} colendar
days after receipt of soid list, or the initioting party opts to bypass a
PERC list of arbitrators, the contract grisvance shall be referred to the
American Arbltrotion Asscciotion for orbitration to be conducted under
its wveluntary labor arbliration regulations. Feferral to orbitration
{PERC or AAA) must be made within thirty (30) calendor doys aftar the
decision in Step 3 and be accormpanied by the following information:

1} ldentification of the Section(s) of the Agrgﬂment alleqedly violatad.
2} Details or nature of the alleged violation.

3) Pesition of the party who 15 referring the grievance to orbitration.
4] Guestionls) which the arbitrotor Is being asked to decide.

5} Bemedy sought.

The Parties ogree to obide by the cward maode in’ connection with any
arbitrable difference.

In connection with eny arbitration proceeding held pursuant to this
Agreement, it 15 understocd as follows:

{a) The arbitrator sha!l have no power to render a decision that will add
to, subtract from, or alter, change, or modify the terms of this
Agreement, and his power shall be limited to interpretation or
application of the express terms of this Agreement, and all other
matters shall be axcluded fram arbitration.

(b} The decision of the arbitrator shall be finol, conclusive and binding
upon the City, the Guild and union emplayees involved.

(c) The cost of the arbtrator shall be borne equally by the City and the
Guild, and each party shall bear the cost of presenting its own cose.

{d) The arbitrator’s decision shall he made in writing and shall be issued

to the partles within thirty (30) days after the case is submitted to
the arbitrator,

{e) Any arbitrator selected under Step & of this Article shall function
pursuant to the voluntary tabor  arbitration regulations of the
American Arbitration Assoclation unless stipuleted otherwise in
writing by the parties o this Agreement.

(f) If the grievance is submitted to the American Araitration Assecia-
tion, the arbitrotor shall be selectad from a list of five names,
obtained from the Association. If the Emplovee ond the Guild
cannot agree on one arbitrotor from soid list, then each party will
strike one narme alternately, until only one name remains. The party
to strike the first name will be determined by a coin toss.
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Section 3. The time limits for processing a grievance stipulated in Section 2 of

this Arficle may be extended for stated periods of time by mytual written

ogresment between the Employer and the Guild, and the porties to this Agreement

r;;:y Iike;rise, by mutual written agreement, waive any step or steps of Appendix B
tion 2.

Saction b, Fuailure by an emplovee or the Guild to comply with any time limitation
of the precedure in this Article ha!l consititute withdrawal of the grievance.
Fallure by the Employer to comply with any time limitations of the precedure in
this Article shall allow the Guild to proceed to the next step without waiting for
the Employer to reply at the previous step.

Section 5. Grievonce settlements sholl not he mode refroactive beyord the date
of The occulTence or NoN-0CCUTEnce upon which the grievance is bosed, that date
being fifteen (15) or less days prior to the initial filing of the grievance.

Section 6. If at any step In the grievance procedure the Erplover's response is
deemed unsatisfactory, the Guildss reasonls) for non-acceptonce must be prasented
in writing when and if the grievance is reinitiated at the next step of the grievonce
procedure.

Section 7. A grievance decision at any stap of the procedure in Section 2 of this
Article shall net necessarily be conclusive nor set a precedent, with the exception
of Step &, A decision af Step |, 2er 3 shall be subject to review and/or reversal by
the Employer ot any time; provided, however, g decision at Step 2 shall not be
reversed beyond ninety {90) calendar daoys after the issuance of the Step 3 decision.
In case o decision is set oside as described in this Section, the ensuing grievance
time limits shall become operative when the Guild is notified of the reversal.

Section 8. Employees covered by this Agreement will follow all written and verbal
directives, aven if such directives are allegedly in conflict with the provisions of

this Agreement.

