AN ORDIMANCE authorizing a collective
bargaining agreement between The City
of Seattle and Seattle Police Management
Association effective through August 31,
1983; fining the compensation of certain
officers and employees in the Police
Department effective September 1, 1982;
superseding dinconsistent ordinances, and
providing payment therefor.
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sromance 1141369

AN ORDINANCE authorizing a collective bargaining agreement between The City
of Seatrle and Seattle Police Management Association effective through
August 31, 1983; fizing the compensation of certain officers and
employees in the Police Department effective September 1, 19825 super-
seding inconsistent ordinances, and providing payment therefor.

WHEREAS, & collective bargaining agreement between the City and Seattie
Police Management Association, as the representative of certain City
employees, expired on August 31, 19823 and

WHEREAS, said employees continued to work after August 31, 1982, on condition
that the subject of their wages was and continued to be negotiated
during collective bargaining; and

WHEREAS, collective bargaining has led to an arbitration award and agreement
concerning wages and certain other conditions of employment between
the City and Seattle Police Management Association; How, Therefore,

BE IT CODAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Sectipn 1. As requested by the Director of Personnel and recommended
by the Mayor in the materials attached hereto, the Mayor is hereby authorized
for and on behalf of the City to execute a collective bargaining agreement
with Seattle Police Management Association effective through August 31, 1983,
substantially in the form attached hereto and identified as "Agreement by
and between The City of Seattle and Seattle Police Management Association”
with “Appendix A" thereto setting forth rates of pay for the classes of
positions 1isted therein effective September 1, 1582,

Section 2. As of September 1, 1982, the rates of compensation of the
designated positions and assignments in the Police Department shall be as
follows:

Police Lieutenant $ 3108 § 3237 § 3372
Community Service Officer 5 3108 £ 3237 % 3372
Program Director

Police Captain % 3574 t 3723 § 3878
Police Major £ 4282 £ 4460
Incremental salary attached to certain positions:

Police Lieutenant - Bomb Squad $ 112 per month

tection 3. The Police Department is hereby authorized to use
unexpended and unencumbered salary funds accumulating in the 1983 Budget to
pay the compensation authorized in Section 2. The City Comptroller is
authorized to draw and the City Treasurer to pay the warrants drawn for the

compensation authorized in Section Z.
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{To be used For all Ordinances except Emergency.)

Section 4, The Salary Ordinance and any other ordinances insofar as
inconsistent herewith are hereby superseded.

Section 5. Execution and delivery of the agreement authorized in
Section 1 hereof and any act consistent with the authority and prior to the

effective date of this ordinance are hereby ratified and confirmed,

Section 5. This ordinance shafl take efect and be in forcs thirty dags from and after ity passage and
W-!,ﬂwwdbytbﬂl\hmm&lbﬂluhdm at the time it shall become a Law under the
provisions of the city charter,

Mwhmbmmhwﬁhmf%:

Approved by me this.... Bmdq of ... Ky

City Compiroller and City Clerk.
(SEAL)
7T'Tjiaﬁggz;:::E:1Luxﬁi:ko:)
Euiniched : 44 Deputy Clerke
=" R EE )
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Your
Seattle
Personra! Department

Sysan B, Peviou, ursonnel Diecion
Chares Royer, Mayor

September 27, 1983

T0: City Council
City of Seattle

VIA: Mayor Charles Royer

ATTN: Gary Zarker, Director
0ffice of Management and Budget

FROM: Susan B. F&‘I-IWJ—K.J-H__
Personnel Diréctor

SUBJECT: Proposed Ordinance Aut'.urizing Collective Bargaining Agreement
with 5PMA

The attached proposed ordinance authorizes a one-year collective bargaining
agreement effective september 1, 1982, with Seattle Police Management Association.
The provisions of this agreement are based on the binding arbitration award

by Michael Beck on September 11, 1983.

The award includes 1) a salary increase effective September 1, 1982 of 6.5% for
Police Lieutenant and 15% differential between ranks, 2) overtime after B0 hours
worked in a pay period for Lieutenants and after 85 hours for Captains and Majors,
3} standby pay at 25% for Captains and Majors for time served in excess of ihe
current rotation schedule, 4) City-paid medical and dental insurance for the
calendar year 1983, and 5) an increase in the annual clothing allowance from 5250

to §325.
Adoption of the attached ordinance will authorize the Mayor to enter into an

agreement that is already beyond its one-year term. The signed agreement will,
however, serve as a basis for renegotiating an agreement covering the current

year.

please call Everett Rosmith should you have any guestions (2631).
SBP:erdm

Attachment

An equal employment opportunity - affirmative action empioyer
4th Floor Daxter Horlon Buikding ?Igzsagmd Avenue  Sealtie, Washinglon 88104
55118
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AGREEMENT

By and Between

CITY OF SEATTLE
And
SEATTLE POLICE MANAGEMENT ASSOCIATION

PREAMBLE

THIS AGREEMENT is between the CITY OF
SEATTLE (hereinafter called the Emplover or the
City) and the SEATTLE POLICE MANAGEMENT
ASSOCIATION (hereinafter ecalled the Association)
for the purpose of setting forth the mutual
understanding of the partles as to wages, hours
and other conditions of employment for those
employees for whom the Employer has recognized the
Association as the exclusive bargaining represen-
tative.
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ARTICLE I - RECOGNITION AND
BA G _UNIT

Section 1. The Employer recognizes the Seattls
Police. Management Association as the exelusive
bargaining  representative for the collestive
bargaining unit described in decision(s) emanating
from Washington State Public Employment Relations
Commission Case No. 1620-E-TB-314.

Section 2. Pursuant to Section 1 above, the
classifications of employees covered by this

Agreement are set forth in Appendix A of this
Agreement. :

Section 3. The elected President, Vice President,
Secretary and Treasurer of the Association or
their designated representatives are recognized by
the Emplover as official representatives of the
Assoelation empowered to act on behalf of members
of the bargsining unit for negotiating with the
Employer.

Section 4, The President, Vice President,
ﬁecretary end Treasurer of the Association or
their designated alternate shall be tha liaison
between the Assoeciation and the Seattle Police
Department.

Sestion 5, Upon sufficient notification the
Employer shall grant a8n  Association officer or
designee a special leave of absence with pey to
attend legislative hearings and/or conduet busi-
ness for the Association to the extent that such
leave does not interfere with the reassonable needs
of the police department. The sum total of all
such absences shall not exceed ten (10) man days
in any ealendar year. The Association shsll reim-
burse the Employer for the hourly rate of pay

HOLION
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including any premium pay for such time said Asso-
ciation representative spends on special leave of
absence.
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ARTICLE II - UNION MEMBERSHIF AND DUES

Section 1. Commenecing with the signing of this
Agreement, eech regular full-time employee within
the bargasining unit shall be required, as a con-
dition of employment, to either join the Associa-
tion or contribute an amount equivalent to the
regular monthly dues of the Association to the
Association or confribute a like smount to the
Police Charity Fund. When contributed to the
Police Charity Fund, the amount shall be reported
monthly to the Association and the Emplover by the
Police Charity Organization.

Employees; by the above languesge, have the
option of either:

a. Joining the Seattle Police Management
Association

b. Paying an amount equivalent to the regu-
lar dues to the Police Charity Fund

©. Paying an amount equivalent to the regu-
lar dues to the Association without any
membership rights.

d. In accordance with RCW 41,56.122(1)
employees covered by this Agreement who
are forbldden from Jjoining a labor orga-
nization based on bona fide religious
tenets or teachings of a chureh or reli-
gious body of which such employee is a
member shall pay an amount of money
equivalent to regular Association dues
and initiation fee to a nonreligious
charity or to another charitable organi-
zation mutually agreed wupon by the
employee affected and the Assoeciation.

-4
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The employee shall furnish written proof
that such payment has been made, If the
employee and the bargaining representa-
tive do not reach agreement on sueh
matter, the Public Employment Relations
Commission shell designate the charitsble
organization.

Faflure by an employee to sbide by the above pro-
vision shall constitute cause for reduction in
rank or discharge of such emplovee as determined
by the Employer, provided that when en employee
falls to fuifill the above obligation, the
Association shall provide the employee and the
Employer with thirty (30) days' written notifica-
tion of the Association's intent to initiate
discharge naction, and during this period the
employee may make restitution in the amount which
is overdue, If the employee has not fulfilled the
above obligation by the end of the Association's
thirty (30) calendar day discharge notification
period, the Association will thereafter notify the
City Director of Labor Relations in writing, with
a copy to the Chie! of Police and employee, of
such employee's feflure to abide by Article II,
Section 1. In this notice the Assoelation will,
it it is still seeking such, specifically request
discharge of the employee for failure to abide by
the terms of the labor agreement between the
Employer and the Association.

Section 2. Meither party shall diseriminate
against any employee or applicant for employment
bacause of membership In or non-membership in the
Assoeiation; provided, however, that this clause
shall not restriet the Association from providing
internal Association-sponsored benefits to Assoei-
ation members only.
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Section 3. The Employer agrees to deduet from the
pay check of each employee, who hes so suthorized
it, the reguler initiation fee, regular monthly
dues and assessments imiformly required of members
of the Associstion ¢ amounts contributed te the
Police Charity Fund in Heu of Association dues.
The amounts deducted shall be transmitted once
each month to the Association on behalf of the
employees involved. Authorization by the employee
shall be on a form approved by the parties hereto
and may be revoked by the employee upon request.
The performance of this functicn i recognized as
g service to the Association by the Employer.

Section 4. The Association agrees to indemnify
ondsave harmless the Employer from any and all
liability  resulting from the dues check-off{
system, umless caused by the Employer's willful
negligence.
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ARTICLE Il - EMPLOYMENT PRACTICES

Section 1. Selection of employees for the rank of
Police Lieutenant or Poliee Captain shall be
accomplished by the Employer in accordance with
applicable rules established by the Public Safety
Civil Service Commission for as long as the
Commlssion has jurisdiction over such matter pur-
suant to City ordinance.

Saction 2. The rank of Police Major is exempt
from the jurisdiction of the Public Safety Civil
Service Commissicn and the creation and main-
tenance of such a rank shall be at the sole
diseretion of the Employer. When such & rank
exists, selection of employees for the rank of
Police Major shall be at the diseretion of the
Employer, and employees as selected shall serve at
the sole pleasure of the Chief of Police.

Section 3. Rehires. In the event an emplovee
Teaves the service of the Employer and within the
next two years the Employer re-hires said former
employee In the same classification to which
assigned at date of termination, such employee
shall be placed at the step in the salary range
which he oceupied at the time of the original ter-
mination. Such previous time worked shall be
included for the purpose of determining eligibi-
lity for service staps.

Section 4. Overtime.

A. Lieutensnts, at the Employer's option, shall
either be (a) compensated at the rate of time
and one=half (1-1/2) or (b) provided with one
hour off, for each hour worked In excess of
eighty (80) hours in =& biweekly pay period
when ordered by the Employer to work such

e
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hours. Periods of work beyond eight hours
work per day which are either of less than one
(1) hour duration or which are performed to
complete or fulfill the employee's regular
duties may not be accumuiated for compensation
as overtime work or for time off as overtime
work under this Section.

