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oroinance__~ 112012

AN ORDINANCE authorizing a collective bargaining agreement between The City of
Seattle and Seattle Police Officers' Guild, effective through August 31, 1285;
superseding inconsistent ordinances, and providing poyment therefor.

WHEREAS, a collective bargaining agreement between the City ond Seattle Police
QOfficers' Guild, as the representative of certain City employees, expired on
August 31, 1983; and

WHEREAS, soid employees continued to work after August 31, 1983, on condition that
the subject of their wages wos ond continued to be negotiated during
callective bargaining; and

WHEREAS, collective bargaining has {ed to an agreement concerning wages and other
conditions of employment between the City and Seattle Police Officers’ Guild;
Now, Therefore,

BE IT ORDAINED BY THE CiTY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Director of Personnel ond recommended by
the Mayor in the materials attached hereto, the Mayor is hereby authorized for and
on behalf of the City to execute a collective bargaining ogreement with Seattle
Police Officers' Guild, effective through Awgust 31, 1985, substantially in the form
attached hereto and Identified as "Agreement by ond between The City of Seattle
and Seattle Police Officers' Guild," with Appendix "D" thereto setting forth the
rates of pay for the classes of positions listed therein effective September |, 1584,

Section 2. Effective September |, 1984, the following assignment-level titles -
are hereby established:

Palice Officer - Canine

Paolice Sergeant - Canine

Police Officer - Detective - Homicide

Police Sergeant - Detective - Homicide

Sectlon 3. Effective Septernber |, 1984, the rates of compensation of the
designated positions and assignments In the Police Department shall be as follows:

Police Officer $2102-2254-2356-2447-2570 ‘.

Police Sergeant $2832-2956 .
Incremental salary ottoched to certain positions:

Police Utlicer - Detective 577
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Police Sergeant - Detective 77
Police Officer - Detective - Bomb Squad 206
Police Sergeant - Detective - Bormb Squad 206
Police Officer - Detective - HMomicide 12%
Paolice Sergeant - Detective - Homicide 122
Police Officer - Diver 77
Police Sergeant - Diver 77
Palice Cfficer - Motorcycle 17
Police Sergeant - Motorcyle 7
Police Officer - Radio Dizpatcher 17
Police Sergeant - Rodio Dispatcher i
Police Sergeant - Chief Communications Dispatcher 129
Police Officer - Canine r)
Police Sergeant - Canine 17

Section 4. The Police Department is hereby authorized to use unexpended ond
unencumbered salary funds accumulating in the 1984 budget 1o pay the compen-
sation authorized in Sections | and 3. The City Comptroller is authorized to draw
and the City Treasurer to pay the warrants drawn for the compensation authorized
in Sections | and 3.

Section 5. The Salary Ordinance and any other ordinance insofar as ncon-
sistent herewith is hereby superseded.

Section 6. Execution and delivery of the collective bargaining ogreement
authorized In Section | herecf and any act consistent with the authority and prior to

the effective date of this crdinance are hereby ratified ond confirmed.
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{To be med for all Ordinences except Emergency.)

Secticm....7... Thﬁuﬂm:hﬂhhﬂmudbnh{wlﬁtyd:n&n-d:&utumﬂ
wwd.&'wwndhﬂuulyﬂwlhnwhﬂshﬂuhald at the time it shall become n law under the
provisions of the city charter.
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TO: Virginia Miller
Assistant City Clerk

FROM: Everett Rosmith Bﬂﬂ
Director of Labor Relations

SUJBECT:
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Labor Agreement with Seattle Police Officers! Guild

Enclosed is a signed copy of the labor agreement between the City of Seattle
and the Seattle Police Officers' Guild, effective through August 31, 1985.
This agreement was executed by the City in accordance with Ordinance No.112012

Will you please return the duplicate copy of this memo with a notation of the
file number assigned to the agreeme=:i.

ER:cm

Enclaosure

An equal employment opporunity - alimative action employer
4ih Floor Dextar Horton Bullding 710 Second Avenue - Seatlte, Washinglon 28104

625-7900
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AGREEMENT
By and Between
CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of Seattle,
hereinafter refarred to as the Employer and the Seattle Police Officers' Guild,
hereinafter referred to as the Guild, governing wages, hours, and working condi-
tions for certain members of the Seattle Police Department.

The City ond the Guild agree that the purpose of this Agreement is ta provide for
foir and reasoncble campensation and working conditions for employees of the City
as enumerated in this Agreement, and fo provide foi the efficient and uninter-
rupted performance of municipal functions. This Agreement has been reached
through the process of collective bargaining with the objective of serving the
aforementioned purposes and with the further objective of fostering effective
cooperation between the Clty ond its employees.



ARTICLE [ -« RECOGNITION AMD BARGAINING UNIT

Section |. The Employer recognizes the Guild as the exclusive representative of
all sworn police officers of the Seattle Police Department up %o and including the
rank of Sergeant for the purposes of bargaoining with the Employer.

section 2. The elected President, Vice President, Secretory-Treasurer, and
members of the Board of Directors of the Guild are recognized by the Employer as
official representatives of the Guild empowered te act on behalf of members af the
unit for negatiating with the Employer.

Section 3. The President, Vice President, and Secretary-Treasurer or their
designated alternate shall be the liaison batween members of the bargaining unit
and the Seattle Police Department.

Section 4. It is recognized thai the governing body of the Guild may be required
10 absent themselves from their regulor duties while participating in negotiotions.
The City retains the right to restrict such release time when an unusual conditian,
such as but nat limited to, riots, civil disorder, earthquake, or other event exists
and such release from regular assignments would create a manpower shortage.

a. The Employer shall afford Guild representatives a reasoncble amount of
time while on duty status to consult with opprepriate manogement
officials andfor aggrieved employeeas, to post Guild notices and distribute
Guild literature not of a political nature and to meet with the recrult
class during a time arranged by the Emplover; crovided that the Guild
representative andfor aggrieved employees contact their immediate
supervisors, indicate the general noture of the business to be conducted,
and request necessary time without undue interference with assignment
duties, Time spent on such activities shall be recorded by the Union
representative on a time sheet provided by the supervisor. Guild
representatives shall guard ogainst use of excessive time In handling such
responsibilities.

b. The Employer reserves the right to determine the total amount of specific
hours of official time which will be approved for Guild officials ‘o
conduct Guild business on duty time.

c. Upon sufficient notification, the Employer shall grant Guild officers a
special leave of absence with pay to attend official labor conventlons or
conferences to the extent that such leave does nct interfere with the
reasonable needs of the Police Department. 5aid absences shall not
exceed |0 consecutive days per meeting, and the sum total of all such
absences shall not exceed 90 man-days In any contract year. The Guild
shall reimburse the Employer for the hourly rate of pay including
longevity and speciaity pay for such time said Guild officers spend on
special leave of absence; and such reimbursement shall be due quarterly.

d. Time off for controct negotiations shall be handled in accordance with
Article XVIl, Section 2, of this Agreement.
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Section 5. Employees in the bargaining unit shall be given time of f without poy 1o

attend Guild meetings during working hours previded one doy advance notification

is given. The City retains the right to restrict such release time.
Section 6. The Guild officlals shall furnish Palice Administration in writing and

shall maintain with Police Administration on a current basis a complete list of

authorized Stewards ond duly elected or appointed officials and the area they
SEMVE.



ARTICLE Il - UNION MEMBERSHIP AND DUES

Section |. Each regulor full-time employee within the bargaining unit whose most
recent dafe of employment with the City of Seattle commences on or affer the
signing of this Agreement sholl, within thirty (30) days following the date of
employment within the unit, be required, as a condition of employment, to either
join the Guild or contribute an amount equivalent to the regular monthly dues of
the Guild to the Guild or contribute a like amount to the Police Charity Fund or
non-religious charity. When contributed to the Police Charity Fund, the amount
shall be reported monthly to the Guild ond the City by the Police Charity
Orgonization.

Employees, by the above longuage, have the option of either:
a. Jolning the Seattle Police Officers' Guild

b. Paying an amount equivclent to the regular dues to the Peolice
Charity Fund

c. Paying an amount equivclent to the regular dues to the
Guild without any membership rights.

d. In occordance with RCW 41.56.12X1) employees covered by this
Agreement who are forbidden from joining a labor organization bosed on
‘bona_ fide religious tenets or teaching of a church or religious body of
which such employee is a member shall pay on amount of money,
aquivalent to reguler Guild dues ond initiation fee, to o non-religious
charity or to another charitable crganization mutually ogreed upen by
the employee and the Guild.

The employee shall furnish written proof that such payment hos been
made. If the employee and the bargaining representative do not reach
agreement on such  matter, the Public Employment Relations
Cammission shall designate the charitable organization.

All employees who are members of the Guild on the effective date of this
Agreement shall, os a condition of employment, be required to remain members of
the Guild during the term of this Agreement.

Failure by on employee to abide by the above provision shall constitute cause for
discharge of such employee; provided that it is expressly understood and ogreed
that the discharge of employees is governed by applicable provisions of State Law,
City Charter and Civil Service Rules which provisions are poromount and shall
prevail; provided, further, that when an employee fails to fulfill the above
obligation, the Guild shall provide the emplayee and the City with thirty (30) days'
notification of the Guild's intent to initiate discharge action, and during this pericd
the employee may make restitution In the amount which is overdue.

Section 2. Maither party shall discriminate against any employee or applicant for
employment bacouse of membership in or non-membership in the Guild. Guild
officers and past Guild officers shall be afforded all protection under applicable
State Laws. Provided, however, that this clause shall not restrict the Guild from
providing internal, Guild-sponsored benefits to Guild members enly.

L
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Section 3. The City agrees to deduct from the pay check of each emplayee, who
has so authorized it, the regular initiation fee, reqular monthly dues and assess-
ments uniformly required of members of the Guild or amounts contributed to the
Police Charity Fund in lieu of Guild dues, The amounts dedycted shall be
transmitted twice each month to the Guild on behalf of the employees involved.
Authorization by the emplayee shall be on ¢ form approved by the parties hereto
ond may be revoked by the employee upon request, The performance of this
function is recognized oz a sarvice ta the Guild by the City.