Section 2. As an clternative to answering the Step 3 grievance or conducting an
Tnvestigation or hearing ot Step 3, the Director of Labor Relations after consulta-
tion with the Chief of Police may, in writing, refer the grievance back to the
Guild. The Guild may then initigte Step b of this procedure within the time frames
specified therein.
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APPENDIX C
CONFERENCE BOARD

There shall be a Department Conference Soard consisting of three (3) employees
named by the Guild and three (3) representatives of the Department narned by the
Chief of the Department. The Chief of tha Department, or his rapresentotive,
shall sit as one of the three (3) employer representatives to the rnaximum extent
practicable, but any of the six {€) members may be replaced with an alternate from
time to time. It is also agreed that either party may add additional members to its
Conference Board committee whenever deemed appropriate. The City Director of
Labor Relations or his designee shall be requested to ottend Conference Board
meetings, and shall be provided an agendo in advance. The Conference Board shall
meet not less than quarterly ond shall consider and discuss matters of mutual
concern pertaining to the improvement of the Department and the welfare of the
employees, The purpose of the Conference Board is to deal with matters of
general concern to members of the Department as oppased fo individual comploints
of employees: provided, however, it is understood that the Conference Board shall
function in a consultive copocity 1o the Chief of Palice. Accordinaly, the
Conference Board will not discuss grievonces properly the subject of the procedurs
outlined in Appendix B, except to the extent that such discussion may be useful in
suggesting improved Departmental policies. Ejther the Union representatives or
the City representatives may initiate discussion of any subject of a general nature
affecting the operations of the Department or its employees. However, af any
sessions which involve the interprefotion or application of the terms of this
Agreement or any contamplated modifications thereof, the Director of Labor
Relations or his designee shall be In attendance and no such changes shall be made
without the express opprovol of same. An ogenda describing the issus(s) to be
discussed shall be prapared by the initigting party and distributed af least threet3)
days in advonce of eoch meeting, and minutes shall be kept, Mothing in this secilon
shall be construed to limit, restrict, or reduce the manogement preregatives
outlined in this Agreement.
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APPENDIX D - SALARIES

Section 1. Salaries shall be In accordance with the following schedule:

Effective September |, 1785:

Classification Start £ mos. 18 mos. 30 mos. 47 mos.
Pelice Officer 52176 52333 52438 52533 42660

Police Sergeant 62931 %3059

Effective Segtermber 1, 1986

An across-the-board salary Increase will be given to Police Officers and Sergeants
aqual te one hundred percent (100%) of the July 1785 to July 1286 United States,
Consumer Price Index for Urbon Wage Eaorners and Clericol Workers (the U5,
CP1-W), Longevity and specialty pay premiums are to be adjusted in occordance
with the new salary schedule effective September 1, | 38¢.

Sectlon 2. Percentoge solory premiums

based upon the top pay step of the

classification, Police Officer, shall he paid for the following  assignments in

accordonce with the following schedule:

Assinnmant Parcentage Maonthlv Equivslent in Dollors

Effective September 1, 1985

Detective, while assignad from
any classification in Section | 3%

*Detective-Bomb Squod, while
assigned from any
classification in Section | 8%

Detective-Homicide, while
ossigned from any clossificotion
in Section | 5%

Diver, while assigred from any
classification in Section | %

Motorcycle Officer, while
agsigned from any classifi-
cotion in Section | 1%

Radio Dispatcher, while assigned

frem any classification in
Saction | am

32
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Assignment Percentoge

Effective Septamber |, 1785
continved:

Chief Dispatcher, while ossigned
from any closmsification in
Section |

Canine Officer, while assigned
from any classification in
Section |,

ERT Members, while so assigned
from any classificotion in
Section |

Effactive as of September |, |984:

s atactive=-Homicide,
while assigned from any
classification In Section |

3%

%

1%

3%

Monthly Equivglent in Dollars

5133

$80

$B80

$133

#includes Detective and hazardous duty premium pay.

##New Sergeants in Homicide as of September |, |9B4 will raceive this rate. Current

Sergeants continue ot 3%,

The above premiums shall be in oddition to the regular salary of officers as

specified in Section |,

Section 3. Longevity premiums based upon the top pay step of the clossification,
Bolice Ufficer, shall be added to salories in Section | during the life of this
Agreement in accordance with the following schedule:

Longevity Percentoge

Completion flve (5)
five years of service

Completion of ten (10}
years of service

Completion of fifteer(!5)
waars of sarvice

Completion of twenty
{20) twenty years of service

2%

L%

&%

2%

40
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Longevity premiums shall be paid beginning with the first full poy period following
the completicn of the eligibility requirements. Faor the purpose of determining
eligibilitv for longevity premiums, service sholl be limited to continucus time
served in good standing o= o uniformed member of the Seattle Fire Department or
a sworn officer or Police Codet or Police Troinee in the Segttls Police Deport-
ment.

