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AN ORDINANCE authorizing a collective bargaining agreement beiween The City
of Seattle and the Seattle Police Officers' Guild effective through
August 31, 1984, superseding inconsistent ordinances, and providing
payment therefor.

WHEREAS, a collective bargaining agreement between the City and the Seattle
Police Officers' Guild as the representative of certain City employees,
expired on August 31, 14982; and

WHEREAS, said employees continued to work after August 31, 1982, on condition
that the subject of their wages was and continued to be negotiated during
collective bargaining; and

WHEREAS, collective bargaining has led to an agreement concerning wages and
other conditions of employment between the City and the Seattle Police
Officers' Guild; Mow, Therefore,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. As requested by the Director of Personnel and recommended by
the Mayor in the materials attached hereto, the Mayor is hereby authorized
for and on behalf of the City to execute a collective bargaining agreement
with the Seattle Police Officers' Guild effective through August 31, 1984,
substantially in the form attached hereto and identified as "Agreement by
and between City of Seattle and Seattle Police Officers' Guild" with "Appendix
D" thereto setting forth rates of pay for the classes of positions listed
therein effective September 1, 1982.

Section 2. The Seattle Police Department is hereby authorized to use
unexpended and unencumbered salary funds accumulating in the 1982 Budget to
pay the compensation authorized in Sectien 1. The City Comptroller is
authorized to draw and the City Treasurer to pay the warrants drawn for the
compensation authorized in Section 1.

Section 3. The Salary Ordinance and any other ordinance insofar as in-
consistent herewith is hereby superseded.

Section 4. Execution and delivery of the agreement authorized in
Section 1 hereof and any act consistent with the authority and prior to the

effective date of this ordinance are hereby ratified and confirmed.

CE 181
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{To be used for all Ordinances except Emergency.)

Section. 5., This ordinance shall take eflect and be in force thirty days from and after its passags and
approval, if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the

provisions of the city charter.
Passed by the Clty Council the......55. ... d8y 0F oo

Citv Comptroller and City Clerk,

T Aebit Deputy Clork.

{SEAL)
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AGREEMENT
By and Between
CITY OF SEATTLE
and
SEATTLE POLICE OFFICERS' GUILD

PREAMBLE

The rules contained herein constitute an Agreement between the City of Seattle,
hersinafter referred to os the Employer ond the Seattle Police Officers' Guild,
hereinafter referred fo as the Guild, governing wages, hours, and working condi-
fions for certain members of the Seattle Police Department.

The City ond the Guild agree that the purpose of this Agreement is fo provide for
fair and reasonable compensation and working conditions for employees of the City
as enumerated in this Agreement, and to provide for the efficient and uninter-
rupted performance of municipal functions. This Agreement has been reached
through the process of collective bargaining with the objective of serving the
aferementioned purposes and with the further objective of fostering effective
cooperation between the City and its employees.



ARTICLE™*_ RECOGNITION AND BARGAINI® UnyiT

Section |. The Employer recognizes the Guild as the exclusive representative of
all sworn police officers of the Seattie Police Department up te and including the
rank of Sergeant for the purposes of bargaining with the Employer.

Section 2. The elacted President, Vice President, Secretary-Treasurer, and
members of the Board of Directers of the Guild are recognized by the Employer as
official representatives of the Guild empowered to act on behalf of members of the
unit for negotiating with the Employer.

Section 3. The President, Vice President, ond Secretary-Treasurer or their
designated alternate shall be the licison between members of the hargaining unit
and the Seattle Police Department.

Section 4. It is recognized that the governing bedy of the Guild moy be required
to absent themselves from their regular duties while participating in negotigtions.
The City retairs the right to restrict such release time when an vnusual condition,
such as but not limited to, riots, civil disorder, earthquaoke, or other event exists
and such release frem regular assignments would create a manpower shortage.

a. The Employer shall afford Guild representatives a reasonable amount of
time while on duty status to consult with appropriate manogement
officials and/or aggrieved employees, to post Guild notices and distribute
Guild literature not of a pelitical nature and to meet with the recruit
class during o time arranged by the Employer; provided that the Guild
representative andf/or aggrieved employess contact their immediate
supervisors, indicate the genzral nature of the business to be conducted,
and request necessary time without undue interference with assignment
duties. Time spent on such activities shall be recorded by the Union
representative on a time sheet provided by the supervisor. Guild
representatives shall guard against use of excessive time in handling such
responsibilities,

b. The Employer reserves the right to determine the total amount of specific
hours of official time which will be opproved for Guild officials to
conduct Guild business an duty time.

c. Upon sufficient notification, the Employer shall grant Guild officers a
special leave of absence with pay to attend official labor conventions or
conferences to the extent that such leave does not interfers with the
reasonable needs of the Police Department. Said aobsencss shail not
exceed |0 consecutive days per meeting, and the sum total of dil such
absences shall not exceed 20 man-days in any contract year., The Guild
shall reimburse the Employer for the hourly rate of poy including
longevity ard specialty pay for such time scid Guild officers sperdt on
special leave of absence; ond such reimbursemenit shall be due
quarterly.

d. Time off for contract negotiations shall be handled in occordance with
Article XVl Section 2, of this Agreement.



Section 5. Employees 1., the bargaining unit shall be given i..ne off without pay to
attend Guild meetings during working hours provided one day advance notification
is given. The City retains the right to restrict sueh release time.

Section 6. The Guild officials shall furnish Police Administration in writing and
shall maintain with Palice Administration on a current basis a complete list of

authorized Stewards and duly elected or appointed officiols and the area they
serve.
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ARTICLE Il - UNION MEMBERSHIP AMD DUES

Section |. Each regular full-time employee within the bargaining unit whose most
recent date of employment with the City of Seattle commences on or after the
signing of this Agreement shall, within thirty (30) days following the date of
employment within the unit, be required, as a condition of employment, to either
join the Guild or contribute an amount equivalent to the regular monthly dues of
the Guild to the Guild or centribute a like amount to the Police Charity Fund or
non-religious charity. When contributed to the Police Charity Fund, the omount
shall be raported monthly to the Guild and the City by the Police Charity
Organization.

Employees, by the= above language, have the option of either:
a. Joining the Seattle Police Officers Guild

b. Paving on omount equivalent to the regular dues to the Police
Charity Fund

<. Paying an amount equivalent to the regular dues to the
Guild without any membarship rights.

d. Donate equivalent amount to a nonreligious charity mutually agreed upon
by the Guild and the employee.

Subsection d. abave shall apply only to members in good standing of a bona fide
religious denominatior, whose teners or teachings prohibit union membership. The
employee shall fumish written proof to the Guild that such payment has been mode
to the agreed upen charity. If the employee and the bargaoining unit do not reach
agreement on such matter, the Public Employment Relations Commissicn shall
designate the charitable organization.

All employeas who are members of the Guild on the effective date of this
Agreement shall, as a condition of employinent, be required to remain members of
the Guild during the term of this Agreement,

Failure by an employee to abide by the above provision shall constitute cause for
discharge of such employee; provided that it is expressly understood and agreed
that the discharge of employees Is governed by applicable provisions of State Law,
City Charter and Civil Service Rules which provisions are paramount and shall
prevail; provided, further, that when an employee fails to fulfill the above
obligation, the Guild shall provide the employee and the City with thirty {30} days'
notification of the Guild's intent to initiate discharge actien, and during this pericd
the employee may make restitution in the amount which is overdue.

Section 2. Meither party shall discriminate against any employee or applicant fer
employment becouse of membership in or non-membership in the Guild. Guild
officers and past Guild officers shall be afforded all protection under applicoble
State Laws. Provided, however, that this clouse shall not restrict the Guild from
providing internal, Guild-sponsored benefits to Guild members only.
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Section 3. The City agrees to deduct from the pay check of sach employee, who
has so authorized it, the regular initiation fee, reqular monthly dues and assess-
ments wniformly required of members of the Guild or amounts contributed to the
Police Charity Fund in lieu of Guild dues. The amounts deducted shall be
transmitted fwice each month to the Guild on behclf of the employees invalved.
Authorization by the employee shall be on a form approved by the parties herefo
ad may be revoked by the employee upen request. The performance of this
function is recognized as a service to the Guild by the City.

Section 4. The Guild agrees to indemnify and save harmless the City frem any and
all liability resulting from the dues check-off system, unless caused by the City's
willful negligence.
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ARTICLE Il - DISCIPLINARY AND GRIEVANCE PROCEDAJRES

Seetion |. The parties agree that discipline is @ command function, and that the
Depar tment may institute a disciplinary procedure. 5o much of said procedire that
relates to the right of on employee to a hearing and the mechanics thereof are
attached as Appendix "A" and incorporated info this Agreement by this reference;
pravided, however, that notwithstonding the hearing procedure enumerated in
Appendix "A,)" it is understood that if deemed oppropriate by the Chief of the
Department discipline or discharge may be implemented immediately .

