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AGREEMENT
By and Between
CITY OF SEATTLE

and
SEATTLE POLICE OFFICERS' GUILD

PREAMBELE

The rules contained herein constitute an Agreement between

the City of Seattle, hereinafter referred to as the Employer,
and the Seattle Police Officers' Guild, hereinafter referred
to as the Guild, governing wages, hours, and working conditions
for certain members of the Seattle Police Department.
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ARTICLE I - RECOGNITION AND EARGAINING UNIT

St Section 1. The Employer recognizes the Guild as the exclusive
: representative of all sworn police officers of the Seattle
Police Department up to and including the rank of Sergeant

for the purposes of bargaining with the Employer.

Secticon 2. The elected President, Vice President, Secretary-
Treasurer, and members of the Board of Directors of the Guild
are recognized by the Employer as official representatives

. of the Guild empowered to act on behalf of members of the unit

for negotiating with the Employer.

Section 3. The President, Vice President and Secretary-Treasurer
or their designated alternate shall be the liaison between
members of the bargaining unit and the Seattle Police Department.




ARTICLE II - UNION MEMEERSHIP AND DUES

Section 1. Each regqular full-time employee within the bargaining
unit whose most recent date of employment with the City of Seattle
commences on or after the signing of this Agreement, shall,

within thirty (30) days following the date of employment within
the unit, be required, as a condition of employment, to either
Join the Union or contribute an amount equivalent to the regular
monthly dues of the Union to the Union or contribute a like

amount to the Police Charity Fund. When contributed to the

Police Charity Fund, the amount shall be reported monthly to

. the Union and the employer by the Police Charity Organization.

Employees, by the above language, have the option
of either

a. Joining the Seattle Police Officers Guild

b. Pay an amount equivalent to the regular dues
to the Police Charity Fund

c. Pay an amount equivalent to the regular dues
to the Union without any membership rights.

All employees who are members of the Union on the effective date
of this Agreement shall, as a condition of employment, be required
to remain members of the Union during the term of this Agreement.

Failure by an employee to abide by the above provision shall
constitute cause for discharge of such employee; provided that it
is expresslv understood and agreed that the discharge of
employees is governed by applicable provisions of the City
Charter and Civil Service Rules which provisions are paramount
and shall prevail; provided further that when an employee fails
to fulfill the above obligation the Union shall provide the
employee and the City with thirty (30) days notification of

the Union's intent to initiate discharge action and during this
period the employee may make restitution in the amount which

is overdue.

Section 2. Neither party shall discriminate against any
employee or applicant for employment because of membership
in or non-membership in the Guild. Guild officers and past
Guild officers shall be afforded all protection under
applicable State laws. rovided, however, that this clause
shall not restrict the Guild from providing internal, Guild-
sponsored benefits to Guild members only.
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Section 3. It is recognized that the governing body of thke
Guild may be required to absent themselves from their regular
duties while participating in negotiations. The Employer
retains the right to restrict such release time when an
unusual condition,such as but not limited to, riots, civil
disorder, earthquake, or other event exists and such release
from reqular assignments would create a manpower shortage.

a. The Police Administration shall afford Guild representa-
tives a reasonable amount of time while on on-duty status
to consult with appropriate management officials and/or
aggrieved employees, provided that the Guild r=oresentative
and/or aggrieved employees contact their immed: ate super-
visors, indicate the general nature of the business to
be conducted, request necessary time without undue
interference with assignment duties. Time spent on
such activities shall be recorded by the Union
representative on a time sheet provided by the super-
visor. Guild representatives shall guard against use
of excessive time in handling such responsibilities.

b. Police Administration reserves the right to determine
the total amount of specific hours of official time
which will be approved for Guild officials to conduct
Union business on duty time.

Section 4. Employees in the bargaining unit shall be given
time off without pay to attend Guild meetings during working
hours provided 1 day advance notification is given. The
Employer retains the right to restrict such release time
when an extreme emergency condition exists and such release
from reqular assignments would create a danger to Public
safety.

Section 5. The Guild officials shall furnish Police
Administration in writing and shall maintain with Police
Administration on a current basis a complete list of authorized
Stewards and duly elected or appointed officials and the

area they serve.

Section 6. The City agrees to deduct from the pay check of
each employee, who har so authorized it, the recular initiation
fee, regular monthly dues =2nd assessments tniformly required
of members of the ‘Guiid or amounts contributed to the Police
Charity Fund in lieu of Union dues. The amounts deducted
shall be transmitted twics eazc’ month to the Guild cn behalf
of the employees involved. Authorization by the emnployee
shall be on a form approved by -he parties hereto and may be
revoked by the employee upon reguest, The performance of

this function is recognized as a service to the Guild by

the City. The Guild hereby agrees tha! assessments levied

and collected from its members snzll ot be vsed for political
purposes. Violation of the above sentence ccuald result in
cancellation of the checkoff system.




Section 7. The Guild agrees to indemnify and save harmless
the Employer from any and all liability resulting from the
dues check-off system, unless caused by the Employer's
willful negligence.
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ARTICLE III - DISCIPLINARY AND GRIEVANCE PROCEDURES

Section 1. The parties agree that discipline is a command
function and that the Department may institute a disciplinary
procedure. So much of szid procedure that relates to the
right of an employee to a hearing and the mechanics thereot
are attached as Appendix "A" and incorporated into this
Agreement by this reference.

Section 2. There shall be established a "grievance and

- recommendation" procedure. This procedure shall be in
accordance with the grievance procedure attached as Appendix
"B" and incorporated into this Agreement by this reference.

Section 3. The parties agree that a Conference Board shall
be established in accordance with Appendix "C" and
incorporated into this Agreement by this reference.

Section 4. Any disputes under this Agreement will first be
brought to the attention of the City Personnel Director and
Guild President one week before legal action by either party
is initiated. Prior to the instigation of any legal action
under this Agreement, all matters in dispute shall first be
-submitted to the Conference Board as provided for in this
Agreement for attempted resolution.




ARTICLE IV - EMPLOYMENT PRACTICES

Section 1. Personnel Reduction. Farsonnel reduction shall
be in accordance with the City Charter and the following
civil Service Laws and Rules, to wit:

10:03 LAYOFF

a. In a given class in a department, the
following shall be the order of layoff:

1) Provisional appointees

2} Temporary Or jntermittent employees
not earning service credit

3) Probationers (except as their layoff
may be affected by military service
during probation)

4) Regular employees in the order of length
of service, the one with the least service
being laid off first.

b. Residence Preference: Consistent with State
law.

c. Layoff out of order: The Secretary may grant
permission for layoff out of the regular order,
upon showing of the appointing authority of
the department of a necessity therefor in the
interest of efficient operation of his
department, after giving any employee or
employees affected an opportunity to be heard.

d. Reduction in lieu of layoff: At the time of
any layoff, a regular employee or & promotional
probationer shall be given an opportunity to
accept reduction to the next lower class in
a series of classes in his department, or he
may be transferred as provided by Rule 10:01 ¢ (3),
transfer in lieu of layoff. An employee SO
reduced shall be ertitled to credit for any
previous regular service in the lower class
and to other service credit in acccidance with
the Service Credit Rule 3.