PATROL PREMIUM

Effective September |, 1985, all potrol officers who hove completed their pro-
bationary period ond all patrol sergeants will be eligible for on odditional 1.5% of
the base monthly, top step, salary for a police officer.
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APPENDIX E
FALSE ARREST INSUPANCE

The City shall provide false arrest insurance in cccordance with the FALSE
ARREST AND OTHER SUPPLEMENTAL PERILS pelicy Cartificate Mo, NAT-73-
7199 effactive as of December 1, 1373, and shall mointain the benefits therein for
the life of this Agreement.

‘The City shall provide the Guild with o copy of said policy.
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2.

1.

APPENDIE F

EQUIPMENT REQUIRED

praRR bR

Firearms

Q.

C.

&,

All uniformed officers of the Seattle Police Department, while on duty,
shall be armed with o department-issued 38 Special four-inch barrel
revolver; except that the Director of Training, on request, mady approve a
privately owned 38 Special revolver or ¢ 357 Magnur caliber revolver
with no less than four-inch and no mare than six-inch barrel. Uniformed
members are prohibited from carrying chrome or nickel plated revelvers
with pearl or white horn grips, with the exception of the motorcycle drill
tmam uniforms. While in uniform, officers shall hove no more than one
sidearm visible.

Officers assigned to plainclothes duty shall be armed with o 38 Special
revolver or a 357 Mognum callber revolver with no less than a two-inch
and no more than a six-inch barrel; provided any weapon other than
department.issued must be approved by the Director of Training.

Exception: On certain types of assignments such as undercover inves-
tigative uses, a bureay commander may outhorize the use of
semi-outomatic pistols or other special type weapons.

All of the requirements for officers on duty shall apply to officers off
duty while working of any employment where police autharity is required.

Reserve ond special police officers shall abide by the same regulations os
specified herein for department members.

Supervisory officers in uniform or non-uniform assignments, whaose duties
require their continued presence inside a police building, may be armed
with the 38 Special revolver, with a barrel length of no less than two-inch
and no more thon six-inch.

Ammunition

a.

Officers covered by this Agreement shall be provided with 38 cal.
ammunition which will be of the best possible quality available for Police
purposes,

Officers shall be allowed to purchase and use 357 cal. ammunition, one of
the restrictions being that they carry Department issue 38 cal. ammuni-
tion as their extra rounds. Officers who choose to exercise the option of
using 357 cal. ammunition shall purchase only that ammunition which is
authorized by the department, that ammunition being of the best possible
quality availoble for Police purposes.
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APPENDIX G
POLICE OFFICERS BILL OF RIGHTS

All employses within the bargaining unit sholl be entit led to protection of what
shall hereafter be termed as the "Police Officars' Bill of Rights” which shall be
added to the present Rules and Reqgulations of the Seattle Pelice Department. The
wide ronging powers and duties given to the department gnd its mambers involve
thern in all manner of contacts and relationships with the publie. OF these contacts
come many uuestions concerning the actions of members of the fores,  These
questions cften require immediate investigation by superior officers designated by
the Chief of the Seattle Police Department. In on effort to insure that these
investigations are conducted in a manner which is conducive to good order and
discipline, the following guidelines ore promulgoted:

A, The employee shall be informed in writing if he so desires of the nature of
the investigation and whether he is a witness or a suspect before any
interrogotion commences, including the nome, address and other Informa-
tion necessary to reasonably apprise him of the ollegations of such
Complaint.

B. Any interrogation of an employee shall be at a reasonable hour, preferably
when the ermployse is on duty unless the exigencies of the investigation
dictate otherwise, Where practicoble, interrogatisns shall he scheduled
for the daytime.