Section 2. There shall be established a "grievance” procedure. This procedure
<hall be in occordance with the grievance procedure attoched as Appendix "B" and
incarporated into this Agreement by this reference,

Section 3. The parties agree that a Conference Board shall be established in

gccordence with Appendix "C" ond incorporated into this Agreement by this
reference.
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ARTICLE IV - EMPLOYMENT PRACTICES

Section |. Working Out of Classification. Any employee who is assigned by
wTiiten directive to perform all of the duties of a higher paying classification
and/for assignment for a continuous period of one (1) day or any portion thereof or
longer shall be paid at the first pay step of the higher position for each day worked
at the higher classification ond/or assignment.

Section 2. Personnel Files. The Personnel files are the property of the Employer.

mployer ogrees that the contents of the personnel files, including the
personal photograph, shall be confidential ard shall restrict the use of informatien
in the files to internal use by the Police Department or other police agencies. This
provision shall not restrict such information frem becoming subject to due process
by any court or administrative tribunal. It is further agreed that information shall
not be relemsed to outside groups without the approval of the Chief of Police and
the individua! employee when procticable.

Section 3. Rehires. In the event an employee leaves the service of the Employer
and within the next two years the Employer re-hires said former employee in the
same classification to which assigned at date of termination, such employee shall
be placed at the step in the salay range which he accupied at the time of the
criginal termination, Such previous time worked shall be included for the purpose
of determining efigibility for service steps; in oddition, the Chief of the Seattle
Police Department may also grant vacation credits in occordance with the rehired
Officers' past service time,

Section 4. Non-discrimination. 1t is agreed by the Employer and the Guild that the
City and the Guild are obligated, legally and morally, to provide equality of
opportunity, consideration and tregtment to all members employed by the Seattle
Paolice Department in all phases of the employment process and will not discrimi-
nate agairst any employee by reason of roce, creed, color, sex, national erigin,
religious belief, marital status or sexual orientation.

Section 5. Indefinite Suspensions. On indefinite suspensions used for investigative

poses which do not result in termination of employment or reduction in rank,
the resultant punishment shall not exceed thirty (30) days including the investiga-
tive time incorporated within the indefinite suspension. An employee covered by
this Agreement shall not suffer any loss of wages or benefits while on indefinite
suspension if a determination of: exonerated, unfounded, or not sustained is made
by the Chief of Police. In those cases where an employee covered by this
Agreement appecls the disciplinay action of the Chief of Police to the Civil
Service Commission, the Chief of Police shall abide by the decision of such
Commission or ony fingl Court decision resulting from on oppeal of the Civil
Sarvice Commission determination as provided by low with regard to back pay or
lost benefits.
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ARTICLE V - HOURS OF WORK AND OVERTIME

Section |. Hours of Duty. The normal work week for members affected by this
Agreement shall be the equivalent of forty (40) hours per week on an annualized
basis. The normal work day shall be eight {8) hours a day, including mealtime, plus
roll call not to exceed fifteen (15) minutes. For purposes of an eight (8) hour day in
the Patrol Divisien, the roll call shall be fifteen {15) minutes prior to the assigned
shift, and those employees so affected shall be allowed to return to assigned
station no more than fifteen (15) minutes prior to the end of the assigned shift.
Owvertime shall not commence until the conclusion of the assigned shift. The
nermal schedule for employees other than those in the Pairal Division shall be five
(5) days werked and two (2) days off during a seven (7) day period. The normal
schedule for employees in the Patrol Division shall be six (6) consecutive days
worked followed by two (2) consecutive days off, edjusted to provide 104 furlough
days per year. An employee may, subject to administrative approval, elect to work
a normally scheduled furlough day and take that day off at a later time. Except in
the event of wusual occurrence, civil disorder or national discster, no employee

shali be required over his objection to work in the excess of six (6) consecutive
days.

Section 2. Owertime. Except as otherwise provided in this Article, employees an
a five (5) day schedule shall be paid at the rate of time and one-half (1%) for all
hours worked in excess of eight (8) in one (1) day or forty (40) in one (1) scheduled
week, and employees on a six (8) day schedule shall be paid at the rate of time and
one-half (1%} for all hours worked in excess of eight (8} in one (1) day and for all
hours worked on a scheduled furlough day.

Section 3. Overtime Minimum Pay. In the event overtime is not an extension
either af the baginning or and of a normal shift, the minimum pay shall be four (4}
hours at the time and one-half {I%) rate. In the event an individual is called back
to work overtime or for a Court appearance, he shall not normally be required to
perform duties unrelated to the particular reasons for which he wos called back to
duty. In the event an employee has, by his own aoction, failed to submit repaorts,
statements, etc., concerning on event during his previous tour of duty and has
failed to have reports properly approved by his supervisor, then ard in that event
the City will not be obligated to pay any callback or overtime payments; nor shail
the City be obligated to make ony overtime payments when employees by their own
oction fail o properly perform other assigned duties. Callbacks of an employee
will be made only when it is impractical to fulfill the purpose of the callback at the
employee's next regular shift.

Section 4. Overtime Pay for Court Appearonces. The following schedule depicts
minimum_ time allowed for court appearances or af any pre-trial hearing or
conference. Any additional time beyond the minimums will be paid hour-for-hour.

a. If the session starts less than three and one-half (3%) hours before or
after their shift, it will be considered a shift extension for court.
Officers will be compensated for the amount of time spent before ar
after their shift.
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b. If the session starts three and one-half (3%) ¢. more hours before or
after their shift, compensation will be for a minimum of four (4)
hours.

c. Officers on scheduled furlough, vacaticn o holiday, and subpoenaed

for court or otherwise called in for court-related hearings, shali
receive a minimumn of four (4} hours overtime at the rate of time
and one-half their regular rate of pay. All other court time shall be
at the regula rate of pay, except that court or court-related
appearances that are scheduled during the first or last three and
one-half (3%) hours of ascheduled furlough, vacation or hol iday shall
be compensated ot time and one-half the officer's reqular rate of
pay. "Furlough" shall be defined as that period of off time which
falis between the end of the last regularly scheduled shift of one
reqular work week ond the begiming of the first shift of the next
regularly scheduled work week,

d. For Merning Court: Officers, maoy, at their option aond with
supervisory approval, be relieved four (4) hours befare their normal
shift is completed in lieu of overtime or officers may be relieved
two (2) hours before their normal shift is completed and be eligible
to receive two (2} hours overtime.

Officers who are called ir on their days off for Court time shall
receive a minimum of four (4) hours pay ot time and one-half of
their regular rate of pay.

Section 5. Compensatory Time. Anemployee, subject to Administrative approval,
may have ony ecrned overtime paid on the basis of compensable time off.
Exclud;:;g Court overtime, all such compensable time off shall be at time and one-
half ([ %)\

Section 6. Standby. The Employer and the Guild agree that the use of off-duty
standby time shall be minimized consistent with sound law enforcement practices
and the maintenance of public safety. Off duty stondby assignments shall be for a
fixed predetermined period of time. Employees formally placed on off duty
standby status shall be compensated on the basis of fifty percent (50%) of straight
time pay. If the employee is octually colled back to work, the off duty standby
premium shall cease at that time. Thereafter, normal overtime rules shall apply.

d. Standby time shall be defined as that period of time during which an
officer or detective is required by the Employer to remain at home
in a state of readiness to respond to a summons to duty ond for
which discipline may attach for failure to respond.

b. The Employer ond the Guild agree that the issuance of a bell boy
communicator to an employee does not constitute placing the
employee on standby status. |t is agreed that no employee shall be
restricted in his/her movement or octivities by the issuance of the
communicator.

Section 7. During the term of this ogreement a joint cornmittee shall be
established upon the written request of the Guild or the Employer to explore the
pras and cons of imovative shiffs.



ARTICLE VI - SALARIES

Section 1. Salaries to be paid by the City to employees in the bargaining unit

during the period of this Agreement are set forth in Appendix D of this Agreement.
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ARTICLE VIl - DEPARTMENTAL WORK RULES

Section |. Motificotion of Changes. The Employer agrees to notify the Guild in
advance of significant onticipated departmental changes or hearings affecting
working conditions of =mployees covered by this Agreement, and conferences in
good faith shall be held thereon before such changes are placed in effect. For
illustrative purposes, such changes would include but are not limited to changes in
waorking hours, expansion or reduction of major services, and cornmunity relations
nrograms. 1ransfers, reassignments, and emergency situations shall be excapted
from this provision.

Survey reports, such as the IACP Report, received by the Employer and the
information contained therein are considered confidential manaogement informa-
tion. Such reports shall be disseminated if significont changes in working
conditions as outlined in this section are contemplated or if, in the judgment of the
Chief of Police, the advice and counsel of the Guild leadership would serve the best
interest of the Seattle Police Department. MNothing in this Section shall be
construed to limit, restrict, or reduce the management prerogatives outlined in this
Agreement.

Section 2. Clothing Allowance. Employees shall purchase clothing and equipment
in occardance with department standards. When uniforms or equipment are to be
modified, such changes shall be discussed with the Guild, who shall ferward their
input to the Chief of Police. Any employee hired on or ofter September 1, 1282,
shall be paid $500.00 for the cost of said items after completion of the acaderny
and appeintment as a swom officer. In addition, each employee shall be paid
$300.00 annually begiming with eighteen (18) months of service from the
employee’s date of hire to cover the cost of replccemnent of said items. The
Employer agrees to provide a fund to repair or reploce clothes or equipment
damaged in the line of duty.