10:01 ¢ (3) Transfer, in lieu of layoff, may be made to
another class or to a different department,
upon showing that the transferee is capable
of staisfactorily performing the duties of
the position, and that a regular employse or
probationer is not displaced.
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7.03

RETURN TO REGISTER FOLLOWING LAYOFF

On layoff, anp emplovee's name shall be placnd
Upon the proper eligible register for his classg,
according to hisg grade, for one vyear from the
date of such layofs;

Before the fXpiration of any register, including
a4 reinstatement register, the Commission may
eéxtend it for a maximum of one Fear at a time.

ESTAELISHMENT OF BEINSTATEMENT REGISTERS :

ot A L5

4. The names of regular employees who have been
laid off shall Le Placed upon a reinstatement
register for the Ssame class and for the depart-
ment from which laid off, for a period of one
year from the date of layoff;

cf anyone on such a reinstatement register
as eligible for appointwent on an open
competitive basis inp the department
requesting certificaticn,

€. Anyone on a reinstatement register who becomes
a reqgular employee in the same class in another
department shall lose his reinstatenent rights
in his former departmert,

d. Anyone accepting a permanent appointment in
the class from which laia off and in a department
other than that from which laid off is not
to be certified to his former department unlesg
his eligibility for that department is restored.

€. Refusal &g accept permanent work from a
reinstatement register shall terminate all
rights granted under this rule; provided,
no one shall lose reinstatement eligibility
by refusing to accapt appointment in a
department other than the one from which
laid off,

CERTIFICATION

4. Certification to £i11 @ Vacancy shall be made
by the Civil Service Department from registers

S
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Section 20

7.03

C.
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2) P:emntional

3) Open Competitive

b. 1) Order of Reinstatement:

If a Vacancy js g be filleq from the
reinstatement register,

shall p i 3
of Service, Subject to the residence
Preference i1f there be such, The

reqular €mployee on such Tegister whe

has the most S5ervice Credit ghalj be
first reinstated: Provided, ubon request
from the appointing authorijty the

2) Nothing ip this ruje shall Prevent rejn.
t of

PUrpose of transfer, to another department,
either for the same class or for voluntary
Teduction jp class, ag Provided in thege

u -

Vacaneies and Prometions. It ig the intent of
that APpointments should pe made gg Soon ag

Hewever, the Partieg

xtraordinary circumstances May require that

on not pa rigidly enforeceqd, Vacancies and

Iy Vacancy ig to he filled fy

to
1) Residence preference,
2) »a departmental Percentage

shall pe added to the €xamination
an eligible who ig €mployed in the de
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7.03

7.05

d. 1In determining the number of names on the
eligible register for the purpose of certifying
+wenty-five percent thereof, only the names
of those available shall be considered. If
the number is not exactly divisible by four,
and the remainder is two or three, the nunber
shall be increased to the next highest number
divisible by four. tf the remainder is one,
the number shall not be increased.

e. If two or more vacancies are to be filled from
any of the above registers other than the rein-
statement register, the names of two more than
the number to be appointed shall be certified.

f. 1If an appeointing authority makes an acceptable
showing that any of the eligibles certified
are not available or that they do not respond,
sufficient additional names shall be furnished
to complete the certification.

g. Where a certification of eligibles with special
experience, training or skill is requested in
writing by the appointing authority as being
necessary for satisfactory performance in a
particular position, and the Secretary determines
that the reasons given fully justify the request,
a certification may be made of only the highest
ranking eligibles who possess the special
qualifications. Certification of eligibles of
only one sex shall not be made unless there is
clear evidence that efficient per formance
of duties is to be assigned could be performed
only by the sex specified.

i. Inspection of papers by appointing authority:
The application and the examination papers
of a certified eligible shall be available
for inspection by the appointinc authority.

DURATION OF CERTIFICATION

Certification shall be in effect for 21 days from
jts date of issuance. The appointing authority
must file a report of any appointment from such
certification with the Secretary. Such report
shall be made immediately upcn appointment anc
within the 21-day pericd. Failure to make such
report in time will automatically void any
certification unless, prior to expiration,
authority for its continuance has been granted by
the Secretary. Expiration of eligibility shall
not cancel the validity of a certification.

10




7.06 REGULAR APPOINTMENT

A regular appointment to fill a vacancy must be
made from the names contained on the official
certification. The official appointment report
shall show the name of the person appointed, the
effective date, the salary, the nature or duration
of the appointment, and any other information
regquired.

g Section 3. Entrance Tests. The Employer recognizes the need

4 to keep standards high for the position of Entrance Police
Officer and agrees that written and oral testing standards
for Police Officers must be kept high. The Employer, in the
future, shall not reduce such testing standards without first
notifving the Chief of Police and the Guild of such anticipated
action. For this purpose the requirements of the Civil Service

i Commission in test given in the year 1965 shall be used to

| determine whether or not the Emplover has reduced its

qualifications for entering Police Officers.

Section 4. Working Out of Classification. Any employee who
is assigned by written directive to perform all of the duties
of a higher paying classification for a continuous period of
one (1) day or any portion thereof or longer shall be paid

at the first pay step of the higher position for each day over
his regular rate of pay.

e N b

Section 5. Personnel Files. The Personnel files are the
property of the Employér. The Employer agrees that the
contents of the personnel files, including the personal
photograph, shall be confidential and shall restrict the use
of information in the files to intermal use by the Pelice
Department or other police agencies. This provision shall
not restrict such information from becoming subject tc due
process by any court or administrative tribunal. It is
further agreed that information shall not be released to
outside groups without the approval of the Chief of Police
2 and the individual employee when practicable.

Sl T

L il i o 1 T e

2 Section 6. Rehires. In the event an employee leaves the
= service of the Employer and within thenext two years the
5 Employer re-hires said former employee in the same classification
; to which assigned-at date of termination, such employee shall be
Fil placed at the step in the salary range which he occupied at

i the time of the original termination. Such previcus time
worked shall be included for the purpose of determining
eligibility for service steps; in addition the Chief of

the Seattle Police Department may also grant vacation credits

in accordance with the rehired Officers past service time.

Section 7. Non-discrimination. It is agreed by the Employer
and the Cuild that the City and the Guild are obligated, legally
and morally, to provide eguality of opportunity, consideration
and treatment tc all members employed by the Seattle Police




Department in all phases of the employment process and will
not discriminate against any employee by reason of race,

creed, color, sex, national origin, religious belief or
marital status,

Section 8. 1Indefinite Suspensions.