C. The interrogation {which shall not violate the employes's constitutional
rights) shall take place ot a Seattle Police facility, except when Impracti-
col. The employee shall be afforded an oppertunity gnd facilities to
contoct and consult privately, if hefshe requests, with an attorney of
hisfher own choosing ondfor a representative of the Seattle Police
Officers' Guild before being interrogated. An gttorney of hisfher own
choosing andfor a representative of the Seattle Police Officers' Guild may
be present during the inferrogation but may not participate in the
interrogation except to counsel the employee. Officers will he allowed o
ragscnable period of time (not to exceed four (4) hours) to obtain
representation. No officer shall be subject to discipline for failure 1o
cooperate if the notice or time of the interview pravents him or her from
axercising the right to obtain representation.

D. The questioning shall not be overly long and the employee shall be entitled
t& soch reozonohle Intermissions as he shall request for personal neces-
sities, meals, telephone callg, ond rest periods,

E. The employee shall not be subjected to any offensive languoge, nor shall
he be threatened with dismissal, tronsfer, or other disciplinary punishmant
as a guise to attempt to obtaln his resignation, nor shall be be intimidgted
in any other manner. No promises or rewards shall be mode as an
inducermnent to onswer questions,

F. It shall be wnlawful for any person, firm, or corporation of the State of
Washington, its politicol subdivisions or municipal corporations, to require
any employee covered by this Agreement to toke or be subjected to any
lie detector or similar tests os o condition of continued employment.

4h
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Your
Seattle

Personnel Department

Syusan B Pintou, Personnel Dineclor
Chartas Royer, Mayor

July 29, 1985
TO: City Council
City of Seattle

ViA:  Mayor Charles Royer

ATTM: Gary Zorker, Director
Office of Management and Budget

FROM: Everett 5. Rosmith
Personnel Directer eOR ofﬂ(

SUBJECT: Proposed Ordinance Authorizing Collective Borgaining Agreement with
Seattle Police Officers' Guild

The attached ordinance authorizes a two-year collective bargaining ogreement effec-
tive through August 31, 1987, with the Seattle Police Officers’ Guild. Any changes in
the provisions of the prior agreement between the City and the Guild are based on the
negotiations between the parties which took place from Moy | through July | of 1985.
The provisions of the negotioted settlement provide for:

DURATION

2 years (September |, 1985 through August 31, 1987}

WAGE INCREASE

A. First yeor - effective 3/1/85 - 3.5%
B. Second year - effective 9/1/86 - 100% of the LS, CPI-W
HEALTH CARE

A. King County Medical - The Guild will continue coverage under the comprehensive
plan.

B, Group Health Cooperative - Effective Jonuary |, 1986, Guild members will pay
Z0% of the monthly premiums. (Based on projected rates for 1986, LEOFF 1's will
pay $36fmonth and LEOFF [I's will pay $35/month.)

An equal employment opportunity - allirmative aclon employes
41h Flgar Dexter Horton Bullding. 710 Second Avenue  Seatile, Washinglon 88104
G25-7900
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City Cauncil
July 29, 1985
Poge 2

C. Effective Jonuary |, 1987, the City will provide a vision care benefit under Group
Health which Is similar to the one provided by King County Medical. Guild
members will bear 20% of this cost.

FALSE ARREST IMSURANCE

The Guild ogrees to give the City the flexibility to self-Insure given that their benefit
levels and the administration of the plan won't change.

PATROL PREMIUM

Effective Septermber 1, 1985, all patrol officers who have completed their probationary
period will be eligible for an additional 1.5% of sclary.

UNIFORM ALL OWANCE

Effective September |, 1985, the City will increase uniform allowences by $50/year.
HOLIDAYS

A. The City ogrees to pay 1BX to those officers who work on Martin Luther King's
Birthday.

B. Ths Guild agrees that officers on disability leave may not hove holidays cashed out
at a later date.

ERT PREMIUM PAY

Effective September |, 1985, ERT members will receive a 3% premium pay.
SICK LEAVE INCENTIVE FOR LEOFF Ii's

Effective September |, 1986, a sick leave incentive plan will be estoblished for
LEOFF Ii's. Additional sick leave time earned under this plan will be used in the event
of lorws term disabilities and will not be cashed-out upen retirement.

FIREARMS

The Guild agrees that the chief has the right to take away an officer's firearm and work
him/her ot a desk job for ten days. This time frome can be prolonged given the
concurrence of o psychological evaluotion.