Section 3, Work Rotatien. The rotation of personnel between shifts shall be
minimized within the limitations of providing an adequate ard efficient work force
at all times.

d. Except as provided below, the Employer will not arbitrarily change
nor reschedule furlough days or scheduled hours of work in order to
prevent the payment of overtime to an employee.

b. In certain specialized units (Troffic, Crime Specific, K-2, Mounted,
Intelligence), there may be a need for personnel to work hours other
than those normally worked. In such cases, a 72-hour prior
notification shall be given when chonging work schedules, otherwise
the pertinent overtime provision will apply. Except in emergencies,
personnel will not be required to work sconer than eight (8) hours
following completion of the previous shift.

c. Except for the lost sentence, the provisions of Section 3b above
shall not apply to traffic control weork ot Kingdome events.

Section &. Mo police officer shall be required to work without a firearm unless
mutually agreed to the contrary.
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Section 5. Bulletin Boards, The Seattle Palice Officers Guild shall be entitled to
aintain one (1) bullefin board in a conspicucus place in each outlying Police
Precinct, the Operations Bureau and the Detective Division.

Section 6. Menial Tasks. The Employer shall not require an employee to perferm

work defired as jonitorial in nature. An employee shall be responsible for the
appearance of his work area, vehicle and other assigned equipment; provided
further, an emgployee shall be responsible for the proper condition of his wniform,

weapons and ofher items of personal equipment in his care and possession.

Section 7. Sickness/Serious Injury in the fomily. In the event of a sudden,
unexpected, disabling illness, injury or condition fo a member of the immediate
family of on employee, said employee will be entitled to such release time as is
reasonably necessary to stabilize the employee's family situation. Such relegse
time may be granted by the employee's immediate supervisor for a period of up to
two (2) days; provided, however, that any additional release time must be approved
by the Employer or his designated representative. The employee will, upon
request, provide the necessary documentation to establish the nature ard duration
of the emergency.

Section 8. Employees covered by this agreement shall be allowed to engage in off-
duty employment subject to departmental off-duty work rules in effect September

Section 9. It is agreed that non-sworn personnel shall neither be dispatched to, nor
assigned as a primary unit to, investigate any criminal activity.

Section 10, Except for unusual circumstonces, an employee who is to be trans-
ferred for thirty (30) days or longer by the Employer from one Unit, Shift (Day,
Evening, Night) andfor Watch to another shall be given at least four (4) calendar
days notice prior to the effective date of the transfer.

12
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ARTICLE VIl - HOLIDAYS

Section |. Employees covered by this Agreement shall be allowed eleven (11)
holidays off per year with pay, or eleven (11} days off in lieu thereof, at the
discretion of the Chief of Police and Ordinance 95256, and all others in conflict
herewith are hereby superseded. A holiday shall be defined os commencing at 2000
hours on the day preceding the actual date of the holiday ond ending at 2000 hours
on the date of the holiday.

Section 2. Employses covered by this Agreement who are scheduled to work
during the holiday time periods enumerated below shall be compensated at the rate
of one and one-half {I%) times their regular hourly rate of pay for each hour
worked during said period; provided, however, there shall be no pyrramiding of the
overtime and heliday premium pay.

Washington's Birthday

Memorial Day

Labor Day

Thanksgiving Day

The day immediately following Thanksgiving Day
Christmas Day

Mew Years Day

Section 3. Whenever on employee has octuwally worked a haliday covered in

ection | of this Article and the employes has not been given a day off with pay in
lieu thereaf ad the employes is subsequently prevented from taking such a day off
during that calendar year because of illness, injury or department work schedule,
the employee may carryover to the next succeeding year such unused holiday time,
or the Employer may compensate the employee at his straight time hourly rate for
said holiday time; provided, however, that in either case the total number of
holidays carried over or paid shall not exceed the number of months remaining in
the year at the onset of such illness or injury; provided further, the employee has
made a conscientious effort to use his holiday time off.
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ARTICLE 1X - VACATIONS

Section 1. Amnual vocations with pay shall be granted to eligible employees
computed at the rate shown in Section 2 for each hour on regular pay status as
shown on the payroll, but not to exceed eighty (80) hours per pay period.

Section 2. The vocation occrual rate shall be determined in accordance with the
rates set forth in Column No. |. Column No. 2 depicts the corresponding
equivalent annual vocation for a regular full-time employee.

COLUMN NO. | COLUMN NO. 2

EQUIVALENT AMNUAL VACATION FOR

ACCRUAL RATE Vacation FULL-TIME EMPLOYEE
Hours on Regular Earned Years of Working Days
Paoy Status Per Hour Cervice Per Year
0 through 08320 .... .04é0 Othrovgh f...oeencanenes |12
0832 through 18720 .... 0577 Sthrough % ..cecevunansss 15
18721 through 29120 .... .06I5 I0through 18 ..oneasneensa- |6
29121 through 39520 .... .0632 [Sthrough 19...cinvenacans I8
39521 through 41600 .... 0769 I e e e S e 20
41601 through 43680 .... .0BO7 A e o B e O e O D 21
43681 through 45760 .... .0B46 22 iaeaaaneenesasiesesenes 22
45761 through 49920 .... 0B85 rE b e S e e S 23
-EI?B-Mihlnughflggzﬂ PR I .UEZB 2".‘  F d R G E B EEESEEEESEAST SRR E'EI
49921 through 52000 .... .0%l P O Lo T e T e e
52001 through 54080 .... .1000 P S P e D e S 26
54081 through 56160 .... .l038 A F e N e T O R T 27
56161 through 58240 .... .l076 FL) snoe e e AR e o 28
5824 through £0320 .... .1115 Pl Ao ROt B EO D G OO Do 29
EﬂEElunle\'er P -]153 3'] e b B B S A EEE AR AR EEEE AR 3‘]

Section 3. Additional vocation allowances for employees covered by this Agree-
hent with five (5) or more years' service shall be available fo use, subject to
scheduling requirements, on Jowwary | of the year in which the service requirement
is met.

Section 4. That annual vacations, as provided by this Ordinance, shail be subject
to the following rules:

(1) The minimum vacation allowance to be taken by an employee shall be
one-half (%) of o day, or at the discretion of the heads of the varicus
departments, such lesser froction of a day os shall be approved by the
respective department heads.

(2) The heads of the various departments shall orrange vacation time for
officers and employees on such schedules as will lecst interfere with
the functions of the department.

(3) Upon transfer, the department receiving the employee shall grant any
earned vocation due such employee at its expense, subject to the other
rules set forth herein.

(4) Temporary or intermittent employees who |eave the employment of the

City and |ater are reemployed shall, for the purpose of this Ordinance,
commence their actual service with the date of reemployment.

4
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(5) For the purpose of this Ordinance, "octual service" shall be determined
in the same manner as for solary purposes.

Section 5. Thot annual vacations as provided by this Ordinance which are earned
by officers and employees must be taken within the colendar year next succeeding
the calendar year in which service was rendered with the following exceptions:

(1) Officers and employees who are laid off, retired, or who resign affer
more thon one year's service, shall be given proportionate vocations
earned in the current year, fogether with any unused earned vocations
for the preceding calendar year, before being separated from the
payroll.

(2} On the decth of an employee in octive service, pay will be allowed for
any vocation earned in the preceding year and in the current year and
not taken prior to the death of such employee.

(3) An employee who is laid off, retires, or resigns with at least two (2)
weeks written notice will be allowed pay for any vacation earned in the
preceding year aond shall also receive vacation payments which are
earned during the current year and not taken at time of separation.

An employee who quits or is dismissed for cause will be allowed pay for
any vocation earned in the preceding year ond not token prior fo
separation from City service, but not for the current year.

() An employee granted an extended leave of obsence, which includes the
next succeeding calendar year, shall be given propertionate vacation
earned in the current year before being separated from the payroll.

(5) An employee returning from military |eave of absence, as defined by
Ordinance, shall be given o vocation allowance for the previous
calendar year as if he hod been employed.

(€) An employee may, upon approval of the department head, carry over a
maximum of twenty (20) days of wnused vocation time fo the next
succeeding year when the employee has been prevented from using said
vacation fime by reason of injury, illness or department work schedules.
(Section 3 omended by Ordinance Mo, 95389).

Section 6. In the event that an employee becomes seriously il or sericusly injured
while he is on vacation, ond it can be established that the employee is incopoci-
tated due to the illness or injury, the day or days that he is sick under these
circumstances shall be carried as sick rather than vocation, ond he will for all
purposes be treated as though he were off solely for the regson of his illness or
injury. WUpon request of the Employer, the employee shall submit medical
decumentation of the iliness or injury from the gitending physician.
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Section 7. Following one (1) full calendar year of employment, an employee may
carry over and/or accumulate two (2) days of vacatien annually. Following twenty-
five {25) years of employment, an employee may carry over and/or accurnulate five
(5) days of vacation onnuclly. Emplovees who desire to carry over wvacation days
must maoke their request at the time vacations are being scheduled.