Sectinn . The Guild ogrees to indemnify and save harmless the City from any and
ail i&iiihﬁ resulting from the dues check-off system, unless caused by the City's
willful negligence.

i



ARTICLE Il = DISCIPLINARY AND GRIEVANCE PROCEDURES

Section |. The parties agree that discipline is o commond function, and that the

ment may Institute a disciplinary procedure, 5o much of said procedure that
relates to the right of an employee to ¢ heorino and the mechanics therecf are
attached as Appendix "A" and incorporated into this Agreement by this reference;
provided, however, that notwithstanding the hearing procedure enumerated in
Apperdix "A," it is understood that if deemed appropriate by the Chief of the
Department discipline or discharge may be implemented immediately .

Section 2. There shall be established a "grievance" procedure. This procedure
in accordance with the grievance procedure attoched as Appendix "B" ond
incorporoted into this Agreement by this referenca.

Section 3. The parties ogree that a Conference Board shall be established in
accordance with Appendix "C" ard incorporated into this Agreement by this
reference.



ARTICLE IV - EMPLOYMENT PRACTICES

Section 1. Working Out of Classification. Any cmployvee who is ossigned by
written directive to perform cll of the duties of a higher paving classification
ard/or assignment for a continugus period of one (1) doy or ony partion thereof or
longer shall be paid at the first pay step of the higher position for each day worked
at the higher clossification andfor assignment.

Section 2. Personnel Files. The Personnel files are the property of the Emplayer.

Employer ogrees that the contents of the personnel files, including the
perscnal photograph, shall be confidential and shall restrict the use of information
in the files to internal use by the Police Department or other police agencies. This
provision shall not restrict such information from becoming subject to due process
by any court or administrative tribunal. it is further agreed that infoermation shall
not be released to outside groups without the opproval of the Chief of Police and
the individual employee when procticable.

Section 3. Rehires. In the event an employee legves the service of the Employer
and within the next two years the Employer re-hires said former employee in the
same classification to which assigned at date of termination, such employee shall
be placed at the step in the salary range which he occupied at the time of the
original termination. Such previous time worked shall be included for the purpose
of ‘determining eligibility for service steps; in addition, the Chief of the Seattie
Palice Department may also gront vacation credits in occordance with the rehired
Officers’ past service time.

Section 4. MNon-discrimination. It is ogreed by the Employer and the Guild that the
City ond the Guild are obligated, legully and morclly, to provide equolity of
oppartunity, consideration and treatment to all members emplayed by the Seattle
Police Department in all phases of the employment process and will not discrimi-
nate against any employee by reason of race, creed, color, sex, naticnal origin,
religious belief, marital status or sexval crientation.

Section 5. Indefinite Suspensions. On indefinite suspensions used for investigative
purpeses which do not result in termination of employment or reduction in rank,
the resultant punishment shall not eaceed thirty (30} days including the investiga-
tive time incorporated within the indefinite suspension. An employee covered by
this Agreement shall not suffer any loss of woges or benefits while on indefinite
suspension if o determination of: exonerated, unfounded, or not sustained is made
by the Chief of Police. In those coses where an ernployee covered by this
Agreement oppeals the disciplinary oction of the Chief of Police to the Civil
Service Commission, the Chief of Police shall abide by the decision of such
Commission or any final Court decision resuiting from an appeal of the Civil
?ﬂ'\l’ll}teen Commission determination as provided by [aw with regard to back pay or
ost efits.

!.‘r‘.



ARTICLE V - HOURS OF WORK AND OVERTIME

Section |. Hours of Duty. The normal work week for members affected by this
Agreement shall be the equivalent of forty {(40) hours per week on an annualized
basis. The normal work day shall be eight (8) hours a day, including mealtime, plus
roll call not ta exceed fifteen (15) minutes. For purposes of an eight (8) hour day in
the Patrol Division, the roll call shall be fifteen (15) minutes prior to the assigned
shift, ond those employess so affected shall be allowed to return to qssigned
station no more than fifteen {15) minutes prior to the end of the assigned shift.
Qvertime shall not commence until the conclusion of the assigned shift. The
normal schedule for employees other than those in the Patrol Division shall be five
(5} days worked and two {2) days off during a seven (7) doy period. The nermal
schedule for employ=es in the Patrol Division shall be six (6) consecutive days
worked followed by two {2) consecutive days off, adjusted to provide 104 furlough
days per year. An employee may, subject to odministrative approval, elect to work
a normally scheduled furlough day and take that day off at a loter time. Except in
the event of unusual occurrence, civil disorder or notional disaster, no employee
shall be required over his objection o work in the excess of six (6) consecutive
diu}f‘h

Section 2. Owvertime. Except os otherwise provided in this Article, employees on
a five {5) doy schedule shall be paid at the rate of time and one-half (1%) for all
hours worked i sxcess of eight {8) In one (1) day or forty (40) in one (1) scheduled
week, and employees on a six {§) day schedule shall be paid at the rote of time and
one-half (%) for all hours worked In excess of eight (8) in ona {I) day and for all
hours worked on a scheduled furlough day.

The Employer and the Guild ogree that some training classes ond/or seminars will
be conducted by personnel outside the bargaining unit. In such coses where the
schedule of training requires a nine (%) hour doy (with one hour for lunch} such
schedule will be worked without gdditional cempensation.

Section 3. Overtime Minimum Pay. In the event overtime is not an extension
either at the beginning or end of a nermal shift, the minimum pay shall be four (&)
hours at the time and one-half {1%) rate. In the event an individual is called back
i work overtime or for a Court appearance, he shall not normally be required to
parform duties unrelated to the particular reasens for which he was called back to
duty. In the event an employee has, by his own action, foiled to submit reports,
statements, etc., concerning on event during his previous tour of duty and has
failed to have reports properly approved by his supervisor, then ond in that event
the City will not be obligated to pay eny callback or overtime poyments; nor shall
the City be obligated to make any overtime payments when employees by thelir own
action fail to properly perform other assigned duties. Callbacks of an employee
will be made only when it is impractical to fulfill the purpase of the callback ot the
employee's next regular shift.

Section 4. Overtime Fay for Court Appearances. The following schedule depicts
minimum time allowed for court appearances or at any pre-trial hearing or
conference. Any additional time beyond the minimums will be paid hour-for-hour.

a. If the session starts less than three and one-half {3%&) hours before or
aofter their shift, it will be considered o shift extension for court.

Officers will be compensated for the amount of time spent before or
after their shift,



b. If the session starts three ond one-half (3%) or more hours before or after
their shift, compensation will be for a minimum of four (4} hours.

c. Officers on scheduled furlough, vacation or holiday, and subpoenaed for
court or otherwise called in for court-reloted hearings, shall receive a
minimum of four (4} hours overtime at the rate of time and cne-half
their reqular rate of pay. All other court time shall be ot the regular
rate of pay, except that court or court-related oppearances that ore
scheduled during the first or last three ond one-half (3%) hours of o
scheduled furlowgh, vocation or holiday shall be compensated at time and
one-half the officer's reqular rote of pay. "Furlough™ shall be defined as
that period of off time which falls between the end of the last regularly
scheduled shift of one regular work week and the peginning of the first
shift of the next regularly scheduled work week.

d. For Morning Court: Officers, may, at their option and with supervisory
approval, be refieved four (4) hours before their normol shift s com-
pleted in fleu of overtime or officers may be ralieved two (2) hours
before their normal shift is completed and be eligible io receive two (2},
hours overtime.

Officers who are called in on thelr days-off for Court time shall receive
a minimum of four {4) hours pay at fime and one-half of their reguiar
rate of pay.

Section 5. Compensatory Time. An employee, subject to Administrative approval,
may have ony earned overtime naid on ‘the basis of compensable time off.

Eﬁlﬁ;‘}vg Court overtime, all such compensable time off shall be ot time ond ane-

Section 6. Standby. The Employer and the Guild agree that the use of off-duty
standby time shall be minimized consistent with sound law enforcement practices
and the maintenance of public safety. Off duty standby assignments shall be for a
fixed predetermined period of time. Employees formally placed on off duty
standby status shall be compensated on the basis of fifty percent (50%) of straight
time pay. !f the employee is actually caolled back to work, the off duly standby
premium shall cease at that time. Thereafter, normal overtime rules shall apply.

a. Stondby time ot the 50% rate shall be defined as that period of time
during which an officer or detective is required by the Employer to
remain at home in a state of readiness to respond to a summaons to duty
and for which discipline may attach for failure to respond.

b. Effective upon the signing of this Agreement the standby rates will be
0% unless otherwise provided in this section. Standby time ot the 10%
rate will be defined os that period of time during which an officer ar
detective is required to respond to a summons to duty and for which
discipline may attach for failure to respond.

c. Effective September |, 1984 sergeonts currently assigned to Homicide
will remain at the 50% standby rates and the 3% Specialty Pay rates for
the remainder of their tenure in Homicide. Mewly ossigned sergeants In
that unit will come under the new [0% Stondby raotes ond the new 5%
Specialty Poy provisions.



4. The Employer ond the Guild ogree that the issuance of o bell boy
communicator o an employee does not always constitute plocing the
employee on stondby status. |f is agreed that no employee shall be
restricted in his/her movement or activities by the issuance of the
communicater. |t is ogreed that the Homicide Unit will be on standby at
the (0% rate for 8 hours per day unless a third shift is implemented and
that the Bomb Squad will be on stondby and will be issued a bell boy.
Other units will be assigned standby os directed by the Employer
corgistent with sound law enforcement practices and will be minimized
consistent with the ne=ds of public safety.

S

e. In the case of riof or other large scale disturbance or Incident requiring
mass police presence, employees placed on standby shall be compensated
at the rate of 50% for each hour on standby.

Section 7. During the term of this Agreement o joint committee shall be

establlshed upon the written request of the Guild or the Employer to explore the
pros and cons of innovative shifts.