On indefinite suspensions
ch do not result in terminaticn
the resultant punishment
days including the investigative
indefinite suspension.

used for investigative purposes whi
of employment or reduction in rank,
shall not exceed thirty (30)
time incorporated within the
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ARTICLE V - HOURS OF WORK AND OVERTIME

gection 1. Hours of Duty. The working hours for members
affected by this hgreement shall be the equivalent of forty (40)
hours per week on an annualized basis. The normal schedule

for employees other than those in the patrol division shall

pe five (5) days worked and two (2) days of f during a seven {7)
day period. The normal schedule for employees in the patrol
division shall be six (6) consecutive days worked followed by
two (2) consecutive days oif, adjusted to provide 104 furlough
days per year. Except in the event of ynusual occurrence,
civil disorder o national disaster, no employee shall be
required over his objection to work in excess of six (6)
consecutive days.

Section 2. overtime- Except as otherwise provided in this
article, employees on & five (5) day schedule shall be paid

at the rate of +ime and one half (1%) for all hours worked

in excess of eight (8) in one (1) day or forty {40) in one

(1) scheduled week and employees on 2 six (6) day schedule
shall be paid at the rate of time and one half (1%) for all
hours worked in excess of eight (8) in one (1) day and for all
hours worked on a scheduled furlough day -

section 3. overtime Minimum Pay. In the event overtime is
hot an extension either at the beginning OX end of a normal
shift, the minimum pay shall be four (4) hours at the time
and one half (1%) rate.l In the evenlLian individual is called
back to work overtime or for a court appearance he shall

not normally be required to perform duties unrelated to the
particular reasons for which he was called back to duty.

In the event an employee has, by his own action, failed to
submit reports, statements, etc-, concerning an event during
his previous tour of duty and has failed to have reports
properly approved by his supervisor, then and in that event
the City will not be obligated to pay any callback or
overtime payments; nor shall the city be obligated to make
any overtime payments when employees by their own action
fail to properly perform other assigned duties. Ccallbacks
of an employee will be made only when it is impractical to
fulfill the purpose of the callback at the employee's next
regular shift.

section 4. overtime Pay for Court Appearances. 1In the event
that an employee 18 required to appear to testify in Court
outside of his regularly scheduled hours, cuch time shall be

compensated for at the applicable straight time rate in
accordance with General Order 71-4 (AppendiX D).

e D
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Section 5. Compensatory Time. An employee, subject to
approval by his Division Commander, may have any earned over-
time paid on the basis of compensable time off. Excluding
Court overtime, all such compensable time off shall be at
time and one-half (1X%).

Section 6. Standby. The Employer and the Guild agree that
the use of off duty standby time shall be minimized consistent
with sound law enforcement practices and the maintenance of
public safety. Off duty standby assignments shall be for a
fixed predetermined period of time. Employees formally
placed on off duty standby status shall be compensated con

the basis of 50% of straight time pay. If the employee is
actually called back to work, the off duty standby premium
shall cease at that time. Thereafter, normal overtime rules
shall apply.




ARTICLE VI - SALARIES

Section 1. Salaries to be paid by the City to employees in
the bargaining unit during the period of this Agreement are
get forth in Appendix E and F of this Agreement.

Section 2. The wages, i.e., base rates of pay. as specified

in Appendix F, Section 1 for the period from September 1, 1973
through August 31, 1974 are subject to renegotiation if, and
only if, the Cost of Living Council should increase its current
general wage and salary standard of 5.5% on or before August 31,

1973, or if the Federal Wage guidelines are discontinued prior
to August 31, 1973.
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ARTICLE VII -~ DEPARTMENTAL WORK RULES

Section 1. Notification of Changes. The Employer agrees to
notify the Guild in advance of significant anticipated depart-
menical changes or hearings affecting working conditions of
employees covered by this Agreement and conferences in good
faith shall be held thereon before such changes are placed

in effect. For illustrative Purposes, such changes would
include but are not limited to changes in working hours,
expansion or reduction of major services, and community
relations programs. Transfers, reassignments, and emergency
Situations shall be excepted from this provision.

Survey Teports, such as the TaACP Report, received by the
Employer and the information contained therein are considered
confidential Mmanagement information. Such reports shall be
disseminated if significant changes in working conditions as
outlined in this section are contemplated or if, in the
judgment of the Chief of Police, the advice and counsel of
the Guild leadership would serve the best interest of the
Seattle Police Department. Nothing in this Section shall be
construed to limit, restrict, or reduce the management
prerogatives outlined in this Agreement.,

Section 2, Clothing Allowance. Employees shall purchase

‘clothing and equipment in accordance with Department standards.

An employee hired on or after the effective date of -his
Agreement shall be reimbursed $300 for the cost of said items
at the successful completion of six (6) months' service; in
addition, each employee shall be paid $150 arnually beginning
with eighteen (18) months of service from the employee's date
of hire *o cover the cost of replacement of said items, The
employer agrees to provide a fund to repair or replace
clothes or equipment damaged in the line of duty.

Section 3. Work Rotation. The rotation of personnel between
shifts shall be minimized within the limitations of providing
an adequate and efficient work force at all times.

The employer will not arbitrarily change nor reschedule
furlough days or scheduled hours of work in order to
Prevent the payment of overtime Or premium pay to an
employee,

Section 4. No police officer shall be required to work
without a firearm unless mutually agreed to the contrary.

4
*’
-
l "
:ﬂ |
T
e
oy o
ﬁ;f
=%
. ¥ % l
& A
d
-
1 "W’m




Section 6. Menial Tasks. The Employer shall not reguire an
employee to perform work defined as janitorial in nature.

An employee shall be responsible for the appearance of his
work area, condition of his uniform, weapons and other items
and personal equipment in his care and possession.

Section 7. Sickness in the Family. In the event of illness
T the immediate fami Y. an employee will be entitled to

release time off at the discretion of his immediate supervisor
to assist such sick member of the employee's immediate family.
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Employees shall r
Covering City oOrd

That effective
Personnel shall pe allowed
off per Year with pay,

lieu thereof,
Police,
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ARTICLE VIIT - HOLIDAYS
———————— 1OLIDAYS

eceive

holidays in

inance, tg wit:

R
- igE

January 1,

dccordance wiih a

1970 uniformed Police
eleven (11)
Or eleven 11}

holidays
days off in
Chief of

relative




ARTICLE IX - VACATIONS

Section 1. As provided by Ordinance 86799 as amended, annual
vacations with pay shall be granted to eligible employees on
the following basis: for service of less than one (1) year,
vacation time shall accrue at the rate of one (1) working day
for each month of actual service in the preceding calendar
year; for service of more than one (1) year, vacation time
shall accrue at the following rate:

1l to 5 years service 12 working days per year
5 to 10 years service 15 working days per year
10 to 15 years service 16 working days per year
15 to 20 years service 18 working days per year
20 years of service 20 working days per year
21 years of service 21 working days per year
22 years of service 22 working days per year
23 years of service 23 working days per vear
24 years of service 24 working days per year
25 years of service 25 working days per year
26 years of service 26 working days per year
27 years of service 27 working days per year
28 years of service 28 working days per year
29 years of service 29 working days per year
30 years of service 30 working days per year

Additional vacation allowances for employees covered by this
Agreement with five (5) or more years' serivce shall be
available to use, subject to scheduling requirements, on
January 1 of the vyear in which the service requirement is
met.
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Section 2. That annual vacations, as provided by this
Ordinance, shall be subject to the following rules:

(1) The minimum vacation allowance to be taken by
an employee shall be one-half (%) of a day.