Employees who elect to use five (5) or more days of accumulated corry-over
vocation at one time must request such use from their immediagte supervisor at
least sixty (60) days in advance.

An employee may, upon approval of the depariment head, corry over a maximum of
twenty (20) days of unused vacation time fo the next succeeding year when the
employee has been prevented from using said vocation time by reason of injury,
illness, or department work schedules.

The number of vocation days carried over and/or accumulated shall not exceed the
number of annual vocation days for which the employee is currently eligible.

Section B. Vocation time which is not used during a calendar year per Section 5§
above or carried over per Section 7 above shall be forfeited; provided, however, an
employee in the Potrol Division may, if he/she and the Employer agree in advance
upon the use of such time, carry over three (3) days of accumulated vacation into
the following calendar year, but such vocotion must be used during the first three
(3) calendar months of that calendar year. Any such carried over vocation time
shall be forfeited if not used within the first three (3) calendar months; provided,
however, if the Employer subsequently denies use of the vocation on the days
agreed upon, such vacation carryover will be odded to occrued vacation time
carried under Article 1X, Section 7, and be subject to the rules of the use thereof.



ARTICLE X - PENSIONS

Pensions for employees and contributions to pension funds will be governed by the
Washington State Statute in existence at the time.



ARTICLE XI - MEDICAL COVERAGE

Section |. Medical coverage shall be provided in occordance with the laws of the
State of Washington, R.C.W. 41.20.120 and/or R.C.W. &1.26.150.

Section 2. For employees -covered by this Agreement who were hired before
October [, 1977, and are covered by State Statute R.C.W. &1.26, the City will
provide a medical care program, as established by the City, for the dependents of
eligible employees pursuant to Ordinance 102498, as amended.

Section_3. For employees covered by this Agreement who are not covered by
State Statute R.C.W. 41.26 or who are hired on or after October 1, 1977, and who
are not entitied to medical coverage under State Statute R.C.W. 41.26, the City
shall provide a medical care program, as established by the City, for eligible
employees aond their eligible dependents.

Section 4. For the calendar year 1983, the City shall pay one hundred percent
{100%) of the menthly oremium for the medical care programs cited in section 2
and 3, now funded by the City. The maximum monthly medical premiums per
covered employee, including his'her dependents, the City will assume will be the
premium rates established for the caleridar year [383.

Section 5. Effective Januay |, 1973, the King County Medical hospital room rate
of 545.00 shall be increased to $65.00 and the major medical benefit of $20,000
shall be increased to 550,000. The costs of these benefit improvements shall be
assumed by the City.

Section 6. Effective Jonuary |, 981, the Employer may, at its discretion,
establish a %100 deductible amount under its King County Medical Blue Shield
health care plan, along with increasing the major medical coveroge under said plan
from $50,000 to 5100,000.

Secticn 7. This article shall be subject to neqgotiations for the second year of this
greement in accordance with Article X X1,



_— ot

ARTICLE Xl - DENTAL CARE

Section |. Pursuant to Ordinonce 00852, as amended, the City shall provide a
dental care program, as established by the City, for eligible employees and their
dependents.

Saction 2. For the calendar year 1983, the City shall pay one hundred percent
{100%) of the monthly premium for the dental care program now funded by the
City. The maximum monthly dental premiums per coverad employee, including
his/her dependents, the City will assume will be the premium rates established for
the calendar year |983.

Section 3. Effective Jonuary |, 1981, the Employer shall provide through its dental
care plan orthodontic coverage for dependents under the age of '19. This benefit
shall provide 50% of the usual, customary and reasonable charges for orthodonture
wark, o to a maximum of $1,000 in benefits for each eligible dependent. For
example, if the orthadonture bill is 51,400, the dental program will pay 5700.

Section & This article shall be subject to negotiations for the second year of this
Agreement in accordance with Article XXI.



ARTICLE XIIl - SICK LEAVE AND LONG TERM DISABILITY

section |. Employees covered by this Agreement who are not covered by State
Statute R.C.W. 41.26 shall receive sick leave benefits provided to other City
employees under Ordinance 88522 as amended,

Section 2. Employees covered by this Agreement hired on or after October |,
1977, who are not entitled to disability leave undar State Statute R.C.W. 41.26,
shall be granted sick legve benefits as provided under Ordinance 88522, as
amended,

Section 3. For employees covered by this Agreement who were hirad on ar after
October |, 1977, and who are not covered by State Statute RCW 41,26 for non-
occupational disability leave, the City will make availgble g long term disability
program concerning non-occupational accidents or illnesses as established by the
City.

Initiglly, the long term disability program shall be provided vig an insurance policy
with Standard Insurance Company under Policy 44446, However, it is understood
that Policy &4hil446 or any alternative msurance policy is not part of this
Agreement but that this Agreement only obligates the City to provide the mdajor
long term disability benefits covered by the initial policy. Any disagreement over
the terms of such an insurance policy shall not be subject to the grievance
procedure contained herein, but such disagreement shall be subject to other
remedies provided by law.

Section 4. The long term disability Program cited in Section 3 above shall be g
growp plan requiring mandatory participation by all eligible employees. Each
eligible employee's share of the cost shall be contributed through payroll deduction
pursuant to guthorization by the Seattle Police Officers' Guild in its capacity as
the representative of the affected empiayees,

Section 5. The cost of the long term disability program shall be shared by each
eligible employee and the City on an equal basis— fifty percent {50%) each.

Section 6. During the term of this agreement, the City may, at its discration,

ange or eliminate the irsurance carrier for any of the long term disability
benefits covered by Section 3 above and provide an alternative plon either through
self insurance or another insurance carrier,

Section 7, During the term of this Agreement, if the insurance carrier providing
the long term disability benefits covered by Section 3 above is unable or unwilling
to continue to provide coverage or to maintain a major long term disability benefit
in effect on January |, 1982, or seeks a premium increase abave existing rates, the
City shall have the option of 1) continuing the leng term disability program through
self insurance, 2) changing insurance carriers, 3) officially reopening negotiations
with the Guild over whether or not to continve to provide long term disability
coverage ond, if so, with what benefits or 4) continuing to provide long term
disability through the existing insurance carrier, If option number 3 is selected by
the City, said negotiations shall commence ne later than thirty (30) calendar days
after the City has given the Guild written notice of its intent to reneqgoticte the
long term disabil ity program cited in this Article.

20
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Secticn 8. The long term disability benefits covered by Section 3 above do not
have to remain exactly the same as the benefits in effect on January 1, 1982, and
the language or any changes thereto in the insurance policy providing for long term
disability benefits need not be negotiated with the Guild; provided, however, the
substance of the major long term disability benefits in effect as of Jonwary |, | 982,

shall remain substantially the same unless changed pursuant to Section 7, option 3,
of this Article or future labor negotiations.

Section 2. The long term discbility program cs covered by Sections 3 through 8 of
this Article and the City's obligation thereunder shall becamne null and void if 1) the
state or federal government offers non-occupational disability coverage to
affected employees or mandates that the City make available coverage for non-
occupational disobilities or 2) the City and ony police officers covered by the long
term disability provisions under this Article are required to participate in the
federal Social Security program.

2|
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ARTICLE XIV - FALSE ABREST INSURANCE

Section . The City shall provide false arrest insurance according to the terms of

the policy attached hereto as Appendix E and incorporated into the Agreement by

this reference.

Section 2. The Exclusions section of policy Mo. OM B0-2698 shall be amended as
follows:

&, d., paragrapgh 3.

It is further understcod and agreed that coverage is specifically
included to cover Paolice Officers on "off duty" octivities while in the
perfamace of g legitimate low enforcement function os reflected by
the inclusion of the Seattle Police Qfficers Guild and any member in
good standing as a Name Insured;

22
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ARTICLE XV - MANAGEMENT RIGHTS

Section I. The Guild recognizes the prerogatives of the Employer to operate and
manage its affairs in all respects in accordance with its responsibilities and powers
of authority.

Among such rights is the determination of the methods, processes and means of
providing police service, including the increase, or diminution, or change of
operations, or police equipment, in whele or in part, including the introduction of
ay and all new, improved, acutomated methads of equipment, the assignment of
employees to specific jobs, the determination of job content and/or job duties and
iie combination eor consolidation of johs; provided, however, in exercise of such
rights, it is not intended any other provision of this contract providing a specific
benefit or perquisite to the Police Officer shall be changed, modified, or otherwise
affected, without concurrence of the Guild. In establishing and/or revising
performance standards, the Employer shall, prior to final formalization and
effectuation, ploce them on an agenda of the Conference Board for consideration
and discussion, and shall give the Guild sufficient time and opportunity to study
themn and consult its members thereon.

Section 2. Subject to the provisions of this Agreement, the Employer has the right
to schedule work as required in @ manner mast advantageous to the department and
consistent with requirements of municipal employment and the public safety,

Section 3. It is understood by the porties that every incidental duty connected
with operations enumerated in job descriptions is not al ways specifically described.