10
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ARTICLE VIl - DEPARTMENTAL WORK RULES

Section |. MNotification of Changes. The Employer ogrees to notify the Guild in
advonce of significant anticipated departmental changes or hearings affecting
working conditions of employees covered by this Agreement, and conferences in
good faith shall be held thereon before such changes are placed in effect. For
illustrative purposes, such changes would include but are not limited to changes In
working hours, expansion or reduction of maojor services, and community relations
programs. Transfers, reassignments, and emergency situations shall be excepted
from this provisicn.

Survey reperts, such as the |ACP Report, received by the Employer ond the
information contained therein are considered confidential management informa-
tion.  Such reports sholl be disseminated if significant chonges in working
conditions as outlined in this section are contemplated or if, in the judgment of the
Chief of Police, the odvice and counsel of the Guild leadership would serve the best
interest of the Seattle Police Deportment. MNothing in this Section shall be
construed to limit, restrict, or reduce the management prerogatives outlined in this
Agresment,

Section 2. Clothing Allowance. Employees shall purchase clothing and equipment
n accordance with department stondards. When uniforms or equipment are to be
modified, such changes shall be discussed with the Guild, who shall forward their
input to the Chief of Police. Any employee hired on or after Septernber |, 1984,
shall be pald 5450.00 for the cost of said items after completion of the ocademy
and appointment as a sworn officer. In oddition, each employee shall be poid
$350.00 annually beginning with eighteen (I18) months of service from the
employee's date of hire to cover the cost of replocement of said items. The
Employer agrees to provide a fund to repair or reploce clothes or equipment
darmaged in the lin= of duty.

Saction 3. Work Rotation. The rotation of persennel between shifts shall be
minimized within the limitations of providing an adequate and efficient work force
at all times,

g. Except as nrovided below, the Employer will not arbitrarily change nor
reschedule furlough days or scheduled hours of work in order to prevent
the payment of overtime to an employee.

b. In certain specialized units (Traffic, Crime 5Specific, K-%, Mounted,
Intelligence), there may be a nead for personnel to work hours other than
those normally worked. In such cases, a 7Z-hour pricr notification shall
be given when changing werk schedules, otherwise the pertinent
avartime provision will apply. Except in emergencies, personnel will not
be required to work sooner than eight (8) hours following completion of
the previcus shift.

c. Except for the lost sentence, the provisions of Section 3b above shall not
apply to traffic control work ot Kingdome events.

Section 4. MNa police officer shall be required to work without o firearm unless
mutually agreed ta the contrary.



Section 5. Bulletin Boords. The Seattle Police Officers' Guild shall be entitled to
maintain one (1} bulletin board in a conspicuous place in each outlying Police
Precinct, the Operations Bureau and the Detective Division.

Section 6. Menial Tasks, The Employer shall not-require an employee to perform
work defined as jonitorial in nature. An employee sholl be responsible for the
appearance of his work area, vehicle and other assigned equipment; provided
further, an employee shall be responsible for the proper cordition of his uniform,
wegpons and other itemns of personal equipment in his care and possession.

Section 7. Sickness/Jerious Injury in the family. In the event of a sudden,

ed, disabling illness, injury or condition to o member of the immediate
family of an employee, said employee will be entitled to such release time as is
reasonably necessary to stobilize the employee’s fami lv situation. Such relegse
time may be granted by the employee's immediate supervisor for a period of up to
two (2) days; provided, however, that any additional roicase time must be approved
by the Employer or his designated representative. The employee will, upon
request, provide the necessary documentation to establish the nature and duration
of the emergency.

Section 8. Employees covered by this agreement shall be allowed to engage In off-
m] : g;umpiuyment subject to departmental off-duty work rulss in effect September
’ - -

g. The Employer and Guild ogree that effective September 1, 1984
ownership or partial ownership In a private security business will be
prohibited; provided, however, any employee engaged in such business
prioe to that date will not be subject to this prohibition.

Section 9. It is ogreed that non-sworn personnel shall neither be dispatched to, nor

i S —

assigned as a primary unit to, investigate any criminal activity.

Section 0. Except for unusual circumstances, an employee who is to be trans-
ferred for thirty (30) days or longer by the Employer from one Unit, Shift {(Day,
Evening, Night) andfor Watch to another shall be given at least four (4) calendar
days notice prior to the effective date of the transfer.



Hr

ARTICLE VIl - HOLIDAYS

Section !. Employees covered by this Agreement shall be agllowed eleven (11)

Rolidays off per year with pay, or eleven (11) days off in lieu thereof, at the

discretion of the Chief of Police end Ordinance 95254, and all others in conflict
herewith are hereby superseded. A holiday shail be defined as commencing at 2000
hours on the day preceding the actual date of the haliday ond ending at 2000 hours
on the date of the holiday.

0. Effective Jonucry |, 1985 employees covered by this Agreement will be
entitied to twelve (12) holidays per year with pay or twelve (12) days off
in lieu thereof, in accordance with City Ordinance 97220 as amerded.

b. The Employer and the Guild ogree that for Christmas and New Years the
hotiday heurs for Homicide, Robbery and Communications shall commence
at 1600 hours on the doy preceding the actual holiday ond end at 1600
hours on the day of the heliday.

Section 2. Employees covered by this Agreement who are scheduled to work
during the holiday time periods enumerated below shall be compensated at the rate
of cne and one-holf (I%) times their regular hourly rote of pay for each hour
warked during said period; provided, however, there shall be no pyromiding of the
cvertime and holiday premium pay.

Washington's Birthday

Memorial Day

Labor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christras Day

New Years Day

Section 3. Whenever on employee has octually worked o holiday covered in
Zaction 1 of this Article and the employee has not been given a day off with pay in
lie thereof and the employee is subsequently pravented from taking such a day of i
during that calendar year because of illness, injury or department wark schedule,
the employee may carry over to the next succeeding year such unused heliday time,
or the Employer may compensate the employee ot his straight time hourly rate for
said holiday time; provided, however, that in either case the total number of
holidays carried over or paid shall not exceed the number of months remaining in
the year at the onset of such illness ot injury; provided further, the employee has
made a conscientious effort to use his heliday time off.
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ARTICLE |X - YACATIONS

Section |. Anmual vacations with pay shall be granted to eligible employees
computed at the rate shown in Section 2 for each hour on regular pay stotus os
shown on the payroll, but not to exceed eighty (80) hours per pay period.

Section 2. The vacation accrual rate shall be determined in accordance with the
rates sat forth in Column No. 1.  Column Ne. 2 depicis the corresponding
equivalent annual vecation for a regular full-time employee.

COLUMN MO, | COLURMN NO., 2
EQUIVALENT ANNUAL VACATION FOR
ACCRUAL RATE Vacation FULL-TIME EMPLOYEE
Hours on Regular Earned Years of Working Days
Pay Status Per Hour Service Per Year

0 through 08320 .... 0480 Othrovgh B .aevssssnasnas 12
0832| through 18720 .... .0577 Sthrough F..ivsniannnnns 15
18721 through 29120 .... .D§]5 0through 1G...000cacnsans &
29121 through 39520 .... 0632 ISthrough 19 ..cvissacnanns 18
3952' 1'11roug‘|"lfl|5m U B .ﬂ?ﬁ9 EU' A E SR A A AR #F B A A E B EETE m
alﬁul‘hrnﬁhm T -ﬂm? L L PR 21
43681 through 45760 . ... .08kE T il g
45761 through 69920 .... 0B85 7 Rt 23
§784| through 49920 .... .0923 2l i e e aln ke e e 24
§992| through 52000 .... .0%6] P AR e e T 25
52001 through 54080 .... L1000 Fd - i TR e P S ; 26
Smlfhm.ﬁﬁlﬁﬂ s ma -“]’38' b i R e S R R R R T ] 27
56]6] TW sazm - 2 n = "lﬂ?sﬂ ZE 8 % & & F & 4 B EFEFEE T ET R & & a EE
58241 through 60320 .... 1113 i B e ki e ileiaie sl 2T
32l and over . ... iv i .1 153 g [F R R sE s B aEEA S 3'}

Section 3. Additional vacation allowances for employees covered by this Agree-
ment with five (5) or more years' service shall be available te use, subject to

scheduling requirements, on Jonuary | of the year In which the service requirement
is meat.

Section 4. That annual vacations, as provided by this Ordinance, shall be subject to the
owing rules:

(1) The minimum vacation allowance to be taken by an employee shall be ane-half
(%} of a day, or at the discretion of the heads of the various departments, such

lesser fraction of a day as shell be approved by the respective department
heads.

(2) The heads of the voriocus departments shall arrange vacation time for officers
and employees on such schedules as will least Interfere with the functions of
the department.

{3) Upon transfer, the department receiving the employee shall grant any earned

;:m:u‘tim due such employee at its expense, subject to the ather rules set forth
erein.

{4} Temporary or intermittent employees who |eave the employmant of the Cit
and later };re reemployed Sl'lﬂul,} fgr the purpose of ﬁ‘-isn]grd‘ﬂ;gnce, mmmencg

their actual service with the date of reemployment.
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For the purpase of this Ordinance, "actual service! shall be determined in the
same manner as for salary purpases.

Saction 5. That annual vacations as provided by this Ordinance which are earned by
officers and employees must be taken within the calendar year next succeeding the
calendar yeor in which service was rendered with the following exceptions:

{n

(2)

{3)

(%)

(3)

(6)

Officers and employees whao ore lald off, retired, or who resign after mare
than one year's service, shall be given proportionate vacations earned in the
current year, -together with any unused earned vocations for the preceding
calendar year, before being separgted from the payroll.

On the death of an employee in active service, pay will be allowed for any
vacation earned in the preceding year and in the current year arid not taken
prior to the death of such employee.

An employee who is laid off, retires, or resigns with at least two (2)
weeks written notice will be allowed pay for any vacation earned in the
preceding year and shall also receive vocation payments which are
earned during the current year and not taken at time of separation.