(2) The heads of the various departments shall arrange
vacation time for officers and employees on such
schedules as will least interfere with the functions
of the department.

(3) Upon transfer, the department receiving the employee
shall grant any earned vacation due such employee
at its expense, subject to the other rules set
forth herein.

(4) Temporary or intermittent employees who leave the
employment of the City and later are re-employed
shall, for the purpose of this Ordinance, commence
their actual service with the date of re-employment.

19
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(5) For the purpose of this Ordinance. wactual service"
shall be determined in the same manner as for
salary purposes.

section 3. That annual vacations as provided by this Ordinance,
which are earned by officers and employees must be taken within
the calendar year next succeeéingd the calendar year in which
service was rendered with the following exceptions:

(1) Officers and employees who are laid off, retired,
or who resign after more than one year's service,
chall be given propcrtianate vacations earned in

the current year, together with any unused earned
vacations for the preceding calendar year before
being separated from the payroll.

{2) On the death of an employee in active service, Pay
will be allowed for any vacaticn earned in the
preceding year and in the current year and not

taken prior to the death of such employee.

(3) An employee who quits or is dismissed for cause
will be allowed pay for any vacation earned in the
preceding year and shall also receive vacations

payments which are earned during the current year
and not taken at time of geparation.

(4) An employee granted an extended leave of absence;
which includes the next gsucceeding calendar yeaxr,
shall be given proportionate vacation earned in

the current year pefore being separated from the
payroll.

(5) An employee returning from military leave of absence,
ag defined by ordinance, shall be given a vacation
allowance for the previous calendar year as if he

had keen employed.

(6) An employee maY, upon approval of the department
head, carry over a maximum ©F twenty (20) days of
unused vacation time to the next succeeding

year when the employee has been prevented from
using said vacation time by reason of injury,
jllness oOr department work schedules. (section 3
amended by ordinance NO. 95389)

section 4. In +he event that an employee 18 gick DE injured
or otherwise qualifies for sick penefits whiie he i& 4D
vacation, and it can be established that the emp.OYyes is
incapacitated due to illness oI injury, the dar or davs that
he is sick under these circumstances shall be cisryAed as
sick rather than vacation, and he will for all parv.s=es be
treated as though he were home solely for the rzasui of nis
illness or injury.
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RRTICLE Yo PENS'I.OﬁS
Penaionﬁ for employ and € ontri.but.mns ro pension funds will
ed DY the Va sh:.ngton state sratute in existence at

be qove-.
the time.
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ARTICLE XI - MEDICAL COVERAGE

Section 1. Medical coverage shall be provided in accordance with
the laws of the State of Washington, RCW 41.20.120, and/or
RCW 41.26.150.

Section 2. Effective September 1, #8973 and pursuant to
Ordinance , the City shall pay the cost of a
medical care program as established by the city for the
dependents of eligible employees.
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ARTICLE XII - DENTAL CARE

Secticn 1. Pursuant to Ordinance the City of
Seattle will pay the cost of a Dental Program for employees
and their dependents.
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ARTICLE XIII - FALSE ARREST INSURANCE

The City shall provide false arrest insurance according to the
terms of the policy attached hereto as rppendix G and
incorporated into the Agreement by this reference.




ARTICLE XIV = MANAGEMENT RIGHTS

Section 1. The Guild recognizes the prerogatives of the
Employer to operate and manage its affairs in all respects in
accordance with its responsibilities and powers of authority.

Section 2. Subject to the provisions of this Agreement, the
Employer has the right to schedule work as reguired in a manher
most advantageous to the department &nd consistent with
requirements of municipal employment and the public safety.

Section 3. It is understood by the parties that every incidental
duty connected with operations enumerated in job descriptions is
not always specifically described.

Section 4. Subject to the provisions of this Agreement, the
Employer reserves the right to:

(a) To recruit, assign, transfer or promote members to
positions within the department;

(b) To suspend, demote, discharge, or take other disciplinary
action against members for just cause;

(¢) To determine methods, means, and personnel necessary
for departmental operations;

(d) To contxol the departmental budget; and
(e) To take whatever actions are necessary in emergencies

in order to assure the proper functioning of the
department.




ARTICLE XV - PERFORMANCE OF DUTY

Section 1. Nothing in this Agreement shall be construed to
give an employee the right to strike and no employee shall
strike or refuse to perform his assigned duties to the best

of his ability during the term of this Agreement. The Guild
agrees that it will not condone or cause any strike, slow-down,
mass sick call or any other form of work stoppage or inter-
ference to the normal operation of the Seattle Police
Department during the term of this Agreement.

Section 2. Neither an employee nor the City will ask for

or volunteer to waive any provisions of this contract, unless
such waiver is mutually agreed upon by the Police Guild and
the City.
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ARTICLE XVI = RETENTION OF BENEFITS

Section 1. Except as otherwise stated in this Agreement, the
Employer agrees that in placing the terms of this Agreement
into effect it will not proceed to cancel benefits or privileges
generally prevailing for employees with knowledge of the

Police Chief even though such benefits or privileges are not
itemized in this Agreement.

Section 2. All benefits shall remain as they presently are,
except that the Police Guild officers will not be paid by

the City during negotiations. Negotiations shall be conducted
on not more than one-half (%) of the Police Guild negotiating
committee on-duty time, unless rescheduled by mutual
agreement.
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ARTICLE XVII - SAVINGS CLAUSE

Section 1. If any Article of this Agreement or any Addendums
hereto should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article should be restrained by such
tribunal, the remainder of this Agreement and Addendums shall
not be affected thereby and the parties shall enter into
immediate collective bargaining negotiations for the purpose
of arriving at a mutually satisfactory replacement of such
Article.
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ARTICLE XVIII - ENTIRE AGREEMENT

Section 1. The Agreement expressed herein in writing consti-
tutes the entire Agreement between the parties and no oral
statement shall add to or supercede any of its provisions.