Section 4. Subject to the provisions of this Agreement, the Employer reserves the

right:

(@)  To recruit, assign, transfer or promate members to positions within the
depar tment;

(b) To suspend, demote, discharge, or take other disciplirary action against
members for just cause;

c) To determine methods, means, and personnel necessary for depart-
mental operations;

(d)  Tocontrol the departmental budget;

(¢) To take whatever actions are necessary in emergencies in order to
assure the proper functioning of the department; and

(f) To manage ond operate its Departments except as may be limited by
provisions of this Agreement.
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ARTICLE XVI - PERFORMANCE OF DUTY

Section |. Nothing in this Agreement shall be construed to give an employee the
right to strike, and no employee shall strike or refuse to perform his assigned
duties to the best of his ability during the term of this Agreement. The Guild
agrees that it will not condone or cause any strike, slowdown, mass sick call or any

other form of work stoppage or interference to the normal operation of the Seattle
Paolice Department during the term of this Agreement.

section 2. Meither an employee nor the City will osk for or volunteer to waive any

provisions of this contract, unless such waiver is mutually agreed upon by the
Paolice Guiid and the City.
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ARTICLE XVIl - RETENTION OF BENEFITS

Section |. Except as otherwise stated in this Agreement, the Employer agrees
that in placing the terms of this Agreement into effect it will not proceed to
cancel benefits or privileges generally prevailing for employees with knowledge of
the Police Chief even though such benefits or privileges are not itemized in this
Agreement.

Section 2. All benefits shall remain as they presently are, except that the Police
Guild officers will not be pald by the City during negotiations. Negotiations shall
be conducted on not more than one-half (%) of the Police Guild negotiating
committee on-duty time, unless rescheduled by mutual agreement.

25



ARTICLE XVIIl - SLBORDINATION OF AGREEMENT

Section I. It is understood that the parties hereto ond the employees of the C ity

are governed by the provisions of applicable Federal Law, State Law, and the City
Charter. When any provisions thereof are in conflict with or are different than the
provisiens of this Agreement, the provisions of =aid F ederal Law, State Law, or
City Charter are paramount and shall prevail.

Section 2. It is also understood that the parties hereto and the employees of the

ity are governed by applicable City Ordinances, and said Ordinances are para-
mount except where they conflict with the express provisions of this Agreement.

26
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ARTICLE XIX - SAVINGS CLAUSE

Section |. If ony Article of this Agreement or any Addendum hereto should be
held invalid by operation of law or by any fribunal of competent jurisdiction, ar if
complionce with or enforcement of ony Article should be restrained by such
tribunal, the remainder of this Agreement and Addendums shall not be affected
thereby, and the parties sholl enter into immediate colleciive bargaining negotio-

tions for the purpose of arriving at a mutually satisfactery replacement of such
Article.

27



ARTICLE XX - ENTIRE AGREEMENT

Section I. The Agreement expressed herein in writing constitutes the entire

Agreement between the parties and no oral statement shall add to or supersede any
of its provisions.

section 2. The parties acknowledge that each has had the vnlimited right and
oppertunity fto make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining. The results of the exercise of that right
are set forth in this Agreement. Therefora, except as otherwise provided in this
Agreement, the Employer and the Guild for the duration of this Agreement, each
voluntarily and unqualifiedly, agree to waive the right to oblige the other party to
bargain with respect to any subject or matter whether or not specifically referred
to or covered in this Agreement.
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ARTICLE XXI - DURATION OF AGREEMENT

Section |. This Agreement shall become effective upon signing by both parties,
and shall remain in effect through August 31, 1984, except that either party may
reopen this Agreement for negotiations on the issues of Salaries (Appendix D,
Section 1), Dental Care {Article XIl) and Medical Coverage (Article XI} by
providing written notice of inter! to so omend this Agreement. Such written
notice must be served by the requesting party upon the other party at least five (5)
months prior to the submissien of the City Budget in the calendar year 1983 (as
stipulated in RCW 41.56.440) but not more that one-hundred and forty-five (145)
days prior to August 31, 1983. Written notice of intent to amend or terminate this
Agreement must be served by the requesting party upan the other party at least
five {5) months prior to the submission of the City Budget in the calendar year |984
{as stipulated in R.C.W. 41.56.440} but not more than one hundred and forty-five
(145) days prior to August 31, 1984,

Section 2. Any contract chonges desired by either party must be included in the

opening. letter described in Section | above and any modifications requested at a

later date shall not be subject to negotiations unless mutually agreed upon by both.
parties in writing.

Signed this_ 7% day of Signed this_ Z%% day of
%’Q‘:ﬂﬂ/{iﬁlf 1 | 982 = Ly n | 982
Seattle Police Officers' Guild City of Seattle

Executed under the Authority
of Ordinance ey 3

W v /Lz:,
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APPENDIX A
DISCIPLINARY HEARING FROCEDURE

(@) When any report of viclation of Seaitle Police Department rules and regula-
tions lodged against a member has been classified as sustained and so reported
to the Chief of Police and the Bureau Commander of the accused, and penalty
for that infroction may result in suspension, demotion or dismissal, the Bureau
Commander of the occused police officer shall immediately notify him of such
fact, together with his disciplinary recommendation and his right to a
gisciplimr;.r hearing, provided such right is exercised within seventy-two (72)

TS,

(b) The accused has seventy-two (72) hours from the time of notification in which
fo waive or exercise his right fo a disciplinary hearing. In such cases a
disciplinary panel may be convened by the Chief of Police despite such waiver
if such a review is desired before finalizing o disciplinay decision. The
accused shall notify his commonding officer within seventy-two (72) hours,
otherwise he will be deemed to have waived his right to c disciplinary hearing.
At this time the waiver may not be rescinded; provided, however, that in those
caoses where the occused has waived his right to a disciplinary hearing,
following notification by his Bureau Commander of his disciplinary recommen-
dation, the accused shall have seventy-two (72) hours to request such a
hearing, following notification of the disciplinary decision mode by the Chief
of Police if the penalty Imposed by the Chief of Police exceeds that
recommended by the Bureou Commander. If the accused exercises his right to
a disciplinary hearing, he shall have adequate time to prepare his defense after
he has been fully informed of the nature of the charges thot have been |odged
against him.

{c) The appropriate command will notify the Internal Investigation Division that
the accused has woived his rights. .

{d) Disciplinary Hearing Ponels:

Two panels, differently composed, will hear different kinds of complaints.
Panel Mo. | hos jorisdiction over all complaints which originate within the
Department; Panel No. 2 has jurisdiction over all complaints that origirate as
citizen complaints,

I. Disciplinary Panel No. |

The No. | Disciplinary Hearing Panel for internal complcints shall consist of five
(5) balloting members with the rank of lieutenant or above, except members of the
Internal Investigations Division, the legal odvisor, or the occused member's
commanding officer, will not be eligible for appointment to the Panel.

The Chief of Police will assign four {#) members to the Panel, one of whom shall be
an Assistant Chief or Major who shall be designated as the presiding officer at the
hearing. Anycne from within the Department, including members of the Internal
Investigations Division, but excluding the Police Legal Advisor, may be selected by
the accused to serve as the fifth panel member,
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The accused officer shall have the right te challenge any member of the Panel for
couse and will be allowed to exercise one preemptory chailenge. Personal
animosity or previous disciplinary oction against the occused by a prospective
panelist shall be just couse for exclusion from the Panel. The final determination
of just cause shall be mode by the presiding officer.

2. Disciplinary Panel No. 2

When a report of violation of Seattle Police Department rules and regulations,
which originates from a citizen complaint, is lodged ogainst a peolice officer
covered by this Agreement, is classified as unfounded, exonerated or not sustained
by the Internal Investigations Division, a Mo. 2 Disciplinary Panel, consisting of
five (5) persons may be called by the Chief of Police and shall be constituted as
follows: The Chief of Palice shall appoint three (3) officers, one of whom shall be
an Assistant Chief or Major, who shall be designated as the presiding officer of the
hearing. The other two (2) persons shall sit equally os participating, but non-
voting, observer members of the Panel. One observer, a police officer, shall be
appointed by Seattle Police Officers' Guild, and the other observer shall be
appointed by the Mayor. The civilion observer (1) shall certify to the Mayor in
writing whether the citizen complaint received a full, fair and impartial hearing,
g‘qd (2} may request the Chief of Police, in writing, to review the decision of the
anel.

The occused officer shall have the right to challenge any member of the Panel
andfor the civilian observer for couse and will be allowed fo exercise one
preemptory challenge. Personal bigs against the accused officer, bias against the
police profession or previous disciplinary action against the accused by a prospec-
tive panelist and/cr observer shall be just couse for exclusion from the Panel., The
final determination of just cause shall be made by the presiding officer.

(e) The accused will be given an opportunity fo present a full ond complete
defense to the occusations presented ot the hearing, The occused may be
g:;ﬂf&d a continuance for the purpose of presenting a full ond complete
defense.

(f) The occused may ask any member of the Department or an attorney for
gzsistance in the presentation of his case, with the exception of personnel
from the Internal Investigations Division or the Police Legal Advisar.

(g) The accused may record the proceedings at his own expense,

(h) The Guild shall be notifed whenever a disciplinary hearing is scheduled. The
Guild may ossign any elected officer of the Guild to sit in as an abserver.