Captains and Majors, at the Employer's optien,
shall either be (a) compensated at the rate of
time and one~half (1-1/2) or (b) provided with
one hour off, for each hour worked in excess
of eighty-five (85) hours in a biweekly pay
period when ordered by the Employer to work
such hours. Periods of work beyond eight
hours work per day which are of less than one
{1) hour duration or which are performed to
complete or fulfill the employee's regular
duties may not be accumulated for coinpensation
as overtime work or for time off as overtime
work under this Section.

The deily work hours of an employee mey, upon
direction from or with the concurrence of the
Employer, be adjusted to accommodate the
varying time demands of the activities for
which the employee is responsible. For
example, upon direction from or with the con-
currence of the Employer, an employee may work
ten {10} hours one day and six (6) hours the
next day or six (6) days one week and four (4)
days the following week or any other variation
specifically approved by the Employer on a
case-by-case basls.

The effective date of this Overtime Section
shall be August 31, 1983.

SHOLION
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Section 5. Standby.

A, Lieutenants shall not be assigned off-duty
standby time. Ceptains and Majors may be
assigned off-duty standby time. Such assign-
ment shall not be in excess of one week out of
fourteen for Captains nor one weekend out of
ten for Majors, unless compensation is paid in
the manner set forth in subseetion B. below.

B. Twenty-five percent of straight time pay,

C. Standby time shall be defined as that period
of time during which an emplovee is required
to remain in a state of readiness to respond
to a summons to duty and for which diseipline
may attach for failure to respond. However,
the [ssumance of a bell boy communicator to an
empleyee does not constitute placing  the
employee on standby, end ne employee shall be
restricted in his or her movement or activi-
ties by the issuance of the communicator.

D. The effective date of this Standby Section
shall be August 31, 1983.

Sectlon . B. Whenever an employee covered hy this
Agreement Is assigned for a period of two con-
secutive weeks or more by the Employer via written
directive to perform all of the duties and acecept
all of the responsibility of a higher pald posi-
tion normally filled by a superior police officer
who is temporarily absent due to illness, vacation
or travel on City business, he/she shall be paid
at the first pay step of the higher position while
continuously performing the work of the higher
paid position.

—0-
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Section 7. Wo employee covered by this Agreement
shall be required to work without a firearm unless
mutually agreed to the contrary.

Section 8. The Employer's flrearms pelicies as
amended from time to time pertaining to uniformed
officers of the rank of Police Officer and
Sergeant shall also apply to employees covered by
this Agreement.

Seetion 9.  Personnel Files. The personnel files
are the property of the Employer. The Emplover
agrees that the contents of the personnel files
shall be confidentiel and shall restriet the use
of information in the files to internal use by the
Employer or other police agencies, provided the
Employer may release the personal photograph and
bicgraphical information to the public when an
employee is promoted to any rank covered by this
Agreement or is the recipient of a Commendation.
This provision shall not restriet sueh information
from being presented to any court or administra-
tive tribunal.

Section 10. In accordance with Ordinance 104526,
as emended, it shall be s condition of employment
of employees covered by this Agreement that in the
event there is made against such employees any
claims and/or litigation arising from any conduct,
nets or omissions of such employees in the scope
and course of their City employment, the City
Attornev of the City shall, at the request of or
on behalf of said emploves, lInvestigate and defend
such claims and/or litigation and, if & claim be
deemed by the City Attorney a proper one or if
judrnent be rendered egeinst such employee, said
elaim or judgment shall be paid by the City in
aecordance with procedures  established by
Ordinance 104526, as amended, for the settlement
of claims and payment of judgments.

=10=
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Section 11. The Employer's False Arrest Insurance
program as amended from time to time pertaining to
uniformed officers of the rank of Police Officer
and Sergeant shall also apply to employees covered
by the Agreement.

Seotion 12. Slekness/Serious Injury in the Family.
In the event of a sudden, unexpected, disabling
fllness, infury or condition to a member of the
immediate family of an employee, said emplovee,
upon approval of the commander, will be granted
sych release time as is reasonably necessary to
stabilize the employee's family situation. The
employee will, upon request, provide the necessary
doeumentation to establish the nature and duration
of the emergency.

Section 13. The Employer agrees to continue to
offer & group Life Insurance option to eligible
emplovees.

Saction 14. Clothing Allowance. Employees shall
purchase clothing and equipment in accordance with
department standards. Effective September 1,
1982, each employee shall be paid $325.00 annually
to cover the cost of replacement of said items.
The anniversary date for payment of the annusl
elothing allowance shall be based upon one-year
intervals beginning with eighteen (18) months of
service from the employee's date of hire as &
sworn police officer with the Seattle Police
Department. The Employer agrees to provide a fund
to repair or replace clothes or equipment damaged
in the line of duty.

Qaction 15. A regular full-time employee covered
by this Agreement who is required by the City to
provide a personal automobile for use in City
business shall be reimbursed for such use at the

=11~
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rate of twenty cents (%$0.20) per mile for all
miles driven in the course of City business. on

that day.

Effective January 13, 1982, the cents per mile
mileage relmbursement rate eited above shall be
adjusted to reflect the United State Internal
Revenue Service cents per mile rate in effect on
that specific date for purposes of United States
Ineoma Tax deductions for use of a privately owned
automobile for business purposes.

-12-
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ARTICLE IV - SALARIES

Section 1. Selaries to be paid by the Employer to
employees [n the bargaining unit during the peried
of this Agreement are set forth in Appendix A of
ihis Agreement.

=13=-
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ARTICLE V - HOLIDAYS

Section 1. Employees covered by this Agreement
shell be allowed eleven (11) holidays off per year
with pay, or eleven (11) days off in lieu thereof,
at the discretion of the Chief of Police. A holi-
day shall be defined as commencing at 2000 hours
cn the day preceding the actual date of the holi-
day. If the holiday time for New Year's Day, 1983
is used on December 31, 1982, it will be econ-
sidered as part of 1983's eleven (11) holidays or
days in Heu thereof.

Section 2. Employees covered by this Agreement
who are regularly scheduled to work during the
holiday time pericds enumerated below shell be
compensated at the rate of one and one-half
(1-1/2) times their regular hourly rate of pay for
each hour worked during sald pericd; provided,
however, there shall be no pyramiding of the over-
time and holiday premium pay.

New Year's Day

Memorial Day

Labor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

Section 3. Whenever an employee has actually
worked a holiday covered in Section 1 of this
Article and the employee has not been given a day
off with pay in lieu thereof and the employee is
subsequently prevented from taking such a day off
during that calendar year because of illness,
injury or department work schedule, the employee
may carry over to the next suceceeding year such
unused holiday time, or the Employer may compen-
sate the emplovee at his straight time hourly rate

-14-
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for said holiday time; provided, however, that in
either case the total number of holidays earried
over or pald shall not exceed the number of months
remalning in the year at the onset of such illness
or injury; provided further, the employee has made
nﬂ conscientious effort to use his holiday time
off.

=15-

*INEWO0O J3HL 40 ALTTNDD 1L OL 30d 5T 4T

HO1I0N SIHL NVHL SYIDD SSH1 SI SWWHd STHL NI INSWI00J JHL J1

SHDLION

L |



ARTICLE VI - VACATIONS

Section 1. Annuel vacations with pay shell be
granted to eligible employees computed at the rate
shown in Section 2 for each hour on regular pay
gtatus as shown on the payroll, but not to exeeed
eighty (80) hours per pay period.

Section 2. The vacation aocerual rate shall be
determined in accordance with the rates set forth
in Column Neo. 1. Column No. 2 deplets the
corresponding equivalent annual vaeation for a
regular full-time employee.

COLUMN NO. 1

ACCRUAL RATE Vacation

Hours on Regu- Earned

lar Pay Status Per Hour

0 through 08320 .D4E0D
08321 through 18720 0577

18721 through 29120 .0615
28121 through 38520 .0692
39521 through 41800 0768
41601 through 42620 .0807
43681 through 45760 .0846
45761 through 47840 .0BB5
47841 through 45920 . 0823

49921 through 52000 0861
52001 through 54080 . 1000
54081 through 56160 .1038

56161 through 58240 . 1078
58241 through 60320 L1115
§0321 and over L1153

=-16=
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COLUMN NO. 2

EQUIVALENT ANNUAL VACATION
FOR FULL-TIME EMPLOYEE

Years of Working Days
Service Fer Year
0 through 4 12
5 through 9 15
10 through 14 18
15 through 19 18
20 20
21 21
22 22
23 23
24 24
25 25
26 25
27 27
28 28
29 29
30 30

Additional vacation  allowances for  employees
covered by this Agreement with five (5) or more
years' service shall be available to use, subject
to scheduling requirements, on January 1 of the
year in which the service requirement is met.

-17-
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Section 3. Annual vacations shall be subject to

the following rules:

(1)

(2)

(3)

(4)

The minimum vacation ellowance to be
taken by an employee shall be one-half
(1/2) of a day, or at the diseretion of
the heads of the wvarious departments,
such lesser fraction of a day as shall be
approved by the respective department
heads.

The heads of the wvarious departments.

shall arrange vacation time for offlcers
and emplovees con such schedules as will
least interfere with the functions of the
department.

Upon transfer, the department receiving
the emplovee shall grant any earned vaca-
tion due sueh employee at its  expense,
subject to the other rules set forth
herein.

Temporary or intermittent employees who
leave the employment of the City and
later are reemployed shall, for the pur-
pose of this Artele, commence their
actunl service with the date of reemploy-
ment.

Section 4. Apnusl vacations as provided by this
Article which are earned by officers and employees
must be tsken within the calendar year next sue-

caading

the calendar year in which service wis

rendered, with the following exceptions:

(1)

An emplovee who is laid off, retires, or
resigns with at least two (2) weeks writ-
ten notice shall be allowed pay for any

-18-
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(2)

{3)

(4)

(s)

(6)

vacation earned in the preceding year and
shall also receive vacation payments
which are earned during the current year
and not taken at time of separation.

On the death of an employee in active
gervice, pay will Ge allowed for any
vacation earned in the preceding year and
in the current year and not taken prior
to the death of such employee.

An employee who quits or is dismissed for
cause will be allowed pay for any vaca-
tion earned in the preceding year and not
taken prior to separation from City ser-
vice, but not for the current year.

An employee granted &n extended leave of
absenca, which includes the npext suc-
ceeding calendar year, shall be given
proportionate vacation earned in the
current year before being separated from
the payroll.

An employee returning from fifteen days
annual military leave of absence, shall
be given vacation credit as if hefshe had
been emploved during such leave.

An employee may, upon approvel of the
department head, carry over a maximum of
twenty (20) days of unused vacation time
to the next succeeding year when the
employee has been prevented from using
gaid wvacation time by reason of injury,
{liness or department work schedules.