Section 2. The parties acknowledge that each has had the
unlimited right and opportunity to make demands and proposals
with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that
right are set forth in this Agreement, Therefore, except as
otherwise provided in this Agreement, the Employer and the
Guild for the duration of this Agreement, each voluntarily
and unqualifiedly agree to waive the right to oblige the
other party to bargain with respect to any subject or matter
not specifically referred to or covered in this Agreement.
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ARTICLE XIX - DURATION OF AGREEMENT

Section 1. This Agreement shall become effective September 1, 1972

and shall remain in effect through August 31, 1974 and from year

to year thereafter unless notice of intent to amend or terminate

is served by either party one hundred and twenty (120) days prior

to the anniversary date or in accordance with RCW 41.56 (five months
e prior to the submission of the budget) whichever date is sooner.
it Any contract changes desired by either party must be included in

' the opening letter and shall not be accepted by either party
if submitted at a later date unless mutually agreed upon by both
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parties.
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Signed this !éh day of Signed this 2 = day of o
fqlan FRL9F)SY ; 19;225 h
City of Seattle Seirtle Police Officers' Guild i
H

- b

i S



APPENDIX A

" ..When a disciplinary action receives the £inal approval

of the Chief of Police, the Bureau chief of the accused shall
immediately notify him of the recommended discipline and his
right to a disciplinary hearing, which he must request within
48 hours.

(b) Except in those cases where ke is likely to be charged with
a felony, the accused has 48 hours ¢rom the time of notifi-
cation in which to waive or exercise his right to a disciplinary
hearing. The accused shall notify his commanding officer
within 48 hours otherwise he will be deemed to have waived
his right to a disciplinary hearing. At this time, the waiver
a ' may not be rescinded. If the accused exercises his right to
: a disciplinary hearingd, he shall have adeguate time to prepare
his defense after he had been fully informed of the nature of

the charges that have been lodged against him.
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{c) The appropriate command will notify the Internal Investigation

pivision that the accused has waived his rights.

(d) The accused's commanding officer will implement the disciplinary
action. The Internal Investigations Division will assist in
implementation of the discipline.”

n__.d Disciplinary Hearing Panel

(1) A disciplinary hearing panel shall consist of five
members with the rank of lieutenant or above, except
members of the Internal Investigations pDivisio ., the

Police Legal pdvisor, or the accused member's commanding
officer, will be eligible for appointment to the panel.
The Chief of Police will assign four members to the
panel, one of whom shall be an Assistant Chief or major
who shall be designated as the presiding officer at the
hearing. Anyone from within the Department, including
members of the Internal Investigations pivision but
excluding the police Legal Advisor, may be selected by
the accused to serve as the fifth panel member.

The accused officer shall have the right to challenge !w_i
any member of the panel for cause and will be allowed A
to exercise one premptory challenge.

Personal animosity OI previous disciplinary action against
the accused by a prospective panelist shall be just cause

for exclusion from the panel. The final determination
of just cause chall be made by the presiding officer.

(2) The disciplinary hearing panel will hear cases whenever e
the accused requests a hearing, Or upon the direction =
of the Chief of Police.
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(3)

(4)

(5)

The commanding officer of the Internal Investigations
Division will prepare cases for presentation to the
disciplinary hearing panel, requesting an additional
investigation when needed. He will schedule the cases
and arrange for the hearings to be recorded. Fe will
forward the findings and recommendations of the disci-
plinary hearing panel directly to the Chief of Police
for £inal action.

(a) The accused will be given an opportunity to present
a full and complete defense to the accusations
presented at the hearing. The accused may be granted
a continuance for the purpose of presenting a full
and complete defense.

(b) The accused may ask any willing member of the Depart-
ment or an attorney for assistance in the presentation
of his case, with the exception of personnel f£rom
the Internal Investigations Division or the
Police Legal Advisor.

(c) The accused may record the proceedings at his own
expense.

(d) The Guild shall be notified whenever a disciplinary

hearing is scheduled. The Guild may assign any
elected officer of the Guild to sit in as an
observer.

The disciplinary hearing panel is to determine the truth

or falsity of allegations made against Department personnel.
The hearing is not a judicial trial and any evidence
pertinent to the issued may be presented.

(a) The presiding officer shall decide any question of
procedure Or acceptability of evidence, accepting
any evidence which is reasonably relevant to the
present charges.

(b) No statements made by the accused can be used against
him in a criminal prosecution.

(c) The Legal hAdvisor may be present as an advisor on
procedural matters.

The disciplinary hearing panel will consider the investi-
gation reports, statements and other documents, testimony
of witnesses, and such other evidence as it deems
appropriate. The panel will hear the plea of any accused
who wishes to be heard and, at its discretion, may order
the accused or any other member of the Department to appear.




(6)

(7)

(8)

Upon conclusion of the presentation of evidence by both
sides, the hearing panel will reach a verdict by secret
ballot, The accused will be advised of the results of
the balloting prior to implementation of any disciplinary
action that may be recommended.

On the basis of its findings, the panel will recommend
one of the following actions to the Chief of Folice:

(a) Further investigation with specific recommendations;
(b) Dismissal of the charge;
(c) Finding a charge not sustained;

(d) Finding a charge sustained and listing their
recommendations.

If a sustained finding is made, the disciplinary panel

‘will then consider previous disciplinary actions taken

against the accused in determining appropriate action
in the present case.

The disciplinary panel shall not be bound by previous
recommendations in determining the severity of the
disciplinary action they recommend."
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APPENDIX B
CITY OF SEATTLE OFFICE OF THE CHIEF
DEPARTMENT OF POLICE DATE 1SSUED 12/26/69

GENERAL ORDER NO. 132

SUBJECT : Grievance and Recommendation Procedure
Effective Date: December 26, 1969 Expiration:
Amends : 2.03.041 (New Section) Rescinds: All Manual por-
Index tions in conflict
herewith

The following "Grievance and Recommendation Procedure” is adopted
for members and employees of the Seattle Police Department.

An election shall be held and selection of an Employee Relations
Panel shall be completed by January 1, 1970.

2.03.041 Grievance and Recommendation Procedure

The Director of Personnel shall have the responsibility Ffor
overall coordination and administration of the Seattle Police
Department Grievance and Recommendation Procedure, as provided
herein.

1. Applicability

a. This procedure shall be applicable to any grievance
Or recommendation submitted by 2 member or employee,
including those concerned with material benefits,
employee status, management practices, operatiocnal
matters, personal disputes and other matters under
the control of the Police Department.

b. Provisions of this procedure are limited to all
sworn members of the rank of sergeant and below,
and to all civilian employees below the level of
director.

€. Employee participation will be considered a duty
assignment, provided however, that witnesses appearing
at the request of management shall be treated in a
manner similar to Court Overtime.

2. Employee Relations Panel

An Employee Relations Panel shall be the governing body of
the Seattle Police Department grievance and recommendation
system.




a. The first panel meeting of each year shall be scheduled
and conducted by the Director of Personnel. At this
meeting, elections will be held for chairman and secretary
of the panel.

b. The elected chairman shall call for and preside over panel
meetings and all panel members shall be notified in advance
of such meetings.