(i) Disciplinary Hearing Panels are not judicial tribunals, and any evidence
pertinent to the issue may be presented. The presiding officer shall decide any
question of procedure or acceptability of evidence, gccepting any evidence
which is reasonably relevant to the present charges. Mo statements made by
the accused con be used against him in a criminal prosecution. The L.egal
Advisor may be present as an advisor on procedural matters. The Disciplinary
Hearing Panels will consider the investigation reports, statements and other
documnents, testimony of witnesses, and such other evidence as it deems
appropriate. The Panels will hear the plea of any accused who wishes to be
heard and, ot its discretion, may order the accused or any other member of the
Department to appear.
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Upon conclusion of the presentation of evidence by both sides, the Hearing
Panels will reach a verdict by secret ballot. The accused will be advised of
the results of the balloting prior to implementation of any disciplinary action
that may be recommended.

Dn the basis of its findings, the Panels will recommend one of the Following
actions to the Chief of Police:

a. Further investigation with specific recommendations;

b. Dismissal of the charge;

c. Finding a charge not sustained;

d. Finding a charge sustainred and listing their recommendations.

If a sustained finding is made, the Disciplinary Panels will then consider
previcus disciplinory octions taken ogainst the accused in determising appro-
priate oction in the present cose, The Disciplinary Panels shall not be beund
by previous recommendations in determining the severity of the disciplinary
oction they recommend.

When an occused officer is to be interviewed or is required to make a
statement relative to a complaint against him/her, that officer will be
apprised of:

(1) the general or specific law(s), rule(s), regulation(s) or procedure(s) he/she
is alleged to have viclated, and

{2) the general nature of the oct(s) which constitutes the basis for the
complaint.

Nothing in this provision shall function to limit the scope of the investigation
and the occused officer is obligated to participate in and respond to questions
asked during the interview or for purposes of the required statement.

Additional acts, allegations or circumstances may be mode the subject of a
separate interview or statement.

Except for the occused, an employee ordered by the Panel Chairman to attend
a Disciplinary Hearing (provided for in this Appendix) os a witness during
hisfher off-duty time shall be compensaoted in occordance with Article V,
Section & (Overtime Pay for Court Appearances), of this Agreement.
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APPENDIX B - GRIEVANCE PROCEDURE

Section |. Any dispute between the Employer ond the Guild concerning the
interpretation or claim of breach or wviolation of the express terms of this
Agreement shall be deemed a grievance. Such g dispute shall be processed in
accordance with this Article, Any other type of dispute between the parties as
well os disputes involving (I} matters under Article IV, Section 4, MNon-discrimi-
nation, (2) Public Safety Civil Service Commission Rules or Requlation specified in
this Agreement, if there be such, and (3) disciplinary/discharge action taken by the
Employer shall not be subject to this Article.

Section 2. A grievance as defined in Section | of this Article shall be processed in
accordonce with the following procedure:

Step . Any alleged grievance shcil be taken up by the aggrieved employee with
hisfher immediate supervisor within fifteen {15) colendar days of the
alleged contract wviolation.

Step 2. If the grievance is not resolved within thirty (30) calendar days of the
alleged contract viclation, the aggrieved employee may, if hefshe still
desires to pursuve the grievance, submit the grievance in writing to the
Guild. If the Guild supports the grievance, it shall be reduced to written
form by the Guild, stating the Section(s) of the Agreement allegedly
viclated and explaining the grievance in detail and the remedy sought.
The Guild shall submit the written grievance to the aggrieved employee's
Captain and/or Major within forty-five (45) calendar days of the alleged
contract violation with a copy to the aggrieved employee's Bureau Chief
and the City Director of Labor Relations.

Step 3. If the grievance is not resolved pursuant to Step 2 above, it shail be
reduced to writing in the same manner described in Section 2. The Guild
shall forward the Step 3 grievance to the City Director of Labor
Relations with a copy to the Chief of Police and the Bureau Chief of the
aggrieved employee within sixty (60) calendar days of the alleged
contract violation. The Director of Labor Relations or his designee shall
either investigate the grievance or convene o Grievance Board as
described below. The Director of Labor Relations shall thereafter make
a recommendation to the Chief of Palice within twenty (20) calendar
days of receipt of the written grievance or the adjournment of the
Grievance Board. The Chief of Police shall, within ten (10) working days
thereafter, provide the Guild with hisfher written decision on the
grievance with a copy to the City Director of Labor Relations. If a
Grievanc;! Board is convened by the Director of Labor Relations, it shall
consist of:

Presiding Chairperson - City Director of Laobor Relgtions
or his/her designee

tMember - Chief of Police or his/her designee from within
the Police Department

Member - President of the Seattle Police Officers' Guild
or hisfher designee within the Guild
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If the contre . grievance is not settled at Step Z. .ither the Guild or the
Employer may request the Washington State Public Employment
Relations Commission to supply both parties with a list of five (5)
qualified arbitraters. if no agreement is reached between the parties
relative to the choice of an arbitrator from that list within fifteen {15)
colendar days after receipt of said list, or the initiating party opts to
bypass a PERC list of arbitrators, the controct grievance shall be
referred to the American Arbitration Association for arbitration to be
conducted under its voluntary labor arbitration regulations. Referral to
arbitration (PERC or AAA) must be made within thirty (30) calendar
days after the decision in Step 3 and be accompanied by the following
information:

1) Identification of the Section(s) of the Agreement allegedly viclated,
2} Details er nature of the alleged viclation.

3) Position of the party who is referring the grievance to arbitration.
4) Question(s) which the arbitrater is being asked to decide.

5) Remedy sought.

The Parties agree to abide by the award mode in connection with any
arbitrable difference.

In connection with any arbitration proceeding held pursuant to this
Agreement, it is understood as follows:

{a) The arbitrator shall have no power to render a decision that will add
to, subtract from, or alter, change, or modify the terms of this
Agreement, and his power shall be limited to interpretation or
application of the express terms of this Agreement, and all other
matters shall be excluded from arbitration.

(b) The decision of the arbitrator shall be final, conclusive and binding
upon the City, the Guild and union employees involved.

{c) The cost of the arbtrator shall be borne equally by the City and the
Guild, and each party shall bear the cost of presenting its own case.

{d) The arbitrater's decision shall be made in writing and shall be issued
to the parties within thirty (30) doys aofter the case is submitted to
the arbitrator.

(e) Any arbitrator selected under Step &4 of this Article shall functien
pursuant to the woluntary laber arbitration regulations of the
American Arbitration Associotion unless stipulated otherwise in
writing by the parties to this Agresmant.

(f) If the grievance is submitted to the American Arbitration Associn-
tion, the arbitrator shall be selected from a list of five names,
obtaired from the Association. If the Employee and the Guild
cannot agree on one arbitrator from said list, then each party will
strike one name altemately, until only one name remains. The party
to strike the first name will be determined by a coin toss.
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Section 3, The time 1..its for processing a grievance sti,.lated in Section 2 of

this Article may be extended for stated periods of time by mutual written
agreement belween the Employsr and the Guild, and the parties to this Agreement
may likewise, by mutual written agreement, waive any step or steps of Appendix B
Section 2,

section 4, Failure by an employee or the Guild to comply with any time limitation
of the precedure in this Article shall consititute withdrawal of the grievance.
Failure by the Employer to comply with any time limitations of the procedure in
this Article shall allow the Guild to proceed to the next step without waiting for
the Employer to reply at the previous step.

Section 5, Grievance settlements shall not be made retrogctive beyond the date
the occurrence ar non-occurrence upon which the grievance is based, that date
being fifteen (15) or less days prior to the initial filing of the grievance.

Section 6. If at any step in the grievance procedure the Employer's response is
deemed unsatisfoctory, the Guilds's reason(s) for non-ccceptance must be presented
in writing when and if the grievance is reinitiated at the next step of the grievance
procedure.

Section 7. A grievance decision at any step of the procedure in Section 2 of this
Article shall not necessarily be conclusive nor set g precedent, with the exception
of Step 4. A decision at Step |, 2 or 3 shali be subject to review andfor reversal by
the Employer at any time; provided, however, a decision at Step 3 shall not be
reversed beyond nissty (90) calendar days after the issuance of the Step 3 decision.
In case a decision is set aside as described in this Section, the ensuing grievance
time limits shall become operative when the Guild is notified of the reversal.

Section 8. Employees covered by this Agreement will follow all written and verbal
directives, even if such directives are allegedly in conflict with the provisions of
this Agreement.