Section 5. In the event that an employee becomes
seriously il or seriously Injured while he is on

=19~
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vacetion, and it can be established that the
employee is Incapacitated due to the illness or
injury, the day or days that he is sick under
these ecircumstances shall be carried as slek
rather than vecation, and he will for all purposes
be treated as though he were home solely for the
reason of his illness or injury. Upen request of
the Employer, the employee shall submit medieal
documentation of the illness or injury from the
attending physician.

Section 6. Following one (1) full calendar year
of employment, an employee may carry over and/or
acoumulate two (2) days of vacation annually.
Following twenty-five (25) years of employment, an
employee may CArTy over and/or accumulate five (5)
days of vacation annually. Employees who desire
to carry over vacation days must make thelr request
at the time vacations are being seheduled.

Employees who elect to use five {5) or more days
of accumulated carryover vacation at cne time must
request such use from their immediate supervisor
at least sixty (80) days in advance.

The number of vacation days carried over and/or
accumulated shall not exceed the number of annual
vacation days for which the employee is currently
eligible.

Section 7. Vacation time which is not used during
a calendar year per Section 6 above or carried
over per Section 4 above shall be forfeited; pro-
vided, however, an employee in the Patrol Division
may, if he/she and the Employer agree in advance
upon the use of such time, carry over three (3)
days of accumulated vacation Into the following
calendar year, but such vacation time must be used
during the first three (3) calendar months of that
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celendar year. Any such carried over vacation
time shall be forfeited if not used within the
first three (3} calendar  months; provided,
however, if the Employer subsequently denies use
of the vacation on the days sgreed upon, such
vacation carryover will be added to acerued vaca-
tion time carried under Article VI, Section 6, and
be subject to the rules of the wse thereof.
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ARTICLE VII - PENSIONS

Pensions for employees and contributions to pen=
gion funds will be governed by the Washington
State Statute in existence at the time.
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ARTICLE VIII - MEDICAL COVERAGE

Section 1. Medical coverage shall be provided in
accordance with the laws of the State of Washing-
ton, R.C.W. 41.20.120 and/or R.C.W. 41.26.150.

Section 2. For employees covered by this
Agreement who were hired before October 1, 1977,
and mre covered by State Statute R.C.W. 41.28, the
Employer will provide a medical care program, B8s
established by the Employer for the dependents of
eligible employees pursuant to Ordinance 102498,
&3 amended.

Section_ 3. For employees covered by this
Agreement who are not covered by State Statute
R.C.W. 41.26 or who are hired on or after October
1, 1977, and who are not entitled to medieal
coverage under State Statute R.C.W. 41.28, the
Employer shall provide & medical care program, 8s
established by the  Employer, for eligible
employees and their eligible dependents.

Section 4. For the calendar years 1982 and 1983
the Employer shall pay one hundred percent {1uu965
of the monthly premium for the medical care
programs ecited in Sections 2 and 3 above. The
meximum monthly riedicel premiums per covered
employea, fneluding  his/her  dependents, the
Emplover will assume will be the premium rates
established for the ealendar yeasr 1983.
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ARTICLE IX - DENTAL CARE

Section 1. Pursuant to Ordinance 100862, as
amended, the Employer shall provide a dental care
pogram, as established by the Employer, for eli-
gible employees and their dependents.

Section 2. For the calendar years 1982 and 1983,
the Employer shall pay one hundred percent (100%)
of the monthly premium for the dental eare program
cited in Section 1 above.

The meximum monthly dental premiums per covered
employee, Including his/her  dependents,  the
Employer will assume will be the premium rsates
established for the calendar year 1983.

Section 3. The Employer shall provide through its

en care plan orthodontic coverage for depen-
dents undar the age of 13. This benefit shall
provide 50% of the ususl, customary and reasonable
charges for orthodonture work, up to e maxmum of
$1,000 in benefits for each eligible dependent.
For example, if the orthodonture bill is £1,400,
the dental program will pay 3700.
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ARTICLE X - SICK LEAVE

Section 1. Employees covered by this Agreement
who are not covered by State Statute 41.26 shall
receive sick leave benefits provided to other City
employees under Ordinance 88522 as amended.

Section 2. Employees covered by this Agreement
hired on or after October 1, 1977, who are not
entitled to disability leave under State Statute
R.C.W. 41.26, shall be granted sick leave benefits
as provided under Ordinance 88522, as amended.
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ARTICLE XI - MANAGEMENT RIGHTS

Section 1. The management of the City end the
Airection of the work force are vested exclusively
in the City, except as may be limited by an
express provision of this Agreement. Without
limitation, Iimplied or otherwise, all matters not
specifically end expressly covered by this
Agreement shall be administered by the City in
gccordance  with such poliecy or procedure as the
City from time to time may determine.

Seetion 2.  Except where limited by an express
provision of this Agreement, the City reserves the
right to manage and operate the Police Department
at its diseretion. Examples of such rights
inelude the right:

A. To recruit, hire, assign, transfer or promote
employees;

B. To suspend, demote and/or diseharge employees
or take other diseiplinary action;

C. To determine the methods, processes, means and
personnel necessary for providing pelice ser-
vice, including the increase, of diminution,
or change of operations, or police equipment,
in whole or in part, including the introdue-
tion of ony and all new, improved, automated
methods of equipment, the assignment of
employees  to specific jobs, the determination
of job content and/or job duties and the com-
binatlon or consolidation of jobs;

D. To determine work sohedules snd the location
of departmental headgquarters and facilities;
and

—26-
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E. To control the departmental budget.

Section 3. The City further reserves the right to
take whatever actlons are necessary in emergencies
in order to essure the proper functioning of the

department.
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ARTICLE XII - WORK STOPPAGES

Sactlon 1. Mothing in this Agreement shall be
construed to give an employee the right to strike
and no employee shall strike or refuse to perform
his assigned duties to the best of his ability.
The Assceiation eagrees that it will not cause,
condone or engage in any strike, slowdown, sick-
out or any other form of work stoppege or inter-
ference fo the normal operation of municipal
functions. Employees covered by this Agreement
shall not cause, condone or engage in any strike,
slowdown, siek-out or any other form of work stop-
page or interference to the normal operation of
municipal functions. Employees covered by this
Agreement who engage in any of the foregoing
potions shall be subject to such diseiplinary
actions as mavy be determined by the City,
including but not limited to discharge and/or the
recovery of any financial losses suffered by the
City.
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ARTICLE XIII - SUBORDINATION OF AGREEMENT

Section 1. It i understood that the parties
hereto and the employees of the City are governed
by the provisions of applicable Federal Law, State
Law, and the City Charter. When any provisions
thereof ere In confliet with or are different from
the provisions of this Agreement, the provisions
of said Tederal Law, State Law, or City Charter
are paramount and shall prevail.

Section 2. It is also understood that the parties
Rereto and the employees of the City are governed
by applicable City Ordinances, and sald Ordinances
are paramount except where they conflict with the
express provisions of this Agreement.
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ARTICLE XIV - SAVINGS CLAUSE

Bection 1. If any Article of this Agreement or

any Addendums hereto should be held invalid by

operation of law or by &ny tribunal of competent
jurisdietion, or If compliance with or enforcement
of any Article should be restrained by such tribu-
nal, the remainder of this Agreement and Addendums
shall not be affected thereby, and the parties
shall enter into Immediate collective bargaining
negotiations for the purpose of arriving at a
mutually satisfactory replacement of such Article.
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ARTICLE XV - ENTIRE AGREEMENT

Seotion 1. The Agreement expressed herein in
writing constitutes the entire Agreement between
the parties and no oral statement shall add to cr
supersede any of its pravisions.

Saction 2. The parties acknowledge that each has
had the unlimited right and opportunity to meke
demands and proposals with respect to any matter
deemed a proper subject for collective bargaining.
The results of the exercise of that right are set
forth in this' Agreement. Therefore, except as
otherwise provided in this Agreement, the City and
the Assoelation for the duration of this Agree-
ment, each voluntarily and unqualifiedly, agree to
waive the right to oblige the other party to
bargain with respect to any subject or matter
whather or not specifically referred to or covared
in this Agreement.
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ARTICLE XVI - GRIEVANCE PROCEDURE

Section 1. The Grievance Procedure agreed to by
the Employer and the Assooiation Is set forth in
Appendix D of this Agreement.
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ARTICLE XVII - POLICE OFFICERS!
BILL OF RIGHTS

Section 1. The Police Officers' Bill of Rights
agreed to by the Employer and the Association is
set forth in Appendix B of this Agreement.
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ARTICLE XVIII - CONFERENCE BOARD

Section 1. There shall be a Conference Board as
set forth in Appendix C of this Agreement.
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ARTICLE XIX - DURATION OF AGREEMENT

Section 1. Exeept as otherwise herein provided,
this Agreement shall become effective upon signing
by both parties and shall remain In effect through
August 31, 1983, Written notice of intent to
amend or terminate this Agreement must be served
by the requesting partv upon the other party five
(5) months prior to the submission of the City
budget in the ecalendar year 1983 as stipulated in
RCW 41.56.440,

Section 2. Any contract changes desired by elther
party must be included in the opening letter
deseribed in Section 1 and any modifications
requested at a later date shall not be subject to
negotiations unless mutually agreed uwpon by both
parties.

Signed this day of » 1983.
SEATTLE POLICE CITY OF
MANAGEMENT SEATTLE
ASSOCIATION

;
grgdmﬂ Fa Mavor
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APPENDIX A - SALARIES

Section 1. The olassifications and ecorresponding
rates of pay covered by this Agreement are as
follows. Said rates of pay are effective
September 1, 1982 through August 31, 1083,

Police Lieutenant  $3108 $3237 £3372

Police Captaln $3574 $3723 $3878
Police Meajor $4282 £4460
-36=
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APPENDIX B
POLICE OFFICERS' BILL OF RIGHTS

gection 1. The wide-ranging powers and duties

“en_to the Police Department and lts members
nvolve them in all manner of contacts and rela-
tionships with the publie. Of these contacts come
many questions coneerning the acticns of members
of the force. These questions often requira imme-
diate fnvestigation by superior officers
designated by the Chiel of the Seattle Police
Department. In an effort to insure that these
Investigations are conducted in a manner which is
conducive to good order eand disaipline, the
following guldelines are promulgated:

A. Internal investigation defined. For the pur-
peses of this chapter, the term Minternal
investigation” means &n investigation by or
under the authority of the chief of police of
aotivities, circumstances or events pertaining
to the conduct or acts of a city law enfor-
cement officer. Such Investigation shall be
deemed a "criminal investigation” where it s
suspected that such conduct or acts are or may
be the basis for filing & eriminal charge
against such officer, and shall be deemed a
"major Investigation” where it is suspected
that such conduct or acts may also or alter-
natively be the basls for discharge, suspen-
sion or other diseipline of such officer.

B. Officer advised of alleged miseonduct. Every
officer who becomes the subject of an internal
investigation shall be advised at the time of
any interview in connection therewith that, as
the case may be, he is suspeeted of:
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(1) Committing & eriminal offense;

(2) Misconduct which would be grounds for
termination, suspension or other
disciplinary action; or that he maey not
be qualified for continued employment
with the police department. At the time
of the interview such officer shall alsc
be informed of the name of the-officer in
charge of the investigation and the name
of the officer who will be conducting the
interview.