= Fa R

c. The panel secretary shall be responsible for the preparation
and submission of reports and recommendations.

d. The Employee Relations Panel shall elect a Screening
Commi%tee and a Hearing Committee from membership of the
panel %o carry out its functions, or shall itself carry
out the functions of these committees when meeting as
a Committee of the Whole.

e, The Employee Relations Panel shall have the responsibility
for reviewing grievances and recommendations, conducting
hearings, and reporting findings and making recommendations

| on all cases to the Chief of Police.

f. The panel shall have the responsibility for screening
and consolidating grievances, conducting hearings, and
calling employees to testify at hearings.

g. 3ince duplicate of similar grievances and recommendations
may be received by the panel, they may be rejected in a
sunmary fashion without providing elaborate explanations
for the rejection tc the initiator. Moreover, the
panel shall consolidate similar grievances and recommenda-
tions and take necessary steps to properly handle them.

A reply will be made to the initiator of each grievance
of recommendation.

h. A guorum of the panel shall consist of six persons out
of the total membership.

i. Employee Relations Panel members shall serve no more
than two consecutive terms in office.

3. Employee Relations Panel Membership

The Employee Relations Panel shall consist of the following

personnel:
Two Captains Two Police Officers
Two Lieutenants Two Civilians

Two Sergeants




a. Selection of the two police officers and two sergeants
to the Employee Relations Panel shall be accomplished
by the Seattle Police Officer's Guild and shall be
conducted before the last meeting of each calendar year.

(1) A third police officer will be selected by the
guild to sit as an alternate on the panel in all
cases where there is a universal application of
the grievance being considered.

(2) When a grievance pertains to a matter relating only
to sworn personnel, the initiator of the grievance
may, at his discretion, exclude the two civilian
panel members. When this happens, the alternate
member shall alse be excluded.

b. The two captains and two lieutenants shall be selectead
by staff nomination in December of each year.

C. Election of civilians to the panel shall be accomplished
by separate elections among all employees beiow the level
of director. This election shall be conducted by the
Administrative Services Bureau Chief or his representative
in December of each year.

Results of the above elections shall be forwarded to the
Director of Personnel prior to the end of each year.

4. Grievance and Recommendation Transmittal

The procedure for initiating and forwarding grievances and
recommendations is included in the instructions on the
Grievance and Recommendation Transmittal Report, Form 2-17.

4. A Grievance and Recommendation Transmittal report form

is to be used for submitting all formal grievances and
recommendations.

b. A sufficient supply of the above forms shall be maintained
by each division, and shall be made readily availakle
to all members and employees.

5. BAuthority for Initiating and Handling Grievances and Recom-
mendations

The Chief of Police shall have final authority pertaining to

all grievances and recommendations submitted by members and
employees,

a@. The Employee Relations Panel shall have authority to
report findings and make recommendations to the Chief

of Police or the Civil Service Commission in regard to
all grievances or recommendations.
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b. The Screening Committee of the Employee Relations Panel
shall have authority to review and consclidate
grievances, conduct hearings, decide the composition
of hearing committees, refer grievances and recommenda-
tions to the Enplojee Relations Panel, and call
members and employees to testify at hearings.

c. The Hearing Committee of the Employee Relations Panel
shall have authority to hear cases and make reports of
findings to the panel.

d. Each supervisor on the normal chain of command may be
the final authority in connection with an individual
grievance and recommendation case if he accepts and
implements the member's or employee's suggestion,
or provides a solution to a grievance which is
entirely acceptable to the member or employee.

If the grievance or recommendation cannot be solved
by the supervisor to the member's or employee's
complete satisfaction, it must be forwarded to the
next higher command level as indicated on the
Grievance and Recommendation Transmittal report form.

e. The Guild officers may initiate a grievance.

f. Any employee may initiate a grievance anonymously
directly to any panel member, who will present the
grievance to the panel and report back to the initiator.
Under no circumstances shall the identity of the initiator
be released by the panel member who receives this
anonymous complaint.

Legal Assistance

In reviews or hearings in which presence of legal counsel
is desired or required, the chairman of the panel committee
involved shall request legal assistance from the City
Attorney's Office or from the Department Legal Advisor.
Such assistance shall be rendered in an advisory capacity.

Clerical Assistance

Clerical assistance shall be provided to the chairman of the
Employee Relations Panel, the Screening Committee, and the
Hearing Committee, as required. Clerical assistance shall
be the responsibility of the Chairman of the Screening
Committee, in coordination with the Director of Personnel.

By Order of:

/s/ W. F. Moore
Acting Chief of Police
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SEATTLE POLICE DEPARTMENT S i
- GﬁrEVANCEISUGGESTION TRANSMITTAL REPORT
h "E‘;ﬁ;ﬁﬁaﬁeﬂﬁ-ﬁf{e last) i‘r';;:rl-_ :m?;"f Tmpl_ul,reu Na, | Division ' District/Section
I Class Title Employce Status J Assignment Date Initiated
S
= T = - e S e ——
f

' " SECTION 1. SUGGESTION OR GRIEVANCE TO GO THROUGH TIy1: CHAIN OF COMMAND. :
¢ This section is 10 be used only if the emplayee wishes the prievance os spsEstion fo be routed through the chain of command. Grievances o
sugeestions reported in this section will not be reviewed by the Employer Relations Panel and decisions made by supervitors with prop:
5 authority shall be final. Details should be explained on a Bureau memo torm to be attached to this transmital sheet. Address the memo 1
3 your immediate supervisor, Indicate the nature of the problem or grievance. Give a brief explanation of the cause or history if applicable, Sta:
2 your suggestion, or, in the case of a grievance, your recomniended solution if you have one in mind, De specific in both the slatement of th
probiem and the suggested solution, If the suggestion or solution involves additional expenditure, either lor equipment or manpower, indicat
= the amount of the increase. Refer to the Seattle Police Department Manual for further information pertaining to the Personnel Grievance an
¢ Supgestion Frocedure,

.. SUPERVISORS: Check one or more of the boxes below, Attach comnicats, il any, by*means of g separate memo. If you have the responsibility
authority, and desire to solve the problem or impleme

nt the suggestion, indicate your intent to do 50 and return to the initiating employee
o Otherwise, sign and forward ta thie next ligher supervisory level within 72 |

sIOUTS, l
it Grievance/ Agree with Disagree Contents See i
SUPERVISORY suggestion sf‘llcmcnt. with noted attached Sssﬁr;t:;:;f mﬁa‘:;d
. LEVELS solved or Forwarded Statement, and comments
ir adopted Forwarded forwazded
& Sergeant or
Ist line supv.
r
(k¢ Lieutenant or
thiad 2iid line supv,
o Captain or -
T 3rd line supy,
A Division
S = Commander
o L Assistant
Chiel
£l [ Chief of
| Police

‘¢ ECTIONII, GRIEVANCETO GO TO EMPLOYEE RELATIONS PANEL (DIRECTLY OR AS AN APPEAL) 1
; A grievance reported under this section s to be addressed directly to the Employee Relations Panel without going through the chain o
command. Details should be explained on a department memo form if not already attached. Address the mema to the Employee Relatior
Panel, Indicate the nature of the grievance. Give a brief explanation of the cause or 3 brief history if applicable. Give the numoer, rank, anl|
division of affected cmployees. State your suggested solution if you have one in mind. Be specific in both the statement of the problem end

the suggested solution, If the solution involves additioral expenditures, either for equipment or manpower, indicate the amount of the increase

I

=
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I:]II request review by the Employee Relations Panel, but not a liearing.