Section 3. As an alternative to answering the Step 3 grievance or conducting an
investigation or hearing at Step 3, the Director of |_abor Relations after consulta-
ticn with the Chief of Police may, in writing, refer the grievance back to the
Guild. The Guild may then initiate Step &4 of this procedure within the tirme frames
specified therein.
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AFPPENDIX C
CONFERENCE BOARD

There shall be a Department Conference Beoard consisting of three (3) employees
named by the Guild and three (3) representatives of the Department nomed by the
Chief of the Department. The Chief of the Department, or his representative,
shall sit os one of the three {3) employer representatives to the maximum extent
practicable, but any of the six (6) members may be replaced with an alternate from
time to time. It is also agreed that either party may odd additional members to its
Conference Board committee whenever deemed appropriate. The City Director of
Labor Relations or his designee shall be requested to attend Conference Board
meetings, and shall be provided an agenda in advance. The Conference Board shall
meet not less thon quarterly and shall consider and discuss matters of mutual
concern pertaining to the improvement of the Department and the welfare of the
employees. The purpose of the Conference Board is fo deal with matters of
general concern to members of the Department as opposed to individual complaints
of employees; provided, however, it is understood that the Conference Baoard shall
function in g consultive copocity to the Chief of Police. Accordingly, the
Conference Board will not discuss grievances properly the subject of the procedure
outlined in Appendix B, except to the extent that such discussion may be useful in
suggesting improved Departmental policies. Either the Union representatives or
the City representatives may initiate discussion of any subject of o general noture
affecting the operations of the Department or its employees. However, at any
sessions which involve the interpretation or opplication of the terms of this
Agreement or any contemplated modifications thereof, the Director of Labor
Ralations or his designee shall be in attendance and no such changes shall be made
without the express approval of same. An agenda describing the issue(s) to be
discussed shall be prepared by the initiating party and distributed at least three {3)
days in advance of each meeting, and minutes shall be kept. Mothing in this section
shall be construed ta limit, restrict, or reduce the management prerogatives
outlined in this Agreement.
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APPENDIX D - SALARIES

o,

Section |. Salaries for the first year of the Agreement shall be in accordance with
the following schedule:

Effective September |, I982:

Classification Start & mos. I8 mes. 30 mes. 42 mes.
Police Officer 51884 52031 $2129 52217 52338
Paolice Sergeant 52567 %2687

Effective March |, 1983:

Clessification Start & mos. 18 mas. 30 mos. &2 mos.
Police Officer 51914 62061 $2159 52247 $2366
Police Sergeant 52602 52722

Section 2. Sclaries for the second year of this Agreement shall be subject to
negotiations in accordance with Article XXI,

Section 3. Percentage salary premiums based upon the top pay step of the
classification, Police Officer, shall be paid for the following assignments during the
first year of this Agreement in accordance with the following schedule:

Monthly Equivalent {n Dollars

Effective Effective
Assignment Percentage September |, 1982 March 1,1983
Detective, while assigned from
any classification in Section | 3% 570 571
Detective-Bomb Squad, while
assigned from any
classification in Section | 8% 5187 5189
Diver, while assigned from any
classification in Section | 3% 570 $7!
Drillmaster, while assigned from
any classification in Section | 3% 470 571
Motorcycle Officer, while
assigned from any classifi-
cation in Section | 3% 570 571

Radio Dispat cher, while assigned
from any classification in
Section | 3% $70 571

Chief Dispatcher, while assigned
from any classification in
Section | 5% SH7T sii8

The above premiums shall be in addition te the reqular salary of Officers as
specified in Section |.
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Section 4. Lengevity premiums based upon the top pay step of the classification,
Police Officer, shall be added to salaries in Section | during the life of this
Agreement in accordance with the following schedule:

Monthly Equivalent in Dollars

Percentage Effective Effective
Longevity September |, 1982 March |, 1983
Compiletion five (5)
five years of service 2% S47 547

Completion of ten {10}
years of service 4% 593 595

Completion of fifteen{|5)
years of service £% 5140 5142

Completion of twenty
{(20) twenty years of service 8% $1587 5189

Longevity premiums shall be paid beginning with the first full pay period following
the completion of the eligibility requirements. For the purpose of determining
eligibility for longevity premiums, service shall be limited to continuous time
served in good standing as g uniformed member of the Seattle Fire Departrnent or
a sworn officer or Police Codet cr Police Trainee in the Seattle Palice
Depariment.
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APPENDIX E
FALSE ARREST INSURANCE

The City shall provide false arrest imsuronce in occordonce with the FALSE
ARREST ANMD OTHER SUPFLEMENTAL PERILS policy Certificate No, NAT-73-
2199 effective as of December |, 1973, and shall maintain the benefits therein for
the life of this Agreement.

The City shall provide the Guild with a copy of said policy.

32
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APPENDIX F

EQUIPMENT REQUIRED

AR R R DR AR

Firearms

a.

Ce

dl

All imiformed officers of the Seattle Police Department, while on duty,
shall be armed with a department-issued 38 Special four-inch barrel
revolver; except that the Director of Training, on request, may approve g
privately owned 38 Special revolver or a 357 Magnum coliber revolver
with no less than four-inch ond no more than six-inch barrel. Uniformed
members are prohibited from carrying chrome or nickel plated revolvers
with pear| or white horn grips, with the exception of the motorcycle drill
team uniforms. While in uniform, officers shall have no more than one
sidearm visible.

Officers assigned to plainclothes duty shall be armed with a 38 Special
revolver or a 357 Magnum caliber revolver with no less than a two-inch
axd no more than a six-inch barrel; provided any wecpon cther than
department-issued must be approved by the Director of Training.

Exception: On certain types of assignments such as undercover inves-
tigative uses, a burelu commander may authorize the use of
semi-automatic pistals or other special type weapons,

All of the requirements for officers on duty shall apply to officers off
cuty while working at any employment where police outhority is required.

Reserve and special police officers shall abide by the same regulations as
specified herein for department members.

Supervisory officers in uniform or non-uniform assignments, whose duties
require their continued presence inside a police building, may be armed
with the 38 Special revclver, with a barrel length of no less than twe-inch
and no more than six-inch.

Ammunition

a.

Officers covered by this Agreement shall be provided with 38 cal.
ammunition which will ba of the bast possible quality available for Police
pUr poses.

Officers shall be allowed to purchase and use 357 cal. ammunition, one of
the restrictions being that they corry Department issue 38 cal. ammuni-
tion as their extra rounds. Officers who choose to exercise the option of
using 357 cal. ammunition shall purchase only that ammunition which is
authorized by the department, that' ammunition being of the best possible
quality available for Police purposes.
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APPENDIX G
POLICE OFFICERS'BILL OF RIGHTS

All employees within the bargaining unit shall be entitled to protection of what
shall hereafter be termea s the 'Police Officers' Bill of Rights" which shall be
added to the present Rules and Regulations of the Senttle Police Department. The
wide ranging powers and duties given to the department and its members involve
them in all manner of contocts and relationships with the public. Of these contacts
come many questions concerning the actions of members of the force. Thase
questions often require immediate investigation by superior officers designated by
the Chief of the Seattle Police Department. In an effort to insure that these
investigations are conducted in @ manner which is conducive to good order and
discipline, the following guidelines are promulgated:

A. The employee shall be inforrmed in writing if he so desires of the nature of
the investigation and whether he is @ witness or a suspect before any
interrogation commences, including the name, gddress and other informa-
tion necessary fo reasonably apprise him of the allegations of such
Complaint.

B. Any interrogatien of avemployee shall be at a reasonable hour, preferably
when the employee is on duty unless the exigencies of the investigation
dictate otherwise. Where practicable, interrogations shall be scheduled
for the daytime.

C. The interrogation (which shall not viclate the employee's constitutional
rights) shall take place ot a Seattle Police facility, except when
improctical. The employee shall be afforded an opportunity and focilities
ta contact and consult privately, if he/she requests, with an attorney of
hisfher own choosing and/or a representative of the Seattle Police
Officers' Guild before being interrogated, An attornes of his/her own
choosing and/or a representative of the Seattle Police CHicers' Guild may
be present during the interrogation but may net participate in the
interrogation except to cownsel the employes. Officers will be allowed a
reasonable period of time (not to exceed four (4) hours) to obtain
representation. Mo officer shall be subject to discipline for failure to
cooperate if the notice or time of the interview prevents him or her from
exercising the right to obtain representation.

D. The questicriing shall not be overly long and the employee shall be entitlad
to such reasonable intermissions as he shall request for personal neces-
sities, meals, telephone calls, ond rest periods.

E. The employee shall not be subjected to any offensive language, nor shall
he be threatened with dismissal, transfer, or other disciplinary punishment
as a guise to attempt to cbtain his resignation, nor shall he be intimidated
in any other manner. Mo promises or rewards shall be made as an
inducement to answer questions.

F. It shall be unlawful for any person, firm, or corporation of the State of
Washington, its political subdivisions or municipal corporations, to require
any employee covered by this Agreement to take or be subjected to any
lie detector or similar tests as a condition of continued employment.

L.R. Cont/101 4l
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Your
Seattle

Personnel Department

Siaan B. Pavioy, Personnel Direcior
Chares Royor, Mayor

November 22, 1982

E
MEMORANDUM =
T0: Virginia Miller =

Assistant City Clerk =
FROM: Everett 5. Rusmith@/? ‘?

Director of Labor Relations =
SUBJECT: Labor Agreement with Seattle Police Officers' Guild =
Enclo.

is a signed copy of the labor agreement between the City of
Seattle and the Seattle Police Officers' Guild, effective through

August 31, 1984. This agreement was executed by the City in accordance
with Ordinance No. 110860.

Will you please return the duplicate copy of this memo with a2 notation
of the file number assigned to the agreeinent.