An employee who quits of is dismissed for cause will be allowed pay for
any vacation eqrned in the preceding year and not token prior to
separation from City service, but not for the current year.

An employee granted an extended leave of absence, which includes the
next succeeding colendar year, shall be given proportionate vacation
sarned In the current year hafore being separated from the payroll.

An employee returning from military |sgve of gbsence, OS5 dafined by
Ordinance, shall be given a vacation allowance for the previous calendar
year as if he had been employed.

An employee may, upan approval of the department head, corry over a
maximum of twenty (20} deivs of unused wvacotion time to the next
succeeding year when the ernployee has been prevented from using said
vacation fime by reason of injury, lilness ar department work schedules.
(Section 3 amended by Ordinance No. 95389).

Section 6. In the event that an employee becomes seriously ill or seriously injured

while he

is on vacation, and it can be established that the employee is incapaci-

tated due to the iliness or injury, the day or days that he is sick under these
circumnstances shall be carried as sick rother thon vacation, and he will for all
purposes be treated as though he were off solely for the recson of his illness or

injury.

request of the Employer, the employee shall submit medical

Upon
documentation of the iliness or injury from the attending physicion.



Section 7. Fallowing cne (I} full calendar year of employment, an employee may
carry over andfor accumulate “wo (2) days of vacation annually. Following twenty-
five (25} years of employment, an employee may carry over andfor accumulate five
{5) days of vacation cnnually. Employees who desire to carry aver vacation days
must make their request at the time vacations are being scheduled.

Employess who elact to use five (5) or more days of accumulated carry-over
vacation af one time rmust request such use from their immediate supervisor at
least sixty {60) days in advance.

An employee may, upon approval of the department head, carry over a maximum of
twenty (20) days of unused vacation time %o the next succeeding year when the
employee has been prevented from using sold vacation time by reason of injury,
iliness, or department work schedules.

The number of vacation days corried over andfor accumulated shall not exceed the
number of annual vacation days for which the employee is currently eligible.

Section B. Vocation fime which is not used during o calendar year per Section S

ar carried over per Section 7 above shall be forfeited: provided, however, an
emplovee in the Patrol Division may, if he/she and the Employer agree in advance
ypon the use of such time, carry over three (3} days of accumulated vagcation into
the following colendar year, but such vacotion must be used during the first three
(3) calendar months of that calendar year. Any such carried over vacation time
shall be forfeited if not used within the first three {3) colendar months; provided,
however, if the Employer subsequently denles use of the vacation on the days
agreed upon, such vacation corryover will be added to occrued wvocation time
carried under Article X, Section 7, and be subject 1o the rules of the use thersof.

ETFECTIVE JANUARY 2, 1985, THE FOLLOWING VACATION ARTICLE WILL
REPLACE THE CURRENT VACATION ARTICLE:

ARTICLE 1% - VACATIONS

Section |. Annual vacations with pay shall be granted fo eligible employees
computed at the rate shown in Section 3 for each hour on regular poy status as
shown on the payroll, but not to exceed eighty (80) hours per pay period; except in
the cose of employees who wark o six {§)/two (2) schedule whose work hours are
equivalent to eighty (80) hours biweekly on an anrualized baosis.

Section 2. "Regular pay status” is defined as regulor straight-time hours of work
plus any paid time off, At the discretion of the Employer, up to one hundred and
sixty (160) hours per calendar year of unpaid leave of absence may be included as
service for purposes of accruing vacatien.

Section 3. The vacation accrual rate shall be determined in gccordance with the
rotes sat forth in Column No. |. Column No. 2 depicts the corresponding equivo-
lent annual vacation for a regular full-time employee.: Column No. 3 depicts the
maximum number of vacation hours that can be accrued and accumulated by an
amployee at any time.
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COLUMN NC. 1 COLUMN NO, 2 COLUMN NQ. 3
EQUIVALENT ANNUAL

VACATION FOR T MAXIMUM

ACCRUAL RATE  Vocation _FULL-TIME EMPLOYEE VACATION

Hours on Regular Earned Yeors of  Working Days BALANCE

Pay Status Per Hour Service Per Year Hours _(HOURS)
0 through 08320 .. 0460 D through 4.. 12 (36) 192
pa32i through 18720 .. 0577  Sthrough 32.. 15 (120) 240
18721 through 29120 .. (0615 10 through 14.. |6 (128) 256
29121 through 39520 .. 0632 13 through 19.. 18 (144) 288
39521 through 41600 .. 0749 20 .......00. 20 {1&0) 320
41601 through 43680 .. 0807 21 .........n 21 (168} 336
43681 through 45760 .. 0866 22 ..e.cavens 72 {176 352
45761 through 47840 .. 0885 23 ......eens 23 (184} 368
4784] through 49920 .. 0923 24 ....vverns 24 (192) 384
49921 through 52000 .. 0961 25 ... eevnes 25 {200 400
5200| through 54080 .. 1000 26 v......... 26 (208) 416
54081 through 56160 .. .1038 27 .......vn. U7 (216) 432
S6161 through 58240 .. 1076 28 .....:vxxe 28 {224) 448
58241 through 60320 .. .IHI5 22 .....cnws . 22 {232) 464
6032l andover vssawa 153 0 Lasiean.n 20 (240} 480

Section &. An employee who Is eligible -for vacation benefits sholl accrue vacation
from the date of entering City service or the date upon which hefshe became eligible
and may occumulate a vocation balance which shall never exceed ot any time two (2)
times the number of annual vacation hours for which the employee is currently eligible,
Accrual and occumulation of vacation time shall cease at the time an 2mployee's
vacation balance reaches the maximum balance allowed and shall not resume until the
employee's vacation balance is below the maxirmum .allowed; provided, howaver, ony
employee whose vacation balance on January 2, 1985 exceeds the maximum allowed
may retain the excess balance and occrue additjonal vacafion at the appropriate rote
through December 31, 1985, after which date all vocation hours in excess of the
maximum vacction balance allowed for in Section 3 and 4 shall be lost, and further
acerual and the maximum vecation balonce shall be in accordance with the provisions of
this Article without benefit of the 1985 groce period proviso.

Section 5. Employees may, with Empioyer approval, use accumulated vacation with pay
after completing one thousand forty (1040) hours on regular pay status.

Section &. In the event that the Employer cancels an ernployee's already scheduled and
approved vacotion leaving no time to reschedule such vacation before the employee's
maximum bakance will be reached, the employes's vacation balance will be permitted to
exceed the allowable maximum and the employee shall continue to accrus vacation for
a period of up to three months if such exception is appraved by both the Chief of Pelice
anc the Personnel Director in order to allow rescheduling of the employ=e's vacation.
In such cases the Chief of Police shall provide the Personnel Director with the
circumstances and reasons leading to the need for such an extension. No extension of
this grace period will be allowed.

<



Section 7. "Service year” is defined as the period of time between an employee's date
of hire and the one-year anniversary date of the empluyee's date of hire or the period
of time between any two consecutive anniversories of the employee's date of hire
thereafter,

Section 8. The minimum vocotion allowance to be taken by on employee shall be
ene-half (k) of a day or, at the discretion of the Chief of Police, such lesser fraction of
a day as shall be opproved by the department head.

Section 9. (o) An employee wha retires or resigns or who is laid off after more than six
{8} months service shall be paid in a lump sum for ony unused vacation hefshe has
previously occrued.

Section 9. {b; "Rasign" for purposes of this Section shall be defined as the employee
giving two (2) weeks prior written notice of such intent %o resign.

Section 10. Upon the death of an employee in active service, pay shall be allowed for
any vacation earned in the preceding year and in the current year ond nat taken prior to
the death of such employee. -

Section | 1. An employee granted on extended leave of absence which Includes the next
succeeding calendar year shall be paid in a lump sum for any unused vacation hefshe has
previously cccrued or, at the Employer's option, the employee shall be required to
exhaust such vacotion time before being separoted from the payroll.

Section |2, An employee who quits or is dismissed for couse shall be paid in a lump
sum for any vocation earned in the preceding vear and not taken prior to separation
from the City service, but not for the current year. An employee shall be considered to
have quit, as opposed fo resigned, when he/she gives less than twao (2) colendar weeks'
written notice to the City of the date of hisfher voluntary termination of City
employment.

Section 13. Where an employee has exhausted hisfher sick leave balance, the employee
may use vacation for Further leave for medical reasons only with prior appraval of the

Chief of Police. In all sther Instances, employees must use all accrued vacation prior
to beginning a leave of absence.

Section 14. The Chief of Police shall arrange wacation time for employees on such
schedules as will least Interfere with the functions of the deportment but which
accommadate the desires of the employees to the greatest degree feasible.

Section 15. In the event that an employee becomes seriously ill or seriously injured
while hefshe |s on vacation, and it con be established that the employee is incapocitated
due to the illness or injury, the day or days that hefshe s sick under these
circumstances shall be carried as sick rather than vacation, ond he/fshe will for ail
purposes be treoted as though he/she were off sulely for the reason of hisfher iliness or
Injury. Upon request of the Employer, the employee shall submit medical documenta-
tion of the illness or injury from the attending physician.
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ARTICLE XI - MEDICAL COVERAGE

Section |. Medical coverage shall be provided in cccordonce with the laws of the
State of Washington, R.C.W. 41.20.120 andfor R.C.W. 41.26.150.

Saction 2. For employees covered by this Agreement who were hired before

, 1977, and are coverad by State Statute R.C.W. §1.28; the City will
provide o medical care program, as established by the City, for the dependents of
eligible employees pursuant to Qrdinance 102498, as amended.

Section 3. For employees covered by this Agreement who are not covered by
State Stotute R.C.W. 41.26 or who are hired on or after October |, 1977, and whe
are not entitied to medical coveroge under Stote Statute R.C.W. 41.26, the City
shall provide o medical core program, as established by the City, for eligible
employees and their eligible dependents.