Representation by counsel.  Any officer who
becomes the subject of a criminal investige-
tion may have legal counsel presant during aill
interviews of such officer. Such represen-
tation by counsel shall be confined to coun=
seling =and shall not be authorlty for any
participation by counsel in the investigation.

Officer to be informed in writing--Recorded
interviews. In the case of any major investi-
gation and before any interview commences, the
officer to be interviewed shall be informed In
writing of the nature of the investigation
ineluding information necessary fo reasonably
aporise him of the allegaticns of any
pomplaint and he shall be afforded an oppor-
tunity and facilities to contaet and consult
privately with an attorney of his own choosing
before being interviewed.

Such officer may reguest that the interview be
recorded, either mechanieally or by a steno-
grapher, and no gquestions shall be asked "off
the record." Upon request, the officer under
investigation shall be provided an exact copy
of any written statement he has signed and a
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verbatim transcript of any interview of such
officer.

Interviewing procedures. Interviews shall be
held at a reasonable hour &nd preferably when
the officer to be interviewed is on duty
unless the exigencvies of the interview dictate
otherwise. Whenever possible interviews shall
be scheduled during the normal work day of the
City. Interviewing shall be completed within
a reasonable time and shall be accomplished
under eireumstances devold of intimidation or
coercion. The officer being interviewed shall
be entitled to such intermissions as he shall
request for  personsl necessities, meels,
telephone calls, and rest periods. All inter-
viewing shell be limited in scope to activi-
ties, circumstances or events which pertain to
the conduct or mets of the officer under
investigation whieh form or may form the basis
for  disciplinary  action, terminetion of
employment or the filing of a eriminal charge.

Intimidation of officer prohibited. No officer
under investigation shall, as a guise for
obtaining  such  officer's  resignation, be
falsely threatened with dismissal or other
disciplinary  action  should he refuse  to
resign, nor shall he be subjected to sbusive
or offensive language or in any other manner
intimidated or offered promises or reward as
an inducement to answer questions.
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APPENDIX C
CONFERENCE BOARD

There shall be a Department Conference Board con-
sisting of three (3) employees named by the
Association and three (3) representatives of the
Department named by the Chief of the Department.
The Chief of the Department, or his represen-
tative, shall sit as one of the three (1) Employer
representatives to the maximum extent practieable,
but any of the six (6) members may be replaced
with an alternate from time to time. It is also
agreed that either party may add additional mem-
bers to its Conference Board committee whenever
deemed sppropriate. A representative of the City
Personnel Department shall be requested to attend
Conference Board meetings, and shall be provided
an agenda in advance. The Conference Board shall
meet on en ad hoc basis and shall consider and
disouss matters of mutual concern pertalning to
the improvement of the Department and the welfare
of the employees. The purpcse of the Conference
Board is to deal with matters of general concern
to members of the Department as opposed to indivi-
dual complaints of employees; provided, however,
it is understood that the Conference BHoard shall
function in a consultive capacity to the Chief of
Police.  Either the Association representatives or
the City representatives may initiate discussion
of any subject of & general nature affecting the
operations of the Department of its employees.
However, at any sessions which involve the
interpretation or application of the terms of this
Agreement or any contemplated  modificaticns
thereof, the Director of Labor Relations or his
designee shall be in attendance and no such
changes shall be made without the express approval
of same. An agenda describing the fssue(s) to be
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discussed shall be prepared by the initiating
party and distributed at leest three (3) days in
advance of each meeting. Wothing in this section
shell be construed to limit, restrict, or reduce

the manegement
Agreement.

prerogatives outlined in this
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APPENDIX D
GRIEVANCE PROCEDURE

Section 1. Any dispute between the Employer and
the Association concerning the interpretation or
claim of breach or viclation of the express terms
of this Agreement shall be deemed a grievance.
Such a dispute shall be procested in accordance
with this Appendix. Any other type of dispute bet-
ween the parties as well as disputes Involving:
(1} Public Sefety Civil Service Commission Rules
or Regulations whether specified In this Agreement
or not, if there be such, (2) disciplinary/dis-
cherge action taken by the Employer, amd (3)
Artiele Vil - Pensions shall not be subject to the
procedure delineated in this Appendix.

Section 2. A grievance as defined in Section 1 of
this Artlele shall be processed in accordance with
the following procedures:

Step 1. Any alleged grievance shell be submitted
in writing to the Association by the
aggrieved employee in writing within fif-
teen (15) calendar days of the alleged
contraet viclation. If the Asscciation
supports the grievance, it shall be
reduced to  written form by the
Asgsociation, steting the Section(s) of
the Agreement allegedly violated and
explaining grievance in detail and the
remedy sought. The written grievance
shall be submitted to the aggrieved
employee’'s commanding officer  within
thirty (30) calendar days of the alleged
contract viclation with a copy to the
aggrieved employee's Bureau Chief, the
Chief of Administrative Services, the
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Step 2.

Police Department Director of Personnel
and the City Director of Labor Relations.

It the grievance Is not resolved pursuant

to Step 1 above, it shall be reduced to
writing In the same manner deseribed in
Step 1. The Association shall forward
the Step 2 grievance to the City Director
of Labor Relations with a copy 1o the
Chief of  Police, the  Chief  of
Administrative Services, the Police
Department Director of Parsonnel and the
Bureau Chief of the aggrieved employee
within sixty (80) calendar days of the
alleged contraet violation. The Director
of Labor relations or his designee shall
sither investigate the grievance or con-
vene a Grievance Board as deseribed
below. The Director of Labor Relations
shall thereafter meke a recommendation to
the Chief of FPolice within twenty (20)
calendar days of receipt of the written
grievance or the adjournment of the
Grievance Board. The Chief of Police
shall, within ten (10) working days
thereafter, provide the Association with
his/her written decision on the grievance
with & copy to the City Director of Labor
Relations. If a Grievance Board is econ-
vened by the Director of Laber Relations,
it shall consist of:

Presiding Chairperson - City
Director Labor Relations or his/her
designee.

Member - Chief of Police or his/her
designee from within the Police
Department.
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Step 3.

Member - President of the Sesttle
Police Management Association or
his/her designee within the
Assoeciation.

If the contract grievance Is not settled
gt Step 2, either the Assoeistion or the
Employer may request the Washington State
Public Employment Relations Commission to
supply both parties with a list of five
{5) qualified arbitrators. ¥ no
agreement is reeched between the parties
relative to the choice of an arbitrator
from that list within fifteen (15) ecalen-
dar days after receipt of said lst, or
the initiating party opts to bypass a
PERC list of arbitrators, the contract
grievance shall be vreferred 1o the
American  Arbitration Association for
arbitration to be econducted under its
voluntary labor arbitration regulations.

Referral to arbitration (PERC or AAA)
must ba made within thirty (30) ealendar
days after the decision In Step 2 and be
accompanisd by the following information:

1) Identification of the Sectlon(s) of
the Agreement allegedly viclated.

2} TDetails or nature of the alleged
viclation.

3) Position of the party who is
referring the grievence to arbitra-
ton.

4) Question{s) which the arbitrator is
being asked to decide,
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5)

Ramedy sought.

The Parties sgree to abide by the award
made in connection with any arbitrable
difference.

In connection with any arbitration pro-
ceeding held pursuant to this Agreement,
it Is understood as follows:

(a)

{b)

{e)

(d)

(e}

The Arbitrator shall have no power
to render a decision that will add
to, subtract from, oOF alter, change,
or modify the terms of this
Agreement, ard his power shall be
limited to interpretation or appli-
eation of the express terms of this
Agreement, and all other matters
shall be excluded from erbitration.

The decision of the arbitrator shall
be final, conclusive and binding
upon the City, the Association and
employees involved.

The eost of the arbitrator shall be
borne equelly by the Employer and
the Association, and easch party
shall bear the cost of presenting
itz own case.

The arbitrator's decision shall be
made in writing and shall be issued
to the parties within thirty (30)
days after the case fs submitted to
the arbitrator.

Any arbitrator selected under Step 3
of this Article shall function pur-
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suant to the voluntary labor
arbitration regulations of the
American Arbitration Assgziation
unless stipulated otherwise in
writing by the parties of this
Agreement.

(f) If the grievance is submitted to the
American  Arbitration  Association,
the arbitrator shall be selected
from a list of five names obtained
from the Association. If the
Employer and the Association eannot
agree on one arbitrator from said
list, then each party will strike
one neme alternately, until only one
name remains. The party to strike
the first name will be determined by
a coin toss.

Seotion 3. The time for processing a grievance
stipulated in Section 2 of this Article may be
extended for stated periods of time by mutual
written agreement between the Employer and the
Association, and the parties to this Agreement may
likewlse, by mutual written agreement, waive any
step or steps of Appendix D, Section 2.

Section 4. Faflure by an employee or the
ssociation to comply with any time limitation of
the procedure in this Article shall constitute
withdrawal of the grievance. Failure by the
Employer to comply with eny time limitations of the
procedure in the Article shall allow the
Association to proceed to the next step without
waiting for the Employer to reply at the previous
step.

Section 5. Grievance settlements shall not be
made retroactive bewyond the date of the occcurrence

-4~

*INTWNOO0 JHT 40 ALTTYNO EHL OL 3nd ST LI
FITION STHI NWHL HYTTD SSTT SI SWwHd STHL NI JNTWI000 JHL 4T

FEDTION

L




or non-occurrence upon which the grievanee |Is
based, that date being fifteen (15) or less days
prior to the initial filing of the grievance.

Section 8. If at any step In the grievance proce-
dure the Employer's response is deemed unsatisfac-
torY, the Associations's reason(s) for
non-acceptance must be presented in writing when
and if the grlevance is reinitiated at the next
step of the grievance procedure.

Saction 7. A grievance decision at any step of
the procedure in Section 2 of this Article shall
not necessarily be conclusive nor set a precedent,
with the exception of Step 3. A decision at Step
1 or 2 shall be subject to review andfor reversal
by the Employer at any time; provided, however, a
decision at Step 2 shall not be reversed beyond
ninety (80) calendar days after the issuance of
the Step 2 decision. In case & decision is sef
aside as described in this Section, the ensuing
grievance time limits shell become operative when
the Association is notified of the reversal,

Section 8. Employees covered by the Agreement
will follow all written and verbal directives,
even if such directives are allegedly in conflict
with the provisions of this Agreement.

Section 9. As an alternative to answering the
Step 2 grievance or conducting an investigation or
hearing at Step 2, the Direetor of Labor Relations
after consultation with the Chief of Police may,
in writing, refer the grievance back to the
Association. The Association may then Initiate
Step 3 of this procedure within the time frames
specified therein,

Seation 10. An employee covered by this Agreement
must  upon initiating  cbjections relating to
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actions subject to appeal through both the
contract grievance procedure or pertinent Public
Safety Civil Service Commission appeal procedures
uze either the grievance procedure contained
herein or pertinent procedures regarding such
appeals to the Public Safety Civil Service
Commission. Under no circumstances may an
employee use both the contract grievance procedure
and the Publie Safety Civil Service Commission
procedures relative to the same action.