-
"

ey

DI fequest review by the Employee Relations Panel and a hearing,

e U

I understand that my supervisors may be called 1o testify at the hearin:

®

I further understand that the Employee Relations Panel |

rth i3 the right to consolidace grizvances and may not make recommendations o the
¢ administration of the department or bureay in every case. 1 2lso understand that a detailed explanation of the panel'sdecision may not bel

- [ reported 1o me, i
it i

£

 F . k.
1§ Signed : Date |F

~ OUTING OF copris: Initiating employee should retain pink copy for personal reference. Original and yellow co
mployee Relations Panel, Original should then

Py should po to the |
E9back 1o the initator with 11, decision, with or witlieut
{= «thea o go 10 the employee's personnel [ile,

4 detailed explanation, Yellow copy |
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APPENDIX C

CONFERENCE BOARD

There shall be created a Department conference Board con-—
sisting of three persons named by the Guild and three officers
of the Department named by the Chief of the Department. The
Chief of the Department shall sit as one of the three officers
to the maximum extent practicable, but any of the six members
may be replaced with an alternate from time to time. A
representative of the City of Seattle Personnel Director's
office may be requested to attend Conference Board meetings

at the discretion of either party. The conference Board shall
meet monthly on a predeterminad schedule, or more frequently
as determined by them and shall consider and discuss matters
of mutual concern pertaining to the improvement of the Depart-
ment and the welfare of the employees. The purpose of the
Conference Board is to deal with matters of general concern

to members of the Department as opposed to individual complaints

of employees. Accordingly, the Conference Board will not
discuss grievances properly the subject of procedure outlined
in Article III, Section 2 except to the extent that such dis-
cussion may be useful in suggesting improved Departmental
policies. Either the Guild representatives or the Department
representatives may initiate discussion of any subject oFf
general nature affecting the operations of the Department OF
its employees. A proposed agenda shall be prepared by both
sides and distributed in advance of each meeting and minutes
shzll be kept by the chief's secretary, with a copy sent to
the Personnel Director of the City of Seattle.
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APPENDIX D
OVERTIME SCHEDULE
The rocllowing schedule depicts minimum time allowed for court

apgearances, and any additional time beyond the minimum will
be pzid hour-for-hour.

SHIFT WORKED MORNING COURT AFTERNOON COURT EVENING COURT
0000 o 0800 Time beyond shift 4 hours 4 hours

0030 tc 0830 Time beyond shift 4 hours 4 hours

0100 te 0200 Time bevond shift 4 hours 4 hours

0130 to 0930 Time beyond shift 4 hours 4 hours

0200 to 1000 Time beyond shift 4 hours 4 hours

0230 to 1030 Time beyond shift 4 hours 4 hours

0300 to 1100 Time beycnd shift 4 hours 4 hours

0330 to 1130 Time beyond shift 4 hours 4 hours

04C0 to 1200 0 4 hours 4 hours

0430 to 1230 0 Time bevond shift 4 hours

0500 to 1300 0 Time bevond shift 4 hours

0530 to 1330 0 Time bevond shift 4 hours

06306 to 1400 0 Time beyond shift 4 hours

0630 to 1430 0 Time beyond shift 4 hours

0780 to 1500 0 Time beyond shift 3 hours

0730 to 1530 0 Time beyond shift 3 hours

080C to 1600 0 Time beyond shift 3 hours

0830 to 1630 0 Time beyond shift 3 hours

0900 to 1700 Time before shift Time beyond shift 3 hours

0930 to 1730 Time before shift 0 3 hours

1000 to 1800 Time before shift 0 Time beyond shift
1030 to 1830 Time before shift 0 Time beyond shift
1100 to 1900 Time before shift 0 Time beyond shift
1130 to 1930 Time before shift 0 Time beyond shift
1200 to 2000 3 hours 0 Time beyond shift
1230 to 2030 3 hours 0 Time beyond shift
1300 to 2100 3 hours 0 Time beyond shift
1330 to 2130 3 hours G Time beyond shift
1400 to 2200 4 hours Time before shift Time beyond shift
1430 to 2230 4 hours Time before shift Time beyond shift
1500 to 2300 4 hours Time before shift 0

1530 to 2330 4 hours Time before shift 0

1600 to 2400 4 hours Time before shift 0

1630 to 0030 4 hours 3 hours 0

1700 to 0100 4 hcars 3 hours 0

1730 to 0130 4 hours 3 hours 0

1800 to 0200 4 hours 3 hours 0
*1830 to 0230 4 hours 3 hours Time before shift
*1900 to 0300 4 hours 3 hours Time before shift
#1930 to 0330 4 hours 3 hours Time before shift
*2000 to 0400 4 hours 3 hours Time before shift

AL *2030 to 0430 4 hours 3 hours Time before shift
R *2100 to 0500 4 hours 3 hours Time before shift
41
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SHIFT WORKED MORNING COURT

AFTERNOON COURT EVENING COURT

*2130 to 0530 4 hours 3 hours Time before shift
*2200 to 0600 4 hours 4 hours Time before shift
2230 to 0630 4 hours 4 hours 3 hours
2300 to 0700 Time beyond shift 4 hours 3 hours
2330 to 0730 Time beyond shift 4 hours 3 hours

Furlough Davs-: Minimum 4 hours for all

shifts and all court sessions.
*FOR MORNING COURT :

At his option and with his supervisor's approval,
S normal shift is
overtime, or the officer may be relieved 2

¢
o
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APPENDIX E
SALARIES

Section 1. Effective September 1, 1972 through August 31, 1973
salaries shall be in accordance with the following schedule:

Classificaticn Start 6 months 18 months 30 months 42 months
Police Officer $830 B95 938 978 1029
Policewoman B30 BS5 928 978 1029
Start 6 months
Sergeant, Police 1132 1183
Sergeant, Policewoman 1132 1i83

Section 2. Salary premiums shall be paid for the following classi-
fications during the life of the Agreement.

Bomb Squad, while assigned from any
classification in Section 1 550.00/month

Detectives, while assigned from any
classification in Section 1 $25.00/month

Diver, while assigned from any classi-
fication in Section 1 $25.00/month

Helicopter Observer, while assigned
from any classification in
Section 1 525.00/month

Helicopter Pilot, while assigned from
any classification in Section 1 $100.00/month

Investigators, while assigned from
any classification in Section 1 $25.00/month

Motorcycle Officer, while assigned
from any classification in
Section 1 515.00/month

Radio Dispatcher, while assigned from
Police Officer or Policewoman $25,00/month

The above premiums shall be in addition to the reqular salary of
officers as specified in Section 1.