ESR:ec

Enclosure

06 W 42 AOH 286

[;

An equal employment opporiunity - alfirmativa aclion ampioyer
41t Floor Decder Horton Bullding ngﬁmg Avenua Seatlle, Washinglon BB104
11




City of Seattle
Executive Department-Office of Management and Budget m

John D.Saven, Director
Charles Royer, Mayar
October 20, 1982

The Honorable Douglas Jewett

City Attorney

City of Seattle

Dear Mr. Jewett:

The Mayor is proposing to the City Council that the enclosed legislation be adopted.

REQUESTING
DEPARTMENT: Personnel

SUBJECT: An ordinance authorizing 2 collective bargaining agreement
between the City of Seattle and the Scattle Pelice Officer's
Guild effective through August 31, 1954,

Pursuant to the City Council's 5.0.P. 100-01%, the Executive Department is forwarding
this request for legislation directly to your office for review and draiting.

After reviewing this request and drafting appropriate legislation:

(xX) File the lezislation with the City Clerk for formal introductien
to the City Council as an Executive Request.
() Do not file with City Council but return the proposed legislation
1o OMB for our review. Return to .
Sincerely,

Charles Royer
Mayor

Horhrf

Budget Director
J5/ccflc
Enclosure

cc: Susan Pavlou, Director, Personnel Department

Cifive of Manggement ang Budget 200 Mumicipal Building - Seattie, Washinglon 88104 (208) B25-2851  An equal opportunity empioyar
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October 20, 1982

MEMORANDUM REC'D OMB OCT 2 0 1982

T0: City Council
City of Seattle 822107
VIA: Mayor Charles Royer

ATTN: John Saven, Director
Office of Management and Budget

FROM: Susan B. Paﬂw‘.‘;ﬁﬁm

Personnel Director

SUBJECT: Attached Proposed Ordinance

The attached proposed ordinance authorizes a two-year collective bargaining
agreement with the Seattle Police Officers' Guild.

The main provisions of this agreement are as follows:
I. First Year
A. MHages effective 9-1-82

1. #.3% across-the-board salary increase - Police Officer top
step, $2,336 per month; Sergeant top step, $2,687 per month.

2. Longevity and specialty pay to be adjusted in accord with the
new salary schedule.

B. Medical and Dental Insurance

1. For the calendar year 1983, the City shall pay one hundred
percent (100%) of the monthly premium for medical care as

provided under the medical care program as established by
the City.

2. For the calendar year 1983, the City shall pay one hundred
percent (100%) of the monthly premium for dental care as
provided under the dental care program as established by
the City.

An aqual employment oppordunity - affirmative action emplover
4th Fioor Dexter Horton Bullding 710 W Avenug Seattle, Washinglon 38104
82551



City Council
October 20, 1982
Page 2

II.

I11.

C. Clothing allowance to be increased by $50/yr. for both the jnitial
gnd$anngal allowance (initial for new employee $400 and annual will
e $300).

D. Add Washington's Birthday to Section 2 of Article VIII - Holidays.
This will bring to seven (7) the number of holidays that are coinpen-
cated at the rate of time and one-haif (14) if worked by the employee.

E. Effective March 1, 1983, the base wage rate for Police Officer shall
be increased to $2,366 per month and for Sergeants the base wage
rate shall be increased to $2,722 per month. (These rates are top
steps - all other steps adjusted accordingly.)

Second Year

A. September 1, 1983

1. The matter of salaries (Appendix D, Section 1) will be open for
negotiations.

2 The matter of medical (Article X1) and dental (Article XII)
care will be open for negotiations.

B. A1l other provisions of the Agreement will remain as in the Agree-
ment for the first year. No other matters will be subject to
negotiations except those in 11 A, 1 and II A, 2 above.

Other items of agreement

There were a number of changes/modifications that do not have a cost
impact but were made to clarify and/or to bring in compliance with Taws.

Please call Bill Hauskins, Labor Negotiator {2631), if you have any questions.

SEP:rp
Attachment
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ORDH //OF6a

MEMORANDUM OF UNDERSTANDING aJ /%1 ¢0

BY AND BETWEEN
THE CITY OF SEATTLE
AND
SEATTLE POLICE OFFICERS' GUILD

The current collective bargaining agreement betwesen The City of Seattle and
the Seattle Palice Officers' Guild, which was ratified by the City of Seattle
via Ordinance 110860 and which is effective through August 31, 1984, contains
language that provides for a second-year reopener on the issues of Medical
Envgrage, Dental Care and Salaries. That language reads (in pertinent part}
as follows:

Article XXI - Duration of Agreement

Section 1. This Agreement shall become effective upon signing by both
parties and shall remain in effect through August 31, 1984, except that
either party may reopen this Agreement for negotiations on the issues

of Salaries (Appendix D, Section 1), Dental Care (Article XII1) and Medi-
cal Coverage (Article XI) by providing written notice of intent to so
amend this Agreement....

The Agreement was reopened by both parties in a timely manner, and they went
through negotiations, mediation and arbitration in accordance with RCW 41.56.
The arbitrator was selected through the services of Federal Mediation and
Conciliation Services and has issued his award, which the parties agree amends
the current collective bargaining agreement as follows:

Article XI - Medical Coverage

Section 4. For the calendar year 1984, the City will pay one hundred
percent (100%) of the monthly premium for the medical care programs
cited in Section 2 and 3, now funded by the City. The maximum monthly
medical premiums per covered employee, including his/her dependents,
the City will assume will be the premium rates established for the
calendar year 1984,

Section 7. Delete existing provision and replace with the following:

Effective March 1, 1984, the provisions relating to the amount of annual
deductible referenced within the current King County Medical Blue Shield
Plan shall be increased from the existing fifty dollars ($50.00) per
eligible participant to one hundred dollars ($100.00) per eligible
participant.

Section 8. The City and Union representatives will meet within 60
days after the date of this award (Philip Kienast February 24, 1984
Interest Arbitration Award) to explore the possibility of group medi-
cal insurance coverage through the City for spouses and eligible
dependents of members of the bargaining unit who have retired. S5aid

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE

IT IS DUE TO THE QUALITY OF THE DOCUMENT.
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group coverage would be the same in terms of medical benefits, eligi-
bility rules, and carriers as now made available to City employees who
are members of the City of Seattle Retirement System and would be imple-
mented as soon as possible,

Article X11 - Dental Care

Saction 2. For the calendar year 1984, the City shall pay one hundred
percent (100%) of the monthly premium for the dental care program now
funded by the City. The maximum monthly dental premiums per covered
employee, including his/her dependents, the City will assume will be
the premium rates established for the calendar year 1984.

Section 4. Delete existing provision.

Appendix D - Salaries

Section 1. Salaries for the second year of the Agreement shall be in
accordance with the following scheduie:

Effective September 1, 1383

Classification  Start 6 Mos. 18 Mos. 30 Mos. 42 Mos.

Police Officer  §1981 $2133  $2235 $2326 $2449
Police Sergeant $2693 32817

Section 3. Percentage salary premiums based upon the top pay step of the
classification, Police Officer, shall be paid for the following assign-
ments during the second year of this Agreement in accordance with the
following schedule:

Monthly Equivalent in Dollars

Assignment Percentage Effective September 1, 1983
Detective, while assigned from 3% £73

any classification in Section 1

Detective-Bomb Squad, while BE $196
assigned from any classifica-
tion in Section 1

Diver, while assigned from any 3% $73
classification in Section 1

Drillmaster, while assigned from 3% $73
any classification in Section 1

Motorcycle Officer, while 3% 573
assigned from any classifica=
tion in Section 1

Radio Dispatcher, while assigned 3% §73
from any classification in

Section 1

Chief Dispatcher, while assigned 5% $122

from any classification in
Section 1

IF THE DOCUMENT IN THIS FRAME IS LESS CLEAR THAN THIS NOTICE
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The above premiums shall be in addition to the regular salary of
Officers as specified in Section 1.

Section 4. Longevity premiums based upon the top pay step of the
classification, Police Officer, shall be added to salaries in Section
1 during the 1ife of this Agreement in accordance with the following

schedule:

Monthly Equivalent in Dollars
Longevity Percentage Effective September 1, 1983
Completion five (5) 2% $49

years of service

Completion of ten (10) 4% . %op
vears of service

Completion of fifteen (15) 6% £147
years of service

Completion of twenty (20) 8% 5196
years of service

Longevity premiums shall be paid beginning with the first full pay period
following the completion of the eligibility requirements. For the purpose
of determining eligibility for longevity premiums, service shall be limited
to continuous time served in good standing as a umiformed member of the
Seattle Fire Department or a sworn officer or Police Cadet or Police
Trainee in the Seattle Police Department.

The undersigned parties hereby agree that the above amendments to the collec-
tive bargaining agreement between the City of Seattle and the Seattle Folice
Officers' Guild, which is effective through August 31, 1984, fulfills each
party’'s responsibility relative to the reopener contained in Article XXI,
Section 1, of the existing collective bargaining agreement. This Memorandum
of Understanding shall become effective when fully signed by both parties.

Signed this 2724 day of M , 1984,

SEATTLE POLICE OFFICERS' GUILD

CITY OF SERTTLE

President yor
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