Section 11. The effective date of Appendix D =
firlevance Procedure shall be August 31, 1983,

(1..2)1176
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pay check of each employee,

Section 3. The Employer agrees fo deduct from the

who has so authorized
it, the regular Initiation fee, regular monthly
dues and assessments uniformly reguired of members
of the Assoclation or amgunts contributed to the
Police Charity Fund in Heu of Association dues,
The amounts deducted ghall be transmitted once
each month to the Asbociation on behali of the
employees Involved, Authorization by the employee
shall be on a form approved by the parties hereto
and may be revoked by the employee upon request.
The performance of/ this function is recognized as
a sarvice to the Asgociation by the Employer.

Section 4. The Association agrees to indemnify
and save harmldss the Employer from any and all

liability res g from the dues check-off
system, egk caused by the Employer's willful
negligence.

Sectlon & Upon sufficient notification, the

Employer / shall grant an Association officer or
designee /a special leave of absence with pay to
attend Aegislative hearings and/or conduet busi-
ness fdr tha Association to the extent that such
leave fdoes not interfere with the reasonable needs
of the Police Department. The sum total of all
such/ absences shall not exceed ten (10) man-days
in Any calendar year. The Association shall reim-
bufse the Employer for the hourly rate of pey
influding any premium pay for such time said
Aksoefation representative spends on special leave
ol absence.

FEDIION
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ARTICLE VIII - MEDICAL CA‘.AGE

Section 1. Medical coverage be provided in
accordance with the laws of the State of Washing-
ton, R.C.W. 41.20.120 and/ot/R.C.W. 41.26.150.

Section 2. For emplo covered by this
Agreement who were hired efore Qctober 1, 1977,
and ere covered by State Ftatute R.C.W. 41.26, the
Employer will provide a/medical care program, as
established by the Empléyer for the dependents of

eligible employees purguant to Ordinance 102498,

as amended.

Secticn 3. For/ employees covered by this
Agreement who not coverad by State Statute
R.C.W. 41.26 or Avho are hired on or after October
1, 1977, and Who are not entitled to medieal
coverage under/State Statute R.C.W. 41.26, the
Emplover s provide a medical care program, B&s
estahlished y  the  Employer, for  eligible
employees their ellgible dependents.

Section 4/ For the calendar years 1982 and 1983,
ver shall pay one hundred percent (100%)
of the/ monthly premium for the medical care
prografhs cited in Sections 2 and 3 above. The
maxirfum monthly medieal premiums per covered
ee, including  his/her  dependentf the
over will assume will be the premium rates
estdblished for the calendar year 1981,

=-23=
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City of Seattle

Executive Department-Office of Management and Budget

Gary Zarker, Director
Charles Royer, Mayor

)

=y ) L

September 27, 1583 TP R G Assie /(;G L
Honorable Douglas Jewett ; Jﬂ‘j 4
City Attorney SN i

City of Seattle == 3 11 Jowecl U‘Uﬂ ’J/L

L S ATTORGEY ;
Dear Mr. Jewett: ; /L&S
-

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING

DEPARTMENT:  Personnel Department

SUBJECT: An ordinance authorizing a collective bargaining agreement
between the City of Seattle and Seattle Police Management
Assoclation.

Pursuant to the City Council's 5.0.P. 100-01%, the Executive Department is forwarding
this request for legislation directly to your office for review and drafting.

After reviewing this request and drafting appropriate legislation:

{X) File the legislation with the City Clerk foc formal introduction to the City
Council as an Executive Request.

{ ) Do not file with City Council but return the proposed legislation to OMB for
our review. Return to .

Sincerely,
Charles Royer

T e

B
ARY ZARKER
Budget Director

GZ/lgfaa
Enclosure

cec:  Personnel Director

Oifice of Managemant and Buoget 100 Municipal Buiding Seattis Wasnangion 58104 (206) B25-2551 An squal cpportunity snployar
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AGREEMENT

By and Between

CITY OF SEATTLE
And

SEATTLE FOLICE MANAGEMENT ASSOCIATION

PREAMELE

THIS AGREEMENT is between the CITY OF
SEATTLE (hereinafter ecailed the Employer or the
City) and the SEATTLE POLICE MANAGEMENT
ASSOCIATION (hereinafter ealled the Association)
for the purpose of setting forth the mutual
understanding of the parties as toc wapges, hours
and other conditions of employment for those
employees for whom the Employer has recognized the
Associntion B3 the execlusive bargaining represen-
tative.
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ARTICLE I - RECOGNITION AND
BARGAINI] UNT

Section 1, The Employer recognizes the Seattle
Police Management Association as the exclusive
bargaining  representative for the ecollective
bargaining unit deseribed in decision(s) emanating
from Washington State Publie Employment Relations
Commission Case No. 1620-E-T8-314.

Section 2. Pursuant to BSection 1 above, the
classifications of employees ocovered by  this

Apreement are set forth in Appendix A of this
Agreement.

Section 3. The elected President, Viee President,
Secretary and Treasurer of the Association or
their designated representatives are recognized by
the Employer as official representatives of the
Association empowered to act on behalf of members
of the bergaining unit for negotiating with the
Employer.

Section 4. The President, Yice President,
Secretary and Treasurer of the Association or
their designated alternate shall be the liaison
between the Association and the Seattle Police
Department.

Seetion 5. Upon sufficient notification the
Employer shall grant an Assoclation officer or
designee a special leave of absence with pay to
attend legislative hearings and/or conduet busi-
ness for the Association to the extent that such
leave does not interfere with the reasonable needs
of the police department. ‘The sum total of all
such absences shall not exceed ten (10) man days
in eny calendar year. The Association shall reim-
burse the Employer for the hourly rate of pay

)

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE

IT 15 DUE TO THE QUALITY OF THE DOCUMEMNT.

NOTICE



*INZWND00 JHL 40 ALITWND 3HL OL 3nd SI LI
IOILON SIHL NVHL ¥¥3172 $S317 SI 3Wvd4 SIHL NI LN3WND0O 3HL 41 *321LO0H

ciation representative spends on special leave of

ineluding any premium pay for such time said Asso—
absence.



ARTICLE Il - UNION MEMBERSHIF AND DUES

Section 1. Commeneing with the signing of this
Agreament, each repular full-time employee within
the bargalning unit shall be required, as a con-
dition of employment, to either join the Assoeia-
tion or contribute en amount equivalent to the
regular monthly dues of the Association to the
Association or conteibute a like amount to the
Police Charity Fund. When econtributed to the
Police Charity Fund, the amount shall be reported
monthly to the Association and the Employer by the
Police Charity Organization.

Employees, by the above language, have the
option of either:

a. Joining the Seattle Police Management
Association

b. Paying an amount equivalent to the regu-
lar dues to the Police Charity Fund

¢. Paylng an amount equivalent to the regu-
lar dues to the Assoolation without any
membership rights.

d. In aeaccordance with RCW 41.56.122(1)
employees covered by this Agreement who
are forbidden from joining a labor orga=-
njzation based on bona fide religious
tenets or teachings of a church or reli-
gious body of which such employee is a
member shall pay an amount of money
equivalent to regular Assoclation dues
and  initiation fee to =& nonreligious
charity or to another charitable organi-
zatlon mutually agreed upon by the
emplevee affected and the Assceiation.

-4
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The employee shell furnish written proof
that such payment has been made. If the
employee and the barpaining representa-
tive do not reach agreement on such
matter, the Public Employment Helations
Commission shall designate the charitable
organization.

Failure by an employee to abide by the abave pro-
vision shall constitute couse for reduction in
rank or discharge of such employee as determined
by the Employer, provided that when an employee
fails to  fulfill the above  obligation. the
Association shall provide the employee and the
Employer with thirty (30) days' written notifica-
tion of the Association's iIntent to nitiate
discharge aetion, and duting this period the
employee may make restitution In the amotint which
is overdue, If the employee has not fulfilled the
above obligation by the end of the Assoclation’s
thirty (30) calendar day discharge notification
period, the Association will thereafter notify the
City Director of Labor Relations in writing, with
a copy to the Chief of Police and employee, of
such employee's failure to abide by Artiele II,
Section 1. In this notice the Assoelation will,
if it is still seeking such, speeifically request
discharge of the employee for failure to abide by
the terms of the labor agreement between the
Employer and the Association.

Section 2. Nelther party shall diseriminate
against any employee or applicant for employment
because of membership in or non-membership in the
Associntion; provided, however, that this eclause
shall not restriet the Association from providing
internal Association-sponsored benefits to  Assoei-
ation members only.
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Section 3. The Employer agrees to deduct [rom the
pay check of each employee, who has so sutherized
it, the regular Iinitiation fee, regular monthly
dues and assessments uniformly required of members
of the Association or amounts contributed to the
Police Charity Fund in lieu of Asscelation dues.
The amounts deducted shall be transmitted once
each month to the Assoelation on behalf of the
employees involved. Authorization by the employee
ghall be on a form approved by the parties hereto
and may be revoked by the employee upon request.
The performance of this function is recognized as
a serviee to the Association by the Employer.

Seetion 4. The Association agrees to indemnily

save harmless the Employer from any and all
liability resulting from the <dues check-off
system, unless caused by the Employer's willful
negligence,

e s et
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ARTICLE III - EMPLOYMENT PRACTICES

Section 1. Selection of employees for the rank of
Police Lieutenant or Police Captain shall be
accomplished by the Employer in accordance with
applieable rules establistied by the Publie Safety
Civil Serviee Commission for as long as the
Commission has jurisdietion over such matter pur-
suant to City ordinance.

Section 2. The rank of Pollee Major Is exempt
from the jurisdiction of the Public Safety Civil
Service Commission and the creation and main-
tenance of such a rank shall be at the sole
discretion of the Employer. When such a rank
exists, selection of employees for the rank of
Poliee Major shall Le at the diseretion of the
Employer, and employees as selected shall serve at
the sole pleasure of the Chief of Police.

Section 1. Hahiras. In the event an employee
[eaves the serviee of the Employer and within the
next two years the Employer re-hires said [ormer
employee in the same classification to which
assigned at date of termination, such employee
shall be placed at the step in the salary range
which he occupied at the time of the original ter-
mination. Such previous time worked shall be
included for the purpose of determining -eligibi-
lity for service steps.

Section 4. Overtime.

A. Lieutenants, at the Employer's option, shall
either be (a) compensated at the rate of time
and one-half (1-1/2) or (b) provided with one
hour off, for each hour worked in excess of
eighty (80) hours in a biweekly pay pericd
when ordered by the Employer to work such

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE

IT IS DUE TO THE QUALITY OF THE DOCUMENT.

NOTICE



hours. Periods of work beyond eight hours
work per day which are either of less than one
{1} hour duration or which are performed to
complete or fulfill the employee's regular
dutiezs may not be accumulated for compensation
as overtime work or for time off as overtime
work under this Section.

