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DEPARTMENT OF PUBLIC WORKS OF

THE CITY OF SEATTLE

OFFICE OF CITY ENGINEER
N.A.CARLE, CITY ENGINEER

IN RE:

July 28th, 1936

J

Mr. Arthur B. Langlie, Chairman,
Streets & Pewers Committee
of the City Council
Seattle, Washington
Dear Sirs

I am returning herewith File Yo. 151547,
being the report of the W,P.A, relating to rates
of pay, hours and conditions of employment,

We have been furnished with an addition-
al copy of such report, and therefore return your
file,

Yours very truly,

cheg

Ne Ao CARIE
City Engineer




July 1, 1936.

¥r., N. A. Carle,
City Engineer,
City of Seattle.

Dear Sir:

At the direction of the Streets and Sewers Com-
mittee I am handing you herewith, for your information,
File No. 151547, being the rep-rt of the Works Prozress
Adminigtration relating to rates of pay, hours and condi-
tions of employment, with the request that you return the
file to the Committee when it has served your purpose.

Very truly yours,

Arthur B, Langlie, Chairman,
Streets and Sewers Committee.




WORKS PROGRESS ADMINISTRATION
WALKER-JOHNSON BUILDING
1734 NEW YORK AVENUE NW
WASHINGTON, D.C.

9361

HARRY L. HOPKINS

ADMINISTRATOR

ADMINISTRATIVE ORDER NO. 41
0f ‘The
WORKS PROGRESS ADMINISTRATION
REGULATIONS REiATING TO RATES OF PAY, HOURS OF WORK, MONTHLY
EARNINGS AND CONDITIONS OF EMPLOYMENT
Pursuant to and by virtue of the authority vested in
the Works Progress Administration by Executive Order dated
June 22, 1936, I hereby issue the following Administrative Order:
Section 1. Definition The term "project" as used
herein shall mean projects of the Works Progress Administration
which are financed in whole or in part by funds appropriated by
the Emergency Relief Appropriation Act of 1936,

Section 2. Rates of Pay It shall be the responsibility

of the several State Works Progress Administrators to establish
according to occupational titleé hourly wage rates (which shall be
not less than the prevailing hourly wage rates) for persons em-
ployed on projects, and to make such rates effective for all pay
roll periods beginning on or after July 1, 1936. Wage rates so
established shall not be applicable to persons employed in super-
visory and administrative positions and OWnef-operators of teams,
trucks, and equipment.

Section 3. Determining Hourly Wage Rates

‘(a) The several State Works Progress Administrators should
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gecure datas, as complet? as possible; pertaining to hourly wage rates
prevailing in the varioﬁs localities within their states. Data on
‘hourly wage rates may be secured from Federal agencies, state agencies,
county agencies, labor groups, trade unionsg, employers and their are
ganizations, municipal authorities, information published by official
and unofficial agencias, records of the Works Progress Administration,
and other available gsourceg. Hourly wage rates established for work
relief projects of the Federal Fmergency Relief Administration- confermed
in manf instances to prevailing wage rates.

(b) The State Administrators shell mermit interested parties
to present in written form statistical evidence pertaining to prevail-
ing wage rates, and, if feasible, may hold hearings for the purﬁese of
considering such evidence. If hearings are held, a comnlete stenographic
rscord must be made,

(c) Schedules shall be prepared by counties or other political
sub-divisions of appropriate hourly wage rates, hours to he worked, and
maximum monthly earnings for each occupational title; such schedules
shall be made avallable to all interested partics, inéluding the Afea
Statistical Offices.

Section 4, Hours of Work The maximum hours of work for proJject

workers (except supervisory end administrative eﬁployees} shall be 8 hours
per day, 40 hours per week, and 140 hours per month. Exceptions to the
regulation on maximum hours conteined in chapter XVI, section 1, of the
Handbook of Procsdures remain in effsct. The hours to be worked at the
determined hourly rate by any worker shall be sufficient to total the

monthly earnings as prescribed but shall not exceed 140 hours per month,
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Section ‘5. Monthly Eammings

{a) The schedule of monthly earnings established:ig Execu-
tive Order Nof 7046, dated May 20, 1935, with adjustments effected by
State Administrators and the Federal Works Progress Administration by
autpority of Administrative Orders as heretofore issued, shall continue
in effect and shall be applicable to workers on projecfs, except super-
visory and administrative emﬁloyees and owner-operators of trucks, teams
and equipment. Pagyments in excess of the schedule of monthly earnings
are permitted only when it becomes necessary to allow workers to make
up time in the pay rcll month succeeding that in which the time is lost
as provided in item (b) of this section.