DISCIPLINARY PROCESS

The parties will continue to explore, through the conference beard, @ mutual reseluiion
to the problems arising from the disciplinary procedure.
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City Council
July 29,1985
Page 3

PHYSICAL FITNESS

A Jolnt lobor-management committee shall be established at the request of either party
to dizscuss physical fitness standords.

FAIR, LABOR STAMDARDS ACT

A,

B.

E.

Scheduling = Current & days onf2 days off schedule will be preserved, only
odministered on o 24-day work cycle with the establishment of o time conversion
bank.

Rell Call - Roll call time will be incorporated into shift time, rather thon be poid
for at [RX.

Working Furlough days in exchange for time off at a later date - The Guild agrees
to contain this practice within the 24-day work cycle.

Off-Duty Employment - The City establishes its right to open negotiations with
regard to any possible liability as o joint employer should PERC determine that we
are not covered by our Management Rights clause and the issue is o mandatory
subject of bargaining.

Overtime Calculations - The Guild ogrees that holiday, vacation and sick leave
$ime will not count as hours werked towards the FLSA evertime threshold.

Should you have ony questions regarding the proposed ordinance, please call Lizanne
Lyons (Extension 7874) of my staff.

ESR:lig
Attachment
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MEMORANDUM OF UNDERSTANDING
BEY AND BETWEEN
THE CITY OF SEATTLE
AND
SEATTLE POLICE OFFICERS' GUILD

The parties hereby agree that the fellowing reflecte a tentative
sgrecmenl resclving conlract negotiations for the period September 1,
1985 through August 31, 1587.

1. FIBRST YEAR:

‘Wages effective Seplember 1, 1985.
.m) 3.5% across the board salsry increesse as set forth in
Appendix I.

b) Llongevity and specially pay premiums to be mdjusted in
accord with the new zalary schedule,

MEDICAL
Al For the calendar vear 1986, the City will coplinue to pay
100x of the monthly premiums for coverage under the King
County Medical Comprehensive Plan.

b)] Effective January 1, 1985, 8l] Guild members who are covered
by Group Health Cocperative Medical lnsursnce will pay 20%
of the monthly presium cost for smid coversge. The City
will pay the remaining 80x of the monthly premium cost for
eaid coverage.

DENTAL

For the calendar vear 1986, the City will continue to pay 100%
of the dental care premium.

Effective September 1, 1985, all patrol officers who have com—
pleted their probationary period and ell patrnl sergeants will
be eligible Tfor an additionml 1.5% of thi base munthly, top
step, salary for sipolice officer.

Effective Septewber 1, 1985, the City agrees to increase both
the initiel and the annual uniform mllowence ipn the smount of
£50 each (8§50 initial allowance and 2400 annuml mllowence).

HOLIDAYS
The parties agree to add Martin Luther King's Birthday te

the liet of holidavs which are compensated at 1-1/2 x when
worked.
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SPECIALTY EAX

ai Etffective September 1, 1485 Emergency Response Team Mezbers
will receive a 3% premium pey, based on m police officer's

top step salary, while oo peEsigned.

b) Effective Septepber 1, 1985, sergeants in compunications
supervigsing radioc dispatchers will receive a 3% premium
pay, besed on = police officer’'s top step salary, while
g0 BSEipgned.

FALSE ARREST INSURANCE :
The parties sgree to continue the current coverage with regord
to false arrest insurance with the proviseo that the City may
. self-ipsure rother than take ocut & policy. Adminisiration of
the plan will be in accordance with past practice or as other-
_ wise mutually agreed upon.

SECOND YEAR
SALARIES

Weges effective September 1, 1986,

=4
ot
.

al 100% of the U.5. GP1-W with a 1.5% minimum and & 6% maxi-
mum.

b1 Longevity apd specimlty pay premiums to be adjusted in
accord With the new salary schedule as set forth in Ap-
pendix I.

al For the calepdar year 1887, the City will contipue to pay
100% of the monthly premiums for coverage under the Ring
County Mediral Comprehensive Plan.

bl Effective January 1, 1987, all Guild mexbers who are
covered by Group Heslth Cooperative Medical Insurance will

pay 20% of the monthly premium cost for said coverage. The
City will psy the remaining 80% of the monthly premium cost

for =aid coverage.

cl Effective January 1, 1987, the City will provide a vieion

care benefit under Group Heamlth Cooperative Insurance which

will be =imilar tc the vision care benefit of fered under
King County Medical.