Captains and Majors, at the Employer's option,
shall either be (a) compensated at the rate of
time and one-half (1-1/2) or (b) provided with
one hour off, for each hour worked in excess
of eighty-five (85) hours in a biweekly pay
period when ordered by the Employer to work
such hours. Periods of work beyond eight
hours work per day which are of less than cne
(1) hour duration or which ere performed to
complete or fulfill the employee's regular
duties may not be accumulated for compensation
as overtime work or for time off as overtime
work under this Section.

The daily work hours of an employee may, upon
direction from or with the concurrence of the
Employer, be adjusted to accommodate the
varying time demands of the activities for
which the employee i3 responsible. For
example, upon direction from or with the con-
eurrence of the Employer, an employee may work
ten (10) hours one day and six (8) hours the
next day or six (8) days one week and four (4)
days the following week or any other variation
specifically approved by the Employer on a
case-by-case basis.

The effective date of this Overtime Section
shall be August 31, 1883.
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Section 5. Standby.

A. Lieutenants shall not be assigned off-duty
standby time. Captains and Majors may be
assigned off-duty standby time. Sueh assign-
ment shall nel be in execess of one week out of
fsurtasn for Captains nor one weekend out of
ten for Majors, unless eompensation is paid in
the manner set forth in subsection B. below.

B. Twenty-five percent of straight time pay.

C. Standby time shall be defined as that period
of time during which an employse is required
to remain in a state of readiness to respond
to & summons to duty and for which discipline
may attach for fallure to respond. Howaver,
the Issuanee of a bell boy communieator to an
employee does not constitvie plecing the
employee on standby, and no employee shall be
restricted in his of her movement or activi-
ties by the issuance of the communieator.

D. The effective date of this Standby Section
shall be August 31, 1983.

Section 6. Whenever an employee covered by this
Agreement is assigned for a period of two con-
secutive weeks or more by the Employer via written
directive to perform all of the duties end accept
all of the responsibility of a higher paid posi-
tion mormally filled by a superior police officer
who is temporarily absent due to illness, vacation
or travel on City business, he/she shall be paid
at the first pay step of the higher position while
continuously performing the wark of the higher
paid position.
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Beotion 7. No employee coverssi by this Agreement
shall be required to work without a firearm unless
mutually agreed to the contrary.

Section #. The Emplover's firearms policies as
amended tfrom time to time pertaining to uniformed
officers of the rank of Police Officer and
Sergeant shall also apply to employees covered by
this Apreement.

Section 9. Personnel Files. ‘The perszonnel files
are the property of the Employer. The Employer
agrees that the contents of the personnel files
shall be confidential and shall restriet the use
of information in the files to internal use by the
Ertployer or other police agencies, provided the
Employer may release the personal photograph and
biographical information to the publie when an
employee is promoted to any rank covered by this
Agreement or is the recipient of a Commendation.
This provision shell not restriet such information
from being presented to any court or administra-
tive tribunal.

Seation 10. In accordance with Ordinance 104526,
as amended, it shall be a condition of employment
of employees covered by this Agreement that in the
event there is made ageinst such employees any
claims and/or litigation arlsing from eny conduct,
acts or omissions of such employees in the scope
and course of their City employment, the City
Attorney of the City shall, at the request of or
on behalf of said employee, investigate and defend
guch olalms and/or litigation and, if a claim be
deemed by the City Attorney a proper one or if
judgment be rendered against such employee, said
olaim or judgment shall be paid by the City in
accordance with procedures  established by
Ordinence 104526, =3 amended, for the settlement
of claims snd payment of judgments.

=10-
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Sectlon 11. The Employer's False Arrest Insurance
program a3 amended from time to time pertaining to
uniformed officers of the rank of Police Officer

and Sergeant shall also apply to employees cavered
by the Agreement.

Section 12. Siekness/Serious Injury in the Family.
In the event of a sudden, unexpected, disabling
illness, iInfury or condition to a member of the
immediate family of an emplovee, sald employee,
upon epproval of the commander, will be granted
sueh release time as IS ressonably necessary to
stabilize the employee's family situation. The
employee will, upon request, provide the necessary
documentation to esteblish the nature and duration
of the emergency.

Section 13. The Eniployer agrees to continue to

offer a group Life Insurance option to eligible
employees.

Section 14. Clothing Allowance. Employees shall
purchase clothing and equipment in sceordance with
department standards. Effective September 1
1982, emch employee shall be paid $325.00 annuslly
to ecover the cost of replacement of said items.
The anniversary date {or payment of the annual
clothing allowance shall be based upon one-year
intervals beginning with elghteen (18) months of
service from the employee's date of hire as a
sworn police officer with the Seattle Police
Department. The Employer agrees to provide a fund
to repair or replace clothes or equipment damapged
in the line of duty.

Section 15. A repular full-time employee covered
by this Agreement who (s required by the City to
provide a personal automocbile for wuse in City
business shall be reimbursed for such use at the

~11-
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rate of twenty cents (%$0.20) per mile for all
miles driven in the courze of City business on
that day.

Effective Janusry 15, 1982, the cents per mile
mileage reimbursement rate cited above shall be
adjusted to refleect the United State Internal
Revenue Service cents per mile rate in effeet on
that specifiz date for purposes of United States
Income Tax deductions for use of a privately owned
sutomobile for business purposes.

-12-
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ARTICLE IV - SALARIES

Section 1. Selariec 1 be paid by the Employer to
employees in the bargaining unit during the peried
of this Agreement are set forth in Appendix A of
this Agreement.

-13-
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ARTICLE V - HOLIDAYS

Section 1. Employees covered by this Agreement
shall be allowed eleven {11) holidays off per year
with pay, or eleven (11) days off in lieu thereof,
at the diseretion of the Chief of Police. A hnlif-
day shall be defined as eommeneing at 2000 hours
on. the day preceding the actual date of the holi-
day. If the holiday time for New Year's Day, 1983
is used on December 31, 1982, it will be <con-
sidered as part of 1983's eleven (11) holidays or
days in lieu thereof.

Section 2. Employees covered by this Agreement
who are regularly scheduled to work during the
holiday time periods enumerated below shall be
compensated at the rate of one and one-half
{1-1/2) times their regular hourly rate of pay for
each hour worked during said perlod:; provided,
however; there shall be no pyramiding of the over-
time and holiday premium pay.

New Year's Day

Memorial Day

Labor Day

Thankspiving Day

The day immediately following Thanksgiving Day
Christmas Day

Section 3. Whencver an emplovee has  actuslly
worked a holiday covered In Seetion 1 of this
Artiele and the emplovee has not been given a day
off with pay in leu thereof and the employee Is
subsequently prevented from taking such a day off
during that ealendar year because of illness,
injury or department work schedule, the employee
may carry over to the next succeeding year such
unised holiday time, or the Employer may compen-
sate the emplovee at his straight time hourly rate

~14-
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for said holiday time; provided, however, that in
oither case the total number of helidays carried
over or paid shall not exceed the number of months
remaining in the year at the onset of suech [llness
or injury; provided further, the employee has made
a“ conscientious effort to use his holiday time
q L

=]5=
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ARTICLE VI - VACATIONS

Section 1. Annual wvacations with pay shall be
granted to eligible employees computed at the rate
shown in Section 2 for each hour on regular pay
status as shown on the payroll, but not to exeeed
eighty (20) hours per pay period.

Section 2. The wvacation accrual rate shall be
determined in accordance with the rates set forth
in Column No. 1. Column No. 2 depicts the
corresponding  equivalent annual vacation for a
regular full-time employee.

COLUMN HO. 1

ACCRUAL RATE Vacation

Hours on Regu- Earned

lar Pay Status Per Hour

0 through D320 - 0460
08321 through 18720 . 0577
18721 through 28120 0615
29121 through 39520 . 0692
39521 through 41600 -0769
41601 threugh 43680 .0807

43681 through 45760 0846
45761 through 47840 .08B5
47841 through 43920 .0923

49921 through 52000 .0961
52001 through 54080 1000
54081 through 56160 L1038
56161 through 58240 L1076
58241 through 60320 1115
60321 and aver .1153

=16=
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COLUMN NO. 2

EQUIYALENT ANNUAL VACATION
FOR FULL-TIME EMPLOYEE

Years of Working Days
Service Per Year
0 through 4 12
§ through 9 15
10 through 14 18
15 through 19 13
20 20
21 21
22 22
23 23
24 24
25 25
26 26
av 27
28 28
29 29
1] a0

Additional wvacation allowances for employees
covered by this Agreement with five ({5) or more
years' service shall be available to use, subjeect
to scheduling requirements, on January 1 of the
year in which the service requirement i3 met.

-17-
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Section 3. Annual vacations shall be subject to
thie following rules:

(1)

(2)

(3)

(4)

The minimum vacation allowance to be
taken by an employee shall be one-half
(1/2) of a day, or at the discretion of
the heads of the various departments,
such lesser froction of a day as shall be
approved by the respective department
heads.

The heads of the wvarious departments
shall arrange vacation time for officers
and employees on such schedules as will
least interfere with the funetions of the
department.

Upon transfer, the department receiving
the employee shall grant any earned vaca-
tion due such employee at its expense,
subject to the other rules set forth
herein.

Temporary or intermittent employees who
leave the employment of the City and
later are reemployed shall, for the pur-
pose of this Article, commence their
actual service with the date of reemploy-
ment.

Section 4. Annual vaecations as provided by this
Article which are earned by officers and employees
must be taken within the ealendar vear next sue-
ceeding the ecalendar year in which service was
rendered, with the following exceptions:

(1)

An employee who is laid off, retires, or
resigns with at lesst two (2) weeks writ-
ten notice shall be allowed pay for any

S —————————C AR S A L
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(3)

(4)

(5)

(8)

vacation earned in the preceding year and
shall also receive vacation payments
which ere earned during the current year
and not taken at time of separation.

On the death of an employee in active
service, pay will be ellowed for any
vacation earned in the preceding year and
in the current year and not taken prior
to the death of such employee.

An employee who quits or is dismissed for
cause will be allowed pay for any vaca-
tion earned in the preceding year and not
taken prior to separation from City ser-
vice, but not for the current year.

An employee granted an extended leave of
absence, which includes the next sue-
ceeding calendar year, shall be given
proportionate  vseation earned in  the
current year before being separated f{rom
the payroll.

An employee returning from fifteen days
annual military leave of nabaenee, shell
be given vacation credit as If he/she had
been employed during such leave.

An emplovee may, upon approval of the
department head, carry over a maximum of
twenty (20) days of unused vacation time
to the next succeeding year when the
employee. has been prevented from using
sald wvaecation time by resason of injury,
illness or department work schedules.

Section 5. In the event that an employee becomes
seriously M1 or serlously Injured while he is on

-19-
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vacation, and it ocan be established that the
employee Is incapacitated due to the illness or
injury, the day or days that he is slek under
these eircumstances shall be ecarried as sick
rather than wvacation, and he will for all purposes
be treated as though he were home solely for the
reason of his fillness er infury. Upon request of
the Emplover, the employee shall submit medieal
documentation of the fillness or injury from the
attending physician.