Section &, For the colendar year 1285, the City shall pay one hundred percent

of the monthly premium for the medical care programs cited in Sections 2
and 3, now funded by the City. The maximum monthly medical premiums per
covered employee, including his/her dependents, the City will assume will be the
premiuvm rates astoblished for the calendor year |285.

Section 5. Effective January |, 1985 the basic/major medical benefit plan
structure of the King County Bive Shield Plan shall be reploced by a comprehensive
benefit plan structure os follows:

a} Life time maximum benefit: $1,000,000

b) Benefits are paid ot B0% of usual, reasonable and custormary charges up to
$2,000 per person during each calendar year; then are paid ot 100% of
usuval and customary charges for the remainder of the year.

Inpatient alcoholism and psychiatric trectment gre limited to 52,000 per
year; outpatient psychiatric treatment is paid at 50% to 5500 per year.

c) Deductible: 5100 per covered person per calendar year. If three or more
covered family members satisfy 5300 in eligible deductible expenses in a
calendar veor, no further deductible will be required from aony fomily
members during that calendar vear. The deductible Is payable by the
employee before any benefits of the plan, as describad above, are poyable.

d) The ghove medicaol plan will include vision care and chiropractic care.
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ARTICLE Xll - BENTAL CARE

Section |. Pursvant to Ordinance |00B62, as amended, the City shall provide a
dental care progrom, as established by the City, for eligible employees and their
dependents.

Section 2. For the calendar year 1985, the City shall pay one hundred percent

ot the monthly premium for the dental care programn now funded by the
City. The maximum monthly dental premiums per covered employee, including
his,zu' dependents, the City will assume will be the premium rates established for
the calendar year {985,

Section 3. The Employer shall pravide through its dental care plan orthedontic
coverage for depandents under the oge of 19. This benefit shall provide 50% of the
usual, customary and recsonable charges for orthodonture work, up to a moximum
of 51,000 in benefits for each eligible dependent. For exomple, if the orthedenture
bill is 51,400, the dental program will pay $700.
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ARTICLE XIlI - SICK LEAVE AND LONG TERM DISABILITY

Section |. Employees covered by this Agreement who are not covered by State
Stotute RLC.W. 41.26 shall receive sick leave benefits provided ta other City
employees vnder Ordinance 88522 as amended.

Section 2. Employees covered by this Agreement hired on or after October |,

’ are not entitled to disability leave under State Statute R.C.W. 41.2¢,
shall be gronted sick leave benefits as provided under Ordinaonce 88522, as
amended. Upon retirement, twenty five percent (25%) of on employee’s unused
sick leave credit accumulation can be applied to the payment of health care
premiums, or to a cash payment at the straight<time rate of pay of such employee
in effect on the day prior to the employee's retirement.

Section 3. For employees covered by this Agreement who were hired on or after
y 1977, end who are not covered by State Stotute RCW 41.26 for non-
occupational disability |esave, the City will make available a long term disability
%mqrm concerning non-occupational accidents or illnesses as established by the
ity.

Initially, the long term disability program shall be provided via an insurance policy
with Stoandord Insurance Company under Policy 441546, However, it is understood
that Palicy 441446 or ony alternative insuronce policy is not part of this
Agreement but that this Agreement only obligates the City to provide the major
long term disability benefits covered by the initial policy. Any disagreement over
the terms of such an Insurance policy shall not be subject to the grievance
precedure contained herein, but such disogreement shall be subject to other
remedies pravided by law.

Section & The long term discbility progrom cited in Section 3 above shall be a
group plan requiring mandatery participation by all eligible employees. Each
eligible employee’s share of the cost shall be contributed through payrell deduction
pursuant to outhorization by the Seattle Palice Officers' Guild In its capacity as
the representative of the affected employees.

Section 5. The cost of the long term disability program shall be shared by each
eligible employee and the City on an equal basis—fifty percent (50%) each.

Sectlon 6. During the term of this agrsement, the City may, ot its discretinn,
change or eliminate the insuronce carrier for any of the long term disability
benafits covered by Section 3 above and provide an alternative plan either through
self Insurance or another insurance carrier.

Section 7. During the term of this Agreement, if the insurance carrier providing
the long term disability benefits covered by Section 1 above is unable or unwilling
o continue to provide coverage or to maintain a major long term disability benefit
in effect on January |, 1982, or seeks a premium increase obove existing rates, the
City shall have the option of I} continuing the long term disability presram through
self insurance, 2) changing insurance carriers, 3} officially recpening negotiations
with the Guild over whether or not to continue to provide long tarm disability
coverage ond, if so, with what benefits or 4) continuing to provide long term
disability through the existing insurance carrier. |f option number 3 is selected by
the City, sald negotiations shall commence no later than thirty (30) calendar days
after the City has given the Guild written notice of its intent to renegotiate the
leng term disability program cited in this Article.
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Section 8. The long term disobility benefits covered by Secticn 3 dbove do not
have to remain exactly the same as the benefits in effect on January 1, 1982, and
the language or any changes thereta in the insurance policy providing for long term
disability benefits need not be negotiated with the Guild; provided, howeaver, the
substance of the wclar long term disability benefits in effect as of January 1, 1982,

shall remain s-.-hﬂunﬂanf the same unless changed pursuant to Section 7, option 3,
qQ

of this Article or future Jabor negotiations.

Section 3. The long term disability progrom as covered by Sections 3 through B of
this Article and the City's obligation thereunder shall become null and void if 1) the
state or fedeiul government offers non-occupational disability coverage to
affected employees or mandates that the City moke availabie coverage for non-
occupational disabilities or 2) the City and any police offlcers covered 5y the long
term disability provisions under this Article are required fo participate in the
federal Sociai Security program.
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ARTICLE XIV - FALSE ARREST INSURANCE

Sectiop |. The City shall provide false arrest insurance accerding to the terms of
the policy attached hereto as Appendix E and Incorporated into the Agresment by
this reference.

Section 2. The Ex~'usions section of policy No. OM 80-2698 shail be omended as
follows:

6, d-; porograph 3.

1t is further understood ond ogreed that coverage is specifically
included to cover Palice Officers on "off duty" activities while in the
performance of a legitimate law enforcement functicn as reflected by
the inclusion of the Seattle Police Officers Guild and any member in
good standing as a Name Insured;
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ARTICLE XV - MANAGEMENT RIGHTS

Section 1. The Guild recognizes the prercgatives of the Employer to operate and
manage is affairs in all respects in accordance with Its responsibilities and powers
of authority.

Among such rights is the determination of the methods, processes and means of
providing police service, Including the increase, or diminution, or chcnge of
operations, or police equipment, in whole or in part, Including the introduction of
any and oll new, improved, automated methods of equipment, the assignment of
employees to specific jobs, the determination of job content andfor job duties and
the combination or consolidation of Jobs; provided, however, In exercise of such
rights, It is not Intended any other provision of this contract providing a specific
benefit or perquisite to the Police Officer shall be changed, modified, or otherwise
affected, without concurrence of the Guild. In estoblishing and/or revising
performance standards, the Employer shall, prior to final formalization and
effectuation, ploce themn on an ogenda of the Conference Board for consideration
and discussion, and shall give the Guild sufficient time and cpportunity to study
them and consult its members thereon.

Section 2. Subject to the provisions of this Agreement, the Employer has the right
Yo schedule work as required in a manner most advantageous to the department and
consistent with requirements of municipal employment o=l the public safety.

Saction 3. It is understood by the parties that every Incidental duty connected
with operations enumerated in job descriptions iz not always specifically described.

Section 4. Subject to the provisions of this Agreement, the Employer reserves the
rtﬁﬂ

fa) To recruit, assign, fransfer or promote members to positions within the
department;

(b) To suspend, demote, discharge, or take other disciplinary action against
members for just cause;

{c] To determine methods, means, and personnel necessary for depart-
mental operations;

{d} To control the departmental budget;

(e} To take whatever actions are necessary In emergencies in order to
assure the proper functioning of the department; and

() To manage and operate its Departments except as may be limited by
provisions of this Agreement.
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ARTICLE XVi - PERFORMANCE OF DUTY

Section |. MNothing in this Agreement shall be construed to give an employee the
right fo strike, ond no employee shall strike or refuse to perform his assigned
duties to the best of his ability durlng the term of this Agreement. The Guild
agrees that it will net condone or cause any strike, slowdown, mass sick call or any
other form of work stoppage or interference to the normal operation of the Seattle
Police Department during the term of this Agreement.

Section 2. Neither an employee nor the City will ask for or volunteer to waive any
provisions of this controct, unless such walver is mutually agread upon by the
Palice Guild and the City.
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ARTICLE XVl - RETENTION OF BENEFITS

Section 1. Except as otherwise stated in this Agreement, the Employer agrees

that in placing the terms of this Agreement into effect it will not proceed to

cancel| benefits or privileges generaily prevaoiling for employees with knowledge of
1‘:& Police Chief even though such benefits or privileges are not itemized in this
greement.

Section 2. All benefits shall remain as they presently are, except that the Police

“olficers will not be paid by the City during negotiations. [legotiations shall
be conducted on not more than one-half (%) of the Police Guild negotiating
committee on-duty time, uniass rescheduled by mutual agreement.
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ARTICLE XVIll - SUBORDINATION OF AGREEMENT

Section . It is understood that the parties hereto cnd the employees of the City
are governed by the provisions of opplicable Federal Law, State kow, and the City
Charter. When any provisions thereof are in conflict with or are difterent than the
provisions of this Agreement, the provisions of said Federal Law, State Law, or
City Charter are paramount and shall prevail.

Section 2. It is also understood that the parties hereto and the employees of the

City are governed by applicable City Ordinances, and said &rdinances are para-
mount except where they conflict with the express provisions of this Agresment.

29



L

ARTICLE X1X - SAVINGS CLAUSE

Section |. If ony Article of this Agreement or any Addendum hereto should be
held invalid by operation of law or by any tribunal of competent Jurisdiction, or if
compliance with or enforcement of any Article should be restrained by such
tribunal, the remainder of this Agreement and Addendums shall not be affected
thereby, and the parties shall enfer into immediate collective bargaining negotia-

Eor? Ifn:u- the purpose of arriving at a mutually satisfactory replacement of such
rticie.
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ARTICLE XX - ENTIRE AGREEMENT

Section |, The Agreement expressed herein in writing constitutes the entire
Agreement between the parties and no oral statement shall add to or supersade any
of its provisions.