For the calendar year 1987, the City will continue to pay i00x
of the dental care precium.

S1CK LEAVE INCENTIVE

Effective September 1, 1988, the City will esteblish a sick

leave ipcentive program for LEOFF 11's which will sllow them to

accumulate tipe to use once they have exhausted their normally
sccerued sick leave. Sick leave earned under this incentive
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program may not be ceshed-out. If an officer is sbsent from
work due to an on-duty injury or illness or m leave of
absence, for a period in excess of 30 days, the smount eof
ipcentive sick leave that can be potentielly earped will be
proporticnally reduced.

- e e e Bk i

During the term of this Agreement, the parties will continue
te explore through the Conference Board a mutual resolution
to the problems mrising from ihe Disciplinary Frocedure.

T

During the term of this Apreecment, 8 joint committee shall be

established upon the written request of the Goild or the
Employer to further explore the pros and cons of = physical
fitness prograns.

The partiexz signatory tc this Agreement agree thet other articles and
sectione of the expiring Agreemect will be included in the new
Agreecment except ag modified by the epbove provisions and tentative
agreements alreedy signed off op by both parties.

The lakor nepgotiating commitiee ond executive board of the Seattle
Police Officers' Guild and the labor negotiating committee of the City
of Seattle hereby egree to recommend the following packege, plus all
other tentatively agreed upon items, to tieir respective organizations

ax & labor contract for the pericd September 1, 1985 through August 31,

13987.

The purt;cs further agree to reconmend to their respective cnnst1-
ents' mcceptence of this Meporandum of Understanding.

SIGNED this _____ S day of ___ T

1385.

SEATTLE FOLICE OFFICERS' GUILD CITY OF SEATTLE

W.L. CONN, President
A/fLabor Negotiater

T _@gqgmbﬁéam_
LIZANKE LYONS,
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Salaries shall be in accordance with the following schedule:

Effective September 1, 1985

Clasgification Start E Mos. 18 Mos. 30 Mos, 4Z Mos.
Police Officer 2176 2333 2438 2533 2660
Police Sergennt 2831 3059

Fercentage salary premiums bosed upon the top pay =step of the
classification, Police Qfficer, =hall be paid for the fellowing
aossignewents in sccordance with the follewing =chedule.

Monthly Eguivalent ia bellars

Detective, while assigned
from any classificatien in
Section 1 e $BO

Detective—-Bombk Squad, while
essipned from any classifli- 4
cation in Section 1 Bx $213

Letective-Homicide, while
acsigned from eny claesifi-
cation ip Sectiom 1 5% £133

Diver, while assigned - from
any classification in Section
1 ax SB0

Motorcvcle Officer, while
naezigned from any classifi-

‘cation in Section 1 i $B0

Radio Dispatcher, while as-
gigned from mny clazsifica-
tion in Sectien 1 ax $B0

Chief Dispatcher, while as-
signed freew any clessifica- 5% £133
tion in Secticon 1

K-9 0fficer, while assigned
from any clessification in
Section 1 % $80

ERT Members, while assigned
from any classificetien in
Section 1 3 $B80

The mbove premiums shell be in eddition teo the regular salary of
officers as specified in Section 1.
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Longevity premiums based upon the top pay step of the classificetion,
Police Officer, shall be added to ealaries in Section 1 during the life
of this Agreement in mccordance with the following schedule:

: Monthly Equivelent in Dollers
Lopzevity Percentoge Effective Scptember 1, 1983
En_pletinn five (&)
years of service 2x $53

Completion of ten {10}
yearte-of aervice q% 1106

Coppletion of fifteen
{15! yecars of service 6% $160

Completion of twenty
{20) years of service Ax §213

Longevity premiums shall be paid beginning with the first full pay
period following the completion of the eligibility requiremenis. For
the purpose of determining eligibility for longevity premiums, mervice
shall be limited to continuous time served in good standing as B
uniformed member cf the Seattle Fire Department or A swWorn officer or
Police Cadet or Peolice Trainee in the Seattle POlice Department.