Seetion 6.  Following one (1) full ealendar year
of employment, an employee may carry over and/or
accumulate two (2) days of vaeation annuslly.
Following twenty-five (25) years of empleyment, an
employee may carry over and/or accumulate five (5)
days of wvecation snnually. Employees who desire
to carry over vacation days must make their request
at the time vacations are being scheduled.

Employees who elect to use five (5) or more days
of accumulated carryover vacation it one time must
request such use from their immediate supervisor
at least sixty (60) days in sdvance.

The number of vacation days ecarried over and/or
acoumulated shall not exceed the number of annual
vacation days for which the employee is currently
eligible.

Section 7. Vacation time which is not used during
a calendar year per Section 6 above or ecarried
over per Section 4 above shall be forfeited; pro-
vided, however, an employee in the Patrol Division
may, if he/she and the Employer agree in advance
upon the use of such time, carry over three (1)
days of aceumulated vacation into the following
calendar vear, but such vacation time must be used
during the first three (3) ecalendar months of that

=30=
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calendar year. Any such earried over vaecation
time shell be forfeited if not wused within the
first three (3) calendar months; provided,
however, [ the Employer subsequently denies use
of the wvacation on the days sgreed upon, such
vacation ecarryover will be added to accrued wvaca-
tion time carried under Article VI, Seection 6, and
be subject to the rules of the use thereof.

-01-
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Pensions

ARTICLE VII - PENSIONS

for employees

and contributions to pen-

gion funds will be governed by the Washington
State Statute in existence at the time.

95—
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ARTICLE VIII - MEDICAL COVERAGE

Section 1. Medical coverage shall be provided in
accordance with the laws of the State of Washing-
ton, R.C.W. 41.20.,120 and/or R.C.W. 41.25.150.

Section 2. For employees covered by this
Egreement who were hired before Oectober 1, 1977,
and are covered by State Statute R.C.W. 41.26, the
Employer will provide a medleal care program, as
estgblished by the Employer for the dependents of
eligible employees pursuant to Ordinance 102498,
a2 amended.

Section 1. For employeses covered by this
Agreement who are not covered by State Statute
R.C.W. 41.26 or who are hired on or after October
1, 1977, end who are not entitled to medical
coverage under State Statute R.C.W. 41.26, the
Emplover shall provide a medieal care program, &s
established by  the  Employer, for  eligible
employees and thelr eligible dependents.

Section 4. Pcr the calendar wyears 1982 and 18983,
the Employer shall pay one hundred percent (100%)
of the monthly premium for the medical care
programs cited in Sections 2 and 3 above. The
maximum monthly medical premiums per covered
employee, including  his/her  dependents, the
Employer will assume will be the premium rates
established for the calendar yesr 1983.
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ARTICLE IX - DENTAL CARE

Section 1. Pursuant to Ordinance 100862, as
amended, the Employer shall provide a dentel care
program, as established by the Employer, for eli-
gible employees and their dependents.

Sestion 2. Por the calendar years 1982 and 1983,
the Employer shall pay one hundred percent (100%)
of the monthly premium for the dental care program
eited in Section 1 above.

The maximum monthly dental piemiums per covered
employes, ineluding  his/her  dependents, the
Emplover will assume will be the premium rates
established for the calendar year 1583.

Seeticn 3. The Employer shall provide through its
dental care plan orthodontic coverage for depen-
dents under the age of 19. This benefit shall
provide 50% of the usual, customary and recscnable
charges for orthodonture work, up to a maximum of
$1,000 in benefits for each eligible dependent.
For example, if the orthodonture bill is $1,400,
the dental program will pay $700.

T
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ARTICLE X - SICK LEAVE

Section 1. Employees covered by this Agreement
who are not covered by State Statute 41.28 shall
receive sick leave benefits provided to other City
employees under Ordinance 88522 as amended.

Section 2. Employees covered by this Agreement
hired on or after October 1, 1977, who are not
entitled to disability leave under State Statute
R.C.W. 41.26, shall be granted sick leave benefits
as provided under Ordinance 88522, as amended.
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ARTICLE XI - MANAGEMENT RIGHTS

Section 1. The management of the City and the
direction of the work force are vested exclusively
in the Citv, except as may be limited by an
express provision of this Agreement. Without
limitation, implied or otherwise, all matters not
apecifieally and  expressly covered by  this
Agreement shall be administered by the City in
aecordance with such poliey or procedure as the
City from time to time may determine.

Section 2. Except where limited by an express
provision of this Agreement, the City reserves the
right to manage and operate the Police Department
at its diseretion. Examples of sueh rights
include the right:

A. To reeruit, hire, assign, transfer or promote
employees:

B. To suspend, demote and/for discharge employees
or take other disciplinary action;

C. To determine the methods, processes, means and
personnel necessary for providing police ser-
vice, Including the inerease, or diminution,
or change of operations, or police equipment,
in whole or in part, including the introdue-
tion of any and all new, improved, automated
methods of equipment, the assignment of
employees 1o specific jobs, the determination
of job content and/or job duties and the com-
bination or consolidation of jobs;

D. To determine work schedules and the loeation

of departmental headquarters and faeilities;
and
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E. To control the departmental budget.

Spction 3. The City further reserves the right to
take whatever actions are necessary in emergencies
in order to essure the proper functioning of the
department.
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ARTICLE XII - WORK STOPPAGES

Section 1. Nothing In this Agreement shall be
construed to give an employee the right to strike
and no emplovee shall strike or refuse to perform
his assigned duties to the best of his ability.
The Association egrees that it will not eause,
condone or engage in any strike, slowdown, sick-
out or any other form of work stoppage or inter-
farence to the normal operation of munieipal
funetions. Employees covered by this Agreement
shall not cause, condone or engage [n any strike,
slowdown, siek-out er any other form of work stop-
page or interference to the normal operation of
munieipal funetions. Employees covered by this
Agreement who engage in any of the foregeing
actions shall be subject to such diseiplinary
asctions az may be determined by the City,
including but not limited to discharge and/or the
recovery of eny financinl losses suffered by the
City.
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ARTICLE XIII - SUBORDINATION OF AGREEMENT

Sectlon 1. It is understood that the parties
ireto and the employees of the City are governed
<+ the provisions of applicable Federal Law, State
Law, and the City Charter. When any provisions
thereof are in conflict with or are different from
the provisions of this Agreement, the provisions
o® gaid Pederal Law, State Law, or City Charter
are paramount and shall prevail.

Section 2. It is also understcod that the parties
hereto end the employees of the City are governed
by applicable City Ordinances, and said Ordinances
are paramount except where they confliet with the
express provisions of this Agreement.

=
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ARTICLE XIV - SAVINGS CLAUSE

Section 1. If any Article of this Agreement or
any Addendums hereto should be held invalid by
operation of law or by any tribunal of competent
jurisdietion, or if compliance with or enforcement
of any Article should be restrained by sueh tribu-
nal, the remainder of this Agreement and Addendums
ghall not be affected thereby, and the parties
shall enter into immediate collective bargaining
negotiations for the purpose of sarriving at a
mutually satisfactory replacament of such Article.
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ARTICLE XV - ENTIRE AGREEMENT

Section 1. The Agreement expressed herein in
writing constitutes the entire Agreement between
the parties and no oral statement shall add to or
supersede any of its provislons.

Section 2. The parties acknowledge that each has
had the unlimited right and opportunity to make
demands and proposals with respeect to any matter
deemed a proper subject for ecollective bargaining.
The results of the exercise of that right are set
forth in this Apgreement.  Therefore, except as
otherwise provided in this Agreement, the City and
the Association for the duration of this Agree-
ment, each voluntarily and unqualifiedly, egree to
walve the right to oblige the other party to
bargain with respect to any subject or matter
whether or not specifically referred to or covered
in this Agreement.
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ARTICLE XVI - GRIEVANCE PROCEDURE

Section 1. The Grievance Procedure agreed to by
the Employer and the Association is set forth in
Appendix D of this Agreement.
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ARTICLE XVII - POLICE OFFICERS'
BILL OF RIGHTS

Section 1. The Police Officers' Bill of Rights
agreed to by the Employer and the. Association Is
set forth in Appendix B of this Agreement.
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ARTICLE XVIII - CONFERENCE BOARD

Section 1. There shall be & Conference Board as
set forth in Appendix C of this Agreement.
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ARTICLE XIX - DURATION OF AGREEMENT

Section 1. Except a5 otherwise herein provided,
this Agreement shall become effective upon signing
by both partiez and shall remain in effect through
Auguet 31, 1983, Written notice of intent to
amend or terminate this Agreement must be served
by the requesting party upon the other party five
{5) months prior te the submission of the City

budget In the calendar year 1983 as stipulated in
RCW 41.56.440.

Section 2. Any contract changes desired by either
party must be included in the opening Iletter
deseribed in Section 1 and any modifications
requested at a later date shall not be subjeet to

negotiations unless mutually agreed upon by both
parties.

Signed this /24 day of (peZp ey , 1983.

SEATTLE FOLICE CITY OF
MANAGEMENT SEATTLE
ASSOCIATION
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APPENDIX A - SALARIES
Section 1. The elassifications and eorresponding
rates of pay covered by this Agreement are as
follows. Said  rates of pay are effective
September 1, 1982 through August 31, 1083.
Police Lieutenant 43108 $3237 $3372
Police Captain $3574 $3723 $3878

Police Major $4282 $4460
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APPENDIX B
POLICE OFFICERS' BILL OF RIGHTS

Section 1. The wide-ranging powers and duties

ven to the Police Department and its members
involve them in all manner of contacts and rela-
tionships with the publie. Of these contacts come
meany questions concerning the ections of members
of the foree. These questions often require imme-
diate investigation by superior officers
designated by the Chief of the Seattle Police
Department. In an effort to insure that these
investigations are conducted in a manner which is
conducive to pgood order and discipline, the
following guidelines are promulgated:

A. Internal investigation defined. For the pur-
poses of this echapter, the term Tinternal
investigation® means an investigation by or
under the authority of the chiel of police of
activities, eclrcumstances or events pertaining
to the conduct or mets of A eity law enfor-
cement officer. Such investigation shall be
deemed a "criminal investigation" where it is
suspected that such conduct or acts are or may
be the basis for filing a ecriminal charge
against such officer, and shall be deemed a
"major investigation" where It 15 suspected
that stiech conduct or acts may also or alter-
natively be the basis for discharge, suspen-
sion or other diseipline of sueh officer.

B. Officer advised of alleged misconduct. Every
officer who becomes the subject of an internal
investigation shall be advised at the time of
any interview in connection therewith that, as
the ecase may be, he is suspected of:

=37=

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE

IT 15 DUE TO THE QUALITY OF THE DOCUMENT.

NOTICE



cl

{1} Committing a eriminal offense;

(2) Misconduet which would be grounds for
termination, suspension or other
disciplinary action; or that he may not
be qualified for continued employment
with the police department. At the time
of the Interview such officer shall also
be informed of the name of the officer In
charge of the investipation and the name
of the officer who will be conducting the
interview,

Representation by counsel. Any officer who
becomes the subject of a eriminal investiga-
tion may have leganl counsel present during all
interviews of such officer. Such represen-
tation by counsel shall be eonfined to eoun-
seling and shall not be authority for any
participation by counsel in the Investigation.