Section 3. Longevity premiums shall be added to salaries in
Section 1 during the period from September 1, 1972 through
February 28, 1973 in accordance with the following schedule:
Completion of five years of service - $5.00 per month
Completion of ten years of service - $10.00 per month
Completion of fifteen years of service - 515,00 per month
Completion of twenty years of service - $20.00 per month
Effective March 1, 1973 the follow'ng longevity formula shall
supersede the above formula. Longevity premiums based upon
the top pay step of the classification of Police Officer shall
be added to salaries in Section 1 during the remaining life
of this Agreement in accordance with the following schedule:
Completion of five (5) years servie (2%) 520.58

Completion of ten (10) years service (42) $41.16

Longevity premiums shall be paid beginning with the first full
pay period following the completion of the eligibility require-
ments. For the purpose of determining eligibility for longevity
premiums, service shall be limited to time served in good
standing as a uniformed member of the Seattle Fire Department
or a sworn officer in the Seattle Police Department.




APPENDIX F
SALARIES

Section 1. Effective September 1, 1973 through August 31, 1974
salaries shall be in accordance with the following schedule:

Classification Start 6 months 18 months 30 months 42 months
Police Officer 2876 944 989 1032 1086
Policewoman 876 G44 989 1032 1086

Start 6 months . i
Sergeant, Police 1194 1248 E
Sergeant, Policewoman 1194 1248 J '%

Section 2. BSalary premiums shall be paid for the following
classifications during the life of the Agreement:

Bomb Squad, while assigned from any
classification in Section 1 $50.00/month

Detectives, while assigned from any
classification in Section 1 $25.00/month

Diver, while assigned from any classi-
fication in Section 1 $25.00/month
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Helicopter Observer, while assigned
from any classifiction in
Section 1 $25.00/month

Helicopter Pilot, while assigned from
any classification in Section 1 $100.00/month

Investigators, while assigned from
any classification in Section 1 $25.00/menth

Motorcycle Officer, while assigned
3 from any classification in
By Section 1 $15.00/month

Radio Dispatcher, while assigned from
Police Officer or Poclicewoman $25.00/month

The above premiums shall be in addition to the regular salary
of officers as specified in Section 1.
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Section 3. Effective September 1, 1973 longevity premiums

Bbased upon the top pay step of the classification Police Officer
shall be added to salaries in Section 1 during the remaining
life of this Agreement in accordance with the following schedule:

Completion of five (5) years service (2%) $21.70 :
Completion of ten (10) years service {4%) $43.40

Longevity premiuvms shall be paid beginning with the first full

pay period following the completion of the eligibility require-
ments. For the purpose of determining eligibility for longevity
premiums, service shall be limited to time served in good _
standing as a uniformed member of the Seattle Fire Department B
or a sworn officer in the Seattle Police Department.
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APPENDIX G

FALSE ARREST INSURANCE
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]
:
3 The City shall provide false arrest insurance in accordance
o with the FALSE ARREST AND OTHER SUPPLEMENTAL PERILS policy
72-2102 effective as of November 10, 1972
1ife of this

Ccertificate No. NAT-
and shall maintain th
Agreement.

2 benefits therein for the

The City shall provide the Guild with a cOPY of said policy.




APPENDIX H

2104.070 Equipment Reguired

J-.o LN R TR R B R R oEw

2 Firearms

ae

All uniformed officers of the Seattle Police Department,
while on duty, shall be armed with a department-issued

38 Special four-inch barrel revolver:; except that the
Director of Training, on request, may approve a privately
owned 38 Special revolver or a 357 Magnum caliber revolver
with no less than four-inch and no more than six-inch
barrel. Uniformed members are prohibited from carrying
chrome or nickel plated revolvers with pearl or white
horn grips, with the exception of the motorcycle drill
team uniforms. While in uniform, officers shall have no
more than one sidearm visible.

Officers assigned to plaincloths duty shall be armed
with a 38 Special revolver or a 357 Magnum caliber
revolver with no less than a two-inch and no more than
a six-inch barrel; provided, any weapon other than
department-issued must be approved by the Director of
Training.

Exception: On certain types of assignments such as
undercover investigative uses, a bureau
commander may authorize the use of semi-
automatic pistols or other special type
weapons.

All of the requirements for officers on duty shall apply
to officers off duty while working at any employment
where police authority is required.

Policewomen while on duty shall be armed with the
department-issued 38 Special revolver or a caliber
+32 revolver.

Reserve and special police officers shall abide by the
same regulations as specified herein for deparment
members.

Supervisory officers in uniform or non-uniform assign-
ments, whose duties require their continued presence
inside a police building, may be armed with the 38
Special revolver, with a barrel length of no less

than two-inch and no more than six-inch.

i)
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APPENDIX I

POLICE OFFICERS' BILL OF RIGHTS

All employees within the bargaining unit shall be entitled to
the protection of what shall hereafter be termed as the "Police
Officers' Bill of Rights" which shall be added to the present
Rules and Regulations of the Seattle Police Department. The

wide ranging powers and duties given to the department and its'
members involve them in all manner of contacts and relationships
with the public. Of these contacts come many questions concerning
the actions of members of the force. These questions often
require immeciate investigation by superior officers designated
by the Chief of the Seattle Police Department. In an effert to
insure that these investigations are conducted in a manner

which is conducive to good order and discipline, the following
guidelines are promulgated:

A. The employee shall be informed in writing if he so
desires of the nature of the investigation and whether
he is a witness or a suspect before any interrogation
commences, including the name, address and other
information necessary to reasonably apprise him of the
allegations of such Complaint,

f & B. Any interrogation of an employee shall be at a reason-
ke able hour, preferably when the employee is on duty

; unless the exigencies of the investigation dictate atles
ot wise. Where practicable, interrogations shall be

i scheduled for the daytime.

C. The interrogation (which shall not violace the empioyee’s
constitutional rights) shall take place at a Seattle
Police station facility, except when impractical. The
employee shall be afforded an opportunity and fa. litics
to contact and consult privately with an attorney of his

P own choosing and/or a representative of the Seattle

Ll Police Officers' Guild before being interrogated. An

attorney of his own choosing and/or a representative of

the Seattle Police Officers' Guild may be present during
the interrogation, but may not participate in the
interrogation except to counsel the employse,

D. The questioning shall not be overly long and the
employee shall be entitled to such reasonable inter-
missions as he shall request for personal necessities,
meals, telephone calls, and rest periods.

iy E. The employee shall not be subjected to any offensive
= language, nor shall he be threatened with dismissal,
| transfer, or other disciplinary punishment as a guise
to attempt to obtain his resignation, nor shzll he be
. intimadated in any other manner. No promises or rewards
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shall be made as an inducement to answer gquestions.

1t shall be unlawful for any person, firm, corporation
of the State of Washington, its political subdivisions
or municipal corporations to require any employee
covered by this agreement to take or be subjected

to any lie detector or similar tests as a condition

of continued employment.