Section 2. The parties ocknowledge that each has had the unlimited right and
opportunity to moke demands and propesals with respect to any matter deemed a
proper subject for collective bargaining. The resuits of the exercise of that right
are set forth in this Agreement. Therefore, except as otherwisé provided In this
Agreement, the Employer ond the Guild for the duration of this Agreement, each
voluntarily ond unqualifiedly, agree to woive the right to oblige the other party to
bargain with respect to any subject or matter whether or not specifically referred
to or covered in this Agresment,
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ARTICLE XXI - DURATION OF AGREEMENT

Section !. This Agreement shall become effective upen signing by both parties,
and shall remain In =ffect through August 31, 1985, Written notice of intent to
amend or terminate this Agreement must be served by the requesting party upon
the other party at least five (5) months pricr to the submission of the City Budget
in the calendar year 1985 (as stipulated in R.C.W. 41.56.440) but not more than one
hundred and forty-five (145} days prior to August 31, | 985,

Section 2. Any confract changes desired by either party must be included in the
opening letter described in Section | obove and any medifications requested ot a
later date shall not be subject to negotiations unless mutually agreed upon by both
parties in writing.

Signed this

30yt Nprerpber— 1984

SEATTLE POLICE OFFICERS' GUILD CITY OF SEATTLE
Executed under the Authority

o Archlomin
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{a)

(b)

- {e)

(d)

APPENDIX A
DISCIPLINARY HEARING PROCEDURE

When any report of violation of Seattle Police Department rules and reguln=
tions lodged against a member has been clossified as sustained and so reported
to the Chief of Police and the Bureau Commaoander of the accused, and penaity
for that Infraction may result in suspension, demotion or dismissal, the Buregu
Commancder of the accused police officer shall immedictely notify him of such
fact, together with his disciplinary recommendation and his right to g
disciplinary hecring, provided such right is exercised within seventy-twa {72)
-1

The gocused has seventy-two (72) hours from the time of notification in which
to waive or exercise his right to a disciplinary hearing. In such cases a
disciplinary panel may be convened by the Chief of Police despite such waiver
if such o review is desired before finalizing a disciplinary decision. The
accused shall notify his commanding cfficer within seventy-twe (72) hours,
otherwise he will be deemed to have waived his right to a disciplinary heoring,
At this time the woiver moy not be rescinded; provided, however, that in those
cases where the occused has waived his right to a disciplinary hearing,
following notification by his Bureau Commander of his disciplinary recommen-
dation, the accused shall have seventy-two (72} hours to request such o
hearing, following notification of the disciplinary decision made by the Chief
of Police if the penclty imposed by the Chief of Police exceeds that
recommended by the Bureauv Commander. If the occused exercises his right to
a disciplinary hearing, he shall have adequate time to prepare his defense after
he has been fully informed of the noture of the chorges that have been lodged
against him.

The appropriate command will notify the Internal Investigation Division #--+
the accused has waived his rights.

Disciplinary Hearing Fanels:

Two panels, differently composed, will hear different kinds of complaints.
Panel MNo. | has jurisdiction over all complaints which criginate within the
Department; Ponel MNo. 2 has jurisdiction over all complaints that criginate as
citizen comploints.

Disciplinary Panel MNo. |

The MNo. | Disciplinary Hearing Panel for internal complaints shall consist of five
{5) balloting members with the rank of lieutenant or cbove, except members of the
Internal Investigations Division, the legal edvisor, or the occused member's
commanding officer, will not be eligible for appointment to the Panel.

The Chief of Pelice will assign four (4) members to the Panel, one of whom shall be
an Assistant Chief or Major who shall be designoted as the presiding officer at the
hearing. Anyone from within the Department, including members of the Internal
Investigations Division, but excluding the Police Legal Advisor, may be selected by
the accused to serve as the fifth panel member.
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The accused officer shall have the right to challenge any member of the Panel for
cause and will be allowed to exercise one preempiory challenge. Personal
animosity or previous disciplinary action against the accused by a prospective
panelist shall be just cause for exclusion from the Panel. The final determination
of just cause shall be made by the presiding officer.

2. Disciplinary Panel MNo. 2

When a report of violation of Seattle Police Department rules and regulations,
which criginctes from a citizen complaint, is | against o police officer
covered by this Agreement, is classified as unfou , exonerated or not sustained
by the Interna! Investigations Division, a Mo, 2 Disciplinary Panel, consisting of
five {5) persons may be culled by the Chief of Police and shall be constituted as
follows: The Chief of Police shall eppoint three {3) afficers, one of whom shall be
an Assistont Chief or Major, who shall be designated as the presiding offlcer of the
hearing. The other two [25 persons shall sit equally as participating, but non-
vating, observer members of the Panel. One observer, a police officer, shall be
appointed by Seattle Pallce Officers' Guild, ard the other observer shall be
appointed by the Mayor. The civilian observer {1} shall certify to the Mayor in
writing whether the citizen compleint recejved a full, fair and impartial hearing,
and {2) may request the Chief of Police, in writing, to review the decision of the
Panel.

The occused officer shall have the right to challenge any member of the Fanel
andfoer the civillan cbserver for cause ond will be allowed to exercise one
preemptory challenge. Pearsonal bias against the accused officer, bias against the
police profession or previous disciplinary action aguainst the accused by a prospec-
tive ponelist and/or observer shall be just couse for exclusion from the Panel. The
final determination of just couse shall be made by the presiding officer.

{s} The accused will be given on cpportunity to present o full and complete
defanse to the accusations presented ot the hearing. The occused may be
granted a continvance for the purpose of presenting a full and complete
dafense,

{(f¥ The ogccused may ask any member of the Department or on attorney for
assistance in the presentation of his case, with the exception of personnel
fron. -he Interncl Investigations Division or the Police Legal Advisor.

{g} The accused may record the proceedings at his awn expense.

(hY The Guild shall ba notifed whenavar a disciplinory hearing is scheduled. The
Guild may assign any elected officer of the Guild to sit In as an observer.

(i) Disciplinary Hearing Panels are not judicial fribunals, ond any evidence
pertinent to the issue may be presented. The presiding officer shall decide any
question of procedure or occeptability of evidence, accepting any evidence
which is reasonably relevant to the present charges. Mo stotements made by
the uccused con be used ogainst him in a criminal prosecution. The Legal
Advisor may be present as an advisor on procedural matters. The Disciplinary
Hearing Ponels will consider the investigation reports, staterments and other
documents, testimony of witnesses, and such other evidence as it deems
appropriate. The Panels will hear the plea of any accused who wishes to be
heard and, at its discretion, may order the accused or any other member of the
Department to appecr.
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(k) Except
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Upon conclusion of the presentation of evidence by both sides, the Hearing
P o oh n verdiet by secret ballot, The accused will be advised of
the results of the balloting prior to implementation of any disciplinary action
that may be recommended.

On the basis of its findings, the Panels will recommend one of the following
actions to the Chief of Police:

a. Further iavestigation with specific recommendations;

b.  Dismissal of the chorge;

c. Finding o charge not sustalned;

d.  Firding a charge sustained and listing their recommendations.

If a sustained finding is made, the Disciplinary Panels will then consider
previous disciplinary actions taken against the accused in determining appro-
priate action in the present case. The Disciplinory Panels shall not be bound
by previous recommendations in determining the severity of the disciplinary
action they recommend.

Whan an accused officer is to be interviewed or is required to make o
statement relative fo a complaint ogainst him/her, that officer will be
apprised of:

(1)  the general or specific law(s), rutels), regulation(s} or procedure(s) hefshe
is alleged to have violated, and

(2) the general nature of the actls) which constitutes the basis for the
complaint.

Mothing in this provision shall function to limit the scope of the investigation
and the gccused officer is obligated to participate in ond respond to questions
asked during the interview or for purpases of the required statement.

Additional acts, allegations or circumstances may be made the subject of a
separate interview or statement.

for the accused, an employee ordered by the Panel Chairman to attend
o Disciplinary Hearing (provided for in this Appendix) as a witness during
hisfher off-duty time shall be compensated in accordance with Article V,
Section 4 {Overtime Pay for Court Appearances), of this Agreement.

NOTE: During the term of this Agreement, the parties will continue to explore
through the Conference Board o mutual resolution to the problems arising from the
Disciplinary Procedure.
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APPENDIX B - GRIEVANCE PROCEDURE

Section 1. Any dispute between the Ernployer and the Guild concerning the

interpretation or claim of breach or violation of the express terms of this

Agreement sholl be deemed a grievance. Such a dispute shall be processed in
accordance with this Article. Any other type cof dispute between the parties as
well as disputes involving (1) matters under Article ¥, Section 4, Mon-discrimi-
nation, (2) Public Safety Civil Service Commission Rules or Regulation specified in
this Agreement, if there be such, and (3) disciplinary/discharge oction taken by the
Employer shall not be subject to this Article,

Section 2. A grievance as defined in Section | of this Article shall be precessed in
accordance with the following procedure:

Step |.  Any alleged grievance shall be taken up by the mggrieved employee with
hisfher immediate supervisor within fifteen (15} calendar days of the
alleged contract viclation.

Step 2. If the grievance is not resolved within thirty (30) calendar days of the
alleged contract violation, the aggrieved employee may, if hefshe still
desires fo pursue the grievance, submit the grievance in writing to the
Guild. If the Guild supparts the grievance, it shall be reduced to written
form by the Guild, stating the Section(s} of the Agreement allegedly
violated and expluining the grievance in detail and the remedy sought.
The Guild shall submit the written grievance to the aggrieved employee's
Captain and/or Mojor within forty-five (45) calendar doys of the alleged
contract violation with a copy to the aggrieved employee's Bureau Chief
and the City Director of Labor Relations.