PATROL FREMIUM

Effective September 1, 1585, all patrol officers who have completed
their probationary period and all patrol sergeents will be eligible for
an additional 1.5% of the base monthly, top step, salary for = palice

officer,
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AEPENDIX I]

The following outlines the Agreeoments made Between the Cuild and the
City wiith regard to conpliance with the Feir Lebor Standards Act.

A.  SCHEDULING
It is Lhe intent of the City teo rietein the 6 davs on / 2 doys off
schedule for thoze officers currently cperating under such., A
twenty— four (24) day work cycle will be established for the
6/2 schedule, with the threshold for earning overtime set at
147 hours per every 24 days. A time conversion bank will mlse
be estahlizshed. Fer each twenty-four day work cycle, 6.BSEQ
hours per officer will be put inte this bank to be taken off,
with adeinistrative approval, st B later Lime. Any hours
worhed in excess of the overtime threshold cannot be put inte
‘the time conversion bank. Houre in the time conversion bank
cannot be ceshed-out.

If the Department of Lubor determines that the City iz liable
for joint employer status and it is determined that changes

in existing conditions of employment to slleviate the City's
lipbility ss m joint emplover are not covered under the City's
Management Right's clause in this Agreement and are a mandmtory
subjeact of bargaining, the City retains the right to openp
negotimticne with Lhe Suild to diszscuse the issues.

=]

ROLL CALL

Per :he changes made in Article ¥V, Sectien 1, Hours of Duty, the
Guild and the Ciiy mgree to incorporate roll call time intoc the
officers’ eight (8) hour shift. This is with the understianding
that the officers may come into their assigned station fifteen
minutes early to check out and finish shift completion taskx,
but that they may not leave to go howe until the end of their
shift.

The Guild and the City agree that the current prectice of working
furlough davs in order to take itme off nt a later date mav con-
tinue as long as the tirx taken of{ at a later date ieg within the
twenty-four (24) day work cycle.

The City end the Guild agree thet etandby coompensation must be
included in the bese rate for the purpese of caleculating over=
time pay.

The City end the Guild agree that holidar and vecationm Lime

IJ110N
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will not be counied es hours worked towards mecting Lhe
Fair Lebor Standardse Act threshold for earpning overtime.

S1GNED this /g7 _doy of M_.‘_-"_. 1985.

EEATTLE POLICE OFFICERS' GUILD CITY OF SEATTLE

.' / >
BY: (L -.'gz-.--.é.:f:‘:f::__ BY: _Wm
W. L. Conn, Lizinne Lyons,

President A/Labor Negotimtor

*LN3WNJI0O 3HL 40 ALITWNO 3HL Ol 3ng SI LI

JIILON SIHL NVHL ¥v370 §537 SI 3Wvdd SIHL NI 1K3WN200 3H1 41

3JLLON



® ®
Gity of Seattle

Executive Department-Office of Management and Budget
Gary Zarker, Direcio sl
Charbes Rover, Ma:.-nrr ﬂfﬁ ! fLi-E

WA

s |
|

August 5, 1985

JILLON

The Honorable Douglas Jewett \
City Attorney -
City of Seattle

Dear Mr. Jewett:

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING
DEPARTMENT: Personnel

SUBJECT: An ordinance authorizing a collective bargaining agreement

between the City of Seattle and Seattle Police Officers' Guild,

effrctive through August 31, [937; superseding inconsistent
ordinances, and providing payment therefor,

Pursuant to the City Council's 5.0.P. 100-01%, the Executive De
this request for legislation directly to your affice

After

partment is [orwarding
for review and drafting.
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reviewing this request and drafting appropriate legislartion:

(X}  File the legislation with the City Clerk for formal introduction to the City
Council as an Executive Request.

( )} Do not file with City Council but return

the proposed legislation to OMB for
our review. Return to

»

Sincerely,

Charles Royer
Mayor

By
Budget Director

GZfec/ch

Enclosure

cc:  Director, Personnel

Cilice of Management and Budget 200 Municiol Bulldng Seratite Waskulon W G0 et 1) AN BOU GpRr T T = St