(Q) Payment shall be made only for time actually worked, but
workers shall be allowed every reasonable opportunity to make up time
lost due to weather conditions or temporary interruptions in the opera-
tion of ?rojects in order to earn scheduled monthly earnings at the de-
termined hourly wage rate, provided this can be accomplished in the cur-
rent or succeeding pay roll month, ‘

Section 6. Conditions of Emnloyment

(a) No person under the age of 18 years, and no one whose age
or physical condition is such as to make his employment dangerous to his
health or safety, or to the health or safety of others may be employed on
a work project. This paragraph shall not be construed to operate against
the employment of physieally handicapped persons otherwise employable,
where such persons may be safely assigned to work which they ecan ably
perform, The student aid program of the National Youth Administration

1,

Y
ie

-

is excepted from the age provision of this paragrap
(b) No person eurrently serving sentence to a penal or cor-

rectional institution shall be employed on any work project.
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(¢) Preference in employment of workers on projects shall’
be given to persons certified as in need of relief by a publié relief
agency ayproved by the Works Progress Administratioh, andlexcept with
the specific authorization of the Federal Works Progress Administration
at least ninety per cent of the workers on a’project shall be such per-
sons..

(d) Only one member of a family group may be. employed on the
Worlk Program, except as provided in Administrative Order No. 19 applica- -
ble to the National Youth Administration.

(e) ZExcept as specifically provided by law and by these regu-
lations, workers who are qualified by training and experience to be as-
signed to work projects shall not be discriminated.against on any grounds
wnatever, such as race, religion, ér political affiliation,

(£f) All work projects shall be conducted in accordance with 'A
safe working conditions, and every effort shall pe made for the preven-
vtion of accidents.

(g) Wages to be paid by the Federal Government may not be
pledged or assigned, and any purported pledge or assignment shall be
null and void,

(h) The State Works Progress Administrators shall .not knowingly
employ on Works Progress Administration projects aliens illegally within
the limits of the Continental United States, and shall meke every reason-
able effort consistent with prompt employment of the destitute unemployed
to see that such aliens are not employed, and that if employed and their
status as such alien is disclosed.they shall thbreupon be Aischarged,

(i) The fact that a person is entitled to or has received

either adjusted-service bonds or a Treasury check in payment of an
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adjusted-compensation certificate shall ndt be considered in determining
actual need of such employment. Public relief agencies approved by the
Works Progress Administration to certify to need shall ée informed of
this provision by the State Works Progresé Administrator.

Section 7. Assignment

(a) Classification, assignment, reassignment, reclassification,
transfer and termination of employment shall be the responsibility of the
State Works Progress Administration. Adequate records shall be maintain-
ed as required by the Federal Works Progress Administration.

(b) All workers are expected to maintain active registration

with offices designated by the United States Employment Service.

Section 8. Rules and regulations of the Works Progress Admin-

istration relating to wages, hours of work, and conditions of employment
heretofore issued which are not inconsistent with the provisions of this

Order remain in full force and effect.

%ﬁ:j &7)7‘////%//~v

Administrator

June 22, 1936




Ture UNITED STATES CONFERENCE OF MAYORS
730 JACKSON PLACE N. W,
WASHINGTON, D. C.

June 24, 1936

copY

Dear Mr. Mayor:

As I have indicated in previous corres-
pondence, the administration of the WPA program under
the new appropriation will proceed pretty much along
the lines of the existing program. The projects al-
ready approved will not have to be resubmitted for
continuation after July lst. The old November lst
deadline is officially wiped out -- as it had been
unofficially in many urban areas.

For your information and for reference
purposes, I attach herewith the first official WPA
Administrative Order which was promulgated and dis- *
tributed to the State WPA Administrators last night.

For your information also on the PWA
program, the situation as represented in Mayor
LaGuardia's letter to you of June 17th, has now
been officially stated by Secretary Ickes, and the
standards mentioned in that letter will be follow-
ed by the PWA,

Faithfully yours,
Paul V. Betters

Executive Director
PVB*0QC