Step 3. If the grievance is not resolved pursuant to Step 2 above, it shall be
reduced to writing in the same manner described in Section 2. The Guild
shall forward the Step 3 grievance to the City Director of Labor
Relations with a copy to the Chief of Police and the Buregu Chief of the
oggrieved employee within sixty (60} calendar days of the alleged
contract violation. The Director of Labor Relations or his designee shail
either investigate the grievance or convene a Grievance Board os
described below. The Director of Labor Relations shall thereafter make
a recornmendation to the Chief of Police within twenty {20} calendar
days of receipt of the written grievance or the adjournment of the
Grievance Board. The Chief of Police shall, within ten {10} werking days
thereafter, provide the Guild with his/her written decision on the
grievance with a copy to the City Director of Lobor Reiations. If a
GrIeuunc;'.- Board is convened by the Director of Labor Relations, it shall
consist of:

Presiding Choirperson - City Director of Lobor Relations
or his/her designee

Member - Chi=f of Palice or his/her designee from within
the Pallce Department

Member - President of the Seattle Police Officers' Guild
or his/her designee within the Guild
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Step &
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If the contract grievance Is not settled ot Step 3, either the Guild or the
Employer may request the Washington State Public Employment
Regtims Commission to supply both parties with a list of five (5}
qualified arbitrators. if no agreement is reached between the parties
relative to the choice of an arbitrator from that list within fifteen {15)
calendar doys after receipt of said list, or the initiating party opis to
bypass a PERC list of arbitrators, the contract grievance shall be
rafarred to the Americaon Arbitration Association for arbitration to be
conducted under its voluntary labor arbitration regulations. Referral to
arbitration (PERC or AAA) must be made within thirfy {30) calendar
days after the decision in Step 3 and be occompanied by the following
information:

1} Identification of the Section(s) of the Agreement allegedly viclated.
2} Details or nature of the alleged violation.

3) Pasition of the party who is referring the grievance to arbitration.
4)  Question(s) which the arbitrator is being asked to decide.

5) Remedy sought.

The Parties ogree to obide by the award made in connection with any
arbitrable difference.

In connection with any arbitration proceeding held pursuant to this
Agresment, it is understood as followst

(o) The-arbitrator shall have no power to render a decision that will add
to, subtract from, or clter, change, or medify the terms of this
Agresment, and his power shall be limited to interpretotion or
application of the express terms of this Agreement, and all other
matters shall be exclided from arbitration.

(b} The decision of the arbitrator shall be final, conclusive and hinding
upon the City, the Guild and union employees involved.

{(c) The cost of the arbtrator shall be borne equally by the City and the
Guild, and each party shall bear the cost of presenting Its own case.

(d) The arbitrator's decision shall be maode in writing and shall be issued
jo the parties within thirty (30) days affer the case is submitted to
the arbitrator.

{e) Any arbitrator selected under Step & of this Article shall function
pursuant fo the voluntary labor arhitration regulations of the
American Arbitration Association unless stipulated otherwise In
writing by the parties to this Agreement.

(¢} If the grievance is submitted to the American Arbitration Associa-
tion, the arbitrator stall be selected from a list of five naomes,
obtained from the Association. |f the Employee and the Guild
cannot agree on one arbitrator from said fist, then each party will
strike ane name alternately, until only one name renwains. The party
to strike the First name will be determined by a coin toss.
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Gection 3. The time limits for processing a grievance stipulated in Section 2 of

his Arficle may be extended for stated periods of time by mutual written

ogreement between the Employer and the Guild, and the parties to this Agreement

Enﬁur likewise, by mutual written agreement, waive any step or steps of Appendix B
tion 2. :

Section 4. Failure by an employee or the Guild to comply with any time limitation
of the precedurs in this Article shell consititute withdrawnl of the grievance,
Failure by the Employer to comply with any time limitations of the procedure in
this Article shall allow the Guild to proceed to the next step without waiting for
the Employer to reply at the previous step.

Section 5. Grievonce settlements shall not be made retroactive beyond the date
of the occurrence or non-occurrence upon which the grievance s based, that dote
being fifteen (15) or less days prior to the initial filing of the grievance.

Section & If at any step In the grievance procedure the Employer's response is

unsatisfoctory, the Guilds's reason(s) for non-acceptance must be presented
In writing when and if the grievance is reiniticted at the next step of the grievance
procedure.

Section 7. A grievance decision at any step of the procedure in Section 2 of this
Article shall not necessarily be conclusive nor set a precedent, with the exception
of Step &. A decision at Step |, 2 or 3 shall be subject to review and/for reversal by
the Employer at any time; provided, however, a decision at Step 3 shall not be
teversed beyond ninety (90) calendor days after the issuance of the Step 3 decision.
In case G decision is set oside as described in this Section, the ensuing grievance
time limits shall bacome operative when the Guild is notified of the raversol,

Section B, Employees covered by this Agreament will follow all written and verbal
directives, even If such directives are allegedly in conflict with the provisions of
this Agreement.

Section 9. As on alternative to answering the Step 3 grievonce or conducting on
Trwestigation or hearing at Step 3, the Director of Lebor Relations ofter consulta-
tion with the Chief of Police may, In writing, refer the grievance back to the
Guild. The Guild may then Initiate Step & of this procedure within the time frames

specified therein.

l.



APPENDIX C
CONFERENCE BOARD

There shall be a Department Conference Board consisting of three (3) employees
nomed by the Guild and three {3) representatives of the Department nomed by the
Chief of the Department. The Chief of the Department, or his representative,
shall sit as one of the three (3) employer representatives to the moximum extent
practicable, but any of the six (6) members may be replaced with an alternate from
time to time. 1t is also agreed that either party may add additional members to its
Conference Board committee whenever deemed appropriate. The City Director of
Labor Relations or his designee shall be requested to ottend Conference Boord
meetings, ond shall be provided on agenda In ndvunce. The Conference Board shall
meeat not less thon quarterly and shall consider and discuss matters of mutual
concern pertaining to the improvement of the Department ond the welfare cf the
employees. The purpose of the Conference Board is to deal with matters of
general concern to members of the Department as opposed 10 individual complaints
of ernployess; provided, however, it is understood that the Conference Board shall
function in a consultive copocity to the Chief of Police. Accordingly, the
Confererce Board will not discuss grievances properly the subject of the procedure
outlined in Appendix B, except to the extent that such discussion may be useful in
suggesting improved Departmental policies. Either the Union representatives or
the City representatives may initiate discussion of any subject of a general nature
affecting the operations of the Department or Its empioyees. However, at any
sessions which involve the interpretation or application of the terms of this
Agreement or any contemplated meodifications thereof, the Director cof Labar
Relations or his designee shall be in attendance and ne such changes shall be made
without the express approval of same. An ogenda describing the Issuels) to be
discussed shall be prepared by the initiating party and distributed ot least three (3)
days in advance of each meeting, and minutes shall be kept. Nothing in this section
shall be construed to limit, resirict, or reduce the management prerogatives
autlined in this Agreement.
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APPENDIX D - SALARIES

Section |. Salaries shall be in accordance with the fellowing schedule:
Effective September 1, 1984:

Clazsitication Stort 6 mos. {8mos. 30 mes. 42 mos.
Police Officer $2102 52254 52356 S2047 $2570
Police Sergeant 62832 52956

Saction 2. Percentage salary premiums based upon the top pay step of the
classification, Police Officer, shall be paid for the following assignments during the
first year of this Agreement in accordance with the following schedule:

Assignment Percentage Moenthly Equivalent in Dollors

Effective September |, 1984:
Detective, while assigned from

any classification in Section | 3% G117
+Datective-Bomb Squad, while

assigned from any

classification in Section | 8% 5206

Diver, while assigned from any
classification in Section | 3% s17

Maotorcycle Officer, whise
assigned from any classifi-
cation In Section | 3% SI17

Raxdio Dispatcher, while assigned
from any classification in

Section | 3% 577
Chief Dispatcher, while cssigned

from any classification in

Section | 5% 5129

Canine Officer, while assigned
from any classification!in

Section 1. 3% LY ¥

Effective on Date this Agresment is Signed:
**Detective-Homicide,

while assigned from any

classification in Section | 5% £129

#Includes Detective and hazardous duty premium pay.

w Sergecnts In Homicide will receive this rate. Current Sergeonts continue at

The cbove premiums shall be In oddition to the regulor salary of Officers as
specified in Section I.
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Section 3. Longevity premiums based upon the top pay step of the classification,
Bolice Ufficer, shall be odded to solaries in Section | during the life of this
Agreement in accordance with the following schedule:

Menthly Equivalent in Dollors

Longevity Percentage Effective September |, 1964
Completion five (5}

five years of service 2% 551
Completion of ten (10)

years of service 4% 5103

Completion of fifteen{|5)
years of service 6% 5154

Completion of twenty
{20) twenty years of service 8% 5206

Longevity premiums shall be paid beginning with the first full pay pericd following
the completion of the eligibility requirements. For the purpose of determining
eligibility for longevity premiums, service shall be limited ta continuous time
served in good standing as a uniformed member of the Seattle Fire Department or
a sworn officer or Police Codet or Paolice Trainee in the Seattle Palice

» Department.
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APPENDIX E
FALSE ARBEST INSURANCE

The City shall provide false arrest insurance in accordance with the FALSE
ARREST AND OTHER SUPPLEMENMTAL PERILS policy Certificate Mo, NAT=-73-

2199 effective as of December |, 1973, and shall maintain the benefits therein for
the life of this Agreement.

The City shall provide the Guild with a copy of said policy.
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APPENDIX F

EQU!PMENT REQUIRED

Firearms

b.

d.

B

[+

All uniformed officers of the Seattle Police Department, while on duty,
shall be armed with a department-issued 38 Special four-inch barrel
revolver; except that the Director of Training, on request, may approve d
privately owned 38 Special revolver or o 357 Magnum caliber revolver
with no less than four-inch and no more than six=inch barrel. Uniformed
members are prohibited from carrying chrome or nickel plated revolvers
with pear! or white horn grips, with the exception of the motorcycle driil
tsam uniforms. While In uniform, officers shall have no more than cne
sidearm visible.