Officer to be Informed in writing--Recorded
Interviews. In the ecase of any major investi-
gaticn and before any interview commences, the
officer to be interviewed shall be informed in
writing of the nature of the investigation
ineluding information necessary to reasonably
epprise him of the eallegations of any
complaint and he shall be afforded an oppor-
tunity end faecilities to econtact and consult
privately with an attorney of his own choosing
before being interviewed.

Such offieer may request that the interview be
recorded, either mechanically or by 8 steno-
grapher, and no questions shall be asked "off
the record."” Upon request, the officer under
investigation shall be provided an exact copy
of any written statement he hes signed apd no
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verbatim transeript of any interview of such
officer.

Interviewing procedures. Interviews shall be
held at a reasonable hour and preferably when
the officer tc be Interviewed s on duty
unless the exigencies of the interview dictate
otherwise. = Whenever possible interviews shall
be scheduled during the normal work day of the
City. Interviewing shall be eompleted within
& reascnable time and shall be accomplished
under circumstances devold of intimidation or
eoercion. The officer being interviewed shall
be entitled to such intermissions as he shall
request for personal  necessities, mesals,
telephone ealls, and rest periods. All inter-
viewing shall he limited in scope to activi-
ties, circumstances or events which pertain to
the econduct or acts of the officer under
investigation which form or may form the basis
for diseiplinary  action, termination of
employment or the filing of a criminal charge.

Intimidation of officer prohibited. No officer
under investigation shall, &8s & guise for
obtaining  such  officer's  resignation, be
falsely threatened with dismissal or other
disciplinary  aection should he refusa to
resign, nor shall he be subjected to abusive
or offensive langusge or in any other manner
intimidated or offered promises or reward as
an inducement to answer questions.
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APPENDIX C
CONFERENCE BOARD

There shall be a Department Conference Board con-
sisting of three (3) employees named by the
Association and three (3) representatives of the
Department named by the Chiel of the Department.
The Chief of the Department, or his represen-
tative, shall sit as one of the three {3) Employer
representatives to the maximum extent practicable,
but any of the six (6) members may be replaced
with an alternste from time to time. It is also
agreed that either party may add additional mem-
bers to itz Conference Board committee whenever
deemed appropriate. A representative of the City
Personnel Depariment shall be requested to attend
Conference Board meetings, and shall be provided
an agende in advance. The Conference Board shall
meet on an ad hoc basis and shall consider and
disecuss matters of mutual concern pertaining to
the improvement of the Department and the welfare
of the employees. The purpose of the Conference
Board is to desl with matters of general concern
to members of the Department as opposed to indivi-
dual complaints of employees; provided, however,
it iz understood that the Conference Board shall
function in & consultive capacity to the Chief of
Police.  Either the Association representatives or
the City representatives may initiste diseussion
of any subject of a general nature affecting the
operations of the Department or Its employees.
However, at any sessions which involve the
interpretation or epplication of the terms of this
Agreement or any contemplated modifications
therecf; the Director of Labor Relations or Hhis
designee shall be in attendanee and no sueh
changes shall be made without the express approval
of same. An agenda describing the issue{s) to be
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discussed shall be prepared by the initiating
party and distributed at least three (3) days in
advance of each meeting. Nothing in this section
shall be ecnstrued to limit, restrict, or reduce
the management prercgatives outlined in  this
Agreement.
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APPENDIX D
GRIEVANCE PROCEDURE

Section 1. Any dispute between the Employer and
the Association coneerning the Interpretation or
¢laim of breach or violation of the express terms
of this Agreement shall be deemed a grievance.
Such a dispute shall be processed in acecrdance
with this Appendix. Any other type of dispute bat-
ween the parties as well as disputes involving:
(1) Public Safet; Civil Service Commission Rules
or Regulations whether specified in this Agreement
or not, if there be such, (2) diseciplinary/dis-
charge action taken by the Employer, and (3)
Article VII - Pensions shall not be subjeet to the
procedure delineated in this Appendix.

Section 2. A grievanee as defined in Seetion 1 of
this Article shall be processed in accordance with
the following procedures:

Step 1. Any alleged grievance shall be submitted
in writing to the Assoeciation by the
aggrieved employee in writing within fif-
teen (15) calendar days of the alleged
eontract violation. If the Association
supports the grievanee, it shall be
reduced to  written form by the
Association, stating the Section(s) of
the Agreement allegedly viclated and
explaining grievance in detail and the
remedy sought. The written grievance
gshall be submitted to the aggrieved
employee's commanding offieer  within
thirty (30) calendar days of the alléged
contract violation with a copy to the
aggrieved employee's Bureau Chief, the
Chief of Administrative Services, the
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Step 2.

Police Department Director of Personnel
and the City Director of Labor Relations.

If the grievance is not resolved pursuant
to Step 1 above, it shall be rediced to
writing in the same manner described in
Step 1. The Association shall forward
the Step 2 grievance to the City Director
of Labor Relations with a eopy to the
Chief of Police, the Chief of
Administrative Services, the Police
Department Director of Personnel and the
Bureau Chief of the aggrieved employee
within sixty (60) ecalendar days of the
alleged contract viclation. The Director
of Labor reletions or his designee shall
either investigate the grievanee or con-
vene a Orievance Board as deseribed
below. The Director of Labor Relations
shall thereafter make a reccmmendetion to
the Chiel of Police within twenty (20)
calendar days of receipt of the written
grievance or the adjournment of the
Grievance Board. The Chief of Police
shall, within ten (10) working days
thereafter, provide the Association with
hisfher written decision on the grievance
with & copy to the City Directer of Labor
Relations. 1If a Grievance Board is con-
vened by the Director of Labor Relations,
it shall consist of:

Presiding Chairperson - City
Director Labor Relations or his/her
designee.

Member - Chief of Poliee or his/her
designee from within the Police
Department.
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Step 3.

Member - President of the Seattle
Police Management Association or
his/her designee within the
Association.

If the contract prievance is not settled
at Step 2, either the Asspciation or the
Employer may request the Washington State
Public Employment Relations Commission to
supply both parties with a list of five
(5) qualified arbitrators. If no
agreement is reached between the parties
relative to the choice of an arbitrator
from that list within fifteen (15) ca'en-
dar days after receipt of said list, or
the initiating party opts to bypass &
PERC list of arbitrators, the contract
grievance shall be referred to the
Ameriean  Arbitration  Assceiation for
arbitration to be conducted under its
voluntary labor arbitration regulatlons.

Referral to arbitration (PERC or AAA)
must be made within 2hirty (30) calendar
days after the decision in Step 2 and be
accompanied by the following information:

1)  Identification of the BSection{s) of
the Agreement allegedly violated.

2) Details or nature of the alleged
violation.

3) Position of the party who s
referring the grievance to arbitra-
tion.

4) Question(s) which the arbitrator Is
being asked to deeide.
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5)

Remedy =ought.

The Partles agree to abide by the award

made

in econnection with =2ny arbitrable

difference.

In connection with any arbitration pro-
ceeding held pursuant to this Agreement,
it is understood as follows:

{a)

(b)

(e}

{d)

(e)

The Arbitrator shall have no power
to render a decision that will add
to, subtract from, or alter; change,
or modify the terms of this
Agreement, and his power shall be
limited to interpretation or nppli-
eation of the express. terms of this
Agreement, and all other matters
shall be excluded from arbitration.

The decision of the arbitrator shall
be final, conclusive and binding
upon the City, the Assoeiation and
employees involved.

The cost of the arbitrator shall be
borne equally by the Emplover and
the Assoeiation, and eact party
shall bear the cost of presenting
its own case.

The arbitrator's deecision shall be
made in writing and shall be issued
to the parties within thirty (30}

days after the case iz submitted to
the arbitrator.

Any arbitrator selected under Step 3
of this Artiele shall function pur-
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guant to the  voluntary labor
arbitration regulations of the
Ameriean Arbitration Association
unless stipulated otherwise in
writing by the parties of this
Agreement.

(f} If the grievence is submitted to the
Americen  Arbitration  Association,
the arbitrator shall be selected
from & list of five names obtained
from the Association. If the
Employer and the Association cannot
agree on one atbitrator from said
list, then esch party will strike
one name alternately, until only one
name remains. The party to strike
the first name will be determined by
a coin tess.

Section 3. The time for processing a grievance
stipulated in Section 2 of this Article may be
extanded for stated periods of time by mutual
written sgreement between the Employer and the
Assoclation, and the parties to this Agreement may
likewise, by mutual written agreement, waive any
step or steps of Appendix D, Seection 2.

Section 4. Failure by an employee or the
Association to comply with any time limitation of
the procedure in this Article shall constitute
withdrawal of the pgrievance. Faflure by the
Employer to comply with any time limitations of the
procedure in  the  Artiele shall allow the
Association to proceed to the next step without

waiting for the Employer to reply at the previous
step.

Section 5. Grievance settlements shall not be
made retroactive beyond the date of the occurrence
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or non-oecurrence upon which the grievance s
based, that date being fifteen (15) or less days
prior to the initigl filing of the grievance.

Section 6. If at any step in the grievance proce-
dure the Employer's response is deemed unsatisfac-
tory, the Associations's reason(s) for
non-acceptance must be present2d in writing when
and if the prievance is reinitiated at the next
step of the grievanece procedure.

Section 7. A grievance decision at any step of
the procedure in Sectlon 2 of this Artiele shall
not necessarily be conclusive nor set a precedent,
with the exception of Step 3. A deecision at Step
1 or 2 shall be subject to review and/or reversal
by the Employer at any time; provided, however, a
decislon at Step 2 shall not be reversed beyond
ninety (%0) calendar days after the issuanee of
the Step 2 deecislon. In ecase a decision is set
pside as described in this Section, the ensuing
grievance time limits shall become operative when
the Associntion is notified of the reversal.

Section 8. Employees covered by the Agreement
will follow all written and verbal directives,
even if such directives are allegedly In confliet
with the provisions of this Agreement.

Section 9. As an elternative to answering the
Step 2 grievance or conducting an investigation or
hearing at Step 2, the Director of Lebor Relations
after oconsultation with the Chief of Police may,
in writing, refer the grievance baek to the
Association. The Asscciation may then initiate
Step 3 of this procedure within the time frames
spacified therein.

Section 10. An employee covered by this Agreement
must upon  initiating  objections  relating to
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actions sublect to appeal through both the
contract grievance procedure or pertinent Publie
Safety Civil Service Commission appeal procedures
use either the grievance procedure contained
hereln or pertinent procedures reparding such
appeals to the Public Safety Civil Service
Commission. Under no circumstances may an
employee use both the contraet grievance procedure
and the DPublie Safety Civil Service Commission
procedures relative to the same action.

Section 11. The effective date of Appendix D -

Girlevanca Procedure shall be August 31, 1983,

(L.2}1176
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