Officers assigned to plainclothes duty shall be armed with a 38 Special
revolver or a 357 Magnum caoliber revolver with no less than o two-Inch
and no more than a six-inch barrel; provided aony weapon other than
department-issuad must be approved by the Director of Training.

Exception: On certaln types of assignments such as undercover inves-
tigative uses, a bureau commander may authorize the use of
semi-automatic pistols or ather special type weapons.

. All of the requirements for officers on duty shall apply to officers off

duty while warking at any employment where police authority is required.

Resarye and special police officers shall abide by the same requlations as
specified herein for department members.

Supervisory officers in uniform or non-uniform assignments, whose duties
require their continued presence inside a police buiiding, may be armed
with the 38 Special revolver, with a barrel length of no less than two-inch
and no more than six-inch.

Ammunition

Officers covered by this Agreement sholl be provided with 38 cal.
ammunition which will be of the best possible quality available for Police
puUrposes.

. Officers shall be allowed to purchase and use 357 cal. ommunition, one of

the restrictions being that they carry Department issue 38 cal. ammuni-
tion as their extra rounds. Officers who choose to exercise the option of
using 357 cal. ammunition shall purchase only that ammunition which is
autharized by the department, that ammunition being of the best possible
quality available for Police purposes.



APPENDIX G
POLICE OFFICERS' BILL OF RIGHTS

All employees within the bargaining unit shall be entitled to protection of what
shall hereaftsr be termed as the "Police Officers' Bill of Rights" which shall be
added to the present Rules and Regulations of the Seattle Police Department. The
wide ronging powers and duties given to the department and its members involve
thern in all manner of contacts and relationships with the public. Of these contacts
come many questions concerning the octions of members of the force. These
questions often require immediate investigation by superior officers designated by
the Chief of the Seattle Palice Department. In on effort to insure that these
investigations are conducted in a manner which is conducive to good order and
discipline, the follawing guidelines are promulgated:

A. The employee shall be informed In writing if he so desires of the nature of
the investigation and whether he is o witness or a suspect before any
Interrogation commences, including the name, oddress and other informa-
tion necessary to reasonably apprise him of the allegations of such
Complaint.

B. Any interrogation of an employee shall be ot a reasonable hour, preferably
when the employes is on duty unless the axigencies of the investigation
dictate otherwise. Where practicable, interrogations shall be scheduled
for the daytime.

C. The interrogation {which shall not viclate the employee's constitutional
rights) shall take ploce at a Seattle Police facility, except when impracti-
cal. The employee shall be offorded an oppertunity aond facilities to
contact and consult privately, if hefshe requests, with on atorney of
hisfher own choosing ondfor o representative of the Seattle Police
Officers' Guild before being interrcgated. An attorney of hisfher own
choosing ond/or o represantative of the Seattle Palice Officers' Guild may
be present during the interrogation but may not participate in the
interrogation except to counsel the employee. Officers will be allowed a
reasonable period of time (not to exceed four (4) hours) to obtain
representation. No officer shall be subject to discipline for failure to
cooperate if the notice or time of the interview prevents him or her from
exercising the right to obtain representation.

D. The questioning shall not be overly long and the employee shall be entitled

to such reasonable intermissions as he shall request for personal neces-
sities, meals, telephone calls, and rest periods.

E. The employee shall not be subjected to any offensive longuage, nor shall
he be threatened with dismissal, tronsfer, or other disciplinary punishment
as a guise to attempt to obtain his resignation, ror shall he be intimidated
in any other manner. MNo promises or rewards shall be made os an
inducement to answer questions.

F. It shall be unlawful for any persen, firm, or corperation of the State of
Washington, its political subdivisions or municipal corporations, to require
any employee covered by this Agresment to toke or be subjected to any
lie detector or similar tests as a cendition of continued employment.
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MNovember 13, 1984

TO: Alan Osak]
Legislative Assistant

FROM: Phyllis Dwyer
Labor Relations lyst

SUBJECT: Replocement Pages for Appendix "D" of Attachment to Council Bill
Mo. 104635 (Seattle Pollce Officers' Guild Agreement)

After 1 submitted the draft copy of the ogreement with SPOG as on attachment to C.B.
No. 104635, the City and Guild negotiators agreed to clarify the intended imple-
mentation date for the new premium percentage rate offecting Police Officers and
Police Sergeants assigned as Homicide Detectives. Effective on the date the collective
bargaining ogreement is signed, offected Police Cfficers and newly ossigned Police
Sergeants will be retitled from the Detective - 3% premium rate with corresponding
50% standby pay rate to the Detective-Homicide - 5% premium rate with a corre-

sponding reduction from 50% o (0% standby pay rate (see Article V, Section &, puge.‘i? \of
for standby provisions).

" .
Attached is the final draft of Appendix "D" to replace pages 40 the
attachment to C.B. No. 104635. Please note that the twelve copies of 1 il Bill

attachment entitled "Collective Bargoining Agreement by aond between the City of
Segttle and Seattle Police Officers' Guild™ are correct since those copies were mode
and sent o you after the change had been negotiated.

Please call me If you have any further questions regarding the legislation on Thursday's
Finance Committee ogenda.

FD:rg
Attachment

An equal ernplaymant apporunity - aifirmative action emplayar
Ath Flaar Dexer Horon Building | 710 Second Avanue - Sealtle, Washington 98104
B25-7200



City of Seattle }{,-M

Executive Department-Office of Management and Budget O
Gary Zarker, Dlrectar

Charles Rayer, Mayor é’rﬁ # és 3?{?

November 2, 1984 e el
! Loty
NOV 5 1589
The Honorable Douglas Jewett :
City Attarney i i
City of Seattle TS e

Dear Mr. Jewett:

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING
DEPARTMENT:  Perscnnel

SUBJECT: Collective bargaining agreement with Seattle Police Officers
Guild.

Pursuant to the City Council's 5.0,P. 100-014, the Executive Department is forwarding
this request for legislation directly to your office for review and drafting.

After reviewing this request and drafting appropriate legislation:

(X ) File the legislation with the City Clerk for formal intreduction ta the City
Council as an Executive Request.

{ } Do not file with City Council but return the proposed legislation to OMB for
our review. Return to 5

Sincerely,

Charles Royer
Mayor

By .
CARY ZARKER

Budget Director

GZfac/baa

Enclosure

cc: Director, Personnel Department

Ctfieo of Manogement and Budget 300 Municipal Builging Seattle Washinglon 88104 [206) 625-2551 An eaual coERHunY emgioper

!n_
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Personnel Department RECD OMB OV 11984

October 29, 1984

TO: City Council

City of Seattle
VlA:  Mayor Charles Royer

ATTMN: Gary Zarker, Directar
Office of Management ond Budget

FROM: Susan B. Pavloydkr e dtere—

Personnel Director

SUBJECT:  Proposed Ordinance Autherizing Collective Bargaining Agreement with

Seattle Palice Officers' Guild.

The attached ordinance authorizes o one-year collective bargaining agreement effec-
tive through August 31, 1985, with the Seottle Police Officers' Guild. Any changes in
the provisions of this agreement are based on negotlations between the parties which,
with one exception, took place after one mediation meeting.

¥

]

[+]

The economic provisions of the negotiated settlement provide for:

&125 increase In the base monthly salary for Police Officer and $144 increase in the
base monthly salary for Police Sergeant. Each of these amounts was reduced by 54 to
$121 and 5140 respectively, to poy for increased medical benefits wanted by the
Guild. These increases in the base monthly salary will also be reflected In premium
pay and longevity pay.

{00% City-poid premium for the Groun Health and King County Medical Bive Shield
plans covering certain employees andfor dependents for the calendar year 1985. The
King County Plan has been changed to o comprehensive plan which provides for:

I. 5100 deductible per covered person per calendar yeor,
2. 5300 moximum deductible per family per calendar year,
1. 52,000 stop loss, of which the employee pays 20% and the plan B0%, after which

the plan pays 100%,
§. Lifetime maximum benefit of $1,000,000.

NOTE: Additional vision and chiropractic benefits were purchased by the Guild
out of thelr salary.

An equal employment opportunity - alfinnalve action amptoyer
4th Floor Daxtar Hotan Bui'ding 710 Second Avenue  Seaftle, Washington 98104
B25-5118



City Council
October 29, 1984
Page 2

o 100% City paid premiums for the Washingon Dental Service plan covering employees
andfor dependents for the calendor yeor |985.

o Uniform allowances increased by $50 {($350 annual and $450 beginning).

o Martin Luther King, Jr.'s bicthday will be recognized as a 1985 holiday, bringing the
tetal helidays to twelve.

o Premium poy for Detective - Homlcide will be increased from 3% to 5% zkcept for
the currently assigned sergeants who will continue fo receive the 3% premium while
so assigned. (Newly assigned Sergeants will receive the 5% premium.) Employees
assigned to the canine unit will receive a premium of 3% in liev of overtime pay for
grooming dogs.

o Standby premiums will be reduced from 50% of hourly rate of pay to 10% of hourly
rate of pay for ecch hour on standby except for the currently assigned Sergeants-
Homicide, who will continue to recejve the 50% stondby rate while so ossigned.
(Newly assigned Sergeants will receive the 10% standby rate).

o LEOFF Il employees have been granted the right to cash out, or use to pay medical
premiums, 25% of their accurnulated sick leave upon retirement.

The negotiated agreement also provides for:

o The City-Wide vacation plan with a groce period for using excess over the maximum
accumulation through December 31, 1785,

o Clorifying longuage that addresses (1) trainingfovertime, (2) off duty employment,
and (3} union membership and dues,

a Continued discussions between the parties regarding disciplinary procedures.

Should you have any questions regarding the proposed ordinance, please call Phyliis
Dwyer (Extension 7871) or Bill Hauskins {Extension 7872).

5BP:bhh



